By:

CITY OF KETTERING, OHIO
AN ORDINANCE
MRS. FISHER AND MR. SULLIVAN No. 4416-24

TO PROVIDE FOR THE TABLE OF ORGANIZATION, POSITION
CLASSIFICATION PLAN, COMPENSATION PLAN AND PAY
SCHEDULES AND RULES AND REGULATIONS PERTAINING TO
CONDITIONS OF WORK AND SUPPLEMENTAL BENEFITS FOR THE
EMPLOYEES OF THE CITY OF KETTERING, OHIO, AND TO REPEAL

ORDINANCE NO 4408-24.
The Council of the City of Kettering, State of Ohio, acting under its Home Rule
ordains as follows:

Article |. TABLE OF ORGANIZATION AND POSITION CLASSIFICATION PLAN.

This article establishes the Table of Organization and Position Classification Plan for the City of
Kettering, Ohio. The provisions of this article apply to all positions for officials and for full-time, part-

time and temporary employees of the City of Kettering.

NAME OF OFFICE, DEPARTMENT OR DIVISION

powers granted
pursuant to Kettering’s City Charter and the Ohio Constitution, Article XVIII, Section 3 and 7, hereby

A. OFFICE OF THE CITY MANAGER PAY GRADE
Regular Full-Time Positions
1o City MANAGET.......eeiiiiiiiie e Reference Section 208
2 Assistant City Manager (Reference Section 208) ..........cceevvveeeeeiiiieeeeeiinenn. 726
2 Administrative Assistant Il or Management Assistant
(Appointed Prior 10 1/1/25)........cuuuieiiieeeeiiciieee e 106 or 108
(Appointed on or after 1/1/25) .......uuvuiiiiiieeeeiiiiiiiee e 104 or 106

Reqular Part-Time Positions

X e AAMINISITALIVE AT ..ot e e aeeas 854 thru 862
X O[T 1 T 850 thru 856
B. DEPARTMENT OF LAW PAY GRADE
Reqular Full-Time Positions
| T (ST B <Tox (o] G TR 724
| ASSISTANT LAW DIFECION ...t e e e aeeas 713 thru 721
i ROV Prosecuting AttorneY Il.........coooueeiioiiiiie e 714 thru 719
o Prosecuting AttOrNEY L.......c..uvuiiiiieie e 705 thru 715
LA Administrative Assistant | or Il
(Appointed prior t0 1/1/25).........uuuieiieee et 104 or 106
(Appointed on or after 1/1/25) ........uvuiiiiiiiiiiiiieee e 102 or 104
2 Clerk or Aide | or Il or Administrative Assistant |
(Appointed prior to 1/1/25)......cccuuuiieiiieeeeeieee e 100, 102 or 104
(Appointed on or after 1/1/25) ........uvuviiieie e 100 or 102
Regular Part-Time Positions
X O[T 1 TR 850 thru 856

*NOTE: Total to be employed controlled by budget dollar authorization
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Part-Time Intermittent/Temporary Positions

X, (O[T 810
C. DEPARTMENT OF HUMAN RESOURCES PAY GRADE
Reqular Full-Time Positions
1.......... HUMAN RESOUICE DIFECION ... ..ceeeee et e e e e e e e e aeens 722
1o, Human Resource Manager ..............ceuvvvvviieiieeeeeeeiiiieeeeeeeeeeeeeeeeeeeee 714 thru 718
lo.. Compliance and INCIUSION MaNAJET ...........uuuiiiiieeiiiiiiiiieee e ssirireee e e 712
2 Human Resource COOIINALON ...........uuiiiieiii e e e e e e e eens 711
j Human Resource TEChNICIAN.........coouuuiiiiiee e 8
1.......... Administrative Assistant | or Il
(Appointed prior t0 1/1/25).....cccuiuiiee e 104 or 106
(Appointed on or after 1/1/25) .......cueeiiiiiiieeeeeiee e 102 or 104
Regular Part-Time Positions
[ O[T 1 T 850 thru 856
Part-Time Intermittent/Temporary Positions
X e HUMAN RESOUICE AN ... .coeeeeeee et e e e aeans 810 thru 812
D. DEPARTMENT OF FINANCE PAY GRADE
Regular Full-Time Positions
1. (T aTots T B (=Tox (o] (TR 722
1. ASSIStaNt FINANCE DIFECLON ......ceeeeeeeeeeee et e e 720
1o o[0T Y =T g T To = PRSP 718
1o Tax Manager/Tax AdmINIStrator...........ooccveieeiiieeeeeieee e 715 thru 718
1o PUrchasing Manager..........ccoouiiuiieeiiiiiiee e 715 thru 718
2 FInancial ANalYSt........coooiiiiiiiiiiiiiee e 713 thru 715
1. Administrative Assistant | or |l
(Appointed prior 10 1/1/25)........uuuuiiiiee e 104 or 106
(Appointed on or after 1/1/25) .......c.uueiiiiiiiiee e 102 or 104
8. FINANCE TECNNICIAN ... .ot e e e e e e e e 8
4.......... FINANCe TECNNICIAN | .....eeeeeee et e e e eeas 4 thru 6
1. Clerk or AIdE L OF 1 .euee e 100 or 102
Reqgular Part-Time Positions
X Finance TeChNICIAN ... ..coueeiiiie e et a s 8
X e FINaNCe TECNNICIAN | .....eeeeeeeeeeeeee et e e aeens 4 thru 6
X e FINANCE AITE ..ot e e e e 854 thru 859
* e (O[T § TP 850 thru 856

[T LI 016 (0 TR 813 thru 815
[T FINANCE AN ... e 810 thru 812
T (01 (=] ¢ TR 810
E. DEPARTMENT OF ADMINISTRATIVE SYSTEMS PAY GRADE

1. Administrative Support Division
Reqular Full-Time Positions

T Administrative SyStems DIr€CIOr ..........uuviiiiieeeiiiiiiiiiiiee e 722
Lo, GIS MANAGET ... .t nnnnnnnns 718
1o Clerk or AIde T OF 11 ... 100 or 102

*NOTE: Total to be employed controlled by budget dollar authorization



Reqular Part-Time Positions

F s GIS TECNNICIAN. ....ee it 5
F e AdMINISrative DESIGNET ......ccoiueiieeeiiiiee e 102 thru 104
F e Word Processing OPEIatOr..........cccoucueeeeaiiirieeaaaiieeeeasrieeeeaseneeeeans 851 thru 857
e ClEIK . e 850 thru 856

Part-Time Intermittent/Temporary Positions
[T AAMINISTTALIVE AITE ..ot a s 810 thru 813

2. Information Systems Division
Reqular Full-Time Positions

lo.. Information System Manager...........ooovviiiiiiieeeeeiiiiiieeeee e 714 thru 718
T Cybersecurity ANAlySt. ..o 712
2 Information System TechniCian.............ccooiiiiiiiiiiiiee e 7 thru 10
1o Desktop SUPPOrt TECHNICIAN ........ccoiiiiiieeiiiee e 6
Regular Part-Time Positions
F e AdMINISTratiVe AIGE ... 854 thru 859
e CEIK . e 850 thru 856
Part-Time Intermittent/Temporary Positions
F e AdMINISTratiVe AIGE ..o 810 thru 813
F. OFFICE OF COMMUNICATIONS AND ENGAGEMENT PAY GRADE
Regular Full-Time Positions
1o Communications and Engagement Manager............cccuvvereeeeeiiiiiiieeneeeeesnnns 718
1o Volunteer AAMINISITALON . ........oouviiii e 706 thru 712
T Communications SUPEIVISOr...... «.oouiiiiiiiii e e 705 thru 709
2 Communications and Design SpecialiSt............cccoovcveveeiiiiiieeeninenn. 102 thru 104

Reqular Part-Time Positions

e Communications CoOrdiNAtOr.............cccuureeiiiiiiie e 854 thru 858
e AdMINISTratiVE AIGE ... 854 thru 860
e CEIK e 850 thru 856
Part-Time Intermittent/Temporary Positions
* e AdMINISTratiVE AIGE ..o 810 thru 812
F s ClEIK e 810
G. DEPARTMENT OF PLANNING AND DEVELOPMENT PAY GRADE
Regular Full-Time Positions
1o Planning and Development DIF€CLO ............eeeeiiiiiieeeiiiiee e 722
2 ENgineer Or ArChItECT. .........eiiiiiiiie e 719
20 CItY PlaNNeT ..ot 714 thru 718
T Neighborhood Services Manager / City Planner ...............ccccccuu.... 714 thru 718
T Senior Building INSPECLON ........cccviiiiiiiiee e 715
i SO 1S 01T (o SRR 9 thru 13
3 Property Maintenance INSPECLON ...........c.uuvviiiiieeeiiiiiiieeeee e 7 thru9
1o, CDBG Program MaNAgET .............uuuuuuuumniniiiiiiiiiis e 718
1o, CDBG Program CoOrdiNAtor ............eeeiieeiiiiiiiiiiieeee e eesiirieee e e e e siesneeeeeens 710

*NOTE: Total to be employed controlled by budget dollar authorization.
*NOTE: Part-Time Inspectors may be employed at Full-Time Inspector rates, total to be employed
controlled by budget dollar authorization.



1o CDBG Housing SpecialiSt ............uuuviiiiieiiiiiiiiiciee e 9 thru 13

2 Administrative Assistant | or Il
(Appointed prior t0 1/1/25).....cccoiiiiee i 104 or 106
(Appointed on or after 1/1/25) ......cc.ueeeeiiiieie e 102 or 104
1o Planning & Development TeChNICIan ..............cooiieiiiiiiiiiienieee e, 3 thru 05

Reqular Part-Time Positions

* Planning and Development Aide...........cccvveviieeiiiiiiiiiiiiiee e 854 thru 859

F s ClEIK s 850 thru 856

Part-Time Intermittent/Temporary Positions

F e Planning and Development Aide...........coooiiiiiaiiiiiieeiieeee e 810 thru 813

F e Planning and Development Technician...........ccocveeeeiiiiieeniciieneenns 810 thru 811

F s CLEIK e 810
H. ECONOMIC DEVELOPMENT PAY GRADE

Reqular Full-Time Positions

1o Economic Development Manager...........coccveeeeiiiieeeeiiiieeeesniieeeens 714 thru 718

Reqular Part-Time Positions

X s AdMINISIratiVE AT ... 854 thru 859

[T (O[T 4 TP 850 thru 856

Part-Time Intermittent/Temporary Positions

X s AdMINISIratiVE AT ... 810 thru 812

X s (04[] 1 ST RTRRRRT 810
l. DEPARTMENT OF PUBLIC SAFETY PAY GRADE

1. Department of Police
Police Officer Positions

1o Chief Of POIICE ..o 722
2 (@22 10 r- 1| [ ERUPSUPPRRRP 720
Booeenne [ TTH (=] g T g | PSP PO PPPPPPP 505
10......... SEIGEANT ...ttt 504
FFRGT .. Patrol OffiCer ..o 304, 305 or 306
Reqular Full-Time Civilian Positions
e PONICE CAUEL.......co et 5
2 Uniformed Deputy Bailiff ............oooviiiiiiiiiiic e 8
ST JAUIET ...t e e 6
1o Administrative Assistant | or Il

(Appointed prior t0 1/1/25).....ccciieiieeiiieee e 104 or 106

(Appointed on or after 1/1/25) .......c.uueiiiiiiiiee e 102 or 104
1o Administrative Assistant |

(Appointed Prior 10 1/1/25)........uuiiiiiiee et 104

(Appointed on or after 1/1/25) ........uuuiiiieieeeeicciiieee e 100 or 102
5. Police Records SpecCialiSt............cuuiviiiiiiiiiiiiiiiee e 100 or 102
1o, Community Service SPeCIaliSt...........ccuiiiiiiiiiiiiiiiiie e 3 thru 6
1o, CHIME ANAIYST...cooi e 706

*NOTE: Total to be employed controlled by budget dollar authorization.
**NOTE: The City Manager is authorized to overfill up to two (2) Patrol Officer positions with Lieutenants
or Captains at the corresponding pay grades.



Reqular Part-Time Positions

[T AcCCreditation AdMUNISTIALON ... ..eve e ettt et e et e e e e e e e e eenereerreees 104
LR Redaction Specialist...........ccooiiiiiii 854 thru 862
F e COUIt SECUNLY OFfICET ....eiiiiiiiie e 6
* Gl K e e 850 thru 856
* A e 852 thru 855
[T AAMINISTIALIVE AITE ..t e e 854 thru 862

F ATUE ... 810 thru 811

2. Department of Fire
Reqular Full-Time Firefighting Positions

j [T O 1= TR 722
2 ASSISTANT CIET ... e e e e e e e 720
1.......... FIr€ MArSNAL .....coe et e e e e e e aaens 716
ST Battalion ChiET..... oo e et e et e e e e e aeeas 606
15......... Captain
(Appointed Prior 10 9/23/13)......uuiieiiie e 605
(Appointed on or after 9/23/13) ......uuvuiiiiiee e 605-1
57, Firefighter 1, 1L, 1l ... 401, 402 or 403
(with Paramedic Certification) ...........coccceeeiiiiiineennineen. 404, 405 or 406
Reqular Full-Time Non-Firefighting Positions
1o Fire Service SPECIANISL........ccciiiiiiii e 8
1. Administrative Assistant | or |l
(Appointed prior 10 1/1/25)........uuuuiiiiee e 104 or 106
(Appointed on or after 1/1/25) .....c..uvuiiiiiieeeiiiiiiiee e 102 or 104
1. Clerk OF AT 1 OF 1l ..ot aeaas 100 or 102
Regular Part-Time Positions
X s L AN o [T TPRTTRTTTI 850 thru 859
* e (O[T o 850 thru 856

3. Public Safety Dispatch
Regular Full-Time Positions
2 Civilian DiSPatCh SUPEIVISOI.........uuiiiieiiiiiiiiiiiie et e e 710
17......... Public Safety DISPAtCNEr ..........cuviviiiiiiiiiiiieee e 80 thru 82

Regular Part-Time Positions
* Public Safety DISPAtCNEr..........cuviviiiiiiiiiiiieee e 80 thru 82

4. Division of Civil Defense As established by Ordinance No. 151 6/24/54

J. DEPARTMENT OF ENGINEERING PAY GRADE
Reqgular Full-Time Positions
1o, CILY ENQINEET ...ttt e e e e e e e s b b e eaeeas 722
1o, ASSISTANT City ENQINEET ...ttt 720
2. Senior Civil Engineer
(Appointed prior t0 1/1/25). ... e 719
(Appointed on or after 1/1/25). ... 718
2 CIVIL ENQGINEET ...ttt e et e e e e e e e s s nnraaeaeeaeeeaanns 715
1o, ENGINEEIING SUIVEYOT ...ttt 714
1o, Senior Safety SUPEIVISOL .........uuiiiiiiieeiiiiiiitieee ettt e e e e e e e e 710
1o, Engineering TeChNICIAN IV .........oooiiiiiiiiiii e 12

*NOTE: Total to be employed controlled by budget dollar authorization.
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2 Traffic Signal TECNNICIAN ......cooiiiiiiiii e 10

IC T Engineering Technician Il - Construction INSPECIOr.............occvvviiiieeeeeiiiiennee 10
2 Engineering Technician — CAD Design/Surveyor/Traffic
(Appointed prior t0 5/21/18) .....ccooiueeiee e 7 thru 11
(Appointed on or after 5/21/18) .........oee i 7 thru 10
1o Administrative Assistant | or I
(Appointed Prior 10 1/1/25)........uuuuieiiieeeeeciiiee e 104 or 106
.(Appointed on or after 1/1/25) .......cuueeeiiiiiiiiiiiiie e 102 or 104
Reqular Part-Time Positions
2 e Safety SUPEIVISON ...t 851 thru 857
*14 ... Crossing Guard (Appointed prior to 1/1/14) ......ccoovieeeeiiiiiieeeeiienn. 851 thru 856
Crossing Guard | (Appointed on or after 1/1/14) .......cccccovvcvvvvennnnnn. 851 thru 853
Crossing Guard Il (Appointed on or after 1/1/14) .........ccccoecvvvveenennn. 853 thru 855
F s ClEIK s 850 thru 856
Part-Time Intermittent/Temporary Positions
F e ENgineering AIde ... 814 thru 815
F e ENgINEering AIde L.......coo i 810 thru 813
F e (O3 T PR UUPRRTTTII 810
DEPARTMENT OF PUBLIC SERVICE PAY GRADE

1. Facilities Division
Reqular Full-Time Positions

1o PrOJECT IMBNAGET ... .eeeiiei e ettt e e e e s e e e e e e e s e snbr e eeaeeeeaanns 719
1o Facility MaintenanCe Man@QEr ..........oooiuiuiiiiieeeeessiiiiieeeee e e e e s ssinnneeeeeeeee e 716
1o Facility MaintenanCe SUPEIVISO .........cccuiiriiiieeeeesiiiiiiieeeeeeeessssinineeeeeeeeeaans 714
IC T Buildings Maintenance Mechanic..............cccvvieiiiiieiieiiiieeee e 209 thru 211
8 Buildings Service | or I
BUIldINgS SEIVICE | ... 202 thru 205
BUIIAINGS SEIVICE 1 ...vvviiiiiie ettt 206 thru 208
13......... BUIldINGgS AENAANT .......coiiiiiieeiee e e 200
1o Administrative Assistant | or Il
(Appointed Prior t0 1/1/25).....cccuiiiiee e 104 or 106
(Appointed on or after 1/1/25) .......c.ueeiiiiiiiiee e 102 or 104
Reqgular Part-Time Positions
e (O3 1T SR SR 850 thru 856
e MaINENANCE AITE ..o 850 thru 853

2. Streets Division
Reqular Full-Time Positions

Io........ U] o] [[o Y=t A/ o ST B I (=Tox (o] ST 722
Lo Street MaintenNanCe MaNAQET ..........uuuuiieeeiiiiiiiiiiiieee e e e e e e e e e s seraeeeeees 716
3. Street MaiNteNaNCE SUPEIVISOI .......couiiiiiiiiiiiiiie e e s sttt e e e e e s sirreeeee e e e e e 714
4........... SIEEL SEIVICE TV ..o 208 thru 209
35......... Street Service I, Il or llI

SEIEEE SEIVICE | e 200 thru 201

SHIEEL SEIVICE ] e 202 thru 205

SHEEL SEIVICE I .. 206 thru 207
i Administrative Assistant | or I

(Appointed prior 10 1/1/25).........uuuieiieeeieiciieee e 104 or 106

(Appointed on or after 1/1/25) .....c...uvuiiiiiiiiiiiieee e 102 or 104

*NOTE: Total to be employed controlled by budget dollar authorization.



Reqular Part-Time Positions
[T (O 2T T 850 thru 856
[T MaINTENANCE AILE . .cveieee et e e e e 850 thru 853

3. Vehicle Maintenance Center
Reqular Full-Time Positions

1o (=T 1Y =T g To = PR SR 716
lo.. Lead Equipment MEChaNIC..........coouiiiiiiiiiiiiiiiie e 211
4. Equipment Mechanic | or Il
Equipment MeChanicC | ...........oocuiiiiiiiiieieiiieeee e 202 thru 205
Equipment MechaniC ... 206 thru 210
1o Parts Inventory AENdaNt ...........coooiiiiiiiiiiieee e 200 thru 205
1o Clerk or AIde T OF Tl ... 100 or 102
Regular Part-Time Positions
F s ClEIK s 850 thru 856
F s MaINENANCE AITE .....oeiiiiiiiee et 850 thru 853

L. DEPARTMENT OF PARKS, RECREATION AND CULTURAL ARTS PAY GRADE
Reqular Full-Time Positions

1o Parks, Recreation and Cultural ArtS DIireCtor ..........coooiueeeeiiiiiieeeiieee e 722
C T PRCA SUPEriNtENAENT........ccoiiiiiieeeiiie et 718
20 PRCA MaANAGET I ....coviiiiiiiiiiiieeiieeeeeeeeeeeeeeeeeeeeeee ettt 716
4. PRCA MANAGET [l ...cceeiiiiiiiiiiiiiieeeeeeeeeeeeeeeeee ettt 714
20 PRCA MANAGET |...ceiiiiiiiiiiiiiieieeeeeeeeeeeeeeeeeeeee ettt 712
8 PRCA SUPEIVISO .....eeiiiiiiiiie ettt ettt asieee e seaee e e sneaeea e 705 thru 709
10......... Facility COOrdiNator ............euieiiiiiiieeeiieee e 50 thru 54
1o FItN€SS COOIdINALON ......ccuiiiiie et 50 thru 54
14......... Parks Service |, Il or 11l

Parks SEIVICE L. ..o 200 thru 201

Parks SEIVICE Il........uuiiiiiiiie e 202 thru 205

Parks SErvICe lll........uueeiieeee e 206 thru 208
1o Administrative Assistant | or Il

(Appointed Prior t0 1/1/25).....cccuiiiiee e 104 or 106

(Appointed on or after 1/1/25) ....cc.uuviiiieiie e 102 or 104
2 Clerk or AIde T OF Il ...uveeeree e 100 or 102
Regular Part-Time Positions
e PRCA TECN |t e e 3
* e Program SPecialiSt 1l ..........coooiiiiiiieiiiie e 858 thru 862
* e Program SPeCialiSt |..........ueveeiiiiiiieiiiiee e 850 thru 858
* i (O3 1T SR SR 850 thru 856
Part-Time Intermittent/Temporary Positions
X i Program SpecialiSt V... 812 thru 832
X i Program SpecialiSt IV.........ccuviiiiiiie e 811/05 thru 813
X i Program SpecialiSt Hl ...........c.ovviiiiieee e 811/02 thru 812
* e Program SpecialiSt 1 ..........cevviiiiiiiee e 810/04 thru 811
* e Program SPeCialiSt |.........ooeiiiiiiiiiee e 810

M. OFFICE OF CLERK OF COUNCIL PAY GRADE

Regqular Full-Time Positions
1. Clerk of CoUNCIl...........uuuiens Reference Section 412

*NOTE: Total to be employed controlled by budget dollar authorization.
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Reqular Part-Time Positions

[T AAMINISTTALIVE AITE ..eveieeee et e e 854 thru 862

[T Gl K e e 850 thru 856
N. OFFICE OF THE SENIOR SERVICES COORDINATOR PAY GRADE

Reqular Full-Time Positions

1.......... Senior Services CoordiNator .........veee e 706 thru 712
0. OFFICE OF SUSTAINABILITY PAY GRADE

Reqular Full-Time Positions

T Sustainability Manager........ ..o 712

*NOTE: Total to be employed controlled by budget dollar authorization.

END OF ARTICLE



Article Il. COMPENSATION PLAN AND PAY SCHEDULES.

This article establishes a Compensation Plan and Pay schedules for all full-time, part-time and
temporary positions in the City Administration.

Section 200. PAY SCHEDULES FOR POSITIONS IN PAY GRADES 3 THROUGH 54.

The following pay tables prescribe the basic hourly and annual rates of pay for Pay Grades 3
through 54. Employees normally enter at Step A but may enter at Step B, C, D, E or F at the
discretion of the City Manager. Step rate increases to B, C, D, E and F may be granted by the City
Manager after each nine (9) months of service. Normal minimum time from entry to Step F is 45
months. In recognition of outstanding job performance, the City Manager may grant step rate
increases in shorter periods of time. Hourly rates are controlling.

PAY SCHEDULES FOR POSITIONS IN PAY GRADES 3 THROUGH 13.

STEP RATES
PAY
GRADE BASIS /1 [2 /3 4 E/5 /16
3 Hour $23.60 $24.84 $25.96 $27.42 $28.76 $30.78
Year 49,088 51,667 53,997 57,034 59,821 64,022
4 Hour $24.84 $25.96 $27.42 $28.76 $30.31 $32.48
Year 51,667 53,997 57,034 59,821 63,045 67,558
5 Hour $25.96 $27.42 $28.76 $30.31 $31.66 $33.63
Year 53,997 57,034 59,821 63,045 65,853 69,950
6 Hour $27.42 $28.76 $30.31 $31.66 $33.14 $35.29
Year 57,034 59,821 63,045 65,853 68,931 73,403
7 Hour $28.76 $30.31 $31.66 $33.14 $34.80 $37.15
Year 59,821 63,045 65,853 68,931 72,384 77,272
8 Hour $30.31 $31.66 $33.14 $34.80 $36.69 $38.79
Year 63,045 65,853 68,931 72,384 76,315 80,683
9 Hour $31.66 $33.14 $34.80 $36.69 $38.36 $40.76
Year 65,853 68,931 72,384 76,315 79,789 84,781
10 Hour $33.14 $34.80 $36.69 $38.36 $40.41 $42.79
Year 68,931 72,384 76,315 79,789 84,053 89,003
11 Hour $34.80 $36.69 $38.36 $40.41 $42.39 $44.88
Year 72,384 76,315 79,789 84,053 88,171 93,350
12 Hour $36.69 $38.36 $40.41 $42.39 $44.50 $47.08
Year 76,315 79,789 84,053 88,171 92,560 97,926
13 Hour $38.36 $40.41 $42.39 $44.50 $46.70 $49.28
Year 79,789 84,053 88,171 92,560 97,136 102,502

NOTE: Rates in the above pay table are effective from and after 12/16/2024.



Employees in Pay Grades 3 through 13 assigned to a shift with working hours between 6:00 p.m.
and 6:00 a.m. shall receive fifteen cents (15¢) per hour in addition to the basic straight time rates
for those hours worked between 6:00 p.m. and 6:00 a.m.; except that non-sworn Public Safety
Dispatchers and Jailers assigned to a shift in which one-half (%2) or more of the working hours are
between 3:00 p.m. and 7:00 a.m. for Dispatchers, and between 4:00 p.m. and 8:00 a.m. for Jailers,
shall receive fifty cents (50¢) per hour in addition to the basic straight time rates for those hours
worked between 3:00 p.m. and 7:00 a.m. and 4:00 p.m. and 8:00 a.m., respectively. A paid
unworked holiday, paid sick leave and paid unworked vacation leave shall be credited as hours
worked, for the computation of shift differential pay, for non-sworn Public Safety Dispatchers and
Jalilers.

PAY SCHEDULES FOR POSITIONS IN PAY GRADES 50 THROUGH 54.

STEP RATES
PAY
GRADE BASIS /1 /2 /3 /4 E/5
50 Hour $19.60 $20.01 $20.34 $20.70 $21.16
Year 40,768 41,621 42,307 43,056 44,013
51 Hour $20.70 $21.16 $21.54 $21.86 $22.25
Year 43,056 44,013 44,803 45,469 46,280
52 Hour $21.86 $22.25 $22.64 $22.93 $23.40
Year 45,469 46,280 47,091 47,694 48,672
53 Hour $23.40 $23.69 $24.21 $24.52 $24.90
Year 48,672 49,275 50,357 51,002 51,792
54 Hour $24.52 $24.90 $25.30 $25.67 $26.01
Year 51,002 51,792 52,624 53,394 54,101

NOTE: Rates in the above Pay Table are effective from and after 12/16/2024.
Section 200-a. PAY SCHEDULES FOR POSITIONS IN PAY GRADES 80 THROUGH 82.

Pay Grade 80 sets the basic rates of pay for a Public Safety Dispatcher. Step rate increases for
satisfactory performance and employee development may be granted by the City Manager as
follows:

Step rate increases to Pay Grade 80, Steps B, C, D, E or F may be granted after a
minimum of nine (9) months of service at the preceding step.

Pay Grade 81 sets the basic rates of pay for a Public Safety Dispatcher who holds an Associate
Degree and has satisfactorily completed two years as a Kettering Public Safety Dispatcher. Step
rate increases for satisfactory performance and employee development may be granted by the City
Manager as follows:

Step rate increases to Pay Grades 81, Step D may be granted after a minimum of six
(6) months of service at the preceding step.

Step rate increases to Pay Grades 81, Steps E or F may be granted after a minimum
of nine (9) months of service at the preceding step.

Pay Grade 82 sets the basic rates of pay for a Public Safety Dispatcher who holds a Baccalaureate
Degree and has satisfactorily completed two years as a Kettering Public Safety Dispatcher. Step
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rate increases for satisfactory performance and employee development may be granted by the City
Manager as follows:

Step rate increases to Pay Grades 82, Step D may be granted after a minimum of six
(6) months of service at the preceding step.

Step rate increases to Pay Grades 82, Steps E or F may be granted after a minimum
of nine (9) months of service at the preceding step.

In all cases, hourly rates are controlling for pay rates within Pay Grades 80 through 82.

In recognition of outstanding job performance, the City Manager may grant step increases in
shorter periods of time.

STEP RATES
PAY
GRADE BASIS A B c D E E

80 Hour $29.24  $30.58  $32.00  $33.64  $35.43  $37.47
Year 60,819 63,606 66,560 69,971 73,694 77,938
81 Hour . $34.10 $35.92  $37.99
Year Associates Degree 70,928 74714 79,019
82 Hour $34.59 $36.43  $38.53
Year Baccalaureate Degree 71,947 75,774 80,142

NOTE: Rates in the above Pay Table are effective from and after 05/20/2024.

PAY
GRADE BASIS A B c D E E
80 Hour $30.12  $31.50 $32.96  $34.65 $36.49  $38.59
Year 62,650 65,520 68,557 72,072 75899 80,267
81 Hour . $35.12 $37.00 $39.13
Year Associates Degree 73050 76,960 81,390
82 Hour $35.63 $37.52  $39.69
Year Baccalaureate Degree 74,110 78,042 82,555

NOTE: Rates in the above Pay Table are effective from and after 05/19/2025.

Section 201. PAY SCHEDULES FOR POSITIONS IN PAY GRADES 100 THROUGH 112.

The following pay tables prescribe the basic hourly and annual rates of pay for Pay Grades 100
through 112. Employees normally enter at Step A but may enter at Step B, C, D, E or F at the
discretion of the City Manager. Step rate increases to B, C, D, E, and F may be granted by the City
Manager after each nine (9) months of service. Normal minimum time from entry to Step F is 45
months. In recognition of outstanding job performance, the City Manager may grant step rate
increases in shorter periods of time. Hourly rates are controlling.
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STEP RATES

PAY
GRADE BASIS All B/2 c/3 D/4 E/5 F/6

100 Hour $21.09 $22.29 $23.27 $24.40 $25.71 $27.42
Year 43,867 46,363 48,402 50,752 53,477 57,034

101 Hour $22.29 $23.27 $24.40 $25.71 $26.91 $28.76
Year 46,363 48,402 50,752 53,477 55,973 59,821

102 Hour $23.27 $24.40 $25.71 $26.91 $28.36 $30.33
Year 48,402 50,752 53,477 55,973 58,989 63,086

103 Hour $24.40 $25.71 $26.91 $28.36 $29.75 $31.66
Year 50,752 53,477 55,973 58,989 61,880 65,853

104 Hour $25.71 $26.91 $28.36 $29.75 $31.17 $33.01
Year 53,477 55,973 58,989 61,880 64,834 68,661

105 Hour $26.91 $28.36 $29.75 $31.17 $32.80 $34.70
Year 55,973 58,989 61,880 64,834 68,224 72,176

106 Hour $28.36 $29.75 $31.17 $32.80 $34.39 $36.46
Year 58,989 61,880 64,834 68,224 71,531 75,837

107 Hour $29.75 $31.17 $32.80 $34.39 $36.13 $38.17
Year 61,880 64,834 68,224 71,531 75,150 79,394

108 Hour $31.17 $32.80 $34.39 $36.13 $37.86 $39.94
Year 64,834 68,224 71,531 75,150 78,749 83,075

109 Hour $32.80 $34.39 $36.13 $37.86 $39.77 $42.07
Year 68,224 71,531 75,150 78,749 82,722 87,506

110 Hour $34.39 $36.13 $37.86 $39.77 $41.79 $44.21
Year 71,531 75,150 78,749 82,722 86,923 91,957

111 Hour $36.13 $37.86 $39.77 $41.79 $43.91 $46.09
Year 75,150 78,749 82,722 86,923 91,333 95,867

112 Hour $37.86 $39.77 $41.79 $43.91 $46.09 $48.35
Year 78,749 82,722 86,923 91,333 95,867 100,568

NOTE: Rates in the above Pay Table are effective from and after 12/16/2024.

Employees in Pay Grades 100 through 112 assigned to a shift with working hours between 6:00
p.m. and 6:00 a.m. shall receive fifteen cents (15¢) per hour in addition to the basic straight time
rates for those hours worked between 6:00 p.m. and 6:00 a.m.

Section 202. PAY SCHEDULES FOR POSITIONS IN PAY GRADES 200 THROUGH 211.

The following pay tables prescribe the basic hourly and annual rates of pay for Pay Grades 200
through 211. Employees normally enter at Step A but may enter at Step B, C, D, E or F at the
discretion of the City Manager. Step rate increases may be granted by the City Manager after each
nine (9) months of service. Normal minimum time from entry to Step F (top step) in Pay Grades
200 through 211 is 45 months. In recognition of outstanding job performance, the City Manager
may grant step rate increases in shorter periods of time. Step A only applies to employees hired
after February 19, 1996. Hourly rates are controlling.
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STEP RATES

PAY
GRADE BASIS *All B/2 CcC/3 D/4 E/5 F/6
200 Hour $21.73 $22.70 $23.75 $24.81 $25.93 $27.10
Year 45,198 47,216 49,400 51,605 53,934 56,368
201 Hour $22.70 $23.75 $24.81 $25.93 $27.10 $28.30
Year 47,216 49,400 51,605 53,934 56,368 58,864
202 Hour $23.75 $24.81 $25.93 $27.10 $28.30 $29.57
Year 49,400 51,605 53,934 56,368 58,864 61,506
203 Hour $24.81 $25.93 $27.10 $28.30 $29.57 $30.93
Year 51,605 53,934 56,368 58,864 61,506 64,334
204 Hour $25.93 $27.10 $28.30 $29.57 $30.93 $32.32
Year 53,934 56,368 58,864 61,506 64,334 67,226
205 Hour $27.10 $28.30 $29.57 $30.93 $32.32 $33.76
Year 56,368 58,864 61,506 64,334 67,226 70,221
206 Hour $28.30 $29.57 $30.93 $32.32 $33.76 $35.28
Year 58,864 61,506 64,334 67,226 70,221 73,382
207 Hour $29.57 $30.93 $32.32 $33.76 $35.28 $36.87
Year 61,506 64,334 67,226 70,221 73,382 76,690
208 Hour $30.93 $32.32 $33.76 $35.28 $36.87 $38.52
Year 64,334 67,226 70,221 73,382 76,690 80,122
209 Hour $32.32 $33.76 $35.28 $36.87 $38.52 $40.26
Year 67,226 70,221 73,382 76,690 80,122 83,741
210 Hour $33.76 $35.28 $36.87 $38.52 $40.26 $42.06
Year 70,221 73,382 76,690 80,122 83,741 87,485
211 Hour $35.28 $36.87 $38.52 $40.26 $42.06 $43.97
Year 73,382 76,690 80,122 83,741 87,485 91,458
NOTE: Rates inthe above Pay Table are effective from and after 02/26/2024.
*Step "A" only applies to hires after 2/19/1996.
PAY
GRADE BASIS ALl B/2 c/3 D/4 E/5 F/6
200 Hour $22.38 $23.38 $24.46 $25.55 $26.71 $27.91
Year 46,550 48,630 50,877 53,144 55,557 58,053
201 Hour $23.38 $24.46 $25.55 $26.71 $27.91 $29.15
Year 48,630 50,877 53,144 55,557 58,053 60,632
202 Hour $24.46 $25.55 $26.71 $27.91 $29.15 $30.46
Year 50,877 53,144 55,557 58,053 60,632 63,357
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203 Hour $25.55 $26.71 $27.91 $29.15 $30.46 $31.86

Year 53,144 55,557 58,053 60,632 63,357 66,269
204 Hour $26.71 $27.91 $29.15 $30.46 $31.86 $33.29
Year 55,557 58,053 60,632 63,357 66,269 69,243
205 Hour $27.91 $29.15 $30.46 $31.86 $33.29 $34.77
Year 58,053 60,632 63,357 66,269 69,243 72,322
206 Hour $29.15 $30.46 $31.86 $33.29 $34.77 $36.34
Year 60,632 63,357 66,269 69,243 72,322 75,587
207 Hour $30.46 $31.86 $33.29 $34.77 $36.34 $37.98
Year 63,357 66,269 69,243 72,322 75,587 78,998
208 Hour $31.86 $33.29 $34.77 $36.34 $37.98 $39.68
Year 66,269 69,243 72,322 75,587 78,998 82,534
209 Hour $33.29 $34.77 $36.34 $37.98 $39.68 $41.47
Year 69,243 72,322 75,587 78,998 82,534 86,258
210 Hour $34.77 $36.34 $37.98 $39.68 $41.47 $43.32
Year 72,322 75,587 78,998 82,534 86,258 90,106
211 Hour $36.34 $37.98 $39.68 $41.47 $43.32 $45.29
Year 75,587 78,998 82,534 86,258 90,106 94,203

NOTE: Rates inthe above Pay Table are effective from and after 02/24/2025.
*Step "A" only applies to hires after 2/19/1996.

Section 203. PAY SCHEDULES FOR POSITIONS IN PAY GRADES 304 THROUGH 306.

Pay Grade 304 sets the basic rates of pay for a Patrol Officer.

Pay Grade 305 sets the basic rates of pay for a Patrol Officer who holds an Associate Degree and
has satisfactorily completed two years as a Kettering Patrol Officer.

Pay Grade 306 sets the basic rates of pay for a Patrol Officer who holds a Baccalaureate Degree
and has satisfactorily completed two years as a Kettering Patrol Officer.

In all cases, hourly rates are controlling for pay rates within Pay Grades 304 through 306.

Step rate increases for satisfactory performance and employee development may be granted by
the City Manager as follows:

Step rate increases to Pay Grade 304, Steps B and C may be granted after a
minimum of six (6) months service at the preceding step.

Step rate increases to Pay Grades 304, 305 or 306, Steps D, E, F and G may be
granted after a minimum of twelve (12) months service at the preceding step.

Accelerated advancement within Pay Grades 304, 305 or 306 may be granted by the City Manager
in recognition of exceptional performance and employee development.
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STEP RATES

PAY
GRADE BASIS All B/2 c/3 D/4 E/S5 E/6 G/7
304 Hour $36.98 $38.63 $40.37 $42.08 $43.76 $46.46 $48.50
Year 76,918 80,350 83,970 87,526 91,021 96,637 100,880
*
305 Hour Associate Degree $42.66 $44.35 $47.16 $49.21
Year 88,733 92,248 98,093 102,357
*306 Hour $43.27 $45.04 $47.90 $49.94

Baccalaureate Degree
Year 90,002 93,683 99,632 103,875

NOTE: Rates in the above Pay Table are effective from and after 2/12/2024.

PAY
GRADE  BASIS All B/2 c/3 D/4 E/5 E/6 Gl7
304 Hour $38.00  $39.79  $41.58 $43.34 $4507  $47.85  $49.96
Year 79227 82763 86486 90147 93746 99528 103,917
4305 Hour . $43.94 $45.68  $4857  $50.69
Vear Associate Degree 91395 95014 101,026 105,435
306 Hour Bacoalaureate Degree $4457 $46.39  $49.34  $51.44
Year 92,706 96491 102,627 106,995

NOTE: Rates in the above Pay Table are effective from and after 2/10/2025.

*An Educational Incentive is incorporated into Pay Grades 305 and 306.

A Patrol Officer who resigned and subsequently is reinstated in the Kettering Police Department
may receive full credit for service prior to date of resignation to meet minimum service requirements
for advancement through Pay Grades 304, 305 or 306. A Patrol Officer may receive credit for prior
service as a police officer with another municipality to meet minimum service requirements for
advancement within Pay Grade 304, depending upon an evaluation of the prior service by the Chief
of Police and Human Resource Director. Prior service with another municipality shall not be utilized
to meet minimum service requirements for eligibility for promotion.

No person shall be eligible to receive an original appointment to the position of Patrol Officer before
the age of 21. Nothing in this section shall prevent the recruitment of personnel for the Police Cadet
program for the purpose of training persons to become Patrol Officers, provided that such cadets
have reached the age of eighteen (18) at the time of said appointment.

Section 204. PAY SCHEDULES FOR POSITIONS IN PAY GRADES 401 THROUGH 406.

The following pay tables prescribe the basic hourly and annual rates of pay for Firefighters in Pay
Grades 401 through 406. Firefighters may be assigned to either 40 or 48-hour workweek
schedules at the discretion of the Fire Chief and shall be paid at the appropriate hourly rate for the
regular hours worked on that schedule. The Fire Chief shall determine if overtime pay shall be
based on the 40-hour workweek hourly rate or 48 hour workweek hourly rate.
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Pay Grades 401 through 403 set the basic rates of pay for a Firefighter.

Pay Grades 404 through 406 set the basic rates of pay for a Firefighter who holds and maintains a
certification from the State of Ohio as an EMT-Paramedic. This Paramedic Incentive is in lieu of
previous provisions granting service credit to Firefighters with EMT-Paramedic certifications.

Step rate increases within Pay Grades for satisfactory performance and employee development
may be granted by the City Manager as follows (hourly rates are controlling):

to 401 B or 404 B after a minimum of six (6) months of service at the preceding step rate;

to 402 B or 405 B after a minimum of twelve (12) months of service at the preceding step
rate;

to 403 B or 406 B after a minimum of twelve (12) months at step rate 403 A or 406 A,

to 403 C or 406 C after a minimum of twelve (12) months at step rate 403 B or 406 B.

Advancement in Pay Grades from 401 to 403 or from 404 to 406 for qualifying performance and
attainment of required skills may be granted by the City Manager as follows:

to 402 A or 405 A after a minimum of six (6) months of service at step rate 401 B or 404 B;
to 403 A or 406 A after a minimum of twelve (12) months of service at step rate 402 B or 405

B.
STEP RATES
PAY
GRADE BASIS A B C

401 Hour (48-hr week sched) $30.32 $31.57
Hour (40-hr week sched) $36.38 $37.89
Year 75,670 78,811

402 Hour (48-hr week sched) $33.02 $34.37
Hour (40-hr week sched) $39.63 $41.25
Year 82,430 85,800

403 Hour (48-hr week sched) $35.82 $37.69 $39.79
Hour (40-hr week sched) $42.99 $45.23 $47.75
Year 89,419 94,078 99,320

STEP RATES
PAY
GRADE BASIS A B C

*404 Hour (48-hr week sched) $31.22 $32.52
Hour (40-hr week sched) $37.47 $39.03
Year 77,938 81,182

*405 Hour (48-hr week sched) $34.02 $35.41
Hour (40-hr week sched) $40.82 $42.49
Year 84,906 88,379

*406 Hour (48-hr week sched) $36.90 $38.82 $40.98
Hour (40-hr week sched) $44.28 $46.59 $49.18
Year 92,102 96,907 102,294

NOTE: Rates inthe above Pay Table are effective from and after 12/16/24.
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The City Manager is authorized to waive the minimum service requirements for advancement, as
indicated above, to the extent necessary to align Firefighters in the career progression plan in a
manner consistent with the above description.

A Firefighter who resigned and subsequently was reinstated in the Kettering Fire Department may
receive full credit for service prior to date of resignation to meet minimum service requirements for
advancement from Pay Grade 401 up to Pay Grade 403 or from Pay Grade 404 up to Pay Grade
406.

A Firefighter may receive credit for prior service as a Regular Full-Time Firefighter with another
municipality to meet minimum service requirements for advancement from Pay Grade 401 up to
Pay Grade 403 or from Pay Grade 404 up to Pay Grade 406, depending upon an evaluation of the
prior service by the Human Resource Director and the Fire Chief. Prior service with another
municipality shall not be utilized to meet minimum service requirements for eligibility to compete in
a competitive promotional examination or to obtain added credit for seniority on examinations for
promotion to Captain (Pay Grade 605).

No person shall be eligible to receive an original appointment to the Fire Department before the
age of 18. Nothing in this section shall prevent the recruitment of personnel for the Fire Cadet
program for the purpose of training persons to become Firefighters, provided that such cadets have
reached the age of 18 at the time of said appointment.

Section 205. PAY SCHEDULES FOR POSITIONS IN PAY GRADES 504 AND 505.

The following pay tables prescribe the basic hourly and annual rates of pay for police supervisory,
command, and administrative management positions. Police Officers normally enter each Pay
Grade at Step A.

Step rate increases within pay grades for satisfactory performance and employee development
may be granted by the City Manager. Such increases are normally granted after six (6) months of
service at each step, however, the City Manager may either accelerate or withhold such
advancements based on the officer's performance and development.

Advancement to the rank of Sergeant at Pay Grade 504 may be granted by the City Manager to
Patrol Officers as a promotion based on the results of Civil Service competitive examinations and
procedures. A Patrol Officer must have three (3) years of service as a Kettering Patrol Officer at
the time Civil Service testing is implemented in order to compete and be eligible for promotion to
the rank of Sergeant.

Advancement to the rank of Lieutenant at Pay Grade 505 may be granted by the City Manager to
Sergeants in Pay Grade 504 as a promotion based on the results of Civil Service competitive
examinations and procedures. A Sergeant must have one (1) year of service as a Kettering Police
Sergeant at the time Civil Service testing is implemented in order to compete and be eligible for
promotion to the rank of Lieutenant.

The rank of Captain is that assigned to the positions of Assistant Chiefs of Police. Assistant Chiefs
of Police (Police Captains) are included in the unclassified service and therefore the selection and
rights of Assistant Chiefs of Police (Police Captains) are not subject to those rules or laws pertaining
to Classified Civil Service employees. The appropriate fringe benefits for Assistant Chiefs of Police
(Police Captains) are to be determined by the City Manager.

It shall be at the discretion of the City Manager to either fill or leave vacant positions at the rank of
Sergeant, Lieutenant and Captain.
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STEP RATES

PAY
GRADE  BASIS All B/2

504 Hour $55.72 $57.14

Year 115,898 118,851

505 Hour $59.98 $61.44

Year 124,758 127,795

NOTE: Rates in the above Pay Table are effective from and after 12/16/24.

Section 206. PAY SCHEDULES FOR POSITIONS IN PAY GRADES 605.

The following pay tables prescribe the basic annual rates of pay for position of Fire Captain. The
shown hourly rates are not controlling but are based on a 40-hour workweek schedule for
comparison purposes only. Fire Captains may be assigned to either 40 or 48-hour workweek
schedules at the discretion of the Fire Chief and shall be paid at the appropriate hourly rate for the
regular hours worked on that schedule. Fire Captains enter each Pay Grade at Step A.

A step rate increase to 605 B or 605-1 B may be granted by the City Manager after a minimum of
six (6) months of service at 605 A or 605-1 A.

Step rate increases to 605 C and D or 605-1 C and D may be granted by the City Manager after a
minimum of twelve (12) months of service in each step.

Accelerated advancement or withholding of such advancements in Pay Grade 605 or 605-1 may
be granted by the City Manager based upon the employee’s performance and development.

Advancement to Fire Captain in Pay Grade 605 A or 605-1 A may be granted by the City Manager
to Firefighters in Pay Grade 403 or 406, who have three (3) years of actual service as a Kettering
Firefighter, as a promotion, based on the results of Civil Service competitive examination and
procedures.

It shall be at the discretion of the City Manager to either fill or leave vacant positions at the rank of
Fire Captain.

Fire Captains appointed to the Pay Grade 605 series prior to 9/23/13, are eligible to be paid at the
following Step Rates for Pay Grade 605:

STEP RATES
PAY
GRADE BASIS All B/2 Cc/3 D/4 COMMENTS
605 Hour (48-hr. week schedule)  $45.37  $46.49  $47.57  $48.79 Fire Captain
Hour (40-hr. week schedule)  $54.44  $55.79  $57.08  $58.55 (appointed prior
Year 113,235 116,043 118,726 121,784 to 9/23/13)

Fire Captains appointed to the Pay Grade 605 series on or after 9/23/13, are eligible to be paid at
the following Step Rates for Pay Grade 605-1:
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PAY

GRADE BASIS A/l B/2 cl/3 D/4
605-1 Hour (48-hr. week schedule) $44.22  $45.47  $46.04  $46.62 Fire Captain
Hour (40-hr. week schedule)  $53.07 $54.57 $55.25 $55.94 (appointed on or
Year 110,386 113,506 114,920 116,355 after 9/23/13)

NOTE: Rates in the above Pay Table are effective from and after 12/16/24.

Section 206-a. PAY SCHEDULES FOR POSITIONS IN PAY GRADES 606.

The following pay tables prescribe the basic annual rates of pay for positions of Fire Battalion Chief.
The shown hourly rates are not controlling but are based on a 40-hour workweek schedule for
comparison purposes only. Fire Battalion Chiefs may be assigned to either 40 or 48-hour
workweek schedules at the discretion of the Fire Chief and shall be paid at the appropriate hourly
rate for the regular hours worked on that schedule. Fire Battalion Chiefs enter each Pay Grade at
Step A.

A step rate increase to 606 B may be granted by the City Manager after a minimum of six (6)
months of service at 606 A.

Step rate increases to 606 C and D may be granted by the City Manager after a minimum of twelve
(12) months of service in each step.

Accelerated advancement or withholding of such advancements in Pay Grade 606 may be granted
by the City Manager based upon the employee’s performance and development.

Advancement to the rank of Fire Battalion Chief at Pay Grade 606 may be granted by the City
Manager to Fire Captains in Pay Grade 605 or 605-1. A Fire Captain must have at least one (1)
year of service as a Kettering Fire Captain at the time Civil Service testing is implemented in order
to compete and be eligible for promotion to the rank of Battalion Chief.

It shall be at the discretion of the City Manager to either fill or leave vacant positions at the rank of
Fire Captain or Fire Battalion Chief. Fire Battalion Chiefs are eligible to be paid at the following
Step Rates for Pay Grade 606:

STEP RATES
PAY
GRADE BASIS All B/2 C/3 D/4
606 Hour (48-hr. week schedule) $49.00 $49.62  $50.25  $51.32
Hour (40-hr. week schedule) $58.79  $59.53  $60.31  $61.59
Year 122,283 123,822 125,445 128,107

NOTE: Rates in the above Pay Table are effective from and after 12/16/2024.

Section 207. PAY SCHEDULES FOR POSITIONS IN PAY GRADES 705 THROUGH 726.

The following pay tables prescribe the maximum basic rates of pay for Pay Grades 705 through
726. The City Manager determines the rates of pay provided employees in these pay grades with
the restriction that an employee may not receive more than that maximum rate assigned to the
position. Hourly rates are controlling for computation.
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PAY GRADES

PAY MAXIMUM PAY MAXIMUM
GRADE BASIS PAY RATE GRADE BASIS PAY RATE
705 Hour $33.63 715 Hour $54.47

Year 69,950 Year 113,298
706 Hour $35.29 716 Hour $57.07
Year 73,403 Year 118,706
707 Hour $36.72 717 Hour $59.84
Year 76,378 Year 124,467
708 Hour $38.79 718 Hour $62.80
Year 80,683 Year 130,624
709 Hour $40.76 719 Hour $65.93
Year 84,781 Year 137,134
710 Hour $42.79 720 Hour $69.16
Year 89,003 Year 143,853
711 Hour $44.88 721 Hour $72.66
Year 93,350 Year 151,133
712 Hour $47.08 722 Hour $76.25
Year 97,926 Year 158,600
713 Hour $49.28 724 Hour $84.02
Year 102,502 Year 174,762
714 Hour $51.72 726 Hour $92.46
Year 107,578 Year 192,317

NOTE: Rates in the above Pay Table are effective from and after 12/16/2024.

Section 208. PAY SCHEDULE FOR THE POSITION OF CITY MANAGER AND ASSISTANT

A.

CITY MANAGER

The annual base salary and any other benefit which the City Manager will be eligible to
receive may be authorized by a valid, written agreement between the City and the City
Manager. In the event of a conflict between this Ordinance and any then valid written
agreement between the City and the City Manager as to the annual base salary and/or
any other benefit or component thereof that the Manager is eligible to receive, then the
provisions of the written agreement will prevail. In the event either this Ordinance or the
then valid written agreement is silent regarding the annual base salary and/or any other
benefit or component thereof that the Manager is eligible to receive, but the other
respective document speaks to same, then the provisions of the document that speaks
to the annual base salary and/or other benefit or component thereof, will prevail.

The City Manager may, once annually, convert up to a maximum of 12 days of their
accrued vacation leave, in whole hour increments at a ratio of 6:5, to a maximum
payment of up to 10-days equivalent in cash. The rules governing this vacation leave
conversion program shall be filed with and approved by the Ohio Public Employees
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Retirement System. Eligibility to convert such leave requires that all of the following
apply to the City Manager:

1. Has, at the time of filing a request with the Finance Director to convert leave, an
accrued vacation leave balance equal to or greater than the amount of hours
requested to be converted;

2. The amount of vacation leave converted into a cash payment in one calendar
year must not exceed the amount of vacation leave accrued in the prior calendar
year; and

3. Has a record of at least 25 years of accumulated public service. Evidence of

such accumulated public service may include a record of accumulated public
service on file with the City of Kettering, as indicated by the employee’s “Date
of Hire” or “Leave Date” or a record of accumulated or purchased service
credit on file with any of the Ohio Retirement Systems.

C. In addition to the Assistant City Manager’s salary, the City may, at the discretion of the
City Manager, contribute an amount equal to 1.0% of their salary to a qualified deferred
compensation plan as selected by the Assistant City Manager.

Section 209. PAY SCHEDULES FOR SPECIAL CATEGORIES OF PART-TIME/
TEMPORARY/SEASONAL AND REGULAR PART-TIME POSITIONS.

The City Manager may determine pay levels for employees filling part-time/temporary and Regular
Part-Time positions as appropriate within the pay ranges authorized by the following tables.
Positions covered by these pay tables are excluded from the classified Civil Service. Employees in
these pay tables are normally employed 40 hours per week or less.
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A. PAY TABLES FOR PART-TIME/TEMPORARY/SEASONAL POSITIONS

PAY
GRADE _ BASIS STEP RATE
1 2 3 4 5 6 7 8 9 10 11 12 13
810 HOUR | $10.50 | $10.65 | $10.80 | $10.95 | $11.10 | $11.25 | $11.40 | $11.55 | $11.70 | $11.85 | $12.00 | $12.15 | $12.30
811 HOUR | $11.25 | $11.40 | $11.55 | $11.70 | $11.85 | $12.00 | $12.15 | $12.30 | $12.45 | $12.60 | $12.75 | $12.90 | $13.05
812 HOUR | $12.00 | $12.15 | $12.30 | $12.45 | $12.60 | $12.75 | $12.90 | $13.05 | $13.20 | $13.35 | $13.50 | $13.65 | $13.80
813 HOUR | $12.75 | $12.90 | $13.05 | $13.20 | $13.35 | $13.50 | $13.65 | $13.80 | $13.95 | $14.10 | $14.25 | $14.40 | $14.55
814 HOUR | $13.50 | $13.65 | $13.80 | $13.95 | $14.10 | $14.25 | $14.40 | $14.55 | $14.70 | $14.85 | $15.00 | $15.15 | $15.30
815 HOUR | $14.25 | $14.40 | $14.55 | $14.70 | $14.85 | $15.00 | $15.15 | $15.30 | $15.45 | $15.60 | $15.75 | $15.90 | $16.05
816 HOUR | $15.00 | $15.15 | $15.30 | $15.45 | $15.60 | $15.75 | $15.90 | $16.05 | $16.20 | $16.35 | $16.50 | $16.65 | $16.80
817 HOUR | $15.75 | $15.90 | $16.05 | $16.20 | $16.35 | $16.50 | $16.65 | $16.80 | $16.95 | $17.10 | $17.25 | $17.40 | $17.55
818 HOUR | $16.50 | $16.65 | $16.80 | $16.95 | $17.10 | $17.25 | $17.40 | $17.55 | $17.70 | $17.85 | $18.00 | $18.15 | $18.30
819 HOUR | $17.25 | $17.40 | $17.55 | $17.70 | $17.85 | $18.00 | $18.15 | $18.30 | $18.45 | $18.60 | $18.75 | $18.90 | $19.05
820 HOUR | $18.00 | $18.15 | $18.30 | $18.45 | $18.60 | $18.75 | $18.90 | $19.05 | $19.20 | $19.35 | $19.50 | $19.65 | $19.80
821 HOUR | $18.75 | $18.90 | $19.05 | $19.20 | $19.35 | $19.50 | $19.65 | $19.80 | $19.95 | $20.10 | $20.25 | $20.40 | $20.55
822 HOUR | $19.50 | $19.65 | $19.80 | $19.95 | $20.10 | $20.25 | $20.40 | $20.55 | $20.70 | $20.85 | $21.00 | $21.15 | $21.30
823 HOUR | $20.25 | $20.40 | $20.55 | $20.70 | $20.85 | $21.00 | $21.15 | $21.30 | $21.45 | $21.60 | $21.75 | $21.90 | $22.05
824 HOUR | $21.00 | $21.15 | $21.30 | $21.45 | $21.60 | $21.75 | $21.90 | $22.05 | $22.20 | $22.35 | $22.50 | $22.65 | $22.80
825 HOUR | $21.75 | $21.90 [ $22.05 | $22.20 | $22.35 | $22.50 | $22.65 | $22.80 | $22.95 | $23.10 | $23.25 | $23.40 | $23.55
826 HOUR | $22.50 | $22.65 | $22.80 | $22.95 | $23.10 | $23.25 | $23.40 | $23.55 | $23.70 | $23.85 | $24.00 | $24.15 | $24.30
827 HOUR | $23.25 | $23.40 | $23.55 | $23.70 | $23.85 | $24.00 | $24.15 | $24.30 | $24.45 | $24.60 | $24.75 | $24.90 | $25.05
828 HOUR | $24.00 | $24.15 | $24.30 | $24.45 | $24.60 | $24.75 | $24.90 | $25.05 | $25.20 | $25.35 | $25.50 | $25.65 | $25.80
829 HOUR | $24.75 | $24.90 | $25.05 | $25.20 | $25.35 | $25.50 | $25.65 | $25.80 | $25.95 | $26.10 | $26.25 | $26.40 | $26.55
830 HOUR | $25.50 | $25.65 | $25.80 | $25.95 | $26.10 | $26.25 | $26.40 | $26.55 | $26.70 | $26.85 | $27.00 | $27.15 | $27.30
831 HOUR | $26.25 | $26.40 | $26.55 | $26.70 | $26.85 | $27.00 | $27.15 | $27.30 | $27.45 | $27.60 | $27.75 | $27.90 | $28.05
832 HOUR | $27.00 | $27.15 | $27.30 | $27.45 | $27.60 | $27.75 | $27.90 