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The number one complaint I am getting 
from carriers in Tampa is the fact that 
they are being forced to work overtime 
when they are not on the Overtime De-
sired List. 

Many carriers want to work overtime and 
have made their choice known by sign-
ing either the ten or twelve hour ODL. In 
this case management must, in most 
cases, work these carriers overtime prior 
to working someone overtime that has 
not signed the ODL. 

Some carriers want to work overtime 
only on their own assignments, and only 
on their regular scheduled days. That is 
the purpose of the Work Assignment list. 
When it is necessary for management to 
work carriers who have signed the WA 
list off of their assignment, or on their 
non-scheduled day, they are treated ex-
actly the same as carriers who have not 
signed any overtime list. 

Now to the issue of forced overtime. In 
1984 the NALC and the USPS negoti-
ated a memorandum know as the “letter 
carrier paragraph”. This states, in part, 
that when management determines that 
overtime or auxiliary assistance is 
needed on an employee’s own route on 
his/her regularly scheduled day and 
he/she is not on the ODL, management 
will seek to use auxiliary assistance 
rather than requiring the carrier to work 
overtime. This means that they must use 
casuals, part-time flexibles on straight 
time or overtime, reserve or unassigned 

regulars at the straight 
time rate, or full-time 
carriers on the ODL at 
the regular overtime 
rate before they can 
force these non-ODL 
carriers to work over-
time. They do not have 
to use full-time regulars 
at the penalty overtime rate. 

Another way that management can force 
carriers not on the ODL to work overtime is 
found in Article 8.5.D of the National 
Agreement. If the ODL “does not provide 
sufficient qualified people, qualified em-
ployees not on the list may be required to 
work overtime on a rotating basis with the 
first opportunity assigned to the junior em-
ployee”.  This provision lets management 
go off of the ODL and force non-ODL carri-
ers to work overtime on a rotating basis, 
starting with the junior carrier at the begin-
ning of the calendar quarter. If you have any 
questions or concerns regarding these issues 
ask to see your shop steward. You will find 
a much more detailed explanation of all the 
regulations regarding forced overtime on 
page 31 of the September issue of the Postal 
Record. 

Now for what is happening in Tampa re-
garding forced overtime. As you all know, 
management has eliminated roughly 45 po-
sitions as a result of route adjustments. This 
has reduced the number of carriers to a level 
that makes it impossible to deliver the mail  
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The National Association of Letter Carriers Branch 599, 
3003 W. Cypress Street, Tampa,  Fl  33609-1617, pub-
lishes The Tampa Letter Carrier monthly.  The opinions 
expressed in this publication are those of the writers, 
and do not necessarily reflect the opinions of  Branch 
599. It is the policy of this publication that all articles 
submitted for publication must be signed by the writer. 
All articles are subject to editing and revision at the dis-
cretion of the publisher & editor. Please submit articles 
to the branch office no later than the tenth of the 
month.                                  

                          Jim Good  -  Publisher 

     Kit Kelley  -  Editor 

Office: 813-875-0599           Email: nalc599@verizon.net  
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TRUSTEE Butch  Smith 813-933-4676 

TRUSTEE Brian Obst 727-507-0135 

SERGEANT-AT-ARMS Lance  Jones 813-968-9369 

MBA/NSBA Albert  Guice 813-621-7931 
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DIRECTOR OF RETIREES Jack Newman 813-805-2942 
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              Shop   Stewards 

 Brandon                          33510     Jim Brophy                  813-875-1680 

 Brandon         33510     Miroslaw Oldziej           813-661-1106 

 Carrollwood                    33618     Susan Sinigaglia          813-962-3128 

 Commerce                     33602      Dook Ramotar Sr.        813-780-6254 

 Forest Hills                     33612      John Watts                  813-971-5525 

 Forest Hills Annex       33613       Ella Winner                  352-583-0626 

 Hilldale        33614      Gilbert Cabanas           813-855-0516 

 Hilldale Annex               33634      Lance Jones                813-968-9369 

 Hyde Park                      33606     George McEndree       813-935-0244 

 Interbay                       33611      Dee Brockman             813-831-2034 

 Interbay         33629       Brian Obst                   727-507-0135 

 MacDill        33608       Dee Brockman            813-831-2034 

 Northdale                33624       Freddie Nimphius        813-968-7491 

 Palm River                     33619      J.C. Howard           813-621-1976 

 Plant City                       33565       Misty Bauer           813-719-6793 

Port Tampa      33616       Sammy Graham           813-837-6257 

Produce       33610       Harold Frantz              813-231-2621 

Ruskin/Sun City      33570       Jack Hencoski             813-633-5422 

Seminole Heights      33603       Mike Stewart          813-238-7401 

Sulphur Springs      33604       Albert Guice          813-621-7931 

TCA                      33609       Alan Peacock          813-962-0646 

TCA                              33607       Anthony Moran          813-872-0709 

Temple Terrace            33617       Frank Pereira             813-988-0526 

Town & Country      33615       Brian Obst         727-507-0135 

Ybor                            33605       Detlev Aeppel         813-907-9685 

 
 

 
       Labor  Management Members 

       Tony Diaz                 813-872-1542 

       Matt Kokich               813-469-9753 

 

                MAPS  Coordinator   

         Christian Albrecht     727-791-7162 

 

            Presidents   Emeritus 

         Milton McConnell       James Butler 

         Sam Dolcimascolo     Garland Tickle 

         Howard Carter            Orbe Andux 

         Don Thomas             Michael Anderson 

            Lenin V. Perez 

 

RETIREES  BREAKFAST 

First Monday of every month 

9:00 AM 

 at  

The Coffee Cup 

 4407 N. Hubert 

in Drew Park 

( NE corner of MLK & Hubert )  

                   --- ---- from The Orlando Carrier 
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    The  President’s Report (from page 1) 

using only the carriers who have chosen to work 
voluntary overtime. Because of this reduced work-
force, management (at the station level) often has 
no choice but to force all carriers to work overtime. 
They claim that they have this right under the 
above cited article yet upper management has cre-
ated this situation by excessing too many carriers 
outside of Tampa. We will be filing grievances ad-
dressing this issue of insufficient staffing and al-
though the union has not been successful in win-
ning this type of grievance in the past, we will con-
tinue to try. 

Postal management throughout the nation is fol-
lowing in the footsteps of Tampa regarding this 
issue. Numerous union representatives that I spoke 
with at the National Rap Session said the same 
thing was happening within their regions. With the 
financial situation as it is within the USPS, man-
agement is trying everything they can think of to 

 

save money. It is my opinion that they believe it is 
more prudent financially to work carriers overtime 
than to employ additional carriers and pay their bene-
fits. What they are not taking into consideration are 
the morale and best interests of the letter carriers, as 
well as the service to the public. No carrier wants to 
deliver mail to an office at 5:00 PM in the afternoon 
as is sometimes the case now. 

Carriers cannot work 50 to 65 hours per week con-
tinuously and be expected to remain dedicated and 
productive employees. Hopefully management will 
wake up and realize their error, but I doubt it! 
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                           320 PATLIN CIRCLE EAST  PHONE: 727-584-4307 

                        LARGO, FL 33770-3063    CELL: 727-543-0705     FAX: 727-585-9367 

wfm505@tampabay.rr.com 

Health and Welfare 

Fred Albanese, father of Tresa Hall and Lynda 
Ulmer, passed away. 

Nancy Johnson, sister of Hilldale Annex Shop Stew-
ard Lance Jones passed away 
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The  Watts  Line                    by  John A. Watts 

     Executive  Vice-President - Branch  599 

There is a bylaw coming to 
the floor at the October 
meeting that is very impor-
tant. If this by-law passes, it 
will in effect put the control 
of a portion of the branch 
funds into the hands of a 
select few and they (as they 
are now) are not account-
able to anyone but them-
selves. Our society is built on checks and bal-
ances. Everyone in this organization should be 
accountable to the members for every penny that 
is taken in or every penny that is spent.  

To keep your say in how this branch is run by its 
officers, I strongly urge the members to come out 
and vote this bylaw down. It’s time to make eve-
ryone in our branch accountable to the member-
ship. 

In the 20 years since I have been a member of Branch 
599, I have never seen our branch in such disarray. 
There seems to be a new function of members that 
thrive on keeping the membership confused and mis-
informed instead of as it states in Article 1 of our local 
bylaws, “the objects of this branch are to unite the 
members into one harmonious body for their mutual 
benefit and to assist this branch in the efforts to im-
prove the condition of the entire membership.” 

Lately there have been articles written in the newslet-
ter that have misinformed and confused the members 
of this branch. The only reason I see for this being 
done is to influence the members to vote their way 
either on a by-law change or a motion that is put be-
fore the membership at a branch meeting. Where, by 
the way, is the only place the entire membership has 
the opportunity to have a say in how our branch is run 
and how we spend the membership money. Sometime 
I think we as branch officers forget that the members 
are our employer and not the other way around.  
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Outside The Lines        by Leslie  Ray  Garcia 

At the September 4, 2003 Branch 599 Union meeting 
there was a motion made by a brother as follows: "...That 
the branch supports Lenny Perez in whatever it takes for 
his legal defense to prove his innocence."  Another 
brother proposed a subsidiary motion "...To postpone the 
pending motion to the next regularly scheduled meeting 
of Branch 599 on Thursday, October 2, 2003."  This mo-
tion included the request for the Branch Recording Secre-
tary to "...mail written notice at least two weeks before 
October 2, 2003 to each member in good standing of 
Branch 599 that the pending motion will be considered 
and voted upon at the Branch's next regularly scheduled 
meeting Thursday, October 2, 2003."  Included in this 
motion was "...that the written notice include a copy of 
the branch attorney's Opinion Letter dated August 21, 
2003."  Many individuals spoke for the motion and many 
spoke against the motion.  No one threatened or verbally 
abused any officer or member of this union and "Robert's 
Rules of Order" was followed in accordance with Branch 
599 bylaws.  I feel that the Chairman went above and 
beyond the rules in order to make sure both sides of the 
motions were heard. 

Every union member should have received the VHS tape 
from the president of the National Association of Letter 
Carriers, Bill Young.  It is titled "YOUR JOB, YOUR 
FUTURE, YOUR FIGHT" and was sent bulk rate.  From 
my understanding, this tape was made prior to the issu-
ance of the final report from President Bush's postal com-
mittee.  I have also heard that many retirees are not re-
ceiving this tape.  From what I watched of the tape with 
my wife, it was filled with facts and figures that all indi-
cated that the USPS is in dire financial stress and it's 
eventual demise will occur in the not-too-distant future.   

The way the facts and figures were presented to me, I 
thought I was at a “stand up talk” concerning mis-
management's goals.  The bottom-line in any presentation 
is not to confuse your audience but it is to inform them.  
One such method that seemed to be basically neglected in 
this presentation was the "K-I-S-S" principle (Keep It 
Simple Stupid).  It seems absurd that in essence what all 
letter carriers have been taught by management (all the ill 
thought out and wasted time study programs) would 
eventually cause financial losses that would bite them in 
the backside.  Once again the letter carrier craft is being 
sought out to rescue the USPS Mis-Management team for 

the many years of financial blunders!  Many of us have 
often stated "if it ain't broke don't fix it".  This fell on deaf 
ears because the crew of mis-management (in their infinite 
wisdom) continue to put that square peg in that round hole.  
One such example of this is the totally irrational route ex-
ams in the Tampa zip codes.  Did  this round of route 
eliminations achieve that enormous amount of monetary 
savings estimated by the great and magnificent OZ?  I 
don't think it did, nor will it ever, achieve the savings an-
ticipated or estimated!  The only thing that it has justified 
is the Bush commission's report that the postal service is 
an atrocity and that it needs to be over-hauled.   

I heard a senator questioning one of these Bush commis-
sion appointees.  The committee appointee acknowledged 
that there were too many grievances filed for the size of 
our workforce but he never did say that it was because of 
the continued violations by management.  This CEO stated 
that the grievance procedure needs to be revamped. If I 
could have gotten my hands on his neck, I would have 
explained why there are so many grievances filed!  They 
couldn't see that there is a cause and effect issue here.  The 
cause is mis-management and the effect is that nothing is 
done to mis-management for continual violations of the 
National Agreement. 

Did you know that Tampa Letter Carriers, Incorporated, 
pays for the operation of the union hall and the union of-
fice with funds received from bingo?  It is my understand-
ing that some individuals believe that bingo is not being 
operated properly.  One of these individuals has implied 
that money is being mis-appropriated and proposes that a 
committee needs to be set up to audit this situation.  

It seems rather peculiar to this writer that it is now of the 
"utmost" importance to set up a committee when these 
same individuals did not think it was necessary while they 
were working bingo in the past.  Doesn't it seem rather 
unnecessary to investigate the bingo process when the fed-
eral government took all the records from our branch stor-
age and found no improprieties with TLC, Inc. or bingo?   

They apparently did find one rather large impropriety. Was 
this just a coincidence or was it an oversight on their part?    

  (continued on page 8) 
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LABOR  DAY  PICNIC 
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     Outside The Lines (from page 6) 

Will  this committee have more qualified individuals to 
audit the books, etc.?  Where and with whom did the 
federal government find specific improprieties?  Who 
has supported and who is associated with the proponents 
of the proposed committee? 

 "There are an enormous number of managers who have              
retired on the job."             Peter F. Drucker 

             THINK ABOUT IT! 

Labor Day Picnic 

I’m very pleased to announce that Branch 599 raised a total of 
$1,316.30 in donations from the Labor Day Picnic, which was 
sent to the Muscular Dystrophy Association. Thanks to all 
who attended and contributed. 

Jim Good 
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have not received your copy, please contact your shop 
steward and they will arrange for a copy to be given to 
you for your viewing as this is about the future of all of 
our jobs.   

Finally, I want to make you all aware of the new store 
venture we have at the branch hall on meeting nights.  
At the main entrance of the hall, from 6:30 PM until 
7:30 PM, we have a small store that will be selling 
NALC logo apparel and other items.  The stock is lim-
ited at present but it will build as time goes on.  

The future will see the introduction of Branch 599 gear 
as well.  Let's show everybody that we are proud union 
members and display that fact by wearing NALC 
logowear. I look forward to seeing you all at the Oct 
2nd meeting.   

In Brotherhood,  

Brian Obst Shop  

Steward/Trustee 

Thank you to all the members who were able to attend 
the September branch meeting.  By now you all should 
have received your notice of the upcoming  October 2 
branch meeting and I hope we will get an even better 
turnout as it is important that all members are heard on 
the issue at hand.  Following the branch meeting there 
will be a second special meeting of Tampa Letter Carri-
ers, Incorporated.  I know that the last meeting ran very 
late but it is VERY IMPORTANT that we have as many 
members in attendance as possible.  

This is the meeting where the bylaws which will govern 
the Tampa Letter Carriers, Inc. Executive Board and 
their operation of the company are to be voted on as 
well as any proposed changes to those bylaws.  This is 
your company and it is your chance to be heard as to 
how you feel it should be run.   

By now all members should have received the video 
presentation from National and I hope you all have had 
the time to review its contents.  If for some reason you 

Tampa Letter Carriers, Incorporated                                    by Brian Obst 

                Branch 599  Vice-President  Michael Brousseau at the Labor Day Picnic 
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     Perspective 

 

    by David Brubaker 

I’m hoping that last month’s web sites were in-
formative. Another one you may not be aware of 
is postalwatch.org. It has a number of interesting 
articles as well as numerous links. Stay in-
formed and get involved.  

Just a few short weeks ago in the editorial sec-
tion of the Tampa Tribune, an article about the 
possible closing of post offices in rural areas of 
America prompted me to respond. Actually it 
was a positive piece of journalism recommend-
ing that they not be eliminated in the more 
sparsely populated regions.  

I concurred and sent in a response that the Trib-
une, shortly thereafter, printed. (“Don’t Privat-
ize USPS” – Tampa Tribune, Monday, Aug 11, 
2003.) Hopefully, the “Powers That Be” will 
listen to our ideas and suggestions. 

A couple of points I’d like to make: Currently, 
I’m the safety captain at Seminole Heights P.O. 
Several seeks ago I attended a safety meeting 
involving both management and craft employ-

ees. One young management buck stated that, 
at his station, he was writing up carriers for 
leaving rubber bands in the usual places carri-
ers leave rubber bands. It’s this Neanderthal 
way of thinking that keeps a division between 
us. 

Perhaps it’s just me, but the following is, in my 
opinion, how bureaucratic monsters are cre-
ated. Delivery Confirmation. Forget hidden, 
crumpled, torn, etc. I thought the idea was to 
have some kind of way of tracking and/or in-
suring the carrier makes the delivery of the 
item. In other words, the necessity of scanning 
becomes more important than the actual deliv-
ery. If I miss the scan on a parcel, for whatever 
reason, but can remember the delivery, it 
would seem that my word should be good 
enough. 

Stay informed.  

Until next time…. 

 

Branch 599  President Jim Good at the Labor Day Picnic 
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 Bird’s Eye View              by Alan Peacock 

Our founding fathers, and all  others who have sacrificed 
to defend our Constitution and Bill of Rights, would 
never stand for denial of these sacred freedoms. The U.S. 
Constitution, Amendment 1, reads as follows:  

  “Congress shall make no law respecting an establish-
ment of religion, or prohibiting the free exercise thereof; 
or abridging the freedom of speech, or the press; or the 
right of people peaceably to assemble, and to petition the 
government for a redress of grievances.” 

If there is any place where this should be observed with-
out waiver it should be in our very own union. Democ-
ratic principles, when properly exercised, will always 
provide the vehicle for the will of the people to be heard. 
No individual should ever fear persecution for desiring to 
express their personal opinion or what they feel is their 
personal observation. It is also understood that no one 
should always expect that everyone else shares their 
opinion, except perhaps in autocratic dictatorships. Those 
kinds of factions that want sole control and servitude and 
desire to remove basic rights from our members are a 
total disgrace to our most cherished values. I write this as 
a protest to the fact that our president, Jim Good, refused 
to print my original article. If anyone would like to know 
what I wrote about or would like a copy, feel free to ask 

and I will be glad to provide one. 

My appeal to our membership is to become aware of 
all aspects of our organization, observe who is be-
hind attempts to create a bylaw that eliminates the 
membership from having a right to elect representa-
tives or be involved in our bingo operation. This has 
come about because of a lengthy debate amongst the 
Tampa Letter Carriers, Incorporated Executive 
Board to have the bylaws of Tampa Letter Carriers 
Inc. complied with. To give a select few sole control 
of any portion of our organization is something less 
than true democracy. 

There are appropriate bylaws in place and any pro-
posals that further the participation of the member-
ship are highly promoted. If you begin to relinquish 
your rights, what will be the next election elimi-
nated? President Jim Good, and four of the branch 
officers that he appointed to their respective posi-
tions, endorsed this bylaw. Maybe we should do 
away with all elections and just let everyone be ap-
pointed. Is that what you want for your Union? 

Fraternally yours... 



Your business tag line here. 

A.R. “Tony” Huerta  NALC Branch 599 
3003 West Cypress Street 
Tampa  FL  33609-1617 
(813) 875-0599  fax (813) 870-0599 
email: nalc599@verizon.net  
http://www.nalc599.com 

NONPROFIT  ORG. 
U. S. POSTAGE 

PAID 
TAMPA  FL 

     PERMIT NO.  1285  


