Ignite the transformative power
of your #SoulSparks.

Are your ready?

This is a game of interpersonal
exploration and community
building exercises that will

challenge your perception of reality.

You play, you grow, you win,
YOU Rock It!

Number of players: 1 - the sky is the limit
Average playing time: 2 - 4 hours

For children ages 3-100+

Produced by Earth Soul Ministries
Project: Great Works Alliance #SoulSpark Playground

@202 2 greatworksalliance.com



1) Choose your first ca
this allows you to see aII (
about what images yo

2) Choose the center ¢
card, choose whi ew
be done by throwing dice
Socratic method.

*If using dice ~ nghe t
Each player proceed S

o'_e 3) Start in the cen

the cent
o T

er re
0/, '

#SoulSpark ToolKi
focus on while answ
card you choose.

connecting the hexagons
your turn you may move
the direction of the story.

hexagon. This can symbc
challenges to gM B

”
7) Lifting the 'sha
of the darkness.




introspection
answer the quest

b. If you are playing with f
may choose the on y

9) Take turns ~ Each pl
the path, move the cards
to adventures out of the

Add elemental car
to move the car




through every dec‘
finding clev lut the rule / N
water element: ¢
emotional, purifyi

earth element:

balanced yet const
practical and .,.4(;‘,_::;_:-‘

comes from within,
intensity that com



“Treat ot.

The pillars of principl
collaboration ar ve,
Discernmentl,:rné;:‘lyi "
Reciprocity, Passion, al

Self introspection,
are revealed thro

2.) Avoid harm to a wide

~ Balanér;cs

~ Carefully enco
accountability

~ Choose:the ethica

t?avior-

~ Ernest work eth

3.) “Ethical”
limited to:

o~

~ Gtéan and

9y, 3 .
,QQ% Respe’ﬁfg&ot‘
o"‘ :

0/,,’




/

~ Presentation
~ Mature debates/ S
~ Attending meeting

4) We encourage you |
relevant ethics training a

stuff)
e

marketing

~ Have frequ -
friends, volunteers, and
complexity,integrating w

Open leadership

5) Communication a I
roadmaps.

6) Ethical Bou:ld/ap'e g
~ Provide a saf
~ Tz:llée/broad re

individual and group par

p
autonomy ‘L‘?'“g 4

~ Always think ir
multidirectional

—

7) Values Mindset

~ Use systems ".

8) Positive Ethical Rc




~ Have a strong
leadership and c

~ All family, friends, volun

be willing to do w i g
standing to maintain an et

The performance systel
ethical expectations as
~ Use the Precautic
~ Treat ethics ac
~ Treat le

We welcome and ac

hexigons fror

1) Choose you

rpﬁy(c}r c




citizenship: the quality o
membership ina/eo%\ ]
courage: to act from the
accomplish goals, ventur
and withstand danger,
opposition, external

Yre

creativity: thinki
‘Q% concep ize a

chieveme

&Q ’I

| cu
interest in

its own sake; fi
- fascinating;

discernment: the act or
judgment of people, things

the short- comlngs 0
being vengeful.

gracefulness:yf@gg in

a smooth and pleasing shze

gratitude: being aware
that happen; taking ti

honesty: speakil
9. s

Q presenting one
‘Q% in %z\re
olx,st king respc

0/,,’



' honor:

honesty an
fair and proper, nc

hope: expecting the
achieve it; believing that a

brought about. /

humanity: the interpersor
befriending others.

humility: letting one
not regarding oneself a

humor: liking to laugh anc
people; seelngt ight sic
jokes.

innovation: being or produ
experienced or created be

judgement: the proces

i justic

being just

strengths that u

life, the establishm
according to the rules

kindness: doing favors an
them; taking car them.

knowledge: information
education, having clarity of

leadership: encourln
get things done, and at th
relations within the group;

seeing that thewpb‘en, :

love: valuing close relatio
which sharing and caring e
people. The three types o

love of learning:
9 knowledge, whether

Q related to st
‘Q% rg:es )
: olx. stemati
& E




mindfulness: the
of someone or som
moral: sanctioned by or

nurture: to provide
development of a he

open minded:
consider new ideas.

patience: exhibiting stea
difficulty, or adversity;

perseverance: fi

‘Q a course ctio
t‘b ut the d

Yre

&Q ’I

prudence: being c eful,
risks; not saying or doing tf
interfering with.

responsible: able to
liable to be called on

self-control: rle}mﬁ\lng :
disciplined; controlling one'

sense of meaning: consc
and purpose in life.

social intelligence:
9 feelings of other pe
QQ% :

do to fit i
what

&‘Q ,’




temperance: moderatlo
habitual moderation in the
passions.

transcendence: to rise
strengths that forge conn
provide meaning. "

trustworthy: being wortt
honest who can be entrus
important.

vitality: lively and anims
develop physical or i

being wise.

zest: great enthusi
being stimulating to the




ERzensonal
EVvaluation

\p) GUIYIS
f(‘l t Respensibie

| | S
oy e

;“ \\. :d‘ ‘\'




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12

