Lesson #17

“Questions for the Interviewer”

Asking thoughtful questions during an interview not only helps you gather important information about
the company and role but also demonstrates your genuine interest and engagement. Here are some
guestions to consider asking the interviewer:

1. Can you describe the day-to-day responsibilities of this role?

2. What are the short-term and long-term goals for the team and this position?

3. How does this role contribute to the overall goals and success of the company?

4. Can you tell me about the team | would be working with?

5. What is the company's culture like, and how does it support professional growth and development?
6. What does success look like in this role, and how is it measured?

7. Can you describe the typical career path for someone in this role within the company?

8. Are there opportunities for training, professional development, or additional certifications related
to this position?

9. How does the company handle performance evaluations and feedback?
10. What are the biggest challenges or opportunities currently facing the team or department?

11. Can you provide more information about the company's approach to work-life balance and
flexibility, especially in light of recent trends?

12. What do you enjoy most about working for this company, and what has kept you here?

13. How does the company stay current with industry trends and adapt to changes?

14. What is the next step in the interview process, and what is the expected timeline for a decision?
15. Can you provide more details about the onboarding process for new hires?

16. How does the company promote diversity and inclusion in the workplace?

17. Can you describe the company's approach to corporate social responsibility and community
involvement?

18. Are there any upcoming projects, challenges, or opportunities that the person in this role would be
involved in or responsible for?

19. What is the company's approach to innovation and fostering a culture of creativity and problem-
solving?
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20. Can you share any recent success stories or notable achievements related to the team or
department?

Remember that the questions you ask should be relevant to the role and company. Avoid asking
guestions that could be easily answered through basic research, as this may give the impression that you
haven't prepared for the interview. Instead, focus on questions that demonstrate your genuine interest
in the company and your desire to make an informed decision about the role.
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