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fession; assist in professional and personal develop-
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professionalism; and promote a better understand-
ing, cooperation and coordination among individuals

toward the continual improvement of aviation safety.
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Professional Women Controllers, Inc. (PWC) vision is
to achieve a balanced workforce that reflects the
demographics of society and creates a safe environ-
ment where all air traffic professionals have passion
for their career, can excel, and feel a sense of com-
munity at work.
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Professional Women Controllers, Inc. (PWC) is a re-
source that provides support, training, encourage-

ment, and camaraderie for all air traffic profession-
als. PWC advocates balancing work and family life,

recruiting and retaining excellent employees, develop-
ing people, enjoying work, and maintaining a positive

sense of community.
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Happy Holi-

days to you. |
hope you are
able to spend it with family and
friends.

Board of Directors

Our next Board of Directors (BOD)
meeting is in St. Louis January 22-
23, 2018. This BOD meeting is
also a team building meeting for
the BOD. The evening before the
meeting, the BOD will do an escape
room; the next day we will spend
time doing Strength Finders with
Andrew Trawick. His name should
sound familiar, because he was a
key note speaker on Red Zone/
Blue Zone at our 2017 conference.
These are some examples of the
learning opportunities | try and give
the BOD as an added development
opportunity in conjunction with the
leadership experience they are

gaining on the BOD.
PWC Goals

One of our goals for the 2017-
2018 PWC year is to host two Sci-
ence, Technology, Engineering,
Mathematics (STEM) events. We

Winter 2018

agreed to host another event in
Alaska and have committed to host
one in Maryland. We will look for
volunteers to help with both. This

is the heart of PWC’s purpose.
40th National Training Conference

We are very excited about our 40th
National Training Conference which
will be in Alexandria, VA, April 23-
26, 2018 at the Hilton Alexandria
Old Town, right across from the
King Street metro stop. Co-chairs
Trish Gilbert and Vanessa Shinners
and their committee are finalizing
the agenda and putting together an
amazing conference. We look for-
ward to Dr. Peggy Chabrian, Presi-
dent of Women in Aviation, who will
join us and Wanda Killingsworth,
President of Federally Employed
Women (FEW) who will speak to
their legislative progress on paid
family leave. Plan to attend Mon-
day’s day trip before the reception.
We plan to go to the National
Transportation Safety Board
(NTSB) Training Center, which con-
tains the largest reconstruction of
the forward portion of the B-747,
parts of the 1996 TWAS8OO flight

FROM THE PRESIDENT’S DESK

Patti Wilson, President, Professional Women Controllers, Inc.

that crashed into the Atlantic

Ocean.
Women in Aviation

Speaking of Women in Aviation, we
look forward to their conference in
Reno, NV, March 2018. PWC is
proud to be on the agenda. | plan
to take a panel of controllers with
tower, TRACON and ARTCC experi-

ence.
New Board Members

I am happy to
introduce our
new Central
Regional Direc-
tor Amy Mag-
. stadt, who you
: all know as our
' Communica-
tions Administrator. We also creat-
ed a new position called Corporate
Liaison; | have appointed Tameria
Dishman to this position. Tami will
work with the National Conference
Chair and our corporate members

and sponsors.

| recently did a podcast which will
air December 13. The company,

Vital Corps, loosely means a group
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Welcome cNew cflembers

of lively, vigorous women banding together to move in a
common direction. | am excited about it, and hope you a@ltbaﬁa’cn.eb
enjoy it. Jatoya Clazk
I look forward to seeing you in April! gin.a o‘-outc/z

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ J'cacg gillen.

2018 Conference Update c/fzcole 51‘“30“'
doninett gftarrison

By Jenn Lemmon

Sarah QRichardson gRachael gfeacey

As part of the upcoming 2018 conference, your confer-
ence committee has put together a day learning about cﬂgnn.ette %M'CWGMQ'C
the unfortunate events that surrounded the TWA8S00
flight. To read more information about TWA80O0 check
out the PWC Website link.

Have you booked your room yet? Space in the block
rate is limited, so book now to secure your 2018 Confer-
ence Rate. The conference committee has been work-
ing hard to make this 40th year of the PWC National
Training Conference special and unique. Check the
PWC website link or the PWC Facebook page for up-
dates.

State-of-the-Art Training Facility

e - FEARLESS IS
The Training Center's new 72,000-square-foot, two-level ' KN[JW'NG WE'RE

facility, includes:

IN-IT TOGETHER.

video systems and Internet connectivity WWith e rightsuppart, snpthing is pos ibla That's why v offer innoyative
resources hiathelppou ke char ge of pour hal th 247, And whywe're

praud to aupport e Profesioral Wem en Contrallers, Ine PANC) of b

F0, 2rd t 35 Ornual Training Conference " Aightof he Phoonix.

» Two conference rooms Mo cnodoss more o help fediral em plopess gotheal hiyand live fearless.

= Five classrooms equipped with advanced audio/

Learnmore atkphluscrg

» Video conferencing facilities
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http://www.pwcinc.org/Conferences/2018-Washington-DC-Conference/TWA-800
http://www.pwcinc.org
https://www.facebook.com/groups/130753496880/

Continued from Page 4
» Student lounge

= Laboratory to house instructional wreckage, includ-
ing the 93-foot reconstruction of the forward portion

the TWA flight 800 aircraft's fuselage, the largest

reconstruction in the history of civil aviation

Instructional Wreckage Underwater recovery and wreck-
age reconstruction were some of the extraordinary skills
needed to determine the cause of several recent acci-
dents, including the flight of TWA 800. The reconstruc-
tion of the center fuselage of this Boeing 747 was the
largest and most complex ever undertaken in the history
of civil aviation. It is now being used as an important

teaching and training tool at the Training Center.

For more information on the TWA Flight 800 accident,
go to https://www.ntsb.gov/news/events/Pages/
TWA flight 800 Atlantic Ocean Near East Moriches
New York July 17 1996.aspx
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Launching ATO Virtual Learning (AVL)! Learning at the Speed of Need

In partnership with ATO senior leadership, the service units and Management Service’s Employee Development
Group, we are proud to announce the launch of ATO Virtual Learning!

With the ATO’s widely dispersed workforce and leaders so pressed for time, the ATO Virtual Learning (AVL) Pro-
gram provides resources to support the Continuous Leadership Development Programs: Leaders Teaching Lead-
ers & Leadership Workshop.

AVL is a self-service online site available anywhere at any time. It provides robust, just in time curated micro-
learning built around cost-effective and quickly scalable resources to reach ATO-wide audiences, and do so with-
out disrupting high-pressure work schedules.

Leadership development is so important, because it is not just about the next rung on the career ladder, it’s really about be-
coming the best you can be in everything you do.

The AVL Program online leadership development resources are easy to access and use and are carefully selected
by ATO subject matter experts for their development value and application to managing in the ATO environment. It
provides managers with learning resources in the form of videos, webinars, podcasts, and job aids, as well as ac-

cess to courses in eLMS. Most can be viewed in 5-15 minutes and will assist you in successfully leading, manag-

ing change and developing as the future leaders of the ATO.

The virtual learning resources are also developed and organized by each of eight core competencies known as the
FAA Strategic Leadership Capabilities. These capabilities serve as the core principles of the ATO Virtual Learning
(AVL) Program and set the standard for leadership as a whole at the FAA.

Take off RIGHT!!

The RIGHT type of learning
Served at the RIGHT time
In the RIGHT portions
Keeps Leaders Growing

Are you ready to build your leadership skills? Go directly to the ATO Virtual Learning (AVL) site (https://
myatocareer.faa.gov/FAAAVL/) to get started with your leadership development. or for more information visit the

ATO AVL MyFAA Program page (https://my.faa.gov/go/avl).

Continuous Leadership Development is a powerful tool along one’s journey to success and it has a ripple effect.
Using the AVL site benefits individual employees in their personal and professional development which enhances
their team/organization/facility; and ultimately, it provides the ATO with skilled leaders ready and able to perform

at their highest level no matter what position or title they hold.
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ATCA Annual: Women in Aviation Build Bridges

NATCA Executive Vice President Trish Gilbert (left) and NATCA Outreach and Special
Events Coordinator Jacqui Smith (center).
Photo courtesy of ATCA.

NATCA Executive Vice President Trish Gilbert was a highlighted speaker at the Air Traffic
Control Association’s Women in Aviation breakfast held as part of ATCA’s 62nd Annual
Conference. The event was a mentorship opportunity featuring women in leadership in avi-

ation.

One of ATCA'’s goals, served by the event, is to enhance the experience for women in lead-
ership and encourage them to seek executive level positions within aviation. Gilbert spoke

in two table discussions for the next generation of women leaders in aviation.

Gilbert offered advice based on her own career path from Houston Center controller to
becoming NATCA'’s Executive Vice President in 2009. She discussed the continued gender
imbalance in the ATC workforce. She described how the workforce was 16 percent female

in 1988 and how it still is just 17 percent female three decades later.

” Gilbert

said. “The aviation community needs to do a better job in providing STEM training to

“While there has been some progress made, there is still much work to be done,

young girls and exposing them to the various careers in aviation.”

Gilbert also presented the group with information from a recent article in Government Ex-
ecutive detailing the disparity between men and women in leadership positions in govern-
ment. While women make up 47 percent of the federal workforce, they are severely un-
derrepresented in positions making $150,000 a year or higher. Men occupy 67 percent of

those leadership positions.
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Continued from Page 6

Gilbert and the group discussed recruitment, training, and how
training programs can better help women step up to plate within
their careers, emphasizing how women in leadership positions
could help to build the confidence of women in their career field.
Gilbert and other participants discussed whether their col-
leagues understood the importance of diversity within the work-

force.

Gilbert said the business and aviation industry tends to be more
conflict-driven and that can be challenging to some people. The
group discussed how to teach women to have difficult conversa-
tions, be resolution-driven, and take the lead on tough issues in

the workplace.

Gilbert also asked the group for their feedback. The group
shared some best practices for encouraging women to thrive in
their careers and seek advancement opportunities. Gilbert asked,
“Do women feel a need to be extra-prepared for their next posi-
tion, compared to men who don’t feel the same need to check all
of the boxes? Women often are judged differently from men in
the workplace. That’s why it’s especially important that women

;

mentor and lift up other women.’
Gilbert also discussed women in politics and elected office.

“We need to focus on changing laws to benefit women and mak-
ing sure we are all active and engaged in the political process,”

Gilbert said. “It is so important.”

Reprinted with Permission from NATCA Insider

Social Media as a Federal Record

This article appeared October 03, 2017 on DOT NET.
Given the use of social media in today’s environment,
it’s worth sharing again. Please be cautious how you use

social media - it may become a federal record.
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Digital professionals create social media tweets and
posts, but their responsibilities may not end there. In-
creasingly, social media content may also be considered
federal records that must be preserved for future gener-

ations.

“How to best preserve digital communications records?”
was one of the main questions addressed during Rec-
ords Management Awareness Week (RMAW) held Sep-
tember 11-13 at DOT Headquarters.

During one seminar, Laura Larrimore, Senior Digital
Strategist at the U.S. Patent and Trademark Office, told
attendees that websites and social media are often both

communications tools and federal records.

“Websites and social media posts reflect the time peri-
od and people creating them, and for that reason they
have historical meaning and may be records,” Larrimore

said.

Therefore, records management professionals are a key
channel through which all digital communications — in-

cluding those created by agency leadership and directed
to internal and external audiences — are eventually con-

veyed to future generations.

Larrimore said records management guidance is availa-
ble to help agencies preserve social media records.
Guidance for obtaining these records includes directly
soliciting content from the source, having your agency’s
IT team create a customized tool to collect content, and

exporting the content from the social media platform.

As part of the presidential transition team responsible

for transferring social media records from the Obama
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administration to the incoming Trump administration,
Larrimore offered these tips to other digital profession-

als concerned about preserving records for the future:

e Establish a procedure for transferring records before

it's needed

*Make record keeping and archiving a constant conver-
sation among all principal players in your agency, both

digital communicators and records managers
* Document your process and procedures well

*Inform incoming and outgoing staff of you records in-

ventory and how records will be preserved

RMAW, hosted each year by the Office of the Chief Infor-
mation Officer educates DOT employees of their roles
and their responsibility to manage records and infor-
mation daily, especially in a workplace that’s constantly

changing.

o o s o s o s s s s st st It I It s It nd nd s

Hello PWC,

| finally graduated with my doctorate degree, and it is
very exciting. It has been a very long road for me to get
to this point, and | appreciate the financial and organiza-

tional support of PWC.

First, | want to thank God for always providing me
strength and guidance. To the Federal Aviation Admin-
istration Degree Completion Program, Air Traffic Control-
lers Association, National Hispanic Coalition of Federal
Aviation Employees, Federal Employee Education Assis-
tance Fund, Technical Women’s Organization, and Pro-

fessional Women Controllers. Thank you for the financial

the WATCH Online  Winter 2018

we must attempt the inpossible-
T be as much as we can be,

and organizational support you provided for this degree.
Thank you all very much!

Dr. Christina Filipowski EAD

Campbell Aviation Day
By Christina Calvert

In September, PWC hosted our first aviation camp in
Anchorage, AK. This event was held at the Civil Air Pa-
trol Polaris Hangar at Merrill Field Airport. Eighteen chil-
dren, 13 girls and five boys, participated in the program.

Scheduled activities included visiting the University of
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Alaska-Anchorage (UAA) aviation department. This facili-
ty has one of only two 360-degree air traffic control tow-
er simulators (NASA has the other!) and an air traffic
radar simulator room. Participants learned how to give
clearances and were able to clear aircraft to “go
around” or to “land” and watch the aircraft follow their
instructions. Other activities included a tour of Merrill
Field tower, a Cessna 172 flight simulator, an Un-
manned Aircraft System (UAS) demonstration with a
simulator activity, and a static airplane display. Women
in Aviation pilots were available at the airplane display  and myself spent a full day at Campbell Stem Elemen-
to talk with the participants about flying, airplane equip- tary school. We talked about air traffic control to approx-
ment, a flight checklist and to answer any questions. imately 300 students in grades one through six. We

The event was kicked off with a color guard provided by played an “ATC” game with the younger students and
Civil Air Patrol; a keynote speaker, Alaska native helicop- shared ATC videos with the older students. This school
ter pilot, Heather Dingman; and a speaker panel consist- is currently the first and only STEM school in Anchorage,
ing of an Alaska Airlines pilot, Civil Air Patrol representa- and they were very grateful for our visit. They named the
tive, FAA aircraft maintenance inspector, and an air traf- day Campbell Aviation Day.

fic controller. The participants loved the simulators as .
well as the air traffic tower tour. Most of them stated
they would have liked to spend more time at UAA. After
“coordinating” with a friend in the radar lab, one girl

said, “I could definitely do this for 25 years!”.

In addition to this event, PWC member Tami Dishman

the WATCH Online  Winter 2018
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Continued from Page 9
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PROFESSIONAL WOMEN CONTROLLERS, INC.
SCHOLARSHIP APPLICATION INFORMATION AND INSTRUCTIONS

BACKGROUND AND PURPOSE
The PWC Scholarship Program was established in 1991 to assist members to complete their higher education and to
recognize and reward academically superior performance. It was later expanded to include eligible immediate family
of PWC members. The Recruitment Scholarship was established in 2000, to support PWC’s purpose of encouraging
qualified women to enter the Air Traffic profession. PWC scholarships are available on a competitive basis to under-
graduate, graduate, and technical students.

ELIGIBILITY REQUIREMENTS
Candidate must be a member of PWC, or the spouse, son or daughter of a member. Any field of study is allowed.
The Jacqueline Smith Burdette Career in Aviation Scholarship does not require PWC membership.
Recruitment candidates are encouraged to become student members, but it is not required. A recruitment candidate
must be a female, enrolled in, or selected to commence, an FAA recognized air traffic training or air traffic co-op pro-
gram.

APPLICATION PERIOD AND DEADLINES
The application filing period is October 1st through February 15th. Send your completed application in a pdf file via
email to the PWC Scholarship Chair at pwcscholarships@gmail.com no later than February 15th.

APPLICATION PACKAGE INSTRUCTIONS
Please ensure the application package is complete. Incomplete applications will not be considered. The application
package must include the following:

Application: The application form must be completed, with no blanks. If an item does not apply, indicate so with “N/
A.”

Self-Assessment Essay (should not exceed two pages): Please describe the following:

Long and short range career goals and how you expect a PWC scholarship to contribute toward them

Opportunities this educational experience creates for you

Professional and personal accomplishments

Community involvement and leadership activities, volunteer work, membership in organizations, extracurricular activi-
ties, public speaking experiences

Letters of Recommendation:

Submit two letters of recommendation from individuals not related to you. These letters should discuss your personal
and academic achievements.

Submit a third letter from a teacher or academic official, if you are enrolled in college or another accredited program or
flight school.

Official Transcript/Proof of Enroliment:

Submit an official transcript, if you are already in college, or proof of enroliment in a school you are about to enter.

For new college students, proof of actual registration will be required, prior to disbursement of funds.

If accepted into an FAA recognized air traffic training program with planned enrollment in the future, provide a letter of
acceptance from the school. Submit a document from an instructor, if enrolled in a flight school, etc.

GENERAL INFORMATION
Selection consideration will be based upon the completed package. The national scholarship committee will screen
and select applicants. Selection guidelines may be found in the PWC SOP. Scholarship recipients will be announced
at the National Training Conference. The scholarship winner’'s name and photograph will be used for publication. If
selected, please submit a photograph immediately.

RESPONSIBILITY OF RECIPIENTS

Scholarship recipients should provide an oral report at the General Business Meeting during the National Training
Conference the following year. This report is intended to update the membership on the recipient’s progress, stating
how the scholarship was used. In the event attendance is not possible, a written report shall be provided to the Schol-
arship Committee Chairperson no later than March 31st prior to the Conference.

the WATCH Online  Winter 2018
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PWC SCHOLARSHIP PROGRAM APPLICATION

Check one:

1 PWC Member or immediate family member

"I Woman aspiring to become an air traffic control specialist

[ Jacque Smith Burdette Career in Aviation Scholarship (PWC membership is not required, only a desire for
a career in aviation.)

Name
Address City State Zip
Home Phone E-Mail:

Occupation and Title
If FAA, facility name/level
Facility/Work Address Work Phone

Circle PWC Affiliation i.e., Active, Student, Associate, non-member, family

If a family member, indicate name/relationship of the PWC member:

Highest academic degree and where obtained
Course(s) to be taken
Start date Completion date
Name of school Phone
Address of school

Contact namettitle of school official
Tuition Cost

Estimated cost of books and supplies
Have you received a PWC scholarship in the past? If so, year/amount?

| certify the information in my application is true and reflects an honest appraisal of my ability to complete the
goal requested herein. If awarded a scholarship, | understand | am required to report to the PWC General
Membership at the annual business meeting to inform them of my progress. | agree if | do not participate in
the above named course of study, | will reimburse PWC this scholarship award amount.

Signature Date

Send your completed application in a pdf file via email to the PWC Scholarship Chair
at pwcscholarships@gmail.com no later than February 15th. If you have questions, please
email pwcscholarships@gmail.com.
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September STEM Participation This was an awesome event. | encourage anyone who

can participate in one in their area to do so.

By Christina Calvert, PWC Vice-President

PWC is always trying to reach out to local schools to get

enid more kids involved in aviation careers. We are a proud
& group of professionals who love our jobs and want to
<<= share our profession with individuals from all walks of
life and all ages. We won'’t be around forever to protect
) the skies; wouldn’t it be great to encourage the next

batch of Air Traffic Controllers!

September was a big month for PWC and Aviation in
general. September hosts many events which gear to-
ward getting kids involved in aviation. | had the pleas-
ure of participating in two events in of September. The
first event was held in Dallas with Southwest Airlines
hosting Aviation Day and was the first time PWC was
there to represent. Over 125+ students enrolled and
were involved in an all-day event that led them through
Pilot pre-flight, ATC clearance as well as how mainte-
nance takes care of the aircraft on a day-to-day basis. |
held five different briefings to kids ages 8 to 18. The

event was successful for Southwest as well as PWC. We

Girls in Aviation Day - The Sky’s the Limit

proudly represented the Air Traffic Controller’s role in

L By Shawneise Wright, Great Lakes Regional Director
every day aviation life.

To further PWC involvement, | participated in the 1st In celebration of Girls in Aviation Day’ Chica-

annual event for the Girls in Aviation Day Ellington Field g0’s Leading Edge, a Chapter of Women in

Southwest Houston chapter. Approximately 100 girls Aviation International, Exelon Corporation

joined this event that day and learned about flight plans

_ , , , and Lewis University hosted an interactive
from both the pilot and controller side, pre-flight, taxi

and take off, as well as were able to “fly” in the sky. Aviation Camp in Romeoville, IL.
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Continued from Page 14

The event enabled 145 middle and high
school girls to interact and learn from pro-
fessionals in a variety of aviation fields in-
cluding air traffic control, dispatch and pi-
lots. In addition, the students had the op-
portunity to fly a flight simulator and sit in a

Boeing 737 cockpit.

Great Lakes PWC members from Chicago
ARTCC, Chicago TRACON, DuPage ATCT and

O’Hare ATCT led an exciting air traffic control

i workshop during the event.

JR— g 12 cy——

Representing Great Lakes PWC- Shawneise Wright
(Chicago TRACON), Katrina Smith (Chicago ARTCC),
Aylssa Kurenyshev (DuPage ATCT) and Jenny Settle

(O’Hare ATCT)
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Girls in Aviation, Utah
By Caryn Smith, PWC NW Mountain Region

| had the opportunity to attend the Girls in
Aviation day on Saturday, September 23.

The event was held at the South Valley Re-
gional Airport in South Jordan, Utah. As al-

ways, it was a very well organized event. The

ladies who ran this event did an outstanding

job of getting everything together.

the kids. We ran out of stuff about an hour
| got to the hangar to set up at 8:45am and
_ _ before the event ended. The kids still came
had everything up pretty quickly. This hang-
by the table to chat though. There was a
ar has a lot more space than the one last
_ _ _ giveaway for a free flight, but, to qualify to
year. They were able to fit multiple aircraft
_ o o enter the contest, they had to have a paper
and even a helicopter inside. Other exhibi-
_ _ _ signed by every exhibitor.
tors included the Air Force, (with a female

F35 Pilot!!) a sky diving group, and the flying | think this is a really great event, and I'm
musicians’ association. honored to be there representing PWC and

NATCA.
There were about 100 kids that came by my

table. | did have some pretty cool PWC and

NATCA swag though. | was impressed by the
kids’ knowledge of what air traffic control-
lers do. They were happy to get the coloring
book explaining all three ATC options in a

little more detail.

Once again, | underestimated how much

stuff | would need to have to give away to
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PWC AWARDS PROGRAM

The Awards Program is an effort to highlight the unique contributions our members make to the Agency and our
Organization, both nationally and regionally. Nominations will be accepted from any PWC member. Nominations
shall be in writing and contain appropriate supporting documentation including background, work history and PWC
mission correlation. Awards will be presented only when qualified

Awards and Criteria
PWC Honorary Membership Award

Honorary Membership may be granted to any person who has been known to have a personal philosophy that ex-
emplifies PWC’s mission and whose actions have demonstrated a commitment to furthering PWC goals. One Hon-
orary membership may be awarded each calendar year.

PWC Professional of the Year Award

This award is PWC’s top award category. The individual shall have been a member of PWC for at least three years.
The individual shall have demonstrated by words and actions, exceptional incentive, great motivation, and superi-
or accomplishments in achieving PWC goals and ideals. Nominations shall include specific documentation to sup-
port such actions and deeds. Recipient shall not have received this award within the past five years.

PWC President’s Award.

Individuals shall be outstanding PWC members who have demonstrated support for the President above and be-
yond the norm. The specific criteria for this decision are solely at the discretion of the President. Up to two people
per year may receive this award. Recipients may receive this award in consecutive years.

PWC National Commendation Award

The National Commendation Award may be given to an individual or a group. This award may be presented each
year for achievement in any of the following areas:

1. PWC Recruitment

2. Supporting EEOQ/Diversity programs

3. Education/Outreach

4. Superior service and support for PWC

5. Volunteerism in aviation related activities

A maximum of three National Commendation Awards may be given annually.
PWC Regional Director's Award.

Individuals shall be outstanding PWC members who have demonstrated support for their Regional Director above
and beyond the norm. The specific criteria for this decision are solely at the discretion of each Regional Director.
Each Regional Director may present one award per year, if candidates are found and may not necessarily be
awarded each year. Award nominations shall be submitted to the Vice President, postmarked/emailed no later
than February 15th. All awards will be presented at the PWC National Training Conference. (Note: Only the Presi-
dent may nominate an Honorary Member. The PWC Board of Directors will determine the selection of the nomi-
nee.)
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Professional Women Controllers, Inc.
AWARD NOMINATION FORM
NAME OF NOMINEE:

FACILITY/REGION:

NOMINATED BY:

JUSTIFICATION (be specific):

Use additional pages if necessary.
Forward nominations to:
Christina Calvert
11016 Parkview Avenue
Kansas City, KS 66109

pwcinc.vp@gmail.com

DEADLINE: NOMINATIONS MUST BE POSTMARKED/EMAILED NOT LATER THAN February 15th.
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Technology developed on an open architecture. Flight data
exchange automated and more intuitive, Controller workstations

optimized for efficiency and safety. All of this Is possible with
NAVCANatm air traffic management solutions.

NAVCANsuite tower-automation products provide fast and

reliable access to critical airport, tower and terminal control
information, configurable to your operation. Integrated fiight,
surveillance, weather and airport data is accessible at the touch of

a finger, making improved safety and efficiency well within your reach,

Experience the evolution of air traffic management with a system
that controllers and airport operators trust, A system that puts
you at the forefront of air traffic control.
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Continued from Page 27

Ingenuity
Is Cleared
for Takeoff.

SAIC s hiMng quallfled ATC Tralning Personnel.
To apply for these and other controlier tralning
Jobs, vishit salc.com/ctc.

SAIC

Redefining Ingenuity”™

NATIONAL AIR TRAFFIC CONTROLLERS ASSOCIATION ~ NATCA.ORG

the WATCH Online  Winter 2018




Interested in helping to encourage
women to enter into the world of Air
Traffic Control; achieve a balanced
workforce that reflects the de-
mographics of society, assist others in
their professional and personal devel-
opment; provide support, training, en-
couragement, and camaraderie for all
Air Traffic professionals? PWC advo-
cates balancing work and family life,
developing people, enjoying work and
maintaining a positive sense of com-

munity.

All members of PWC are very im-
portant to us. Equally important is
Stepping up to become a part of the
PWC Executive Board and/or Region-
al Director to represent our members

in the business of the organization.

PWC Nominations are open for the
following positions for years 2018-
2020: Vice President and Regional
Directors for the following regions:
Northwest Mountain, Western Pacific,

Southwest, Southern or New England.

Vice President - Assists the President
in the performance of all official duties
and presides at all meetings in the ab-
sence of the President. Establishes
and maintains communication with the
Regional Directors as well as provides
oversight for the activities and coordi-
nates actions with the BOD for the fol-
lowing appointed officers and standing
committees: WATCH Editor, Web
Page Administrator, Education & Ca-

the WATCH Online  Winter 2018

NOMINATIONS

reer Development, and National Con-

ference.

Regional Directors - The Regional Di-
rectors shall have overall responsibil-
ity for handling PWC business within
their respective Regions and shall be
the primary point of contact in their
respective Regions. The Regional Di-
rector may delegate authority, as
needed, to ensure competent and expe-
ditious conduct of PWC business. Re-
gional Directors are to: conduct a
training event and social event
throughout each year of their term,
attend quarterly BOD meetings, keep
communications with their member-
ship and contribute articles to the
WATCH.

Nominations are open and will close
February 15, 2018 end of business.
Nominations can be sent to Christina
Calvert along with the required docu-
mentation. Submission information
and criteria are listed on the nomina-
tion form and can be found on the
PWC Website at http://
www.pwcinc.org/Membership/

Nomination-Form.

Elections for the above-mentioned po-
sitions open approximately 30 days
prior to conference and close at the
end of business on the first day of con-
ference. Be advised the Active &
Alumnus have voting privileges. If
elected to an office, plan to attend the
Board of Directors meeting that fol-
lows the day after the 2018 PWC Na-
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tional Training Conference, held this

upcoming year in Alexandria, VA.
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PROFESSIONAL WOMEN CONTROLLERS, INC.
2018 NOMINATION FORM

All terms of office will commence on June 1% of the election year. The term of office for President,
Vice President, Secretary, Membership Director shall be two (2) years and the Director of Resources
shall be a four (4) year term.

The President, Secretary and Membership Director shall be elected in odd-numbered years.

The Vice President shall be elected in even-numbered years. The term of office for Regional Di-
rectors shall be two (2) years and they shall be elected from each region. The Alaska, Central, East-
ern, and Great Lakes Regional Directors shall be elected in odd-numbered years. The New Eng-
land, Northwest Mountain, Southern, Southwest, and Western Pacific Regional Directors shall be
elected in even-numbered years.

Officers shall be eligible to succeed themselves, but cannot hold the office for more than two (2)
consecutive elected terms.

Each officer must have the following qualifications prior to the beginning of their term of office.
President and Vice President: three (3) consecutive years of active membership in the Corporation,
plus experience with the Corporation’s Board of Directors as either an elected or appointed officer or
as a Program Manager. Secretary, Director of Resources, and Membership Director: one (1) year of
active membership in the Corporation. Regional Directors: one (1) year of active membership in the
Corporation.

(PLEASE PRINT)

I, wish to nominate for the office of

(Specify Vice President, or Regional Director for: Northwest Mountain, Western Pacific, Southwest, Southern or
New England, including the region)

NOMINEE’S NAME:

NOMINEE’S ADDRESS:

NOMINEE’S PHONE: Home: () Work: ()

SIGNATURE OF NOMINEE: DATE:

(Nominee must sign to validate/accept nomination)
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INSTRUCTIONS FOR BIO PACKAGE

On a separate sheet of paper, respond to the items below. The information you provide will be used as part of the
ballot package. Type answers (double-spaced) and spell out any unusual contractions. Be brief but complete.

Questions 1 through 3 shall be in narrative form in the third person. Questions 4 and 5 will be printed as quotes.
1) Nominee’s FAA/Air Traffic background.

2) Nominee’s organizational (both PWC and others) background.

3) Other information nominee considers important. (Training, skills, experiences, etc.)

4) “|l am interested in becoming/continuing as/returning as a member of the PWC Board of Directors because...”

5) “As a member of the PWC Board of Directors, | would like to ...”

Submit completed nomination form along with narrative statement to Christina Calvert at the address below or

emailed to be received by February 15. The nominee will be sent an acknowledgement confirming receipt of the

nomination.

Christina Calvert
11016 Parkview Avenue
Kansas City, KS 66109

pwcinc.vp@gmail.com

NOTE: All newly elected officers will be expected to attend officer transition training on the 2nd day of the Board of

Director’'s meeting following the National Training Conference. When signing this nomination form, you agree to

make a good faith effort to attend this training if elected.
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if you find yourself stressing about conflict at work, the FAA
Conflict Management Coaching Program can help.

Cealing with conflict can be

fristatine and exlawEtim. e fonger
cen fie teantinoe s, the more de Rroe bive
(L5 impocts con be —io o feoith, oo
peoce of mind, end o ow oLy 0 oc-
CENTIRIFET oo R SR o b wenk, Did you
know Fa A offers free workpBce conflict
coachine mermee ment ? spread the
i !

Q: “V'we ired everyihing
but it’s not working.
Whaide f do now?”

A Call a coachl

wiarkine witha tained Fad Conflict

Coac hcan helpyou strates e yourap-
prach todealime with workpbBce Giues.
The confidential comsulations @ke ploe
cwe rthe phoneand usually last about an
hour We recomme nd 3 fewsessions or
b5t msults.

To Request a Coach:

Contact the Oftice of Cieil Rights Alerme-
tive Dispute Resolution Peer@m hanassr
by phone: 4 5-227- 20149, eotoOftic e of
Civil Righis Resoumes on; https:ff

my.faa eow fom SEffofticesfacchtml, or

by email at:
8-4 NI Mo m o omlic Ao ct-Conching- Ma ibos,

Conflict Coaching Management is Now Available
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Your life cruises along 24/7. |

So should your banking.

W understand your life doasn't fit neatly intd 910 5 banking hours. That's why
Sk One has the 00ls to make mManaging youl Monay 8asy—whanswar whamwar,

Your SkyOne Toolbox

|
; P
| A5k —na iSky.

Free Chacking Wisa® Credit Cards Sky Moblk [ ' |
« Moh i= Bil Pay ./ ;

f - » Mob s Deposit
& - P2P (Paya Persor)

{
|
auto Lodns Home Loans ‘

| Become a member, visit WWW.S kyOne.org/join FEDERAL CHEDIT UNION
‘::uv:ahu:!mn'hmcdb.tkmt : | Yy IIrK {
[t $220000and backedby the Ll fath end
LISCUA | m;:‘l“;n lJn;:I:-Z::: -:::wmmnT n.’Sk)ﬁc.on] Dz‘Sk)Om FCU Proud suppo rier of PWC |

More Photos from STEM Camps
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A publication of the
Professional Women

Controllers, Inc.

E-mail: info@pwcinc.org
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40 YEARS OF EMPOWERING AIR TRAFFIC PROFESSIONALS

We’re on the Web!

Www.pwcinc.org

April 23-26, 2018

Hilton Alexandria Old Town
1767 King Street Alexandria, VA 22314

703-837-0440
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