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AGREEMENT

THIS AGREEMENT is made and entered into at Holyoke, Massachusetts, by and between
the City of Holyoke, Massachusetts, hereinafter designated and referred to as the City and
United Food and Commercial Workers Local 1459, hereinafter designated and referred to as
the Union which is an employee organization acting as the agent of the employees in the
bargaining unit described in Section 1 of Article Two in this Agreement hereinafter
designated and referred to as the employees.

ARTICLE 1 - PREAMBLE

Section 1. PURPOSE. Recognizing that the establishment and maintenance of the highest
possible performance and service standards are essential to the community and the National
interest and that the legitimate and mutual interests of the employees and the residents of
the City of Holyoke are directly related to the quality and efficiency of the operation of the
Holyoke Senior Center and the services provided by the City to seniors in the community,
it is the intent and purpose of this Agreement to provide orderly collective bargaining
relations among the City, the Union, and the employees, to provide procedure in the
manner and to the extent provided in this Agreement for the prompt and peaceful
adjustment of disputes or differences which might arise from time to time, to provide for
the implementation of the rights and benefits of the employees as described in this
Agreement, to provide for the performance of work by the employees in a conscientious
and skillful manner which will further efficiency and economy of operation and quality of
performance and to assure the continuity of the operations and services of the Holyoke
Senior Center and Council on Aging under jurisdiction of the City.

Section 2. COOPERATION AGREEMENT. Each of the parties to this Agreement agrees
that it is the duty of the City, the Union, and the employees to cooperate fully, faithfully,
individually and collectively in the observance of the provisions of this Agreement. In
recognition of the principle of a fair day's work for a fair day's pay and for the purpose of
improving efficiency in the administration of the facilities operated and the services provided
by the City, each employee pledges that he/she will cooperate with the City in conserving
resources, aiding and encouraging reliable attendance, and in complying with the policies,
procedures, regulations and standards prescribed by the City.

ARTICLE 2 - UNION RECOGNITION

Section 1. EMPLOYEES COVERED. Subject to the terms and provisions hereinafter
provided and in accordance with the provisions of Chapter 150E of the General Laws of the
Commonwealth of Massachusetts, the City, during the terms of and to the extent provided in
this Agreement recognizes the Union as the exclusive collective bargaining representative
with respect to wages, hours and conditions of employment for the employees employed by
the City in the bargaining unit consisting of:



All employees of the Council on Aging Department, including the Activities
Coordinators, Drivers, Kitchen Assistants, Kitchen Helpers, Kitchen Supervisors,
Program Assistant / Dispatchers, Nurses, Senior Social Workers, Social Workers, and
Volunteer Coordinators, excluding the members of the Council on Aging Board,
Custodians, the Assistant Director, the Director of the Council on Aging, and all other
employees of the City of Holyoke.

The provisions of this Paragraph are intended only to describe the employees covered by this
Agreement and not any particular work.

Section 2. CITY'S AGENT. Except when the Union is notified otherwise, in writing, the City
designates the Director of the Council on Aging as the Agent of the City with respect to all
matters pertaining to the administration of the provision of this Agreement.

Section 3. USE OF NON-UNION DEPARTMENT PERSONNEL. Nothing in this
Agreement shall limit or restrict the right of the employees not included in the bargaining
unit as provided in Section 1 above from performing for or on behalf of the City or the
Council on Aging, such work incidental to their normal functions and responsibilities as
they consider necessary or advisable.

ARTICLE 3 - UNION REPRESENTATIVES

Section 1. DESIGNATION. The Union agrees to deal with the City with respect to the
provisions of this Agreement through its President or President’s designee. The Union shall
promptly notify the City, in writing, of any changes in the identity of its representatives. The
Union may designate in writing to the Employer one employee to serve as Union Steward
and one to serve as an alternate Union Steward to handle grievances and inter Union
business.

Section 2. PROCEDURE. The City will, upon request by the Union, make reasonable
arrangements for the Union Stewards to discharge their responsibilities under the provision of
this Agreement during working hours, and on the premises, under the control or supervision of
the City. The Union Steward, including the alternate Union Steward if stafting allows, shall be
allowed one (1) day off with pay per calendar year to attend the Local Union's Annual Stewards
Seminar.

ARTICLE 4 - UNION MEMBERS, VOLUNTARY AGENCY SERVICE FEES AND
PAYROLL DEDUCTIONS

Section 1: The City agrees to deduct initiation fees, regular dues and voluntary agency fees, as
established from time to time by the Union, from the bi-weekly paycheck of each employee who
authorizes such deductions, in writing on a form authorized by the law.

Monies so deducted will be forwarded to the Union monthly (end of the month) together with a
list of employees from whom such deductions were made and the last four digits of each such
employee’s social security number and date of hire.



Section 2. The City agrees to notify the Union in writing within thirty (30) day period of all
newly hired employees, their shift and classification and also dates of termination. The City
agrees to forward to the Union a copy of a completed checkoff authorization form for each new
hire who has completed one at the end of each month. The Employee shall be provided a dues
checkoff form upon hire.

Section 3. The Union shall indemnify and save the City harmless from any form of liability or
damages that may arise out of complying with any of the provisions of this Article.

Section 4. VOLUNTARY AGENCY. An employee within thirty (30) days of their employment
or within thirty (30) days of the effective date of this Agreement, whichever is earlier, shall,
except as set forth herein to either maintain membership in good standing in the Union, refrain
from membership in good standing in the Union or pay to the Union a voluntary agency fee.

Said fee represents representation costs, exclusively.

ARTICLE 5§ - MANAGEMENT RIGHTS

The Union and the employees agree that the responsibility and the right to operate and
manage the business and the affairs of the Department, the right to select and direct the
working forces and the right to control, direct, discontinue and change the use of its
properties, equipment, facilities, services and supplies are vested exclusively in the City.
These rights include, by way of illustration and without being limited to the right to control,
determine and change the manner and the extent to which the properties and facilities under
the control or supervision of the City shall be operated, located, increased, decreased or
discontinued; to organize the supervisory staff and the employees and to establish, change
and discontinue their duties and work area assignments including the right to introduce,
operate, change and discontinue experimental and new facilities, methods, operations,
programs, processes, services and techniques; to control, determine and change operating,
overtime, emergency, experimental, training and working assignments and schedules; to
determine, control and change all matters pertaining to financial policies, accounting
procedures, public relations and the organization of the management staff and the working
force; to select, test, train and determine the ability and the qualifications of the employees;
to obtain from any source and to contract and subcontract for materials, services, supplies
and equipment; to determine, control and change the extent of and the methods used in
furnishing services to the residents of the City of Holyoke; to employ, assign, lay off,
transfer, and promote employees, to discipline, suspend or dismiss employees in the manner
provided by law and to limit Union activities, the distribution of literature and solicitation for
money or other purposes during working hours and on the premises under the control or
supervision of the City; to determine, establish and make changes in job descriptions and
standards, frequency and standards of inspection, the size of the work force and the number
of days and hours in the work day and the work week for some or all of the employees; to
establish, distribute, modify and enforce policies, rules and regulations governing employee
conduct, the use of facilities, operating procedures and health and safety regulations and to
investigate all matters relating to or affecting the operations of the Department, employee
conduct and public relations; to control, determine, establish and change facilities and
services on the premises under the control or supervision of the City for the use or benefit of



the employees; to control, determine, establish and change standards for leave of absence and
to determine, establish and change any form of employee benefits in excess of and in
addition to those provided in this Agreement; to determine, change and discontinue operating
practices; to maintain discipline and order and to maintain and improve efficiency within its
operations and facilities and all other rights pertaining to the operation and management of
the business and the affairs of the Department and the establishment and change of
conditions of employment not specifically given in this Agreement to the Union or to the
employees provided, however, that none of these rights shall be exercised by the City contrary
to any specific provision of this Agreement. The failure by the City to exercise any of the rights
as provided in this Paragraph shall not be construed as a waiver of these rights. The provisions
of this Agreement shall not be construed to constitute a waiver of or any restriction upon the
inherent and legal right of the City to control, direct, manage and make changes in the
operations and the affairs of the Department. Except when such action by the City is contrary to
a specific provision of this Agreement, the exercise by the City of the rights as provided in this
Paragraph shall not be subject to the provisions of Article Sixteen.

ARTICLE 6 - CONTINUITY OF OPERATIONS

Section . GENERALLY. The Union and the employees agree that they will not for any
reason, including an alleged prohibited practice, directly or indirectly assist, authorize, cause,
condone, encourage, induce, finance, permit, sanction, sponsor, support, threaten or participate
in any strike, walkout, sit-down, slowdown, picketing (other than informational), work
stoppage, refusal to work, withholding of services or any other direct or indirect interruption of
or interference with the operations, services or any of the functions the City or the Department.
During the period of negotiations between the Union and the City, including mediation, fact
finding and any other statutory impasse procedures, said negotiations shall be conducted
without threats of sanctions or strikes by the City or by the Union.

Section 2. CONSEQUENCES. No grievance or other dispute shall be taken up for discussion
and settlement by the City and the Union until all such violations have been terminated and the
breach of any of the provisions of Article Six shall at the option of the City terminate the
obligation of the City to arbitrate a dispute underlying the breach. Any employee or employees
who engage or participate in any of the prohibited conduct described in Section 1 shall be subject
to disciplinary action, including reprimand, suspension and discharge and such action if taken by
the City shall not be subject to the provisions of Article Fifteen except as to the question whether
the employee or employees who were disciplined or discharged did in fact participate in or
encourage or were responsible for the violation of the provisions of Section 1. In addition to any
other liability, remedy, or right provided in this Agreement or by applicable law or statute, in the
event that any employee or employees engage or participate in any of the prohibited conduct
described in Section 1., the Union shall promptly, forthwith and without delay:

(a) Publicly disavow such action by the employee or employees;

(b) Advise the City in writing that such action by the employee or employees has not been
called or sanctioned by the Union;



(c) Notify the employee or employees in writing of the disapproval of such action by the
Union and instruct such employee or employees to cease such action, to return to work
immediately, and to comply promptly with the provisions of this Article; and,

(d) Post a notice on the Union Bulletin Board stating that the Union disapproves such
action by the employee or employees and instructing the employee or employees to
cease such action, to return to work immediately, and to comply promptly with the
provisions of this Article.

The Union agrees that it will support and assist the City in maintaining the continuity of
the normal and usual services of the Department.

Section 3. LEGAL ACTION. In the event that any employee or employees engage or
participate in any of the prohibited conduct described in Section 1. A, the City shall have the
unqualified right to institute and pursue legal action to enjoin the continuance of said
prohibited conduct and for other relief or remedies. The Union agrees that such legal action, if
initiated or pursued by the City shall not be deferred to arbitration, nor shall such legal action
be construed or deemed to be a waiver of such other rights or remedies as may be available to
the City under the provisions of this Agreement or under the provisions of law.

ARTICLE 7 - NON-DISCRIMINATION

The City and the Union agree there shall be no unlawful discrimination, unlawful harassment
or unlawful retaliation against any employee or application of the provisions of this Agreement
on the basis of race, color, religion, national origin, ancestry, sex, gender identity, age,
disability, sexual orientation, genetics, pregnancy, pregnancy-related condition, or any other
characteristic protected by law. Employees having a complaint of unlawful harassment,
unlawful discrimination or unlawful retaliation will follow the Employer's policy regarding the
filing or initiation of complaints. All claims of discrimination in violation of this Agreement or
of this Section may be subject to the grievance and arbitration procedure (Article 15).
Arbitrators shall apply appropriate law in rendering decisions based upon claims of unlawful
discrimination, unlawful harassment or unlawful retaliation.

ARTICLE 8 - PROBATIONARY PERIOD

The first six (6) months of actual work by a new employee shall constitute such employee's trial
period during which no layoff, suspension, change of assignment, discipline or discharge with
respect to such employee shall be construed as a violation of any of the provisions of this
Agreement or cause for or subject to the grievance procedure or to arbitration as provided in
Article 16.

ARTICLE 9 - HOURS AND OVERTIME

Section 1. WORK WEEK. The work week shall begin on 12:00 a.m. on Sunday and shall end at
11:59 p.m. the following Sunday. The workday shall begin at 12:00 a.m. and shall end at 11:59
p.m. the same day.



Administrative, Professionals, and Kitchen Emplovyees

For administrative and professional employees and kitchen staff including the Nurses, Social
Workers, Senior Social Workers, Volunteer Coordinator, Activities Coordinator, Kitchen Helper,
Kitchen Assistant, and Kitchen Supervisor, seven (7) consecutive hours of work inclusive of a
paid half hour meal period in any one (1) work day shall constitute the normal work day of a
full-time employee, and thirty-five (35) hours of work in five (5) normal work days, inclusive of
paid meal periods in any one (1) work week as provided in this paragraph, shall constitute the
normal work week of a full-time employee.
Transportation Employees

For transportation employees including the Drivers and Program Assistant / Dispatcher, eight (8)
consecutive hours of work inclusive of a paid half hour meal period in any one (1) work day
shall constitute the normal work day of a full-time employee, and forty (40) hours of work in five
(5) normal work days, inclusive of paid meal periods in any one (1) work week as provided in
this paragraph, shall constitute the normal work week of a full-time employee.

Notwithstanding the provisions of this section, the City agrees that the employees currently
employed as Transportation Employees will continue to work a forty (40) hour work week,
inclusive of a half hour paid lunch. Upon vacancy of these positions, new employees will
maintain a thirty-five (35) hour work week in accordance with the first paragraph under
Administrative, Professionals, and Kitchen Employees.

The hours of work and the provisions for meal periods for the employees of the Department as
provided in this Article shall include and apply to other employees of the Department who
relieve or substitute for an employee usually assigned to the work described in this article.

Section 2. RIGHTS AND OBLIGATIONS. The daily and weekly working periods described in
this article shall not be deemed a guarantee by the City that any particular number of hours of
work will be available nor in any way limit or restrict the right of the City to schedule overtime
work or to make changes in the starting time or the hours of work. Work schedules for part-time
employees shall be determined upon agreement between the Director and Employee. Except
when an employee is unable to do so because of a reason satisfactory to their supervisor, an
employee shall perform reasonable overtime work as directed.

Section 3. COMPENSATORY TIME. Employees who are authorized by their supervisor to
perform work in excess of their normal work week shall elect to receive compensatory time in
lieu of pay. Employees who elect to receive compensatory time shall receive the straight time
equivalent of time worked in excess of their normal work week as compensatory time off and
shall use such time within thirty (30) calendar days of the date accrued. Employees who request
to use compensatory time shall notify the Director at least five (5) days in advance.

Section 4. OVERTIME. Employees who are authorized by their supervisor to perform work in
excess of forty (40) hours in any normal work week shall receive overtime compensation at a
rate of one and one-half (1 '2) times their straight time hourly wage rate. The normal work week
shall include personal days and vacation days with five (5) days advance notice to the Director,



Holidays, and other days on which the Senior Center is closed. There shall be no duplication or
pyramiding of overtime when such overtime is worked during a period of which an employee
receives regular compensation.

Section 5. LEAVE TIME ACCRUAL. The City shall provide an accounting of leave time
accruals to bargaining unit members on or about January 15, May 15, and September 15 of each
year.

ARTICLE 10 - HOLIDAYS

Section 1. DESIGNATION. Each regular employee shall receive pay at their normal daily rate,
calculated at straight time, for each of the days listed below:

New Year’s Day Independence Day
Martin Luther King, Jr. Labor Day
President’s Day Columbus Day
Patriot’s Day Veteran’s Day
Memorial Day Thanksgiving Day
Juneteenth Christmas Day

Each paid holiday as provided in this paragraph will be observed on the day prescribed, if any, in
applicable Federal or State Statutes. When a paid holiday as provided in this Article falls on
Saturday, the preceding Friday will be considered the paid holiday and when such falls on a
Sunday, the succeeding Monday will be considered the paid holiday. Holiday pay for part-time
employees shall be pro-rated based upon their number of weekly hours regularly worked, divided
by five (5).

Section 2. CONDITIONS. To be eligible for holiday pay an employee must have worked on
their last regularly scheduled work day prior to and his next regularly scheduled working day
following such holiday, or was in full pay status on such preceding and following days.

Section 3. CLOSINGS. When the Director determines that the Senior Center shall be closed on
any particular day, employees shall not be required to report to work and shall receive their
regular compensation for that day as scheduled. The discretion to close the Senior Center to
business shall remain with the Director and shall not be reflective of the closings of City Hall,
City Hall Annex, or the Holyoke Public Schools. It shall be in the discretion of the Director to
close the Senior Center on days before or after a scheduled Holiday.

ARTICLE 11 — VACATION LEAVE -

For permanent employees hired prior to September 4, 2014:

Section 1. CALCULATION. Each permanent employee covered by this Agreement shall be
entitled to a vacation with pay determined by the length of continuous employment by the City in
the manner and amount as follows:

Length of Continuous Employment Amount of Paid Vacation
More than 1 month and less than thirty (30) weeks 1 day per month, up to ten (10) per calendar year
30 weeks or more and less than five (5) years 10 days




Five (5) years or more and less than ten (10) years 15 days
Ten (10) years or more and less than twenty (20) years | 20 days
Twenty (20) years or more 25 days

The amount of paid vacation provided to an employee in any calendar year shall be determined
by the employee’s length of continuous employment on June 1¢ of the calendar year. For
employees who have worked less than thirty (30) weeks as of June 1* of the calendar year,
vacation leave shall accrue on the first day of the second month’s employment, and on the first of
each subsequent month up to ten (10) days per calendar year. For employees who have worked
more than thirty (30) weeks as of June 1* of the calendar year, the amount of paid vacation shall
accrue on January 1 of said calendar year.

The vacation pay for each eligible employee as provided in this Article shall be computed on the
basis of their normal work week at their straight time, hourly wage rage. Part-time permanent
employees shall be entitled to the same number of vacation days as full-time permanent
employees. The number of hours that constitute a “day” for such part-time employees shall be
calculated by dividing the employee’s weekly hours by five. Said amount shall then be
multiplied by the number of vacation days that the employee is entitled to in order to determine
the total number of vacation hours that the part-time employee is entitled to per year. Vacation
leave shall not be taken in less than !% day increments.

Section 2. SCHEDULING. The vacation time for each eligible employee shall be determined by
mutual agreement between each employee and the Director. Employees are required to notify the
Director on a form provided by the Director at least five (5) days in advance of their scheduled
vacation time.

Section 3. CARRY OVER. Vacation leave shall not be cumulative from one year to another;
provided, however, that if the vacation leave of an employee, scheduled to take their vacation in
the month immediately preceding the date on which such employee’s earned vacation credits are
due to expire, is canceled by the department to meet an emergency or to offset a critical shortage
of personnel in the department during such month, the amount of such vacation leave may, with
the approval of the Director, be added to the amount of vacation leave which such employee
shall be eligible to receive in the year immediately following.

Section 4. BUYBACK UPON SEPARATION. In the year of separation from employment by
dismissal through no fault or delinquency on the part of the employee, or retirement, an
employee’s vacation leave shall be accrued bi-weekly at the end of each pay period, the amount
of which shall be determined by the employee’s amount of paid vacation pursuant to this Article,
divided by twenty-six (26). Upon separation, the employee shall only be paid for any accrued but
unused vacation time in the year of separation, in addition to any accrued but unused time carried
over pursuant to Section 3. If an employee has used vacation time in excess of that which is
accrued pursuant to this section, the equivalent of such vacation time in the form of straight pay
shall be deducted from the employee’s final paycheck.

For permanent employees hired after September 4, 2014:

Section 5. CALCULATION. Each permanent employee covered by this Agreement shall be



entitled to a vacation with pay accrued based the length of continuous employment as of the
Benefit Eligibility Date as follows:

Length of Continuous Service Amount of Paid Vacation
Less than five (5) years Ten (10) days
At least five (5) years Fifteen (15) days
At least ten (10) years Twenty (20) days
At least twenty (20) years Twenty-five (25) days

Vacation leave shall be accrued in hours per paid period based upon the number of regular hours
worked per week. Part-time permanent employees shall be entitled to the same number of
vacation days as full-time permanent employees. The number of hours that constitutes a “day”
for such part-time employees shall be calculated by dividing the employee’s weekly hours by
five. Said amount shall then be multiplied by the number of vacation days that the employee is
entitled to in order to determine the total number of vacation hours that the part-time employee is
entitled to per year.

An employee’s benefit eligibility date shall be defined as the date on which a regular employee
begins regularly working twenty (20) hours or more per week and is eligible for participation in
the City Retirement Plan. In the first year of employment, vacation shall accrue as of the Benefit
Eligibility date. A higher accrual rate shall begin with the pay period following the anniversary
of the employee’s Benefit Eligibility Date.

Employees shall accrue and receive credit for vacation at the end of each full pay period worked.
Vacation leave shall not be taken prior to being accrued.

Section 5. CARRY OVER. Unused vacation leave earned during the previous two years can be
carried over on the Benefit Eligibility Date, as defined herein, for use during the following year.
Accrued vacation leave not used by the Benefit Eligibility Date of the second year after it was
earned will be forfeited.

Section 6. BUYBACK UPON SEPARATION. Employees who are eligible for vacation and
who separate from employment shall be paid any accrued but unused vacation time as of their
date of separation.

ARTICLE 12 - SICK LEAVE

Section 1. USE. Sick leave with pay shall be available to any regular employee to:

a) care for the Employee’s child, spouse, parent, or parent of a spouse, who is suffering
from a physical or mental illness, injury, or medical condition that requires home care,
professional medical diagnosis or care, or preventative medical care; or

b) care for the employee’s own physical or mental illness, injury, or medical condition that
requires home care, professional medical diagnosis or care, or preventative medical care;
or

c) attend the employee’s routine medical appointment or a routine medical appointment for
the employee’s child, spouse, parent, or parent of spouse.



Notwithstanding the foregoing, sick leave with pay shall not be available to any regular
employee in connection with either an occupational injury for which the employee is eligible to
receive Workman’s Compensation; OR an injury incurred during the courses of gainful
employment other than as an employee of the City (inclusive of self-employment).

Section 2. CALCULATION. Upon completion of a month's employment, a new regular_
employee shall be credited with 1% days' sick leave with pay for each month worked until the
end of the calendar year. On the following January 1 all employees will be credited with 15 days'
sick leave with pay. For a part-time employee, the number of hours that constitute a "day" shall
be calculated by dividing the employee's weekly hours by five. Said amount shall then be
multiplied by 15 to determine the total number of sick leave hours that the part-time employee is
entitled to per year.

Section 3. PROCEDURE The use of sick leave with pay shall be authorized by the Director
and shall be documented on a form provided by the City as soon as possible after the beginning
of said illness or the occurrence of said injury. Sick leave with pay shall be taken in no less than
two (2) hour increments. Before approving sick leave as provided under this Article, The City
may require a physician’s certificate to substantiate the need for sick time under this Article for
any Employee who has been absent from work for more than two (2) consecutive work days in
any single calendar year or who has demonstrated a pattern of leave abuse by the Director.

Section 4. ABUSE OF SICK LEAVE. An employee who uses more than three (3) sick days in
any month or more than ten (10) sick days in any calendar year may be subject to disciplinary
action. Two or more instances of an employee’s use of sick leave immediately before or
immediately after a holiday or on a Monday or a Friday or immediately before or after scheduled
leave, or a pattern of use of sick leave on certain days, shall be considered leave abuse. Either
party may at their discretion reopen this agreement for the sole purpose of bargaining the issue of
sick leave abuse in accordance with this section.

Section 5. FMLA. Sick leave, personal leave, and vacation leave, respectively, shall be used to
supplement leave under the Family Medical Leave Act (FMLA).

Section 6. BUYBACK. Upon the resignation, retirement, death or layoff due to lack of work
and/or lack of funds of any employee, the employer shall pay to such employee, or, if he is
deceased, to his spouse, beneficiary or personal representative, in payment for accumulated but
unused sick leave then standing to the credit of the employee, an amount which shall be
determined by multiplying a fraction, the numerator of which is the number of unused sick days
to the member's credit, as provided in this section, on the date of death or retirement of such
employee, and the denominator of which will be three for members with five or more years of
continuous service and four for members with less than five years but more than one year of
continuous service, at the rate in effect at the time of resignation, retirement, death, or layoff due
to lack of work, and/or lack of funds, subject to a maximum of $5,000.00. The provisions of this
paragraph shall not be afforded to any employee who is discharged for just cause.

ARTICLE 13 - PERSONAL LEAVE



Each regular employee shall be allowed three (3) paid personal days per calendar year. For a
part-time employee, the number of hours that constitute a "day" shall be calculated by dividing
the employee's weekly hours by five. Said amount shall then be multiplied by three to determine
the total number of personal hours that the part-time employee is entitled to per year. New
employees shall receive a pro-rated portion of the three (3) personal days to reflect the amount of
time remaining in the calendar year. An employee must request a personal day at least forty-eight
(48) hours prior to the day to being taken, from the Director. The Director shall have discretion
concerning whether to grant or deny an employee's request to utilize a personal day. Earned but
unused personal days shall expire at the end of the calendar year and shall not be carried over or
accumulated from year to year.

ARTICLE 14 - BEREAVEMENT LEAVE

In the event of the death of a spouse, parent, grandparent, child, grandchild, sister, brother,
mother-in-law, or father-in-law of a regular employee, the employee shall receive a leave of
absence for a period not to exceed four working days. In the event of the death of a brother-in-
law, sister-in-law, aunt, uncle, first cousin, niece or nephew of an otherwise eligible employee,
the employee shall receive a leave of absence of two working days.

ARTICLE 15 - STATUTORY LEAVE

The City agrees to abide by the provisions of the Domestic Violence Leave Act, the Small
Necessities Leave Act, and the Parental Leave Act.”

ARTICLE 16 - LONGEVITY

Section 1. CALCULATION. In the manner and to the extent provided in this Article, regular
full-time employees who have actually worked for the City for the continuous period of time as
provided in this paragraph and who are carried on the payroll of the City on their employment
anniversary shall receive additional annual compensation for longevity as follows:

Length of Employment on Employment Anniversary Longevity Pay
Five (5) years but less than ten (10) years $500.00
Ten (10) years but less than fifteen (15) years $700.00
Fifteen (15) years but less than twenty (20) years $775.00
Twenty (20) years but less than twenty-five (25) years $950.00
Twenty-five (25) years or more . $1,100.00

The longevity pay in each calendar year as provided in this article shall be paid to an eligible
employee within thirty (30) days following their employment anniversary. Regular part-time
employees shall receive a portion of longevity pay based upon the number of years of continuous
employment pro-rated to reflect the number of weekly hours worked in comparison to full-time
employment.

ARTICLE 17 - ADJUSTMENT OF GRIEVANCES
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Section 1. GENERALLY. Pursuant to the policy prescribed in Article One, and in
consideration of the provisions of Article Five, the City, the Union, and the employees
agree that the exclusive method for the adjustment, processing and settlement of a
grievance as defined in this Paragraph is and shall be in accordance with the grievance and
arbitration procedure prescribed in this Article. A grievance is defined as a complaint or a
dispute between the City and either an employee or the Union pertaining to the application
or compliance with the express provisions of this Agreement. The City, the Union, and the
employees agree to observe and follow the procedure prescribed in this Article, and, subject
to the provisions of Section 4 of this Article, to be bound by any determination or decision
which shall be made in accordance with said procedure.

Section 2. GENERAL REQUIREMENTS. The grievance shall be in writing and signed by
the aggrieved employee on a Form furnished by the Director and delivered to the Office of
the Director of the Council on Aging. The written grievance shall state the available facts
concerning the alleged dispute, the provisions of this Agreement allegedly violated, and the
relief desired by the aggrieved employee. A grievance which is not presented to the office of
the Director of the Council on Aging as provided in this Paragraph within fifteen (15)
working days after the occurrence or the knowledge of the alleged cause of the grievance
shall be deemed to have been waived.

Section 3. PROCEDURE. Except as otherwise specifically provided in this Agreement, a
grievance as defined in Section 1, and otherwise subject to this Agreement, shall be processed in
accordance with the following grievance procedure:

(a) STEP NO. 1. Within fifteen (15) working days after the filing of the written
grievance, there shall be a discussion of the grievance between the aggrieved
employee and the Director or their designated representative, at which a
representative of the Union shall be present. In the event of the absence of the
Director, the person designated by him/her shall act in their behalf. Within fifteen
(15) working days after the conclusion of the discussion as provided in this STEP
NO. 1, the Director or their designated representative as the case may be, shall
advise the aggrieved employee and the Union, in writing, of their decision
concerning the grievance.

(b) STEP NO. 2. In the event that the disposition of the grievance under STEP NO. 1 is
not satisfactory, the aggrieved employee may, within fifteen (15) working days after
the date of said decision, file a written appeal to the Office of the City Solicitor
requesting that the City Solicitor investigate the grievance. Within fifteen (15) days
after the receipt of the written appeal, the grievance shall be discussed among the
aggrieved employee, the representative of the Union, and the City Solicitor or their
designated representative. Within fifteen (15) working days after the conclusion of
this discussion as provided in this STEP NO. 2, the City Solicitor or his/or
designated representative shall advise the aggrieved employee and the Union, in
writing, of its decision concerning the grievance. Two (2) or more separate current
grievances otherwise subject to this Agreement which involve the same matter or
question and which affect a group or a class of employees, may, by mutual



agreement, in writing, between the City and the Union, be consolidated and
processed as a single grievance provided, however, that such procedure shall be
subject to all the provisions of this Article. The City may institute a grievance by an
oral or a written notice to the Union. Within fifteen (15) working days after said
notice, the grievance shall be discussed by a representative of the Union and the City
or their representative, If within fifteen (15) working days after said discussion, the
grievance is not settled to the satisfaction of the City, the grievance may be
submitted to arbitration as provided in Section 4.

Section 4. ARBITRATION. A grievance which is not settled after the completion of the
grievance procedure prescribed in Section 1. may be submitted to arbitration in accordance with
the following procedure:

A. The request for arbitration may be made by the Union or by the City by notification,
in writing, to the other party within thirty (30) calendar days of the completion of the
grievance procedure as provided in Section 3.

B. Within sixty (60) calendar days after such notification, the Party requesting arbitration
shall execute and mail a written request to the American Arbitration Association, 133
Federal Street, Boston, MA, 02110-1703, for the appointment of an Arbitrator and a
copy of said request shall be simultaneously mailed to the other Party, unless during the
said sixty (60) day period, the City and the Union mutually agree upon an Arbitrator.

C. The request for arbitration shall state the provision, or provisions, of this Agreement
allegedly violated and shall state the remedy or the relief sought by the Party
requesting arbitration.

D. The authority of the Arbitrator shall be limited to the terms and provisions of this
Agreement and to the question or questions which are submitted. The Arbitrator
shall be bound by the provisions of this Agreement and they shall not have any
authority to establish salaries or wage rates or any other forms of compensation or to
add to, subtract from, modify, or otherwise change any of the terms of provisions of
this Agreement or to establish or change any terms or conditions of employment.
The Arbitrator shall have no jurisdiction to infringe upon or to limit the managerial
functions, rights and responsibilities of the Director or the Mayor of the City or to
base his award on any alleged practices or oral understandings which are not
incorporated in writing in this Agreement. The Arbitrator may not award back pay
or any other form of compensation beginning earlier than fifteen (15) days prior to
the filing of the written grievance as provided in Section 2. The Arbitrator shall not
be empowered and shall not have jurisdiction to substitute their judgment or
discretion for the judgment or discretion of the Director or the City in any case
where the judgment or discretion is retained by or given to the City, the Department,
or the Director under a provision of this Agreement or under a provision of law.
Subject to the provisions of this Article, the Arbitrator shall have the authority to
enjoin violations of this Agreement and to award compensatory and other damages.



E. The Arbitrator shall mail their written decision simultaneously to the City, to the
Union and to the aggrieved employee within fifteen (15) days after the final
submission. Subject to the provisions of Section 4. the decision by the Arbitrator shall
be final and conclusively binding upon the City, the Union, and the aggrieved
employee.

Section 5. DIRECT ARBITRATION. By mutual agreement in writing between the City and
the Union, a grievance otherwise subject to the grievance procedure as provided in Section 3
and otherwise subject to this Agreement may be directly submitted to arbitration as provided
in Section 4.

Section 6. TIMELINESS. Except where an extension of time has been sought and obtained,
in the event of the failure by the Union, or an aggrieved employee to comply with the time
limitations provided in this Article, the grievance shall be deemed waived. A failure to
adhere to these time frames by the Employer shall be deemed a denial and allow the Union to
advance the matter to the next step. The City, the Union, and the employees agree not to
unreasonably withhold assent to the request by one of the other Parties for a reasonable
written extension of the time limitations provided in this Article.

Section 7. BREACH. The breach of any of the provisions of Article Six shall at the option of
the City terminate the obligation of the City to arbitrate a dispute underlying the breach while
the breach continues provided, however, that the fact of the occurrence of said breach shall be
subject to arbitration as provided in Section 4 above.

Section 8. ARBITRATION WAIVER. If a matter is presented to any federal or state
labor commission/agency, then the party so presenting waives their right to arbitrate the
matter.

ARTICLE 18 - WAGES

Section 1. COMPENSATION PLAN. Subject to the provisions of this Agreement, an employee
who performs the work in the job titles described shall receive compensation in accordance with
the Classification and Compensation Plan attached hereto and incorporated herein as EXHIBIT
A. The job titles or the work descriptions named in the Classification and Compensation Plan are
for the sole purpose of determining hourly wage rates and nothing in said Articles or in this
Agreement shall in any way limit or restrict the right of the City to assign work to the employees
or to transfer an employee from one department to another, from one job to another or from one
location to another, and shall not operate as a requirement that such positions be staffed.

Section 2. RATE MATCHING. Subject to the provisions of this agreement, in the event that a
new employee is hired to a position in the Classification and Compensation Plan (Exhibit A) and
paid at an hourly rate in excess of an existing employee covered by this agreement in that same
position, the City shall increase the hourly rate of the existing employee to match the hourly rate
of the new employee if the existing employee exhibits similar or greater credentials as compared
to the new employee, based upon similar education, certifications, and years of experience.



Section 3. COST OF LIVING ADJUSTMENT. The hourly wage rates for employees covered
by this agreement shall be adjusted to reflect the following cost of living increases on the dates
prescribed: Effective July 1, 2021 - 2%

Section 4. PERFORMANCE BASED PAY. All employees covered by this agreement shall be
eligible for performance based pay in accordance with an annual performance based evaluation
system created and implemented by the Mayor. The authority to award performance based pay
shall be in the discretion of the Mayor.

ARTICLE 19 - MISCELLANEOUS

Section 1. LICENSE RENEWALS AND CERTIFICATIONS. The City agrees to appropriate
sufficient funds to pay the cost of licensing renewals and continuing education, malpractice
insurance and certifications for employees who have satisfied their probationary period
addressed in Article 8. Such funding shall be applied to:

Nurses Bi-Annual License Renewal Fees

Nurses Bi-Annual Continuing Education Units to meet renewal requirements
Nurses Malpractice Insurance

Social Workers Bi-Annual Licensing Renewal Fees

Social Worker’s Continuing Education Units to meet renewal requirements
Kitchen Staff ServSafe Certifications

CPR Certifications

Wellness Instructor’s Continuing Education Units to meet renewal requirements

All invoices for license renewals, certifications, insurance and continuing education units shall
be promptly submitted to the Director within ten (10) days of receipt and shall be paid by the
City thereafter. At no point in time may an employee request payment for an invoice for
continuing education units that exceed the number of units required for license renewal, except
with prior authorization from the Director. The City and its Director shall not be liable for
payment of invoices, including fees, fines, claims, damages, or judgments resulting from gross
negligence, malfeasance, or misconduct by the employee regarding their licensure or
certifications.

Section 2. MCOA CERTIFICATIONS. The City agrees to allocate funds for certification or
re-certification by the Massachusetts Association of Councils on Aging (MCOA). The Director
shall have the discretion to determine which employees shall receive funds for certification or
recertification in any fiscal year.

Section 3. CLOTHING. The City agrees to provide Kitchen staff, including the Kitchen
Supervisor, Kitchen Assistants, and Kitchen Helpers, with aprons for use during working hours.
The Kitchen Staff shall be entitled to submit receipts for the purchase of shoes to the Director for
reimbursement, not to exceed $75.00 in any fiscal year. Part-time kitchen staff shall be entitled to
reimbursement in the same manner.

a) Full-time Drivers shall be entitled to submit receipts for the purchase of outside apparel,



including but not limited to rain gear and winter gear, to the Director for reimbursement,
not to exceed $100.00 in any fiscal year. The City agrees to provide Social Workers and
Nurses with hazmat clothing, including but not limited to shoe covers, masks, gloves, and
body suits.

b) To project a professional image of the City of Holyoke, all employees must dress in an
appropriate, respectful manner consistent with their work environment. Employees shall
refrain from wearing offensive, profane or substantially disruptive clothing. Employees
must also maintain a neat, well-groomed appearance at all times. Department Heads
shall have discretion as to the proper level of professional attire required of their
employees and may allow, at their discretion, business casual attire on Fridays.

c) Employees who are required to wear uniforms, safety equipment, or other special attire
are required to report to work dressed appropriately at all times, unless otherwise
authorized, and to use the personal protective equipment provided.

Section 4. STANDARDS OF CONDUCT AND DISCIPLINE POLICY. Employees who
have completed their probationary period shall not be disciplined without just cause.
Disciplinary steps may include verbal warning, written warning, suspension, demotion, and/or
termination, as applicable, and based upon the particular facts.

Section 5. SUSPICION-BASED DRUG & ALCOHOL TESTING. Reasonable suspicion
testing shall be administered when the Employer observes conduct indicating that an employee is
under the influence of drugs or alcohol, or the Employer has reason to believe that an employee
is in violation of this policy. The determination that reasonable suspicion exists shall be based on
specific, contemporaneous, articulable observations concerning the appearance, behavior, speech
or body odors of the employee. Objective factors to be considered in evaluating an employee
include, but are not limited to, the following:

Balance (sure/unsure/questionable);

Walking (steady/unsteady/questionable);

Speech (clear/slurred/questionable);

Attitude (cooperative/uncooperative/questionable);
Eyes (clear/bloodshot/questionable);

Odor of alcohol (none/strong/questionable); and
Driving behavior

©me a0 o

A. Testing. All testing by the City shall be conducted by the Occupational Health
Service of Holyoke Medical Center and shall be paid for by the City. Upon receipt by
the City, a copy of the test results shall be given to the employee and the designated
Union President or local representative.

B. Admission of Dependency. When alcohol dependency exists the City and Union
encourage bargaining unit members to admit to the Director that the member has an
alcohol dependency. Such admissions shall be treated as a confidential request for
help. Alcohol dependency presently is recognized as a handicap under G.L. c. 151B,
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s. 4 (16). The City agrees to make reasonable accommodation for the member that
does not cause undue hardship for the City, to assist members in performing the
essential functions of their job. The Union agrees that a member cannot adequately
perform the essential functions of their job while under the influence of alcohol.

C. Transportation Employees. The City reserves the right to promptly direct any
Driver involved in a motor vehicle accident during the course of employment to
submit to a mandatory drug and alcohol test, unless bodily injury or medical
treatment resulting from such accident necessitates otherwise.

D. Counseling. As an accommodation to members the City hereby agrees to provide
members with the counseling benefits of the EAP and Project Concern.

Section 6. INSPECTION OF EMPLOYEE RECORDS. The City agrees that all records
relevant to the processing of a grievance shall be available to the designated Union
Representative. Employees shall have the right to examine their own personnel files, by
appointment. Only the Personnel Department, Director for the Council on Aging and the
designated Union Representative shall have access to other employee's personnel files, the
examination of which is not then otherwise restricted by law.

Section 7. EMPLOYER POLICIES. The City retains the right to promulgate and to enforce
written rules and regulations that do not conflict with this Agreement, as it may from time to
time deem best for the purposes of maintaining order, safety, and/or effective operation of the
City’s operations and after having given advance notice thereof to the Union and the employees.
It is recognized that the Union reserves the right in the initial grievance filed subsequent to the
enforcement of any newly adopted rule or regulation to challenge its reasonableness.

Section 8. NO INDIVIDUAL AGREEMENT. The City agrees that it will not enter into any
individual agreement with any employee covered by this Agreement, which is contrary to the
terms of this Agreement. This Labor Agreement may not be waived or modified in any way
except by written agreement of the City and the Union.

Section 9. INTERPRETATION OF AGREEMENT. The only persons qualified to interpret
this Agreement on behalf of the Union shall be an Officer or Business Representative of the
Union or the Mayor, City Solicitor, the Director or their designee.

Section 10. SEPARABILITY. Should any part hereof or any provision herein be rendered or
declared illegal by reason of any existing or subsequently enacted legislation or by a decree of a
court of competent jurisdiction or an unfair labor practice by final decision of a labor relations
board of competent jurisdiction, such invalidation of such part or portion of this Agreement shall
not invalidate the remaining portions hereof. Nothing herein shall be construed to replace or
abridge the right of either party to appeal court or administrative decrees or decisions. In the
event that any part or portion of this Agreement is declared illegal, the parties shall enter into
immediate collective bargaining negotiations, upon the request of either party for the purpose of
arriving at a mutually satisfactory replacement for such part or portion declared illegal.

ARTICLE 20 - SCOPE OF AGREEMENT



Section 4. OWNERSHIP AND CONDITIONS OF WEAR. The uniforms shall at all times
be and remain the property of the City and upon the termination of his/her employment, each
employee shall return his/her uniform to the City in the same condition as when received,
allowing for normal wear. An employee, who fails to return his/her uniform as provided in
this Paragraph, shall be charged with their fair value as determined by the City and a deduction
therefore shall be made from the employee's final paycheck. Each employee shall use, launder,
and maintain his/her uniform with maximum care and his/her uniform shall be worn during
working hours so that each employee shall present an attractive appearance.

ARTICLE 18 - WAGES

Section 1. SCHEDULE. Effective July 1, 2019, and subject to the provisions of this Agreement,
an employee who performs the work in the job titled described in this Paragraph shall be paid the
wage as stated in the wage schedule.

July 1, 2019 1.5%
July 1, 2020 1.5%
July 1, 2021 1.5%

20




(‘ ; Navae Fenwick Rodriguez
Appendix A

Emplovyee Salaries for FY 2022

Subject to the provisions of this Agreement, and for the purposes of establishing base
salaries in the unit for the period of July 1, 2021 to June 30, 2022, the following table of salaries
shall apply as of July 1, 2021:

Employee Hire Date & F/P & Hrs/Wk | Grade Hourly Rate
Demers, Cynthia 10/27/2014  PART 25 1 $16.62
Deza, Roberto 07/30/2012 FULL 40 4 $18.33
Jackowski, Ann Marie | 08/27/2013 FULL 35 4 $19.82
Kosior, Ann 05/13/2013 FULL 35 2 $16.94
( Lundardini, Joyce 07/08/2019 FULL 35 4 $17.69
Martinez, Magdaly 10/24/2006 FULL 35 6 $27.59
Rivera, Jennifer 09/05/2018 FULL 40 1 $15.66
Saczawa, Karen 07/29/2019 PART 20 4 $19.77
Zoly, Tricia 03/04/2019 FULL 35 7 $25.47
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Effective July 1, 2021

CLASSIFICATION & COMPENSATION PLAN

Council on Aging
Min Mid Max

GRADE 1 $12.55 $15.59 $18.63
Driver
Kitchen Helper
GRADE 2 | $13.82 | §16.99 $20.13
Kitchen Assistant
GRADE 3 [ $15.23 | $18.50 $21.78
GRADE 4 | $16.72 [ $20.32 $23.92
Activities Coordinator
Program Assistant / Dispatcher
Kitchen Supervisor
Volunteer Coordinator
GRADE 5 | $18.39 | $22.34 $26.30
Social Worker
GRADE 6 | $20.24 | $24.58 $28.92
Senior Social Worker
GRADE 7 | $§22.26 l $25.89 $29.50
Nurse
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GRADE
PW-10
PW-11
PW-12
PW-12
PW-12
PW-13
PW-13
PW-13
PW-13
PW-13
PW-16
PW-17
PW-18
PW-18

PW-18
PW-19
PW-19
PW-20
PW-20
PW-21
PW-22
PW-22

PW-24
PW-24
PW-24
PW-24
PW-26

PW-27
PW-34

WAGE SCHEDULE - EFFECTIVE JULY 1, 2020

TITLE

Laborer

Yardman & Watchman

Asphalt Raker

Motor Equipment Operator
Public Works Maintenance
Building Maintenance Man
Parks Maintenance Man

Parks Craftsman

Parking Meter Repairman
Storekeeper

Spc. Hvy. Motor Equip. Op.
Parking Control Officer

Heavy Motor Equipment Operator
Metal Body Worker

Motor Equipment Maintenance
Man

Glazer-Painter

Painter

Spec. Heavy Motor Equipment Op.
Power Shovel Operator
Carpenter & Cabinet Maker
Hoisting Equip. Operator

Tree Climber

Spec. Heavy Motor Equipment Op -
Refuse

Working Foreman

Carpenter

Police Fleet Mechanic

Motor Equipment Repairman
Property Maint. & Demolition
Worker

Emergency Vehicle Technician
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STEP 1
$17.67
$17.90
$18.06
$18.06
$18.06
$18.19
$18.19
$18.19
$18.19
$18.19
$18.90
$19.08
$19.37
$19.37

$19.37
$19.58
$19.58
$19.88
$19.88
$19.88
$20.42
$20.42

$21.00
$21.00
$21.00
$21.00
$22.83

$23.67
$28.97

STEP2

$17.90
$18.06
$18.19
$18.19
$18.19
$18.33
$18.33
$18.33
$18.33
$18.33
$19.08
$19.37
$19.58
$19.58

$19.58
$19.88
$19.88
$20.07
$20.07
$20.07
$20.70
$20.70

$21.40
$21.40
$21.40
$21.40
$23.20

$24.05
$29.33

STEP 3
$18.06
$18.19
$18.33
$18.33
$18.33
$18.64
$18.64
$18.64
$18.64
$18.64
$19.37
$19.58
$19.88
$19.88

$19.88
$20.07
$20.07
$20.42
$20.42
$20.42
$21.00
$21.00

§21.76
$21.76
$21.76
$21.76
$23.67

$24.53
$29.80

STEP4
$18.52
$18.67
$18.81
$18.81
$18.81
$19.10
$19.10
$19.10
$19.10
$19.10
$19.85
$20.07
$20.35
$20.35

$20.35
§20.53
$20.53
$20.88
$20.88
$20.88
$21.46
$21.46

$22.23
$22.23
$§22.23
$22.23
$24.16

$25.00
$30.28

STEP S
$19.24
$19.36
$19.49
$19.49
$19.49
$19.81
$19.81
$19.81
$19.81
$19.81
$20.54
$20.77
$21.06
$21.06

$21.06
$21.23
$21.23
$21.58
$21.58
$21.58
$22.16
$22.16

$22.94
$22.94
$22.94
$22.94
$24.85

$25.70
$30.97



GRADE

( PW-10
PW-11

PW-12

PW-12

PW-12

PW-13

PW-13

PW-13

PW-13

PW-13

PW-16

PW-17

PW-18

PW-18

PW-18

PW-19

PW-19

- PW-20
. PW-20
L PW-21
PW-22

PW-22

PW-24
PW-24
PW-24
PW-24
PW-26
PW-27
PW-34

< )

WAGE SCHEDULE - EFFECTIVE JULY 1,2021

TITLE

Laborer

Yardman & Watchman

Asphalt Raker

Motor Equipment Operator

Public Works Maintenance
Building Maintenance Man

Parks Maintenance Man

Parks Craftsman

Parking Meter Repairman
Storekeeper

Spc. Hvy. Motor Equip. Op.
Parking Control Officer

Heavy Motor Equipment Operator
Metal Body Worker

Motor Equipment Maintenance Man
Glazer-Painter

Painter

Spec. Heavy Motor Equipment Op.
Power Shovel Operator

Carpenter & Cabinet Maker
Hoisting Equip. Operator

Tree Climber

Spec. Heavy Motor Equipment Op -
Refuse

Working Foreman

Carpenter

Police Fleet Mechanic

Motor Equipment Repairman
Property Maint. & Demolition Worker
Emergency Vehicle Technician
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STEP 1
$17.93
$18.16
$18.33
$18.33
$18.33
$18.47
$18.47
$18.47
$18.47
$18.47
$19.19
$19.37
$19.66
$19.66
$19.66
$19.88
$19.88
$20.18
$20.18
$20.18
$20.73
$20.73

$21.31
$21.31
$21.31
$21.31
$23.17
$24.03
$29.40

STEP2

$18.16
$18.33
$18.47
$18.47
$18.47
$18.60
$18.60
$18.60
$18.60
$18.60
$19.37
$19.66
$19.88
$19.88
$19.88
$20.18
$20.18
$20.37
$20.37
$20.37
$21.01
$21.01

$§21.72
$21.72
$21.72
$21.72
$23.55
§24.41
$29.77

STEP3
$18.33
$18.47
$18.60
$18.60
$18.60
$18.92
$18.92
$18.92
$18.92
$18.92
$19.66
$19.88
$20.18
$20.18
$20.18
$20.37
$20.37
$20.73
$20.73
$20.73
$21.31
$21.31

$22.08
$22.08
$22.08
$22.08
$24.03
$24.90
$30.25

STEP 4
$18.80
$18.95
$19.09
$19.09
$19.09
$19.39
$19.39
$19.39
$19.39
$19.39
$20.15
$20.37
$20.65
$20.65
$20.65
$20.84
$20.84
$21.20
$21.20
$21.20
$21.78
$21.78

$22.57
$22.57
$22.57
§22.57
§24.52
$25.38
$30.73

STEP 5
$19.53
$19.65
$19.78
$19.78
$19.78
$20.11
$20.11
$20.11
$20.11
$20.11
$20.85
$21.08
$21.37
$21.37
$21.37
$21.55
$21.55
$21.91
$21.91
$21.91
$22.4¢
$22.4¢

$23.2¢
$23.2¢
$23.2¢
$§23.2¢
$25.2.
$26.0¢
$31.4
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Section 2. SHIFT DIFFERENTIAL. During the term of this Agreement,
there shall be a shift differential for work and duties assigned and performed
during the hours of the second and third shifts as provided in this paragraph:

Shift HOURS

First 7:00a.m to 3:00 p.m.
Second 3:00p.m. to 11:00 p.m.
Third 11:00 p.m. to 7:00 a.m.

The shift differential shall be twenty cents ($.20) per hour for the second shift and
twenty-five ($.25) per hour for third shift.

Section 3. PROMOTIONS. An employee awarded an upward promotional bid will
be placed in the step in the new awarded job that has a rate of pay nearest to but
not less than the rate that the employee had been paid in the job held immediately
prior to being awarded the new job.

ARTICLE 19 - INCOME REPLACEMENT BENEFIT

Each employee covered by this Agreement who has six (6) months or more service with the Board
at the beginning of the fiscal year is eligible for coverage the City's Income Replacement Benefit
("IRB") in the manner and to the extent described in this Article and in the governing Plan
Description and applicable insurance documents should the City insure its IRB obligation.

Eligible employees will receive seventy percent (70%) of the employee's regular straight-time
hourly rate for the employee's regular weekly hours, up to a maximum of forty (40) hours per
week, up to a maximum of twenty-six (26) continuous weeks in the event of an eligible employee's
absence for the employee's own non-work-related illness or injury that requires treatment and care
by a health care provider and that cannot be accommodated in light duty or another assignment
for which the employee is qualified. In the cvent of an illness, the IRB benefit payment begins on
the eighth (8th) calendar day of absence and on the first (Ist) calendar day in the event of an

accident.

Employees having retained accrued sick days may utilize and apply their accrued sick days toward
the period before IRB benefit payments begin and to supplement the IRB benefit up to maximum
one hundred percent (100%) of the employee's usual wage compensation. Employees may apply
available annual leave toward the period before IRB benefit payments begin.

ARTICLE 20 -HEALTH AND SAFETY COMMITTEE

The City agrees to establish a health and safety committee which shall be comprised of three (3)
members of Management and three (3) members of the Union. This committee shall meet
quarterly, or more often, if desired, by a majority, to discover conditions which may be unsafe or
potentially hazardous to the employces and to discuss possible solutions.
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ARTICLE 21 -MISCELLANEOUS

Section 1. SUGGESTIONS. Any employee who submits a suggestion to the Department which
results in a savings in the costs of operations, shall receive a bonus of between ten dollars ($10)
and one hundred dollars ($100). The amount will be determined on a periodic basis by a
commitiee comprised of one (1) member of the Union and two (2) representatives of
management.

Section 2. LICENSES.

A. The City shall reimburse employees for the cost of renewal of their State Wastewater
Operator's License, Commercial Driver’s License, Hoisting Equipment License, and any
other license approved by the General Superintendent.

B. Anemployee assigned to CDL Class A equipment shall receive seventy-five cents ($0.75)
per hour in addition to the employee’s regular pay. Time spent operating any Class A
equipment shall be paid a one (1) hour minimum.

Section 3. WORK RULES. Any change in work rules imposed by management, shall be posted
two (2) weeks prior to implementation.

Section 4. PRESCRIPTION GLASSES. The City will not reimburse employees for lost or
damaged eyeglasses or contact lenses.

Section 5. DRIVERS LICENSE POLICY. Each member of the bargaining unit agrees to adhere
to the Department of Public Works Driver’s License Policy Manual. The Parties agree that during
the period of this contract, negotiations may be reopened at either party's request with respect to
the driver license policy only.

Section 6. DISCIPLINE. A warning notice issued for a Section 1 violation of any safety,
working or employee conduct rule as defined in the General Conduct Rules and Regulations will
remain active in an employee file for a rolling six (6) month period, effective July 1, 2003. This
six (6) month limitation shall not apply to Section 2 violations of the General Conduct Rules and
Regulations. Section 2 violations that result in discipline of three (3) day suspensions or less shall
not be used for progressive discipline purposes if there are no other Section 2 offenses within a
thirty-six (36) month period following the initial Section 2 discipline.

A warning notice issucd for a Section 3 violation of lcave abuse as defined in the General
Conduct Rules and Regulations will remain active in an employee file for a rolling twelve (12)
month period, effective July 1, 2017. See “Appendix A” for the General

Conduct Rules and Regulations.

Section 7. LETTER FOR MULTIPLE OFFENSES. One (1) letter will be sent by the City
listing all alleged rule infractions of members instead of multiple letters, as is the current
practice.



Scction 8. DISCIPLINE AND DISCHARGE.

M

)
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Just Cause. The Employer shall not suspend, demote, discipline, or discharge an
employee without just cause.

The Union shall be promptly given copies of all written warning notices.
A discharged employee shall be given written notice of his/her discharge and of the

reason for the discharge. A copy of such written notice shall be promptly forwarded to
the Union.

Section 9. INSPECTION OF EMPLOYEE RECORDS.

(M

)
€)

The Employer agrees that all records relevant to the processing of a grievance shall be
available to the designated Union Representative.

Employees shall have the right to examine their own personnel files, by appointment.
Only DPW Management and the designated Union Representative shall have access to

other employee's personnel files, the examination of which is not then otherwise
restricted by law.

Section 10. EMPLOYER POLICIES.

Q)

)

€)

The Employer retains the right to promulgate and to enforce written rules and regulations
that do not conflict with this Agreement, as it may from time to time deem best for the
purposes of maintaining order, safety, and/or effective operation of the Employer's
operations and after having given advance notice thereof to the Union and the employees.

It is recognized that the Union reserves the right in the initial grievance filed subsequent
to the cnforccment of any ncwly adopted rule or regulation to challenge its
reasonableness.

The Employer shall provide all employees with a list of all general work and safety rules
including the department's current workplace policies.

Section 11. NO INDIVIDUAL AGREEMENT.

(1)

o))

The Employer agrees that it will not enter into any individual agreement with any
employee covered by this Agreement, which is contrary to the terms of this Agreement.

This Labor Agreement may not be waived or modified in any way except by written
agreement of the Employer and the Union.
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Section 12. INTERPRETATION OF AGREEMENT. The only persons qualified to interpret
his Agreement on behalf of the Union shall be an Officer or Business Representative of the Union
or the Mayor, City Solicitor, General Superintendent or their designee.

Section 13. SEPARABILITY.

A. Should any part hereof or any provision herein be rendered or declared illegal by reason of
any existing or subscquently enacted legislation or by a decree of a court of competent
jurisdiction or an unfair labor practice by final decision of a labor relations board of
competent jurisdiction, such invalidation of such part or portion of this Agreement shall
not invalidate the remaining portions hereof. Nothing herein shall be construed to replace
or abridge the right of either party to appeal court or administrative decrees or decisions.

B. In the event that any part or portion of this Agreement is declared illegal, the parties shall
enter into immediatc collective bargaining negotiations, upon the request of either party
for the purpose of arriving at a mutually satisfactory replacement for such part or portion
declared illegal.

Section 14. DEPARTMENT VEHICLES. To enhance the security of Department personnel and
property, as well as the efficiency of Department services, Department vehicles may contain
global positioning systems and similar technology and communication systems. In the event of
discipline imposed upon an employee, the GPS data will not be the only evidence in support of
the imposed discipline.

ARTICLE 22 - PERSONAL VEHICLE

Section 1. The City agrees to pay an allowance of the current IRS business mileage ratc per mile
to an employee who has been specifically requested to use the employce’s own personal vehicle
on City business.

Section 2. All claims for reimbursement must be submitted on an approved form to the
Superintendent within thirty (30) days of the use of the personal vehicle.

ARTICLE 23 - PRE-CANCER SCREENING

Section 1. Employees of the bargaining unit may use four (4) hours of paid time on an annual
basis for the purpose of undergoing pre-screening. Such time will not be charged to annual leave
time or any other accrued time.

Section 2. Types of cancer screening permitted under this order are: Lung, Colon, Breast,
Prostate, Skin, Thyroid, Lymph Nodes, Oral Cavity, Reproductive Organs, or any other form of
cancer deemed appropriate by the City of Holyoke Health and Human Services Department for
screening.

Section 3. Employees may be required to submit medical documents verifying the Employee’s
screening.
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Section 4. This four (4) hour screening cannot be taken in blocks of time, but rather must be taken
at onc instance.

ARTICLE 24 - SENIORITY

Section 1. A. CIVIL SERVICE EMPLOYEES: The length of service of the employee, in the
employment of the City of Holyoke in accordance with Civil Service law and rules, shall
determine the seniority of the employee. A newly hired employee shall constitute such
employee’s probationary period in accordance Article 9- Probation Period, of this Agreement.

B. NON-CIVIL SERVICE EMPLOYEE: The length of continuous service of the employee,
in the employment of the City of Holyoke shall determine the seniority of the employee. Inregard
to newly hired employees, their probationary period shall be determined in accordance with
Article 9- Probationary Period.

Scction 2. PROMOTIONS, VACANCIES AND OTHER EMPLOYEE PREFERENCES.

A. Except in cases where license or skill requirements necessitate or Civil Service law and rules
apply, the principle of seniority shall prevail and control in all cases within the department of the
bargaining unit work force as to preference in assignments to shift work, vacation periods, and
preference among employees that may arise but are not specifically mentioned hereafter. This
provision does not apply to vacancies, job promotions, layoffs, recalls, job reductions, transfers,
and/or the First Response Snow Team.

B. Employer will make every effort to promote from within the division in which the Employee
is currently employed.

C. The vacancies and promotions shall be posted in all appropriate departments for at least ten
(10) working days. The posting shall contain the minimum qualifications, skill requirements,
work year, workweek, wages, and job description for the posted position. Copies of all awarded
bids shall be sent to the union stewards. The union stewards shall receive copies of all submitted

bids.

D. All such vacancies and promotions shall be filled by awarding the position within twenty (20)
working days following the end of the posting period based on the criteria of Section 2 of this
Article. Factors considered when awarding the position are; seniority, ability and qualifications.
Nothing contained in this Article shall prevent the Employer from temporanly filling a job
vacancy for up to twenty (20) working days.

E. The first thirty days (30) days after a promotion shall be a probationary period for this
promotion. The Employee shall have the option of returning to his or her former position without
loss of seniority provided the position has not been permanently filled by the Employer.

Section 3. JOB REDUCTION, LAYOFF AND RECALL:

A. Except in cases where Civil Service law and rules apply, job reduction, layoff and recall
shall apply in the following manner listed below.
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B. In the event that the Employer finds it nccessary to lay off employees due to lack of work,
lack of funds, or other reasons; it will notify the union ten (10) working days in advance
of notification to employees. During the ten (10) day period, the Employer shall mecet
with the union to discuss possible alternative proposals to avoid the layoff and/or mitigate
the impact on the Employees.

C. Opportunity shall be given to Employees, on a seniority basis, to volunteer to be laid off
in lieu of other employees. Such volunteers shall be treated as laid off employees.

D. The employee with the least seniority shall be laid off first. Such an employee may
exercise seniority rights against any less senior employee in the same, or lower job
classification provided they are qualified as per job descriptions within their current job
classification.

E. Recall within a job classification shall be in reverse order of seniority, that is, the person
with the highest seniority shall be rehired or reinstated first.

ARTICLE 25 - CIVIL SERVICE

Section 1. The Employer and the Union shall recognize and adhere to all Civil service laws and
regulations relative to seniority, promotions, transfers, discharges and suspensions that apply to
civil service employees.

Section 2. Civil Service Employees shall have the option to pursue appcal remedies under Civil
Service laws and regulations or file a grievance in accordance with Atticle 16 for all disciplinary
action taken against them, but may elect only one or the other to appeal. Probationary Employees
shall not be afforded the right to file a grievance under the provisions of Article 16 for disciple
and discharge issues.

Section 3. In the event of the abolishment or modification of Civil Service Law and Rules wherein

- employee coverage is lessened or changed during the life of this Agreement, the contract shall be

reopened upon notification to the City by the Union to permit negotiations of such pertinent
matters into the scopc of this Agreement.

Section 4. An employee shall be permitted time off without loss of pay while they are taking a
Massachusetts Civil Service Department examination for a position in the municipal service of
the City of Holyoke.

ARTICLE 26 - COMPLETION OF DAILY WORK ROUTE/ASSIGNMENT

Section 1. Routes will be assigned based on seniority. The City may reasonably adjust collection
routes for the purpose of increasing operation efficiencies.

Section 2. In consideration for ensuring that all collection operations are completed on a daily
basis, it may be necessary to assist other employees if needed in order to maintain collection
schedules. It is understood that work days may be longer or shorter due to fluctuations in
collection volume and will normally be handled by current past practice.
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ARTICLE 27 - TOOL PROTECTION

The Employer will furnish to each employee who is required to use his/her personal tools to
perforin his/her duties as an employce, a suitable place to store such tools. Such storage space
will be lockable by a padlock, to be supplied by the employee, and reasonably secure.

Each Employee who is furnished storage space under the terms of this Article will submit an
inventory of such tools to the Employer and rcvise said inventory as it may change. The
Employer will not be obligated to replace any tool under the terms of this Article unless such
tool appears on a previously submitted inventory. The Employer may corroborate any such
inventory by reasonable inspection.

All power driven tools required by the nature of employment of any employee will be provided
by the Employer. The necessity of any power driven tool will be determined in the sole
discretion of the Employer. The Employees will conform to all procedures which the Employer
might establish to securc and fix responsibility for such tools.

ARTICLE 28 - TOOL ALLOWANCE

Motor Equipment Repairmen and Carpenters will upon submission of a receipt proving purchase
of tools required to be used in the performance of their individual job duties reccive a tool
allowance of up to seven hundred fifty dollars ($750.00) per year not added to base salary, to
compensate them for using their personal tools at work and for purchasing new tools.

ARTICLE 29 - RAIN GEAR

Work related rain gear as designated by the Superintendent and purchased by the employee will
be reimbursed annually up to $50 upon production of a receipt for its purchase.

ARTICLE 30 - SCOPE OF AGREEMENT

Section 1. GENERALLY. The Union and the employees and the City acknowledge and agree
that during the course of the negotiations preceding the execution of this Agreement, all matters
and issues of interest to the Union and to the employees and to the City pertaining to salaries,
wages, hours and conditions of employment have been discussed and that the understandings
and agreements among the Parties concluded during the course of the negotiations are fully
stated in this Agreement. All such matters are and shall be governed exclusively by and limited
to the terms and provisions of this Agreement and that neither the Union nor the City shall be
obligated to negotiate with the other during the term of this Agreement with respect to any
matter or issue pertaining thereto, whether or not specifically included in this Agreement or
discussed during the negotiations preceding the execution of this Agreement provided,
however, that nothing in this Paragraph shall in any way limit or restrict the rights and duties
prescribed in Article Sixteen. No addition to, alteration, modification or waiver of any term,
provision, condition or restriction in this Agreement shall be valid, binding or of any force or
effect unless made in writing and executed by the City and by the Union.
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Scction 2. EFFECT OF PROVISIONS. Except as otherwise specifically provided, the
provisions of this Agreement shall apply only to employees who are actually working and in
the active employ of the Board on and after the date of the execution of this Agreement. By
mutual agreement in writing between the Board and the Union, any of the time limitations
provided in this Agreement may be extended and each of the Parties to this Agreement agrees
not to unreasonably withhold assent to the request by the other Party for a reasonable extension
of said time limitations. The failure by the City, the Board or the Union in one (I) or more
instances to observe or enforce any provision of this Agreement shall not be construed to be
a waiver of said provision.

ARTICLE 31 - FAMILY AND MEDICAL LEAVE

Employees must use personal annual leave when they are placed on Family and Medical Leave
(FMLA) or Massachusetts Small Necessities Leave Act (SNLA) leave.

ARTICLE 32 - DURATION

Section 1. DURATION. The provisions of this Agreement shall take effect upon ratification of
its provisions by the Union and shall continue in full force and effect until and including June
30, 2022.

Scction 2. REOPENER. The City and Union agree to reopen the terms of this Agreement for
further bargaining as follows:

(1)  The Union shall have the right to demand to bargain for a successor agreement four (4)
months beforc this Agreement expires.

IN WITNESS WHEREOF, the City of Holyoke has caused this Agreement to be executed in
its behalf by Alex B. Morse, its duly elected Mayor and by David Moore, the duly

designated Chairman of its Board of Public Works, and caused this Agreement to be executed in
its behalf by President, duly authorized, at Holyoke,
Massachusetts, on this day of day , 2020

FOR UCFW LOCAL 1459:

o Housey, Presiden %E Ié

FORTHE CITY OF HOLYOKE:

Q-15-20

Alex B. Morse, Mayor Date
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Appendix “A”

CITY OF HOLYOKE
DEPARTMENT OF PUBLIC WORKS
GENERAL CONDUCT RULES AND REGULATIONS

The General Superintendent requests the cooperation of all DPW employees in the Department’s
efforts to make every employee familiar with all of its safety and operating rules, in order that
accidents may be prevented and effective performance promoted.

In the interest of this common cause, the DPW has obligated itself to enforce, both strictly and
fairly, the rules listed below, and where necessary applying disciplinary action to assure
compliance.

To minimize the likelihood of any employee becoming disciplined, the General Superintendent
restates herewith that the following rules will continue to govern employment in the DPW.

Section 1

A violation of leave abuse, safety, working, or employee conduct rules not specified in Section II
shall be cause for corrective disciplinary action. This action may consist of the following: one
written warning, a second written warning, a three (3) day suspension, a five (5) day suspension,
a thirty (30) day suspension, and/or termination as well as incorporating a record of the offense
in the personnel file of the employee.

Issuance of disciplinary action starts a six-month “probationary window.” If no additional
violation of a safety, working or employee conduct rule not specified in Section II occurs within
that six-month period, the disciplinary action will be rendered inactive for future disciplinary
purposes. All warning notices and suspensions issued, whether active or inactive, will however
remain a part of the employec’s Personnel File. Each succeeding violation carries an additional
six-month probationary window in which progressive discipline can continue. When the
probationary window expires at any time during this process, all previous warning notices and/or
suspensions will be rendered inactive.

Disciplinary action issued under Section I shall be applied progressively within, and not
between, each rule indicated below.

These Section I rules include but are not limited to:

a. Leaving your work place or visiting around the site from your usual or assigned place of
duty at any time, either during our outside your regular working hours, without
permission of your supervisor

b. Unsatisfactory work performance.

Tardiness and job abandonment.
d. No call, no show.

o
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Section 11

The following offenses may be cause for a suspension up to five days or discharge based upon
the circumstances surrounding the incident. Employees suspended for violations of this section
will be reinstated on a last chance basis. Another offense will be cause for discharge within a
twelve (12) month period. These Scction I rules include but are not limited to:

a. Carelessness in the performance of duties assigned or in the care or use of DPW and City
property.

b. Stealing or conduct, including hiding, damaging or destroying any property of the City,
DPW or other employees.

¢. Obtaining material on fraudulent orders or misrepresentation.

d. Falsifying or refusing to give testimony when accidents are being investigated; falsifying
or assisting in the falsification of personnel records or other records; giving false
information in making application for employment.

e. Use of abusive or threatening language towards another employee, City official or the
general public.

f.  Unauthorized possession of weapons or explosives, without written consent.
g. Reporting for work under the influence of alcohol; being in possession of alcohol while
in or on DPW property; reporting for work under the influence of drugs not prescribed by

a licensed physician for personal use while at work; being in possession of illegal drugs
while in or on DPW property.

h. Fighting or attempting bodily injury to another employee or the general public.
1. Smoking or striking lights in restricted (hazardous) areas.

j. Offering or receiving money or other valuable consideration in exchange for a job, better
work place or any advantage in working conditions.

k. Conduct which violates the common decency, morality or law of the community
(including gambling on DPW property).

. Unauthorized use of DPW property.

m. Insubordination (refusal or failure to perform work assigned, or to comply with the
instructions of a supervisor).

n. Sexual, racial, or other legally prohibited harassment or discrimination to an employee.
customer, or member of the public during or arising out of the work hours or workplace.

34



Section TII

A violation of Section III Leave Abuse shall be cause for corrective disciplinary action. This
action may consist of the following: two written warnings, a one (1) day suspension, a three (3)
day suspension, a five (5) day suspension, a thirty (30) day suspension or termination, as well as
incorporating a record of the offense in the personnel file of the employee.

Issuance of disciplinary action starts a twelve-month “probationary window.” If no additional
violation of leave abuse occurs within that twelve-month period, the disciplinary action will be
rendered inactive for future disciplinary purposes. All warning notices and suspensions issued,
whether active or inactive, will however remain a part of the employee’s Personnel File. Each
succeeding violation carries an additional twelve-month probationary window in which
progressive discipline can continue. When the probationary window expires at any time during
this process, all previous warning notices and/or suspensions will be rendered inactive.

35



APPENDIX “B”

MEMORANDUM OF AGREEMENT
TEMPORARY WORKERS

To maintain operation capacity, the City may utilize temporary employees during periods of
extended employee absence due to a work related injury (workman’s comp), or a non-work
related injury, or the City’s Income Replacement Benefit, regardless of the DPW unit the
employee works for. The City recognizes the Union's concern that hiring large numbers of
temporary employees tends to undercut the proper rolc of this Collective Bargaining Agreement.
The City will attempt to place employees who are on workman’s comp, on i ght duty
assignments provided the light duty assignments are available and are with the employee’s work

restrictions.

Temporary employees shall be utilized under the following conditions:

a.

b.

Temporary employees will be hired from an outside agency and considered not to
be a member of the bargaining unit.

When a temporary employee is hired to replace an injured employee of the
bargaining unit, the temporary employee shall not work in the same job capacity
in excess of six (6) months without mutual agreement between the City and the
Union.

Temporary employees will be placed on refuse and work as laborers.

Temporary employees cannot bid on any open bargaining unit position until they
are hired as permanent employees of the City in accordance with Civil Laws and
the collective bargaining agreement.

The City will not have more than five (5) temporary workers at a given time
without, mutual agreement between the City and the Union.

Temporary employees shall not be paid greater than any current bargaining unit
within the same job classification and will receive no benefits as outline in the
collective bargaining agreement while at the Holyoke DPW.

Any scheduled or unscheduled overtime work shall be first offered to bargaining
unit members in accordance with the terms of the collective bargaining
agreement.

FOR UCFW LOCAL 1459:

/

Alex B. Morse, Mayor Datc
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