AGREEMENT

BETWEEN

THE CITY OF HOLYOKE

AND

LOCAL UNION No. 1693
of the

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO

EFFECTIVE DATE: 7/1/21

EXPIRATION DATE: 6/30/22






ARTICLE

ONE
TWO
THREE
FOUR
FIVE
SIX
SEVEN

EIGHT
NINE
TEN
ELEVEN
TWELVE

THIRTEEN
FOURTEEN

FIFTEEN
SIXTEEN

SEVENTEEN
EIGHTEEN
NINETEEN

TWENTY

TWENTY-ONE
TWENTY-TWO
TWENTY-THREE
TWENTY-FOUR
TWENTY-FIVE
TWENTY-SIX
TWENTY-SEVEN
TWENTY-EIGHT
TWENTY-NINE

THIRTY

THIRTY-ONE
THIRTY-TWO
THIRTY-THREE
THIRTY-FOUR
THIRTY-FIVE
THIRTY-SIX

TABLE OF CONTENTS

PREAMBLE

UNION RECOGNITION

UNION REPRESENTATIVES
CONTINUITY OF OPERATIONS
PROBATIONARY PERIOD
ADJUSTMENT OF GRIEVANCES
CHECK OFF OF UNION DUES AND AGENCY
SERVICE FEES

OVERTIME

HOLIDAYS

VACATIONS

SICK LEAVE

WAGES

CLOTHING

LONGEVITY

HOURS OF EMPLOYMENT
CONDITIONS OF EMPLOYMENT
SCOPE OF AGREEMENT

PERSONAL LIABILITY OF EMPLOYEES
SWAPPING OF TOURS

UNION BUSINESS

BULLETIN BOARDS

COOPERATION AND CONSULTATION
MILITARY LEAVE

FUNERAL AND BEREAVEMENT LEAVE
EMPLOYEE FILES

EXAMINATION TIME

SENIORITY

EMERGENCY LEAVE

PROTECTION OF WORK OPPORTUNITIES
VACANCIES

COMMITTEE MEETINGS NOTICES
MISCELLANEOUS

PERSONAL DAYS

FIRE PREVENTION OFFICERS
NON-DISCRIMINATION

DURATION AND TERMINATION
COURSES FOR UNIT “B”

LIST OF DUTIES FOR PARAGRAPH 18.10
APPENDIX “A”

WAGE SCALES

PAGE

0o~ W

-
o o

15

22
23
25
30
33
34
35
38
40
42
45
45
48
48
49
50
50
51
56
58
58
59
59
60
62
63
63
65
66
67
68
69-

END



THIS AGREEMENT made and entered into at Holyoke, Massachusetts by and
between the City of Holyoke, Massachusetts, hereinafter sometimes designated and
referred to as the City or the Employer and Local Union No. 1693 of the International
Association of Firefighters, AFL-CIO located at Holyoke, Massachusetts, hereinafter
designated and referred to as the Union, which is an employee organization acting as
the agent of the employees in the bargaining unit described in Paragraph 2.01 of this

Agreement, hereinafter designated and referred to as the employees.

WITNESSETH

WHEREAS, in the manner and to the extent provided in this Agreement, the City,
the Union and the employees desire to enter into an agreement relating to wages, hours

and other conditions of employment.

NOW THEREFORE, in consideration of the mutual agreements herein contained
and the performance by each of the parties of the terms and provisions of this
Agreement, as hereinafter set forth, the City, the Union and the employees hereby

mutually and jointly agree as follows:

ARTICLE ONE
PREAMBLE

Paragraph 1.01. Recognizing that the establishment and maintenance of the
highest possible performance and service standards are essential to the community and
the national interest and that the legitimate and mutual interests of the employees and
the residents of the City, it is the intent and purpose of this Agreement to provide orderly
collective bargaining relations among the City, the Union and the employees, to provide
procedure in the manner and to the extent provided in this Agreement for the prompt
and peaceful adjustment of disputes or differences which might arise from time to time,
to provide for the implementation of the rights and benefits of the employees in the
conscientious and skillful manner which will further efficiency and economy of operation
and quality of performance and to assure the continuity of the operations, facilities and

services under the jurisdiction of the City.



ARTICLE TWO
UNION RECOGNITION

Paragraph 2.01. Subject to the terms and provisions hereinafter provided and in
accordance with the provisions of Chapter 150E of the Massachusetts General Laws,
the City, during the term of and to the extent provided in this Agreement, recognizes the
Union as the exclusive collective bargaining representative with respect to wages,
hours, and conditions of employment for the employees employed by the City in its fire

department in the bargaining units described as Unit “A” and Unit “B” as follows:

Unit “A”

All uniformed firefighters employed by the City of Holyoke in its Fire Department
excluding all clerical employees and the employees included in Unit “B”.

Unit “B”

All employees employed by the City of Holyoke in the fire alarm division and the
fire vehicle of its fire department, excluding the members of the Board, the Chief, the
clerk of the department and all other employees of the City of Holyoke. Except when
the Union is notified otherwise in writing, the City designates the chairman of the Board
of Fire Commissioners as the agent of the City with respect to all matters pertaining to
the administration of the provisions of this Agreement. The provisions of this paragraph
are intended only to describe the employees covered by this Agreement and not any
particular work and all references to an employee or employees in this Agreement shall

be deemed to include male and female employees as the case may be.

Paragraph 2.02. Nothing in this Agreement shall limit or restrict the right of
professional engineers or professional technicians employed by the Board or engaged
professionally and the members of their respective staffs from performing for or on
behalf of the City or the Board such work incidental to their normal functions and

responsibilities, as they consider necessary or advisable.



Paragraph 2.03. The Union and the employees agree that the responsibility and
the right to operate and manage the business and the affairs of the Department, the
right to select and direct the working forces and the right to control, direct, discontinue
and change the use of its properties, facilities and services are vested exclusively in the
Board and in the City. These rights include without being limited to the right to control,
determine and change the extent to which the properties and facilities under the control
or supervision of the City shall be operated, located, increased or decreased and to
introduce, change and operate new or improved facilities, methods, techniques,
services and processes; to control, determine and change operation, overtime,
emergency, experimental, training and working assignments and schedules; to
determine, control and change all matters pertaining to financial policies, accounting
procedures, public relations and the organization of the management and supervisory
staffs and the working forces; to select, test, train and determine the ability and the
qualifications of the employees; to determine, control and change the extent of and the
methods used in furnishing services to the residents of the City of Holyoke; to obtain
from any source and to contract and subcontract for materials, services, supplies and
equipment; to employ, assign, interview, promote, discipline, discharge, lay off, transfer
and retire the employees and to determine and make changes in job descriptions and
standards, the frequency and standards of inspection, the size of the work week for
some, or all of the employees; during working hours to limit Union activities, the
distribution of literature and solicitation for money or other purposes and on the
premises under the control or supervision of the City; to establish, distribute, modify and
enforce rules of employee conduct and manuals of operating procedures and safety and
health regulations and to control, determine, direct and change facilities and services on
the premises under the control or supervision of the City for the use or benefit of the
employees; to determine, control and change standards for leave of absence and to
determine, establish and change any form of employee benefits in excess of and in
addition to those provided in this Agreement; to determine, change and discontinue
operating practices; to maintain discipline and order and to maintain or improve
efficiency within its operation and facilities and all other rights pertaining to the operation
and the management of the business and the affairs of the Board and the establishment
and change of conditions of employment not specifically given in this Agreement to the

Union or to the employees; provided however, that none of these rights shall be
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exercised by the Board or by the City contrary to any specific provision of this
Agreement. The failure by the Board or by the City to exercise any of the rights as
provided in this paragraph shall not be construed as a waiver of these rights. Except
insofar as elsewhere in this Agreement specifically provided, the provisions of this
Agreement shall not be construed to constitute a waiver of or any restrictions upon the
inherent and legal right of the City and of the Board to control, direct, manage and make
changes in the operations and the affairs of the Department. The exercise by the City
or by the Board of the rights as provided in this paragraph shall not be subject to the
grievance procedure or to arbitration as provided in this Agreement unless such

exercise is contrary to one (1) or more specific provisions of this Agreement.

Paragraph 2.04. None of the provisions of Paragraph 2.03 shall in any manner
limit or restrict the right of the Union to represent the employees in the bargaining unit
with respect to wages, hours and conditions of employment as provided in Paragraph
2.01. The City and the Union agree that the provisions of this Agreement, shall be
applied without regard to race, color, religious creed, sex or national origin and that they
will not, during the term of this Agreement nor at any time, directly or indirectly or in any
manner whatsoever, apply or attempt to apply any discipline, discrimination or penalty

against any employee who engages or refrains from engaging in lawful union activities.

Paragraph 2.05. The Union enters into this Agreement on its own behalf and as
the collective bargaining representative of the employees in the bargaining unit as
provided in Paragraph 2.01.

ARTICLE THREE
UNION REPRESENTATIVES

Paragraph 3.01. The City and the Board will deal with the President of the Union
with respect to matters pertaining to the administration of the provisions of this
Agreement. To the extent provided in this Article and as specifically provided in
Paragraph 3.03 the Board will deal with the accredited Station Directors designated by
the Union with respect to grievances. The Union shall, as soon as reasonably possible
after the execution of this Agreement, furnish to the Board in writing the names of its
President and of the Station Directors with whom the Board will be requested to deal
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with as provided in this Paragraph. The Union shall promptly notify the Board in writing
of any changes in the identity of its President and of the Station Directors.

Paragraph 3.02. The President of the Union shall have access to the office of
the Board at reasonable periods during the hours when the office of the Board is open
for business for the purposes provided in Paragraph 3.01. The President of the Union
shall, whenever possible, make an advance appointment for such visits with the
Chairman of the Board or his/her representative. All matters pertaining to the
administration of the provisions of this Agreement shall be initiated at the office of the
Board and shall not be handled on the other premises under the control or supervision

of the Board or of the City except as specifically provided in Paragraph 3.04.

Paragraph 3.03. The Union may cause the selection of nine (9) Directors to
handle grievances as provided in Paragraph 6.01 and to handle such internal union
affairs as may from time to time be delegated to the Station Director by the Union.
Nothing in this Article or in this Agreement shall authorize or be construed to authorize a
Station Director to be or to act as an agent or to bind the Union with respect to any of
the provisions in this Agreement or as an agent of any employee or employees in any
respect whatsoever. In the event of the absence or disability of a Station Director, the
President of the Union or another Station Director may, in the manner and to the extent
provided in this Article, act in the place of the absent Station Director. The provisions of
this Article shall include and apply to the President of the Union when he is acting as a
Station Director. The Vice President, Secretary, and Treasurer may act in the absence

of the President, as provided in Article Three.

Paragraph 3.04. The Board will, upon request by the Union, make reasonable
arrangements for the President of the Union and the appropriate accredited Station
Director to discharge their responsibilities under the provisions of this Agreement during
working hours and on the premises under the control or supervision of the Board. The
Union agrees that in the performance of his/her duties as provided in Paragraph 3.03, a

Station Director shall not:

(a) Leave his/her work or his/her work station without the prior knowledge and

approval of his/her supervisor; nor,
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(b) Interfere with the work schedule of any employee of the Board or of the
City. The Union agrees that its President is the agent of the Union and
that he/she shall exercise responsible judgment and due care in the
discharge of his/her duties and responsibilities under the provisions of this
Agreement in a manner which will not interfere with the orderly and
efficient operation of the City, the Department or the functions of the
Board.

Paragraph 3.05. Nothing in this Article or in this Agreement shall authorize or
permit an officer of the Union or a Station Director to give instructions to any supervisory
personnel or to any employees of the Board concerning their work, to take any action
which will in any way interrupt or interfere with the operation of the Department or the
affairs of the Board or to alter or modify any of the terms or provisions of this
Agreement. In the event that an officer of the Union or a Station Director should directly
or indirectly assist, cause, encourage, support, threaten or participate in any of the
prohibited conduct described in Paragraph 4.01 or engage in any violation of the
provisions of this Agreement, the City or the Board may, subject to applicable Civil
Service Regulations, invoke disciplinary action including discharge and such action of,
invoked by the City or by the Board, shall not be subject to the provisions of Article Six;
provided however, that the fact of the occurrence of the conduct prohibited by the
provisions of this Paragraph 3.05 shall be subject to the grievance procedure and to
arbitration as provided in Article Six. In the event that the occurrence of the conduct
prohibited by the provisions of this Paragraph 3.05 is submitted to arbitration, the sole
question to be determined by the arbitrator shall be whether said conduct did in fact

occur.

Paragraph 3.06. Nothing in this Article or in this Agreement shall in any way limit
or restrict the right of the City or the Union to be represented by their respective

attorneys with respect to the administration of the provisions of this Agreement.

ARTICLE FOUR
CONTINUITY OF OPERATIONS




Paragraph 4.01. The Union and the employees agree that they will not for any
reason including an alleged prohibited practice, assist, authorize, cause, condone,
encourage, induce, finance, permit, sponsor, support, or participate in any strike,
walkout, sit-down, slowdown, work stoppage, refusal to work, withholding of services or
any interference with the operations, services or any of the functions of the Board, the

City or of the Department.

Paragraph 4.02. The Union agrees that in the event any employee or employees
engage in any of the prohibited conduct described in Paragraph 4.01, the Union shall
promptly make a good faith effort to bring about immediate compliance with the
provisions of this Article by any employee who engages in conduct contrary to the

provisions of this Article.

Paragraph 4.03. In addition to any other liability, remedy or right, provided in this
Agreement or by applicable law or statute, in the event that any employee or employees
engage or participate in any of the prohibited conduct described in Paragraph 4.01, the
Union shall promptly, forthwith and without delay:

(a) Publicly disavow such action by the employee or employees;

(b)  Advise the City in writing that such action by the employee or employees

has not been called or sanctioned by the Union;

(c) Notify the employee or employees in writing of the disapproval of such
action by the Union and instruct such employee or employees to cease
such action, to return to work immediately and to comply with the

provisions of this Article Four; and,

(d) Post a notice on the Union bulletin board stating that the Union
disapproves such action by the employee or employees and instructing
the employee or employees to cease such action, to return to work
immediately and to comply promptly with the provisions of this Article

Four. The Union agrees that it will support and assist the City in
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maintaining the continuity of the normal and usual services of the

Department.

Paragraph 4.04. In the event that any employee or employees engage or
participate in any of the prohibited conduct described in Paragraph 4.01, the City or the
Board shall have the unqualified right to institute and pursue legal action to enjoin the
continuance of said prohibited conduct and for other relief. The Union agrees that such
legal action, if initiated or pursued by the City or by the Board, shall not constitute the
exclusive remedy available to the City or to the Board nor shall such legal action be
construed or deemed to be a waiver of such other rights or remedies as may be
available to the City or to the Board under the provisions of this Agreement or under the

provisions of law.

ARTICLE FIVE
PROBATIONARY PERIOD

Paragraph 5.01. The first twelve (12) months of actual work by a new employee
in the bargaining unit shall constitute such employee’s trial period during which no
layoff, suspension, change of assignment, discipline or discharge with respect to such
employee shall be construed as a violation of any of the provisions of this Agreement or
cause for or subject to the grievance procedure or to arbitration as provided in Article
Six.

ARTICLE SIX
ADJUSTMENT OF GRIEVANCES

Paragraph 6.01. The City, the Union and the employees agree that the
adjustment, processing and settlement of a grievance as defined in this Paragraph shall
be in accordance with the grievance and arbitration procedure prescribed in this Article;
provided, however, that any party to this Agreement shall not be precluded, except as
otherwise expressly provided herein, from exercising any other right or seeking any
other remedy provided by applicable law or ordinance. A grievance is defined as a
complaint or a dispute between the City and either an employee or the Union pertaining
to the application of or compliance with the provisions of this Agreement. The City, the
Union and the employees agree to observe and follow the procedure prescribed in this
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Article and to be bound specifically by any determination or decision which shall be

made in accordance with said procedure.

Paragraph 6.02. The grievance shall be in writing and signed by the aggrieved
employee on a form furnished by the Board and delivered to the Chief. The grievance
shall state the available factors concerning the alleged dispute, the provisions of the
Agreement allegedly violated and the relief desired by the aggrieved employee. A
grievance which is not presented to the Chief as provided in this Paragraph within ten
(10) working days after the occurrence or knowledge of the alleged cause of the
grievance shall be deemed to have been waived. The aggrieved shall get an additional
five (5) working days to present to the Chief a grievance that has been reviewed by the

union’s grievance committee.

Paragraph 6.03. Except as otherwise specifically provided in this Agreement, a
grievance as defined in Paragraph 6.01 and otherwise subject to this Agreement shall

be processed in accordance with the following grievance procedure:

(@) Step No. 1 Within twenty (20) working days after the filing of the written
grievance, there shall be a discussion of the grievance between the
aggrieved employee and the Chief at which the Station Director may, at
the request of the aggrieved employee, be present. For any grievance that
has been reviewed by the Union’s grievance committee the discussion
shall take place in fifteen (15) working days. In the event of the absence of
the Chief, the Acting Chief, as appointed by the Board of Fire
Commissioners, shall act in his behalf. Within five (5) working days after
the conclusion of the discussion as provided in this Step No. 1, the Chief
or his designated representative, as the case may be, shall advise the
aggrieved employee and the Union in writing of his decision concerning
the grievance, bearing in mind that the best interests of the Department

must be protected.

(b)  Step No. 2. In the event that the disposition of the grievance under Step

No. 1 is not satisfactory, the Union may submit the grievance to the Board
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of Fire Commissioners. Such submission must be made in writing within
five (5) days after the expiration of the time set forth for a written answer
from the Chief of the Department. Said submission shall be submitted in
writing to the Commissioners by the employee and the Union. A meeting
between the Commissioners and the Union shall be held within
twenty-one (21) days after the grievance was submitted to the
Commissioners to discuss the grievance. The Commissioners shall give

their answer within ten (10) days of the meeting.

Two (2) or more separate current grievances otherwise subject to this
Agreement which involve the same matter or question and which affect a
group or a class of employees may, by mutual agreement in writing
between the Board and the Union, be consolidated and processed as a
single grievance; provided however, that such procedure shall be subject
to all the provisions of this Article and provided that any such request for

consolidation shall not be unreasonably denied.

Paragraph 6.04. A grievance which is not settled after the completion of the

grievance procedure prescribed in Paragraph 6.03 may be submitted to arbitration in

accordance with the following procedure:

(@)

(b)

The request for arbitration may be made by the Union or by the Board by
notification in writing to the other Party within five (5) working days after
the date of the final determination under the grievance procedure as

provided in Paragraph 6.03.

Within ten (10) working days after such notification, the Party requesting
arbitration shall execute and mail a written request to the American
Arbitration  Association, 133 Federal Street-11" Floor, Boston,
Massachusetts, 02110-1703 for the appointment of a panel of arbitrators
and a copy of said request shall be simultaneously mailed to the other
Party, unless during the said ten (10) working day period, the Board and

the Union mutually agree upon an arbitrator.
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The request for arbitration shall state the provision or provisions of this
Agreement allegedly violated and shall state the remedy or the relief

sought by the party requesting arbitration.

Within twelve (12) working days after the mailing by the American
Arbitration Association of a panel of suggested arbitrators, the
representatives of the Board and of the Union shall attempt to jointly agree
on an arbitrator. In the event that the Board and the Union fail to agree on
an arbitrator, the arbitrator selection procedures utilized by the American

Arbitration Association shall be followed.

The authority of the arbitrator shall be limited to the terms and provisions

of this Agreement and to the question or questions which are submitted.

The arbitrator shall be bound by the provisions of this Agreement and
unless specifically authorized to do so, he/she shall not have any authority
to establish salaries or wage rates or any other forms of compensation or
to add to, subtract from, modify or otherwise change any of the terms or
provisions of this Agreement or to establish or change any terms or
conditions of employment. The arbitrator shall not be empowered to limit
the managerial functions, rights, and responsibilities reserved to the Board
or to the Mayor under the provisions of this Agreement or to base his/her
award on any alleged practices or oral understandings which are not
incorporated in writing in this Agreement. The arbitrator may not award
back pay or any other form of compensation beginning earlier than sixty
(60) calendar days prior to the filing of the written grievance as provided in
Paragraph 6.02. The arbitrator shall not be empowered and shall have no
jurisdiction to substitute his judgment or discretion for the judgment or
discretion of the Chief or the Board in any case where the judgment or
discretion is retained by or given to the City, the Board or the Chief under

an express provision of this Agreement or under a provision of law.
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(f) The arbitrator shall mail his/her written decision simultaneously to the
Board and to the Union within thirty (30) calendar days after the final
submission. The decision by the arbitrator shall be final and conclusively
binding upon the Board, the Union and the aggrieved employee or

employees.

(@) The expense of the arbitrator and the expenses directly related to the
arbitration, including the filing fee, shall be shared equally by the City and
by the Union. This paragraph shall also apply to grievance arbitration. In
the event that one (1) party postpones or cancels a scheduled arbitration
or other proceeding, which results in an additional fee or expense, that

party shall be solely responsible for such expense.

Paragraph 6.05. By mutual agreement in writing between the Board and the
Union, a grievance otherwise subject to the grievance procedure as provided in
Paragraph 6.02 and 6.03 may be submitted directly to arbitration as provided in
Paragraph 6.04. The provisions of this Article shall not constitute any limitation of the
rights of an employee under the provisions of Chapter 31 of the Massachusetts General
Laws; provided however, that any election to arbitrate a grievance arising out of any
suspension, dismissal, removal or termination of an employee shall conclusively be
presumed to be an election by the employee or employees involved to waive Sections

39 and 41 through 45, inclusive of Chapter 31 of the Massachusetts General Laws.

Paragraph 6.06. Any grievance not processed within the time limitation provided
herein, shall be deemed to have been waived, unless the grievant was precluded from
compliance therewith by reason of mental or physical incapacity. If the Employer does
not meet the time limits prescribed in a Step, the grievance shall automatically be
advanced to the next Step. Nothing herein contained shall preclude extension of the

time limitations provided by this Article by mutual agreement of the parties, in writing.

Paragraph 6.07. The breach of any of the provisions of Paragraph 4.01 or of
Paragraph 4.02 shall at the option of the Board terminate the obligation of the Board to

process a grievance or to arbitrate a dispute underlying the breach while the breach
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continues; provided however, that the fact of the occurrence of the breach shall be

subject to arbitration as provided in Paragraph 6.04.

Paragraph 6.08. A grievance otherwise subject to this Agreement may be filed
and processed on behalf of one (1) or more employees by the Grievance Committee of
the Union, provided, however, that the grievance and the procedures related thereto

shall be subject to all the provisions of this Article.

Paragraph 6.09. For purposes of this Article, working days shall be defined as

Monday through Friday and shall exclude Saturdays, Sundays and holidays.

ARTICLE SEVEN
CHECK OFF OF UNION DUES AND AGENCY SERVICE FEES

Paragraph 7.01. During the term of this Agreement the City agrees that it will, at
the written request of employees who sign and deliver to the City a written authorization
designated as authorization for the deduction of union dues in conformity with Appendix
“A” attached to and made a part of this Agreement, make deductions in the manner and
to the extent specifically described in this Article from the wages due and payable to
said employees of their uniform periodic, regular, current, monthly Union dues as

members of the Union and, as to those employees who are not members of the Union.

Paragraph 7.02. The deductions from wages as provided in this Article shall be
made in equal installments on the first (1st) and second (2nd) pay days in each month
in the total amount equal to the Union dues, as the case may be, for that month. The
deductions from wages as provided in this Article shall be subordinate to first,
deductions for Federal, State or Municipal Withholding Taxes and second, deductions
for hospitals and medical payments, pension or retirement premiums or insurance
premiums under a plan sponsored by the City, a Government Agency or by a group of

the employees of the City.

Paragraph 7.03. The amount of the regular, current, monthly Union dues, as the
case may be, collected by the City by deductions from the wages due and payable to
the employees as provided in Paragraph 7.01 together with a statement in the form

15



which the City considers convenient and adaptable to its record keeping procedures
designating the name of each employee for whose wages the deductions were made
and the amount of each deduction shall be mailed to the Treasurer of Local Union 1693
at Holyoke, Massachusetts not later than the last day of the next month following that in
which such Union dues have been collected by the City. Upon the mailing of the
amount of said deductions to the Union, the City shall be relieved of further liability or
responsibility to the Union with respect to said funds and the statement by the City
containing the name of each employee and the amount of each deduction shall be
deemed to be correct unless within ten (10) calendar days after the mailing of said

statement the Union notifies the City in writing of any error.

Paragraph 7.04. The authorization for the deduction of union dues referred to in
Paragraph 7.01 may be withdrawn by the employee by whom it was executed at any
time by giving at least sixty (60) calendar days notice in writing of such withdrawal
delivered to the treasurer of the Union at Holyoke, Massachusetts. Said authorization, if
not previously withdrawn or revoked, shall be deemed to be automatically canceled and
revoked and of no further force or effect upon the expiration of an effective collective
bargaining agreement between the City and Union or upon the termination of the
employment of the employee by whom it was signed in the Fire Department within the
bargaining units described in the effective Agreement between the City and the Union,
whichever shall first occur. Notwithstanding any provision, to the contrary in the
Authorization or in any other document, said authorization will be deemed revocable
and subject to withdrawal, automatic cancellation or revocation as provided in this
Article.

Paragraph 7.05. It is agreed that the obligations of the City, with respect to the
check-off of uniform, regular, current, monthly Union dues are limited to the obligations
set forth in this Article and that these obligations shall not be deemed extended or
increased by the provisions of any forms of authorization or by any other means. In
particular, the obligation of the City to make deductions from the wages due and
payable to the employees as provided in this Article, is limited to uniform regular,
current, monthly Union dues, as the case may be, and does not obligate or require the

City to collect or deduct fines or assessments of any kind which may be levied on its
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members, individually or collectively by the Union. The Union agrees that all payments
for dues received from the City by deductions from the wages due and payable to the
employees under the provisions of this Article or received directly from an employee
shall be applied solely toward the uniform, periodic, regular, current, monthly Union
dues for said employee or employees and that none of said payments shall be applied

by the Union toward the payment of fines or assessments of any kind.

Paragraph 7.06. The City shall not be liable to the Union for any error in making
or failing to make any deduction required by the provisions of this Article except for
willful misconduct or clear lack of good faith provided however, that upon notice in
writing to the City by the