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FUNCTIONS
• The Benefits division is responsible for: 

▪ Directing and planning the day to day operations of COJ 

group benefit plan (group health, dental, FS accounts, and 

life insurance, for active (30 or more hours) and retirement 

plan (10 or more years).

▪ Providing excellent customer service and quality benefits 

plans

▪  Investigating new benefits programs and improving existing 

programs supervise; and monitoring benefits administration 

▪ Designing employee benefits plans and providing analytical 

and technical support in the delivery of the City of Jackson 

Self-Insured benefit programs.



ENROLLED MEMBER ACTIVE COUNT

SINGLE FAMILY TOTALS

ACTIVE 476 221 697

RETIREE 34 16 50

FIRE 121 123 244

POLICE 181 102 283

RETIRED FIRE 17 12 29

RETIRED 

POLICE 19 4 23

COBRA 4 1 5

852 479 1331

Dental Group summary

EE Only 920

EE + Spouse 201

Family 223

EE + 1 Child 114

EE + Children 52

Total 1510

Estimated Proposed Premium Deduction Collection 2023 $1,579,399.64.  Estimated Proposed 
Premium Deduction Collection 2022 $2,888,199.04 if we kept the exact same enrollments.  
However, with the drastic decrease in enrollment to single or dropped coverage, our generated 
revenue will fluctuate.



INSURANCE RATES

ACTIVE

Health Premiums

                 MONTHLY

SINGLE                         No Cost 
  

FAMILY-2 PARTY $62 - $120 
 

FAMILY- 3 OR MORE $184 - 240 

DENTAL PREMIUMS

   MONTHLY

SINGLE  $26.08      
 

FAMILY-2 PARTY $52.16      
 

FAMILY- 3  $74.78

RETIREE
Health Premiums

                        
Monthly

SINGLE  
 $554  

FAMILY 2 $1054.00

3 OR MORE  $2154.00 

DENTAL PREMIUMS

   
 Monthly 

Single    
$26  

Family 2    
$52

Family 3  $82

Life Insurance  
  
 Monthly

$2000 Life Policy $9.48 <65 YO

$5000 Life Policy $9.20 <65YO 
$23.70



HEALTH PLAN-UNITED HEALTHCARE
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CO-PAYMENTS
Office Visit ….

•  $ 20.00 for Primary Care Physician

•  $ 30.00 for Specialist

Prescription Drug….

 Deductible of $50.00 per person annually

• $ 10.00 - Generic 

• $ 25.00 - Preferred Brand 

• $ 50.00 -  Non Preferred Brand



DENTAL PLAN – DELTA DENTAL
(FULLY FUNDED PLAN)

• 100% paid by the employee

• If you decide not to elect the Dental Plan during a qualifying 

event or within your grace period, you can only pick it up during 

Open Enrollment.



DENTAL PLAN   

• Preventative & Diagnostic – Plan Provides 100% of 
the allowable charge (No Deductible and No waiting 
period)

• Basic Benefit- Plan Provides 80% of the allowable 
charge, No waiting period.

•Major Benefit – Plan Provides 80% of the allowable 
charge, 6 Month waiting period.

•Orthodontics Benefit -  Plan Provides 80% of the 
allowable charge. 12 Month waiting period.  Children 
ONLY



DENTAL PLAN
Preventative and Diagnostic, Basic and Major:

Calendar Year Maximum -  Plan provides $1,500.00 per 
family member.

 Orthodontics:

 Lifetime Maximum -  Plan provides $1,000.00 per eligible 
child up to age 19.

 Calendar Year Deductible - 

$50.00 Per individual ( 3 Deductible per family)



DENTAL PLAN



LIFE & A D & D POLICY- 
METLIFE

Who is covered…

• All Full-Time employees who works 30 hours or more 

• Employees enrolled in  COJ’s Medical Plan. 

• Active – (Life and AD&D coverage

 $10,000.00 (AD&D – doubles to $20,000.00)

• Retired Employees (Life Only) can keep Maximum: $ 

5,000.00



A D & D HAZARDOUS POLICY

$ 25,000 Policy (Police & Public Works)

$100,000 Policy (Firefighters Only)

This benefit is paid 100% by the COJ

Who would receive this policy….

• Uniform Fire & Police 

• Public Works Employee in Hazardous Duty positions.



ON-DEMAND HELP FOR STRESS, 
ANXIETY, AND DEPRESSION. Sanvello™ is a top-rated self-help app that uses clinically validated techniques such as cognitive behavioral therapy (CBT) to engage employees 

in their mental health anytime, anywhere. Individuals can relieve symptoms and build life skills to help your employees reduce potential high-cost 

interventions through:

• Daily mood tracking

• Personalized progress

• Guided journeys

• Community support

1Anne Moberg, Christine & Niles, Andrea & Beermann, Dale. (2019). Guided Self-Help Works: A Randomized Waitlist Controlled Trial of Pacifica, a Mobile App Integrating CBT and Mindfulness for Stress, Anxiety, and Depression. J Med 

Internet Res 2019;21(6):e12556, https://www.jmir.org/2019/6/e12556/.

The Sanvello Mobile Application should not be used for urgent care needs. If you are experiencing a crisis or need emergency care, call 911 or go to the nearest emergency room. The information contained in the Sanvello Mobile Application 

is for educational purposes only; it is not intended to diagnose problems or provide treatment, and should not be used as a substitute for your provider’s care. Please discuss with your doctor how the information provided may be right for 

you. Available to all UnitedHealthcare members at no additional cost as part of their benefit plan. Participation in the program is voluntary and subject to the terms of use contained in the Application. 

Results:

Participants interact with Sanvello nearly 

5x more often than traditional therapy alone.1
Sanvello decreases symptoms of depression and anxiety even 

after participants stop using the app.1
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Sanvello
Meditation & Mindfulness



MENTAL HEALTH AWARENESS

Our goal is to create a culture that supports mental health 
in the workplace. The purpose of Mental Health Week 
was to increase awareness to employees about the 
importance of behavioral/mental health disorders that 
exist in the workplace. Workplace support is key to 
maintaining positive mental health. These trainings 
allowed local Mental Health professionals the platform to 
educate managers and supervisors on how to recognize 
signs and promote wellness resources to assist employees. 
These resources can help reduce stigma, increase wellness, 
and improve workplace psychological health and safety. 



The power of partnership. The power of partnership.

America’s Health Rankings
Mississippi Adults



The power of partnership. The power of partnership.
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