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accurate. Here are a few 

easy-to remember tips for 

writing an effective state-

ment for a grievance file. 
 

 Statements should be 

clearly written and contain 

specific details about what 

was seen or heard. It is easi-

er to do this if the statement 

is written as soon as possible 

after an event occurs while 

the details are fresh.  
 

 An effective statement will 

contain thorough answers to 

as many of the following 

questions as possible:  

 Who was involved?  

 When did the event occur 

(date and time)?  

 Where did the event 

occur?  

 What happened?  

 Exactly what did the carri-

er/witness see and hear?  

(Continued on page 3) 

Tony Diaz 

President 

Branch 599 

Membership Ratifies New NALC-USPS 

Collective Bargaining Agreement 
NALC’s active membership has overwhelmingly ratified the tentative 

2019-2023 National Agreement with the United States Postal Service. 

Over 94% of participating eligible members voted to accept the tentative 

agreement that was announced on November 25. Information on back pay and the im-

plementation of the new contract will be released as soon as possible. The new contract 

covers a 44-month term from September 20, 2019, to May 20, 2023.               –nalc.org 

Brothers and Sisters,  

The Importance of a 

Statement 

A Guide to writing an 

effective statement…  

When members call our 

Branch office and explain an 

issue or concern over a situ-

ation that has happened, I 

instruct them to write a de-

tailed statement as soon as 

they possibly can. Unfortu-

nately, some members upon 

hearing this will not take the 

time to write a quality state-

ment. This is devastating in 

regard to building a case file. 
 

Written statements are 

extremely important in our 

dispute resolution process. 

This is especially true if the 

grievance is appealed to Step 

B. The Step B team will ren-

der a decision based on the 

information that is contained 

in the grievance file, including 

the witness statements. If you 

have never been asked to 

write a statement for a griev-

ance, you may be asked to 

provide a statement at some 

time. Would you know what 

to do? What to write? How 

to write it down? What you 

saw? What you heard? These 

questions may well be the 

difference between someone 

losing their job or keeping it. 
 

It is important for a union 

steward to understand how 

to help a witness know what 

to write. This is not a matter 

of telling a carrier or witness 

what to say, but how best to 

say it. A statement serves as 

a snapshot of what happened 

during a particular event. It is 

up to you to ensure that the 

picture shown, through your 

statement, is clear and 
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 Position Officer Phone Email 

 President Tony Diaz 813.875.0599 tony_diaz599@verizon.net 

   cell 813.598.9635 

 Vice President Brian Obst 727.458.0679 erif_lor@hotmail.com  

 Recording Secretary Michael Brink 813.875.0599 nalc599@verizon.net 

 Financial Secretary Alan Peacock 813.892.9378 apeacock.nalc@verizon.net 

 Treasurer John Gebo 813.503.1256 jjg7d7@aol.com 

 Sergeant-at-Arms Michael Williams 813.541.3092 mwilliams4215@gmail.com 

 MBA/NSBA Michael Anderson 813.681.5688 mikey020@msn.com 

 Health Benefit Rep. Detlev Aeppel 813.505.7914 dcaeppel@aol.com 

 Director of Retirees Alan Robinson 813.843.9762 arob715@gmail.com 

 Trustees Lori McMillion, Ch. 813.263.7101 lorraine.mcmillion@gmail.com 

  José Oliva 813.299.8442 joliva1938@gmail.com  

  Jim Good 813.417.8877 jgood1206@gmail.com 

 Labor Management Nick Cullaro 813.541.8159 nicull@msn.com 

  Michael Smith 813.326.0717 mosmith46@gmail.com 
 

 Presidents Emeritus Garland Tickle    Orbe Andux    Donald Thomas 
  Michael Anderson    James Good    Alan Peacock 

 Station ZIP Steward Station No. Steward’s No. 

 Tampa Stations/Branches Chief Steward, Brian Obst  727.458.0679 
 Brandon 33510/11 David Rivadeneira 813.661.1636 813.403.9525 
 Brandon 33510/11 Luis Cruz 813.661.1636 813.431.3223 
 Carrollwood 33618 Tina Bausch 813.961.2962 813.892.2282 
 Commerce 33602 Cynthia Williams 813.242.4507 813.778.4373 
 Forest Hills 33612 JR Sanchez 813.935.2954 773.849.6229 

 Forest Hills Annex 33613 Juan Andujar 813.935.2954 813.377.7266 

 Hilldale 33614 Brian Obst 813.879.4309 727.458.0679 

 Hilldale Annex 33634 Latoya Dupuy 813.879.4309 305.414.3527 

 Interbay/Port Tampa 33611/16 Clement Cheung 813.831.2034 813.758.5910

 Interbay/Peninsula 33629 Clement Cheung 813.831.2034 813.758.5910 

 Palm River Annex 33619 Pam Benton 813.663.0048 813.475.0753 

 Plant City 33564 Warren Sumlin 813.719.6793 813.486.7612

 Produce 33610 Jerry J.D. Lewers 813.239.4084 813.528.5519

 Ruskin/Sun City Ctr 33570 Cherry Berry 813.634.1403 585.230.0266 

 Seminole Heights 33603 Michael Smith 813.237.4569 813.326.0717

 Sulphur Springs 33604 Stephen Hall 813.237.4569 813.494.4669 

 TCA/Hyde Park 33606  813.873.7189  

 TCA/Peninsula 33609  813.873.7189  

 TCA/West Tampa 33607 Michael Williams 813.873.7189 813.541.3092 

 Temple Terrace 33617 Lori McMillion 813.988.0152 813.263.7101 

 Town ‘N Country 33615/35 Brian Obst 813.884.0973 727.458.0679 

 Ybor City 33605 Maurice Rice 813.242.4507 813.334.3189 
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Around The Horn from The President’s Desk 
 Exactly where was the witness when 

the event happened?  
 

The best statements focus on answer-

ing the questions above with detailed 

facts and avoid expressing personal 

opinion. The reader should be able to 

get a clear picture of what happened. 

Statements should contain just facts; 

conjecture and speculation will weaken 

the statement. Effective statements 

don’t take much more time or effort 

to write than ineffective statements. 

Just be descriptive, again focus on the 

facts, and write the statement so 

someone who doesn’t know a thing 

about the people or particular circum-

stances in the office can easily under-

stand what happened. In summary, 

make sure your statement is:  

 Legible  

 Sufficiently detailed  

 Easy to understand if the reader 

knows nothing about the people or 

particular circumstances in the office 

 Signed [including the printed name 

(no nicknames), title, and contains 

the witness’ contact information]  

(Continued from page 1)  Dated  

Remember, the quality of the state-

ment could be the difference between 

success and failure in the grievance 

procedure. Following the advice above 

will give the union the best chance for 

success. 

–NALC Activist 2016 Issue 3 
 

Quick Hits: 

Information you should know 

USPS awards contract for the Next 

Generation Delivery Vehicle (NGDV) 

On February 23, 2021, NALC 

received notification that the Postal 

Service has awarded a 10-year 

contract to Oshkosh Defense to 

manufacture the Next Generation 

Delivery Vehicle (NGDV). 
 

Under the initial contract, Oshkosh 

Defense, based in Oshkosh, Wiscon-

sin, will finalize the production design 

of the NGDV – a purpose-built, right-

hand-drive vehicle for mail and pack-

age delivery. The NGDVs will include 

fuel efficient gas engines or gas-electric 

hybrid powertrains, air conditioning, 

360-degree cameras, advanced braking 

and traction control, air bags, and a 

front- and rear-collision avoidance 

system that includes visual and audio 

warnings. The vehicles will also have 

increased cargo capacity to better 

accommodate higher parcel volumes. 
 

The purpose of the NGDV is to 

replace the aging fleet of LLVs and to 

expand the current delivery fleet. The 

Postal Service anticipates Oshkosh will 

produce between 50,000 and 165,000 

NGDVs under the initial contract. 

However, the Postal Service will have 

the ability to order more vehicles 

during the 10-year contract period. 

Based on the anticipated 18-month 

timeline communicated to NALC, the 

first NGDVs will be deployed in the 

summer of 2023. To bridge the gap 

between today and the deployment of 

the NGDV, the Postal Service has ac-

quired commercial off-the-shelf vehi-

cles, such as the right-hand drive Mer-

cedes Metris and the Dodge ProMas-

ter to supplement the delivery fleet. 

–nalc.org 
 

Look forward to talking to you again 

on the next Around The Horn 

PLEASE DONATE WHAT YOU CAN TO A 

FOOD BANK IN YOUR COMMUNITY AND ENCOURAGE 

YOUR FRIENDS, FAMILY & PATRONS TO DO THE SAME! 
 

 1. Go to nalc.org/food 

 2. Select your state 

 3. Choose a food bank in your area 

 4. Make a contribution 
 

It’s that easy. 

All collections stay in the local community. 
 

#NALC #stampouthunger #donordrive 

#lettercarriers #heroesdelivering 
 

National Partners 
 

NALC   USPS   NRLCA   UFCW   AFL-CIO 

United Way   CVS Health   valpak   Valassis Kellogg’s 
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Martinez, DeBose, Grant and Kulik Retired! 

President Tony Diaz presented 

Santos Martinez [Ybor], 

James DeBose [Palm River Annex], 

Otis Grant Jr. [Produce], and 

Tom Kulik [Carrollwood] with 

their retirement pins and gratuity 

at our March Branch meeting.  

James DeBose & Tony Diaz 

Tom Kulik & Tony Diaz Santos Martinez & Tony Diaz 

Otis Grant & Tony Diaz 

District 

Occupational Nurse 
 

Contact Numbers 
 

727.323.6546 
 

727.323.6511 

 

For questions about COVID-19 

and about return to work. 

Time to order Uniforms 

or use your CCA 

uniform allowance? 
 

Gall Uniforms 
 

Call, text, or email Beth Stona 

727.417.2142    bethstona22@gmail.com 

(evenings or weekends) 

Happy Administrative Professionals Day 

Rodna Kimelman Kirk! 
 

December 6, 2020 was her 15th anniversary as our Branch Office Secretary. 
 

Thank you, Rodna! 
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Unionism – Evidence and the Burden of Proof 
When you file a grievance for a brother 

or sister carrier you want to do the 

best job you can in representing them. 

Every grievance has a number of things 

in common with all other grievances 

filed and we are going to address a 

couple of these. Our topic today is 

Evidence and the Burden of Proof, two 

parts of every grievance that should be 

familiar to the steward. 
 

Let us start with evidence and its 

definition. Evidence: An outward sign; 

something that furnishes proof; some-

one who bears witness (Merriam-Web-

ster Dictionary online). Evidence is 

something that you include in your 

grievance file to prove or disprove a 

contention, to make the contention 

become a fact. 
 

Now based on the definition of evi-

dence we can determine just what we 

need to put in the file as evidence to 

prove our contentions based on the 

type of case it is. In the case of an over-

time violation, you might want to in-

clude clock rings, overtime reports, 

overtime tracking charts, overtime 

equity review forms that are signed by 

both union and management officials, 

witness statements and interviews with 

people who have knowledge of the vio-

lation and events surrounding the viola-

tion. Notice that all of the evidence I 

have just listed is tangible, it is not word 

of mouth, not hearsay and while man-

agement sometimes may find a way to 

impeach this evidence it is difficult to 

do so. There are many other items of 

evidence available, one only need use 

the information in the grievance and thi 

nk about what you need to prove your 

case. In a discipline case you only need 

to review the discipline to know what 

evidence you need to impeach the 

discipline action undertaken by 

management. 
 

Let us know look at the Burden of 

Proof. The Burden of Proof is a fickle 

creature as it starts on one side of the 

grievance issue and then shifts as the 

evidence is presented in the case. In the 

contract grievance cases the Burden of 

Proof is on the union to prove that a 

violation has occurred and the steward 

must demonstrate this in the grievance 

file with the presentation of evidence. 

Once the steward has proved his Bur-

den the case can usually be won. The 

Burden of Proof in a discipline case lies 

with management and they are required 

to prove their burden the same way, by 

the presentation of evidence. As a 

steward, your job is to attack the evi-

dence presented by management and 

to find errors or falsehoods in their 

evidence. One thing most stewards 

have difficulty remembering is that in a 

discipline case they do not have to 

prove that the grievant didn’t do what 

they are accused of, only that manage-

ment has failed to prove that the 

grievant did do what they are accused 

of doing. This is done by impeaching 

management’s evidence. Management 

seems to labor under the impression 

that if they say it is so that it must be 

so and while this 

would be 

convenient for 

them it is hardly 

the case. 

Management likes 

to use a statement from the 

supervisor without any evidence to 

back it up as evidence in a discipline 

case. Arbitrators have stated 

numerous times that this is hearsay 

evidence and it cannot be relied upon 

to prove a charge of discipline, as long 

as the union has argued and proven 

that there is no evidence in the file to 

backup the statement. Part of your 

arguments should always include the 

tests for Just Cause listed in the 

beginning of Article 16 of the National 

Agreement. A good steward will know 

these by heart and ensure to 

investigate them fully to provide the 

best representation for their 

members. 
 

This is only an introduction to 

Evidence and the Burden of Proof, it is 

highly recommended that you refer to 

your copy of the JCAM for further 

information and don’t be afraid to con-

tact other stewards and Branch officers 

for assistance to help develop the skills 

needed to be the kind of representative 

you would want defending you. 
 

I leave you with this thought, 

as always… Knowledge is the Key. 
 

Brian Obst 

Vice President 

Brian Obst 

Vice President 

Branch 599 

Our deepest sympathy and prayerful support is extended to George McEndree [retiree] and family at the passing of 

his mother, Tenia, February 13. 

Sharing Our Members’ Joys and Sorrows 
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Shop Stewards will Meet 
 

Tuesday   7 PM 
 

March 30 
May 4 

Executive Board Meets 
 

Thursday   6:30 PM 
 

April 1 
May 6 

Branch 599 Meetings 
 

Thursday   7:30 PM 
 

April 1 

May 6 

June 3 

July 8 

August 5 

September 2 

October 7 

November 4  

December 2 

Retirees Breakfasts 
 

Monday   Date to be Announced   9 AM 

Denny’s Restaurant 

at Dale Mabry & Spruce 

2004 N Dale Mabry Highway, Tampa 
 

Tuesday   Date to be Announced   8 AM 

Bob Evans Restaurant off Fletcher 

12272 Morris Bridge Road, Temple Terrace 33637 

NOTICE 
 

Meetings are subject to change 

due to the upsurge of COVID-19. 
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