Health Benefits Open
Season Ends

December 9, 2002

Be sure to check out
the new NALC Health
Benefit Plan which has
dropped in cost for the
second year in a row.

An Appropriate
Quotation

“We the willing, led by
the unknowing, have
been doing the impossi-
ble for so long with so
little, we are capable of
doing anything with
nothing.”
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President’s Report

I know that many things have been
happening in Tampa lately to make
letter carriers’ jobs more difficult and
stressful. | also know that sometimes
carriers and managers disagree, often
strongly, about many of the tech-
niques used to get the most out of you
in the least amount of time. It some-
times seems like carriers have be-
come just a number, not a human be-
ing. As professional carriers, dedi-
cated to the future of the USPS and
self-motivated to do the best you can,
you deal with these conditions on a
daily basis and move forward.

| dso find it frustrating when | see
and hear of some of the ridiculous
programs that management dreams
up. The so-called “hour of power” is
a perfect example. Why would man-
agement proclaim the first hour of the
day as being more important than any
other hour? Letter Carriers, and all
USPS employees for that matter, are
expected to be gainfully employed at
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all times, not just the first hour of the
day. They say that you must “stay in
the case, no phones, no wandering, no
talking”. First of all, they cannot en-
force arule that says you cannot talk.
The rest of the so-called restrictions
are already in force. If the floor su-

by Jim Good
President - Branch 599

pervisor sees a carrier breaking one of
these rules he/she should do their job
and tell the carrier to cease. We all
graduated from grade school many
years ago, and treating carriers like
children certainly will not motivate
them to work faster!

With that being said, the Holidays are
right around the corner. It seems like
they come around faster every year.
Thanksgiving is atime for everyone to
stop, reflect, and give thanks for the
many things we have. Often we tend
to take the really important things in
life for granted, things like our health
and our jobs. Even though there will
always be problems and concerns that
affect our lives, Letter Carriers have

(continued on page 4)
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The National Association of Letter Carriers Branch 599, 3003 W. Cypress Street, Tampa, Fl 33609-1617, pub-
lishes The Tampa Letter Carrier monthly. The opinions expressed in this publication are those of the writers, and
do not necessarily reflect the opinions of NALC Branch 599. It is the policy of this publication that all articles sub-
mitted for publication must be signed by the writer. All articles are subject to editing and revision at the discretion
of the publisher & editor. Please submit articles to be published in The Tampa Letter Carrier to the branch office
no later than the tenth of each month.

Jim Good - Publisher
Kit Kelley - Editor

Branch 599 Office: 813-875-0599 email: nalc599@verizon.net
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Shop Stewards

Labor Management Members

RETIREES BREAKFAST

First Monday of every month

9:00 AM
at

The Coffee Cup
4407 N. Hubert

in Drew Park

( NE corner of MLK & Hubert)

OKAY... NOW WHICH

Brandon 33510 Jim Brophy 813-875-1680
Carrollwood 33618 Duane Dosal 813-920-7991 Tony Diaz 813-872-1542
Commerce 33602 Dook Ramotar Sr.  813-780-6254 Matt Kokich 813-715-1350
Forest Hills 33612 John Watts 813-971-5525
Forest Hills 33612 John Derosa 813-996-2539 MAPS Coordinator
Forest Hills Annex 33613  Ella Winner 352-583-0626 Christian Albrecht  727-791-7162
Hilldale 33614 Gilbert Cabanas 813-855-0516
Hilldale Annex 33634 Lance Jones 813-968-9369 Presidents Emeritus
Hyde Park 33606 George McEndree 813-935-0244 )

Milton McConnell James Butler
Interbay 33611  Phillip Brockman 813-831-3807

Sam Dolcimascolo  Garland Tickle
Interbay 33629  Sammy Graham 813-837-6257

Howard Carter Orbe Andux
MacDill 33608 Sammy Graham 813-837-6257

Don Thomas Michael Anderson
Northdale 33624  Freddie Nimphius ~ 813-968-7491 on
Palm River 33619 J.C. Howard 813-621-1976 Lenin V. Perez
Plant City 33565  Ray Chesser 813-759-2033
Port Tampa 33616  Sammy Graham 813-837-6257 PERSONNEL
Produce 33610  Henry Dupree 813-621-6471 L :
Ruskin/Sun City 33570 Jack Hencoski 813-633-5422 ‘
Seminole Heights 33603 Tony Diaz 813-872-1542
Sulphur Springs 33604 Albert Guice 813-621-7931
TCA 33609 Alan Peacock 813-962-0646
TCA 33607  Mark Winklepleck 813-837-2227
Temple Terrace 33617 Michael Anderson 813-681-5688

. “You failed the sch test . . . faile ivil 5 it
Town & Country 33615  Brian Obst 727-507-0135 e s L I o T
ve vio oﬂt_ temper tantrums. We may have to put you right inf:

Ybor 33605 Detlev Aeppel 813-907-9685  _supervision!
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The President’s Report (frompage1) OUT THERE

many things to be thankful for. I, for one, am
extremely thankful for the Union and being in
the position | am in as your President. | am
grateful for being alowed to represent al of the
hard working carriers of our Branch and | want
to take this opportunity to wish everyone avery
happy and safe Holiday Season!

P. S. Asmany of you know, Branch 599 Treas-

urer Mike Anderson had heart by-pass surgery
on November 4™. I’'m happy to report that eve-
rything went well and he is on the road to afull

recovery. Best wishes Mike!

'THE POST OFFICE DENIED YOUR CLAIM. .GET LOST

BUYING A NEW HOME?

| specialize in finding NEW HOMES at no cost to you. | will do all the work and it will cost you
nothing, in fact | will share the fee paid by the Builder for your loyalty. Most Builder's are NOT
negotiating the price of their homes. Therefore my involvement will not and has never effected the
price and/or terms of the home. This is one of the largest transactions of your life, get
representation, It's FREE.

1% on New Home Purchases of $100,000 to $399,999
Rebate From $1,000 to $4,000

1.5% On New Home Purchases of $400,000 to $499,999
Rebate from $6,000 to $7,500

2.0% On New Home Purchases over $500,000
Rebate is $10,000 or more

Tony Rojas Century 21 Elite Locations, Inc
Cellular=(813)-205-3188 E-mail=Tony @ TonyRojas.com

NEW HOME REBATE. NET
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The Watts Line by John A. Watts
Executive Vice-President - Branch 599

Thereis anew phrase floating around in the and there was no problems with the Union in the

city of Tampa. Itiscaled “The Hour of form of grievances.
Power”. Thisiswhen letter carriers areto re- ) ,
port to their cases, put on their earphonesif MY, how times have changed. Micro Management

they wish and to case mail without talkingor ~ ISthenorm. We have craft employees driving
walking away from their cases or going to get around writing up letter carriers for alleged safety

the beverage of their choice from the break infractions. While they are doing this street supervi-
FOOM. sion, they are given a higher level of pay.

It has been reported to this office that to ensure UPPEr Management is constantly calling the station
carriers are complying with this new program, Managers and reminding them of the goalsthey are

management is sending a representative around not making. The flavor of the month is“Budget”. It
to the stations documenting which carriers are doesn’t matter that a station may be 4 or 5 thousand

not complying with the new program. The hou_rs below SPLY (same period last year). If every
management representative then reports his/her station cut the budget by 10% every year then pretty

findings to the Station Manger to take correc- 500N there would be no budget or Employees or Post
tive action. Office. Think about it!

| remember when | first came to work for the  Christmas and the month of December is right

Post Office. We had one supervisor and sta- around the corner, the mail volume is heavier than in
tions manager. The station manager was given recent years and the work load is much larger than
goals to obtain by the Postmaster and was al- before, so be carfafful and be safe and have a Happy
lowed to run hisor her station in any manner ~ 1d Healthy Holiday.

they wanted as long as the goals were obtained

ARSIAN UNIFORMIS
Retired Letter Carrier Branch 71477 St. Petersburg
Honorary IMember Branch 599 Tampa

NEED UNIFORMS IN A HURRY?
SHOP BY PHONE FROM HOME

F20 PATLIN CIRCLE EAST Phone: 727-584-4307
IARGO, FL 33770-3063 Cell: 727-580-2542

Fax: 727-585-9367

wilymmn S 0s@directvinternel. com
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In The Know

Here we are, another year coming to an end, and
what ayear it was! I’ ve seen more changes and
turmoil in the year “2002” than any of the 20
years plusthat | have been a Letter Carrier. We
as Letter Carriers, through unprofessional Route
I nspections, have been put under alot of stress
and pressure. We have seen our routes go from a
comfortable 8 hoursto 10 or more, making time
with our families and personal life difficult to
plan.

Change is definite and is surely going to create
problems. It’s not inconceivable to see that the
intentions of the Postal Serviceisto have us Let-
ter Carriers, through automation, report to work
in the morning and have our entire route in De-
livery Point Sequence. All we would have to
doistakeit to the street and spend the next 8
hours delivering it. Think about it. That isjust
one scenario. We can become part of the prob-
lem or become part of the solution. ASNALC
members it is our responsibility to become part
of the solution, which iswhy your presence at
the monthly Union Meetingsis so important. |
know everyone has an opinion or an idea of what
could be done, these expressions have to be pre-
sented at our meetings. | truly believe the future
of the Postal Service lies squarely on our shoul-
ders.

Labor and management seem to have lost the
mutual trust and respect that we once had for one
another. It wasn't alwayslike that. This brings
me to another place and another time.

It was Christmas Eve 1979. The weather was
like any other winter day for this time of year on
the shores of Lake Erie: howling winds, thick
blowing snowflakes and a chill factor of about
10 degrees below zero. It was surely going to be
awhite Christmas. | had just returned to my sta-
tion after making the last collection for the day.
All the other carriers had already left for the day

by George McEndree

to be with family and friends for the Christmas
Holiday. | on the other hand, had to stay and
load the trucks for the last dispatches bound for
Cleveland. The only other person there was
my Postmaster, Mr. Bernie Whalen. He came
up to me asaid, “George, | need you to come
in tomorrow morning to deliver parcels that
may comein.” He began to help meload the
last dispatch. By thistimeit was 7:30 pm. |
was so disappointed | had to work Christmas
Day. | knew he sensed how | felt and said he
would meet me on the loading dock at 5:30in
the morning and that it would be aday | would
not soon forget.

| arrived the next morning (Christmas Day) as
planned. To my surprise my Postmaster was
on the dock picking and choosing what pack-
ages | would be taking out for delivery. He
must have already been there for sometime,
working in the freezing cold in order to get me
on my way to deliver the packages as soon as
possible. When | asked him why | was only
taking certain packages hereplied, “These are
the ones that are Christmas gifts.” He contin-
ued to help me load the packages | would be
taking, about 30in al. Once thetruck was
loaded he said be careful and that he would be
waiting for me when | returned.

Pulling out of the loading dock and into the
streets of Ashtabula, | soon found out that |
was making the first tracks in the new fallen
snow. | wasn't sure whether | beat the city
snowplows to the street that morning or if they
took Christmas Day off. As| began dropping
off the packages, | thought back of what took
place on the loading dock, and how the Post-
master got up out of the warmth of his bed on
Christmas morning to help in making sure peo-
ple in the community received what he be-
lieved were Christmas gifts. | also thought
(continued on page 8)
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And The Beat Goes On

Where did the year go? It’s hard to believe that
Jim Good has been president of the Branch al-
most one year. We have a new person in charge
of the building, taking the late H. Puigs' posi-
tion, Jack Newman, who | know will do an ex-
cellent job as he does in everything he takes on.
| hate to say this, but Jack made his first
“mistake”. He rented the hall out on the 2" Sat-
urday night of January which has always been
the Branch Retiree Dinner Dance. So mark your
calendar for the third Saturday of January.

Brandon lost another retiree who had only been
in 33511 asacarrier for nine years, leaving in
1977. Clarence Holtkamp, Retired Mgor of the
USA.F.

Branch officer Mike Anderson had atriple by-
pass on November 4™. Out prayers are with you
Mike on a speedy recovery.

Brandon has its own Retiree Lunch for everyone
whether a carrier, clerk, or manager. It'sanice
get together for all to talk about the days we
worked together. The one in charge and gets the
notice out is Helen McMackin. Thank you,
Helen.

From what | have read, the NALC has 307,000
members of which only 96,688 voted for our Na-
tional President. 31% is a pathetic number to say
the least, but what’s new? Look at how many
members belong to Branch 599 and how many
go to Union meetings on the 1% Thursday of
every month? Very few. Carriers don’'t seem to
care about any thing unless it involves them per-
sonally, araise, or aunion dues increase, then
the hall isfull.

Wl it’s great that the Tampa management is
trying to help the carriers have anice holiday,
O.T.isout of sight. Carriers have told me they
have never made so much money. In the west-
ern part of the country, it’s the complete oppo-
site, no O.T. even to the extent of not delivering

by Ray Wallace

the mail, which is being done.

Weall know “Service” in the Post Officeisa
thing of the past. | read the other day that
President Bush wants to privatize parts of the
Armed Forces. We all should know the Post
Office will be next. If you think about it, it
might not be abad idea. You, as Letter Car-
riers, have nothing to fear, you always do a
hard days work. But what private company
would keep al the Dead Wood Managers? It
might be the best thing since apple pie. They
would be out to make a buck, not spend it on
what doesn’t works. They would know that
their best asset are Craft Employees. They
would give out A-1 Service and treat every
one with dignity and respect. Can’t you just
picture how great that would be?

Last year | went to work for a painting con-
tractor and the first time | met him he took
me to a house and told me what he wanted
done and left me alone till the next day. Asl
was working | thought to myself, “I can’t
believe this. He left me completely alone.” |
worked for the Post Office for 32 years and
they never once trusted me. They watched
me all morning, came out on the street to
check on me. When | told them | was an
honest employee, they would say “Oh, yeah!
Tell me another one.” They would time my
breaks, hiding around the corner watching
me. When | called in sick, they would say
they wanted proof | wassick. They give
you aroute inspection of one week, timing
your every minute to make sure you have an
8 hour day and the rest of the year tell you
that you’ re a crook.

Well if you think about it al, what would the

manager have to do if he didn’t have carriers

to harass? They have to have ajustification

of why they’re even in the building. So the
(continued on page 10)
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In The Know (from page 6)

about what he said the night before, about it be-
ing aday that | would not soon forget. Surely he
knew | would rather be with my family in anice
warm house exchanging gifts.

What was about to happen next would explain
everything. By now it was about 7:30 am and |
was nearing the last of my deliveries. My fin-
gers numb from the cold | grasped arather large
package. | began walking toward the house, as |
approached the front porch a young boy opened
the door, still dressed in his pajamas (the kind
with built in footies) and with his mother looking
over his shoulder and with asmile from ear to
ear he said, “Mom does he really know Santa
Clause?* At that moment | felt so much pridein
being a mailman that it would stay with me for
the rest of my career.

When | returned to the station after finishing the
rest of my deliveries, | found my Postmaster
waiting for me, just as he said he would. From
that day on | had the utmost respect and trust in
him and knew the feeling was mutual. Since that
day so many years ago Mr. Whalen has passed
on. What heinstilled in me that day, was that
with respect, appreciation, trust and the ability to
work with people at all levels, the outcome

LENIN PEREZ
OoOwCp
33 years experience

3023 Eastland Blvd.
Suite 104
Clearwater, FL 33761

would be an overwhelming sense of pride. As
| look back still remembering the expression
on that young boy’s face, | knew why it was
so important to Postmaster Whalen that the
packages got delivered. It was all about pride
and just as he said that Christmas Eve | never
forgot.

In solidarity,

Brother George HPCA

DON‘T WORRY MAC..IF WE CAN'T
GET THE MAIL QUT TO THE STATIONS ON
TIME...WE CAN CHANGE THE CARRIERS

REPORT ING TIME FROM ELEVEN
O'CLOCK ToYaLEf;__/

DEAN ALBRECHT
EEOC
19 years experience

Law Office of
Capp P. Taylor, P.A.

Board Certified Workers’ Compensation

Federal Compensation * EEOQC
Social Security Disability * Personal Injury

Pinellas (727) 724-6555
Hillsborough (813) 221-1171
Fax (727) 724-8664
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Outside The Lines

| have finally reached the magic number for a
Civil Service Employee. Yep, | am now 55
years old and officially have 32 plus combined
yearswith the USPS. Asin all thingsin life, you
remember the good times and the bad times.
Within the last ten years, it seems that the good
times are being eroded by the bad times. USPS
Management has taken a great job (workplace)
and turned thisjob into drudgery.

With the New Y ear upon us, letter carriers have
been told at different stations that we are basi-
cally thieves. Yet since 1987 the USPS has been
overpaying the CSRS fund to the tune of $27
billion dollars. Annually, the USPS states that it
isin the red and needs to have more control over
its finances. | wonder had these funds not been
accidentally misplaced what kind of contracts
President Sombrotto could have negotiated for
the membership. Fuzzy math?

In 1970 alocal President of Branch 36 of New
York led awakout. Thistook extreme courage
because of the Federal Laws with regard to
strikes against a government organization. This
President became our National President in 1979
and has led our National Union from a state of
bankruptcy to financial stability. He has negoti-
ated contracts that have consistently increased
our hourly wages and benefits. Vincent R. Som-
brotto, President of the NALC isretiring after 55
years of postal and union service. Hislegacy
will be difficult to maintain and his shoes will be
hard to fill. Good Luck, Vincel

The USPS now uses an Attendance Control Su-
pervisor (IRM) rather than immediate supervi-
sors when |etter carriers have to cal for sick
leave, etc. Management documents this as un-
scheduled leave (USL). | have asked when isthe
use of sick leave not considered unscheduled. |
have asked why do we have to provide adoctor’s
certificate when you schedul e a doctor’ s appoint-
ment on our scheduled day off (SDO). | have
asked why we receive discipline after callingin

by Leslie Ray Garcia

sick, etc., (USL) over the allotted percentage.
One answer | received is that, no matter what,
the absenceis un-scheduled (UA). So, if you
have a heart-attack, die, etc, you get charged
(UA)! | don’t know if these arbitration rul-
ings apply to any of the above scenarios but
here are two:

C-10222 Arbitrator Zumas 12-22-89

“A call-in for sick leave should be recorded
as ‘scheduled,” rather than ‘ unscheduled’
leave.”

M-01138 APWU Step 4 1-5-81, ABNA-0840

“Discipline for failure to maintain a satisfac-
tory attendance record or excessive absentee-
ism’ must be determined on a case-by-case
basisin light of all relevant evidence and cir-
cumstances.

Any rule setting a fixed amount or percentage
of sick leave usage after which an employee
will be, as a matter of course, automatically
disciplined isinconsistent with the National
Agreement and applicable handbooks and
manuals.”

Locally, afemale letter carrier was followed
by afloor supervisor (thisfalls under the dis-
guise of street supervisor). When this carrier
stopped for her 30-minute lunch it seems the
floor supervisor called the station manager
and these individuals sat in their private vehi-
cleswatching the carrier eat her lunch. |
hope these individual s are covered by their
car insurance companies for using their vehi-
clesfor work.

It is my hope that with the $27 billion dollar
windfall maybe the USPS could upgrade the
equipment that isin much need of repair.
Maybe the USPS could properly wash and

(continued on page 10)
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Outside The Lines (from page 9)

clean both the inside and outside of our vehicles
on abi-monthly basis? Maybe the USPS could
replace NCBDUs on my route that have slots
that are 4 inches by 3 1/2 inches even though |
could probably save about 30 minutes of deliv-
ery timedaily. | wastold that the mail recepta-
cles are already established and can not be up-
graded by the USPS. Thisis rather strange since
| had about 60 park-n-loop stops changed to
NCBDUSs. These 60 stops were established
walk-ups but were changed! The Department of
Stupid Ideas at its finest.

“Don’t get mad, get even.”
Robert F. Kennedy

THINK ABOUT IT!

Tampa Letter Carrier

And The Beat Goes On ( from page 7)

next time you see your manager walking
around with the clip board, think to yourself,
because of you he/she hasajob. Have a great
holiday and stay healthy.

ot ,

| THIS 9AYS THEY VE DEVELDOPED

' M.5.P BAR CODES THAT GLOW
IN THE DARK. WHAT'S THAT ABROUT
HARLAND? -

COME JOIN THE FUN
EVERY WEDNESDAY AND FRIDAY
DOORS OPEN AT 5:30
GAMES START AT 6:30
AT THE TAMPA LETTER CARRIERS HALL
3003 W. CYPRESS St.

Tampa, Fl. 33609
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Tampa Letter Carriers, Inc. Biennial Meeting

The Biennial Meeting and Election of Directors of the
Tampa Letter Carriers, Inc. will be held at the Letter Carri-
ers Hall, 3003 W. Cypress, on Tuesday December 10" at
7:00PM. All membersin good standing of Branch 599 are
invited to attend, nominate candidates or be nominated, and
vote for the Board of Directors who will be governing your
business affairs for the next two years.

The outgoing board was very activeinitslast termin office.
Below isapartial list of the things that the Board has ac-
complished.

1. Completely renovated the kitchen (including new cabi-
nets), replaced stall enclosuresin the rest rooms, and
stripped and re-waxed the floorsin the entire hall.

2. Had the marble inside walls of the hall power washed,
knocked down two partial wallsin the parking lot and re-
paved the parking lot at great expense.

3. Are now in the process of painting the outside of the
building.

4. Authorized the purchase of two new vinyl storage

sheds and provided for a new phone system for the front
office.

5. Bought new chairs for use during rentals and Bingo.

6. Installed new automatic electric front gates.

7. Upgraded office computer system.

8. Ingtalled a neon advertising sign.

9. Painted the front office, replaced all office furniture.

10. Increased its donation to National Convention fund.
11. Replaced the beer cooler in the recreation room.

All inal, it's been avery productive two years, and the
outgoing board should be congratulated for ajob well
done! Let’s keep up the good work.

F. Quintanilla, Chairman

Tampa Letter Carriers, Inc.

December 2002

SUN MON TUE WED THU FRI SAT
1 2 3 4 5 Branch 6 ¥4
Meeting
Shop Stewards 7:30PM
8 9 Health Bene- | 10 TLC Board | 11 12 13 14
fits Open Sea- | of Directors
Elections 7 PM
15 16 17 18 19 20 21
22 23 24 25 26 Executive |27 28
Board 7 PM
29 30 Shop 31 January 1, 2 Branch
Stewards 7 PM 2003 Meeting




The Right Loans and the Right Rates
For Whatever You Want to See Under Your Tree

X

Auto Boat
Loans as Loans as
low as low ax
5.49%* 9.75%*

* Interest given as Annual Percentage Rate. Rates and Terms subject to change.

Certain conditions apply.

Tampa Postal District Federal Credit Union
Serving our Members' Needs Since 1941

Airport North Tampa Valrico Spring Hill
5201 W. Spruce St. 13902 N. Florida Ave 1989 State Road 60 E 4094 Deltona Blvd
(Behind the Airport Post Office) Phone: 813-264-4969 Phone: 813-876-3128 (Suncoast Center)
Phone: 813-876-3128 Fax: 813-264-9730 Fax: 813-875-3801 Phone: 813-876-3128

Fax: 813-875-3801

A.R. “Tony” Huerta NALC Branch 599
3003 West Cypress Street

Tampa FL 33609-1617

(813) 875-0599 fax (813) 870-0599
email: nalc599@verizon.net

Fax: 813-875-3801
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