
































CITY �KETTERING 
SPECIAL EMPLOYEE AGREEMENT 

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter 
called the CITY and Robert J. Green, hereinafter called the SPECIAL EMPLOYEE or simply the 
EMPLOYEE, in consideration of the mutual premises set forth below. 

Section 1 - Purposes of Employment. Concurrent with the EMPLOYEE's employment with 
the Miami Valley Communications Council (MVCC) the CITY hereby employs the personal 
services of the SPECIAL EMPLOYEE for the purpose(s) of: Director of TCSU Task Force (A 
salaried, overtime exempt position in the Unclassified Civil Service with a full-time 
schedule) and for performing other related duties as may be required from September 23, 2024, 
until September 21, 2025, all subject to this Agreement. 

Section 2 - Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services 
required in a professional manner which is consistent with all applicable rules, regulations, orders, 
policies and procedures of the CITY and its Police Department, whether existing now or 
subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the lawful 
supervision and direction of those in authority on the CITY's staff. 

Section 3 - Compensation. (a) The CITY agrees to pay the SPECIAL EMPLOYEE, for 
services provided, in the following manner: Effective 12/18/2023, salary of $113,484,.80/yr. 
$54.56/hour equivalent. No other compensation or benefits is either implied or due, except as 
expressly provided for in this Agreement. The CITY shall make deductions from the SPECIAL 
EMPLOYEE's pay as required by law, including but not limited to, federal, state and local tax 
withholdings and any contributions to Medicare or the Ohio Police and Fire Pension Fund, or any 
other applicable pension fund. The City is committed to complying with state and federal laws 
regarding deductions from employees' pay and will promptly correct any mistakes that are made 
in connection with such deductions. If SPECIAL EMPLOYEE believes that his pay has been 
improperly reduced, he shall contact Human Resources. A salary of $95,027/yr ($45.686/hour 
equivalent) was established (effective August 7, 20171, which reflected the average 
Lieutenants salary for TCSU member jurisdictions at that time. SPECIAL EMPLOYEE will 
be eligible for general pay increases, if granted, in an equal percentage, but not to exceed 
5% to that of the Kettering Police Lieutenants, retrospectively (to the extent applicable) 
and/or prospectively as provided for in the Retro Pay Policy effective upon signing of the 
Collective Bargaining Agreement. 

(b) The SPECIAL EMPLOYEE, as a full-time employee shall be eligible for group health, dental
and life insurance and other related supplemental benefits offered to the non-union full-time
Kettering employee group.
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