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President’s Report

Bylaw Changes

rticle XVI1I of the Bylaws of

Branch 599 deals with the
method by which a bylaw may be set
aside (temporarily) or changed. Below
isthe language of Article XVII:

Bylaw Rulesfor Changes

Section 1:

These Bylaws shall not be suspended,
altered, or amended except by a two-
thirds vote of the members present and
voting at any regular meeting or spe-
cial meeting called for that purpose:
except where provided for in Article
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VII, Section 1 (E). All proposed atera-
tions or amendments must be in writing,
signed by three or more membersin
good standing, and be presented at one
regular meeting previous to the one at
which final action isto be taken.

At least one member signing a proposed
bylaws change must be present to speak
on the by law change or it will not be
considered for action by the Branch.

Section 2:

A defeated amendment shall not be sub-
mitted in like form for at least six (6)
months thereafter.

Section 3:
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by Jim Good

President - Branch 599
All rules, regulations, E
bylaws or parts of by-
laws, inconsistent with
or contrary to the forego-
ing are hereby repealed,
annulled and abrogated.

Asyou can see, the method to change or
set aside a bylaw is very specific. Two-
thirds of the members present and vot-
ing a a meeting must vote in the af-
firmative for the change to take place.
And that is not the end of the story.

After the members pass the bylaw

change, by atwo-thirds majority vote, it

must then be sent to Nicole Rhine, our
(continued on page 5)

Official Notice of Nominations and Election of Officers

Nominations

of Branch 599, Tampa, Florida

Nominations for the election of officers of Branch 599 will be held at the regular Branch meetings on October 7, 2010 and
November 4, 2010, at 7:30 p.m. at the Union Hall, 3003 West Cypress St, Tampa, FL 33609. Candidates must accept nomi-
nations at the time made or, if absent, in writing. Candidates may accept nominations for only one office. Self nominations
are acceptable. Nominations will be held for the following Branch offices: President, Vice-President, Recording Secretary,
Financial Secretary, Treasurer, Sergeant-at-Arms, Three (3) Trustees, MBA/NSBA Representative, Health Benefit Represen-
tative, Director of Retirees, and Two (2) Labor/Management Representatives. The terms of office will be for three (3) years

beginning January 15, 2011.

Election

The election will be conducted by secret ballot on December 2, 2010 at the Union Hall, 3003 West Cypress St, Tampa, Flor-
ida. The polls will be open from 2:00 pm until 7:30 pm. Any member who is in line at 7:30 will be allowed to vote. Any
member who for any reason will be unable to vote on December 2™ may vote by absentee ballot. Requests for absentee bal-
lots must be made by telephoning the Union Hall at (813) 875-0599 (8:30 a.m.-5:00 p.m.) beginning November 5, 2010
through November 18, 2010.

Nominations & Elections of Delegates to the FSALC 2011 Convention

Nominations for delegates to the 2011 Florida State Association of Letter Carriers’ Convention will be held at the regular
branch meetings on October 7, 2010, November 4, 2010 and December 2, 2010. The meetings will be held at 7:30 pm at the
union hall, 3003 West Cypress, Tampa, FL 33609. Election of delegates, if necessary, will be held at the December 2™
Branch Meeting at 7:30 pm at the same location.
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Branch 599 Shop Stewards

PRESIDENT Jim Good (813) 417-8877 Brandon 33510 Terry Franklin (813) 758-3061
VICE-PRESIDENT Gilbert Cabanas (813) 855-0516 Brandon 33511 Temy Franklin (813) 758-3061

Carrollwood 33618 Eddie Berroth (813) 493-5224
RECORDING SECRETARY Mike Brink (813) 661-0516 .

Commerce 33602 Pedro Jimenez (813) 727-9280
FINANCIAL SECRETARY Tony Diaz (813) 598-9635 Forest Hills 33612  Alan Robinson (813) 843-9762
TREASURER Michael Anderson (813) 967-1615 Forest Hills Annex 33613 Nick Cullaro (813) 541-8159
TRUSTEE Terry Franklin (813) 657-9690 Hilldale 33614 A. Sam Santilli (813) 215-7595

Hilldale Annex 33634 Julio Acosta (347) 538-9381
TRUSTEE Silven Zimmerman (813) 380-3731

Hyde Park 33606 Tom Cobert (813) 694-0711
TRUSTEE Jose Oliva (813) 873-2747 Interbay 33611 Sammy Graham (813) 832-6644
DIRECTOR OF RETIREES John Gebo (813) 985-5474, Cell 503-1256 Interbay 33629 Jim Tremblay (813) 323-6534

MacDill 33608 Sammy Graham (813) 832-6644
SERGEANT-AT-ARMS J.C. Howard (813) 621-1976

Palm River 33619 J.C. Howard (813) 621-1976
MBA / NSBA Albert Guice (813) 621-7931 Plant City 33565  Varick Reeder (315) 491-6234
HEALTH BENEFITS Detlev Aeppel (813) 505-7914 Port Tampa 33616 Sammy Graham (813) 832-6644
LABOR—MANAGEMENT A. Sam Santill (813) 215-7595 Produce 33610 John DeRosa (813) 850-8418

Ruskin / Sun City Center 33570 Jack Hencoski (813) 685-9034
LABOR - MANAGEMENT Brian Obst (727) 458-0679

Seminole Heights 33603 Tony Diaz (813) 598-9635

Sulphur Springs 33604 John Rowland (813) 770-7769

Tampa Carrier Annex 33607 Don Wiseman (813) 713-6273

(813) 694-0711

Presidents Emeritus
Tampa Carrier Annex 33609 Tom Cobert

Michael Anderson Orbe Andux

Temple Terrace 33617 Warren Sumlin (813) 486-7612
) Town & Country 33615 Brian Obst (727) 458-0679
Don Thomas Garland Tickle
Town & Country 33635 Brain Obst (727) 458-0679
Ybor City 33605 Detlev Aeppel (813) 505-7914

A.R. “Tony” Huerta NALC Branch 599

3003 W. Cypress St. RETIREES BREAKFAST

Tampa, Florida 33609-1617 _ (In Tampa)
Tel: (813) 875-0599  Fax: (813) 870-0599 First Mongdgxé OAfME\gtrry Month

email: nalc599@verizon.net

website: http://www.nalc599.com The Coffee Cup

4407 N. Hubert
in Drew Park

RETIREES BREAKFAST
(In Brandon)
Second Tuesday of Every Month
8:00 AM at
La Septima Café
140 Parsons Ave.
in Brandon

The National Association of Letter Carriers Branch 599, 3003 W.
Cypress Street, Tampa, FI 33609-1617, publishes the Tampa
Letter Carrier monthly.

The opinions expressed in this publication are those of the writ-
ers, and do not necessarily reflect the opinions of Branch 599.

All articles are subject to editing and revision at the discretion of
the publisher & editor.

Avrticles must be submitted no later than the fifth of the month.
Submit articles as .txt, .rtf, .doc or .wpd documents attached to
email sent to newsletter@nalc599.com .

Read the Tampa Letter Carrier online at

http://www.nalc599.com/newsletter.htm
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Things You Should Know

New Directions
For Officers

re there any Letter Carriers who

are not happy or just are dissatis-
fied with the direction the branch is
headed? If you are one of those mem-
bers, now’ s the time and opportunity
to do something about that direction.
Thisisour election year for all branch
officer’s positions. So, if you feel you
can do a better job or maybe improve
with abetter direction for the branch
then just run for a position.

Any Letter Carrier that isin good
standings with the union iseligible to
run. All it takesto run for aposition is
some time and dedication. Y ou can
learn the job and do time and help
from the other experience officers. All
the positions are on the job learning
procedure without prior job experi-
ence.

How many times have we all sat
around and discussed how one or an-
other officer was not holding that po-
sition aswell as we felt was possible?
Well, now isthetime for anyone to
explore that thought with action on
your part. Can you attend a few meet-
ings amonth? Can you listen and dis-
cuss the internal problems of our
branch? Make sound judgments for
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the right direction for the branch? And
can you work together with the branch
officersin order to solve these pressing
problems with sound solutions for al?
So, if you can accomplish these factors
and not all the position to become bigger
than the job, then you will be successful
in that position.

Remember, all these positions were cre-
ated to help solve the problems of our
Letter Carriers, not the other way
around. Also, everybody holding the
branch positions can be replaced every
three years. Are you committed, and do
you have patience with a degree of a
determination and will to learn? Then
perhaps you are ready for any position
on the board.

Of course after the election you will now
be subjected to open criticism, some-
times you may get some gratitude but
often you won’t. Why? Because you're
expected to do your job without much
thanks. Come to think of it, this position
isalot like working for the Postal Ser-
vice, we don't receive many thanks from
them either. But, you must always main-
tain your position and not be swayed
with the dissatisfied critics. If you can
accomplish all those attributes, then you
can apply for any position.

Please don't be afraid of any position,

Arslan Uniform Drawing

he Ardlan Uniform prize for the

October 7" Branch 599 meeting
will be $410.00. If you arein atten-
dance at the meeting and your nameis
drawn, you will win the $410.00 do-
nated by Bill & Shirley Moran of
Arslan Uniforms. Why not cometo
the meeting, hear what isgoing onin
your union, and maybe win some big
money?

There have been many changes hap-
pening that affect your daily work, so
you really need to keep informed re-

garding your rights. Also, at the No-
vember meeting we will be voting on a
number of Proposed Bylaw changes that
will have a dramatic effect on the way
the branch operatesif they are passed. It
realy isyour responsibility as a mem-
ber to study these proposed changes and
vote your mind on these issues. So
don’t take that responsibility lightly!

Come to the meeting and maybe you'll
go home with an extra $410.00 in your
pocket and the knowledge that you did
your part!
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by Gilbert Cabanas
Vice-President - Branch 599

because fear isthe only
thing that will prevent
you from learning and
growing with the experi-
ence. So apply for these
open positions without
fear because you will gain the experi-
ence needed for that job on adaily ba-
sis. Remember al the current branch
officersreceive their knowledge with
this on-the-job training. Also remember
no oneistoo young or too old for any
certain position on our branch because
Mr. Reagan became President of the
U.S. at 69 years old and Mr. Kennedy
was elected President of the U.S. when
he was 42. So apparently ageis not a
main factor or the only factor for suc-
cess when applying for a position. The
only necessary factor to apply for the
job isthe desire and determination in
order to learn with time.

Remember, don't apply for these open
positionsif you are interested with a
pat on the back or thanks for doing a
good job because you now will be ex-
pected to do that job simply because
you' re being paid too. So why would
anyone apply for these positions you
might ask? Remember | said you must
have commitment determinations that
you can do the best you' re capabl e of
without much thanks or gratitude. So
apply for these open positions and en-
joy the fun of being a branch officer.

Branch Meeting
Thursday
November 4

7:30 PM
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ARSLAN UNIFORMS
Bl & Sharley Moran

Retired Letter Carrier Branch 1477 St. Pelersbury

Honorary Member Branchi 599 7ampa

NEED UNIFORMS IN A HURRY?
SHOP BY PHONE FROM HOME

320 PATLIN CIRCLE EAST  PHONE: 727-584-4307
LARGO, FL 33770-3063 CELL: 727-543-0705 FAX: 727-585-9367

bilmor @tampabay.rr.com
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TAMPA LETTER CARRIERS PRESENT

BING(

COME JOIN THE FUN
EVERY WEDNESDAY AND FRIDAY

DOORS OPEN AT 5:30
GAMES START AT 6:30

AT THE TAMPA LETTER CARRIERS HAI.L
3003 W. CYPRESS ST.

TAMPA, FL. 33609 813-877-4785


bilmor@tampabay.rr.com
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President’s Report (frompage1)

National Assistant Secretary Treasurer,
who is a member of the three person
Committee of Laws. The Committee of
Laws reads the proposed change and
ensures that it is not conflicting with
our National Laws or Constitution.
Then, and not until then, does the
change go into effect. The only two
exceptions are in the case of “bylaws
fixing the amount of initiation fees,
dues, and reinstatement fees, or the
time or place of meetings’. These two
exceptions take place immediately af -
ter passage and do not have to go to the
Committee of Laws.

Nine proposed bylaw changes were
submitted at the October Branch Meet-
ing and three proposed bylaw changes
were withdrawn at the same meeting.
The three proposed changes that were
withdrawn had to do with the Presi-
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dent’s, the Treasurer’ s and the Finan-
cial Secretary’ ssalary. These three
proposed changes were re-submitted,
in adifferent form and a different sal-
ary change at the same meeting. Bot-
tom line; the signers of these three pro-
posed bylaw changes are once again
asking for acut in pay for these three
offices.

The other six Proposed Bylaw changes
deal with anumber of different issues,
mostly financial, and can be viewed
(and studied) elsewhere in this news-
letter. Please, please come to the meet-
ing and let the makers and signers of
these proposed bylaw changes explain
to you what the reason for the changes
are. As| said in last month’s newd et-
ter, thisisaunion, and unions should
never give back. Our National Officers
will fight tooth and nail to protect all
that they have won for us over the
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years. They did not fight as hard as
they did, through years of negotia-
tions and arbitrations, just to give
back what they were successful in
winning.

Finaly, | want everyone to under-
stand the financial condition of our
branch. Although we are bringing in
less dues money every two weeks,
we have still put aside enough
money to pay the officers & stew-
ards dues rebates and for the installa-
tion dinner. We are not destitute; we
just have to keep an eye on what we
spend. We have a contract on the
sale of the vacant land across the
street; contingent on the buyer being
ableto re-zone it commercial. If that
works out we will have a cushion to
fall back on for any major issues
with the union hall. Things are start-
ing to look alittle brighter!

And The Beat Goes On

Be Thankful
W ow, only two months and we're
into 2011, where does the time
go?

Thisis Turkey month, “ Thanksgiving”
so be thankful you’' re working for the
Post Office and that you belong to the
NALC Union. It'stough with the re-
cession and everything that is going on
with the lack of mail.

Asaways, thereisalack of interest by
the members to show the Union offi-
cer’ sthat you really care about what
happens to your job. Y ou pay union
dues and you think that isal you need
to do, that is great asin every craft of
working men and women, we all need a
union, but it’s nice to show the officers
of the union’s you do care about what
is going on and you show it by going to
the union meeting in Tampa the first
Thursday of each month. The next one
is Thursday, November 4™ at 7:30 pm.
It will be an important one as there will

be some new by-laws put up for vote
by the membership. Also you will
hear the name's of the carriers that will
be running for office for the next term.
That vote will take place on Thursday,
December 2™ starting at 7:30 pm.

Isn't it worth afew hours out of your
busy life to hear who isrunning for of-
fice of Branch 599 and needs your
vote?

At the October meeting, Judy Wil-
loughby, the National Business Agent
was there and she spoke about our
health plan and other issuesto do with
your future. So no matter what you
read, you can never learn enough —why
attending your union meeting isso im-
portant to you.

Enjoy your life every day as none of us
knows when Cancer will strike asit has
to alot of our brothers and sisters and
to our own family.

| recently had a contract to my house
and when he found out | was retired

by Ray Wallace
&

from the Brandon Post
Office, he told me that
postal management
has called him asking
if hewould mind get-
ting mail delivery on Monday,
Wednesday and Friday? Can you
believe this? Also he said he gets
the worse service from his letter
carrier and | said does he wear a
uniform (thinking maybe arural
carrier)? Hereplied, “yes, he
does’, he also |eaves notes that he
doesn’t have time, etc. | wonder
how he has the time to write nasty
notes, plus whatever happened to
being nice to the customers?

All postal employees need to put
forth agood image to the public as
if your job depended onit. You
know, it does.

Hey, Al Guice, ok enough milking
it at home, we miss seeing you at
the meetings, Pray you are doing
better.



Page 6
Around The Horn

T.L.C. Update

B rothers and sisters, as Chairman
of Tampa Letter Carriers, Inc.
(TLC), | wanted to update and inform
you on some positive news | call a
gift from above. When we hear
clauses such as, "aray of hope", or "a
light at the end of the tunnel”, or "a
shot inthearm", it usually signifies
something positive. | am here to no-
tify you that we have received an of -
fer to purchase the property (vacant
land) across the street from the Letter
Carriers Hall for one-hundred thou-
sand dollars ($100,000.00). Thisisa
huge break towards saving our Hall.

Let me explain. As many, or al of
you know by now, the financial trou-
blesfacing the TLC, the Board of Di-
rectors, and thereby, the membership,
iswell documented. With the econ-
omy continuing to struggle, | am opti-
mistically excited to see "alight at the
end of the tunnel”. The sagging hall
rentals have picked up dlightly, how-
ever not yet approaching past levels.
Bingo continues to face decreasing
bingo revenues, and while there are
signs of recovery on some bingo
nights, it may not ever reach the lev-
elsthat made us afinancially sound
institution for many, many years.
These things, coupled with an aging
building that needs immediate atten-
tion, are the ongoing problems facing
the board. These are the mgjor rea-
sons the board has considered many
tough options including the possible
sale of our Letter CarriersHall. To
this point, without hesitation, | can
tell you the Letter Carriers Hall is not,
nor has ever been listed for sale. A
commercia real estate broker was
contacted a while back to find out the
fair market value of the building, plus
property, and the rate of commission
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he charged for the transaction.
Nothing more ever occurred. Noth-
ing was ever signed to sell the hall,
contrary to several rumors,

A contract to sell the vacant land
across the street, which we also
own, was drawn up. There has
been afor sale sign posted on that
property for severa months, seek-
ing any potential investors, but up
until now nothing resulted from the
for sale signs except curiosity seek-
ers. When it was decided to list the
land across the street with areal
estate company this $100,000.00
offer was made. Two female attor-
neys, paying high rent in down-
town Tampa are interested in the
property and the possibility of con-
structing their own building on this
land. | say the possibility because
this sale is contingent on the prop-
erty being re-zoned (at the buyers
expense) commercia. Currently
the lots are zoned residential, and
preliminary indications are the
change to commercial zoning
should not be an issue. The re-
zoning will hopefully be a speedy
process, with $5,000.00 deposit to
hold the property until the re-
zoning is approved. The deposit is
refundable only if the re-zoning is
denied. The board discussed the
deposit being refundable and de-
cided the savings of selling without
areal estate commission isworth
the time that could possibility be
lost.

The sale of this vacant land would
provide the board with the funding
needed to proceed with repairs to
the hall. The purchase of amain air
conditioning unit that we desper-
ately need, budgeting for another
aging unit that will probably need
replacing in the near future along
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by Tony Diaz
Financial Secretary - Branch 599

with the new unit that
was just purchased
would enable usto
keep the temperature
inside the building
comfortable for the next decade.
Primarily we are talking about a
restoration, not a replacement, of
the roof, to insure alonger life.
The roofing surface must be prop-
erly prepared (pressure washed),
before any restoring application
may be applied. The cost of aroof
restoration may run as high as
thirty thousand dollars (only one
bid submitted, more pending).
Securing the roof would then al-
low the board to budget and plan
for further repairs we could do
with volunteers, you and me.
These repairs would include re-
placing rotten fascia and eves,
exterior painting, and alist of
genera repairs. The sale would
solidify the condition of the Letter
Carriers Hall and forgo any talks
of the sale of the building. Stay
tuned.

Quick Hits: Information you
should know

*) Elections are upcoming for
Branch, Local and National races.
There are many important races
with the control of Congressin
the balance. Get involved, know
which candidates support Letter
Carriers and support them.

*) It is not too late to become an
e-Activist and a COL CPE con-
tributor, be involved and make a
difference.

Look forward to talking to you
again in the next Around The
Horn.
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Unionism

Evidence and
the Burden of Proof

hen you file a grievance for

abrother or sister carrier
you want to do the best job you can
in representing them. Every griev-
ance has a number of thingsin
common with all other grievances
filed and we are going to address a
couple of these. Our topic today is
Evidence and the Burden of Proof,
two parts of every grievance that
should be familiar to the steward.

Let us start with evidence and its
definition. Evidence: An outward
sign; something that furnishes
proof; someone who bears witness
(Merriam-Webster Dictionary
online). Evidence is something
that you include in your grievance
file to prove or disprove a conten-
tion, to make the contention be-
come afact.

Now based on the definition of evi-
dence we can determine just what
we need to put in thefile as evi-
dence to prove our contentions
based on the type of caseitis. In
the case of an overtime violation
you might want to include clock
rings, overtime reports, overtime
tracking charts, overtime equity
review formsthat are signed by
both Union and Management offi-
cials, witness statements and inter-
views with people who have
knowledge of the violation and
events surrounding the violation.

Notice that al of the evidence |
have just listed istangible, it is not
word of mouth, not hearsay and
while management sometimes may
find away to impeach this evi-
denceit isdifficult to do so. There

are many other items of evidence
available one only need use the in-
formation in the grievance and
think about what you need to prove
your case. Inadiscipline case you
only need to review the discipline
to know what evidence you need to
impeach the discipline action un-
dertaken by management.

Let us know look at the Burden of
Proof. The Burden of Proof isa
fickle creature asit starts on one
side of the grievance issue and then
shifts asthe evidence is presented
in the case. In the contract griev-
ance cases the Burden of Proof is
on the Union to prove that aviola
tion has occurred and the steward
must demonstrate thisin the griev-
ance file with the presentation of
evidence. Once the steward has
proved his Burden the case can
usually be won.

The Burden of Proof in adiscipline
case lies with management and
they are required to prove their bur-
den the same way, by the presenta-
tion of evidence. Asasteward
your job isto attack the evidence
presented by management and to
find errors or falsehoods in their
evidence. One thing most stewards
have difficulty remembering is that
in adiscipline case they do not
have to prove that the grievant did-
n’'t do what they are accused of
only that management has failed to
prove that the grievant did do what
they are accused of doing. Thisis
done by impeaching management’s
evidence.

Management seems to labor under
the impression that if they say itis
so that it must be so and while this
would be convenient for themitis

by Brian Obst
Chief Seward - Branch 599

hardly the case. Man-
agement likesto usea
statement from the
supervisor without .
any evidence to back it up asevi-
dencein adiscipline case. Arbi-
trators have stated numerous
times that thisis hearsay evi-
dence and it cannot be relied
upon to prove a charge of disci-
pline, aslong as the Union has
argued and proven that thereis
no evidence in the file to backup
the statement.

Part of your arguments should
always include the tests for “ Just
Cause’ listed in the beginning of
Article 16 of the National Agree-
ment. A good steward will know
these by heart and ensure to in-
vestigate them fully to provide
the best representation for their
members.

Thisisonly an introduction to
Evidence and the Burden of
Proof, it is highly recommended
that you refer to your copy of the
JCAM for further information
and don't be afraid to contact
other stewards and Branch Offi-
cersfor assistance to help de-
velop the skills needed to be the
kind of representative you would
want defending you.

| leave you with this thought, as
aways... Knowledgeisthe

Key.
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A Point of Personal Privilege

Dollars | nstead
of Sense

he economic situation in the

United States has affected
every aspect and almost every level
of society. Unemployment is at the
highest since the depression of the
1930s. Downsizing of employees
seems to be the norm and the out-
sourcing of jobs has now become a
matter of choice rather than neces-
sity. Profits and salaries of corpo-
rate Americaare at al time highs.
What seems to be the goal of the
new Americanaisto have atwo-
class sect, the very rich and the very
poor. Thetotal elimination of the
middle class that has been sup-
ported by the Democratic Party
seems to be on the horizon. The
dream of life, liberty and the pursuit
of happiness will soon become an
American nightmare!

Y es, the economy has even bitten
the USPS. Mail volumeisat all
time lows and the clerk craft has
had many positions reverted or
eliminated. The letter carrier craft
has yet to have this happen. How-
ever, the letter carrier craft has had
numerous retirements and no new
full time individuals have been
hired to replace them. In the mean
time, the USPS continues to elimi-
nate craft employment through at-
trition(1) or retirement while the
number of upper management
(above station managers, floor su-
pervisors and 204Bs) are not being
decreased. These are the same indi-
viduals (upper management) that
continue to draw huge salaries and
bonuses. They follow the anti-
quated idea, eliminate 6 day mail
delivery. These are one in the same
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individual s that adhered to the pol-
icy that parcel post was a non profit
entity. These intellectual giants
have constantly caused the USPS
on average to have a $6 billion-
dollar deficit. In the mean time sev-
eral companies have profits exceed-
ing $65 billion dollars on one sole
business operation! Canyou say . . .
packages?

Our local, as well as, many other
locals are losing our full time work
force and thus the memberships are
decreasing. Of course Union reve-
nues are also on the decline. Most
of us should realize that thisis af-
fecting the everyday operation of
every branch throughout the coun-
try, especially Branch 599. To help
aleviate the financial difficulties
and hopefully to increase revenues
different avenues of cost cutting
need to be implemented. Unlike the
USPS, our national, regional and
local officers should set an example
by reducing their salaries. Thisis
why we elect them to lead by exam-
ple. | know the Union has never
advocated any form or any premise
of “give backs,” but these are un-
usual and different times finan-
cially. When the economy rights
itself then those salaries can and
should be re-evaluated. Those of
you that are in craft will more than
likely see or be present when the
negotiations at the National level
have hopefully concluded next year.
(2) | believe that the management
team will have their suitcases full of
figures of USPS declining moneys
and volume that they have caused.
They will use thisto attempt to
downsize more, cut pay and bene-
fits (but not theirs). The National
Officerswill also have their argu-
ments in favor of keeping what
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by Leslie Ray Garcia

craft has already

gained. =

Locally, members of J\-'
the TLC, Inc. arein

the process of seeking necessary
revenues by selling the property
across the street from the Union
Hall on the south side of Cypress.
The TLC Officers are even con-
sidering and exploring options of
possibly selling the property
around the Hall and even the
building itself. As of September
28, 2010, | am a newly appointed
TLC member, it is my under-
standing that should there be a
possible sale of the Union build-
ing and property that it sits on that
this must be approved by the
membership? (3) At thistime
TLC, Inc. has an offer for the
lots) across the street and hope-
fully this revenue will be used to
do any necessary repairs to main-
tain the beauty of the building.

Thursday, December 2, 2010 the
elections of our Branch Officers
will be held. You asaUnion
Member are entitled to receive an
‘absentee ballot’ upon your re-
quest according to the Article V
Section 12 of the Branch Bylaws.
For further information you may
call the Union Hall at (813) 875-
0599. Every vote isimportant,
especially yours and only you can
make a difference in the critical
direction and decisions our
Branch Officers must seek!

“ The man who fears no truths has
nothing to fear fromlies.”
Thomas Jefferson
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4 Florida AFL-CIO
@ ) Endorsed Candidates
\357.99// As of September 29, 2010

The following list is an account of endorsed candidates as approved by the delegates of the COPE
Endorsing Convention held May 23, 2010. Updated lists will be provided as the State Committee
on Political Education is asked to approve other recommendations.

United States Senate: Kendrick Meek

Governor: Alex Sink

Attorney General: Dan Gelber

Chief Financial Officer: Loranne Ausley

Florida Commissioner of Agriculture and Consumer Services: Scott Maddox

CD1
CDh2
CD3
CD 4
CD5
CDo6
CD 7
CD s
CD?9
CD 10
CD 11
CD 12
CD 13

SD 2
SD 4
SDe6
SD 8
SD 10
SD 12
SD 14
SD 16
SD 18
SD 20
SD 22
SD 24

U.S. House of Representatives

No endorsement CD 14 No recommendation

Boyd, Allen CD 15 No recommendation )
Brown, Corrine CD 16 Craft, Christopher Lee-Withdrew
No recommendation CD 17 Wilson, Frederica S.

Piccillo, James John CD 18 No endorsement

No recommendation CD 19 Deutch, Ted

Beaven, Heather Maurine CD 20 Wasserman Schultz, Debbie
Grayson, Alan CD 21 No recommendation

No recommendation CD 22 Klein, Ron

Justice, Charlie CD 23 Hastings, Alcee

Castor, Kathy CD 24 Kosmas, Suzanne

Edwards, Lori CD 25 Garcia, Joe

No recommendation

Florida State Senate

No recommendation SD 25 Skidmore. Kelly

No recommendation SD 26 No recommendation
Richardson, Curtis-Eliminated SD 27 Rader. Kevin
Gianoulis. Deborah SD 28 No recommendation
No recommendation SD 30 Sachs. Maria Lorts
No endorsement SD 32 Ring. Jeremy M.
McGriff, Perry SD 34 Rich, Nan H.
Latvala, Jack SD 35 Margolis, Gwen

No recommendation SD 36 Robaina, Julio-Eliminated
No recommendation SD 38 (Gerson, Les

No endorsement SD 40 No recommendation

No recommendation




HD 1
HD 2

HD 3
HD 4
HD 5
HD o6
HD 7
HD 8
HD 9
HD 10
HD 11
HD 12
HD 13
HD 14

HD 15
HD 16
HD 17
HD 18
HD 19

HD 20
HD 21
HD 22
HD 23
HD 24
HD 25
HD 26
HD 27
HD 28
HD 29
HD 30
HD 31
HD 32
HD 33
HD 34
HD 35
HD 36
HD 37
HD 38
HD 39

HD 40
HD 41
HD 42
HD 43
HD 44
HD 45
HD 46

HD 47

No recommendation
Karasek, David
Eliminated

No endorsement

No recommendation
No recommendation
No recommendation
Pleat, David B.

No recommendation
Vasilinda, Michelle
No recommendation
Boyd, Debbie

No recommendation
No recommendation
Jones, Mia L.
Unopposed
Fullwood, Reggie
No endorsement

No endorsement
Collins, Thomas C.
Weinstein, Mike B.
Unopposed

No recommendation
No recommendation
No recommendation
No recommendation
No recommendation
Wood, Frank Layne
Huth, Timothy
Taylor, Dwayne L.
No recommendation
No recommendation
Tidd. Amy C.
James, Jodi

No recommendation
No endorsement
Barnes, Steven
Mercado., Amy
Randolph. Scott

No endorsement
No endorsement

Thompson, Geraldine

Unopposed
Christian, Todd

No endorsement

No recommendation
No recommendation
Rowden, Diane B.
No Endorsement
Moore, Robert N.
Eliminated
Steinberg, Michael
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Florida House of Representatives

HD 48
HD 49
HD 50
HD 51
HD 52
HD 53
HD 54
HD 55
HD 56
HD 57
HD 58
HD 59
HD 60
HD 61
HD 62
HD 63
HD 64
HD 65
HD 66
HD 67
HD 68
HD 69
HD 70
HD 71
HD 72
HD 73
HD 74
HD 75
HD 76
HD 77
HD 78
HD 79

HD 80
HD 81
HD 82
HD 83
HD 84
HD 85
HD 86

HD 87
HD 88
HD 89
HD 90
HD 91

HD 92
HD 93

HD 94

McKone, Tom C.
Soto, Darren

No recommendation
Long, Janet

Heller, Bill
Kriseman, Rick
Russell, Mary L.
No endorsement
Chalela, David
Frank, Stacy

Cruz, Janet

No recommendation
Patterson, Russ
McCullough, Elena
No recommendation
No recommendation
No recommendation
No recommendation
No recommendation
No recommendation
No recommendation
Fitzgerald, Keith
Feehan, Nancy

No recommendation
No recommendation
No recommendation
No recommendation
No recommendation
No recommendation
No recommendation
Perman, Steve
Chalifoux Jr., Thomas
Eliminated

No recommendation
Fetterman, Adam
No recommendation
Marciano, Mark
Bernard, Mackenson
Abruzzo, Joseph
Berman, Lori
Unopposed
Holzhauer, Hava
Pafford, Mark S.
Clemens, Jeff
Slosberg, Irving
Stern, Barbra A. /
Maymon, David R.**
Eliminated™*
Clarke-Reed, Gwyndolen
Thurston Ir., Perry
Unopposed

Rogers, Hazelle P.

HD 95
HD 96
HD 97

HD 98
HD 99

HD 100
HD 101
HD 102
HD 103

HD 104

HD 105

HD 106

HD 107
HD 108

HD 109

HD 110
HD 111
HD 112
HD 113
HD 114
HD 115
HD 116

HD 117
HD 118
HD 119
HD 120
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Waldman, James W.
Porth, Ari Abraham
Kiar, Martin
Unopposed
Sands, Franklin
Schwartz, Elaine J.
Unopposed
Jenne, Evan
No recommendation
No endorsement
Braynon 11, Oscar J.
Unopposed
Tisdol, Matthew V.
Eliminated
Gibbons, Joseph A.
Unopposed
Steinberg, Richard L.
Unopposed
Garcia Jr., Luis R.
Brise. Ronald A.
Withdrew
Stafford, Cynthia
Unopposed
No endorsement
No endorsement
Ruiz, Sandra
No endorsement
Herrera, Millie
Soloman, Jeffrey
Manrique, Carlos
Eliminated
Lesperance, Lisa V.
Bullard, Dwight
Edwards, Katie A.
Saunders, Ron

*Early Endorsed candidate
that withdrew from race
*¥Stern through general
election, Maymon in

primary
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Proposed Constitutional Amendments

Amendment #1

Repeal of Public Campaign Finance Requirements — OPPOSED

Amendment #2 — Homestead Ad Valorem Tax Credit for Deployed Military Personnel —

SUPPORT

Amendment #4 — Referenda Required for Adoption and Amendment of Local Government

Comprehensive Land Use Plans

OPPOSED

Amendment #5 — Standards for Legislature to Follow in Legislative Redistricting - SUPPORT

Amendment #6 — Standards for Legislature to Follow in Congressional Redistricting -

SUPPORT

Amendment #8 — Significant Revision of the Class Size Amendment - OPPOSED

Non-Binding Referendum

- Federal Balanced Budget Amendment

OPPOSED

Retired But Not Tired

Branch Elections

irst and foremost, this writer

would like to wish each member
of Branch 599, awonderful and
healthy Holiday Season! In the months
of October and November nominations
for Branch Officerswill take place.
December 2nd you will be voting not
only for Branch Officers, but Shop
Stewards aswell. By no means should
elections be taken lightly. For the next
3 years those elected will be represent-
ing YOU and running the Union. Soon
candidates will be writing lettersto
members and going to stations to get
your support. Ask questions of these
Candidates who will be representing
you for the next 3 years. Ask them,
what is your position on how to make
our Branch solvent again. Areyouin
favor or against the present by-law
changes? Find out if issues are fact or
fiction, truth or lies. The mainthingis
to vote. Every vote counts. Everyone
isentitled to get aballot. Asaunion
member it is your duty to vote either
my mail-in, or a the Union Hall on
December 2nd.

Retirees, please get an absentee ballot
if you cannot make it to the hall to

vote. Your voteisimportant. To get
your absentee ballot, please call the
Branch at 813-875-0599 beginning
November 5 through November 18,
8:30a.m.-5:00p.m.

As reported in the October 2010,
Tampa Letter Carrier Newspaper, the
branch is experiencing some serious
financial problems. | guessthat tells
us we have to change the way we are
doing business. Change is never easy
and we have to make difficult deci-
sions. On September 14, 2010,
Harley-Davidson Company an-
nounced, after a vote by its Wisconsin-
based Labor Unions, to accept wage
and benefit concessions. The company
had threatened to move production of
state if the concessions had not been
approved. The membersweretold if
you want to keep your job, ratify the
contract or you won't have ajob.

Hope this will not set atrend for un-
ions throughout the country, especially
the NALC who will start negotiations
for anew contract in 2011.

I’m not sure how long it has been for
active carriersto receive COLA’s. For
CSA and Social Security recipients, it
has been over 2 years. Whoever de-

by John Gebo

Director of Retirees - Branch 599

cides that the cost of
living islower today
than 2 years ago,
should go shopping at
Publix.

On another note, I'm alot like How-
ard Cosall. Y ou remember Howard
Monday Night Football. Howard
would tell-it-like-it-is. Thisgot him
fired from ABC because he said
what he thought was right, in “his
“opinion. That's me. Two months
ago, | wrote an article in the News-
letter saying in my opinion there was
agroup of TLC Inc. Directorswho
wanted to dissolve TLC, Inc. and the
Branch would control everything.
Ask some of the board members if
thisisnot true. If thereisany mem-
ber who would like a clarification on
this matter, please contact me.

Hope to see you next month, No-
vember 1, 2010 9AM at the Coffee
Cup, 4407 N. Hubert in Drew Park.
So, as Roy Rogers and Dale Evans
song went, “Happy Trailsto you,
until we meet again.”

Fraternally,
John Gebo
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Proposed By-Law Changes

Article VI
Duties of Officers

Duties of the President

Section |

Add ():

The President will keep the Vice President current in the ongoing operations of the Branch, at least weekly. Immediately
after installation, the President will issue and keep updated, a set of keysto the Vice President for all of Branch 599’ s of -
fices, desks/furniture, outbuildings padlocks, and file cabinets/boxes/closets; also, all passwords for Branch business and
computers, and combinations to the president’ s office safe. The President will continually give the Vice President access to
everything the President has accessto. The Vice President needs full access/information in order to properly represent the
members and to cover the Branch in case of emergency.

Submitted by: Tony Diaz, Alan Peacock, Gilbert Cabanas

Article VI
Duties of Officers

Duties of the President

Section | (D)

Now reads:

The President of AR “Tony” Huerta, Branch 599, N.A.L.C. shall serve on afull-time basis and shall receive yearly salary of
$63,000.00 and all other benefits equal to letter carriers. The Branch shall pay his’her Civil Service Retirement and Health
Benefits. The Branch, as the employer, and the President, as the employee, shall each pay their respective portions of all
other requirements of applicable state and federal laws.

Proposed to read:

The President of AR “Tony” Huerta, Branch 599, N.A.L.C. shall serve on afull-time basis and shall receive yearly salary of
$63,000.00 and all other benefits equal to letter carriers. The Branch shall pay his/her Civil Service/ Federal Employees
Retirement and NALC Health Benefits. The Branch, asthe employer, and the President, as the employee, shall each pay
their respective portions of all other requirements of applicable state and federal laws. The salary will reset to $63,000.00
at every Branch presidential election.

Submitted by: Don Thomas, John Gebo, Tony Diaz

Article VI
Duties of Officers
Dutiesof Treasurer

Section 6

Now reads:

The Treasurer shall receive receipt for and disburse all monies of the Branch, and keep a regular account thereof. He/She
shall pay all warrants drawn on hinv/her by the Branch and signed by the President, and have all accounts receipted upon
payment of the same. He/She shall, whenever requested by the President, and at the end of his/her term, make a report
showing hisg’her receipts, disbursement and amount of money on hand, deliver his’her books, papers and money to hig’her
successor in office, when qualified; and to insure the faithful performance of his/her duties he/she shall be required to fur-
nish abond in such sum as the Branch may direct. The Treasurer shall receive two percent (2%) of the total dues collected
for the year for allowed expenses.
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Proposed to read:

The Treasurer shall receive receipt for and disburse all monies of the Branch, and keep a regular account thereof. He/She
shall pay all warrants drawn on him/her by the Branch and signed by the President, and have all accounts receipted upon
payment of the same. He/She shall, whenever requested by the President, and at the end of his/her term, make a report
showing hisg’her receipts, disbursement and amount of money on hand, deliver his’her books, papers and money to hig’her
successor in office, when qualified; and to insure the faithful performance of his/her duties he/she shall be required to fur-
nish abond in such sum as the Branch may direct. The Treasurer shall receive $450.00 (four hundred and fifty dollars) per
month for his/her service.

Submitted by: Don Thomas, Tony Diaz, Leslie Ray Garcia

Article VI
Duties of Officers

Dutiesof Financial Secretary

Section 5

Now reads:

The Financial Secretary shall keep arecord book showing the names of members, when admitted and place of residence,
collect dues and all other monies due to Branch, keep aregular account thereof, and at each meeting (or prior thereto when-
ever the prompt payment of the National Per Capita Tax or other necessity may require same) pay same to Treasurer, take
his/her receipts and retain them as vouchersin settlement. He/She shall personally, or through duly authorized deputies,
appointed when necessary to each station, and who shall whenever practicable be the station delegate or representative se-
lected or appointed to represent the station, solicit payment from all membersin arrears, and on the day of an election and
before aballot istaken, furnish the President with alist of members not entitled to vote. He/She shall semi-annually furnish
the National Secretary-Treasurer with alist of names of all members of the Branch in good standing, and shall notify the
National Secretary/Treasurer’s monthly of the election of new members, also those suspended, expelled, deceased or re-
signed. He/She shall keep an account of all properties, investments and funds of the Branch which at all times shall be open
for inspection, and at the end of his/her term make areport, and deliver to his’her successor in office, when qualified, al the
books, papers and property in his/her possession belonging to the Branch. To insure the faithful performance of their duties,
the Financia Secretary and his’her deputies shall be bonded in such amount and in such manner as the Branch may direct.
The Financial Secretary shall receive two percent (2%) of the total dues collected for the year for allowed expenses.

Proposed to read:

The Financia Secretary shall keep arecord book showing the names of members, when admitted and place of residence,
collect dues and all other monies due to Branch, keep aregular account thereof, and at each meeting (or prior thereto when-
ever the prompt payment of the National Per Capita Tax or other necessity may require same) pay sameto Treasurer, take
his/her receipts and retain them as vouchersin settlement. He/She shall personally, or through duly authorized deputies,
appointed when necessary to each station, and who shall whenever practicable be the station delegate or representative se-
lected or appointed to represent the station, solicit payment from all membersin arrears, and on the day of an election and
before aballot istaken, furnish the President with alist of members not entitled to vote. He/She shall semi-annually furnish
the National Secretary-Treasurer with alist of names of all members of the Branch in good standing, and shall notify the
National Secretary/Treasurer’s monthly of the election of new members, also those suspended, expelled, deceased or re-
signed. He/She shall keep an account of all properties, investments and funds of the Branch which at all times shall be open
for ingpection, and at the end of his/her term make areport, and deliver to his’her successor in office, when qualified, al the
books, papers and property in his/her possession belonging to the Branch. To insure the faithful performance of their duties,
the Financia Secretary and his/her deputies shall be bonded in such amount and in such manner as the Branch may direct.
The Financial Secretary shall receive $450.00 (four hundred fifty dollars) per month for higher service.

Submitted by: Leslie Ray Garcia, Tony Diaz, Alan Peacock

Article XI
Funds
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Section 3 (A)

Now reads:

The President and/or his/her designee will attend all necessary Union functions approved by the mgjority of the Executive
Board. If approved expenseswill be paid by the Branch

Proposed to read:

The President and/or his/her designee will attend all necessary Union functions approved by two-thirds (2/3) of the general
member ship voting at a regular Branch 599 meeting. If approved, necessary expenses will be reimbursed by the Branch;
recei pts must accompany reimbur sement requests.

Submitted by: Leslie Ray Garcia, Gilbert Cabanas, Don Thomas

Article VII
Fees, Dues, Fines and Assessments

Section | (E)

Now Reads:

The present Job Action Fund Account will be capped at $350,000.00 (three hundred & fifty thousand dollars) in case of a
work stoppage. Such funds shall be under the control of the Trustees and shall be used for no other purpose. These funds
shall be set aside in an appropriate savings institution earning a guaranteed interest rate. The interest on these funds shall be
deposited in a Convention Fund, to be used exclusively for National Conventions, State Conventions, State Training Semi-
nars and National and State Rap Sessions.

Proposed to read:

The present Job Action Fund Account will be capped at $350,000.00 (three hundred & fifty thousand dollars) in case of a
work stoppage. Such funds shall be under the control of Branch 599 members and monitored by the Trustees; the fund shall
be used for no other purpose. These funds shall be set aside in an appropriate savings institution earning a guaranteed inter-
est rate. The interest on these funds shall be deposited in an Officers/Stewards Fund, to be used exclusively for officers' and
shop stewards’ dues rebates and training as voted on by the membership. A complete report on these accounts will be given
at each branch meeting by Trustees Chairperson.

Submitted by: Gilbert Cabanas, Alan Peacock, Joe Oliva

Article Xl
Funds

Section |
Now reads:
All funds of the Branch shall be deposited in such bank or savings ingtitution as the Branch may determine.

Proposed to read:
All funds of the Branch shall be deposited in such bank or savings institution as the Branch membership may determine by
majority vote at a regular Branch 599 meeting.

Submitted by: Don Thomas, Gilbert Cabanas, Joe Oliva

Standing Rules

3.

Now reads:

Theinstalation of Officers/Stewards and Retirees’ Banguet shall be held on the third Saturday in January every three (3)
years following the December elections. Awards are to be presented at the Installation Dinner on a continuous basisto al
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branch officers and representatives who have served faithfully for the three (3) year term.

On the years without officer elections:
a. Shop Stewards will beinstalled at the January union meeting following the
December elections. Awards are to be presented to all shop stewards who have
served faithfully for the year.
b. Retirees’ Banquet will be organized and run by the Director of Retirees on a date
set by the Director of Retirees.

Proposed to read:

Theinstallation of Officers/Stewards will be held every three (3) years at the conclusion of the Branch’'s January meeting
following the December elections. Awards are to be presented at this meeting on a continuous basis to all branch officers
and representatives

who have faithfully served their term.

On the years without officer elections:
a. Shop stewards will beinstalled at the January union meeting following the
December elections.
b. [delete]

Submitted by: Leslie Ray Garcia, Don Thomas, Gilbert Cabanas

ArticleV, Section 3
Currently reads:
Notifications

In the election year, notification of elections shall be published in the July and August issues of the Tampa Letter Carrier or
Postal Record, stating the offices for which the election will be conducted and the time, place and manner for nomination
and election.

Every effort must be made in atimely manner to ensure that each member is notified of the pending election, which could
also include mailing letters to member and posting the information in stations on the union bulletin boards.

Proposed to read:

Notifications

In the election year, notification of elections shall be published in the September and October issues of the Tampa Letter
Carrier or Postal Record, stating the offices for which the election will be conducted and the time, place and manner for
nomination and election.

Every effort must be made in atimely manner to ensure that each member is notified of the pending election, which could
also include mailing letters to members and posting the information in stations on the union bulletin boards.

Submitted by: Terry Franklin, Mike Anderson, Julius Howard
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Health Benefit Update

Flu Season | s Near

he flu season will be start-

Ing soon so now isthe
time to get a current flu shot.
Since the virus that causes the
flu is constantly evolving last
year’s flu shot will not be effec-
tive against this year’ s flu vari-
ety. Therefore you will need a
current version of the flu vac-
cine to ensure adeguate protec-
tion.

That’ s the bad news. The good
newsis that the NALC Health
Benefit Plan covers the cost of
the flu shot and also the pneu-
moniavaccine. Specifically,
the Plan covers the following:
Seasonal Flu Vaccine (with
HAN1 strain incorporated), In-
tranasal Seasonal Flu Vaccine
(Flu Mist), Injectable Seasonal
Flu High Dose (Flu Zone High
Dose) Vaccine, Adult Pneumo-
coccal Vaccine, Pediatric (7-
Vaent) Pneumococcal Vaccine,
and Pediatric (13-Valent) Pneu-
mococcal Vaccine.

Y ou don’'t need to go to your
doctor to receive these vaccina
tions. Many pharmacies, in-
cluding CVS, Publix, and Tar-
get, just to name afew, have
mini-clinics on premises to han-
dle routine medical serviceslike
vaccinations.

Y ou can contact Caremark Cus-
tomer Service at 1-800-933-
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6252 or go online at

http://bit.ly/adHMU7

for acomplete list of participat-
ing pharmacies near you. After
you show the pharmacist your
NALC Health Benefit member-
ship card he or she will go online
to confirm you are an active plan
member. At that time the phar-
macist will verify that you are
eligible for both the vaccine and
the administration of the vaccine
at 100% coverage. If you are
covered under Medicare Part B
then you just need go to your
health care professional for these
vaccines.

Beginning January 1, 2011, many
member’ s families will begin en-
joying thefirst of the expanded
health benefits mandated by the
passage of the Affordable Care
Act, Public Law 111-148, signed
into law by President Obama.
Thislaw will allow member’s
children to remain covered under
the Self and Family Benefit until
age 26. Formerly, coverage
ended at 22 years of age.

Some previous restrictions have
also been lifted. Coverageis spe-
cificaly extended to married
children, stepchildren, foster chil-
dren, children eligible for or en-
rolled in Employer-Provided

November 2010

by Detlev Aeppel
Health Benefits Representative - Branch 599

s K

Health Insurance at '&‘
their work, and

children incapable of self sup-
port. Children are not required
to be students or to live at
home.

If you are not currently enrolled
in the NALC Health Benefit
Plan now is your opportunity to
remedy that shortcoming. Open
season runs from November 8,
2010 through December 14,
2010. Compare benefits and
cost. If you haven't checked
recently you will be surprised
by what the NALC Health
Benefit Plan has to offer.

In solidarity....


http://bit.ly/a4HMU7
http://bit.ly/a4HMU7
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Are We Having Fun Yet?
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by Mike Anderson

Treasurer - Branch 599
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Amazing Things
Are Happening

I t is quite amazing the things
that happen come Officer
Election time in Branch 599.

We get bombarded with bylaw

like that of the upper crust who

are out to bust the union and take

usinto aThird World America
where we have only two classes.
The rich and the poor. Totally

light will flash on
the case where the
letter is supposed to go and
the carrier can placeit in the
case.

eliminating the middle class
workers.

changes We have some by-law
changes submitted by some Re-
tired carriers who have little or
nothing to do with the everyday
turmoil that the active carriers are
dealing with today. | hope that
these people do not expect to deal
with your contract when it comes

What doesthistell you?Itis
guite apparent the Post Office
wantsto go to afull part-time
work force and have all the
flexibility it wants. It would
eliminate the need for afull-
time work force and there-

History has shown that during
the recessions and the depres-
sions, it is the middle class work-
erswho can pull us back. Why
because the middle class does the

up next year. | can see them put-
ting a proposal to eliminate your
salary asitistoday. Then they
can negotiate a new contract for
you.

Y our salary will begin at $20.00
per hour. You will get 2 raises
per year for three years and you

will be making $50.00 per hour at

the end of the contract. Then
when the new contract comes up
you will all drop back to $20.00
per hour and then you can start
over again. Y et your new con-
tract will not take you to the top.
Maybe $30.00 and then three
years later drop back to $15.00.
These by-law changes are not
what the union is about.

| can’t for the life of me, figure
out what these so called union

brothers were drinking when they

submitted them. Thisis not what
union membersdo. Itismore

work and the middle class pays
the taxes.

On a softer note, the USPS is
having a difficult time finan-
cially. They cannot get the Flat
Sorters on line fast enough and
they need to eliminate employ-
ees. So how do they propose to
do this? They are implementing
this year in severa office around
the country, the new Smart Case.

Using the word smart might not
be the word we world use. But
the Post Office figures they can
put in new cases with a head
phone and microphone. A part
time carrier can walk up to route
he has never carried. He will
pick up the head set putitin
place and pick up acomfortable
amount of mail in hisleft hand.
He will then take the top letter in
his right hand and read the ad-
dress into the microphone and a

fore, eliminate all full time
carriers. Makes alot of
sense.

But then again dropping
Saturday delivery and putting
25,000 out of work makes the
same sense.

Thereisonly one by-law sub-
mitted properly and that by-
law change isto correct the
dates of notification for the
elections. When submitting a
by-law change, you sign it
and print your name. The
reason for thisisto be able to
see who signed the by-law
and to make sure they are
members in good standing
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Another Point of View

Sate of the Union

f you read President Good' s ar-

ticle last month you know our
union isin financial trouble, as
what we are spending has not de-
creased as our membership has
gone down. This decline in mem-
bership is not caused by any officer
or member; it isaresult of larger
routes and retirement. Circum-
stances the Union cannot control.
What the Branch can and must do is
Cut our expenses or increase our
dues. Neither is a choice we want to
make, however, it isthe only logi-
cal way to go. Duringthe TLC
meeting, September 28, our Presi-
dent stated that the Branch is
$6,000-$8,000 short of what we
need for officers’ and stewards’ un-
ion dues rebates and the installa-
tion/retirees dinner. We have to pay
the dues rebates, but we could can-
cel the installation/retirees diner,
which would save us $6,000-
$8,000. The hard redlity is, we have
to make some tough decisions and
we need to do this as soon as possi-
ble. We could install the newly
elected officers and stewards at the
January 2011 Branch meeting. As
members you can no longer sit back
and hope for the best...we all need
to become more active.

In years past, TLC (Tampa Letter
Carriers, Inc.) paid most of our
Branch expenses; times where
good, but thisis no longer true.
TLC is starting to improve, but we
will never (in my opinion) return to
those golden days. We donated
money to different charities and had
plenty left to help the Branch. We,
the members, of Branch 599 reaped
the benefits of Bingo and hall rent-
als. We sent members to conven-
tions, training, Committee of Presi-
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dents meetings, and delegations to
Washington to lobby our represen-
tatives. All of this, because of
TLC' s ahility to bring in money.
The problem as | seeit, isthat we
got very comfortable with being
ableto do all thiswithout raising
union dues and nothing was set
aside for lean times. No one pre-
dicted what the economy would do,
so now the Branch has to pick up
what TLC was paying for us or we
can cut our operating expenses. All
of us need to vote on how we are
going to spend money in the future.
TLC has carried the Branch for as
long as | have been a member, but
TLC hasto rebuild itself before it
will be able to help the Branch

again.

You, the active Letter Carriers, need
to step up and let our officers know
what you want and expect from our
union. Doing nothing is not an op-
tion. Getting involved is the solu-
tion. We come from many different
backgrounds and have many ideas
on how to fix our union. Make no
mistake, it is our union and we need
torunit as abusiness; nothing is
persondl...it’s business. Where do
you see our Branchin 10 or 20
years?

We have some bylaw changesto be
voted on at the November 4 Branch
meeting that will go along way to-
ward getting us on track to operate
within our financial means. Y ou
have candidates who will be seek-
ing election in December, who be-
lieve these changes are in the best
interest of all members of Branch
599. The Branch can run on our cur-
rent dues income by making cuts, or
we can continue business as usual
and raise dues. Whichever direction,
you the members, vote on is the di-
rection the Branch will take. Y ou,
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the members, arein
control of the
Branch’s future, but
to bein control, one
has to show up and
vote! The choiceis
yours—vote or live with what oth-
ersvotefor. It isyour money and
your Branch. The Branch only ex-
ists to represent you, the members
of Branch 599, and for no other
purpose.

What is an evening worth to you?
Branch 599 meets on the first
Thursday of each month at 7:30
PM. Is attending one meeting a
month asking too much of you?
The only person that can answer
that is you! We have this great
Branch because of sacrifices made
by the membership in the 1950s &
60s and maintained by the mem-
bership ever since. Many have
made great sacrifices for the mem-
bership over the years. What are
you willing to do for our union
today and in the future? Y ou, the
active carriers, are being paid a
good wage because of the un-
ion...not because management
thinks you deserve it. The past be-
longs to the retirees and the future
belongs to the active carriers.

Come out and vote for or against
the bylaw changes at the Novem-
ber 4, Branch meeting! Also come
out and vote for your Union lead-
ers at the December 2, Branch
meeting, or request an absentee
ballot for the December election.
A vote not cast is awasted vote!

Y ou and your vote are important
to our future! The union needs you
and you need the union. What are
you willing to do to preserve your
future? One night a month is not
asking alot! Will you show up?
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Federal Tax Credits Set to Expire by End of Year

utting off that home improve-

ment project? Waiting too
long could be detrimental to your
wallet.

On Dec. 31, the federal tax credit
worth up to $1,500 for energy-
efficient home improvements will
expire, leaving procrastinating
homeowners out in the cold - or at
least chilly from their old, drafty
windows.

In addition to tax credit savings,
many window sellers are offering
savings on qualifying windows dur-
ing October, which happens to be
National Energy Awareness month.

"The timing couldn't be better for
value shoppers to make the invest-
ment into new energy efficient win-
dows for their homes," says Erin
Johnson, window expert for
Edgetech 1.G. "Specia offers and
tax credits will add up through De-
cember, but the long-term savings
on energy billswill be long-lasting
if consumers do their homework to
find the right windows to meet all
of their needs.”

Shopping for replacement windows
Thefirst rule of thumb when shop-
ping for new sustainable windows
isto understand what the labels
mean, and to read them carefully.
Windows that bear the ENERGY
STAR label are proven to reduce
heating and cooling costs, and are
National Fenestration Ratings
Council (NFRC) approved for U-
factor (the rate of heat loss through
the window) and solar heat gain
(how well the window blocks heat
from the sun).

To meet the federal tax credit re-
guirements, windows must achieve
a.30 U-factor and .30 solar heat

gain coefficient, and this informa-
tion should be clearly marked on the
windows. But to ensure the long-
term performance of replacements,
there are anumber of other factors
that should be considered, including
condensation resistance.

"The existence of condensation on
windowsisasign that awindow is
inefficient,” Johnson says. "This can
even occur in newer, poorly con-
structed windows and will lead to
other problems, including mold and
damage to curtains, walls, carpet
and the window itself. Most impor-
tantly, moisture can lead to sedl fail-
ure and the need to replace the en-
tire window system."

Some NFRC |abels include conden-
sation resistance (CR), which isre-
ported on a scale from one to 100,
and measures the ability of a prod-
uct to resist formation of condensa-
tion on the interior surface of the
product. The higher the CR rating,
the better that product is at resisting
condensation formation. While this
rating cannot predict condensation,
it can provide a credible method of
comparing the potential of various
products for condensation forma-
tion. Thisrating isnot required to
be posted on new windows - so be
sure to do your homework if it isn't
there.

The primary component to watch
for to prevent condensation is the
spacer - the window component that
separates and seals the two panes of
glass. According to the NFRC, an
important step toward reducing the
potential for condensation is the use
of awarm edge spacer system that
reduces the conductivity through the
edge of the window.

"Non-metal, dual-sealed warm
edge spacer systems, such as Su-
per Spacer, are less conductive
than metal spacers, which leadsto
less condensation in insulating
glass windows," Johnson says.
"Because of its all-foam, no-metal
design, Super Spacer offersthe
highest condensation resistance in
the industry."

According to Johnson, all-foam
spacers have other benefits that
will ensure the long-term energy
performance of replacement win-
dows. "Rigid, metal spacers do not
bend, so over time stress from
wind, snow and barometric pres-
sure changes can cause the seal to
crack. A flexible spacer will ex-
pand and contract with weather
changes, keeping the seal intact
and the window performing
longer,” she says.

A survey conducted by the Alli-
ance to Save Energy found that 64
percent of homesin the U.S. have
single-pane windows, which con-
tribute up to 35 percent of energy
wasted in buildings. In cold cli-
mates, energy-efficient, dua-pane
windows with low-e coatings can
reduce heating bills by as much as
34 percent. In warm climates, they
can cut cooling costs by 38 per-
cent.

For more energy-efficient window
buying tips and tax credit informa-
tion, visit

http://www.sustainaview.com.

Courtesy of ARA Content
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Lower Rate =

BI1G SAVINGS!

Are you looking for a new vehicle or want to ditch your current high rate auto loan? Now is the perfect time.

Tampa Postal FCU just lowered rates

for new vehicles to as low as 4.25% APR!* It's all part of our

promise to you, our members, to provide the best rates possible - especially in the recovering economy.

As we move into the Fall, dealerships
with great dealership incentives for Bl

kick off great promotions. Combine these new lower rates
G SAVINGS.

If you want to escape your current high-interest auto loan at another lender, refinance your loan

with the Credit Union. Best of all, you

Vo e bk e el K2R

can apply 24/7 at www.tpcu.org!

» g
800.782.4899 gl
WWW.TPCU.ORG TAMPA POSTAL
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