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ARTICLE 1 -RECOGNITION 

1.1 The Office of the Illinois Secretary of State, hereinafter referred to as the Employer, 
recognizes the Unions as sole and exclusive bargaining agents in all matters pertaining to 
wages, hours, and working conditions for prevailing rate employees that the Unions have 
historically represented. 

1.2 Work jurisdictions, which have traditionally and historically been assigned to the 
respective craft units, shall continue to be assigned to the respective crafts. 

1.3 The Secretary of State agrees to abide by appropriate Master Agreements relating to the 
filling of foreman and general foreman positions when the required number of members 
are employed within the trade/craft unit. These positions will be filled in accordance with 
Department of Personnel Rules. If the number of trade/craft unit employees falls below the 
appropriate number outlined in the Master Agreement, the foreman and general foreman 
will be placed in the appropriate lower level position 

ARTICLE 2 -HOURLY WAGE RATES 

2.1 WAGES RATES BAS ED ON PREVAILING WAGE RATES . For those Unions 
identified in Exhibit A as continuing to be paid prevailing wage rates, the base hourly wage 
rate to be paid to employees working under this Agreement shall be equal to the base 
prevailing rate of hourly wages published by the Illinois Department of Labor in the 
applicable county. In accordance with past practice, the prevailing wage base rate shall 
mean the Journeyman hourly rate, Foreman hourly rate or General Foreman hourly rate as 
designated on the documentation from the particular union and does not include any other 
amounts, such a Health and Welfare or Pension, which are stated on the documentation 
provided. 

Copies of signed Agreements between contractors or other employers and organized 
employee groups shall be certified to the fllinois State Department of Labor by the 
International Representatives of the respective Unions and shall be considered adequate 
proof of the prevailing rate of wages to be paid, minus the per hour costs of fringe benefits 
so designated by the Agreement in keeping with the past practice. As with past practice, 
the particular union shall send to the Department of Personnel a letter certifying the new 
wage rate, along with a copy of the Master Agreement and certification form provided by 
the Department of Personnel. 

If the documentation provided by the Union, whose wage rate is based on the prevailing 
wage rates, indicates that the prevailing wage base rate has increased by more than 1.5% 
from the current prevailing wage base rate, the prevailing wage base rate shall be increased 
to the prevailing wage base rate indicated in the documentation, in accordance with this 
Agreement. If the documentation indicates that the prevailing wage base rate has increased 
by 1.5%, or less from the current prevailing wage base rate then the current prevailing wage 
base rate shall be increased by 1.5%, in accordance with the Agreement. 

The effective date of changes in wage rates shal I not be earlier than the first day of the 
quarter following receipt of certification on which proof of the wage rates, as above 
provided, is filed in the Office of the Department of Labor. 



2.2 ALL OTHER WAGE RATES . For those Unions identified in Appendix A who have 
opted not to use the Prevailing Wage rate, the base hourly wage rate to be paid to 
employees working under this Agreement shall be increased to the amounts specified in 
Exhibit A. Changes in the base hourly wage rate for these Unions shall be effective on 
the dates indicated in Exhibit A. 

ARTICLE 3 -OVERTIME 

3 .1 The normal work day shall consist of eight (8 ) working hours in an eight (8 ) hour 
consecutive period, exclusive of a one-half(l/2 )  hour lunch period with core hours of work 
between 7 :00 a. m. and 5 :00 p. m. Fo1ty (40) hours shall constitute the workweek for all 
employees. All overtime work performed outside of the regularly assigned hours, with the 
exception of Section 3 .2 ,  shall be compensated at a rate of one and one-half (1 .5 )  the 
ove1time hours worked, in either cash or compensatory time. The Employee may request 
the method of compensation, but the Employer shall determine the method of 
compensation. 

3.2 With the exception of employees working a rotation shift, all ove1time work on Sundays 
shall be compensated at a rate of two (2 ) times the overtime hours worked, in either cash 
or compensatory time, The Employee may request the method of compensation, however, 
the Employer shall determine the method of compensation. 

3 .3 For overtime purposes, each trade involved will have a contact list containing the names 
and a phone number provided by each person interested in working overtime by trade (the 

"Overtime List"). The Overtime List will be updated annually in December for the 
following calendar year. The Overtime List shall be posted in each work location. 

[f employees who are members of the same bargaining unit work in different buildings, 
overtime shall be by the building. 

If the overtime is scheduled in advance then the respective Foreman or General Foreman 
will offer the overtime to the most senior employee on the Overtime List qualified to 
perform the necessary work. If the most senior employee declines the overtime, then the 
foreman will move down the Overtime List until the overtime need is filled. This will be 
done on a rotating basis. 

In the event of emergency overtime after hours, the Construction and Trades Division Chief 
or designee will contact the most senior employee on the Overtime List qualified to 
perform the work. If the most senior employee fails to answer or is unavailable the Division 
Chief or designee will move to the next most senior person on the Overtime List and this 
procedure will continue until the overtime need is filled. This will be done on a rotating 
basis. If the overtime need is not able to be filled in this manner, the Foreman will be 
contacted to come into work. If the Foreman is unavailable, then the General Foreman, if 
available, will be required to work. 

Overtime shall be distributed as equally as possible. By the 15 th day of each month, the 
Secretary shall post a list in each workplace/building of all employees who worked 
overtime during the previous month, including the total number of ove1time hours worked 
by each employee. 
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3 .4 As outlined in the "Fair Labor Standards Act", accumulated compensatory time shall not 
exceed two hundred forty (240) hours per employee for this bargaining unit. Any overtime 
earned over the two hundred forty (240) hour limit must be paid in cash within three (3) 
pay periods. Employees may carryover up to forty (40) hours of compensatory time fr om 
one calendar year to the next. 

3 .5 Employees are encouraged to use accrued overtime within the next quarter of when it was 
earned. The employer will review accumulated ove1time near the end of each fiscal year 
and determine if budget constraints allow for accumulated overtime to be paid in cash. 

3 .6 Each employee shall be assigned a work schedule between the core hours specif ied in 
Section 3 . 1 above; however, the standard work schedule shall be 8 :00 a.m. to 4 :30 p. m. 
The standard work schedule shall be included on all job postings and shall apply to all new 
hires af ter execution of this Agreement by the parties. 

If the Employer implements a work schedule outside the standard work schedule, then such 
alternate work schedule shall be offered to all employees. If multiple employees request to 
work the alternative work schedule, then the alternative work schedule shall be assigned 
based on seniority (i.e. , the most senior employee(s) shall be awarded the alternative work 
schedule(s) ) .  If no employees request to work the alternative work schedule, then the 
alternative work schedule shall be assigned to the employee(s) based on inverse seniority 
(i.e., starting with the least senior) . 

Within thirty (30) days after execution of this Agreement by all parties, the Employer shall 
open all alternative work schedules to permit employees to select a work schedule outside 
of the standard work schedule of 8 :00 a. m. to 4 :30 p.m. As stated above, seniority shall 
determine which employees are assigned an alternative work schedule. 

ARTICLE 4 -HOLIDAY S AND HOLIDAY PAY 

4.1 Employees covered by this Agreement shall have time off, with full salary payment (pro­
ration for intermittent/permanent part-time employees) , on the following holidays or other 
such additional days as designated by the Secretary of State or the Governor of Illinois: 

New Year's Day 
Martin Luther King's Birthday Observance 
Lincoln's Birthday Observance 
Washington's Birthday Observance 
Memorial Day Observance 
Juneteenth 
Independence Day 
Labor Day 
Columbus Day Observance 
Veteran's Day Observance 
Thanksgiving Day 
The day after Thanksgiving Day 
Christmas Eve Observance 
Christmas Day 
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General Election Day (on which Members of the Illinois House of Representatives are 
elected) 

4.2 Whenever possible, employees shall be given the normal scheduled state paid holidays off. 
For work assigned and performed on a state paid holiday, an employee shall be paid the 
regular hourly rate and be credited with two times the hours worked as holiday time off. 
For a holiday that falls on an employee's regularly scheduled day off, an employee shall 
receive one (I) day equal to a regular workday of holiday time off. 

Except where reserved below, all employees in these bargaining units shall be released 
fr om scheduled work without loss of pay on December 24th when it falls on an employee's 
regularly scheduled work day. 

4.3 The office reserves the right to schedule essential employees to work on December 24th 

with the following provisos: 

A. Employees shall earn pay at their normal rate with no bonus time except 
that earned by working in excess of their normal schedule; and 

B. Employees required to work shall receive credit toward like time off without 
loss of pay to be scheduled at the mutual convenience of the employee and the 
supervisor but not later than March 31st of the year following. 

ARTICLE 5 -BENEFITS 

Sick leave, vacation and all other fr inge benefits shall be granted under the same standards 
as applicable to other State employees covered by the Rules of the Employer. 

ARTICLE 6 -WORKERS ' COMPENS ATION 

6 .1 The Office of the Secretary of State will not contest nor appeal any workers' compensation 
claim made by any craft union member who is employed by contract with this office. This 
agreement not to contest or appeal such claims extends only to the issue of the craft union 
member's status as an independent contractor as stated in the employment contract. All 
other issues may be contested based upon the law and the facts applicable to the particular 
claim. 

6 .2 Fu1thermore, the Department of Personnel, within the Office of the Secretary of State, shall 
forward all workers' compensation claims made by craft union employees to the Office of 
Risk Management, within the Office of Central Management Services, pursuant to the 
Secretary of State's normal guidelines for employees. 

ARTICLE 7 -DISCIPLINE 

7 .1 IS SUANCE. The Secretary agrees with the tenets of progressive corrective discipline. 
Such actions shall be done in accordance with the policies and rules of the office, as 
amended. Discipline shall normally progress as follows: 
I) I st Written Warning 
2 )  2nd Written Warning 
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3) Suspension 
4) Discharge 

However, the seriousness of a given offense shall determine the appropriate disciplinary 
action or measure imposed. 

Suspensions normally progress fr om 3-days, 8-days, and 18-days based upon the severity 
of the infraction. 

Discipline is subject to normal grievance procedures. 

7 .2 REMOVAL. Any notations of written warnings imposed for tardiness or absenteeism 
shall be removed from an employee's official record if, fr om the date of the last warning, 
one (I) year passes without the employee receiving an additional warning or discipline for 
any offense. Any notations of written warnings for other causes shall be removed fr om the 
employee's record based on the above criteria aner two (2) years. Any suspensions of three 
(3) days or less, imposed for tardiness or absenteeism, shall be removed from an 
employee's official record if, from the date of the last disciplinary action, two (2 ) years 
pass without another disciplinary action. Such removals shall only be done at the written 
request of the employee. Any written warning which could have been removed pursuant to 
the guidelines above yet remaining in an employee's file shall not be used for continued 
progressive discipline. 

No disciplinary action taken for harassment or discrimination shall be removed fr om an 
employee·s official record. 

ARTICLE 8 -GRJEV ANCE PROCEDURE AND ARBITRATION 

8.1 DEF INITION OF GRIEVANCE 
A grievance is defined as any complaint or dispute between Employer and a Union or 
employee regarding the application or interpretation of this Agreement, including wages, 
hours of work, disciplinary action and discharge. 

8.2 Grievances may be processed by the Union on behalf of itself, any employee or group of 
employees, or by the aggrieved employee. An employee is entitled to Union representation 
at each step of the grievance procedure. 

8.3 Before a formal grievance is filed, the aggrieved employee should attempt to resolve the 
grievance by discussing it with his/her immediate supervisor. 

8.4 GRJEV ANCE S TEPS 

S t ep 1 - Immediat e S upervisor: 
The employee and/ or Union shall present a written grievance to the employee's supervisor 
who is outside of the bargaining unit. 

The written grievance shall be on a Department of Personnel form and shall contain a 
statement of the complaint, the date of the alleged violation and the specific relief sought. 

The form shall be signed and dated by the grievant or Union Representative. A II written 
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grievances mus t  be pres ented not later than five (5 ) working days fr om the date the grievant 
becomes aware of the occu rrence giving ris e to the complaint. The immediate su pervis or 
s hall res pond in writing, to the grievant and Union, within f ive (5 ) working days fr om the 
date the grievance was filed. 

Step 2 - Department Director: 
In the event the grievance is not res olved at Step I ,  it s hall be pres ented in writing by the 
grievant, or the Union, to the Department Director within five (5 ) working days aft er the 
Step I ans wer, or date su ch ans wer was du e, whichever is earlies t. Within f ive (5 ) working 
days of its receipt, the Department Director may dis cuss the grievance with the Union, and 
s hall render a written ans wer within five (5 ) working days thereaft er to the grievant and 
the Union. 

Step 3 - Director of Personnel :  
I f  the grievance is s till u nres olved, it s hall be pres ented by the Union or the grievant, to the 
Director of Pers onnel, in writing, within five (5 ) working days after receipt of the Step 2 
res pons e, or date it was du e, whichever is earlies t. Within five (5 ) working days of the 
U nion' s  requ es t to move the grievance to the third (3rd ) s tep, the Director of Pers onnel, or 
his /her des ignee(s ) , s hall dis cuss with the Union repres entative whether the matter will be 
reviewed on its fa ce or if a hearing will be ordered befo re hims elf/ hers elf, or before his 
des ignee (herein aft er known as H earing Officer) who s hall make a recommendation. The 
decis ion on whether the matter will be reviewed on its face or ordered for hearing s hall be 
at the dis cretion of the director of Pers onnel or his /her des ignee(s ) .  The Director of 
Pers onnel will make his /her final decis ion within ten (1 0) working days after receiving s aid 
grievance or H earing Offi cer's  recommendation. The Director of Perso nnel s hall note 
his /her final decis ion and dis pos ition of the grievance by su bmitting a s igned copy thereof 
to the grievant, to the Union and to other parties thereto. The Director of pers onnel' s  final 
dis pos ition of the grievance s hall inclu de su fficient fa ctu al infor mation and findings for the 
Union to as certain the logic of the decis ion or, at the Director' s  dis cretion, a copy of the 
H earing Officer' s  Report and Recommendation may be su bmitted fo r  the fa cts and logic. 

Step 4 - Arbitration : 
If the matter remains u nres olved at Step 3 ,  only the Union, by written notice to the 
Employer, within ten ( I 0) working days aft er the Step 3 ans wer, or date it was du e, may 
appeal the grievance to arbitration. 

Once a grievance is appealed to arbitration, repres entatives fr om the Employer and the 
Union s hall meet to mu tu ally s elect an arbitrator fr om a lis t of agreed-to arbitrators . If 
u nable to agree on an arbitrator at the meeting above, the patties s hall requ es t either a lis t  
of arbitrators fr om the Illinois State Labor Relations Board, or if mu tu ally agreed u pon, an 
arbitrator fr om the Illinois Depatt ment of Labor. Either party may reject a max imu m  of 
one panel of arbitrators fr om the Labor Board bu t mus t  do s o  pr ior to any s triking of names 
taking place. The parties s hall alternately s trike the names of arbitrators u ntil one is left. A 
coin toss s hall determine who s trikes the firs t name. The pers on whos e name remains s hall 
be the ar bitrator. The arbitrator s hall be notifi ed of his /her s election by a j oint letter fr om 
the Employer and the Union, requ es ting that he/s he s et a time and place fo r the hearing 
su bject to the availability of the Employer and Union repres entatives . If there is a mu tu ally 
agreed u pon s tatement of the issu es(s ) ,  the arbitrator s hall als o be notifi ed of su ch in the 

s ame joint letter of above. The decis ion and award of the arbitrator s hall be final and 
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binding on the Employer, the Union, and Employees. The arbitrator shall neither amend, 
modify, nullify, ignore, add, or subtract fr om the provisions of this Agreement and shall 
render a decision within thirty (30) days aft er hearing said case. 

8.5 T IME LIMIT S 

A) Grievances may be withdrawn at any step of the gri evance procedure with 
prejudice. 

B) Grievances not appealed within the limits at any step will be treated as withdrawn 
gri evances. 

C) The time limits at any step, or for any hearing, may be extended by mutual 
agreement of the parties involved at that step. 

D) The Employer' s failure to respond within the time limits shall not result in a fi nding 
in favor of the grievant, but shall automatically advance the grievance to the next 
step. This automatic advancement shall not apply to arbitration. 

8.6 WIT NES S ES AND INF ORMAT ION 

A) The Union may request the pr oduction of specifi c documents, book s, papers, or 
witnesses reasonably available fr om the Employe r and substantially pertinent to the 
grievance under consideration. Such request shall not be unr easonably denied, and 
if granted, shall be in conformance with applicable laws, and rules issued pursuant 
thereto, governing the dissemination of such materials. 

B) The expenses and fe es of the arbitrator shall be shared equally by the Employer and 
the Union. 

C) The expenses of non-employees shall be borne by the party requesting that person 
to be a witness. 

D) Employees shall be allowed to be witnesses without loss of pay, but the party 
requesting said employee-witness shall bear any additional expenses involved. Any 
e mployee-witness' time away from w ork shall be limited to travel to and fr om the 
hearing and the actual time spent at the hearing. 

E) Either party may request and have the arbitration hearing transcribed at its own 
expense. I f  a party is going to have the hearing transcribed, it shall notify the other 
party of that transcription at least twenty-four (24) hours in advance of the hearing 
of the intent to do so. I f  the non-requesting patty desires access to the transcript, it 
shall be required to share equally in the cost of the transcript. 

8.7 LIMIT AT IONS 

A) No grievance that is filed on behalf of an individual employee during the first six 
(6 ) months of the employee's employment in the Off ice of the Secretary of State 
shall be subject to the arbitration provisions of this agreement. 
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B) No griev ance shal I be arbitrated if that same complaint is the subject of an appeal 
in any other foru m. 

C) No griev ance regarding an oral or written warn ing shall be subject to the arbitration 
prov isions of this agreement. 

AR TICLE 9 - NO S TRI KE OR LOCKOUT 

During the term of this Agreement, there shall be no strikes, lockouts, work stoppages, 
slow downs or any other forms of concerted job action, and any employ ee engaged in such 
concerted job actions shall be subject to discipline. 

AR TICLE 10 -CALL BACK 

An employ ee called back to work outside of his/her regularly scheduled shift or in his/her 
scheduled day s off shall be paid a minimum of four (4) hours pay at the applicable rate. 

AR TICLE 11 -DUE S AND I NI TI ATI ON FEE S 

11.1 The Union and the Secretary recogniz e that an employ ee' s  membership in the Union is 
distinct fr om the employ ee' s  authoriz ation to deduct dues, assessments and fe es from their 
pay check on behalf of the Union and that, while membership may be rev oked at any t ime, 
authoriz ed deductions may not. Upon confirmation by the Union that an employ ee cov ered 
by this Agreement has authoriz ed the deduction of dues, initiation fe es, assessments, and 
other pay ments for the Union, the Secretary shall deduct such amounts fr om wages owed 
to that employ ee, unless the authoriz ation is rev oked by the employ ee in accordance with 
the terms set forth on the employ ee' s authoriz ation form. The Secretary shal I submit such 
deductions to the Secretary /Treasurer for the Union at the address designated by the Union 
semi-monthly . Employ ees may authoriz e such deductions by any means allowable under 
State and fe deral law. To the extent permitted by law, authoriz ed deductions may only be 
rev oked in accordance with the terms under which the employ ee v oluntarily authoriz ed 
such deductions regardless of the employ ee' s  membership status in the Union. Dues, 
assessment and fe e  rev ocations will be processed by the Union. In the ev ent an employ ee 
appropriately rev okes their authoriz ation, the U nion will notify the Secretary at the close 
of the rev ocation period. The Union will submit to the Secretary a list of employ ees who 
hav e authoriz ed deductions and shall prov ide the Secretary with v erificati<? n that the 
employ ee has authoriz ed such deductions. 

11.2 Such authoriz ed deductions shall be made in accordance with law and the procedures of 
the Comptr oller. The Union shall adv ise the Secretary of any increase in dues or other 
approv ed deductions in writing at least thirty (30) day s pri or to its effectiv e date. 

11.3 The Union shall indemnify and hold harmless the Secretary, its members, offi cers, agents, 
representativ es, attorney s and employ ees from and against any and all claims, demands, 
actions, complaints, suits, or other forms of liability that shall arise out of or by reason of 
any action or omission to act by the Secretary fo r  the purposes of comply ing with the 
prov isions of this Article 11 , or in reliance on any list, notice, certification, information, 
form, aff idav it or assignment fu rnish furnished by or on behalf of the Union under any of 
such prov isions. 
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11.4 No tempora ry, provi si onal or emergency employee shall be subj ect to dues deduction under 
thi s arti cle. 

11.5 The Union wi ll provide to the Secretary verifi cation that an employee has authoriz ed 
deducti ons for dues, assessments, or fe es. Employees may express such authoriz ati on by 
any legally bi ndi ng means under State or federal law. The P arties acknowledge and agree 
that the term " wri tten authoriz ation" and a ny si milar terms used i n  this Agreement i nclude 
authoriz ati ons created and maintained by use of electronic records or si gnatures consistent 
wi th State and federal law. 

ARTICLE 12 -AGREEMENT QU ALIF ICATION 

12.1 Each Uni on, party to thi s Agreement is recogniz ed as the exclusi ve bargai ni ng agent for 
the unit or units it currently represents without regard to the bargaining uni t or units 
represented by other Uni ons. 

12.2 l t  is understood that should any provision of thi s Agreement be found to confl i ct wi th any 
law of the State of Illinoi s, such provi sion is to be consi dered null and voi d, and the 
remai nder of the Agreement shat I continue in force and ef fect. 

ARTICLE 13 -EMPLOY EE TEMPO RARY AS S IGNMENTS 

13 .1 Employees shall not be temporari ly assigned fr om one local union j uri sdi cti on to another 
for the purpose of performing thei r normal work, except for deliveries, unless the L ocal 
Union signatory to this Agreement and the Local Uni on havi ng j uri sdiction are noti fi ed of 
the move. 

Employees temporari ly assigned, in accordance with this arti cle, shall be given at least 
seven-(7) days advance noti ce. 

13 .2 The Employer reserves the ri ght to temporari ly assi gn an Employee to a vacant posi tion 
covered by the same craft uni t, or to other duti es wi thi n the same craft unit, as a result of a 
speci al pr oject or emergency situation. While fu lfilli ng the duties of the tempor ary 
assi gnment, the Employee shall recei ve the higher rate of pay of ei ther the Employee' s 
current classifi cati on, or the vacancy duti es, whi chever is greater. 

ARTICLE 14-U NION R EPRES ENTATIVES, RIGHTS AND RESPONS IB ILITIES 

14.1 The Busi ness Manager of each respecti ve Union, or thei r designee, will be permitted to 
vi sit all si tes where hi s/her members are employed, after securi ng the appr oval of the 
Employer, so as not to i nterfe re with operati ons, and subj ect to securi ty regulati ons. 

14.2 Unions wi ll advise the Employer, in wri ting, of the names of the Busi ness Managers and 
Stewards, their areas or representation, and shal I notify the Employer promptly of any 
changes. 

14.3 Stewards shall be allowed a reasonable amount of ti me, withi n the di screti on of the 
Employer, to attend to their uni on duti es. Under no circumstances, shall the Stewards to be 
discrimi nated against for the performance of thei r uni on duti es. 
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14.4 N either the Employer nor the U nion shall interfe re w ith the right of Employees covered by 
this Ao reement to become or not become members of the U nion and there shall be no 
discrimination against any such Empl oyees because of U nion membership or non-
membership or the exercise of their l aw ful rights. 

14.5 Al l inquiries about union membership shall be referred to the U nion Representative. If any 
Employee requests a change in membership/dues status, the Employee wi ll be directed to 
the U nion. 

14.6 The U nion, its agents and representatives shall have the right to conduct a union orientation 
of up to one hour w ith newl y hired Employees, on the empl oyer' s premises w ithin the first 

w eek of empl oyment in the bargaining unit, w ithout charge to pay or l eave time of the 
Empl oyees. 

14.7 After securing the approval of the Empl oyer, so as not to impede normal operations, and 
subject to security regulations, the U nion, its agents and representatives w ill be granted 
reasonable access to the employer' s premises during the w orkday to meet w ith empl oyees 
to investigate and discuss grievances and w orkplace- related complaints, as w ell as to 
discuss collective bargaining negotiations, the administration of coll ective bargaining 
agreements, other matters related to the duties of the U nion, and internal matters involving 
the governance or business of the U nion w ithout charge to pay or leave time of Employees. 

The U nion shal l have the right to use the employer's mailboxes, and bulletin boards to 
communicate w ith bargaining unit employees regarding coll ective bargaining negotiations, 
the administration of this Agreement, the investigation of grievances, other w orkplace­
related complaints and issues, and internal matters invol ving U nion governance or 
business. 

14.8 At least once each month and upon req uest, the Secretary shall furnish each signatory 
U nion w ith a complete list of the names and addresses of the publ ic employees in the 
bargaining unit. The Secretary shal l not be required to fu rnish the l ist more than once per 
pay period. At the time the Secretary provides such l ist, it shall also provide to the U nion 
each employee' s job titl e, w orksite l oc ation, w ork telephone numbers, identification 
number if avail abl e, and any home and personal cel lul ar telephone numbers on fi l e, the 
employe e' s date of hire, w ork email address, and any personal email address on file w ith 
the employer. In addition, w ithin ten ( I 0) cal endar days fr om the date of hire of a 
bargaining unit empl oyee, the Secretary shall provide to the U nion the empl oyee' s name, 
job titl e, w orksite l ocat ion, home address, w ork telephone numbers, and any home and 
personal cellular telephone numbers on fi l e w ith the employer, date of hire, w ork email 
address, and any personal email address on fi le w ith the empl oyer. The list and other 
information required by this section shall be provided in Excel or MS Word format. 

14.9 For the purposes of this Articl e 1 4 ,  securing the approval of the employer shall mean giving 
as much advance notice as is reasonabl y possibl e under the circumstances to a 
representative of the Secretary (Division Chief or higher position). N otice may be given by 
telephone, by email, or in person. Approval shall not be unr easonabl y w ithhel d. Any delay 
in approving access shall tol l any applicable time period under this Article 1 4 .  
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ART ICLE 15 -LAY OF F AND RECALL 

15 .1 Layoff Proc ed ure : 

A) La yoff s shal l  be with in orga niza tiona l  u nits ju stified by opera tions a nd a pproved 
prior to th e la yof f  by th e Director of Personnel. 

B) A proposed la yof f  is su bject to th e a pprova l of th e Depa rtment of Personnel before 
becoming eff ective. 

C) Th e Director of Personnel ma y disa pprove or modify a ny la yof f  pla n wh ich resu lts 
in a disproportiona te impa ct on a ny protected cla ss a s  defined by fe dera l  civil right s 
la ws, ju dicia l decisions a nd th e Illinois Hu ma n  Righ ts Act with in th e la yof f  u nit. 

15 .2 Ord er of Layoff: 

A) Th e following order sha ll be obser ved in ma king la yoff s: 

I )  N o  Union employee ma y be la id of f u ntil a ll tempora ry, emergency, provisiona l 
a nd exempt employees in th e sa me cla ss a nd orga niza tiona l u nit a re termina ted; 

2) N o  Union employee ma y be la id off u ntil a ll proba tiona ry Union employees in 
th e sa me cla ss a nd orga niza tiona l  u nit a re termina ted. 

B) I n  a ccorda nce with th e la yoff pla n su bmitted a nd a pproved by th e Director of 
Personnel, th e employee with th e lea st continu ou s service with in th e employ ee's 
cla ssifica tion wou ld be first, going th rou gh th e employee with th e most continu ou s 
service with in th e employ ee' s cla ssifica tion. For pu rposes of th is su bsection, 

" continu ou s service" is th e u ninterru pted period of service fr om th e da te of origina l 
a ppointment to sta te service. 

15 .3 Eff ec tiv e  Dat e of Layoff: 

Unless extra ordina ry opera ting conditions or events a re specif ied in th e proposed la yoff 
pla n, no la yof f  sha ll be ef fective u ntil ten ( I 0) working da ys a ft er th e Director of 
Personnel' s a pprova l  of th e la yof f  pla n. 

15 .4 Rec al l :  

A) Ba rga ining u nit employees, in th e cla ssifica tions, sha ll ha ve reca ll righ ts to th e 
position cla ssifica tion from wh ich th ey ha ve been la id off, if a va ca ncy exists, for 
a period of eigh teen ( l 8) month s, from th e ef fective da te of th e la yoff. Th e 
Employer sha ll ma inta in a reca ll l ist, by position cla ssifica tion, of a ll employees 
eligible for reca ll. Th e Employer sha ll provide th e Union with a copy of su ch list. 

B) Employees on a reca ll list sha ll reta in a ll yea rs of service with th e Employer a nd be 
reinsta ted a t  th e time of reca l I with credit a nd retention of a l  I prior seniority a ccru ed, 
with in th e cla ssifi ca tion, to wh ich th e employee is reca lled. 
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C)  Noti ce of recal l shall be provi ded to the Union and empl oy ee by C ertified Mail to 
the employ ee's last address on file with the Employ er. It shall be the employ ee' s 
responsi bili ty to keep the Department of Personnel informed, in writing , of his/ her 
accurate residential address. T he empl oy ee shall have five (5) calendar day s after 
receipt of such notice of recal I to notify the Empl oy er i n  writi ng of hi s/ her intent to 
return to work on the date stated i n  the recall notice. 

D) The empl oy ee shall be dropped fr om the recall list, fo rfei t all recall rig hts, and 
his/ her records will be closed wi th the Employ er for any of the followi ng reasons: 

I) the employ ee refu ses the off er of recall, 
2) the employ ee fai ls to noti fy the Empl oy er within the ti me specified herein, 
3) the letter of recall is return ed to the Employ er, or 
4) after acceptance of recall, the employ ee fai ls to be available for work 

within three (3) day s. 

ARTICLE 16 -UNIFO RMS 

If the Employ er requi res a desi g nated employ ee g roup to wear uniforms, the Employ er shall 
furn i sh five (5) desig nated uni forms for use by the employ ee during a week. Upon ratification, the 
Department shall determi ne for each employ ee, the number of uniforms that each employ ee has 
avai lable and it deems appropri ate. Where upon such review the employ ee is short of five (5) 
uniforms, the Department shall order more unifor ms to meet the requirements of five (5) uniforms. 
The Employ er retains the opti on of pr oviding unifo rms to additi onal employ ees as it sees a need 
and if the necessary fu nds are available. If a uniform is deemed by an employ ee to require 
repl acement, then the employ ee shall submit a replacement request to the i mmediate supervisor. 
If the immediate supervisor ag rees that the uniform warrants replacement, thei r recommendation 
shall be forwarded to the Di vision C hi ef along with the uniform to be replaced. When replacement 
uniforms are pr ovi ded, the old uniforms must be forfeited. 

The Divi si on C hief shall then forward a recommendation to the Director of the employ i ng 
department. The Di rector shall request repl acement from Budg et and Fiscal if appro pri ate. If fu nds 
are immediately avai lable, the Director of Budg et and F iscal shall authoriz e purchase of the new 
uniform. If funds are not immediately avai lable, the uni form shall be purchased from next avai lable 
fu nds. Issued uni forms may only be worn at work or when traveling di rectly to and fr om work. 
Empl oy ees are responsi ble for keeping uni forms clean and presentable in order to maintain a 
respectable appearance whi le at work. 

ARTICLE 17-EV ALUATIO NS 

All employ ees g overn ed by this collective barg aini ng ag reement shall be evaluated in the month 
of the employ ee's anniversary date. The evaluation shall be conducted on a form prescribed by the 
Employ er' s Department of Personnel. Employ ees shall be evaluated by their di rect supervisors, 
e. g . ,  Foreman and General Foreman. However, the pr ocedures for evaluati ons as set forth by the 
Employ er shall be followed, i ncluding that all evaluati ons will be revi ewed and approved by the 
next supervisor in line and the Di rector (or desig nee) prior to submissi on of the evaluati on to the 
employ ee. 
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ARTICLE 18 -DI SCLOSURE OF CONVICTI ON 

A ny employee that is convi cted of a cri mi nal off ense shall be requi red to di sclose such convi ction 
on the fo rm prescribed by the Department of Personnel immedi ately fo llowing the enteri ng of the 
convi cti on by the C ourt through entry of an order or due to a plea by the employee. An arrest that 
may impi nge on the abi lity of an employee to perfo rm the duti es of hi s or her position shall also 
be reported i n  the prescribed form. 

ARTI CLE 19 -FILLI NG OF P ERMANE NT VACANCI E S  

19 .1 A vacancy i s  defi ned as an opening whi ch the Secretary i ntends to fi ll, and whi ch results 
fr om vari ous factors, such as addi ti on of new posi ti ons and/or classifications, 
reassi gnments, promoti ons, biddi ng out or separat i on fo r  any reason. 

19.2 The Secretary wi ll post the positi on on ABE intra net fo r  fi ve (5) work days. A copy of the 
enti re posti ng wi ll be provi ded to the Union at the ti me the position is posted. 

19 .3 The posting shall contai n at least the fo llowing: The Job Ti tle Speci ficati on, quali fications, 
requirements, duti es and responsibi liti es, shi ft/schedule, work locati on, the hourly rate of 
pay, estimated annual pay, where the applications will be accepted and other appli cable 
instructi on, and the durati on that the Secretary wi ll accept applicati ons. All external 
postings shall i nclude t he followi ng statement :  " TH IS IS A BARGAINfN G UN IT 
POSITION REPRESEN TED BY [N AME OF UN ION]" .  

19.4 The Secretary shall intervi ew all qualified applicants when there are multiple qualifi ed 
applicant s fo r  the posi ti on. 

19.5 When feasi ble, the Secretary shall use a c urrent state trades employe e as a subject matter 
expert i n  the relevant trade duri ng an inte rview. 

19.6 If an applicant is by-passed fo r  i nterview, the appli cant shall receive a noti ce explaini ng 
the reason he/she was not interviewed. 

19 .7 All posi tions, approved to be filled by the Department of P ersonnel, will only be fi lled by 
an applicant who has completed the Department of Labor approved apprenti ceshi p program 
fo r the craft associ ated wi th the posi ti on being fi lled. The Department of Personnel may 
requi re veri fi cati on of such completi on. 

19 .8 Upon fi lling a vacancy, the Employer will provi de noti ce to the Uni on i ndi cati ng that the 
vacancy has been fi lled at least three ( 3) days befo re the employee's fi rst day of 
employment. 

19 .9 The Secretary of State, i n  accordance wit h the Rules of the Depart ment of Personnel. 
Secti on 420.21 0, as amen ded, shall maintai n and fi ll positi ons utiliz i ng unifo rm posi tion 
classifi cati ons based on duties and responsibi li ti es assi gned. C lass speci fi cations are 
developed by t he Department of Pe rsonnel and submi tted to the Secret ary of State Merit 

C ommission fo r approval. C lass speci fi cat ions fo r  posi tions covered under this Agreement 
refl ect requi rements equi valent to quali fi cati ons fo r  completi ng apprenti ceshi p programs 
for the appropriate trade/craft uni t whi le mai ntaining the overall uni form posi ti on 
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classi fication system. Each Local U ni on Signatory to this Agreement shall noti fy the 
Department of Personnel w hen changes to apprenticeshi p programs are suffi cient to justi fy 
review of the class requir ements for qualification. 

The Secretary recogniz es the operati onal value of and abi li ty to i nternally appoi nt quali fied 
appli cants for the positions of Foreman or General Foreman. Accordingly, w hen a Foreman 
or General Foreman positi on i s  vacant, if the Secretary determi nes that a qualified internal 
applicant exi sts, the quali fi ed i nternal applicant shall be appointed. Duri ng the fi rst ninety 

(9 0) days of the appointment the employee may be returned to his/her prior posi ti on either 
by the employee' s  ow n choice or by the Secretary' s. 

ARTICLE 20 -LIGHT DUTY 

20 .1  An employee w ho has suffered an on-the-j ob i njury or illness shall be assigned to light 
duty provi ded the Employer determi nes that a sui table li ght duty assi gnment i s  available. 
Such determinati on shall not be arbitrary or capri cious. Light duty assi gnments shall be 
subject to the follow ing provi sions: 

A) Employees shall be assi gned to li ght duty provided that the treati ng physi cian 
i ndicates in w ri ting that the employee can return to w ork in a light duty capacity 
and w ill li kely be able to return to fu ll duties. 

B) P ri or to assignment to li ght duty, the Union Rep rese ntative, the Secretary' s 
representati ve, an d the employee shall meet to discuss the employee' s assignment. 
Such assignments shall be made w ithin the limi tati ons set by the treati ng physici an. 

C) If the Secretary desires to change an employee' s light duty task s, i t  shall again meet 
w ith the employee and the Uni on representati ve to repeat the process herei n as set 
fo rth i n  subsection B above. 

D) The employee shall receive his/her base rate of pay and benefits consi stent wi th 
hi s/her classificati on and the hour s w orked by the employee. 

E) Employees on light duty shall not be eli gible for overtime unless mutually agreed 
otherwi se. 

F) In no case shall an employee be placed i n  an area that w ill pose health or safety 
ri sk s to the e mployee or other staff. 

G) If an employee i s  assi gned a task beyon d the li mitati ons set by the treati ng 
physi ci an, the employee shall have the ri ght to refu se such task . 

H )  Li ght duty assignments shall be temporary in a nature and shall not be considered 
permanent vacanci es. 

I) In the event that there are less light duty assi gnments avai lable than employees w ho 
are eligi ble, pri ority shall be given on a fir st come/ first served basis. 

J) Employees do not w ai ve any ri ghts to Worker' s Compensati on benefits by 
p arti cipati ng i n  th e program. 
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ARTICLE 21-DUR ATION OF AGR EEMENT 

This Agreement shal l be effectiv e beginning J u l y I ,  2023 , and shal l continu e in fu l l  force and 
effect throu gh Ju ne 30, 2027 . This Agreement shal l continu e to remain in effect af ter the expiration 
date, from year to year, u ntil either party desires a change. In the ev ent a change is desired, written 
notice shal l be giv en to the other party, at l east six ty (6 0) days prior to .l u ne 30 , 2027 , or thereaf ter. 
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SIGN ATURE P AG E  

The unders igned par ti s d o  here by agree to t he al ta che d d cument known as 'Agreement b et\1/een 
the Se cretary of S tate of I l l i no is an d Pre vai ling Wage Un.ions ' under whi ch the Offi ce of the 
Se cretary of tate re cogn izes those Un ions whose w ages and bas ic  cond it ions of employment are 
set by the ll l i no i s  Departm nt o f  Labo r. 

S igned this __ ·-Z.,�l __ da y of_--"-W---��--e_r ___ , 20 23 

For the Office of the I ll inois Secretary of State: 

==:Q 

For the respective Prevailing Wage Rate Unions: 

President of the Central Illinois g and Con struct ion Trades Co uncil 

Bricklayers, Local No. 8 

er-s & Joiners, Local No . 270 

Op as n I No. 1 8  
----�--_.:_-

� orer s, oca o .  77 

Laborers, Local No . 1 092 

0 . .  L 
Plumbers & Stea mfi t ters, Loe 

P l um bers Local 1 30 UA 

Carpenters & Joiners, Local No. 1 3  

Ce ment Masons/Plasters, Local No . 1 8  

-�o s )  
Electrical Worker s, Local No . 1 93 

Electrical Workers, Local No. 134 

Painters, District Co uncil 58/ Local No. 90 

diL� Sheet M etal Workers, Local No . 2 1 8-S 
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SI GNATUR E  PA GE 

The undersigned parties do hereby agree to the attached document known as "Agreement between 
the Secretary of State of I l l inois and Prevailing Wage Unions" under which the Office of the 
Secretary of State recogn izes those Unions whose wages and basic conditions of employment are 
set by the I llinois Department o f  Labor. 

S igned this_,_l <{�_ day of k� , 2023 

For the Office of the Illinois Secre tary of S ta te :  

For the respec tive Prevailing Wage R a te Unions :  

Presiden t of the Cen tral Illinois B uilding and Cons tru c tion Trades Co uncil 

Bricklayers, Local No. 8 Carpen ters & Joiners, Local No . 1 3  

Carpen ters & Joiners, Local No. 270 Cemen t  Masons /Plas ters, Local No. 1 8  

Operative Plas terers /Masons, Local No . 1 8  Elec trical Workers, Local No. 193 

Elec trical Workers, Local No. 134 

La borers, Local No. 1 092 Pain ters, Distric t Co uncil 58/ Local No. 90 

Pl um bers & S teamfi t ters, Local No . 137  Shee t Me tal Workers, Local No . 2 1 8- S  

Pl um bers Local 1 30 UA 
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I G N AT R E P , E  

The und ·1 igned p::111 ies Jo h ·rcby a 1rc t o  t h  a t ta  ·hcd d o  ument known a "Agr ·emcnt b ·t ccn 
th · c -rcta1 or S tate or I l l inoi and Pr a i l in" Wage n ion " under wh i  h t he rt icc or I he 

talc re ·o !"n izi;s t hose n ions who · wag ·s and ba · ic ond i t i  11s o mplo rncnt arc 
,et oi Dcpart:m nt of Labor. 

igncd th i ·-.t,e.>,-'-( __ day 0 1._J:J_� •• •. 2.02 

For the Office of the l ll inoi • Sccretar. of State: 

For the respective Prevailing Wage Rale Unions: 

President of the Central I llinois Building and Construction Trades Council 

Bricklayers, Local N o. 8 

Carpenters & ,Joiners, Local N o. 270 

Operative P lasterers/Masons, Local N o. 18  

Laborers, Local No .  477 

Laborers, Local N o. 1 092 

Plumbers & Steamfitters Local No. 1 37 

Plumbers Local J 30 U A  
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Cement Masons/Plasters. Local No.  1 8  

E lectrical Workers, Local 'o. J 93 

E lectrical Workers, Local 10. 1 34 

Painters, District ouncil 58/ Local No. 90 

Sheet Metal \ orkN", Local o. 2 1 8-S 



S IGNATURE PAGE 

The undersi gned parti es do hereby agree to the attac hed docume nt known as " Agreem e nt between 
the S ec retary of S tate of I l li noi s and Prevai l i ng Wage Uni ons" u nde r whic h the Offic e  of the 
S ec retary of S tate rec ogniz es those Uni ons whose wage s and basic  c ondi ti ons of em ploym ent are 
set by the I l li noi s Departm ent of Labor. 

S i gned thi s o2/{/ day of 2;�_; , 2 02 3  

For th e Offic e of the Illinois S ecr e t ary of S t at e : 

For th e r e sp ec tiv e  Pr ev ailing Wag e Rat e Union s: 

Pr e sid en t  of th e Cen tr al Illinois Building and Con s tr uc tion Tr ad e s  Co uncil 

Bricklayers, Local No. 8 Carpenters & Joiners, Local No. 1 3  

Carpenters & Joiners, Local No. 270 Cement Masons/Plasters, Local No. 18 

Operative Plasterers/Masons, Local No. 18 Electrical Workers, Local No. 1 93 

Laborers, Local No. 477 Electrical Workers, Local No. 1 34 

Laborers, Local No. 1092 Painters, District Council 58/ Local No. 90 

Plu m bers & Steamfitters, Local No. 1 37 Sheet Metal Workers, Local No. 2 1 8-S 

�bersLocal 1 3�· 
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SIGNATURE PAGE 

The undersigned parties do hereby agree to the attached document known as "Agreement between 
the Secretary of State of Illinois and Prevailing Wage Unions" under which the Office of the 
Secretary of State recognizes those Unions whose wages and basic conditions of employment are 
set by the Illinois Department of Labor. 

S igned this tl_/.£.f- day of r;� , 2023 

For the Office of the Illinois Secretary of State: 

For the respective Prevailing Wage Rate Unions: 

President of the Central Illinois Building and Construction Trades Council 

Bricklayers, Local No. 8 

Carpenters & Joiners, Local No . 270 

Operative Plasterers/Masons, Local No. 18 

Laborers, Local No. 477 

Laborers, Local No. 1092 

Plumbers & Steamfitters, Local No. 137 

Plumbers Local 130 UA 
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Carpenters & Joiners, Local No. 13 

Cement Masons/Plasters, Local No. 1 8  

Electrical Workers, Local No. 193 

1
v
i J'\/CA.i<_} k 

rvi�•� Electrical Workers, Loc al No. 134 

Painters, District Council 58/ Local No. 90 

Sheet Metal Workers, Local No. 218- S 



S IDE L ETTER ON PAY S TUBS 

In negotiations for this succ essor c ollec tive bargaining agreement, the Prevailing Rate Unions 
presented a proposal seeking produc tion of a pay stub, for eac h  of its' members, c onc urrently or 
shortly aft er eac h pay day , whic h would inc lude the employ ees name, address and identific ation 
numb er, pay period, hours worked per week, hours paid per week, the straight time and over time 
rate of pay , gross pay per pay period, all deduc tions fr om the pay rec eived, as well as the net pay 
per pay period and y ear to date. Although it is not c ertain that the Illinois Comptroller's Offic e is 
able to produc e a pay stub c ontaining the information indic ated above, the Sec retary of State agrees 
to perform due diligenc e in disc ussing with the Illinois Comptroller's Offic e this option for a pay 
stub. If the Comptr oller' s Offic e c annot produc e suc h a pay stub, the Sec retary of State' s Offic e 
agrees to ex plore this option with its Info rmation Tec hnology Department for implementation. The 
Sec retary of State' s Offic e  agrees to provide an update to the unions who are parties to this 
Collec tive Bargaining Agreement by November I ,  2023 as to the status of its' due diligenc e. 
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EX HIBIT A 

CRAFT 7/1/2023 7/1/2023 1/1/2024 7/1/2024 1/1/2025 7/1/2025 1/1/2026 7/1/2026 1/1/2027 

Wage Increase (%) 2.00% 2.00% 2.00% 2.00% 2.00% 2.00% 2.00% 2.00% 

Brickmason $36.62 $37.35 $38.10 $38.86 $39.64 $40.43 $41.24 $42.06 $42.90 

Brickmason Foreman $38.82 $39.60 $40.39 $41.20 $42.02 $42.86 $43.72 $44.59 $45.48 

Carpenter $35. 15 $35.85 $36.57 $37.30 $38.05 $38.81 $39.59 $40.38 $41. 19 

Carpenter Foreman $37.40 $38.15 $38.91 $39.69 $40.48 $41.29 $42.12 $42.96 $43.82 

Carpenter Gen.  Foreman $37.90 $38.66 $39.43 $40.22 $41.02 $41.84 $42.68 $43.53 $44.40 

METRO Carpenter $53.51 P REVAI LING RATE 

METRO Carpenter Foreman $56.01 P REVAI LING RATE 

Cement Mason $31.80 $32.44 $33.09 $33.75 $34.43 $35.12 $35.82 $36.54 $37.27 

Cement Mason Foreman $33.30 $33.97 $34.65 $35.34 $36.05 $36.77 $37.51 $38.26 $39.03 

El ectric ian $40.22 $41 .02 $41.84 $42.68 $43.53 $44.40 $45.29 $46.20 $47.12 

El ectric ian Foreman $42.72 $43 .57 $44.44 $45.33 $46.24 $47 .16 $48.10 $49.06 $50.04 

E lectrician Gen.  Foreman $43.47 $44.34 $45.23 $46 .13 $47.05 $47.99 $48.95 $49.93 $50.93 

METRO E lectrician $55.09 PREVA I LING RATE 

Laborer $31.71 $32.34 $32.99 $33.65 $34.32 $35.01 $35.71 $36.42 $37. 15 

Laborer Asbestos $34.71 $35.40 $36. 11 $36.83 $37.57 $38.32 $39.09 $39.87 $40.67 

Laborer Foreman $32.96 $33.62 $34.29 $34.98 $35.68 $36.39 $37. 12 $37.86 $38.62 

Laborer Gen.  Foreman $34.96 $35.66 $36.37 $37.10 $37.84 $38.60 $39.37 $40.16 $40.96 

METRO Laborer $50.07 PREVAIL ING RATE 

METRO Laborer Foreman $51.20 PREVAIL ING RATE 

Mason Tender $33.71 $34.38 $35.07 $35.77 $36.49 $37.22 $37.96 $38.72 $39.49 

Pai nter $32.71 $33.36 $34.03 $34.71 $35.40 $36. 11 $36.83 $37.57 $38.32 

Pai nter Foreman $34.24 $34.92 $35.62 $36.33 $37.06 $37.80 $38.56 $39.33 $40.12 

METRO Pai nter $51.55 P REVAILING RATE 

Pl asterer  $35.94 $36.66 $37.39 $38.14 $38.90 $39 .68 $40.47 $41.28 $42 .11 

P l umber  $45.57 $46.48 $47.41 $48.36 $49.33 $50.32 $51.33 $52.36 $53.41 

P l umber Foreman $49.57 $50.56 $51.57 $52.60 $53 .65 $54.72 $55.81 $56.93 $58.07 

P l umber Gen .  Foreman $52.07 $53.11 $54.17 $55.25 $56.36 $57.49 $58.64 $59.81 $61.01 

Refrigeration & AC Repai r $45.57 $46.48 $47.41 $48.36 $49.33 $50.32 $51.33 $52.36 $53.41 

METRO Pl umber $56.80 PREVAIL ING RATE 

Steamfitter $45.57 $46.48 $47.41 $48.36 $49.33 $50.32 $51.33 $52.36 $53.41 

Ti nsmith $38.75 $39.53 $40.32 $41.13 $41.95 $42.79 $43.65 $44.52 $45.41 

Ti nsmith Foreman $42.61 $43.46 $44.33 $45.22 $46.12 $47.04 $47.98 $48.94 $49.92 

18 


