President’s Report

Closing Out 2009

ell, another year has come

and gone, and although we
have had to put up with quite afew
issues that were new to us as | etter
carriers, in the end we are still
holding tough.

One of the major changes that we
went through was the route adjust-
ment process. Our new Nationa
President, Fred Rolando, has had
the idea of adjusting routes based
on actual carrier clock ring times
for many years. Fred has been talk-
ing about this new process since
before he was appointed the Direc-
tor of City Delivery, and | know he
was instrumental in the negotia-
tions with management at the
headquarter level that made this
process possible. Like any new
system, it takes time to fine tune,
and now with the latest review |
think that we are on track to make
it work. | want to thank the main
playersin the program for al their
help in making it work. When the
Modified Interim Alternate Route
Adjustment Process (MIARAP)
Memorandum came down from
headquarters | was asked to submit
names for consideration to be on
the District Evaluation and Adjust-
ment Teams (DEAT). | didn’t hesi-
tate when | chose Detlev Aeppel,
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Terry Franklin and Tony Diaz. |
knew that although Terry and Tony
had little or no experience adjusting
routes they would be able to pick up
on the process and do an excellent
job. Detlev had years of experience
in the route adjustment process, so
he was naturally my first choice.
They all have proven, beyond my
expectations, to be the right men for
the job. | want to take this opportu-
nity to thank them all for stepping up
and taking on this challenge; even
though it has meant aloss of over-
time pay and many tedious hours of
(sometimes) boring paperwork.
They have aso had to listen to the
complaints, sometimes justified,
from the carriers regarding their ad-
justments. Our branch has much to
be thankful for because of their hard
work.

Chief Shop Steward Brian Obst
would have been one of my first
choices, but he had already been ac-
tivated as a Dispute Resolution
backup “B” Team member. Because
of the merger between the defunct
Orlando Central Florida District and
the Suncoast District, many more
grievance cases were sent to the ex-
isting “B” Team; more than they
could have possibly handled. Brian’s
back-up team was then activated to
keep up with the high rate of griev-
ances awaiting review. That was
back in mid-September, and Brian is
till working asa“B” Team mem-
ber. Branch 599's lossis the Sun-
coast District’s gain.

by Jim Good
President - Branch 599

Now we aretrying to
keep up with the ever
growing number of
grievances being
filed in the Tampa,
Brandon, Sun City & Plant City In-
stallations. Last year we filed 463
grievances, and so far this year we
have filed 508. Many of these are for
management not granting the shop
stewards union time, or not giving
them the requested information they
need to investigate and resolve a
grievance. We have also had our
share of discipline grievances; most
of them for minor issues like Letters
of Warning for Unprofessional Esti-
mates, missing M SP scans and the
like. The shop stewards throughout
the Branch are doing an outstanding
job and we should be extremely
happy and pleased to have them rep-
resenting the members of the branch.
| want to welcome all the newly
elected shop stewards. They are
listed in bold print on page two of
this newsletter. | also want to thank
all the out going stewards for ajob
well done!

In closing out the year | just want to
say how thankful we al should be
for our jobs with the Postal Service.

(continued on page 5)

Branch Meeting
Thursday, January 7
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MBA / NSBA Albert Guice (813) 621-7931
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HEALTH BENEFITS Detlev Aeppel (813) 505-7914
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DIRECTOR OF RETIREES John Gebo (813) 985-5474, cell 503-1256 Produce 33610 John DeRosa (813) 850-8418
LABOR - MANAGEMENT Brian Obst (727) 458-0679 Ruskin / Sun City Center 33570 Jack Hencoski (813) 685-9034
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LABOR - MANAGEMENT A. Sam Santilli (813) 215-7595
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. Tampa Carrier Annex 33609 Dennis Lorenzo (813) 966-3989

Michael Anderson Orbe Andux

Temple Terrace 33617 Warren Sumlin (813) 486-7612
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Ybor City 33605 Detlev Aeppel (813) 505-7914
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Running With You

Route Adjustments

H ow does this amount $75 million sound
to your ears? More on this later. Now
the adjustment is nearing the end of phase 2,
running with you sat in on the interviews be-
tween the carriers and the manager. The
script goes like this, manager | will read this
and ask your opinion on your performance for
the month of October so you sat and listen
then they ask how long or time it took you in
the office. Y ou respond and I'm quoting num-
bers not officially with what the carrier said
carrier respond 3 hours then they ask how
long did it take you on the street you respond
5 hours ( hot including lunch) then they read
again their script of documentation for the
month they quoted and it comes out to 3 hours
or 3 hours and 5 min office and 5 hours 10
min on the street they applaud you and said
you know your route they told you the figures
of cased letters cased flatsand DPS numbers
at theend the route comes out alittle over 8
hours then they asked should you want to give
away to stay at 8 hours you respond with your
suggestion the steward and manager sign
acknowledging the events took place and
called for another carrier, and so it went on
until all the carriers were asked their opinion
and given their input then another set of repre-
sentatives would go over what the carrier said
what the figures of the USPS comes out to
and adjust the routes accordingly and both
carriers and managers supervisors lived hap-
pily ever after.

Not so my brothers and sisters we are dealing
with individuals who not only knows every-
thing but knows your route better than you.
After the adjustment they will not stop carri-
ers around with the clipboard and thistime
they do not ask your opinion they tell you-
carrier so and so you have this amount of
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maul this amount of DPS therefore you
have under time you should be ableto do a
half hour trip and be back by 5pm so asto
keep the window of operation. did | men-
tion that when they asked you of your time
you did not get all your mail never |ooked
or see how much parcels you have or ac-
countables etc., etc.

You are at astand till and you begin to
talk to yourself wait a minute, didn't this
same manger or USPS Rep say | know my
route and comparing with what | said and
their numbers we were both in accord with
the route evaluation and the timeistakes
now where did the under time comes from
when they asked my opinion of the route |
did not see there figures neither did I know
what they put down before the interview
how then both of us comes close to the time
I quoted and their documented time of how
long | took.

Would you say thisis aform of harass-
ment? | would say so and | believe what
management is looking forward to us not
capturing the under time of carriers because
thereis none. but to get the carriersto the
point of not taking there 2-10 minute
breaks nor lunch break, and if | may so
myself there are many brothers and sisters
carriers who would be reading this agree
that many times they skip lunch or break
and hurry back so as not to break the win-
dow of operation, because then anew form
of discipline would go into effect and that
is unprofessional estimate - conduct etc.,
etc. Which many of uswould say or agree
they don't want t get the boss angry at
them.

Now about that 75 millions quoted at the
beginning of the article. As| mentioned,
the USPS bosses knows so much that giv-

Retirees Banquet

The Annual Retirees Banquet will
be held on January 16, 2010 at
Boizao Steakhouse. Cash Bar
opens at 6:30 with dinner begin-
ning at 7:00.

The restaurant islocated at 4606
Boy Scout Blvd (Columbus) about
one mile West of Dale Mabry on
the South side of the road. Their
phone number is (813) 286-7100.
Call the hall for questions.

Arslan Uniform Drawing

The Ardan Uniform prize for the January 7th Branch
599 meeting will be $310.00. If you are in attendance
at the January meeting and your name is drawn, you
will win the $310.00, donated by Bill & Shirley
Moran of Ardlan Uniforms.

Why not come to the meeting, hear what is going on
in your union, and maybe win some big money?

Hope to see you there on January 7th.

by Dook Ramotar
Executive Vice-President - Branch 599

ing away money istheir pet
project, hey its not my
money what's the problem,
so they continue to violate
the contract daily and don't
give adamnif their caught or =
not if their caught they pay and keep their
mouth shut. In thisincident they last in arbi-
tration and the judge told them to calculate
the amount owned and get back to him well
they did but at a reduced amount.

The USPS thinks that even the judge are not
smart enough for them the judge didn't buy
their numbers and got his own which isthe
amount | quoted. The Union president dis-
agreed wit the postal service amount 26.9
million, who said the ups can't add or calcu-
late well from their 26.9 million the judge
said its 75 million and that was the amount
awarded.

The case took from 1994 to 2009 what's
funny is that when reporters came calling
the USPS kept stalling and what's more
funny isthe President of the Union kept his
mouth shut. Why 9 believed id that he was
embarrassed for the public to hear of the
amount, | would too, earlier this year the
USPS announced it had sustained 3.8 billion
dollars less despite cost, Cutting efforts that
resulted in billion in savings.

Asfor the award the Postal Service was
disappointed in both the finding and the
liability and amount of damages awarded,
when contacted again the President could
not be reached for comment ,with the econ-
omy the way it is they may think we are
greedy employees but the fault lies at the
table of USPS.

If they didn't violate the contract they would
have been an additional $75 million plus
the money spent defending itself from 1994
to 2009 the public needs to be aware that we
are doing our best to help the USPS

make money fact isthey only depend on lies
and towardstheir employees and they
comes out losersin the end,

So again Running with you leaves you with
the thought a Merry Christmas and a happy
and successful New Y ear with less stressin
doing our job.

“Quccessis not final, failureis not fatal, it is
the courage to continue that counts.”
Winston Churchill
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ARSLAN UNIFORMS
Bl & Sharley Moran

Retired Letter Carrier Branch 1477 St. Pelersbury

Honorary Member Branchi 599 7ampa

NEED UNIFORMS IN A HURRY?
SHOP BY PHONE FROM HOME

320 PATLIN CIRCLE EAST  PHONE: 727-584-4307
LARGO, FL 33770-3063 CELL: 727-543-0705 FAX: 727-585-9367

bilmor @tampabay.rr.com

TAMPA LETTER CARRIERS PRESENT

ING()

COME JOIN THE FUN
EVERY WEDNESDAY AND FRIDAY

DOORS OPEN AT 5:30
GAMES START AT 6:30

AT THE TAMPA LETTER CARRIERS HAI.L
3003 W. CYPRESS ST.

TAMPA, FL. 33609 813-877-4785



January 2010
And The Beat Goes On

What's Going On?

here were some very good arti-

clesin this December’ s news-
letter. Health Care by Ray Garcia
was avery good article. It'sa
shame in Americawe have Ameri-
cans that can not get care for sick-
ness and are dying asaresult. |
know of more than one who has
been told they can no longer work at
their trade and they were born in the
U.S.A., paid Social Security al their
life, go to Socia Security to get dis-
ability and are refused. Can you be-
lieve that?

ThisisB.S. One | know had to hire
alawyer and waited 3 years. | know
another with a bad heart, he too was
refused, yet “non-Americans’ can
get anything. My son’swifedied a
few months ago from alack of car-
ing by the medical profession.

AsRay Garciasaidishisarticle
“These deaths are so much a part of
our reality that they are not news.

President’s Report (from page 1)

In these days of high unemploy-
ment, poor health benefit coverage,
payroll give-backs and more and
more people, many of whom we all
know personally, having to get by
with lessand less, | for one am
happy and grateful to have the great
job I have. | hope that all the carri-
ers out there feel the same way that
| do.
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Why is this being tolerated in a coun-
try that claims to be acivilized na-
tion? How can the people of the Un-
ion States profess and declare that
our country is adefender of ‘human
rights’ but refused to guarantee even
the basic right of affordable heath
care to our citizens?’

What isaleader? By Tony Diaz, a
very good article, but alittle too
long. Leadershipisbeing a Shop
Steward. If you can be a Shop Stew-
ard you have to be aleader asfar as |
believe and I'm sure there are all
kinds. The onewho is quiet and the
one who isloud, but you have to
have the courage to stand up to man-
agement and at timesto the carrier’s
you are representing.

Another person | see as part leader is
any one who writes an article in any
paper. He or sheiswriting his or her
opinion and as Tony said, one must
have the courage to stand up to oppo-
sition from that article.
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by Ray Wallace

No matter what you
write, some oneis not
goingtolikeit and
someone will let you
know about it, | know
thisfor afact.

Thanksto the efforts of Jim
Folke we had the largest
amount ever “30” to our De-
cember 8, Brandon Retiree
Luncheon at Buddy Freddy’s,
but | think this writer got the
wrong room as | didn’t know
any one. HA HA.

Health and Welfare

We are sad to announce that
union officer Al Guice's father-
in-law, Walter Copeland
passed away on December 1,
2009. We dso lost agreat un-
ionist when past Branch 599
officer Barney Weatherford
passed away on December 14th
Our deepest condolences go
out to their families.

President Jim Good congratulates Diana Lopez on her
recent retirement from the USPS
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A Point of Personal Privilege

An After Thought

s| write this article the United

States Senate has started to de-
bate the Health Care Bills, even
though 40 Republicans voted against
cloture while 58 Democrats and 2 In-
dependents voted for cloture. As most
of you should remember at the end of
summer most of the pundits were writ-
ing obituaries for major heathcare
reform. This was especially true dur-
ing the Congressional recessin Au-
gust!

There were many disruptions at most
of the Congressional town hall meet-
ings that was constantly reported by
the major news media as “an accurate
reflection of public opinion rather than
apep raly for extremists, encouraged
by Fox News and talk-show jocks.
Fear and confusion were used by stat-
ing the health care plan was
“socialized medicine, it would create
death panels, subsidize illegal immi-
grants, pay for abortions and force
people to drop their current insur-
ance!”

These were myths repeated by Senator
Charles Grasdey (R), Senator Jim
Demint (R), Michadl Steele chairman
of the RNC, conservative pundits
Glenn Beck, Rush Limbaugh, Sean
Hannity, Bill O'Reilly and Betsy
McCaughey.

Another nail seemed to be placed in
the coffin for health care reform when
Senator Ted Kennedy (D) Massachu-
setts passed away and Senator Max
Baucus (D) chaired the Senate Finance
Committee. Senator Baucus, who
seems to be the Shirley Temple of the
health insurance and pharmaceutical
industries, has received millions of
dollarsin donations from these corpo-
rations and has expressed his opposi-
tion to the “public option.”

What isreally discouraging are the
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following Senators that have stated that
they will not vote for any bill that con-
tainsa“public option.” They are Sena-
tor Joe Lieberman (1) Connecticut
(where most of the home offices of in-
surance companies are located), Sena-
tor Mary Landrieu (D) Louisiana, Sena
tor Ben Nelson (D) Nebraska and
Senator Blanche Lincoln (D) Arkansas.
Should any of these side with the Re-
publican minority which only repre-
sents one third of the voters they will
be able to “filibuster” to destroy the hill
that two thirds of this nation wants!

The Democrats can utilize aform of
law called “reconciliation” that the Re-
publicans warn the majority against
using. Thiswould in fact allow a51
vote or asimply majority which should
be invoked. However, the Republican
minority considers this avenue deeply
unrepresentative and undemocratic and
the GOP calls this the “nuclear option.”
Yet if one checks the records on the use
of thistype of option the Republicans
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by Leslie Ray Garcia

have utilized this tactic
amost 2to 1! Espe-
cialy when they had
the 51 vote majority.

It has been reported

that the wars in Irag and Afghanistan
have exceeded three trillion dollars.
Much of which has been financed by
Chinal Al-Qaedain Afghanistan and
Iraq are no longer aviable force
there. Also a Senate report indicates
that US forcesin Afghanistan had
Ben Laden surrounded during the
Bush Administration but he was al-
lowed to escape?

“Every path hasits puddle.”
an old saying

EVERYBOOY RUN AND
CRAB A ROUTE,

P UNDER THE RULES AND CONDITIONS )
OF THE NEW POSTAL RE-OROGANIZATION PLAN.
WHEN THE HORN BLOWS
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We Own The Last Mile

Our Friend
The 1838-C

he Holidays are over and a new

year has begun. Thereisone
big carryover from 2009 that most
letter carriers will have to deal with.
The MIARAP Review adjustments
will be implementing in January and
February. Thiswill mean more
changes to our routesto learn and
probably more unreasonable demands
from the supervisor on the workroom
floor. Hopefully every letter carrier
has garnered the needed skillsto deal
with these challenges effectively.

Soon after implementation manage-
ment will want to ride with carriersall
day so asto record new 3999'sto re-
flect the recent route adjustments.
That is anecessary thing that needsto
be done. The 3999 is not supposed to
be for the purpose of harassing the
letter carrier but rather to be used asa
tool to validate a new line of travel
and record anew actua delivery time
for each carrier. Thisprocessis
strictly concerned with the street de-
livery time for your route.

Some managers will elect to take mat-
ters one step further. Management
may chose to perform a one day mail
count of your route. Thiswill involve
the use of a PS Form 1838-C, the
same form that is used during an old
fashioned Six Day Route Inspection.
Whilethisisaright that the contract
grants to management it is absolutely
NOT part of the MIARAP process.
When this happensit isimportant to
remember that the rules, and more
importantly your rights, are the same
asduring asix day count.

Y ou have theright to count or verify
the mail piecesfor yourself. Itisvery
important that the mail count be accu-
rate. If mail isunder counted it could
make you look like you are doing a
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poor job. If the mail count isinflated it
may make you look like a super star
and create unrealistic expectations of
you by your supervisor.

Proper time recording on the 1838-C is
also very important. In the past all
bona fide recurring office work that was
not part of the 18 & 8 & 70 formula or
the markup/cfs formula was carefully
calculated. If these calculations ex-
ceeded the bare minimums then the
higher figure was built into your office
time. Thisreflected theindividual dif-
ferences between the natures of differ-
ent routes. Thisalso took into account
activities such as safety talks, edit book
maintenance, replenishing supplies,
handling excessive turn backs, reading
the bulletin boards, and reading the M-
41, just to name afew. Currently fixed
office times for each route are arbitrar-
ily set at minimum or near minimum
levels. By remembering that these ac-
tivities are justified letter carrier work
on their city route letter carriers can
demonstrate and quantify the impact of
these important tasks on their daily as-
signments. Thisinformation can then

Page 7
by Detlev Aeppel

beretrieved at alater
time as needed when
fixed officetime dis-
cuss ons become neces-
sary.

e, -

Letter carriers should make sure that
the 1838-C which is started in the
morning is finalized in the afternoon.
Remember that PM office duties also
count as daily office time. Omitting
the PM recordings would falsify the
results of the one day count and could
render them valueless. After the one
day count is over you are entitled to
and should ask for a copy of the com-
pleted 1838-C for your records.

Make no mistake, the use of these
1838-C’'son 3999 daysisclearly an
attempt to intimidate letter carriers
into speeding up. If we do our jobsin
aprofessional manner and make sure
the 1838-C’s are proper and accurate
we can use thisinformation to fight
for fair treatment when necessary.

In Solidarity...

ERNIE/...IN THE 3 HOURS
THAT 1'VE FOLLOWED YOU, ——
YOUR TIME WASTING PRACTICES

~ HAVE CO9T THE U.5.R5.
_ DN\ ABOUT §2.63,
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Unionism

Year End Summary

G reetings and Salutationsto all
reading this article. | would like
to extend to you my heartfelt thanks for
all you have done to further the causes
of the NALC during the past year.

It seems like yesterday when we were
starting 2009 and preparing for the
challenges that faced both us and our
employer, The Postal Service. While it
hasn’t always been easy we have man-
aged to help the Postal Service get
through another year without destroying
itself. There have been a number of
attempted missteps that the Postal Ser-
vice has made and we were always
there to help right the ship and help to
minimize the damage they had created.
The future doesn’t look promising,
what with the proposed 5 day delivery
service being again touted by the Post-
master General asacureto al the woes
of the Service. Let’'sexaminethisfor a
moment: The Postal Serviceislosing
money and the best way to fix this, as
determined by all the smartest peoplein
the upper levels of the Postal Serviceis
to take away one day of service from
the paying customer. If thisisn'ta
complete contradiction | don’t know
what is. We should be looking for
ways to provide more services to our
customers, not less. If we take away
from our customers services that they
need, want and are used to having it
doesn’t take a genius to figure out that
they will begin to look elsewhere for
the lost services.

Remember the short sighted opinions
from the upper levels of the Postal Ser-
vice from previous years, such as the
most important one, we don’t need all
this parcel business let’ s give it away.
All that decision did was help to create
the multi-billion dollar worldwide cor-
poration know as UPS. This company
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has become the Postal Service'sfiercest
competitor in the shipping market and
believe me when | say that the day we
stop 6 day delivery you can expect to see
UPS, FEDEX and any other shipping
company asking Congress to remove the
Postal monopoly on the access to the
mailboxes, so they can pickup the deliv-
eries on the day we will no longer de-
liver.

President Rolando is correct when he
says that we need to find more ways to
provide more servicesto our customers
to keep them coming to usinstead of try-
ing to find ways to drive them away. |
am proud of my job as a Letter Carrier
for the Postal Service and if we want to
remain a viable entity in the shipping
industry it is up to each one of usto take
the bull by the horns and find ways to
save and help grow the Postal Service for
the future.

Remember this, whenever they talk about
the Postal Serviceon TV, Radio, in Mov-
ies, etc. it isgenerally the Letter Carrier
you see or hear about. Good, Bad or In-
different the Letter Carrier isthe Face
of the Postal Service so when you go
out there remember that we are one posi-
tive that makes people want to keep ship-
ping with the Postal Service. Everybody
I know, lovestheir letter carrier and it is
proven out anytime thereis an adjust-
ment to aroute, as no one wantsto lose
their letter carrier and they are not em-
barrassed to let people know it.

Let me take a moment to look back on
some of the achievements of the year.
The National Food Drivewas are-
sounding successthisyear. Carriers
picked up arecord amount of food for
the local food pantries throughout the
entire Bay area. Tampa set a new record
and combined with Clearwater Branch
2008 and West Coast Branch 1477 in St
Petersburg we raised more food in the
Bay areathan any other area of these
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by Brian Obst
Chief Seward - Branch 599

United States. Thisis
particularly gratifyingin
this time of recession.
Second the MDA drives
for this year were good
and while not as good as
in previous years it still showsthe
massive heart the NALC and its
members have going out in all kinds
of bad weather and raising money to
help those stricken with thisillness.
With the continued help of the
NALC and others around the Nation
acureto thisillnessisinching ever
closer. | tip my hat to al who were
ableto help in thisyearsdrives. Fi-
nally the Annual Toy Drive where
Carriers help the Marines Toys for
Tots Drive by picking up toys from
our customers so no child hasto
wake up to a Christmas morning with
no gifts under thetree. Thisdrive
always renews my faith in my fellow
man as | observe the generosity of
the peoplein our delivery area as
well asthe city in generd.

Asthis year ends we can all 1ook
back and feel a surge of pridein the
job we do not only for the Postal Ser-
vice but for the Community at Large.
The next time you wonder why the
people lovetheir Letter Carrier these
arejust afew of the reasons. You
have just cause for celebration asthis
year comes to an end knowing that
you and your efforts have touched
another’slife in a positive way.

On amore personal note | would like
to take this time to thank all the
members for their support this year
as | was fortunate enough to be ac-
cepted to and attend the 7" class of
The NALC Leadership Academy in
Washington DC. | can only hope
that the knowledge | gained can al-
ways be used in a positive manner to

help the members of Branch 599.
(continued on page 9)
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Toys for Tots Toy Drive Report

Toy Drive 2009

t seemsthe Toys for Tots

drive has gone by so quickly
thisyear! The Flyer did their part
by placing an ad in their maga-
zine for 4 weeks. Also, SSgt.
Sadi Workman, SSgt. Michael
Perez, and | did alive shoot on
Channel 13 with Anne Dwyer.
That was great and | feel it helped
quite a bit.

| experience many emotionsas |
go through my coordinating rou-
tine. | start with excitement be-
cause | am happy to bring toys for
thekids. It then movesto gener-
osity, while I am out shopping for
my family, | end up purchasing

more than | originally budgeted for
because | want to give asmuch as |
possibly can. | then feel over-
whelmed because | worry | won't
have the time to get all my duties ac-
complished between Toys for Tots/
work/home and family. Then doubt

settlesin right on the day of the drive.

| fear the results!

The Letter Carriers aways do well
and | shouldn't worry, that's what Jim
tellsmeand | know that. But still, |
worry. My estimate from this years
driveis about 50%-60% of what we
did last year. We used 10 box trucks
verses 13 trucks last year. With one
less Post Office to pick up from
(Hyde Park), each truck on average
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was half full. So, con-
sidering the economic
status of our society
combined with the fact
that more kids regis-
tered for toys (40% more than last
year), we did fairly well. That
warehouse had practically nothing
init before we arrived and now it
does! The age group that most
benefited was boys ages 5-8. |
Thank you all for your support! |
know we did our best and | appreci-
ate all your efforts!

In solidarity,

Lori McMillion
Toys for Tots Coordinator

Unionism (frompage 8)

Even though | have been away from
my duties as a Letter Carrier while
serving on the Dispute Resolution
Step B Team, my thoughts have never
strayed from the members | represent
both in my station at Town and Coun-
try as well as the entire membership
of the Branch. | remain available to
all of the membersto assist themin
any way | can with theday to day is-
sues of being on the job dealing with
management. | look forward to serv-
ing in any way that I can in 2010 and
hopefully well into the future.

However you say it | hope this holi-
day season finds you and your loved
oneswell. | will sign off the only
way | know how, remember —
KnowledgeistheKey.

Happy New Year.

Brian Obst
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Happy New Year 2010

elcome 2010, a new year! For

some, this event is no more than a
change of a calendar. For others, the New
Y ear symbolizes the beginning of a better
tomorrow. In keeping with my writing on
avariety of topics, and since the New
Y ear is upon us, here are some thoughts
about 2010. First, here isto looking for-
ward to agood year ahead. | found some
simple tips that just might make 2010
more pleasurable and satisfying for you.

1. Give people more than they expect and
do it cheerfully.

2. Memories your favorite poem.

3. Don't believe al you hear, don't spend
all you have, or don't deep all you want.

4. When you say, "I love you", mean it.

5. When you say, "I'm sorry", look the
person in the eye.

6. Be engaged at least six months before
you get married.

7. Believein love at first sight.

8. Never laugh at anyone's dreams.

9. Love deeply and passionately. Y ou
might get hurt but it's the only way to live
life completely.

10. In disagreements, fight fairly. No
name calling.

11. Don't judge people by their relatives
12. Tak slowly, but think quick.

13. When someone asks you a question
you don't want to answer, smile and ask,

"Why do you want to know?".

14. Remember that great love and great
achievementsinvolve great risk.

15. Call your mom.

16. Say "God bless you" when you hear
Someone sneeze.
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17. When you lose, don't lose the lesson.

18. Remember the three R's. Respect for self;
Respect for others; Responsibility for all your
actions.

19. Don't let alittle dispute injure a great
friendship.

20. When you realize you've made a mistake,
take immediate steps to correct it.

21. Smile when picking up the phone. The
caller will hear it in your voice.

22. Marry a spouse you loveto talk to. Asyou
get older, hisor her conversational skills will
be as important as any other.

23. Spend some time alone.

24. Open your arms to change, but don't let go
of your values.

25. Remember that silence is sometimes the
best answer.

26. Read more books and watch less TV.

27. Live agood, honorable life. Then when you
get older and think back, you'll get to enjoy it a
second time.

28. Trust in God but lock your car.

29. A loving atmosphere in your homeis so
important. Do all you can to create a tranquil

harmonious home.

30. In disagreements with loved ones, deal with
acurrent situation. Don't bring up the past.

31. Read between the lines.

32. Share your knowledge. It's away to
achieve immortality.

33. Be gentle with the earth.

34. Pray. There'simmeasurable power in it.

35. Never interrupt when you are being flat-
tered.

36. Mind your own business.

37. Be wary of aperson who doesn't close his
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39. If you make alot of money, put it to use
helping others while you are living. That is
wealth's greatest satisfaction.

38. Once ayear, go some place
you've never been before.

40. Remember that not getting what you
want is sometimes a stroke of luck.

41. Learn the rules, then break some.

42. Remember that the best relationship is
one where your love for each other is greater
than your need for each other.

43. Judge your success by what you had to
give up in order to get it.

44. Remember that your character is your
destiny.

45. Approach love and cooking with reck-

less abandon.
© John Mark Ministries - http://jmm.aaa.net.au/
articles/3259.htm

Many of these tips | know are aready incor-
porated in our daily lives. Some may remind
us, some we may be unaware of, some are
more philosophical and others very obvious.
| read them over several times and they can
get you thinking. Many, if not al these tips
can assist to make us better people and also
the people around us.

Quick Hits: Information You Should Know

* Thereisabig push for COL CPE contribu-
tions. Many of you have joined fellow Letter
Carriers with your donations. Educating has
been the key, many new contributors were
unaware as to what COL CPE has hel ped
accomplish and how it plays arole with our
current and future benefits and our jobs.

* Sixth COLA still has no accumulation.

* NALC Health Plan has attracted more than
500 members after just 10 days into the
Open Season. Open Season closes December
14.

Look forward to talking to you again in the
next Around The Horn.


http://jmm.aaa.net.au/
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Tired of Giving
Your Bank Your

Holiday Budget?

DON'T WASTE YOUR HOLIDAY BUDGET ON CHECKING FEES!

ELIMINATE THE FEES

AT TPCU!
Other Financial TamEa Postal
Institutions: A Cu:
Monthly Service Fee  Average $10.85 $0
Debit Card Fee (Per Use) $1.00 $0
Per Check Fees (Each) $0.10 $0
Teller Transactions (Each) $3.00 $0

Copies of Cleared
Checks (Each) $2.00 50"

The holiday season is here and every penny counts when \
shopping for family and friends. Don't spend your holiday budget
on Checking Fees - go FREE with a TPCU Checking Account.

Big banks announced they will be updating their fees as a result of the economy, but not at TPCU. We

want you to enjoy the holidays while receiving all the features you expect in your Checking Account.
FREE 24/7 Online Banking
FREE Debit Card*

FREE 24/7 Phone Banking -
FREE Copies of Cleared Checks Online

*Debit card subject to approval.

GET YOUR FREE

CHECKING ACCOUNT TODAY!

TAMPA POSTAL
800.782.4899 I WWW-TPCU.O'RG FEDERAL CREDIT UNION
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