President’s Report
Wrapping It Up

he Interim Route Adjustment

Processis wrapping up, and as of
February 9" there have been sixteen
stationg/offices that have lost one route
and one station that has added one
route. These figures are for the sta-
tiong/offices that are represented by
Branch 599: Tampa, Brandon, Sun
City/Ruskin and Plant City. There are
still two stationsin Tampathat have
not compl eted the process.

| believe that the system has worked
well so far, but as with any adjustment
process, minor adjustments and tweaks
will need to be done after the carriers
have compiled new data on their ad-
justed routes. The times for the terri-
tory that has been added or taken away
from the routes are not the times of the
carriersthat now deliver them. So
these tweaks will have to be done after
the carriers have been on the routes for
awhile. It is extremely important that
management follow up with these re-
views in atimely manner, because the
success of the new system will depend
largely on reviewing these routes to
ensure that the adjustments were done
correctly. The memo addresses the re-
viewing of the adjustments as follows:
“The District Team should monitor the
parties at the local level to ensure that
all adjustmentsimplemented under this
agreement arejointly revisited pursu-
ant to M-39 243.6” . That directive
should ensure that the adjustments ac-
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complished their goal. When looking at
the results of this process, it is evident
that although management did not re-
coup as much time savings as they might
have through atraditiona six-day mail
count, there was indeed savings. Of
course the postal service saved a huge
amount of money using the interim proc-
ess rather than the time consuming six-
day process, but they were also success-
ful because the letter carriers were con-
sulted and gave back the time savings
realized as aresult of the drop in mail
volume.

| would belying if | tried to tell you that
the entire process went smoothly and
everyone was happy with the results. As
| explained when we first began the ad-
justment process, any time that you re-
move from eight to fifteen hours from a
station the territorial adjustments must
affect alarge percentage of the routes,
even if many of them need no adjust-
ment. When thisterritory is spread out
through the station area and the routes
are squared off, a route may, and often
times does, change by as much as 50-
75%. As stated in the past, the NALC
has not been successful in convincing an
arbitrator that such achange in territory
constitutes an abolishment, and the un-
ion has decided at the national level that
itisnot in our best intereststo try any
further. We could get an adverse deci-
sion that could harm us even more.

Because of the number of routes that
were eliminated, we are now realigning
the T-6 strings. It has always been the
policy of the branch to base these re-
alignments strictly on seniority. If asen-
ior carrier technician loses aroute from
his/her string because of that route being
abolished, he/she will be given the op-
portunity to choose aroute off of astring
held by ajunior carrier technician in
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their station. That T-6
then picks aroute to
replacetheone he/she R
lost, and so on down the &
line. When all issaid
and done there will un-
doubtedly be a number
of routes left throughout the city that do
not have carrier technicians assigned to
them. We then make up strings consist-
ing of these remaining routes at different
stations. Although these strings are not
the most desirable ones, there are cer-
tainly carriers who will be more than
pleased to take these strings that go to
two or three different stations, especialy
when they earn amost $1200.00 more
per year than if they were delivering just
oneroute.

We should be able to tell within the next
few monthsif the new route adjustment
processis living up to everyone' s expec-
tations. It won’'t be perfect but we are
not aiming for perfection. Aslong asthe
process reduces the stress placed on the
carriers, saves the postal service money,
and succeeds in making everyone's
route as close to eight hours as possible,
we will al be happy. The most impor-
tant thing right now, in thistime of lay-
offsand job losses, isthat we all work
together to help keep the postal servicea
viable company that holds a secure fu-
turefor al letter carriers.

Branch Meeting
Thursday, March 5
7:30 PM

at the Union Hall
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Branch 599 Officers Branch 599 Shop Stewards
PRESIDENT Jim Good (813) 417-8877 Brandon 33510 Terry Franklin (813) 758-3061
EXECUTIVE VICE-PRESIDENT Dook Ramotar (813), 404-4380 Brandon 83511 Phil Chirico (813) 657-3180
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FINANCIAL SECRETARY Tony Diaz (813) 598-9635 Forest Hills Annex 33613 Alan Robinson (813) 843-9762
TREASURER Michael Anderson (813) 681-5688 Hilldale 33614 A. Sam Santilli (813) 215-7595
Hilldale Annex 33634 Butch Smith (813) 889-3915
TRUSTEE (Chairman) Henry Dupree (813) 621-6471
Hyde Park 33606 Tom Cobert (813) 694-0711
TRUSTEE Jose Oliva (813) 873-2747 Interbay 33611 Sammy Graham (813) 832-6644
TRUSTEE Terry Franklin (813) 657-9690 Interbay 33629 Jim Tobin (813) 716-3696
MacDill 33608 Sammy Graham (813) 832-6644
SERGEANT-AT-ARMS J.C. Howard (813) 621-1976
Palm River 33619 J.C. Howard (813) 621-1976
MBA / NSBA Albert Guice (813) 621-7931 ) )
Plant City 33565 Varick Reeder (813) 746-0238
HEALTH BENEFITS Lance Jones (813) 220-1292 Port Tampa 33616 Sammy Graham (813) 832-6644
DIRECTOR OF RETIREES John Gebo (813) 985-5474, cell 503-1256 Produce 33610 Maggie Lancaster ~ (813) 317-7522
) Ruskin / Sun City Center 33570 Jack Hencoski (813) 685-9034
LABOR - MANAGEMENT Brian Obst (727) 458-0679
Seminole Heights 33603 Tony Diaz (813) 598-9635
LABOR - MANAGEMENT A. Sam Santilli (813) 215-7595 Sulphur Springs 33604 John Rowland (813) 770-7769
Presidents Emeritus Tampa Carrier Annex 33607 Dook Ramotar (813) 404-4380
Tampa Carrier Annex 33609 Dennis Lorenzo (813) 966-3989
Michael Anderson Orbe Andux .
Temple Terrace 33617 Warren Sumlin (813) 486-7612
Don Thomas Garland Tickle Town & Country 33615 Brian Obst (727) 458-0679
Town & Country 33635 Brain Obst (727) 458-0679
Ybor City 33605 Detlev Aeppel (813) 505-7914

A.R. “Tony” Huerta NALC Branch 599
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Running With You

Your 3996

H ow often have we heard the expres-
sion, “paper or plastic’? Most of us
have heard it nearly everyday when we do
our shopping at the supermarket. We also

have joked about it among ourselves. Well,

it's no joking matter any more. We have also

heard comment on five day delivery. Re-

cently, the top brass at the USPS floated the

idea of five day delivery. What is this com-
ment or suggestion saying to us?

At the last steward’ s meeting, Running For

You asked about, and we discussed, the local

route inspection (minor) going on at severa
officesin question. What are the carriers

concerns and suggestion on the process? We
had some pros, some cons. Changes are hard

for usto accept, especially when we were
doing so for years, but for usto do business
and be profitable at the same time, we have
to accept changes and that’s why these mi-
nor route adjustments being conducted at

these offices need our honest input, commit-

ment and for each of usto pull in the right
direction for this to happen. And | mean

everyone, USPS/NALC needs to be working

together hand in hand.

| have discussed afew timesin Running For

You and With You the need to be able to fill

out your 3996. Thisisthe form you fill out if

you will be going over eight hours for that
day. Some of us are not doing so, so we
would tell the supervisor or manager we
would need 30 minutes to complete over 8
hours and the supervisor or manager would
then give us 30 minutes or 1 hour trip to be
back at a certain time. So we fail to fill out
the OT needed for our own route (form
3996) and took the help dlip for the trip and
we left the office.

We assume that the suprevisor knows we
need X amount of time because wetold
them so in the A.M., plus the time for the
trip and thus knows what time we would be
back. Guess what? By not filling out the

3996 for your time on your own route before

you left the office, thistimeis on you. How

come? Y ou have no document that says you

were over 8 hours for the day and why? Be-
cause you failed to fill out the 3996, noting
the trip for 1 hour (which you have aslip

for) but you aso have the 30 minutes needed

for your own route, which thereis no dip

for. You took the supervisor at hisword that
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he would put down the time you needed for
your route in his calculation of what time
you will be back inthe P.M. Later that day
when this does not happen, you are called
into the office for an I.1. for an unprofes-
sional estimate. Y ou say to the suprevisor,
“I told you | will need 30 minutes for my
route today!” But the answer you get back
is, “Did you fill out 239967" Y ou reply,
“No, but | told you.” Again, the reply to
you is, “Did you fill out a 39967

Running for You suggests that you make
sure before you leave to deliver that the
supervisor knows whether or not that you
need time on that day. Do not take their
word. Y ou do the math: 8 hours work, 30
minutes extra on your route, plus one hour
trip = 9 hours and 30 minutes. If you start
out at 7:30 that day your end tour time
would be 5:30 pm on that day. This means
you would be back after the 5:00 pm win-
dow.

Running with You would like to comment
briefly on the five day delivery proposal.
Many have suggested that the two slowest
days are Saturday and Tuesday. This may
be so but | do not really believe going to
five days would actualy help usfinancially.
Maybe I'm wrong but | believe we would
lose business on the first class mail.

Let’'s say we decided on Saturday no deliv-
ery. No mail on Saturday. The following
Monday is a holiday, so no mail on Mon-
day. After Friday, the next delivery day is
Tuesday. Y our statement was mailed on
Thursday the 8", due date was the 26™ of
the month. Now if the statement was sent
on the 8", you probably would receive it by
the 14™ or 15" of the month. Therefore, to
be on time with your payment you would
have to pay you bill as soon as you get your
statement. Again, you get your statement on
the 15™ which is a Thursday, the next
week. Then, on the Thursday (15") you
mail your statement so the company would
get it by the 22™ or the 23" which isjust a
couple days before the due date.

Now | ask, how many of us get our state-
ment and then write out a check to that
company the next day? | don't think many
of usdo so, and if we procrastinate and let a
couple of days slide we would end up not
only paying late fees but if we had a good
interest rate, we would probably lose out on
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by Dook Ramotar
Executive Vice-President - Branch 599

that too, bumping usto a
higher bracket. If this hap-
pens once or twice, you get
theidea, “I will be paying
my bills online from now
on...” asyou would not be
laying out $29.00 or $35.00 a month extra
on late fees plus higher interest rate. The
same happens if we choose Tuesday as no
delivery day. Anyway you look at it, we
lose adelivery day and bills would be late a
day or morein delivery.

On the paper or plastic, when enough cus-
tomers complain on them getting their mail
late to these peoplein the credit cards de-
partments, they probably would try to get
the customer to accept bills online, and
should this happen, we lose first class mail
coming into our homes and going out from
our homes. There are alot of people pro-
moting green and Save Our Environment,
etc. Companies now want usto shop
online, view their catalogs, with the same
pricesin catalogs asin the ads in the stores.
Look at our newspapers, they are getting
smaller everyday. They too are hurting in
the ad department and we need to use our
resources to promote our first class depart-
ment.

Think about it.
So long from Running With You.
“Never allow someone to be your priority

while allowing yourself to be their option.”
Anonymous

Arslan Uniform Drawing

The Ardan Uniform prize for the
March 5™ Branch 599 meeting will be
$200.00.

If you are in attendance at the meeting
and your name is drawn, you will win
the $200.00 donated by Bill & Shirley
Moran of Ardan Uniforms.

Why not come to the meeting, hear
what is going on in your union, and
maybe win some big money?

Hope to see you there on March 5.
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ARSLAN UNIFORMS
Bl & Sharley Moran

Retired Letter Carrier Branch 1477 St. Pelersbury

Honorary Member Branch 599 Tampa

NEED UNIFORMS IN A HURRY?
SHOP BY PHONE FROM HOME

320 PATLIN CIRCLE EAST  PHONE: 727-584-4307
LARGO, FL 33770-3063  CELL: 727-543-0705 FAX: 727-585-9367

bilmor @tampabay.rr.com
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TAMPA LETTER CARRIERS PRESENT

ING()

COME JOIN THE FUN
EVERY WEDNESDAY AND FRIDAY

DOORS OPEN AT 5:30
GAMES START AT 6:30

AT THE TAMPA LETTER CARRIERS HAI.L
3003 W. CYPRESS ST.

TAMPA, FL. 33609 813-877-4785
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Things You Should Know

Survival 1n 2009

irst, let me congratulate my good

friend Ray Garciaon hisretire-
ment on January 31%, 2009. May your
retirement last at least aslong as your
thoughts were on that issue throughout
your career. Good health in your new
life.

The word survival seems to be the latest
thought that now faces all of usin our
daily lives. Our great union and the
postal service must really work together
to overcome this great second depres-
sion. Our latest efforts by our local and
national unionsto join in the adjustment
of routes demonstrates our capacity to
act quickly and responsibly in order to
capture the under time issue.

On the other hand, our postmaster, Mr.
Potter, is calling for the elimination of
one delivery day, possibly Saturday.
Now | know thisidea has gained support
even among our own letter carriers. Try
to remember that thisidea will destroy
thousands of letter carrier jobs, which
must be resisted to the displeasure of
some. With over 200,000 letter carriers
nationally, those T-6s that would be im-
pacted number in the thousands.
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| realize that those T-6s that would be im-
pacted would also enjoy atwo year grace
period. Now a domino effect would start to
occur for many other carriers during this two
year adjustment period. If a T-6 bids on any
vacant route during the two year adjustment
period, that would end their T-6 status. The
postmaster is excited over the thought of
eliminating one day of delivery because it
would allow him to freeze carrier hiring for
at least five years. These same T-6s that
would be impacted would have the option to
bid on any open route during that grace pe-
riod thus stopping the junior carriers from
enjoying those better open routes, in addition
to freezing our PTF carriersin their current
position before converting to regular carriers.
All of uswould enjoy the idea of two con-
secutive days off but not at the expense of
the other carriers who would suffer greatly
because of this change.

Remember, our union was created to protect
all of it's members, not a selected few. We
must try to do everything we can to weather
the storm, stay busy, and stay calm, and help
our union in any way possible to survive. In
aworld where so much communicationis
done through the Internet and fax machines,
we must work together to overcome this cri-
sis. First, we can all join COLCPE because

by Gilbert Cabanas

Vice-President - Branch 599
these funds help cover cam-
paign expenses for solid,
labor friendly membersin
Congress. This COLCPE
money not only helps our
current letter carrier to keep
their current benefits, but
also will help our retired carriers. Repeal -
ing the windfall elimination provision re-
mains one of the NALC priorities. This
current provision can reduce a carrier’s
social security benefits by more than hal f
itsinitial amount.

Our current carriers must work together to
protect their benefits like health care, cost
of living, plustheir yearly raises. All these
benefits were achieved and negotiated with
the union’s collective negotiating strength.
These benefits can only be retained with
the support of labor friendly membersin
Congress. Thisis now more true than ever.
Even if you cannot attend meetings or
spare your timeto help in the direction of
the union’s programs, you can still join this
great union’s cause. Remember, only
money can speak volumes when winning
support for our issues in Washington, be-
cause everyone today has a crisis that needs
attention.

Now reads:

Proposed By Law Change

Change to Sanding Rules

3. Theinstallation of Officers/Stewards and Retirees Banquet shall be held on the third Saturday in January of each year. Awards are to be pre-
sented at the Installation Dinner on a continuous basis to al Branch officers, Shop Stewards and Representatives who have served faithfully for
the year.

Changed to read:

3. The Ingtallation of Officers/Stewards and Retirees banquet shall be held on the third Saturday in January every three years following the De-
cember elections. Awards are to be presented at the Installation Dinner on a continuous basis to al Branch Officers and Representatives who
have served faithfully for the three year term.

On the year s without Officer Elections:

a. Shop Stewards will beinstalled at the January Union meeting following the December elections. Awards are to be presented to all shop stew-
ards who have served faithfully for the year.

b. Retirees Banquet will be organized and run by the Director of Retirees on adate set by the Director of Retirees.
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Around The Horn

Proposed Service Cuts

B rothers and Sisters, | am certain all
of you either read, heard or watched
the testimony of Postmaster General Jack
Potter before the Senate subcommittee.
Potter said the Post Office may be forced
to cut back to five day delivery for the
first time in the agency’ s history, citing
rising costs and an ongoing decline in
mail made worse by the global recession.
| read an interesting quote: "Worsening
economic conditions and the changing
habits of Americans are threatening to do
to the U.S. Postal Service what neither
snow, nor rain, nor gloom of night could,
stop delivery of the mail, at least for a
day." The potential move, which would
have to be approved by Congress and
postal officials, could mean the elimina-
tion of mail on either Saturdays or Tues-
days, the two slowest days. Another hur-
dle besides approval would be to persuade
Congress to remove a reguirement at-
tached to appropriations bills since 1983
that bars the postal service from cutting
back to five days.

The service has entertained the notion of a
five-day week in the past, but it has never
been put forth as explicitly as this version.
Opposition to the plan has surfaced as
Dan G. Blair, the regulatory commission’s
current chairman, stated that cutting back
adelivery day could further accelerate
declinesin mail volume. Cutting a day
could also have a dramatic effect on
weekly magazine publishers, direct-mail
firms and other businesses that rely on the
mail. In fact, Scott Couvillon, president of
marketing and product development for
Dukky, adirect-mail firm, said, "The loss
of aday could affect retailers’ promo-
tional efforts. Household products and
grocery coupons are generally targeted for
delivery early in the week, while con-
sumer electronics retailers send out pro-
motions | ater in the week."

Already, the number of items delivered by
the Post Office last year dropped by over
9 hillion, to 202 billion items, marking the
largest annual drop in history. This year
could a'so be the first time since 1946 that
the amount of money collected by the
Postal Service declines from the year be-
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fore. The Post Office delivered mail seven
days aweek long, long ago, including twice-
a-day stopsin some cities. The switch to six-
day service camein 1912, when the agency
eliminated Sunday delivery due to objections
from Christian groups. "A lot of people look
for the postman every day,” said A. Lee
Fritschler, aformer chairman of the Postal
Regulatory Commission, and a public policy
professor at George Mason University. “The
Postal Service will tell you that they are a
community service. | think alot of people
will wonder what happened to their mail on
Tuesday or Saturday if it doesn’t come any
more.” Postmaster General Potter stressed
that the post office has already taken dra-
matic steps to try to control costs, including
$1 billion ayear in cuts since 2002, reducing
the workforce by 120,000 employees and
halting most construction. | am of the opinion
that Postmaster Potter, instead of proposing
for afive-day work week, should focus
strongly to convince Congress for the re-
quirements to be loosened for the advance
payments into the retiree health fund that
consumed close to $6 billion last year. Thisis
a 10-year funding plan that began in 2007,
intended to put the Postal Service on sound
financial footing. For the past two years,
USPS has been making mandated deposits
between $5.4 to $5.8 hillion a year to a trust
fund set up for future retirees health care
benefits. The escrow fund as | call it, already
has amassed $33 hillion. However, with
losses of $5.1 billion in 2007 and $2.8 billion
in 2008, the Postal Service needs areprieve
from these obligations. If you do the math,
instead of showing the billions in losses the
Postal Service would have actually showed a
profit in each of the last two years. Don't be
surprised if the Postal Service soon asks for
another increase in first-class postage, now at
42 cents, as a swift infusion of capital. Presi-
dent William Y oung responded with this
gem, and | quote "The United States Postal
Serviceisacritical part of the country’sfi-
nancial infrastructure. In atime of national
financial crisis— with tens of millions of citi-
zens under distress, millions of jobs
disappearing, millions of homes being fore-
closed, retail enterprises shutting their doors,
factories closing — the very last thing this
nation needs isto fracture the service that
binds the nation together. The continued ap-
pearance of |etter carriers delivering the mail
to the doorstep of every home and business
and bank and credit card company six days a
week is absol utely essential to economic re-
covery."

March 2009
by Tony Diaz
Financial Secretary - Branch 599

Quick Hits: Information you
should know

*) There is no projected accu-

mulation yet for the fourth

regular cost-of-living adjust-

ment (COLA). The COLA would be pay-
able the second full pay period following

the release of the January 2009 Consumer
Price Index.

*) As Chairman of T.L.C., | would liketo
invite anyone who would like to attend a
T.L.C. Board Meeting. The business deci-
sions regarding our beautiful Letter Carriers
Hall are conducted. We have many chal-
lenges to address this year that will require
difficult decisions and decision making.
Meetings are held the 4th Tuesday of every
month. Again all members are welcome!

*) Finally, | would be remissif | did not
address the better than a half dozen remarks
| received in regards to the congratul atory
comments | wrote, directed at my long time
friend and Carrollwood retiree, Bob West. |
was in no way compensated by Bob for the
pleasantries written in last month's article,
nor did | alow Bob to write his own article
or influence mein any way, nor does he
have any incriminating pictures of me.
There were no ulterior motives, just a great
friend. | would hope this would put to rest
any further preposterous remarks. LOL.
Thanks for the interaction. It has been fun.

Look forward to talking to you again in the
next Around The Horn.

Branch 599 Shop Stewards 2009

Terry Franklin - Brandon 33510
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Unionism

Article 14
Safety and Health

afety and health are of the utmost im-

portance for all employees of the
United States Postal Service, craft and man-
agement, as it goes hand in hand with our
daily duties.

The JCAM Article 14 details all of the per-
tinent information about safety and health
in the Post Office and it is here that we take
most of our discussion from so be sureto
review this article at your leisure to ensure
you get al the information available.

Responsibilities for safety and health —who
do they fall on? The correct response
would be all employees. We al have re-
sponsibilities when it comes to safety and
health. Management are tasked with the
responsibility of providing safe working
conditions for all employees and it isthe
union’ s responsibility to cooperate with
management in their efforts to fulfill this
responsibility. Putting it simply, all em-
ployees are tasked with the responsibility to
assist in keeping the workplace as safe as
possible. No one may turn ablind eye to
any safety concern.

Cooperation — both management and the
union insist on the observation of safe rules
and safe procedures by employees and both
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also insist on the prompt correction of any
unsafe condition. Machinery, vehicles,
equipment, and the workplace must all be
maintained in a safe and sanitary condition,
including adequate occupational health and
environmental conditions. It is manage-
ment’ s responsibility to make available for
the employees at each installation the proper
formsto report unsafe and unhealthful con-
ditions. These forms would include red tags
(for removal from service of defective
equipment), 1767’ s (for reporting unsafe
conditions), vehicle reports (for reporting
vehicle problems), as well as others. Itis
the responsibility of the employee to prop-
erly report any unsafe or unhealthful condi-
tion utilizing the proper reporting forms.

Employees who feel that a problem is not
getting the proper attention after reporting
and discussing the problem with manage-
ment and their steward may file a grievance
at the Formal A level within fourteen days
of supervisory notification if corrective ac-
tion has not been taken. The employee may
also take the issue to the union representa-
tive for the local Safety and Health Commit-
tee, who will take it up with the supervisor
involved as well asthe next Safety and
Health Committee meeting. Our local
Safety and Health Committee member is
Vice-President Gilbert Cabanas and he has
made it clear that he wants to hear from you
with your safety and health issues so he can
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by Brian Obst
Chief Seward - Branch 599

address them with OIC John
Nagel. Mr. Nagel has em-
phasized safety since his
arrival herein Tampa and
the only way to make it bet-
ter isto bring forth al prob-
lems so they may be addressed promptly
in the proper corrective manner.

Does OSHA (Occupational Safety and
Health Act) have any power over the
postal service? Thisisagood question
and the answer isyes. Ever since the pas-
sage of the Postal Employees Safety En-
hancement Act of 1998, OSHA has had
jurisdiction over the postal service in mat-
ters of occupational safety and health.
Although it is one option available for use
if problems are not being addressed 1o-
caly, it isrecommended to use the local
safety committee and the grievance proc-
ess whenever possible for addressing
safety and health concerns.

I will wrap this up by saying that safety is
everyone' sresponsibility. Don't take this
responsibility lightly, for the accident you
prevent might have involved you! Letsall
pull together to make the workplace a safe
place to work for everyone.

Y ours in brotherhood,
Brian Obst
Shop Steward - Town and Country

Branch 599 Shop Stewards 2009

Phil Chirico - Brandon 33511

Eddie Berroth - Carrollwood

Pedro Jimenez - Commerce
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"Mary Lou Jackman-William Corbeau" Scholarship Application
(Please do not reduce the size of this application)

Name of Student Female  Male
(print legibly)
Street Address

City, State, Zip Code

Contact phone number

NALC Branch #

Member's Name (must be printed legibly)

This is to certify that the above named member of the FSALC is a member in good
standing.

(Must be signed by Branch President or Secretary)

date

Signature Branch President or secretary

Return all applications to:
Jesse A, Costin, FSALC Director of Education
232 Glen Eagle Circle
Naples, Florida 34104

1. Student must have graduated from an accredited high school or have a GED.

2. Student must be a dependent of a member or the spouse of a deceased member of
the FSALC who has not remarried.

3. Applicant must enroll as a full-time student in an accredited college or university,

i ha f
and submit prgnf of enrollment to receive o«

[ — " e Y
UE Uk ©iil Ul i

n fus o = TP s 'Y £
ment o receive the funds i awarded. (UU NU i SUBI‘HT

PROOF NOW)

4. Applications must be postmarked on or before May 23, 2009.

This scholarship award is based on a random drawing, not on academic records or qualifications.
There will be four scholarships awarded - two for a female, and two for a male - each in the amount
of $2000. The drawing will be held during the FSALC State Convention June 11-12, 2009,

Please do not reduce the size of this application.
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March 2009 Tampa Letter Carrier

Branch 599 Shop Stewards 2009

Stephen Hall - Forest Hills Alan Robinson-Forest Hills Annex Sam Santilli - Hilldale

Butch Smith - Hilldale Annex Tom Cobert - Hyde Park J.C. Howard - Palm River

Jim Tobin - Interbay 33629 Sammy Graham - Interbay Maggie Lancaster - Produce
33608, 33611, 33616

Varick Reeder - Plant City Detlev Aeppel - Ybor City Brian Obst - Town & Country
& Branch 599 Chief Steward
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March 2009
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Tampa Letter Carrier

Branch 599 Shop Stewards - 2009

Jack Hencoski-Ruskin/Sun City Tony Diaz-Seminole Heights John Rowland - Sulphur Springs

Dook Ramotar - TCA 07 Dennis Lorenzo - TCA 09 Warren Sumlin - Temple Terrace
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Toby Aldridge, Ray Garcia, and Nick Stopay are congratulated by President Jim Good (third from
left) on their recent retirements from the USPS.



March 2009
A Point of Personal Privilege

Are You Kidding?

ostmaster General Potter has gone

before Congress and requested the
waiver of 6 day mail delivery, reducing it
to five days due to the $2.8 billion deficit
and the loss of mail volume. (No mention
of a39% pay raise for him and his other
cohorts was discussed, even though he has
said civilian CEOs with less employees
are salaried at amuch higher rate. Post-
master General Potter, with all due re-
spect, craft employees at the USPS aver-
age about $5 an hour less than those em-
ployed at UPS, etc., whichis roughly a
difference of $10,000 ayear.) This reduc-
tion of delivery to five days will eliminate
the T-6 position and will lessen the | etter
carrier craft by about 20% nationwide.
That eliminated day is yet to be deter-
mined but | will wager you that it will not
be Saturday. Even money hasit on a Tues-
day. The reason for the day not being Sat-
urday isthere won't be any tee times left
for those bosses that are regularly off on
Saturdays.

If you want to cut expenses, consolidate
these positions at USPS headquarters:

(1) Postmaster General - $263,575.00
(a) Vice President Strategic Planning (b)
Chief Postal Inspector

(c) Judicia Officer (d) Senior Vice Presi-
dent Intelligent Mail and Address Quality

(2) Deputy Postmaster General -
$238,654.00

(a) Senior Vice President Operations (b)
Vice President Delivery and Retail (c)
Vice President Network Operations Man-
agement (d) Vice President Engineering
(e) Vice President Facilities

(3) Executive VP Chief Marketing Officer;

(a) Vice President International Business
(b) Vice President Customer Service (c)
Vice President Product Development (d)
Vice President Pricing and Classification
(e) Vice President Sales

(4) Chief Financial Officer and Executive
Vice President; $218,654.00

(&) Vice President Treasurer

(b) Vice President Supply Management
(c) Vice President Controller

Tampa Letter Carrier

(d) Vice President Chief Technology Officer

(5) Senior Vice President Government Rela-
tions

(6) Executive Vice President Chief Human
Resources Officer; $228,654.00

(a)Vice President Employee Resource Man-
agement (b) Vice President Labor Relations

(7) Senior Vice President General Counsel;
$218,654.00

Of course the above salaries do not include
performance awards, pension benefits, ac-
crued leave annual or sick, deferred compen-
sation, non-cash awards, airline clubs,
spousal travel and security costs. For fiscal
year 2008, Postmaster Potter would receive
only $857,459 dollars. Mere chump change,
right?

Next consolidate these positions:

(1) VicePresident Eastern Area

(2) Vice President Great Lakes Area

(3) VicePresident New York Metro Area
(4) Vice President Northeast Area

(5) Vice President Pacific Area

(6) Vice President Southeast Area

(7) Vice President Southwest Area

(8) Vice President Western Area

(9) Capital Metro Operations Manager.

How about eliminating the eleven members
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by Leslie Ray Garcia

of the board of Gover-
nors? Each one averages
$30,000 dollars a year
plus $300 a day for up to
42 days of meetings, or
$12,600. The total for
each is $42,600 annually
for agrand total of $468,600 dollars per
year.

Then there are 85 District Managers
nationwide, approximately 377 Post
Office Operations Managers, 25,250
Postmasters, a minimum of 2 area man-
agers per postmaster, and approxi-
mately 31,787 Supervisors and Manag-
ers.

As of 2006, EASgrade 20 earned a
maximum of $76,320.00 (without bo-
nuses); EAS 21 got $80.027; EAS 22 got
$86,733; EAS 23 got $91,460; EAS 24
$95,986; EAS 25 $100,760 and EAS 26
got $105,786.

Of course this doesn’t include additional
savings on gasoline for personal auto
usage by management, food, etc. Could
| have found some expense savings?
Maybe just alittle hit!

“Some folks can look so busy doing
nothin’ that they seem indispensable.”
Kin Hubbard

Ray Garcia’'s Last Punch
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" “\WE HAVE $3 MILLION TO LEND!

Many financial institutions have stopped
lending money. To help during this lending
shortage, Tampa Postal FCU released an
additional $3 million to be loaned out.

- Take Advantage of Low Dealership Pricing
- Refinance Your Mortgage
- Treat Your Family to a Winter Vacation

- Get Back on Financial Track

800.782.4899  [#) TAMPA POSTAL

FEDERAL CREDIT UNION

WWW.TPCU.ORG

EQUAL HOUSING
LENDER



