President’s Report

Committee of
Presidents Report

I recently attended the Committee
of Presidents’ meeting in New
Haven, Connecticut. The meeting is
held twice ayear at different loca-
tions throughout the country. There
isaways agreat deal of information

that comes out of these meetings,
either directly from our National
President, from agenda items that
are discussed on the floor between
the branch presidents in attendance
or from the conversations that take
place after the meetings are over in
one of the hospitality rooms. The
very fact that there are presidents
from all across the nation available
to speak with, aswell as those from
Puerto Rico and occasionaly the
U.S. Virgin Islands, makes these
meetings a valuable way to find out
how other branches handle situa-
tions that we al deal with.

The meeting opened with an update
from our National President Bill

Y oung. On Sunday morning Presi-
dent Y oung started out by informing
us that the Economic Policy Institute
(EPI), aWashington, DC think tank,
released information regarding what
they considered a*“good job” in the
United States today. It must be com-
prised of three essential items. First,
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prised of three essential items. First,
the salary must be at least $35,000
per year. Secondly, it must include
some type of health benefit plan (at
least partially paid by the employer).
And lastly, there must be some kind
of employer sponsored retirement
plan (not necessarily contributed to
by the employer). Thisis what they
considered a*“ good job” in America
today. They stated that only 23% of
the jobs in our country meet these
standards! Compare these figures
with thejob of aletter carrier and
you will see what our union has done
for us. A top-level carrier’s base pay
is over $50,000 per year, the USPS
pays well over 75% of our health
benefit plan and matches 5% towards
our retirement.

President Y oung then gave an update
on the Contract Delivery Service
routes. The USPS had originaly
identified approximately 3,000 city
only delivery units in the country.
After much investigation and discus-
sion around nine hundred additional
units have been added to that list and
afinalized total has been agreed
upon. Those units are currently being
adjusted and the contract deliveries
are being changed to city delivery.
(The units represented by Branch 599
have been correctly identified and
verified with our National Executive
Vice-President Fred Rolando. | will
be speaking with Fred in the near fu-
ture regarding the time frame for
these deliveries to be changed to
“city delivery routes’.)

Thetopic of Transitional Employees
was addressed next. The question of

by Jim Good
President - Branch 599
moving TE's from ) i X

oneinstallation to an-
other was raised and
President Y oung
stated that there are
still many TE ques-
tions unanswered and
currently being dis-
cussed. In our branch, because we
only have three offices other than
Tampa, this has not been amgor is-
sue. PTF s are not normally permit-
ted to move between installations and
TE s should be treated in the same
manner. President Y oung then spoke
on the lawsuit filed against the Office
of Inspector General concerning the
medical privacy issues. He stated that
no one has ever successfully sued the
OIG office, but our attorneys feel we
have a strong case and we will follow
through with the case.

President Y oung then asked that all
Letter Carriers send aletter to their
representatives and senators asking
them to support the Employee Free
Choice Act (HR 800, S1041). These
bills would do a number of things to
protect employees trying to form un-
ions. They would provide mediation
and arbitration for first contract dis-
putes. To find more information just
google “Employee Free Choice Act”
and you will see al the benefits fu-
ture union activists would receive
from the passage of this legidlation.

Asyou can see, the COP meetings
arevery informative. These are just a
few of the many issues that were dis-
cussed at this meeting. Come to our
branch meeting on May 1% and I'll
fill you in on the rest.
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Branch 599 Shop Stewards

PRESIDENT Jim Good (813) 417-8877 Brandon 33510 Terry Franklin (813) 657-9690
EXECUTIVE VICE-PRESIDENT Dook Ramotar (813), 404-4380 cell Brandon 33511 Phil Chirico (813) 657-3180
Carrollwood 33618 Dook Ramotar (813) 404-4380
VICE-PRESIDENT Gilbert Cabanas (813) 855-0516, cell 597-7396 . .
Commerce 33602 Rickey Robinson (727) 409-1911
RECORDING SECRETARY Mike Brink (813) 661-1106 Forest Hills 33612  Warren Sumlin (813) 486-7612
FINANCIAL SECRETARY Tony Diaz (813) 598-9635 Forest Hills Annex 33613 Alan Robinson (813) 843-9762
TREASURER Michael Anderson (813) 681-5688 Hilldale 33614 A. Sam Santilli (813) 215-7595
Hilldale Annex 33634 Bill Mandikas (813) 263-8636
TRUSTEE (Chairman) Henry Dupree (813) 621-6471
Hyde Park 33606 Tom Cobert (813) 694-0711
TRUSTEE Jose Oliva (813) 873-2747 Interbay 33611 Sammy Graham (813) 832-6644
TRUSTEE Terry Franklin (813) 657-9690 Interbay 33629 Jim Tobin (813) 716-3696
MacDill 33608 Sammy Graham (813) 832-6644
SERGEANT-AT-ARMS J.C. Howard (813) 621-1976
Palm River 33619 J.C. Howard (813) 621-1976
MBA / NSBA Albert Guice (813) 621-7931 . . .
Plant City 33565 Jim Davis (813) 961-6865
HEALTH BENEFITS Lance Jones (813) 220-1292 Port Tampa 33616 Sammy Graham (813) 832-6644
DIRECTOR OF RETIREES John Gebo (813) 985-5474, cell 503-1256 Produce 33610 Eric Fleming (813) 310-8274
) . Ruskin / Sun City Center 33570 Jack Hencoski (813) 685-9034
LABOR - MANAGEMENT Eric Fleming (813) 310-8274
Seminole Heights 33603 Tony Diaz (813) 598-9635
LABOR - MANAGEMENT A. Sam Santilli (813) 215-7595 Sulphur Springs 33604 Matt Kokich (813) 431-3686
Tampa Carrier Annex 33607 Dook Ramotar (813) 404-4380
Tampa Carrier Annex 33609 Dennis Lorenzo (813) 966-3989
Presidents Emeritus Temple Terrace 33617 John Duffield (813) 899-2405
Michael Anderson  Orbe Andux Town & Country 33615 Brian Obst (727) 458-0679
James Butler ‘Don Thomas Town & Country 33635 Brain Obst (727) 458-0679
Garland Tickle
Ybor City 33605 Detlev Aeppel (813) 505-7914

RETIREES BREAKFAST

A.R. “Tony” Huerta NALC Branch 599 (In Tampa)
3003 W. Cypress St. First Monday of Every Month
9:00 AM at

Tampa, Florida 33609-1617
Tel: (813) 875-0599 Fax: (813) 870-0599
email: nalc599@verizon.net
website: http://www.nalc599.com

The Coffee Cup
4407 N. Hubert
in Drew Park

RETIREES BREAKFAST
(In Brandon)
Second Tuesday of Every Month
8:00 AM at
Buddy Freddy’s
134 Gornto Lake Rd S.
in Brandon

The National Association of Letter Carriers Branch 599, 3003 W.
Cypress Street, Tampa, FI 33609-1617, publishes the Tampa
Letter Carrier monthly.

The opinions expressed in this publication are those of the writ-
ers, and do not necessarily reflect the opinions of Branch 599.

All articles are subject to editing and revision at the discretion of
the publisher & editor.

All articles must be submitted no later than the fifth of the month.
Submit articles as .txt, .rtf, .doc or .wpd documents attached to
email sent to

Read the Tampa Letter Carrier online at

http://www.nalc599.com/newsletter.htm

newsletter@nalc599.com
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Running With You

Training Seminar

sat in the training seminar for

Stewards conducted by the FSA of
Letter Carriersin Maitland, Fl- my
first as Executive Vice President of
Branch 599. My mind wandered to
my first training seminar as a Steward,
which wasin Key West, Florida. | still
remember to this day two guys who
started out with me, probably not at
the same time as Stewards but who
were training together- John DeRosa
who works in Produce and Steward
Sam Santilli of Hillsdale. They were
good days and we took our training
serioudly.

Anyway, as | reflected back to the
present, | looked around and saw
some guys who were there for their
first time as Stewards and wondered
whether they would be the new |ead-
ers of the future of Branch 599.

The training was informing as usual.
They passed out alist of Branches
who participated in last year’ s Muscu-
lar Dystrophy Association Fundrais-
ing for the year 2007. A total of 18
branches were listed and Branch 599
came in second out of those branches.
We lost by about $90.00 from 1%
place.

A big Thank you to al the carriers
who participated in helping Jerry
Kids, aso thanks to Eric Fleming who
organized the drive. An award was
presented, which was accepted by
President Good. Better luck this year

guys.

Therewas an article in the St. Pete
Times on Sunday Mach 9, 2008. Run-
ning with you would like to share ex-
cerptsfromiit:
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“ Postal Service pinched by the
economy, E-mail consumers are
switching to paying their bills
online- first class mail are drying
up.

Now a new trend in Consumers
Activism do not mail lists ending
in 18 states- threatensto reduce
deliveries of catalogs and other
junk mail that makes up the largest
volume of postal deliveries.

Because of these factors, postal
officials are expecting operating
deficit of $1 billion this year.

Postmaster General John Potter
told a senate subcommittee we can-
not afford literally or figuratively
to begin the year more than $1 bil -
lion in the red- we would never be
ableto dig out of that hole.”

The article went on to say asre-
cently as 2004 the postal service
has a$3.1 billion surplus. If my
math is correct, at the end of 4
years we lost $4.1 hillion.
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Executive Vice-President - Branch 599

To prevent thisfrom
happening again,
heads will have to
roll- we have to
round up the usual
suspects who caused
thisto happen- The
letter carriers whose motto is neither
rain nor sleet no snow etc. neither
one billion dollars will not stop
them from their duty.

Of course, we have to do longer
routes- and extrawork within the 8
hour day. The lowly carrier can’'t
pass it on, not to the customers, we
need them- what about the dogs we
come in contact with, that’s animal
cruelty. Therefore, we have the task
of making sure we do not make that
shortfall of 1 billion dollarsthis
year.

Of course, our bosses also won't let
this happen. They will have a plan.

"Not everything that can be counted
counts, and not everything that
counts can be counted.”

Albert Einstein

Arslan Uniform Drawing

The name drawn at the April Branch meeting for the $90.00 Arslan Uni-

form prize was Tony Pupello.

Because Tony was not in attendance the prize will go up to $100.00 for

the May meeting.

Just come to the meeting, hear what is going on in your union and win

$100.00 if your name is drawn!

Branch Meeting
Thursday, May 1 - 7:30 PM
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ARSLAN UNIFORMS

Bill & Shirley Moran

Retired Letter Carrier Branch 1477 St. Petersburg

Honorary Member Branch 599 Tampa

NEED UNIFORMS IN A HURRY?
SHOP BY PHONE FROM HOME

320 PATLIN CIRCLE EAST  PHONE: 727-584-4307
LARGO, FL 33770-3063  CELL: 727-543-0705 FAX: 727-585-9367

bilmor @tampabay.rr.com

TAMPA LETTER CARRIERS PRESENT

ING()

Come join the fFun
EVERY WEDNESDAY AND FRIDAY

DOORS OPEN AT 5:30
GAMES START AT 6:30

AT THE TAMPA LETTER CARRIERS HALL
3003 W. CYPRESS St.

Tampa, FI1. 33609 813-877-4785
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Things You Should Know
Representation for All
U nion dues were created for the sole
purpose of representation for all
members, not just the established mem-
bers. Thislast contract the Union was fi-
nally able to negotiate Union Rights for all
our members. Thisisthe last part of our
member structure that solidifies our great
Union. The ability to represent our newest
member is what our Union was striving to
achieve. Our TE employees can now join
our Union on their very first day of em-
ployment and receive their representation.
In the last 2 years within our EEO process,
we have represented 4 PTF employees and
now a TE employee. That means that our
Union has finally gone full cyclein repre-
senting all Letter Carriers. All 5 employees
were threatened with dismissal and disci-
pline charges. One of our PTF employees
was dismissed in their 85" day, fortunately
this charge was overturned and the em-
ployee was given a new 90 probationary
period. Another one of our PTF employees

was reassigned to a different station be-
cause of all the ongoing disciplinary prob-
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lems created for them in that building. Still
another PTF employee was transferred into
another craft because of their personal prob-
lemsto fulfill their carrier duty assignments.
Thelast PTF employee had dismissal charges
because of their inability to control their an-
ger issues. This same employee did the un-
speakable and displayed their anger at our
EEO hearing, which of course didn’t help win
our case. Now for the last part of our story,
our TE employee was dismissed in their 60
day evaluation period. This TE employee was
dismissed, not because of their work ethics or
their inability to perform the job, but because
of their attitude. It appears that when al else
fails within a managers desire to fire you,
they can use your attitude. Maybe manage-
ment feels that they can dismiss any em-
ployee within their 90 day probation period
with little evidence or resistance from the
Union. Upon questioning during our hearing
with the managers, this TE employee didn’t
display this attitude among the carriersin the
station or field from any complaints from the
customers during this period. How come this
attitude was displayed during an office
evaluation with the 2 supervisors? Of course
this TE employee was alone during that
evaluation without his Shop Steward. Can

Page 5

by Gilbert Cabanas
Vice-President - Branch 599

you imaginea TE or any
employee displaying a
vocal attitude during their
60 or 90 day evaluation
discussion? Luckily after
much discussion, we were
ableto transfer thisTE
employee with a help of
the labor department to another city loca-
tion within that area. So in the end we
were able to help overturn the unjustly
treatment with 4 of our members. | now
feel that that old adage that your are only
as strong as your weakest link or newest
member is true now within our Union. So
please don't be afraid to voice or filea
complaint with your Shop Steward or EEO
representative whenever you feel you have
been treated unjustly or some sort of disci-
pline was displayed against you unfairly.
Remember that you're not alone in the
Union process, you have people who can
and will help you solve your problems
even if you are only a TE employee.

Retired But Not Tired

Joy and Sorrow

ear Brothers and Sisters of Branch
599,

A past month of joy, sorrow, and happi-
ness. Whilel was on vacation, | came
home to find a message on my recorder
from Retiree John Danielson. John had
left his phone number and | returned his
call. Hewent on to say how he enjoys
our newdetter and reading my article.
He now livesin Blue Hill, Maine. The
day | spoke to him, they had snow flur-

ries and snow still on the ground. What a

change from Florida. John retired in
1983 from the USPS at age 60. If my
addition is correct, that makes John 85
years young. Good health to you and
your wife. Stay warm!

At our April Union meeting we had two
members receive their Gold Cards.

These Gold Cards are given to members

for being Union Membersfor 50 years.
Retiree Earl Thurston Jr. and Oscar
“Big O” Torres. Congratulationsto
both of you on this accomplishment. |
never had the pleasure of working with
Brother Thurston or Brother Torres. |
got to know the “Big O” from his atten-
dance at union meetings, and national
and state conventions. | can’t remem-
ber him missing one. The“BigO” as
hewas cdled, isasmal man in stature
but has a big heart. Seeing this man at
age 94 years old come to receive his 50
years “Gold Card” was very specid to
me. The standing ovation that he and
Brother Thurston Jr. received when
President Good called them to the po-
diumwas well deserved. | will always
remember the words Brother Oscar
“Big O” Torressaid, “I lovethis or-
ganization. | love this organization.”
May God bless you both and keep you
in good health.

On a sadder note we lost Retiree
Brother Frank Bohannon on April 2,

by John Gebo
Director of Retirees - Branch 599

2008. Brother

Quintanillaand this

writer attended the ser-

vice on April 4 to give

our condolences to the

Bohannon family and

Brother Dave. Daveisaso aretired
member of Branch 599. The
Bohannon Brothers...apair that would
beat afull house. Playing cards after
the union meetings with Frank was
always relaxing and enjoying. He was
avery shrewd player. Bo, ashewas
called, was a decorated WWI1 Veteran.
Not once did | ever hear him mention
the medal s of commendation he had
won. That was the kind of man Bo
was. Twenty years Air Force. Fifteen
yearsU.S.P.S. What acareer! I'll al-
ways remember you by that little
smirkey smile, when | had a full house
and you came up with four aces.
Thanks for being my poker buddy and

may God Bless you on your flight to
(continued on page 6)
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Around The Horn

Growing Postal
Revenue

I wanted to take this opportunity to

thank my Brothers and Sisters who
responded to my ATH article last
month. Hopefully the information will
be useful should you be confronted with
a situation that needs your attention.

Asall of you are well aware, our econ-
omy isn't in the greatest of shape, in
fact some economists' clamwe arein a
recession. You hear it every day about
someone losing their job or how slow
businessis or how skyrocketing costs
(materials, fuel, etc.) are crippling com-
pany profits.

We cannot presume for a minute the
United States Postal Serviceisimpervi-
ous to an economic slow down. With
decreasing mail volumes and increasing
operating costs, the USPS isfeeling the
crunch. With private companies |ooking
to capture pieces of our product, we
must become much more aggressive
from a business standpoint.

| know some of you might be asking
where are you going with this? | am
guaranteed 40 hours a week, what does
this have to do with me? Certainly, all
of us must open our eyes and realize the
urgency to create new business and
generate new income to ensure and se-
cure our retirement from the USPS.

On March 26", | attended a 2-hour in-
troduction to the improved Customer
Connect Program. Along with fellow
carriers, supervisors, President Jim
Good and our District Manager, amore
aggressive program was unveiled. This
program has been endorsed and fully
supported by NALC President Bill
Young. A program that began in our
Suncoast District in October of 2003,
and having generated 2,867 leads, re-
sulting in 609 salesand 11 millionin
projected annual revenue, has now been
revamped. It's a program that is a key
component of Postmaster General Jack
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Potter’s Transformation Plan to improve
how the USPS operates and competes.
Also it provides enhancements to make
the USPS stronger and provide opportu-
nities for the USPS to fight back and
recapture lost revenue.

The success of Customer Connect, a
revenue growth program, isvital to the
future existence of the Postal Service.
Letter Carriers will be asked to seek-out
businesses (Ieads) that would possibly
switch to USPS for shipping and other
services. All Carriers will be provided a
source code to keep track of new leads,
with the goal of contacting 2 customers a
month. Forms will be provided to fill out
new company and contact information,
what couriers they are currently using
and approximately how many packages
are being shipped.

New leads require a follow-up within 48
hours of assignment to Sales personnel.
These assignments are directed into an
externa system and are available the
next day to the sales staff. New technol-
ogy will track the new leads to insure on-
time follow-up that sales personnel will
be held accountable for.

There will be weekly Customer Connect
Service Talks, recognition and incentives
to top-performing carriers. New leads
alone will be rewarded with movie
passes and drawings for gift cards.

May 2008

by Tony Diaz
Financial Secretary - Branch 599

Remember if 100,000 L et-
ter Carriersfind 1 new cus-
tomer per week to mail 1
Priority Mail package a
day, the USPS will gener-
ate over 1 billionin new
revenue. If 1000 L etter
Carriersin the Suncoast District find 1
new customer per week to mail 1 Prior-
ity Mail package a day, thiswould gen-
erate over 1.4 million in new revenue. A
sales staff representative should be ar-
riving at your Station soon to introduce
the more aggressive Customer Connect.

Quick Hits: Information you should
know

*) NALC Food DriveisMay 10", the
day before Mother’s Day. Mark both
days on your calendar.

*) The Safety and Health Committee
seems to be headed in the right direc-
tion. | want to thank all the carriersin-
volved in the Safety program for their
efforts and support. There are some ex-
cellent Safety issues being worked on at
the different stations, keep up the good
work!

L ook forward to talking to you again
on the next Around TheHorn

Retirees Report(from page5)

heaven.

On the way to our cars after the service,
Brother Quint saysto me, John, | didn’t
see anyone el se from the post office or
union here. My response was | guess
the older you get the less people there
are your age. Look at all the Brothers
and Sisters that have gone before you.
Brother Quint then said, | guess ho one
will be at my funeral, then. | promised
him | would be at his service and fu-
neral. Aslongasyou go first. Witha
laugh, he said, that is nice to know that

at least there will be one. Let us show
respect to the families of our Brothers
and Sisters during their time of sorrow
by trying to attend their services.

On another sadder note, the lack of par-
ticipation of active and retired letter
carriers giving to COLCPE. The Febru-
ary edition of the Postal Record showed
avery short list of Br. 599 members
who donate. It amazes me how some
who claim they are such strong union
people can't afford to contribute $5 a
month to protect their job or retirement.

With elections coming up in November,
continued on page 7)
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And The Beat Goes On

Not Much
Has Changed

hat | couldn’t writein my May

article because of time restric-
tions on getting thisin to the editor,
and the date of our Retiree Luncheon
all conflicted, what I'd liketo say is
about our March 10th luncheon with
George Bell & hiswifein attendance
from Arkansas.

Poor George was coming back to Flor-
idafrom Arkansas for treatment. He
just had a knee replaced and a week
before he was to come back his son
Randy was killed due to accidental
shooting. Tak about life being bitter,
huh? Knowing George would only be
in Floridafor one week, | tried to get
as many carriersto come to our lunch-
eon.

One big surprise was our retired post-
master, Bob O’ Neil and his new wife
who came in from Tennessee. | was
going to call Tampa Postmaster Nancy
Fryrear, but knowing her busy sched-
ulel did not. But George told me Ms.
Fryrear had sent him a nice card and
also an email with her condolences.

Also in attendance were Bill Lister,
Ron Burkett, Don Sorrel, Dick Arnold,
Danny Nelson, Tom Shawah, Mrs. J.
Myers, Jim Folke, Janice Hufstetler
and yourstruly. Too bad more didn’t
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come but that’ s life and their | oss.

In past years al of the employeesin
Brandon would get together for alarge
picnic, even going as far as Coquina
Beach in Bradenton Beach. We aways
had alot of good times, clerks, carriers
and the few good managers. None of us
seem to realize how fast our lifeis going
till we're retired and look back to the
memories and ask, “Damn, where did the
years go?'

| recently read thisand | know you would
like to know what your back-breaking
work in the Post Office isdoing for upper
management. All of the senior postal
officers got aniceraise. Postmaster Gen-
era Potter got $72,240, nearly a 39%
increase. He now makes $258,840.

The senior V.P. of operations got only a
$31,900 raise and now makes only
$215,000. Then at the lower level, the
floor manager gets a performance bonus.
So what are the carriers getting? From
what | see, the shaft, as always.

| read other union branches publications
every month, onesthat | requested years
ago to be on their mailing list, including
Lakeland, FL, West Coast, FL, St. Pe-
tersburg, FL, and Westchester, N.Y. |
also read the Federal Times.

Recently this year as | was reading them

| thought to myself, “What a damn shame
that in thirty years not much has changed
in the Post Office, especially with the
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way the poor letter carrier
istreated. (“Why do you
need overtime? My com-
puter saysyou don't...”)
The intimidation goes on
forever.

We now know that it will never end. The
Post Office will always have what they
call managers or supervisors, of which
80% are neither. They become managers
because they don’'t want to work for a
living.

In every walk of life there are people
who do not like to work and | would be
remissif | did not say we have some who
are letter carriers and maybe union offi-
cers, too. All | can say isaways do your
job as aprofessional letter carrier and
you will stay out of trouble.

Management love to intimidate you.
They know most |etter carriers are hon-
est, hard working individuals, and if they
can get you to go faster, or break arule,
then you have made management happy.

But God help you if something goes
wrong and you get into trouble because
of your actions because no oneis going
to help you but the NALC.

The manager will say, “Who? | don’t
know him. Does he work in this office?’

Retirees Report(from page6)

we must lobby to get the right people
elected. Don’t take things for granted.
In the March edition of the Tampa
Tribune there was an article “The
Postal Servicein The 21st Century”.

It stated that Postal officials are ex-
pecting an operating deficit of $1 bil-
lion thisyear. How much longer will
this go on? Five-day delivery-private
delivery, no delivery. With a swipe of
apen we could lose everything. This
is not ajoking matter; we need those

in Washington to support us. Please con-
tribute to COLCPE. It is $5 a month well

spent.

At the April 7th Retirees Breakfast, those
in attendance were Quintanilla, Bobeau,
Lundy, Holt, Krezel, Follman, Add,
Jones, Edge, Fritts, Freeman, Dupree, and
thiswriter. Welcome newcomer Jim
Deignan. Jim retired in 1983 and still
looks like the day heretired. Welcome
aboard.

Next Retirees’ Breakfast will be on May

5, 2008. Hopeto seeyou there. Call a
retired friend, say “Hello”, invite him or
her to the next branch meeting or break-
fast.

So, as Roy Rogers and Dale Evans sang,
“Happy trails to you, until we meet

again.”

Fraternally,
John Gebo
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Another Point of View

Time To Plan
For The Future

keep reading and hearing

about a small vocal minority at
Branch 599. Our branch has al-
ways had members speak up on
issues throughout the years and
that keeps our branch strong. The
small vocal minority of our mem-
bers that attend the meetings are
better informed, yes a small vocal
minority. If you look at our entire
membership, the members that
attend and vote on the business of
our branch arein fact a small vo-
cal minority; afact that has been
in place for years.

Many of the brothers and sisters
we see at union meetings today
are the same faces that have been
present for years. Granted, every-
one cannot dedicate the time it
takes to serve as a shop steward or
officer of our branch; thistakesa
great deal of personal sacrificein
your life. We are very fortunate to
have a small vocal minority will-
ing to step up and go to bat for all
of us.

Y es, it keeps going back to a small
vocal minority! Y ou can become
part of that small vocal minority
by attending your branch meetings
and/or giving whatever time or
expertise you can share with your
brothers and sisters. Together we
are an awesome force, divided we
are vulnerable to defeat. Bottom
line, we the members are the
power of Branch 599. Those that
came before usin this great
Branch have given us so very
much, just look at our union hall.
What will we leave behind for the
younger members and future
members of our branch? The ball
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isnow in your court; will you pick it
up or walk around it?

Now, to the proposed bylaw changes
on elections, the majority of which
were taken right out of the NALC
Regul ations Governing Branch Elec-
tion Procedures, The PO Box portion
was taken from the US Department of
Labor’s Electing Local Union Offi-
cers by Mail and the part on securing
the PO Box key was put together by
part of the group of members submit-
ting these proposed changes. These
proposed bylaw changes are in no
way intended to make it more diffi-
cult for our Branch to conduct an
election, they are spelled out in the
language of our National to protect
the Branch in future elections.

It is more important than ever that we,
the members, do everything in our
power to protect our Branch. Propos-
ing these bylaw changes now, gives
the Branch time to budget and plan
for our first mail-out ballot should the
bylaw changes pass. It would not be
fair to anyone in our Branch to submit
a bylaw change of this nature close to
an election. Today isthe timeto plan
for the future of our Branch.

Part of the small vocal minority at-
tending the union meetings has
voiced to thiswriter that if a member
cannot or will not come to the union
hall to vote, they do not need to vote.

| disagree with that type of thinking. |
believe that every member should re-
ceive aballot to cast his or her vote.
We livein aright to work state. L etter
Carriers do not have to join our great
union, they choose to join and support
this Branch financially; they may not
be at the meetings or active in any
other way, but they keep paying dues
to support our Branch. Not everyone
is cut out to be a union officer or an
active member; they do however, care
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by Don Thomas

President Emeritus - Branch 599
enough to pay duesto
support our union.

Our National Unionis
trying to get our gov-
ernment’ s state and na-
tional elections con-
ducted by mail. If we vote for these
proposed bylaw changes, we can be a
small part of that effort. We can let
our National and State officers work-
ing on that project know that we have
changed to mail-out ballots. Yes, |
realize that this changeis scary to
some, but we must move forward. We
can be leaders in this change to mail-
out ballots. Change israrely easy, but
changeis not always bad.

I would encourage each of you that
can be at the May 1, 2008 Branch
meeting to come with an open mind
and listen to what is being discussed
on these proposed bylaw changes.
Make up your mind as to what you
feel will bein the best interest of
Branch 599, then vote as you believe,
not as someone else has told or asked
you to vote. The will of the member-
ship issupreme and will rule; itisup
to each of you to cast your vote.
Should you choose not to vote, that
too is your right, however, if you do
not vote, | would ask that you support
the will of the members that did vote.

Very Important: If you are one of
the many members who, for whatever
reason, cannot get out to the union
hall for elections [or if you ever forgot
or didn’t know in timeto request an
absentee ballot], you need to go out of
your way to attend the May 1, 2008
meeting...in order to vote on the pro-
posed bylaw changes that will convert
our voting procedures to a vote-by-
mail system.

(continued on page 9)
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On Matters
of Concern

W elivein ademocratic society
were freedom of speechisthe
essence and the lighting rod that drive
our passion to speak and write on
meatters that affect us. When we
speak, we speak responsibly in hope
that what is set is accepted in a objec-
tive manner on the subject, specially
when the speaker is saying isinfor-
mative and of value, most important
when the speaker brings forward is
important, helpful for our organiza-
tion and what is set will bring correc-
tions and changes on issues that were
improperly done.

In the April 2008 issue of the Tampa
Letter Carrier, The Director of Re-
tiree’ sin his monthly article makes a
statement and he set “1t amazes me
how certain individuals come out af-
ter elections just to stir up the pot”.
The Director is making reference to
this writer on aletter that was circu-
lated at the February 2008 Union
Mesting.

Thefollowing is excerpt of the letter
past out at the meeting. Please, in the
Tampa Letter Carrier February issue
you will find the proposed Bylaw
Changes concerning Article V Elec-

Tampa Letter Carrier

tion in our Bylaws. Come out and sup-
port the makers of the Bylaws changes.

| had the opportunity and privilege to
servein our past branch elections as an
observer during both elections. In the
past | served as Election Chairman in
other branches, | was very much aware of
the process and proceduresto follow in
carrying out the elections.

The branch elections are guided by sepa-
rate Rule and Law. Thefirst oneis set by
the Bylaw of the National Association
Letter Carriers Elections for National and
Associated Branches. The second is
guided by the Department of Labor Em-
ployment Standards Administration Of-
fice of Labor Management Standards
[OLMS]. The Union Bylaws and the
guide linesunder OLMS are set forward
under a Democratic process.

The Union Bylaw should not be in con-
flict with OLM S during the process of
the election, no conflict should entail be-
tween the partiesinvolved in the election.
The Election Chairman should not be at
odds with either party and no one should
have the appearance of a conflict of inter-
est.

The past two election in my point of view
were very complex and time consuming,
procedures and rules were not followed
to the full extend , we should adheres to

Page 9
by Jaime Rodriguez

the process, for the benefit
of the candidate running
for office and for our Un-
ion.

My concerns, isto make

you aware on how the by-laws of the
branch affect the membership’s best in-
terest. Bylaws for Union Elections should
be structured by strict guidelines, en-
forcement and fairness for the peoplein-
volved in the process and for the mem-
bership.

Elections are not meant to divide us but
to unite us; we must make changes when
changes are needed as the will of the
membership dictates. Every elected offi-
cia has the responsibility to uphold our
constitution and work to enforce the By-
lawsin our Branch.

We stand in support of our elected Offi-
cers and Shop Stewards; their job is not
as simple as some may think.

Being involved in this process has been a
great learning experience, | was ableto
meet new friends and see good old once
GBY'. | encourage every one to partici-
patein the activities of the Union. There
isaplace here for you and achair at the
Union Meetings waiting for you.

My wishes have always been that | be
ablein assisting my Union.

Another Point of View from page8)

Will you join us at the May branch meeting to vote for
change, or will it be business as usual?

This has been said in many different ways and times:
no matter which candidate or what changes you sup-
port, we all need to get behind the officers and

vorite writer put The Cutting Edge back in print. Marilyn
has a wonderful way of writing and getting her message

out. Thanks, Marilyn, for taking the time to share your
thoughts with us; makes me real happy to say how great it

isto beretired. Let me say that again...it sureisgreat to

be retired!

changes that the membership votes for. This should

never be personal; we should always be free to support
any candidate of our choice and changes that we be-
lieve to be in the best interest of Branch 599, without
reprisal from members who disagree.

Let me end by saying, it sure was nice to seemy fa-

Health & Welfare

We are sad to announce that Fred Obst, father of Town &
Country carrier and Branch 599 Chief Steward Brian
Obst, passed away on Saturday, March 29"

Retired carrier Frank Bohannon, brother of retired carrier

David Bohannon, passed away on April 1, 2008.

Our condolences go out to both of their families.
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Hurling Stones

Rant By A Rookie

incethisisthefirst article that |

have submitted | must ask that
that you allow me to introduce my-
self. My nameis Timothy Hurlstone.
| am a PTF assigned to the Hilldale
Station. | have been with the Post
Office since February '07.

Dueto my relatively short timein the
postal service, | am generally consid-
ered arookie. That isfinewith me
and that is the basis from which |
shall write. Thisarticleisbased on
certain things that | have observed
and that annoy me greatly.

| have noticed that a number of my
brother and sister carriers have aten-
dency to whine and moan about the
current leadership of the branch and
what the branch does and does not do
for them. Asunsolicited asit may be,
here is my advice to them: Shut up.

That's it, no reasoning or cgjoling. You
are being represented by the people that
YOU duly elected. If you are unhappy
with the way things are being run, then
either put yourself forward for a position,
campaign for the person you think best
suited, or at least come to the monthly
meeting and bring up a point of personal
interest.

| am sorry, but | am sick of hearing those
who don't even come to the meetings
complain about anything. | understand
the reasoning that if you pay your dues
then the union should represent you.
However, it is YOUR union. Without
the input of active carriers the union can
not progress. Change can and will hap-
pen every day.

If | seem to be harsh, it isfor areason.
The monthly meeting isjust that:
MONTHLY. It averages one hour. Mul-
tiplied by twelve months, that is twelve
hours. That'sright, only half of aday out
of your life each year.

And please don't give me the "l don't
want to deal with traffic." By thetime

by Timothy Hurlstone

the meeting is over it is much past "Rush
Hour." Yes, that is correct, after the
meeting you will get home more quickly,
than if you went straight home from
work. If you live closer to your office
than the Union Hall, the drive ONCE a
month won't hurt al that much.

Out of 1100 or so active members of our
branch less than 100 show up for the
meetings on aregular basis. That isless
than 1/10th. Don't get me wrong, | truly
believe that, most of the union member-
ship has the "greater good" in mind.
However, there is amuch better forum
for discussion than the workroom floor.

So please, if you want to better the un-
ion, come to the meetings. Express your
thoughts there. Someone there may be
able to educate you. Remember it isyour
career. You never know, you may learn
something. Andif I may be forgiven the
quote showing my age. "Knowing is half
the battle."

Branch President Jim Good and 50 year Gold Card
recipient Oscar Torres during the presentation
at the April 3rd Branch meeting.

Branch President Jim Good and 50 year Gold Card
recipient Earl Thurston during the presentation
at the April 3rd Branch meeting
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Protect Yourself During Skin Cancer Awareness Month and Beyond

early every hour, someonein

the United States dies of
melanoma, the deadliest form of
skin cancer, and more than one mil-
lion Americans will be diagnosed
with skin cancer this year. Women
aged 20-29 are particularly vulner-
able, with melanoma ranking as the
second most common form of can-
cer in the age group.

These statistics are particularly
alarming for a disease that, when
detected and treated early, is nearly
100 percent curable. Skin cancer is
also one of the few cancersfor
which the cause of most casesis
known: excessive sun exposure.
Adopting a comprehensive sun pro-
tection program that includes daily
UV protection, monthly self-
examinations and yearly screenings
by a dermatological surgeon can
substantially lower skin cancer risk,
according to the American Society
for Dermatological Surgery.

In recognition of Skin Cancer
Awareness Month this May, Olay
and the ASDS have joined forces
for the fourth year for “Skin Cancer
Takes Friends,” anationwide free
skin-cancer screening program that
encourages Americans to take a
friend to a participating derma-
tological surgeon’s office for afree
skin cancer screening. Screenings
are quick, easy and painless. They
are noninvasive visual inspections
of the entire body and only take a
few minutes.

A complete list of volunteering de-
rmatological surgeonsis available at
http://SkinCancer T akesFriends.org
and http://asds.net. In 2007, more
than 300 volunteer doctors con-

ducted over 9,000 free screeningsin
45 states.

“Desperate Housewives’ star Marcia

Crossjoinsin the effort for the sec-
ond year to raise awareness about
the risks of skin cancer based on her

personal experience with the disease.

She is dedicated to hel ping spread
the word about this worthwhile pro-
gram, and about the importance of
sun protection and regular screen-
ingsin the fight against skin cancer.

“Having had two family members
stricken by melanoma, I’ ve become
very passionate about helping to
educate the public about skin cancer
prevention,” explains the Emmy-
nominated actress. “ Thanks to early
detection, both my grandfather and
cousin survived the disease, but too
many others aren’t as fortunate. |
urge everyone to protect themselves
and their loved ones by scheduling a
free screening together. Those few
minutes could save lives.”

“When skin cancer is detected early,
the five-year survival rate is almost
100 percent. That means that an an-
nual skin cancer screening is essen-
tial because a dermatological sur-
geon can recognize even the earliest
stages of skin cancer,” says Dr. Dar-
rell S. Rigel, president of the ASDS.

Melanomaiis particularly difficult to
treat and cure once it has spread to
other parts of the body. However, it
can bereadily treated if detected in
its earliest stages.

How can you stay safe?

Dermatological surgeons over-
whelmingly agree that the most im-

portant step in skin cancer preven-
tion is applying adaily moisturizer
with broad spectrum sun protection
every day before going outside,
like Olay Complete Defense SPF
30 for the face and Olay Body Age
Transform Intensive UV Defense
Serum for the body. Additionally,
be sure to follow these steps:

1. Examine skin at least once a
month to search for any spots that
seem to have changed size, color or
shape. Focus on your neck, chest
and torso, and use a bright light,
full-length mirror, hand-mirror and
blow-dryer to inspect hard-to-see
areas such as the scalp and back of
the neck. For more information on
self-screening, visit SkinCancer-
TakesFriends.org.

2. Learn the “ABCDESs of moles
and melanoma” and alert your der-
matologist immediately to any of
the following key warning signs:
Asymmetry, Border irregularity,
Color variahility, Diameter larger
than a pencil eraser and/or Evolv-
ing moles that change size, shape
or color.

3. Schedule a screening appoint-
ment once ayear in order to in-
crease your chances of detecting
and treating melanoma.

For more information, visit

http://SkinCancerTakesFriends.org
and http://asds.net.

Courtesy of ARAcontent



A.R. “Tony” Huerta NALC Branch 599 NONPROFIT ORG.
3003 West Cypress Street U. S. POSTAGE
Tampa FL 33609-1617 PAID

(813) 875-0599 fax (813) 870-0599 TAMPA FL
http://www.nalc599.com PERMIT NO. 1285

THE FREEDOM You EXPECT
FrRom A CHECKING ACCOUNT

e n ' {; - No Monthly Service Fee - Free 24-hr Phone Banking
( E . @ - No Minimum Balance - Free 24-hr Online Banking
_J v L v Requirement - Free Starter Checks

- No Per Check Fees - Free Copies of Cleared

- No Fees to Speak with a Teller  Checks Online

PLUS, Receive Special ‘Perks’ Only Available
to Checking Account Holders!

* Discounted Loan Rates * Bonus Investment Yields * Special Contests *

= AMPA POSTAL
ND FEDERAL CREDIT UNION
B WWW.TPCU.ORG




