President’s Report
Prepare Yourself

he final results from Branch

599's election run-off arein
and the new Executive Vice-
President is Dook Ramotar. Con-
gratulations to Dook, and all the
newly elected and returning offi-
cers. Now it’stimeto gather all our
resources and work together so that
we, the elected officers and shop
stewards, can represent the mem-
bers of our branch in the best way
possible.

Speaking of representation, it is get-
ting harder and harder to find carri-
erswho are willing to step up to the
plate and get involved in the union.
It's great that we have over 97 %
membership locally in Branch 599,
but we desperately need more
young blood. A large majority of
officers and shop stewards are
within afew years of retirement age
(or aready retired). What is going
to happen when they are gone? Are
we, as a branch, going to be able to
continue to give the same kind of
representation that we have been
giving in the past? It’'s easy to say to
yourself, “I"'m working alot of
overtime and | don’'t have time to
get involved”. But what if everyone
were to say that? We would all bein
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trouble, because whether you realize
it or not, if it weren’t for our union
we would all be TE's, working with-
out health benefits and sick leave,
hoping that we would still have ajob
next year. So please, take a moment
to reflect on the benefits that your
union has negotiated for you. Make
aresponsible decision to get in-
volved in your branch so that letter
carriersin the future will have the
same strong representation that
Branch 599 now delivers.

| have received notification that
three Tampa stations will have route
inspections this spring. Hilldale Sta-
tion will be the first, starting on Feb-
ruary 2". Following that, on March
29" will be Forest Hills Station with
Commerce beginning on May 10™.
Brandon will aso be inspected be-
ginning on March 8"

| cannot stress strongly enough the
importance of carriers properly fill-
ing out the paperwork (1838-C’s)
during the inspections. For many
years management filled out these
formsfor the carriers, but all that
changed afew years back. Now the
carriers must fill out the 1838-C's
every day except the day of the ac-
tual inspection. Thisis not some-
thing we do every day during our
normal routine, as you all know.
That iswhy all carriers need to at-
tend the route inspection classes that
will be given by our branch prior to
the inspections. The classes will be
scheduled the week before the in-
spection, in the evening at our union
hall. Even though management is
mandated to give every carrier a
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by Jim Good
President - Branch 599
“dry run” it should |
not take the place
of these classes.
Just remember, the
results of your in-
spection will be
something that you
will haveto live )
with for the next two, three or more
years. Asit becomes more and more
expensive for management to con-
duct these inspections they will be-
come less and less frequent. So in-
vest afew hoursinlearning, or in
many cases re-learning what you
may have forgotten. A few very dedi-
cated union activists will donate their
time to help you prepare and learn
how to protect yourselves, so please
take the time to help yourself.

In closing, | just want to say that |

am looking forward to working with
all of the new officers and shop stew-
ards. | have decided to dedicate more
time to the training and education of
all of your officers, new and experi-
enced alike. | have enlisted some of
our most qualified, proven trainersto
help me in this endeavor. Times are
constantly changing and we must
continue to learn if we are going to
be effective in continuing the job that
we were elected to do.

In unionism,
Jim Good

Branch Meeting
Thursday
February 7

7:30 PM
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Branch 599 Officers Branch 599 Shop Stewards
PRESIDENT Jim Good (813) 417-8877 Brandon 33510 Terry Franklin (813) 657-9690
EXECUTIVE VICE-PRESIDENT Dook Ramotar (813), 404-4380 cell Brandon 83511 Phil Chirico (813) 657-3180
Carrollwood 33618 Dook Ramotar (813) 404-4380
VICE-PRESIDENT Gilbert Cabanas (813) 855-0516, cell 597-7396 . .
Commerce 33602 Rickey Robinson (727) 409-1911
RECORDING SECRETARY Mike Brink (813) 661-1106 Forest Hills 33612 Warren Sumlin (813) 486-7612
FINANCIAL SECRETARY Tony Diaz (813) 598-9635 Forest Hills Annex 33613 Alan Robinson (813) 843-9762
TREASURER Michael Anderson (813) 681-5688 Hilldale 33614 A. Sam Santilli (813) 215-7595
Hilldale Annex 33634 Bill Mandikas (813) 263-8636
TRUSTEE (Chairman) Henry Dupree (813) 621-6471
Hyde Park 33606 Tom Cobert (813) 694-0711
TRUSTEE Jose Oliva (813) 873-2747 Interbay 33611 Sammy Graham (813) 832-6644
TRUSTEE Terry Franklin (813) 657-9690 Interbay 33629 Jim Tobin (813) 716-3696
MacDill 33608 Sammy Graham (813) 832-6644
SERGEANT-AT-ARMS J.C. Howard (813) 621-1976
Palm River 33619 J.C. Howard (813) 621-1976
MBA / NSBA Albert Guice (813) 621-7931 . . .
Plant City 33565 Jim Davis (813) 961-6865
HEALTH BENEFITS Lance Jones (813) 220-1292 Port Tampa 33616 Sammy Graham (813) 832-6644
DIRECTOR OF RETIREES John Gebo (813) 985-5474, cell 503-1256 Produce 33610 Eric Fleming (813) 310-8274
) ) Ruskin / Sun City Center 33570 Jack Hencoski (813) 685-9034
LABOR - MANAGEMENT Eric Fleming (813) 310-8274
Seminole Heights 33603 Tony Diaz (813) 598-9635
LABOR - MANAGEMENT A. Sam Santilli (813) 215-7595 Sulphur Springs 33604 Matt Kokich (813) 431-3686
Tampa Carrier Annex 33607 Mike Sovan (813) 872-0709
Tampa Carrier Annex 33609 Dennis Lorenzo (813) 966-3989
Presidents Emeritus Temple Terrace 33617 John Duffield (813) 899-2405
Michael Anderson  Orbe Andux Town & Country 33615 Brian Obst (727) 458-0679
James Butler ‘Don Thomas Ybor City 33605 Detlev Aeppel (813) 505-7914
Garland Tickle

RETIREES BREAKFAST

A.R. “Tony” Huerta NALC Branch 599 (In Tampa)
3003 W. Cypress St. First Monday of Every Month
9:00 AM at

Tampa, Florida 33609-1617
Tel: (813) 875-0599 Fax: (813) 870-0599
email: nalc599@verizon.net
website: http://www.nalc599.com

The Coffee Cup
4407 N. Hubert
in Drew Park

RETIREES BREAKFAST
(In Brandon)
Second Tuesday of Every Month
8:00 AM at
Buddy Freddy’s
134 Gornto Lake Rd S.
in Brandon

The National Association of Letter Carriers Branch 599, 3003 W. Cy-
press Street, Tampa, Fl 33609-1617, publishes the Tampa Letter Car-
rier monthly. The opinions expressed in this publication are those of the
writers, and do not necessarily reflect the opinions of Branch 599. All
articles are subject to editing and revision at the discretion of the pub-
lisher & editor. All articles must be submitted no later than the fifth of
the month. Submit articles as .txt, .doc or .wpd documents attached to
email sent to newsletter@nalc599.com .

Read the Tampa Letter Carrier online at
Jim Good - Publisher

) ) http://www.nalc599.com/newsletter.htm
Kit Kelley - Editor
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Executive Vice-President’s Report

Running With You

D ear Brothers and Sisters of
Branch 599,

Asyou are aware by now the specid
run of election for Executive Vice
President was held on January 3rd
2008.

Despite delivering in the cold al day
and having to fight the traffic to the
union hall and then home, these ac-
tions were appreciated very much by
this candidate, Therefore | would
like to express my sincere gratitude
to all who participated and voted so
that your voices could be heard.

In my new role as Executive Vice
President | can honestly say that | am
willing to learn the Do’ s and Don’ts
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of the office. | look forward to
working along side with Mr. James
Good President and Mr. Gilbert Ca-
banas Vice-President. | know there
will be a period involving the learn-
ing process of the office. My respon-
sibilities will be to our Union and
my ability id to exert the best interest
for our membership. .

My primary goal is to police the con-
tract and | can assure you that this
will not be aproblem for me, asa
Shop Steward | successfully did so
for many yearsin my station. For
many years | attended union train-
ing, seminars, rap sessions and con-
ventions. | had the pleasure to per-
sonally meet and make friends with
the instructors and officers of our
unions; | know that | will be calling
on them for assistance and guidance.

Page 3
by Dook Ramotar

Executive Vice-President - Branch 599
AsaLetter Car-
rier and Shop
Steward | used
these words daily
“IM RUNNING
FOR THE BOSS
TODAY”, don't
get me wrong | draw my strength
from my inner believes and Na-
tional Agreement. My added com-
mitment my new phrase and us to-
wards you will bein my heart and
spirit. | will be RUNNING WITH
YOU! Your concernis my concern.

| take this opportunity to thank you
so very much once again for the
confidence and support you have
instilled in me by electing me as
your Executive Vive President. |
will be always available to help and
assist you inany way | can... Take
care, Dook H. Ramotar Sr..

President’s Station Visits

OUT THERE

Sulphur Springs

Thursday, February 14™

Ybor Station

Wed, February 20™

DON'T TALK TO ME WHEN
SUPERVISORS ARE HERE...
THEY THINK 1™ IN

A COMM.

Hyde Park Annex

Friday, February 29"

T. C. A. 33607

Wed, March 5"

T. C. A. 33609

Thursday, March 6"

Produce Station

Wed, March 19™

Interbay 33611

Wed, March 26™

Interbay 33629

Thursday, March 27"
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ARSLAN UNIFORMS
Bl & Sharley Moran

Retired Letter Carrier Branch 1477 St. Pelersbury

Honorary Member Branch 599 Tampa

NEED UNIFORMS IN A HURRY?
SHOP BY PHONE FROM HOME

320 PATLIN CIRCLE EAST  PHONE: 727-584-4307
LARGO, FL 33770-3063  CELL: 727-543-0705 FAX: 727-585-9367

bilmor @tampabay.rr.com

TAMPA LETTER CARRIERS PRESENT

ING()

COME JOIN THE FUN
EVERY WEDNESDAY AND FRIDAY

DOORS OPEN AT 5:30
GAMES START AT 6:30

AT THE TAMPA LETTER CARRIERS HAIL.L
3003 W. CYPRESS ST.

TAMPA, FL. 33609 813-877-4785
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Unionism

B-Team | mpasse
and Arbitration

reviously we had processed our griev-
ance through the different steps of the
Dispute Resolution Process and we are cur-
rently waiting for a decision from the B-
Team. As stated previoudy the B-Team
has four possible decisions when hearing a
case. In deciding a grievance the team
chooses among four options. It may:
* Resolve the grievance,
» Impasse the grievance if the team can-
not resolve it.
» Remand the grievance to the Step A
parties with specific instructions, or
» Hold the decision pending resolution
of arepresentative case or National
interpretive case.

For the purposes of our discussion we will
be looking at the Impasse part of the deci-
sions.

Impasse

If the Dispute Resolution Team cannot re-
solve agrievance it issues a Step B decision
called an “impasse.” A Step B impasse de-
cision must state in detail the reasons for
the impasse, and also must include a state-
ment of any additional facts and conten-
tions not included in the Step A appeal. The
Dispute Resolution Team sends a Step B
impasse decision to the NALC National
Business Agent and to the union and man-
agement Formal Step A representatives.

The JCAM addresses the handling of griev-
ances |mpassed by the B-Team and the
information is printed below:

15.2 (d) The Union’s National Business
Agent (NBA) or designee may Step B (d)
appeal an impasse directly to arbitration at
the Grievance/Arbitration Processing Cen-
ter within fourteen (14) days after the re-
ceipt of the Sep B impasse in accordance
with the procedure hereinafter set forth.

The National Business Agent may appeal
an impassed grievance to arbitration
within 14 calendar days after receipt of the
Sep B decision.

15.2 (e) If either party’s representative at
Sep B or the NBA or Step B (e) Employer’s
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Area representative thereafter maintains
that the grievance involves an interpretive
issue under the National Agreement, or
some supplement thereto which may be of
general application, the issue will be dis-
cussed with the appropriate National Un-
ion / Management Representatives at the
Headquarters Level. If either party' s Na-
tional Representative determines the issue
to be interpretive, a written notice will be
sent to the other party specifying in detail
the facts giving rise to the dispute, the pre-
ciseinterpretive issuesto be decided and
the initiating party’s contention. The griev-
ance(s) shall be held at the Step B level
pending discussion at the national level or
the outcome of a National Arbitration
award.

If either member of the Step B team, or the
NBA or USPS Area representative believes
that an impassed grievance involves an in-
terpretive issue, the issue will be discussed
with the appropriate National Union / Man-
agement Representatives at the Headquar-
ters Level. When either party's National
Representative determines the issue to be
interpretive, a written notice will be sent to
the other party specifying in detail the facts
giving rise to the dispute, the precise inter-
pretive issues to be decided and the initiat-
ing party's contentions. The grievance(s)
will be held at the Step B level pending set-
tlement or arbitration of the issue at the na-
tional level.

Interpretive Step

In any interpretive dispute properly initi-
ated at this Sep by the appropriate Na-
tional Union/Management Representative,
the parties shall meet at the National level
promptly, but in no event later than thirty
days after initiating such dispute in an effort
to define the precise issues involved, de-
velop all necessary facts and reach agree-
ment. The Union representative shall have
authority to resolve the dispute in whole or
in part. The Employer’s representative shall
have authority to resolve the disputein
whole or in part. The parties' national rep-
resentatives may, by mutual agreement,
return any dispute to Step B where (a) the
parties agree that no national interpretive
issueisfairly presented or (b) it appears
that all relevant facts have not been devel -
oped adequately. In such event, the parties
shall meet at Sep B within fifteen days after
the dispute is returned to Step B. Thereafter
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by Brian Obst
Chief Seward - Branch 599

the procedures and time
limits applicable to Sep B
grievances shall apply.
Should the parties at the
National level fail to
reach agreement, then
within fifteen days of such
meeting each party shall
provide the other with a statement in writing
of its understanding of the issuesinvolved,
and the facts giving rise to the interpretive
dispute. In the event the parties have failed to
reach agreement within sixty (60) days of the
initiation of the dispute, the Union then may
appeal it to national arbitration within thirty
(30) days thereafter. Any local

grievances filed on the specific interpretive
issue shall be held in abeyance at the appro-
priate level pending resolution of the national
interpretive dispute.

Interpretive disputes are handled at the Head-
quarters level in accordance with the above
procedures.

Theissue of arbitration is handled by the
NBA's office and if scheduled for arbitration
the case will be assigned to one of the Arbi-
tration Advocates in the Suncoast District.
Once assigned the Advocate will get a copy
of the case file and meet with the grievant,
steward and any witnesses that might be able
to provide helpful testimony for the hearing.
The hearing is conducted similar to a court
hearing and the Arbitrator isthe judge. Once
the case is heard the Arbitrator will take all
the information for review and they have a set
period of time (thirty days) to render the deci-
sion. Remember thisisthe end of the appeal
line, the arbitrator ruling isfinal and may not
be appealed.

This has been a general overview of the B-
Team Impasse and Arbitration Process and
the detailed information in the JCAM is avail-
able for review on the NALC.org website and
I recommend going there and doing some
review work from time to time to keep cur-
rent with any changes. If you have any ques-
tions please feel free to contact myself or the
Branch’stwo Arbitration Advocates — Presi-
dent Jim Good and current Executive Vice
President Detlev Aeppel.

Asaways| end with Knowledge is the key.

Brian Obst
Chief Steward - Branch 599



Union Matters

Getting Out The Vote

L et me begin by offering my
congratulations to Dook
Ramotar our newly elected Execu-
tive Vice President. After three
long months the Branch 599 elec-
tions are finally over. Now isthe
time for our branch to seriously
consider overhauling our election
process.

Let’s start with the nominating
process. Currently nominations for
branch officers are made during
both the October meeting and the
November meeting. This need-
lessly drags out the process. In
most cases the people interested in
running for office have been nomi-
nated during the October meeting.
Now they must wait another month
on the odd chance that someone
else might be nominated. This
makes strategizing difficult and
delays the campaign. The Novem-

ber nominations should be dropped.
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If someoneistruly interested in run-
ning for an elected office then they
should be certain to attend the Octo-
ber meeting. If they are successfully
elected there will be many occasions
where they will have to do whatever
IS necessary to be present to represent
the membership so thiswould be
good practice. Or, with alittle plan-
ning ahead, a prospective candidate
could have a contingency plan in
place whereby they have given the
person nominating them aletter of
acceptance of the nomination, to be
presented to the chair in the event un-
foreseen circumstances force their
absence.

Branch 599 needs to switch to voting
by mail. There are over 1100 eligible
voting members of Branch 599. Dur-
ing the first election, held in Decem-
ber, 285 members voted. That's alit-
tle over 25% of eligible voters. That
vote ended in atie. The runoff elec-
tion only did alittle bit better. The
runoff saw 343 votes counted or a
31% turnout. A vote by mail would

by Detlev Aeppel

provide every member
with adirect avenue to
participate in the el ec-
tion process. IlIness or
unforeseen circum-
stance would not effect
amember’s ability to
vote. There would be no need to re-
member to call in for an absentee bal-
lot. There would be no need to be cer-
tain to remember to travel to the union
hall to cast aballot. A member would
only need to open the ballot they re-
ceived in the mail, consider the choices,
mark the ballot, and drop the ballot
back in the mail.

In summary, nominations would be
held in October, ballots would be
mailed out in November, and votes
would be counted in December. A vote
by mail would greatly increase the
chances that amagjority of eligible
members would cast a ballot for the
branch officers of their choice. A ma-
jority vote would make our union that
much more democratic.

In solidarity...

Branch 599 Director of Retirees John Gebo, NALC

Director of Retired Members Ernie Kirkland and
Branch 599 President Jim Good at the Stewards &
Officers Installation Dinner 2008

Mr. and Mrs. Henry Dupree at the Installation Dinner
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A Point of Personal Privilege

Politics As Usual

nion is defined as“ an agreeing or

leaguing together for mutual bene-
fit.” A dictator is* a ruler with absolute
power and authority, a person whose word
must be obeyed.” Impeach means*“ to
challenge the practices or honesty of; ac-
cuse; especially, to bring (a public offi-
cial) before the proper tribunal on a
charge of wrong-doing.” Parasite refersto
“ one who derives advantage or suste-
nance from another and gives nothing in
return.”

So far | have found only one member of
our local who ignored the first definition,
exemplified the second definition and
complied with the third. It seemsthat we
may bein the mist of another such individ-
ual. Thisis much the same attitude that the
Bush Administration has toward anyone
that disagrees with their policies: “ It is my
way or it isthe highway.” Unions have
always been strong because they follow
the democratic principle that all individu-
als have avoicein the organization. All
officers of the union serve at the pleasure
of the membership not at the benefit of
those officersin power or their specific
supporters.

Elections of all officers are supposed to be
fair and equitable. There are guidelines
that must be established prior to the nomi-
nation of every one of the candidates. An
individual has no right to prevent an op-
posing candidate from campaigning on the
workroom floor when the incumbent can-
didate or candidates have done so previ-
ously. Nor should an officer ask the in-
cumbent candidate not to run for office
because the challenger is the choice of said
officer. Thisis highly unethical and be-
yond reproach! Y et when the current offi-
cer needed a specific ethnic group of
members that individual was highly moti-
vated to run with that specific candidate!

To win an election when you are not the
choice candidate is difficult. | know be-
cause | did it some yearsago but | did not
have the thick skin to work with that offi-
cer of thisUnion at that time. | still don’t
and won't!

By the time this article is read we should
know what candidates for President should

be representing their specific parties. Our
national membership has selected to support
Senator Hillary Clinton of New Y ork as our
candidate. However, | hope that former
Senator John Edwards will be the candidate
for the democratic party.

It seems that what the Bush administration
stated was not the reason for war in Iraq is
not exactly the truth. Y ou know a “white lie.”
Alan Greenspan stated, “I am saddened that it
is politically inconvenient to acknowledge
what everyone knows: the Iraq war islargely
about oil.”

The statements that the distribution of the oil
profits would be established for the Sunnis,
Shiites and Kurds are also lies. It now seems
that the contracts being drawn up call for 30
year exclusive rights for British and Ameri-
can oil companiesthat can not be revoked by
any future Iragi governments. The Iragi gov-
ernment would technically own the oil but
will not control it. Inlegal jargonitisnot a
“privatization” contract which the Iragis are
against but it is called a“production sharing
agreement.” The oil companies would sup-
posedly invest in devel oping the infrastruc-
ture for the oil and would get 75% of the
“cost oil” profits until they got their invest-
ment back. Who deems when they’ ve re-

by Leslie Ray Garcia

ceived their investment
monies no one knows. Af-
ter the so called investment
monies have been repaid
the companies would then
own the infrastructure and
still receive 20% of the oil
profits which istwice the
usual rate. The ail profits are estimated to be in
the hundreds of billions of dollars. The Iraqi
people would have no democratic control over
their own major resource to which no other
Middle East country has such an agreement!

None of this will work without military protec-
tion for the oil companies which will keep our
military there indefinitely. The Republican
catch phrase for keeping a military presencein
Iraqisfor our “ vital interests.”

Another catch phrase is to state that our mili-
tary will remainin Irag until “ victory” is
achieved. The only victory will be in the profits
that the oil companies will achieve with the
blood of our soldiers and innocent Iragi citi-
zens. When will the mission be accomplished?

“The weak have one weapon — the errors of
those who think they are strong.”
Georges Bidault

HE &AYS THE BAR CODE IN
COUR MAILBOX MAKES OUR
HoUSE HI® DEalGMATED
30 MINUTE
LUNCH &ToP.




Around The Horn
Post-Holiday Blues

B rothers and Sisters, as we begin
the 2008 year | seem to be hav-
ing some lingering affects from the
Holiday Season. | don’t think itis
necessarily from the over eating and
drinking or from trying to be 3
places at once while visiting friends
and family. As | completed my 27"
Christmas and Holiday Season with
the Postal Service, | have seen it be-
fore, over and over and it still trou-
blesme. You see | Love the Holi-
days and all the festivities that come
with it. | Love the traditions and all
the family functions and gatherings.
| Love going to Christmas Parties
and seeing old friends, reminiscing
about old times, and listening and
telling stories that make us all laugh.
I love buying gifts that surprise and
not divulging what the gift is before
itstime. | Love getting involved in
giving and assisting the needy as |
do every year. So it is very important
for me, because of the excitement
and enjoyment | still experience over
the Christmas Holidays that | sepa-
rate myself from the moods and the
atmosphere surrounding the dreaded
“Postal Work Place During the Holi-
days’. Y esthe dreaded
(P.W.P.D.T.H) can zap all that ex-
citement and cheer right out of you if
you alow it to happen. | hateit; and
every year | wish the dreaded
(P.W.P.D.T.H.) could be ajoyous
place. | however am arealist and |
just do not see that as a possibility
after witnessing it for the 27" time.
The long faces will always be there,
and the attitude that “it’ s just the
Holiday Season no big dea”, will
always be the frame of mind, and
frankly this year it almost got me.
When | saw severa co-workers not
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Party because of the pressure to get
out of the office, | amost buckled.
Knowing it is unrealistic to expect
everyoneto feel thejoy | do for this
festive time of year, | must use the
word | dislike, Bah Humbug to sum
thisall up. Infairness, | know it is
difficult to forget the unhappiness
employees experience throughout the
rest of the year. The difficulty to for-
get the scrutiny and pressures we are
seemingly aways under. Dealing
with the fact the workforce has been
short-handed for the past who knows
how many years. Dealing with deci-
sions that make you wonder who is
running the place. For instance, like
taking the Flyer on Christmas Eve
even with DPS super heavy, knowing
everyone wants to get hometo his or
her families. Maybe it istoo much to
expect Holiday Cheer!!

Quick Hits:
Information you should know

*) T.E.s have begun to be prominent
in Postal Facilities with the signing of
the new National Agreement. Article
7 of the new contract allows the
Postal Serviceto hire T.E.s.

*) Nationally, the number of T.E.s
may not exceed 3.5% of the career
city carriers covered by the contract.
In each district T.E.s may not exceed
6% of the career city carriers.

*) T.E.sarehired for aterm of no
longer than 360 days, they may be
rehired but there must be a break in
service of at least five days between
appointments.

*) Any T.E. who is scheduled and
reports to work is guaranteed four
hours pay, but may be scheduled for

participating in the Station Christmas  |essthan eight hoursin a service day,

by Tony Diaz

Financial Secretary - Branch 599

and less than 40 hours
in aservice week.

*) The mgjority of the
T.E.shired in the
TampaBay area
(Branch 599) have joined the union

*) T.E.s earn one hour of annual leave
for each 20 hours worked, up to four
hours per pay period. T.E.sdo not
earn any sick leave; they must use an-
nual leave for illnesses or injuries.

*) T.E.s cannot carry over annua
leave from one 360-day appointment
to another

*) T.E.sare not eligible to participate
in the Federal Employees Health
Benefits program during their first
360-dayappointment.

L ook forward to talking to you
again on thenext Around The Horn

Health & Welfare
Retired letter carrier Frank Mendez
passed away

Retired letter carrier Eugene Johnson
passed away

Interbay letter carrier Bill Travis hav-
ing surgery January 17"
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And The Beat Goes On

New Blood Needed

t the first union meeting of

2008 in January our new Re-
cording Secretary, Mike Brink did
his job of reporting the minutes of
the December meeting. Asfar as
I”’m concerned, he did an out-
standing job and for thefirst time
that | can remember, you could
hear a pin drop while Mr. Brink
spoke. Let’ s hope it stays that way.

| hear the Brandon P.O. has their
postmaster back from temporary
duty. He was gone almost four
months and all were praying he
was gone forever but thisisthe
Post Office. Taking about the
postmaster being back, what a
lousy way to start the new year.

Now | hear thru the grapevine that

acarrier with an excellent driving re-
cord (over 30 years accident free), in
moving over to let a car get by, the
mirror on the P.O. vehicle was broken.
Now | hear the postmaster. wants to
punish this carrier. Is this the way to
treat your long time employees?

From reading the branch newsl etter,
John Gebo, who isin charge of the
retirees, said that President Jim Good
sometimes attends their breakfast and
picks up the tab. Well, thiswriter isin
charge of the Brandon retirees and we
only meet every few months for a
lunch. We would welcome President
Good to attend his “step child” station
of 60 routes (Brandon) for our retirees
lunch. We don’t expect him to buy our
lunch but maybe our iced tea. Ha ha.

What’ s wrong with all the new carriers
in Tampa? No one wants to run for

by Ray Wallace

shop steward and
move on up the lad-
der, from what |
hear. Do you know
that almost every
officein our union
isheld by aretiree?
Thisisadamn
shame. These officers have done
their time as postal employees and
also as union representatives.

We need new blood in Branch 599.
If you have the drive thereis no rea
son why you can’'t go al the way up
to the top. Look at our national presi-
dent: It was only afew years ago he
was a shop steward in California. It
can be done, so get out there and run
for a Branch 599 office. We need
new carriersin office.

Retired But Not Tired
Election News

ear Brothers and Sisters of Branch

599, after two electionswe finally
have elected an Executive Vice-
President. Congratul ations, Dook Ramo-
tar!

I'm sure by now everyone knows why we
needed two elections to choose an Ex-
ecutive Vice-President. Just in case you
don't know, there was atie for this posi-
tion in the December elections. Do the
active carriers care about who represents
them? With the amount of carriers who
voted, | would say, no.

| do know if | were still carrying mail, |
would want at least one of the top three
officers still carrying mail. Why? Be-
cause everything is hearsay unlessyou're
on the workroom floor dealing with man-
agement yourself. Without that you just
don't know what is going on. Knowledge

is one thing, being there is another.

There are nine retirees that hold posi-
tions on the Executive Board. In some
cases it doesn't matter, retiree or active
member, but in some, | believe an ac-
tive member should hold the position.
AsDirector of Retirees, | am not only
concerned about retirees, | am con-
cerned about the direction Branch 599
isgoing. Thisisyour union. Thisis
Branch 599. This has always been one
of the best branches in the country.
Let's keep it that way.

On January 3, 2008, as | was heading to
vote, | bumped into retiree Modesto
Garcia, who | hadn't seen for years. Mo
and | reminisced for quite awhile. We
talked about Jimmie Scaglione and Joe
Diaz, good union bothers and people |
admired. Jimmie and | worked bingo
together for years. I'll always remember
his remark, when the crowd was too

by John Gebo
Director of Retirees - Branch 599

loud: “The next number
isB-quiet." Asfor Joe
Diaz, | called him my
adopted "God Father".
If it hadn't been for Joe,
| don't know what |
would be doing today.
Being unemployed at the time, he was the
one that told me to take the test for the
USPS. Me, aletter carrier? Well, | guess
everyone knows the rest of the story. I've
had a great career with the post office,
union and a good life, thanks to the USPS.
Thanking you once again, Joe Diaz, and
good health to you and al of my old bud-
diesfrom the union. Next Retirees' Break-
fast ison February 4, 2008.

So, as Roy Rogers and Dale Evans sang,
"Happy trailsto you, until we meet

again."

Fraternaly,
John Gebo
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Branch 599 President Jim Good welcomes President Ji.m qud presents Attorney James L oper with a
NALC Director of Retired Members Ernie Kirkland plague making him an Honorary Member of Branch 599.
TV ER e
- 1T e T Wb

L

James Loper and wife L oraine, Mike Anderson and wife Kathy, Larry Tharrington and wife Virginia
with Bill Moran & wife Shirley

All photos by Lomax Mclntyre,
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Shop Steward & Officers Installation Dinner2008

Matt Rezanka and hiswife

Director of Retired Members Ernie Kirkland pre-

Branch 599 Recording Secretary Mike Brink and wife : . )
sents Jorge Miranda with his 50 year Gold Card

——

NALC Branch 599 Officers & Shop Stewards 2008

All photos by Lomax Mclntyre, Jr.
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- Apply online at www.tpcu.org, call
800.782.4899 or visit any branch

- Drop your interest rate & reduce your
monthly payment
- Receive flexible terms

- Collect 5100 cash (real money) when
your loan is a “GO"!*

*fﬂi
A TAMPA POSTAL

FEDERAL CREDIT UNIODN
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Rofimance offer availablo for loans not aleeady Snenced with TRCU. Mindmum loan amount o .|-..|:||I'. Loor Cinslt e v

15 57,500 Cannot be combined wath any other promotional offers. Available lan 1, 2008 - Mar. 31, 2008, Restrictions ='|"I"|_‘.-



