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Police Department
Mission — Vision - Values - Promise

* Mission: To protect life and property; to reduce the fear of crime; to enhance the
quality of life.

* Vision: FortheVillage to be an oasis of peace and security in the decade to come.
* Values: To respect people; to do theright thing; to be excellent.

Our Promise

We promise to serve all persons within our community equally and with vigor. Our
service is rooted in professionalism, respect, courtesy, integrity, dignity, and
accountability. We are men and women of characterand compassion. We value ethnical
behavior, competency, and a strong work ethnic among our members. We are proud to
serve theVillage of Bayside and the citizens who live, work, and play here.




Bayside Police Department
2022Staffing

Lt. Gina Kleeba
Ryan Bowe

Chief Tom Liebenthal Chris Janssen
David Bunting

Lt. Cory Fuller
Sarah Kadulski
James Dills
Zach Bell

Lt. Mike Klawitter
Randy Santarelli
Jack Cranny
Frankie Russell Jr

Karen Frailing




2022 Police Department Dashboard

Metric

Measurement

2021 Total

2022 YTD

5 Year
Average

Status

(comp. 5 yr avg)

Calls for Service

Calls

5,426

4,571

5,920

Reports Written

# Written

1,041

706

913

Miles Patrolled

Miles Driven

99,603

90,354

109,325

Field Interviews
Conducted

Contacts

113

82

111

Business/ Vacation Checks

Checks Performed

1,705

1473

Crime Prevention

Notices Given

134

314

Traffic Stops

Stops

1,830

2185

Citations

Citations

779

935

Warnings

Warnings

1,090

1022

Ordinance Enforcement

Tickets Issued

48

64

False Alarms

Count

72

75

Accidents Investigated

Count

65

Outside Agency Assists

Count

Speed Trailer Deployment

Location Count

28

Rx Drugs Collected

Pounds

Arrests

Arrests

myBlue Sector Activity

Count

Community Engagement

Contacts

Crimes Against Persons

Count

Crimes Against Property

Count

Crimes Against Society

Count

Code Enforcement

Notices Issued
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Fuel and Mileage Report

(Hybrid Usage began in July 2021)
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Crime Types & Property Stolen/Recovered

Crimes

81

B Societal

B Property

B Personal
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Property Stolen / Recovered

$219

2019

B Loss (in $120K)

2020

B Recovery (in $10K)

2021

M Clearance Rate (%)
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Use of Force & Prescription Drugs Surrendered

Use of Force Incidents

Prescription Drugs Collected
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2022 Highlights

 SEVERAL PERSONNEL CHANGES
* CHIEF LARSSON RETIRED /CHIEF LIEBENTHAL HIRED

*  GINA KLEEBAAND MIKE KLAWITTER PROMOTTED TO LIEUTENANT

* OFFICERS JACK CRANNY, ZACH BELL, AND FRANKIE RUSSELL HIRED
* OFFICERACCOMPLISHMENTS

*  OFFICERS BUNTING AND DILLS BECAME FIELD TRAINING OFFICERS

 LIEUTENANT FULLER AND OFFICER KADULSKI RECEIVED AN AWARD FOR LIFE SAVING



2022 Highlights

* NUMEROUS GRANTS RECEIVED

ENFORCEMENT GRANTS FOR SEAT BELT, OWI, AND SPEED
BULLET RESISTANTVEST PROGRAM

NARCANTRAINING AND SUPPLIES

PRESCRIPTION DRUG COLLECTION PROGRAM
CVMICOFFICERWELLNESS

LAW ENFORCEMENT ASSISTANCE PROGRAM




2022 Highlights

o

NN
MYBLUE NEIGHBORHOOD POLICING INITIATIVE

myBlue

© myBLUE NIGHT OUT HELD —AUGUST 4™, 2022 BU1LDING THE BOND  ONE STREET AT A TIME
e SEVERALCOFFEEWITHA COPEVENTS HELDTHROUGHOUTTHE YEAR

*  PICKUP BASKETBALLWITHOFFICER DILLS JULY 20, 2022

* SPECIALNEEDS REGISTRY LAUNCHED

* PETPATROL PROGRAM LAUCHED

* PAW.S.PROGRAMLAUNCHED



2023 Focus and Emphasis

* ENHANCE TRAFFIC AND PEDESTRIAN SAFETY WITHIN THE
VILLAGE

INCREASED TRAINING FOR OFFICERS

DEVELOP A MIDLEVEL MANAGEMENT MENTORING PROGRAM

ENHANCE INTERDEPARTMENTAL RELATIONS

ENHANCE NEIGHBORHOOD POLICING INITIATIVE




