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*The 2020 PWC Conference has been cancelled due to COVID 19 precau-
tions. This edition was completed prior to that announcement.*
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sense of community.
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FROM THE PRESIDENT’S DESK

Christina Calvert, President, Professional Women Controllers, Inc.

Hello PWC Members!

We are all very excited for our upcoming National Train-
ing Conference in Ottawa, Canada, on April 6-9. The
theme is “Our Northern Skies”, and you can find more
information about the conference in this edition of the
WATCH. For FAA employees attending this year’s confer-
ence, please do not request an excused absence to at-
tend. It will not be approved this year due to the confer-
ence being outside of the United
States. If you do attend, | can
guarantee you will have a won-
derful time and return home re-
juvenated both personally and
professionally. You will meet

some amazing people!

The following are a few of the
things we accomplished at our
January Board of Directors
meeting: The Board decided to
sign up with Constant Contact.
You will see a difference in our
newsletters and updates as well
as to our website. We voted to
support the SAFEE event in Florida. SAFEE is a two-day
aviation education event that exposes underprivileged
young adults/children to aviation career opportunities.
This is our ninth year supporting this event thanks to
member, Maria Hofbauer. PWC will not have a booth at
the Women in Aviation conference this year, but mem-
ber, Meagan Garmon, has been selected to speak on an
aviation panel at their conference. | have no doubt she
will represent us welll The Board voted to support the

first annual Joint Service Air Traffic Control Symposium

OTTAWA - CANADA - 2020

in June. We will send two delegates (and former presi-
dents), Diana Eldridge and Patti Wilson. We are very ex-
cited to participate in this event. Many military control-
lers continue their career in the FAA, and this event will
provide us a great opportunity to promote PWC and pro-

vide them insight into FAA careers.

We just finished our first book club event. We read
Nerves of Steel by Tammi Jo Shults. PWC members
were given a special discount
code to purchase the book, and
we posted discussion items on
Facebook. | thoroughly enjoyed
the book and the discussions.

Thank you to all who participated!

| send out a member email each
month. If you haven’t received any
emails from PWC in the last few
months, please reach out to our
membership director, Jenny
Rubert, to confirm your contact
information. Her email is pwc-

membershipdirector@gmail.com.

Enjoy the upcoming
spring weather. | look
forward to seeing you

at the conference!

Christina Galvert
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Free Benefit Analysis

Neither Livingston nor any of its individual advisors is affiliated
with, endorsed by, employed by, or under contract with, any federal
agency. Livingston’s representatives are registered with, and offer
securities and advisory services through LPL Financial, Member
FINRA/SIPC, a registered broker-dealer and investment
advisor. Investors who choose to use the services of Livingston
will do so independently from any federal benefit program



Career Maximizing Workshop

On Wednesday Jan 29t PWC Southern Regjon held a
career maximizing workshop at the Atlanta Regjional
Office. This was an all-day workshop with civil rights
teaching two classes. The first class was about uncon-
scious biases, and the other class discussed the EEO
Model. SkyOne also taught a class on “The Sandwich
Generation” which dealt with the challenges that face
working adults who care for sick/aging parents while
also caring for their children. Livingston Financial
taught a class on the Thrift Savings Plan (TSP) chang-
es that took place the later part of last year, as well as =%
estate and financial planning. There were gift card :
giveaways throughout the workshop, and lunch and

snacks were provided to the attendees.

A wealth of knowledge was gained throughout all the
sessions. | want to thank Dina from SkyOne and Mi-
chael from Livingston Financial for educating the FAA
employees who were there. Many thanks to the civil
rights department for coming to teach two classes at

the workshop. Thank you also to the National Hispanic

Coalition of Federal Aviation Employees (NHCFAE) for

coming out and showing support with their National

Membership Chair/Atlanta area Chapter Director and YO U R PA RTN E R
National Vice President. The FAA Managers Associa- B EYO N D N EXTG E N

tion (FAAMA) Southern Regional Director also partici-

pated in supporting this event.
L3Harris meets the challenges of complex

When putting together an event like this, you never airspace with scalable technologies to link
_ o _ thousands of personnel, sites, and ATC
know what kind of participation you will get. You have solutions for faster, safer OperationS. With
to be ready for disappointment, lack of participation, passenger traffic dOUbl'n.g by 2036, Harris
Y PP P P continues to evolve FAA infrastructure to
and the unexpected. | want to thank everyone who meet demand while delivering

came to the workshop, even if you only stayed for a mission-critical reliability.

little bit; you really made this a great experience. Let’s

do it again!

€5 L3HARRIS®

. H H L3HARRIS.COM
By: Southern Regional Director Vonetta Lawton EHEE EARVHED:
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PWC Membership Corner Update

Jenny Rubert, PWC Membership Director
Our membership continues to grow!!

If you did not receive the Watch Winter 2019 edition at your home address, or if you have any changes you would

like updated in the database, please send me an email at pwcmembershipdirector@gmail.com

Face your future

with confidence
Welcome New Members! | 5 el

Darlene Penrose

Katie Haeckel

knowing you've
planned ahead to
protect it.

Krista Jeppsen

Ta nj a ROW I a n d Mo matter where you are imyour career,

consider inclueding the Federal Long
Term Care Insurance Program [FLTCIF)

Chad NlChOIS as part of your financial plan.

Designed specifically for the federal
family, the FLTCIP may be a smart way

Nathan ZibOISki to help protect your savings and asseis

and remain financially independent
should you ever need long term care.

J W h - Plus, as part of your federal benefits,
a I I l eS Ite your qualified relatives are eligible to
apply for FLTCIP coverage, even if

Chad Timm

Plan Ahead Today
1-800-LTC-FEDS (1-B00-583-3337)

ZaChary MCFa” TTY 1-800-843-3557

LTCFEDS.comy facermyfuture

Velvet Kennedy a

The Federal Long Toom Care Tnsursnce Progran”
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TRANSFORMS.

Partnering with the FAA, we deliver innovative selutions indluding training 5 A ’ c
methods for controllers and efficient seftware to easily display ATC eperations, o -
that meet their mission — and keep our skies safe.

Learn more at saic.com/careers/faa-ctc.




PWC Conference Highlights

Professional Women Controllers (PWC) Inc. is pleased
to announce, in addition to the keynote speakers
(Kathy Fox, Chair, Canadian Transportation Safety
Board, and Deanna Brasseur, retired Canadian Military
Major), Dr. Tom G. Reynolds has been added to the im-
pressive lineup of speakers at this year's PWC Confer-

ence, held from April 6-9 in Ottawa, Canada.

An award-winning researcher and author, Dr. Reynolds
is the leader of the Air Traffic Control (ATC) Systems
Group at MIT Lincoln Laboratory, an organization at the
forefront of advanced ATC technology development
that enhances aviation safety and efficiency. They have
a strong legacy of innovation and prototyping for organ-
izations such as the Federal Aviation Administration
(FAA), National Aeronautics and Space Administration
(NASA), the Department of Defense, and NAV CANADA.

He will present about emerging data-driven tools for air
traffic control and air traffic management and how they
can be integrated with existing technologies to support
the delivery of a safe and efficient aviation system. This
exciting topic will undoubtedly get the room buzzing.
PWC'’s Vice President, Jenn Lemmon, is proud of this
year’s lineup of speakers who will share their expertise
around this year’s central themes: technology and air
traffic flow management, professional development,
and wellness at work. “Every year, we curate some of
the world’s top experts to create an engaging and moti-
vating experience for those in attendance. This year is

no exception.”

It is an exciting time in the aviation industry, and this
year’'s themes are tapping into this excitement. At-
tendees who are interested in emerging technologies

will not want to miss Mike Klinker’s presentation. A for-

mer air traffic controller for the FAA, Mr. Klinker now
manages a team at MITRE Corporation that develops
technology for air traffic flow management to reduce

delays and improve operations and safety.

Innovations in technology are driving change, and with
advances in fibre networks and high-definition camer-
as, the industry is now talking about digital towers.
Companies like Searidge are supporting air navigation
service providers (ANSPs) worldwide in their transition
to digital towers.Ginette Bebeung, Executive Vice Presi-
dent at Searidge, and Jérdme Gagnon, Program Direc-
tor, Service Delivery Initiatives at NAV CANADA, will pre-

sent on this revolution in air traffic control.

Each year, the conference provides a platform where
air traffic service professionals can collaborate, share
their expertise, and build their networks. Personal de-
velopment is at the conference’s core, and the presen-
tation, The Art of Negotiations, will be a highlight. Pre-
sented by Elizabeth O’Hurley, President at Air Traffic
Specialists Association of Canada (ATSAC), and Eliza-
beth Cameron, Vice President of Labor Relations at
NAV CANADA, attendees will leave the session knowing
more about how to approach their next negotiation.
Learning and gaining skills are a large part of personal
development, but only part of it. Eventually, everyone
must put their skills and knowledge into action, an inte-
gral step that is not always easy to take. This is the fo-
cus of Dr. Maja Jovanovic’s talk, Perfectionism is Paral-
ysis. Sociologist, author, public speaker, and professor
at McMaster University, Dr. Jovanovic has been focus-
ing her career on confidence-building, communication,

and mindset, specifically in women.

The agenda at this year's PWC Conference is filled with



speakers like these and will certainly leave attendees excited, inspired, and more knowledgeable about the air

traffic service industry. To learn more and register, head to PWC’s website, pwcinc.org.

Taking Your HDHP into

Retirement — Part 4 of 4

42" INTERNATIONAL ANNUAL

JIRVINNE
CONFERENCE

By Scott Horstman, GEHA Man-

ager, Product Development

Many people think a High De-
ductible Health Plan (HDHP) is

designed for those who are

APRIL 6-9

young and rarely use their
health benefits. Younger HDHP

(i i - _ . OTTAWA CANADA

participants - in particular L] % NAV Fairmont Chateau Laurier
' uniFor  AICK. CANADA

have the best opportunity to L e R A ) T el REGISTER TODAY {503l {10

fully leverage the triple tax ad- An HDHP tailored specifically to re-  participants may have a no-
vantages of a health savings ac- tirees, may coordinate benefits with deductible plan with a generally low
count (HSA). However, an HDHP Medicare Part A and Part B. Be- premium that picks up most of the

can also uniquely serve the needs of cause the HDHP pays secondary to  costs that Medicare doesn’t.

those in retirement. Medicare, expenses like deductibles
For retirees who have an HSA bal-
o ) and co-insurance are often waived _
One way an HDHP is different in re- ance, the HSA can continue to be
) ] ) ) ) for participants in Medicare Parts A - )
tirement is that Medicare disquali- used for qualified medical expens-
) ) ) ) and B. As a result, qualifying HDHP
fies making continued contri-

butions to an HSA. In this in- =
stance, where Medicare pre- WE AR E NAV CANADA - .
vents additional HSA contribu- ~

tions, the plan administrator As Canada’s Air Navigation Service Provider,
we work each and every day to keep our skies

may convert the participant to
y P P safe and aircraft moving efficiently.

a Health Reimbursement Ar-

We are proud to support the Professional
Women Controllers International Annual
sists of funds set aside by the ERLCTRTs ROT M T 6 R I T WA oL HGR
in Ottawa, Canada.

rangement (HRA). An HRA con-

plan which the participant may

use to pay for qualified expens-

es, including their Medicare

; Serving a world In motion CANADA
premium. s st~
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es. Or, the money can be left in the account until age 65 at which time it converts to the rules of a traditional IRA.

This makes the HDHP a versatile plan for many life stages!

Information shared in this article should not be taken as legal or tax advice as HDHPs may not be the best choice
for everyone. To help you determine if an HDHP is right for you, consult with a trusted tax or legal advisor and re-
view IRS publications 502 and 969.

About GEHA

GEHA (Government Employees Health Association) traces its roots to 1937, when the Railway Mail Hospital Asso-
ciation was formed in Kansas City, Missouri. The U.S. Railway Mail Service clerks would pass the hat to help one
another in times of need to assist with their medical expenses. That small group grew into GEHA. As one of the
largest national medical and dental plan carriers, GEHA provides benefits to more than 1.8 million federal employ-
ees, retirees and their dependents through the Federal Employees Health Benefits Program (FEHBP) and the Fed-

eral Employees Dental and Vision Insurance Program (FEDVIP). For more information, visit geha.com.

Domestic Violence Awareness

Domestic violence happens fartoo  Dominance - An abuser will make from leaving or to scare them
often in relationships. October is Do- decisions for you and the family. into relinquishing charges. They
mestic Violence Awareness Month, They’ll tell you what to do and may also threaten to Kill or hurt
which focuses on victims needing expect you to obey without ques- you or even to commit suicide
support and protection as well as tion. themselves.

educating people of the characteris- o . o
Humiliation — An abuser will do eve- Intimidation - Your abuser may use
tics of domestic violence. On aver-

rything they can to make you a variety of intimidation tactics
age, nearly 20 people per minute in

believe you’re worthless and no in order to scare you into sub-
the United States are physically

one will want you. Afterward, if mission. These tactics might in-
abused by an intimate partner. Be- ] ) ] )

you believe you're worthless and clude smashing things in front of
low are some characteristics of do-

no one else will want you, you're you, destroying property, hurting
mestic violence and helpful tips if ) _

less likely to leave. your pets, or putting weapons on

you or someone you know is a vic-
_ display. They are trying to relay
tim. Isolation - Your abuser will isolate
to you if you don't obey, there
you from the outside world in
_ will be violent consequences.
Recognize the warning signs of order to increase your depend

abuse. Abusers can control and ma- ence on them. Denial and blame - Abusers are very

nipulate their victims in many differ-  1,,cats - Abusers frequently use good at making excuses for the

inexcusable. They will blame oth-
ent ways. threats to keep their partners
ers or even deny the abuse has
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occurred. They will either shift
the blame to you or make excus-
es, citing a bad childhood or a
bad day for their violent and abu-
sive behavior. Your abusive part-
ner may minimize the abuse or

deny it occurred.

Have a safety plan. If you are in a
relationship and you feel threatened
or have already been abused, have a
plan in place. It will help if you have
an “emergency kit” with spare keys,
money, extra clothes, medicine,
phone numbers, and important doc-
uments. You should put this kit in a
safe place or with someone you can

trust.

Notify the authorities. If you have
been abused, call 911 for police pro-
tection. Let the authorities know eve-
ry detail of how you were attacked
and how many times this has oc-
curred. A key resource is The Nation-
al Domestic Violence Hotline: 1-800-
799-SAFE (7233).

Accessible 24/7, your FAA WorkLife
Solutions Program offers many re-
sources and services to help you and
your family. Options available
through the program include conci-
erge services to help with everyday
events needing your time and atten-
tion, child and elder care options,

legal and financial services, in-

person counseling, and much more.

Call your program at 1-800-234-
1327, TTY Users: 1-800-456-4006,
or log on to

www.MagellanHealth.com/Member

to begin accessing these services

today.

Sources: National Coalition Against
Domestic Violence, American Psy-
chological Association, DomesticVio-

lence.org.
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How to be a Good Boss

What can happen when bosses don’t

listen to employees’ concerns?

Whether you are a boss or an em-
ployee, these are challenging times
to be working in government. As a
boss, you have the added pressure
of dealing with your own work issues,
while also managing and motivating

your employees.

The most recent “Federal Employee

Viewpoint Survey” (FEVS), conducted

in 2018, revealed a significant drop
in federal employee engagement
and overall satisfaction. The survey
was conducted by the nonprofit, non-
partisan Partnership for Public Ser-
vice and Global Management con-
sulting firm Boston Consulting

Group.

As a manager, supervisor, or leader
in government, you may have limits
as to what you can do to change the
work environment. Despite these
limits, listening to and engaging em-
ployees is always within your control.
Sometimes this means explaining

what the limits are.

“When you look at issues of engage-
ment, some of the issues may be
very intractable, and they may not be
within an individual leader’s power
to address them,” said Margaret
Weichert, deputy director for man-

agement at the Office of Manage-

ment and Budget and acting Office

of Personnel Management director.

The upside of listening to your em-
ployees is you are more likely to
build better working relationships
and achieve better performance
from them. The downside of not lis-
tening is unhappy employees may
decide to seek disciplinary or legal
action against you for ignoring their

concerns.

Very few people know the problems
of the federal government as well as
the people who actually do the
WorkK...

Federal employees “can tell us
where the problems are, where the
waste is, and what really needs to be
done to get more work done with
fewer resources. There are a few
questions in the FEVS that tell us
where we could focus efforts to im-
prove how we listen to federal work-
ers,” said Jeff Neal, Senior Vice Pres-
ident of ICF International, and former
Chief Human Capital Officer of the

Homeland Security Department.

Here are eight tips to help you and
your staff be more effective listen-

ers.

1. Reading the most recent “Federal

Employee Viewpoint Study" can give

insight about where your department

stands with regard to others. Some

departments were ranked high for
engagement and some were not. In
either case, it’s helpful to learn
about how employees see their
working environment -whether that

be good or bad.

“We firmly believe that understand-
ing the perspective of employees
and proactively addressing their con-
cerns will result in greater workforce
engagement, better performance,
and more satisfied customers,” says
Max Stier, president and CEO, Part-

nership for Public Service.

If the results are a complete surprise
to you, that’s a sigh you may need to

be a better listener.

2. Convey the importance of listen-
ing to your managers and team lead-
ers. Encourage them to ask employ-
ees questions, so they can address
issues that may evolve into more
serious problems. This will help keep

you in touch with your staff.

3. Demonstrate to employees you
take their feedback seriously. Even if
you can’'t make a change an employ-
ee might request, explaining why you
are unable to accommodate them
and offering alternatives demon-

strates your good faith.

4. We all multitask, but constantly

looking at your cell, taking calls, or

13
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not making eye contact during a conversation can all be
interpreted negatively by an employee who wants to
communicate with you. Pay attention to how your behav-

ior could be perceived.

5. Try not to judge - even when you don'’t like what you
are hearing. Losing your temper, making inappropriate
comments, or frequently interrupting can work against
your getting an employee to understand your point of

view or a policy they may not like.

6. Face-to-face interactions are often more effective to
address employee concerns than an email or text. First,
it shows you are concerned enough to want to talk in
person. An in person conversation allows you to gauge
the employee’s body language and gives you more in-

sight to their concerns.

7. Create opportunities to listen and stay ahead of pos-
sible problems. Reviewing work performance or using
meetings to gauge employee concerns can allow you to

be proactive to address and solve employee issues.

8. Make sure your employees understand your expecta-
tions. Ask yourself these questions: What are your
goals? What role do you expect your employees to play
to meet them? If an employee is not helping meet those
goals, give tactful constructive input, and let the employ-
ee know how he or she can improve. Conversely, be

sure to praise people when they do a good job.

Remember, employee performance reflects on you, so it

is to your benefit to help them succeed.

What if you are a good listener and you still have a dis-

satisfied employee?

Despite your efforts to be a good listener, some employ-
ees may be unhappy with your response. They may see
you as discriminating against them, being unfair, or

even hostile. If you see a problem developing with an

employee, it is important to document your actions. This
way you can demonstrate you have taken the appropri-
ate steps to address issues, should a supervisor ever

question your actions.

Sometimes even that is not enough. “An accusation of
misconduct from an employee can lead to disciplinary
action or even a lawsuit despite your best efforts. Even
if you are found innocent, the cost to defend yourself
can damage you financially as well as hurt your profes-
sional reputation,” says Darrell Weber, Vice President of
Starr Wright USA, which specializes in providing profes-
sional liability insurance coverage for federal employ-

ees.

“Many federal employees in a supervisory role have ob-
tained liability insurance as a precautionary measure.
Listening to employees and being proactive is one way
to avoid litigation, but, unfortunately, it’s not a guaran-
tee.”

FED FACT: This year, nearly 1.5 million federal employ-
ees were invited to participate in FEVS, and 598,000
responded.

Article authored by Starr Wright USA.

Starr Wright USA is a marketing name for Starr Wright
Insurance Agency, Inc. and its affiliate(s). Starr Wright
USA is an insurance agency specializing in insurance
solutions for federal employees and federal contractors.
For more information, visit WrightUSA.com. Starr Wright
USA is a division of Starr Insurance Companies, which is
a marketing name for the operating insurance and trav-
el assistance companies and subsidiaries of Starr Inter-
national Company, Inc. and for the investment business

of C.V. Starr & Co., Inc.
SOURCES:

Best Places to Work in Federal Government

What Managers Should Do With 2018 Employee View-
point Survey Data

Federal Bosses, Are You Listening?

Best Places to Work: What the Partnership’s New Rank-
ings Tell Us
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THE INFORMATION YOU NEED

WHEN YOU NEED IT

Automated and intuitive. Powerful and adaptable.
Controller developed and operationally proven.

Desligned to share Information between terminal, area and tower control
centres, the Enterprise Information Display System (E-IDS) gives air traffic
controllers real-time airport and meteorological data, NOTAMS, navigation
ald and ATM system status, and alr field lighting information on a graphical
display. Quick access to operational documents and aeronautical charts
Is also at your fingertips on an easlly customized platform to support

your controllers In thelr work environment.

E-IDS Is a NAVCANsulte product. NAVCANsulte offers Integrated or
stand-alone ATM products that support a full range of ATM services.

navcanatm.ca




CHILD CARE CHAT

BY JENNIFER MALLOY. FAA/NATCA ARTICLE 114 REP

The Federal Aviation Administration (FAA) hosted its
first child care teleconference in January 2020, dis-
cussing issues about the FAA nursing mothers pro-
gram, the child care subsidy program, and child care
centers near or in FAA facilities. Additionally, we had an
update on the recently passed paid parental leave leg-
islation. All of these programs are agency-provided ben-

efits for full-time employees and managers of the FAA.

Nursing Mothers Program

By agreement between NATCA and the FAA, the agency
shall provide for the use of a private area in all of its
facilities for nursing mothers to express milk during
working hours. The area shall be a space other than a
bathroom that is uninterrupted, shielded from view,
provides predictable privacy, is not accessible through
another room, and is free from intrusion from co-
workers and the public. If there is no employee with a
need to express breast milk, there is no requirement to
provide a lactation space. Employees, who are nursing
mothers, will submit the negotiated nursing mothers’
program form to their immediate supervisor at least
one pay period in advance of the effective pay period.
The union and agency at the local level shall meet and
collaboratively determine a suitable location that meets

the requirements of this section.

The nursing mothers program is currently conducting
research into the possibility of further expanding with
portable lactation rooms. There will be more details

about this in the future. EAP/Magellan has resources

including reading material about breastfeeding and

discounts on breastfeeding devices. You can email

Magellan or call 800-234-1327 for more information.

Child Care Subsidy Program

The child care subsidy program is another resource for
eligible FAA employees and families who might need
assistance to offset the increasing costs of child care.
In order to qualify, you must be an active, permanent,
and full-time FAA employee. The household maximum
income to qualify for this program is $85,000. The pro-
gram is conducting research into increasing the maxi-
mum income qualifications. More information will be
available in the near future. Once approved, your child
does not have to be put in an FAA child care center,
just a licensed child care home or facility. Click here to
view the child care subsidy program memorandum of

understanding.

Child Care Facilities

There are 15 FAA child care centers nationwide. These
centers provide onsite and nearby child care services
for FAA employees. Sixty-one percent of employees’
children - nearly 1,600 total - are enrolled in FAA child
care centers. Visit the child care program website un-
der FAA WorkLife programs for more information, or
click here to view the list of the child care centers near

you

Federal Employee Paid Leave Act

During the teleconference, NATCA Executive Vice Presi-
dent Trish Gilbert spoke about the Federal Employee

Paid Leave Act and the loophole in the language that
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excluded FAA employees, as well as several other fed-
eral agencies and its employees. She described the
steps NATCA is taking to ensure the legislation incor-

porates FAA employees going forward.

"The problem is," said Gilbert, "to get the language cor-
rected means we will have to pass new legislation,
which is difficult. But we are pressing forward and
working on legislation.” She also discussed NATCA's
progress on getting a commitment through the White
House, the Department of Transportation (DOT), or the
FAA itself to provide the paid parental leave provisions
to the FAA workforce, being the intent of Congress and
the White House was to have it for the entire federal
workforce, regardless of the technical issue that pre-

vented that from occurring.

There are a number of bills offering partial corrections
that have been proposed, but NATCA is focusing on a
bill that would provide a fix for all six workforces that
were excluded. Legislation was introduced in the mid-
dle of February by House Committee on Oversight and
Reform Chairwoman Carolyn Maloney, D-N.Y., as well
as committee member Carol Miller, R-W.V. The legisla-
tion, H.R. 5885, the Federal Employee Parental Leave
Technical Correction Act, is bipartisan and has 16 orig-
inal co-sponsors: eight Democrats and eight Republi-

cans.

The legislation would ensure the six workforces left out
(FAA, non-screener personnel at TSA, Title 38 employ-
ees at the U.S. Department of Veterans Affairs, presi-
dential employees (White House), Washington, D.C.
Courts and Public Defender Service, and Article | Judg-
es) will receive the 12 weeks of paid parental leave

just like other federal employees. NATCA is urging

members of Congress to support H.R. 5885 and is
working with leadership and the House Oversight and

Reform Committee to advance this legislation.

"We don’t want our workforce to be covered after Oct.
1, after the rest of the government workforce is cov-
ered,” Gilbert said. "We will continue to work all angles
through the White House, Congress, and the DOT to be
able to fall in line with the rest of the federal workforce
on Oct. 1."

These teleconferences are sponsored by the FAA
WorkLife Program and provide the FAA workforce with
resource and referral services to promote work-life
balance and assist with employee resilience. The FAA
child care program is a valued WorkLife service that
enhances family and strengthens our workforce. There
will be monthly FAA family resource program webinars
throughout 2020 discussing various topics. Click this
link to sign up for emails about upcoming topics. For

questions, contact Jennifer Malloy at FedChild

care.NATCA@gmail.com.
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Why is Everyone Talking about Succession Planning?

Every day for the next two decades, 10,000 baby boomers will turn 65.. They will move on to the next step in

their lives outside of their air traffic control jobs. Where will their replacements come from?

In 2016, the FAA completed a succession planning pilot program, and we learned we were not ready.

Thirty-nine percent of FAA employees, from the K-Band through executives, are eligible for retirement, and many
more will be eligible to retire within five years. In 2019, 15 percent of FAA’s executives retired. Why are these sta-
tistics important? The numbers tell us the air traffic control field will need your experience to help lead the Na-

tional Airspace System into the future.

How can you get ready for future growth in your career?
Find out where you want to make your mark. Are you interested in enroute operations? Maybe you are more in-
terested in training the workforce of the future? Whatever direction you decide to go, make a plan. We all hear

about individual development plans, but how do you implement one?

Where do you want your career to take you? Find your options at https://myatocareer.faa.gov/index.html. You
can determine your goal, and set up your path to get there! Career planning can be a daunting task, but it doesn’t

have to be. The FAA provides resources to get those jobs you want, all it takes is a little bit of planning.

At elms@faa.gov , the sign-in page gives instructions on

® wyFAA cnceneann®T 40 create an individual development plan or IDP.

Welcome to

Your path to success starts herel Cm /
——a T _
-'i. Where FAA employees come to learn ﬁ Logln
Explore Career Options Advance Your Career e g Pragrama " .- Glick here if you need to log in with & usemame and
Aspiring First-level Managers e,
FAA I Skillsoft T IT Training ] Individual Development Plan
What is an Individual Development Plan? Can | download the IDP form without logging
An Individual Development Plan (IDP) is a tool to assist employees in into eLMS?
career and personal development. Its primary purpose is to help Yes, you can download the form for general FAA use here
employees reach short and long-term career goals, as well as improve
current job performance. An IDP is not a performance evaluation tool If you work for ATO, their Line of Business (LOB) specific forms are
or a one-time activity. It should be looked at like a partnership between located here and here.
the employee and the supervisor. It involves preparation and
continuous feedback. For the ATO Sys Ops IDP form, it is located here.
MyFAA  GovernmentLinks Contact Us Readers & Viewers
. e = How do | create an IDP? Where is the item in eLMS that will store my
:”‘:‘;‘:V e zereee Updsi: tan 16, 2020 There is a job aid (PDF} on the Resource Center that walks you IDP?
Privacy Policy through the entire process of how to upload your IDP into eLMS. The item in 6LMS s Individual Development Pian Form

(FAA30202642)

|
Helpful Resources
Resource Center eLMS and BB Help Desk eLMS Downtime
Mandatory Training MyIT Help Desk Log in Guidance
I'm New System Requirements
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FEARLESS
SPREADS HER WINGS.

BlueCross.
® @ BlueShield.

Federal Employee Program.

We proudly support ProfessionalWomen Controllers, Inc. and the controllers
who make aviation happen.

With healthy benefits, online tools and incentives, we've been supporting more
federal employees than other any other provider since 1960.

O

OO0 OO0O000

JOIN NOW!

PROFESSIONAL WOMEN
CONTROLLERYS, INC.
MEMBERSHIP APPLICATION

New Member
Renewal-Membership: #

PLEASE FILL IN ALL INFORMATION:
Name
Address

City/State/Zip

Phoe (H)

(M)

Region/Facility

Facility Address (if not FAA)
Position Title

Email

Month Day of Birth

Recruited by

Request Dues Withholding Form
(also available at www.pwcinc.org)

CATEGORIES OF MEMBERSHIP
Active - ATCS employed by an ATC
service provider $312

Associate - Non-air traffic control
specialists $156

Corporate - Organizations or
corporations $400

Student - Must meet enrollment
criteria $30

Alumnus - Retired ATCS $75

FORM OF PAYMENT

Master Card

Visa

Check (payable to PWC, Inc.)
Account number

Expiration Date

Cardholder's Name (Print)
Billing Address

Authorized Signature

(Sign as name appears on card)

Join Today!
Join at www. Pwcinc.org OR email
to a BOD member OR info@pwecinc.org
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Presidential Election Years

Do They Make a Difference In the Stock Market?

Provided by GLENN LIVINGSTOM and MICHAEL LIVINGSTON, Livingston Financial Group

As always, presidential election years make just about everyone nervous about investing.
No matter your political view, the anticipated political turmoil may take its toll on your
ability to look long term with your retirement portfolio.

OME WAY TO wade through the amaotion is to delve

. ) s Year Return Candidates
Socriies nd iy sercas infio numbers. & the saying goes — mfml:ren don't

Ragstarmc invesdmant Acvisee, lie, and hopefully theyl give us the ability to keap Hoover vs Smith
R our eyes on bong-tarm goals and not get caught up

o sty o e in short-term emation — because 2020 going o Roosevelt vs Hoover
i ey, be a bumpy political ride.

aducationsl and Inormaticnl 50, befora wa look forward to 2020 economic

1%¥46 JiY% Roosevelt vs Landon
e et sy predictions,let’s take a look back at market

Fouansagking investmentacvics — parfprmanca during previous presidential elections

A SRty years. Of course, past performance does not 1940 7 ) reltvs Willkie
R indicate futura performance, but wa can gat 2 T
good feal for market behavior during thass tumuttuous Stevenson
fimes.
I past years, the 58P 500 Index (Thrift Savings o8 Kennedy vs MNixon
Plan C Fund)® has saan mone positive parformance I -
'hl:_'ﬂ Mgmwl |n fact' Dmra" refums |mk gm:d_ lohnsan vs Goldwater
Hopefully, thesa numbars combined with the 2020
economic forecast outlined in this article will Mixon vs Humphrey

reduce strass a bit in the naxt year, allowing us to

remain focusad on our goals — not on the thatoric. Nixon vs McGovern
S&P 500 Index total returns
during Presidential Election

Years (1928 - 2016) R

There have been 23 elections since the 5&P 500 Of s Reagan vs Mondale
Index began. In election vears:
4 19 of 23 years (33 percent) provided
paositive parformance
% Democrat was in office and a new . __, .
Democrat slected total Retum averaged 173 v Clinton ws Bush
11 percent |

& Democrat in office and 2% Clinton vs Dole
Republican was elacted | [
total return averaged 2.1% Bush vs Gore
12.9 parcant

Carter vs Ford

Bush vs Dukakis

2004 ] Bush vs Kermy

¥bama ws MoCain

Chama vs Romney




Looking Forward to a New Decade anticipate more opportunities for growth in emerging

Looking forward to 2020 and a new decade, markets economies, with countries outside China
some key trends and market signals will be playing a growing role.
important to watch, including progress on Inflation: Consumer inflation has picked up slightly, and we

U.S. — China trade discussions, an encouraging believe inflation will continue to grow at a healthy but
outlook from corporate America, and continued =~ manageable rate.

strength in consumer spending. Employment: U.5. job growth has been steady, although
In 2020, the U.S. economy is expected to grow  recently it has started to show signs of moderating. Some
and support potential gains for stocks. With cooling down would be expected at this point in the
the trade risk, slower global growth and the economic cycle.
impeachment inquiry garner a lot of headlines Recession: Prolonged trade uncertainty and a potentially
— but behind the scenes, the economy remains rancorous LS. election season lead us to believe that a
resilient. recession starting in the fourth quarter of 2020 or first
Although questions about the 2020 U.S. quarter of 2021 could be possible
presidential election remain on top of investor's — but we don't think it’s probable.
minds, from the esti-mated data here, 2 2020
recession appears very unlikely. Unfortunately, Our View
we cannot see into the future. One thing wecan  As 2019 draws to a close, the U.5. economy is still exhibiting
predict is that uncertainty in markets is some positive fundamentals despite trade uncertainty and
here to stay slowing global growth. Consumer spending remains strong,
— and we are here to help. supported by low unemployment, steady wage growth,
Economic Forecasts con-tained inflation, and low interest rates. At the same time,
. , , ) _ the age of the economic expansion leads to questions about
REAL GDP (YEAR | 2018 2019 2020 how long it can continue.
OVER YEAR, %) (LPLEst.*) | (LPL Est.*) U.5. manufacturing weakness is more pronounced, signals from

the global bond market are confusing, and earnings growth
has stalled in the U.S. and internationally. Plus, due to
heightened geopolitical risks that must continue to be moni-
tored, companies lack the visibility they need to make sound

U-5. MARKETS 2019 2020 decisions about long-term investments.

Clarity on trade needs to come sooner rather than later, as we
10-Year L1S. Treasury Yield prepare for a highly charged and likely divisive LS. presidential
SEP 500 Eamnings per Share . . . , .

SEP 500 Fair Value _ campaign. While we can't see into the future, we hope this
guide can improve your view into the new year.

Welcome to 2020!
Source: LPL Research, Bloomberg, International Monetary Fund {IMF) * The: C Fund's investment objective Bt match the performance of the Standard and Poor's
10/16/19; 2019 U.5. economic data, ULS. GOP estimate, and global GDP 500 (SEPS00) Index, a broad market index made up of stocks of 500 large o medum-szed LS. companies

N ** First Trust portiolios LP. - Momingstar/lbbotson Associates.
estimate are LPL forecasts, Other GDP estimates ane IMF projections,

As 2019 draws to a close, the U.5. economy

is still exhibiting some positive fundamentals
despite trade uncertainty and slowing global
er spending remains strong,

Domestic: We are expecting 1.75 percent U.5. GDP
growth in 2020. Our forecast reflects the potential
for continued trade uncertainty and weak business
investment

— but a steady consumer.

Global: Europe and Japan continue to struggle wit
trade uncertainty, geopolitical concerns, and
sluggish growth. We

growth, Consum
supported by low unemployment, steady

wage growth, contained inflation, and low

interest rates.
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FEDERAL CREDIT UNION OF SERVICE

Proud Sponsor of PWC

Yow financial freedom

Get Emergency Cash
EIE? Receive financial relief from our Crisis Co-Pilot Relief Program.

Early Pay Check
Get your pay check 2 days earlier® with Direct Deposit.

Locate &6,000+ ATMs and 4,000+ shared branches near you.

Robust Suite of Apps
Deposit checks on the fly, pay a friend for dinner and get an
alert, or manage account balances from all over the world.

@ Mationwide Access to Branches and ATMs

Protect Your Financial Future
5 Our CFS' financial advisors can help plan your retirement,
0 education expenses, and more.

Contact Me
Dina Earl
31048714680
dear@SkyOne.org
SkyOne.org
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a reginaned broker-deslar Mermbar AMNRASSIPC) and SEC Regintened r|'|l1-rl Acteinze. Products afftemed thesugh CFS are

sk BCLIAMNCLISIE e othansise Facher ally insured, @ra ot guar or ol of tha credit unlon, and | may Ireahes
Inwactmant Ask Including poszibla loss of prindpal vt R A S ringaabered through CFS. The caadit
i Fad onlrected wilth CFS 15 maks nen-dapesll invie el produsts ard sac e available 1o el asion mesmias Fﬂiﬂﬂhl mEuredl whm
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We're on the Web!

Www_pwanc.erg

2020 PWC National Training Conference

Our Northern Skies/Sous un ciel nordique
Ottawa, Canada

April 6-9, 2020

FAIRMONT CHATEAU LAURIER, OTTAWA
1 Rideau Street Ottawa Ontario, Canada KIN 857
1-613-241-1414
To book you hotel, go to

https://book.passkev.com/go/pwcannualconference
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