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CiTYy Z2KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Kristen Ake hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: _Exercise Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 20.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be

" temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETT%(M 4 é &[}2

By: .
Signature of Depaf"tment Signature of Special Employee

Director Mary Beth O'Dell Kristen Ake

(print or type Director's name) (print or type name of Employee)

Date signed: i /L7//57 Date signed by employee: l \ / 21[ Z l

Approved as to form:
Theodore A. Hamer III
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITYZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Sara Beth Andrews hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Private Instruction and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $47.88 . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL, EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work
performed,

Section 10 - Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section [1 -~ Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perfortn services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and
services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
Jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement,

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 01/03/22 and

terminating: 07/31/22

CITY OF KETTERIN

By: / W

Signatur of ]fSefJartment

Director Mary Beth O'Dell

(print or type Director's name)

Date signed: // >///Z/l/ 27/

Approved as to form:
Theodore A. Hamer 111
Law Director

@Cu/ )

Signature of Special Emplo e

Sara Beth Andrews
(print or type name of Employee)

Date signed by employee: AZ \<’4/< 74

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITY 2 KETTERING % EhdE
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and TARA ASHWORTH hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: THEATER TECH 2022 SEASON and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY”s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner; $20.00/HOUR . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days” written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 —- No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void,

Section 8 - Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadiines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and

services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
jurisdiction that is located in Montgomery County, Ohio.

Section 13 - Modification. No modification of this Agreement shall be valid or binding.
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 5/2/2022 and

terminating: 11/2/2022

CITY OF KETTERING

e e

-

By:

(\7@&5’/‘4?4\’““”‘7@

SigﬁEﬁufe of Depaﬁment

Director Mary Beth O'Dell

 SignaturC of Special Emplo

Tara. M. Achworth

rint or type Director's name
(p yp

Date signed: 6/ 42/ 20ARQ

Approved as to form:
Theodore A. Hamer II1
Law Director

(print or type name of Employee)

Date signed by employee: O L/ / C;L// °149\

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITY KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and JENNI BAKER hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: 2022 FRAZE TEAM LEADER and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner; $16.25/HOUR . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE,

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/6/2021 and
terminating: 12/4/2022

CITY OF KETTERING ,
By: /{;ﬁ }\/ : e
Signatur\;{ of f)epaﬁment Signhature of Special Employee
Director Mary Beth O'Dell U&{/) (&) J'-Q‘GV L%a_,jé_f,V
(print or type Director's name) (print or type name of Employee)
Date signed: ,/ (;////CW Date signed by employee: l I\ZLP)ZDZ \
Approved as to form:

Theodore A, Hamer 111
Law Director

Equal Opportunity Employer

5/10/2017
RESET FORM
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CITY KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Jenah Cho Bartek hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of;___Exercise Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
Jawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 21.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days® written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.

.
-



IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING
P 4M’ g -

Signature of | Department ture of Special Employee

Director Mary Beth O'Dell Jenah Cho Bartek
(print or type Director's name) (print or type name of Employee)

Date signed: s / b?“//ﬂ'f Date signed by employee: 7/ 7/ 2

Approved as to form:
Theodore A. Hamer II1
Law Director

Equal Opportunity Employer

5/10/201




@ HUMAN RESO!

2021DEC -1 PH 2: 19
CITYZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and AMANDA ANDERL BASS hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: 2022 FRAZE CROWD MANAGEMENT and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $15.25/HOUR . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE wiil obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assighment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest

of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and
services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No madification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour, The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/6/2021 and

terminating: 12/4/2022

CITY OF KETTERING % @
By: ,/% Q\_/ N\
Signature of Department Signature of Special Employee
Director Mary Beth O'Dell AN\( Lhd& %qs < ,A V\a'-c“. |
(print or type Director's name) (print or type name of Employee)
Date signed: // l/l/'/l /M Date signed by employee: _{| \ 21 ) 2|

Approved as to form:
Theodore A, Hamer III
Law Director

Equal Opportunity Employer

5/10/2017
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CITY ZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Alexander Blankenship hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Assistant Facility Coordinator and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 17.88/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days® written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREQF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING
o 4
By: W//( (/\7’/@4/ [’"/W\
Signature/ of Deﬁ’artment Signature of Special Employee
Director _Mary Beth O'Dell Alexander Blankenship
(print or type Director's name) (print or type name of Employee)

L/ )
Date signed: / '/ /; /2’4 Date signed by employee: _{{ /235 /2 ¢

Approved as to form:
Theodore A, Hamer I11
Law Director

Equal Opportunity Employer

5/10/2017
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CITYZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Jaimey Bly Il hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Sports Official and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 25.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days” written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days™ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shali not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and
services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement,




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 01/24/22 and

terminating: 12/04/22

7
CITY OF KETTERING oy
S Sty L
Signature of bepartm"gnf Signaﬁn’e of Spécial E‘fnployee
Director Mary Beth O'Dell Jaimey Bly Il
(print or type Director's name) (print or type name of Employee)

Date signed: {/‘@’/fg ":)“ Date signed by employee: ] - |5 22

Approved as to form:
Theodore A. Hamer III
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CiTY 2KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Kelley Booze hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Adult Art Class Instruction and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services

required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its Parks, Recreation and Cultural Arts Department, whether

existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $35.00 per contact hour . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be

temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days® written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4, The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 - Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and

services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a cowrt of competent
jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 - Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/6/2021 and
terminating: 12/04/2022

CITY OF KETTERING

Signature of Department Signature of Spe(c‘I/al E&p}éyee

Director Mary Beth O'Dell Jg{/' ((/L,f B 002 €_

(print or type Director's name) (print or typé name of Employee)

Date signed: ///'7 L/ - Date signed by employee: /1 /20 Z/

Approved as to form:
Theodore A. Hamer III
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITY2KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Nancy Boss hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: 2622Adut-and-Youth-danee-class.instruction- and for

performing other related duties as may be required, all subject to this Agreement. T ASTUI

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services

required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its Parks, Recreation and Cultural Arts Department, whether

existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $27/hour for class instruction . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired

by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4, The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and

services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/6/2021 and

terminating: 12/4/2022

Ny 4 Nanes) Orexo

Sign'éture'of Department S]’gnaﬁure of Specfal Employee
Director Mary Beth O'Dell /J a A C\f —B D 5é
(print or type Director's name) (print or type narhe of Employee)

Date signed: ___ /7 ,/ 7 7/ 77 Date signed by employee: H VAVI/R !m / 6/30)/

Approved as to form:
Theodore A. Hamer III
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITYSKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Nancy Boss hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Ewereioe Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and

procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $20.38/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days” written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.

o

16



IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING
SN 08 NNuwesfoay

Signatrlﬁa of D’epartment Signature of. gpécial Employee
Director _Mary Beth O'Dell Nancy Boss
{print or type Director's name) (print or type name of Employee)

Date signed: / / ’/ 2z L/ m«/ Date signed by employee: f:’ QZJ 15_ gé ol /

Approved as to form:
Theodore A. Hamer II1
Law Director

Equal Opportunity Employer

5/10/2017




CITY S KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and _ Heather Boyer hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section | — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Fitness Equipment Maintenance and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $12.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”

basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE'’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and
terminating: 12/04/22

CITY OF KETTERING .
Signature of Department Signature of Special Employee
Director Mary Beth O'Dell Heather Boyer
(print or type Director's name) (print or type name of Employee)
A : /iR [
Date signed: / /’/ "?/,/// i Date signed by employee: // / o

Approved as to form:
Theodore A. Hamer III
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITY ZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and _ Heather Boyer hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Personal Trainer and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITY"s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $20.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL. EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING

o LIS

Signatﬂre of f)epartment

Director Mary Beth O'Dell

Léﬂ’)ﬁ/b&’i fgé" Yin

Siénature of Speciél Employee

Heather Boyer

(print or type Director's name)

Date signed: / / 2 "L/ Y

Approved as to form:
Theodore A, Hamer III
Law Director

(print or type name of Employee)

Date signed by employee: / [/ {‘;/ sl

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITYZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Karen Brumit hereinafier called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section | — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of:___Exercise Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and

procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 21.50/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days® written notice, and the CITY has the same right, subject to fourteen (i4)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days® written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.,




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing; 12/06/21 and
terminating: 12/04/22

CITY OF KETTERING . B
Mﬂ/ PRIy =

Signatfire of Department /Si}aéture of Specia[\E/mpléyee

Director Mary Beth O'Dell Karen Brumit

(print or type Director's name) (print or type name of Employee)

Date signed: / // ﬁ/ :7 Date signed by employee: % /79/ il

Approved as to form:
Theodore A. Hamer Il
Law Director
Equal Opportunity Employer

5/10/2017




G @9 Sibiait RESOURCES
2021DEC 21 PM L: 58

CITYZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Penny Carpenter hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Private Lesson Instructior and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and

procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITY"s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $49.78/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY. '




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 - Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 1} — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and
services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a cowrt of competent
Jurisdiction that is focated in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement,

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 01/03/22 and
terminating: 07/31/22

CITY OF KETTERING o ~
By: /%"/ \“—D‘L’M@%&A

Signature of Dép'artfn&t Signz;ture of Schinl Employee

Director _Mary Beth O'Dell Penny Carpenter

(print or type Director's name) (print or type name of Employee)

Date signed: / Z”// 2// /Z” / Date signed by employee: 1 9 -1l _&l

Approved as to form:
Theodore A. Hamer III
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CitY < KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and CYNTHIA CLOSSER hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH;
Section 1 - Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: THEATER TECH 20212 SEASON and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $22.25/HOUR . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein, The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continvance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and
services for the CITY.

Section 12 -~ Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 5/9/2022 and
terminating: 11/9/2022

CITY OF KETTERING

By: i A 7 ¢ omaa C Josgel
Slgflature of Depart%lent va!lture of Special Employee
Director _Mary Beth O'Dell e
(print or type Director's name) (print or type name of Employee)

Date signed: 5/ L'/ L A Date signed by employee: S’g jﬂt RO

Approved as to form:
Theodore A. Hamer ITI
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITYSKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Mary Beth Cloyd hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section | — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of:  Exercise Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 20.50/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement, The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section | is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOQF, each party has signed this Agreement on the day and year
following his or her signature, This Agreement shall be in force commencing: 12/06/21 and
terminating: 12/04/22

CITY OF KETTERING \/W
By: W"’f

Signaturé, of Department . Signal{ure o\t‘S]:rEb‘i‘é'l’E'r—hT)-lEyec '
Director _Mayy Beth O'Dell Mary Beth Cloyd
(print or type Director's name) (print or type name of Employee)

Date signed: e / 2%%/ Date signed by employee: l k‘"’ l lg, Zvc;/

Approved as to form:
Theodore A. Hamer I1I
Law Director

Equal Opportunity Employer

5/10/2017
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CItTYKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Courtney Coe hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $30.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL, EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shail be in force commencing: 12/06/21 and
terminating: 12/04/22

CITY OF KETTERING
i! i\
By: /W m
Signature’ of Department Signature of Special Employee
\
Director _Mary Beth O'Dell Courtney Coe
(print or type Director's name) (print or type name of Employee)

Date signed: /i / 2 '}'/ 7’7 Date signed by employee: “ | n« l Z ;\

Approved as to form:
Theodore A. Hamer 11
Law Director

Equal Opportunity Employer

5/10/2017
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CiITY ZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Courtney Coe hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Personal Trainer and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision, The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and

procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITY s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $20.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and
terminating: 12/04/22

{

CITY OF KETTERING
A 7 L
I Connngn. Ol
Signature of Department Signature of Special E@nployee
Director _Mary Beth O'Dell Courtney Coe
(print or type Director's name) (print or type name of Employge)
Date signed: 74 / 2 '2’/P 24 Date signed by employee: YL

Approved as to form:
Theodore A. Hamer I
Law Director

Equal Opportunity Employer

5/10/2017
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CiTY ZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Samuel Condron hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section | — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Health and Safety Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $12.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days™ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




following his or her signature. This Agreement shail be in force commencing; 12/06/21

IN WITNESS WHEREOF, each patty has signed this Agreement on the day and year

terminating: 12/04/22

CITY OF KETTERIN W}

By:

S U Losn,

5/10/2017

Signattﬁ'e of Department

Director Mary Beth O'Dell

Signature of Special Employee

Sinuel  cond, y

(print or type Director's name)

Date signed:

L/

Approved as to form:
Theodore A. Hamer Hi
Law Director

(print or type name of Empioyee)

Date signed by employee: 11/£4/2/

Equal Opportunity Employer

and
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CiTYLKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Faith Cornett hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Private Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 12.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, cach party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and
terminating: 12/04/22

CITY OF KETTERING M
| - R #
By: W %fﬁ—c C@ Ll

Signatufe of T I%partment Signature of Special Employee
Director _Mary Beth O'Dell Faith Cornett
(print or type Director's name) (print or type name of Employee)

Date signed: ///2;/?// Date signed by employee: _| | / 2 Q /71

Approved as to form:
Theodore A. Hamer II1
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CiITY 2L KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Mia Cornett hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Health and Saftey Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 12.50/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING W
By: W d '

Signa{ure of Department

Director Mary Beth O'Dell

Signature of Special Employee

Mia Cornett

(print or type Director's name)

Date signed: /// 2‘3/?’(

Approved as to form:
Theodore A. Hamer II1
Law Director

(print or type name of Employee)

el

Date signed by employee:

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITYSKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Mia Cornett hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Private Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and

procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 12.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days® written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and
terminating; 12/04/22

CITY OF KETTERING P p )
NN /Y Npev Lol

Signature’ of Depart'ment Signature of Special Employee
Director _Mary Beth O'Dell Mia Cornett

(print or type Director's name) (print or type name of Employee)

Date signed: / / 25 / 2’/ Date signed by employee: / / 7 /{

Approved as to form:
Theodore A. Hamer 11
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CiTY KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Kevin Crisler hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Personal Trainer and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 20.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein, The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days® written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING ' /

NN, 7// 1/ Zavet LG
Signature of Department Signature of Special Elﬁployee
Director Mary Beth O'Dell Kevin Crisler
(print or type Director's name) (print or type name of Employee)
Date signed: s /1’ 7//-2’// Date signed by employee: /1)’s)2]

Approved as to form:
Theodore A. Hamer I11
Law Director

Equal Opportunity Employer

5/10/2017
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CITYZKETTERING
SPECIAL EMPLOYEE AGREEMENT

S

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Kevin Crisler hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of:  Exercise Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 21.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING //
e A
Signature 6t Iﬁeﬁ’aﬁmént Signature of Special El'hployee

Director Mary Beth O'Dell Kevin Crisler

(print or type Director's name) (print or type name of Employee)

Date signed: / // FV?{/ 17 Date signed by employee: % /Z A) 2]

Approved as to form:
Theodore A. Hamer 111
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITYSKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Bradley Currie hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Exercise Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $19.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the

CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days™ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.



IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and
terminating: 12/04/22

CITY OF KETW /5// .

By:
Signature of Department Signature of Special Employee
Director Mary Beth O'Dell Brad Currie
(print or type Director's name) (print or type name of Employee)
. . A ¢ ﬁ
Date signed: /7 / Wz”m‘// ‘7 Date signed by employee: ”U; 2
Approved as to form:

Theodore A. Hamer III
Law Director

Equal Opportunity Employer

5/10/2017




CITYZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and AMANDA DANIELS : hereinafter called the SPECIAL EMPLOYEE
or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: THEATER TECH 2022 SEASON and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA . Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner; $16.25/HOUR . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement: The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public .
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The 6bligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work
performed.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full-force and effect at the option of the City. The language used in
this Agreement shail be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL. EMPLOYEE’s duties and
services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15— Compensablc Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.



IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 5/9/2022 and
terminating: 11/9/2022

CITY OF KETTERING ]
/¥.
By: ' %
Signafufe of1 Department Signature of Special Employee
Director _Mary Beth O'Dell d
(print or type Director's name) (print or type name of Employee)
Date signed: ﬂ / 7/7 L Date signed by employee: 05“ 0 I 2012—
Approved as to form:
Theodore A. Hamer I11
Law Director
Equal Opportunity Employer

5/10/2017
RESET FORM
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CITY2KETTERING

SPECIAL EMPLOYEE AGREEMENT

This special employee agreement (“Agreement”) is entered into by and between the City of
Kettering, Ohio, ("CITY" or "EMPLOYER"), and Madison Demay ("SPECIAL EMPLOYEE"
or "EMPLOYEE") (CITY and SPECIAL EMPLOYEE are referred to collectively as “Parties”
and individually as “Party”), in consideration of the mutual promises set forth below.

Section 1 - Purposes of Employment. Effective February 14, 2022, the CITY hereby
employs the personal services of the SPECIAL EMPLOYEE for a limited time period for the
purpose(s) of: (i.) performing the duties of Pandemic Programs Assistant Coordinator as
described in the attached job description, and (ii.) such other duties and services as may be
assigned in the sole discretion of the Planning & Development Director or his authorized
designee. All such duties and services shall be subject to the provisions of this Agreement.
EMPLOYEF'’s status shall be considered, “at will” and in the Unclassified Civil Service of the

City.

Section 2 — Rules; Supervision. At all times the SPECIAL EMPLOYEE shall perform the
required services and duties in a professional manner and in conformance with all applicable
rules, regulations, policies, and procedures of the CITY, whether existing now or
subsequently adopted while this Agreement is in effect. The SPECIAL EMPLOYEE further
agrees to perform the required services and duties under the supervision and direction of the
Planning & Development Director or any designee authorized by the Planning &
Development Director. The services and duties to be provided by SPECIAL EMPLOYEE
under this Agreement shall require SPECIAL EMPLOYEE to work no more than 28 hours
per week, and provide such services and duties on such workdays and during such hours as
necessary and/or as may be requested by the Planning & Development Director or his
respective designees to satisfactorily complete the services and duties. At all times while
this Agreement is in effect, SPECIAL EMPLOYEE shall be subject to the administrative
policies of the CITY regarding employees. EMPLOYEE shall not use CITY equipment or
supplies for any purpose or project that is not directly related to or for the benefit of the CITY.

Section 3 - Compensation. The CITY agrees to compensate the SPECIAL EMPLOYEE, for
services and duties provided, in the following manner:

Page 1 0of 4



(a.) The CITY shall pay EMPLOYEE an “hourly base rate” of $16.00 per hour.
(b.) Except as expressly provided for in this Agreement or as may be approved in writing

by the City Manager, no other compensation and no other benefits are either implied nor
due EMPLOYEE. The CITY shall make deductions from the SPECIAL EMPLOYEE's
pay as required by law, including but not limited to, federal, state, and local tax
withholdings.

(c.) The CITY is committed to complying with state and federal laws regarding
deductions from employees' pay and will promptly correct any mistakes that are made in
connection with such deductions. I EMPLOYEE believes that her pay has been
improperly reduced, EMPLOYEE shall contact Human Resources.

Section 4 — Contract Relationship; Notice of Termination. This Agreement creates a
relationship between EMPLOYEE and the CITY that is contractual in character. By mutual
agreement of the Parties under this Agreement, the SPECIAL EMPLOYEE has the right to
terminate this Agreement, with or without reason, upon ten (10) days advance written notice
to the City; and the CITY has the right, unless specified otherwise in this Agreement, to
terminate this Agreement, with or without reason, at any time and without advanced notice.

Section 5 - Termination Without 10 Days' Notice. The CITY may terminate this Agreement
at any time, without necessity of the ten (10) days' written notice referred to in Section 4 of
this Agreement, when in the sole determination of the CITY the commencement or
continuance of the service(s) described in Section 1 is (are) no longer needed or no longer

desired by the CITY.

Section 6 - No Subcontracting/Assignment. Without the expressed written permission of the
City Manager, Finance Director and the City, the SPECIAL EMPLOYEE is prohibited from,
in any fashion or manner, assigning to another party, the EMPLOYEE's responsibilities,
obligations, or both, whether in whole or in part, to perform the services and duties required
of the SPECIAL EMPLOYEE under this Agreement.

Section 7 - Records and Forms. The SPECIAL EMPLOYEE shall keep and, when
applicable, submit all records and forms determined necessary by the CITY, whether
through ordinance, policy, procedure, or instruction by the City Manager, for purposes of this
Agreement. Failure to meet this requirement within established deadlines set by the CITY
may result in termination of this Agreement pursuant to Section 4.

Section 8 - Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE the sum then due for the

work performed up to the date of termination.

Section 9 Severability. Whenever possible, each provision of this Agreement will be
interpreted in such a manner as to be effective and valid under applicable law. [f any term,
provision, covenant, or condition of this Agreement is held by a court of competent
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jurisdiction to be invalid, void, illegal, or unenforceable in any respect under any applicable
law or rule in any jurisdiction, the remaining portion(s) of this Agreement shall remain in full
force and effect at the option of the CITY.

Section 10 — No Strict Construction. The language used in this Agreement shall be deemed
to be the language chosen by the Parties hereto to express their mutual intent, and no rule

of strict construction shall be applied against any Party.

Section 11 — Governing Law, Jurisdiction, and Venue. This Agreement shall be governed
by and construed and enforced in accordance with the laws of the State of Ohio, without
regard to choice of law rules, except to the extent that federal law preempts those laws.
The Parties consent to the exclusive jurisdiction and venue of the federal and state courts
located in Montgomery County, Ohio, waive any objection thereto, and agree that any
dispute arising under or related to this Agreement shall be brought therein.

Section_12 — Effective Date and Terms. Uniess terminated earlier as provided in Section 4
and Section 5, this Agreement shall become effective February 14, 2022, through June 5,

2022.

Section 13 - Free Act. EACH PARTY HAS CAREFULLY READ THIS AGREEMENT,
FULLY UNDERSTANDS THIS AGREEMENT, AND SIGNS IT AS HIS OR ITS OWN

FREE ACT.

(Remainder of Page Left Intentionally Blank, Signature Page Follows)
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IN WITNESS WHEREOF, each Party has signed this Agreement on the day and year under
their signature.

CITY OF KETTERING: EMPLOYEE:
City of Kettering Madison Demay
3600 Shroyer Road ~
e 7% adroon DLMM/

Kettering, OH 45429

(937)2962412 : Madison Demay, Pandem(i¢ Programs
/E Z M Assistant Coordinator
By: / ' 2

Date signed: ,LI/‘ jp)/(] 21

Thomas Robillard, Planning &
Development Director

Date signed: ?f/! s/zz

MarkW. Schwieterman, City Manager

Date signed: _2/1‘// 22

APPROVED AS TO FORM:

I
JUL&D\M\JL/\T-L_L—

Theodore A. Hamer Ill, Law Director
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CITY KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Kirsten Denman hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section | — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Instructor's Aide (fencing) and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $14.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL. EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void,

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
opetations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work
performed,

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of

this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section | of this Agreement, or which, alone
o when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and
services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
Jjurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
patties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section [5 — Compensable Monthly Hour, The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/20/21 and

terminating: 12/04/22

CITY OF KETTERING

s ) Ut e
Signgtﬂyg o l?fepartment Signature of Special Employee
Director Mary Beth O'Dell Kirsten Denman
(print or type Director's name) (print or type name of Employee)

Date signed: ’/ W// ﬁ// % Date signed by employee: |2 / 21/ /|

Approved as to form:
Theodore A. Hamer I11
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITY S KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Matthew Denman hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Fencing Instruction and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $15.00/hour . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will. Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days” written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and
terminating: 12/04/22

CITY OF KETTE, G
e M-V
By: % M

Signatfire of 6ei3a11ment Director Signature of Special Employee
Mary Beth Thaman Matthew Denman
(print or type Director's name) (print or type name of Employee)

Date signed: /// Z ?‘//47 Date signed by employee: “ / 16 / 2[

Approved as to form:
Theodore A. Hamer I11
Law Director

Equal Opportunity Employer

5/10/2017
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CITYKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Kaleb Dilger hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Sports Official and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $15.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the

CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days™ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, fiom in any way subcontracting out his or her responsibilities to perform the
~ personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 - Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 - Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section [0 — Severability and Construction. If any term, provision, covenant, or condition of

this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and
services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
Jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto, Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING M
By: m

Signature’of [5e5artment

Director Mary Beth O'Dell

e
Signature of:épecial Employee

Kaleb Dilger

(print or type Director's name)

Date signed: / // f/{ / 22 -

Approved as to form:
Theodore A. Hamer III
Law Director

(print or type name of Employee)

Date signed by employee: I( 3/ Q zZﬂ

Equal Opportunity Employer

5/10/2017

RESET FORM
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City2<KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and NICOLE DRUCK hereinafter called the SPECIAL EMPLOYEE
or simply the EMPLOYZEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Emiployment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: THEATER TECH 2022 SEASON and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is con51stent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $16.00/HOUR . No other compensation
or benefits is either implied or due, except as expressly prov1ded for in this Agreement The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medlcare or the Ohio Public
Employees Retirement system

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter. '

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
" immediate termination of this Agreement, without necessity of the advance notice described in Section
4, The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work
performed.

" Section 10 — Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest

of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments -
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and
services for the CITY.

Section 12 — Applicable Law, This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be

"bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at’
least one compensable hour each month during the term of this Agreement.




- . ghulPl b
IN WITNESS WHEREOF, each party has signed this Agreement on the day gad year
following his or her signature. This Agreement shall be in force commencing: 5M
terminating: 11/9/2022 .

CITY OF KETTERING T
By: WL/ / ﬂ (f‘DZ’ Q’/Qf///(/@

Signaturﬁ)f D’eplart;wnt Sign ure of Special E’mployee

and

Director _Mary Beth O'Dell

(print or type name of Employee)

(print or type Director's na/m )
Date signed: 6 Z /7,/!7’ A Date signed by employee: ,rf lZé 2! & i

7

Approved as to form:
Theodore A. Hamer 111
Law Director

Equal Opportunity Employer

5/10/2017
RESET FORM
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CITY S KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Sammie Sue Edmondson hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of:Adult-and-¥etith-danee-class-instruction- and for

performing other related duties as may be required, all subject to this Agreement. Tnstrvitur

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services

required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its Parks, Recreation and Cultural Arts Department, whether

existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $27/hour for class instr uction . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and

services for the CITY,

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
taw other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/2021 and
terminating: 12/04/2022

TS il

Signatﬁre' of Department Signature of Sp/ecial Employee

Director Mary Beth O'Dell SANMIe Sue LD mon CSocw
(print or type Director's name) (print or type name of Employee)

Date signed: / / //,7 /Z/ / Date signed by employee: hf— / 7 - LOA /

Approved as to form:
Theodore A. Hamer III
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITY S KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Larry Fox hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of:__ Exercise Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submlt to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 20.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing; 12/06/21 and
terminating: 12/04/22

CITY OF KETTERING Pl 2
By: /% 7 (C‘-— - =
Signaturé of Department Signature of Spec'i'alEEmp]oyee
Director Mary Beth O'Dell Larry Fox
(print or type Director's name) (print or type name of Employee)

“ f2/,_ N
Date signed: W / Date signed by employee: _ / / —/ ’2 ’fﬁ {

Approved as to form:
Theodore A. Hamer I11
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITYZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and _Larry Fox hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section | — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Group Personal Trainer and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 26.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.

il
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IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing; 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING

o4

Signature of Dep/artment

Director _Mary Beth O'Dell

Signature of Sﬁgaﬁtﬁm?ﬁfe‘e

Larry Fox

(print or type Director's name)

Date signed: ///Z"?'//L

Approved as to form:
Theodore A. Hamer I11
Law Director

(print or type name of Employee)

Date signed by employee: _/ /- / 2 ’¢2 /

Equal Opportunity Employer

5/10/2017

RESET FORM



CITYZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Larry Fox hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Personal Trainer and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 21.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing; 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING

SOV I

Signattﬁ:e of T)epa'rtment

Director Mary Beth O'Dell

Signature oﬁpec' Employee
Larry Fox

(print or type Director's name)

Date signed: /7 / ¢/ / 7\

Approved as to form:
Theodore A. Hamer IT1
Law Director

(print or type name of Employee)

Date signed by employee: __| |- | -2

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITY ZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Kathleen Gelm hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Water Workout Instruction (Drop in) and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 19.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL, EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING

By:

77/t

a1 Al pen 9 1@'@’”"‘ -

Signature’ of'De}’)alftment

Director Mary Beth O'Dell

Signature of Special Employee

Kathleen Gelm

(print or type Director's name)

Date signed: P / Z3 / P

Approved as to form:
Theodore A. Hamer II1
Law Director

(print or type name of Employee)

Date signed by employee:

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITY FKETTERING

SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter
called the CITY and Robert J, Green, hereinafter called the SPECIAL EMPLOYEE or simply the
EMPLOYEE, in consideration of the mutual premises set forth below.

Section 1 - Purposes of Employment. Concuirent with the EMPLOYEE's employment with
the Miami Valley Communications Council (MVCC) the CITY hereby employs the personal
services of the SPECIAL EMPLOYEE for the purpose(s) of: Director of TCSU Task Force (A
salaried, overtime exempt position in the WUnclassified Civil Service with a full-time
schedule) and for performing other related duties as may be required from September 27, 2021,
until September 25, 2022, all subject to this Agreement.

Section 2 - Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, orders,
policies and procedures of the CITY and its Police Department, whether existing now or
subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the lawful
supervision and direction of those in authority on the CITY's staff.

Section 3 - Compensation. (a} The CITY agrees to pay the SPECIAL EMPLOYEE, for
services provided, in the following manner: _A salary of $95,027/yr {$45.686/hour equivalent)
was established (effective August 7, 2017}, which reflected the average Lieutenants salary
for TCSU member jurisdictions_at_that time, SPECIAL EMPLOYEE will be eligible for
general pay increases, if granted, in_an equal percentage, but not to exceed 5% to that of
the Kettering Police Lieutenants, retrospectively {to the extent applicable) and/or
prospectively as provided for in the Retro Pay Policy effective upon signing of the
Collective Bargaining Agreement. No other compensation or benefits is either implied or due,
sxcept as expressly provided for in this Agreement. The CITY shall make deductions from the
SPECIAL EMPLOYEE's pay as required by law, including but not limited to, federal, state and
local tax withholdings and any contributions fo Medicare or the Ohio Police and Fire Pension
Fund, or any other applicabie pension fund. The City is committed to complying with state and
federal laws regarding deductions from employees’ pay and will promptly correct any mistakes
that are made in connection with such deductions. [f SPECIAL EMPLOYEE believes that his pay
has been improperly reduced, he shail contact Human Resources,

(b) The SPECIAL EMPLOYEE, as a full-ime employee shall be eligible for group healih, dental
and fife instirance anhd other related supplemental benefits aoffered to the non-union full-time

Kettering employee group.

{c) During the term of this Agreement the Employee shall be eligible for and to take vacation
leave, sick leave, paid holidays and personal feave {currently 3 days) consistent with non-union



full-time employees. Upon separation from employment, the SPECIAL EMPLOYEE shall be
compensated for any eamed and accrued vacation nat taken as of the SPECIAL EMPLOYEE'S
separation date if applicable. SPECIAL EMPLOYEE chose to carry over his sick leave balance
and is therefore eligible for sick leave conversion upon separation and otherwise consistent with

City policy.

(d) SPECIAL EMPLOYEE shall be provided a vehicle for TCSU work related purposes the source
of which is yet to be determined.

Section 4 - Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an "employment-at-will"
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any
fime, subject to fourteen (14) days' written notice, and the CITY has the same right, subject to
fourteen (14) days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE's
status shall be temporary, subject to the terms of this Agreement and is in the unclassified Civil
Service pursuant to the City Charter.

Section 5 - Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 8 - Termination Without 14 Days’ Notice. The CITY may terminate this
Agreement at any time, without necessity of the fourteen (14} days' written notice referred to in
Section 4 of this Agreement, when in the sole determination of the CITY the commencement or
continuance of the event(s), program(s) or service(s) described in Section 1 is (are} no longer
needed or no longer desired by the CITY andfor the SPECIAL EMPLOYEE's contract with MVCC

is terminated,

Section 7 - No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as
an "employee” of the CITY, from in any way subcontracting out his or her responsibilities to
perform the personal services required of the employee under this Agreement, whether for pay or
not-for-pay. The SPECIAL EMPLOYEE must obtain approval for others to assist or substitute for
him or her from designated CITY staff who have authority to make such decisions/assignments,
Any attempted assignment or subcontracting of this Agreement without the written consent of the

City shall be void,

Section 8 - Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within establishad deadlines set by the CITY may
result in immediate termination of this Agreement, without necessity of the advance notice
described in Section 4, The CITY shall not be arbitrary in setting of said deadiines.

Section 9 - Compensation on Termination. Should this Agreement be terminated prior to
its expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the

work performed, unless otherwise specified herein.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition
of this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceabie,
the rest of this Agreement shall remain In full force and effect at the option of the City. The
language used in this Agreement shall be deemed to be the language chosen by the parties




hereto to express their mutual intent, and no rule of strict construction shall be applied against any
party.

Section 11 _— Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept
assignments from or perform services for other parties which conflict in any way with the duties
and services 1o be provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this
Agreement, or which, alone or when combined with other factors, prevent completion of SPECIAL
EMPLOYEE's duties and services for the CITY.

Section 12 - Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
faw other than Ohio law. Any sult or claim by either party against the other respective party and
that flows from, whether directly or indirectly, this Agreement, shall by brought in a court of
competent jurisdiction that is located in Montgomery Gounty, Ohio.

Section 13 - Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is hinding upon and inures to the benefit of the parties hereto. Neither party shall
be bound by any terms, conditions, statements or representations, oral or written, which are not

expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 - Effective Date and Terms. This Agreement shall become effective
September 27, 2021, and shall terminate on September 25, 2022, unless terminated earfler as

pravided in Section 4 or Section 6.

(THIS SPACE LEFT INTENTIONALLY BLANK)



IN WITNESS WHEREOF, each party has signed this Agreement on the day and year following
his or her signature.

CITY OF KETTERING SPECIAL EMPLOYMENT
By: ‘N\
Signature of City Manager

Mark W. Schwieterman, City Manager
(print or type City Manager's name)

Copperbadn T L

Signature of Department Director Sighature of Special Employee

Christopher N. Protsman, Chief of Police Robert J. Green

(print or type Diractor's name) (print or type name of Employee)

Date signed: 7/Zé// =/ Date signed by employee: At .Z/
Address:;

Approved as to form:

1

Theodore A.ﬂ;m er Il
L.aw Director

PEATIFICATION OF FUNLED

{
nlwy\_M 00 44’)/ wssobpes

Friahes CHGE o

Equal Opportunity Employer



EXHIBIT A

SPECIAL EMPLOYEE AGREEMENT



TACTICAL CRIME SUPPRESSION UNIT
HOST LAW ENFORCEMENT
AGENCY AGREEMENT

THIS TACTICAL CRIME SUPPRESSION UNIT HOST LAW ENFORCEMENT AGENCY
AGREEMENT (“Agreement”) is entered Into by and between the Miami Valley Communications Councll,
a regional council of governments organized pursuant to Ohio Revised Code Chapter 167 ("MVCC") and
the City of Kettering, Ohio, an Chio municipal corporation ("Kettering”).

WHEREAS, on or about January 1, 2017, the Miam| Valley Communications Councli, {the “MVCC"),
and the municipallties of Centerville, Garmantown, Kettering, Miamisburg, Moraine, Oakwood, Springhoro
and West Carroliton, all being Ohlo municipal corporations (the "Members”), entered into a Tactical Crime
Suppression Unit Agreement (“TCSU Agreement”) for purposes of coordinating the Members’ police
activities and exchange of Information to deal more effectively with the present and projected crime

levels in the Members' municipalities,

WHEREAS, pursuant to the TCSU Agreement, MVCC acts as an administrative and fiscal agent for
the Tactical Crime Suppression Unit ("TCSU") and provides the necessary funding through its general
budget to pay for the services of a full-time TCSU Director.

WHEREAS, MVCC desires, on behalf of the TCSU, to hire the full-time services of a TCSU Director
to supervise the activities of the TCSU and to work with the TCSU Board of Directors in coordinating
Investigative operations within the Member municipalities; and _‘

WHEREAS, in order to serve as a TCSU Director, the successful candidate must be a certified
peace officer as defined by the state of Ohio, and must be employed on a continulng basls by a bona

fide government law enforcement agency; and

WHEREAS, MVCC, on behalf of TCSU, desires to enter into an agreement with the City of Kettering
{("City") to Induce the City to act as the host law enforcement agency and enter into a Special Employee
Agreement (in the form of contract attached hereto as Exhibit A) with a qualified person to serve as a
contractual employee of the City’s police department (“Employee™) for purposes of serving as the fuli-
time TCSL Director and MVCC will reimburse the City for that Employee’s compensation,

NOW, THEREFORE, in consideration of the foregoing recitations, all of which are Incorporated
Into this Agreement, and benefits to the parties:mutually accrulng, the parties hereto agree as follows:

1, Speclal Employee Agreement. City agrees to enter into a Special Employee Agreement in the form
attached hereto as Exhibit A whereby City will serve as the official law enforcement agency

employer of Employee. City and MVCC agree and acknowladge the Employee’s salary and benefits
have been negatiated between MVCC onh behalf of TCSU and Employee and the agreed upon
compensation is reflected in the Special Employee Agreement between Employee and the City.
The City will bill MVCC and MVCC will reimburse the City on a quarterly basls for Employee’s
compensation and all associated expenses Including, without Himitatlon, severance, worker’s

compensation, and unemployment.

2. Term. This Agreement will be effective as of September 27, 2021 and terminate September 25,
2022,




3!

Notices. Notices required or desired pursuant to the Agreement or the Special Employee
Agreement shall be in writing and dellvered In person; overnight mall; U.S, certified mail, return
receipt requested; electronic mail, or facsimile, and addressed as follows:

MVCC/TCSU: Miami Valley Communications Council
Attn: Jay Weiskircher, Director
1195 E, Alex-8ell Road
Centerville, OH 45459

City: City of Kettering
Attn: Mark W. Schwieterman
3600 Shroyer Road
Kettering, OH 45429

Either party may change the address for notice by glving notice of any change in the manner hereln set
forth for notices. For purposes of this Agreement, a notice mailed shail be deemed received when mailed
and a notice that is hand dellvered, emailed or faxed shall be deemed recelved upon delivety.

4,

10.

Governing Law. This Agreement shall be construed and enforced In accordance with the faws of
the State of Ohio and any applicable federal laws,

Consent to Jurlsdiction. Any claim arising out of or in any way related to this Agreement which
properly results in the fiting of a lawsuit shall be Instituted by the complaining party or removed
to and adjudicated in Common Pleas Court of Montgomery County, Ohio and all parties to this

Agreement consent to the personal jurisdiction of and venue Is such courts.

Binding Effect. The terms of this Agreement shall be binding upon, shall inure to the benefit of,
and be enforceable by the parties, but shall not be binding on, for the benefit of, or enforceable
by their respective helrs, beneficiaries, administrators, executors, personal legal representatives,

successors or assigns.

Waiver. The waiver by elther party of any breach of any provision of this Agreement shall not be
construed and or constitute a walver of any other breach of any provision of this Agreement,

Severabllity. If any provision of this Agreement is held Invalid or unenforceable by any court of
proper jurisdiction, such holding shall not invalldate or render unenforceable any other provision
and all such remaining provisions shall remaih in full force and effect to the fullest extent

permitted by law.

Complete Agreement; Modifications. This Agreement supersedes all prior written or oral
discussions, negotiations, understandings, and agreements between the parties are intended as
a complete and exclusive statement of the terms of the agreement between the parties, and may
be amended, modified or rescinded only by a written instrument executed by the parties.

Counterparts. This Agreement may be executed by the partles in several counterparts which when
taken together shall be deemed to be one original, and/or may be executed in multiple coples,
each of which shall be deemed an original. All true and accurate copies of this full executed




Agreement shall be valld and binding evidence of the Agreement of the parties, whether the
document and/or any or all of the signatures are reproductions of an original by photocopy,
facsimile or email transmission, or other method commonly accepted as accurate.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly
executed and effective as of the date last signed by the parties below.

MVCC ON BEHALF OF TCSU

MIAMI VALLEY COMMUNICATIONS COUNCIL

By: \.bwfnz M
Jay We kl:c\heB Director

Date: '7/259/0? /
{ /

EMPLOYER
CITY OF KETTERING

NSO

Mark W, Schwieterman, City Manager
Date: 7’ 'L'Z-—‘s 4

APPROVED AS TO FORM:
[

By: %WW\E

Theodore A. Hamer, 111, Law Director

Date: —7‘ QO ;Io,:; [

CERTIFICATION OF FUNDS

e e 7 N

FINANCE DIFECTOH
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CITY X KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Brooke Griffin hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Youthand-Adult-Ar-Programfrstruction- and for

performing other related duties as may be required, all subject to this Agreement. Toshrutor _TL

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services

required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its Parks, Recreation and Cultural Arts Department, whether

existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $16.00 per hour . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subconiracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilitics to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments, Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 - Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any paity.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section | of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and

services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year

following his or her signature. This Agreement shall be in force commencing: 12/06/2021 and

terminating: 12/04/2022
S1gnature of Department Tgrraﬁﬁ'g of SpecuﬁlUdﬂée

CITY OF KEW e /
e /;Z
Director Mary Beth O'Dell Brooke Giriffin

(print or type Director's name) (print or type name of Employee)

(&
ad ,// 7 / / Date signed by employee:

Date signed:

Approved as to form:
Theodore A. Hamer I11
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITY KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Ruth Harris hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section | — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of:  Exercise Instructor and for

performing other related duties as may be required, all subject to this Agreement,

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 20.50/hr, . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and
terminating: 12/04/22

CITY OF KETTERING
W)/ CLHE A, o,
Signature of Department Sjénature of Special Employee
Director Mary Beth O'Dell Ruth Harris
(print or type Director's name) (print or type name of Employee)
Date signed: /2”/ ),//Z' rd Date signed by employee: /2~ 06-2 0/

Approved as to form:
Theodore A. Hamer III
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM
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CITY KETTERING 17
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Grace Hayden hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Fitness Equipment Maintenance and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $10.55/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the

CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days” Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING

By: W

Pt LZ8YALr

Si gnatdf'e of Department

Scl(gnature of Special Em%yee

Grace Hayden

Director Mary Beth O'Dell
(print or type Director's name)

Date signed: /A / 2224 e

Approved as to form:
Theodore A, Hamer 111
Law Director

(print or type name of Employee)

Date signed by employee: / / / } 5/ a )

Equal Opportunity Employer

5/10/2017
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CITYZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Katherine Heine hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Private Lesson Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $42.93/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days® written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of

this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
ot when combined with other factors, prevent completion of SPECIAL EMPLOYEE’s duties and
services for the CITY,

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
Jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section {4 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 01/03/22 and

terminating: 07/31/22

CITY OF KETTERING, - 5

By: / /MCM/L /(,/(
Signatmx/of‘f)ép’értment S’ignature of Special Efnployee\
Director Mary Beth O'Dell Katherine Heine
(print or type Director's name) (print or type name of Employee)

Date signed: / %/ / V// Date signed by employee: l Z{ X®] / ZOZ,,

Approved as to form:
Theodore A. Hamer 11
Law Director

Equal Opportunity Employer

5/10/2017

RESET FORM



CITY2KETTERING

SPECIAL EMPLOYEE AGREEMENT

This special employee agreement ("Agreement”) is entered into by and between the City of
Kettering, Ohio, (“CITY" or "EMPLOYER"), and Robert Hessinger, ("SPECIAL
EMPLOYEE" or "EMPLOYEE") (CITY and SPECIAL EMPLOYEE are referred to collectively
as “Parties” and individually as "Party”), in consideration of the mutual promises set forth

below,

Section 1 - Purposes of Employment. Effective December 26, 2021, the CITY hereby
employs the personal services of the SPECIAL EMPLOYEE for a limited time petiod for the
purpose(s) of: (i.) performing the duties of Fire Praventlon inspector as described in the
aitached job description, and (ii.) such other duties and services as may be assigned in the
sole discretion of the Fire Chief or his authorized designee. All such duties and services
shall be subject to the provisions of this Agreement. EMPLOYEE's status shall be
considered, “at will" and in the Unclassified Civil Service of the City.

Seclion 2 — Rules; Supervision. At all times the SPECIAL EMPLOYEE shall perform the
required services and duties in a professional manner and in conformance with all applicable
rules, regulations, policies, and procedures of the CITY, whether existing now or
subsequently adopted while this Agreement is in effect. The SPECIAL EMPLOYEE further
agrees to perform the required services and duties under the supervision and direction of the
Fire Chief or any designee authorized by the Fire Chief. The services and duties to be
provided by SPECIAL EMPLOYEE under this Agreement shall require SPECIAL
EMPLOYEE to work up to a maximum of 28 hours per week, and provide such services and
duties on such workdays and during such hours as necessary andfor as may be requested
by the Fire Chief or his respective designees to satisfactorily complete the services and
duties. Al all times while this Agreement is in effect, SPECIAL EMPLOYEE shall be subject
to the administrative policies of the CITY regarding employees. EMPLOYEE shall not use
CITY equipment or supplies for any purpose or project that is not directly related to or for the

beneflt of the CITY.

Section 3 - Compensation. The CITY agrees to compensate the SPECIAL EMPLOYEE, for
services and duties provided, in the following manner:

Page 1 of 4



(a.)The CITY shall pay EMPLOYEE an “hourly base rate” of $21.47 per hour.
{(b.)The CITY shall supply a City pool vehicle for the EMPLOYEE to carry out his duties
during the work day. However, in no event shall a City vehicle be taken home by

the EMPLOYEE.
{c.) Except as expressly provided for in this Agreement or as may be approved in writing

by the City Manager, no other compensation and no other benefits are either implied nor
due EMPLOYEE. The CITY shall make deductions from the SPECIAL EMPLOYEE's
pay as required by law, including but not limited to, federal, state, and local tax
withholdings.

(d.) The CITY is committed to complying with state and federal laws regarding
deductions from employees’ pay and will promptly correct any mistakes that are made in
connection with such deductions. [f EMPLOYEE believes that his pay has been

improperly reduced, EMPLOYEE shall contact Human Resources.

Section 4 — Contract Relationship; Notice of Termination. This Agreement creates a
relationship between EMPLOYEE and the CITY that is contractual in character, By mutual
agreement of the Parties under this Agreement, the SPECIAL EMPLOYEE has the right to
terminate this Agreement, with or without reason, upon ten (10) days advance written notice
to the City; and the CITY has the right, unless specified otherwise in this Agreement, fo
terminate this Agreement, with or without reason, at any time and without advanced notice,

Section 5 - Termination Without 10 Days' Notice. The CITY may terminate this Agreement
at any time, without necessity of the ten (10) days' written notice referred fo in Section 4 of
this Agreement, when In the sole determination of the CITY the commencement or
continuance of the service(s) described in Section 1 is {are) no longer needed or no fonger

desired by the CITY,

Section 6 - No SubcontractingfAssignment. Without the expressed written permission of the
City Manager, Fire Chief and the City, the SPECIAL EMPLOYEE is prohibited from, in any
fashion or manner, assigning to another party, the EMPLOYEE's responsibilities,
obligations, or both, whether in whole or in part, to perform the services and dulies required

of the SPECIAL EMPLOYEE under this Agreement.

Section 7 - Records and Forms. The SPECIAL EMPLOYEE shall keep and, when
applicable, submit alt records and forms determined necessary by the CITY, whether
through ordinance, policy, procedure, or instruction by the City Manager, for purposes of this
Agreement. Failure to meet this requirement within established deadiines set by the CITY
may result in termination of this Agreement pursuant to Section 4.

Section 8 - Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE the sum then due for the

work performed up fo the date of termination.

Page 2 of 4




Section 9 Severability. Whenever possible, each provision of this Agreement will be
interpreted In such a manner as to be effective and valid under applicable law. [f any term,
ptovision, covenant, or condition of this Agreement is held by a court of competent
jurisdiction to be invalid, vold, illegal, or unenforceable in any respect under any applicable
law or rule in any jurisdiction, the remaining portion(s) of this Agreement shall remain in full
force and effect at the option of the CITY,

Section 10 — No Strict Construction. The language used in this Agreement shall be deemed
to be the language chosen by the Parties hereto to express their mutual intent, and no rule

of strict construction shall be applied against any Party.

Section 11 —~ Governing Law, Jurisdiction, and Venue. This Agreement shall be governed

by and construed and enforced in accordance with the laws of the State of Ohio, without
regard to choice of law rules, except to the extent that federal law preempts those laws.
The Parties consent to the exclusive jurisdiction and venue of the federal and state courts
located in Montgomery County, Ohio, waive any objection thereto, and agree that any
dispute arising under or related to this Agreement shall be brought therein.

Section 12 — Effective Date and Terms. Unless terminated earlier as provided in Section 4
and Section 5, this Agreement shall become effective December 20, 2021, through

December 18, 2022,

Section 13 - Free Act. EACH PARTY HAS CAREFULLY READ THIS AGREEMENT,
FULLY UNDERSTANDS THIS AGREEMENT, AND SIGNS IT AS HIS OR ITS OWN

FREE ACT.

(Remainder of Page Left Intentionally Blank, Signature Page Follows)
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IN WITNESS WHEREOF, each Party has signed this Agreement on the day and year under
their signature.

CITY OF KETTERING: EMPLOYEE:

City of Kettering Robert Hessinger

3600 Shroyer Road et @A

Kettering, OH 45429 R e N O —

(937)296-2412 Robert Hessinger, I’&@tion
W @ W Inspector

) =Y
Mitch Robbins; Frre Chief Date signed: j 14 } D)

Date signed: | 2 /1o 2\

By: N\h‘f’@“‘”‘

Mark W, Schwieterman, City Manager

Date signed: ‘Z‘/ql =

APPROVED AS TO FORM:

oo,

7

Theodore A. Hamer lll, Law Director

REHTIFICATIO

v“! j 11 £l ,;t‘\lg i
""ﬁ
!
(- F
S LI, " ) "l"r i 1

NN ;:H.’",ldj/
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CiTY ZKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Peggy Ingram hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of;___CDL Bus / Van Driver and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 16.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days” written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days” Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOQF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING
By: W //M &4/»’\/ 4 W%

Signature/gf‘be'paltment Signaﬂré}of&pecial Em&)loyeé/
Director Mary Beth O'Dell Peggy Ingram
(print or type Director's name) (print or type name of Employee)

Date signed: //’ / / / (1;7 Date signed by employee: /1 ~ (o~ Z(

Approved as to form:
Theodore A. Hamer 111
Law Director

Equal Opportunity Employer

5/10/2017
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CitY KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Greg Jankowski hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Personal Trainer and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and

procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITY s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $20.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise. herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, cach party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KET‘I‘]?;I}, , /A @/\.
By: . ‘{/?/7 M &

Signature of Department Slgn\altyé of S@dal Employee

Director Mary Beth O'Dell Greg Jankowski

(print or type Director's name) (print or type name of Employee)

Date signed: / / / 21//?/ Date signed by employee: / / 20 Lf

Approved as to form: A
Theodore A. Hamer 111
Law Director

Equal Opportunity Employer

5/10/2017
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CiITY KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Thomas Jervis hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Personal Trainer and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL, EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 21.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREQF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and
terminating: 12/04/22

CITY OF KETTERING /% 7
By: W ' W

Signature & Deﬁartment Signature of S([;écial Employee
Director_Mary Beth O'Dell Thomas Jervis
(print or type Director's name) (print or type name of Employee)

Date signed: // / a 7// '74 Date signed by employee: 11 { 13/2)

Approved as to form:
Theodore A. Hamer II1
Law Director

Equal Opportunity Employer

5/10/2017
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CITY Z KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Thomas Jervis hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Group Personal Trainer and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 26.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL, EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and
terminating: 12/04/22

CITY OF KETTERING
Signatlﬂa of Department ' Sigﬂature of Special Em\p‘lgyee
Director _Mary Beth O'Dell Thomas Jervis
(print or type Director's name) {print or type name of Employee)

Date signed: Z // 7"?/”/ 27 Date signed by employee: __} ” ﬁ IL I

Approved as to form:
Theodore A. Hamer II1
Law Director

Equal Opportunity Employer

5/10/2017
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CITY KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and __ Gary Jones hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section | — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Fitness-Equipment-Maintenance- and for

performing other related duties as may be required, all subject to this Agreement. Assisvunt Yo \h-’

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 15.75/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.

G:C 'TQ;-“J‘\}") r



IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and
terminating: 12/04/22

CITY OF KETTERING 5 :
v 0N Ve B

Signaturelof Department Signature of Sp\ecial\Em-[Sloyee

Director _Mary Beth O'Dell Gary Jones

(print or type Director's name) (print or type name of Employee)

Date signed: / /,/ 2z '"2// 2;/ Date signed by employee: iR (

Approved as to form:
Theodore A. Hamer 111
Law Director

Equal Opportunity Employer

5/10/2017
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SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Kelly Kidd hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of:___Exercise Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 19.75/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year

following his or her signature. Thi
terminating; 12/04/22

s Agreement shall be in force commencing: 12/06/21 and

CITY OF KETTERING

V0//Y

By:

Signatm‘é of f)épa'rtment

Director Mary Beth O'D

Signa\ture of ﬁfﬁiﬁl‘lﬁﬁﬁoyee

ell Kelly Kidd

(print or type Director's name) (print or type name of Employee)

Date signed:

Approved as to form:
Theodore A. Hamer Il
Law Director

5/10/2017

/! ?’Q// 2// | Date signed by employee: M

Equal Opportunity Employer
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SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and DEBORAH KINDERDINE hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: 2022 FRAZE TEAM LEADER and for

performing other related duties as may be required, all subject to this Agreement.

- Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITYs staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $16.00/HOUR . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE's status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an

“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted

‘assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on_Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 ~ Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest

of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 ~ Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE'’s duties and

services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent

jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, staterments or representations, oral or written, which are not

expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.



IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/6/2021 and
terminating: 12/4/2022

CITY OF KETTERING

"’

I,

By: 3
Signature of Department Signature of Spemal Employee

Director Marv Beth O'Dell ;—l})b‘fﬂ}\ @‘ L/J\ I~ C}U" Ch_ e

(print or type Director's name) (print or type name of Employee)
Date signed: / Z/ //@ Date signed by employee: 1 ‘ 863‘( D

Appfoved as to form:
Theodore A. Hamer I
Law Director

Equal Opportunity Employer |

5/10/2017
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SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and AARON KLAUBER ___hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:

Section I — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: FRAZE AST FAC COORD 2022 SEASON  and for
performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE firther agrees to submit to the
fawful supervision and direction of those in authority on the CITY s staff.

‘Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services.
provided, in the following manner: $23.00/HOUR . . No other compensation
" or benefits is either implied or due, except as expressly provided for in this Agreement The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system. :

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis, Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter. ‘

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

. Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’® written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continnance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY. ‘




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAT. EMPLOYEE will obtain approval for others to assist or substitute for him or her from
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

‘Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations. Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 — Severability and Construction. If any term, provision, covepant, or condition of
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest
of this. Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Sectlon 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments
from. or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE's duties and
services for the CITY.

_ Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohio law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
jurisdiction that is located in Montgomery County, Ohio.’

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for.convenience only
and shall not be used to interpret this Agreement.

Section 15 — Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, cach party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/6/2021 and

terminating: 6/5/2022

CITY OF KETTERING

By:

Signature/of ﬁefaaftment Signature of Special Em/nioyee

Director _Maxy Beth O'Dell /4 O e M Q Cw,éf
(print or type Director's name) (print or type name of Employee)

Date signed: / /?”//,//J?) /Z7 Date signed by employee: /2 / 4/;). {

- Approved as to form:
_ Theodore A. Hamer Il
Law Director

Equal Opportunity Employer

5/10/2017

'RESET EORM
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SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and JOAN KNOPP hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: THEATER TECH 2022 SEASON and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision, The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 ~ Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $17.256/HOUR - No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Emplovee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “cmployment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days’ written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter. :

Section 5 - Need for Personnel Action. The obligations of the parties are subject to and
confingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, 50 as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days® Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s} or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




Section 7 — No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an
“employee” of the CITY, from in any way subcontracting out his or her responsibilities to perform the
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her fiom
designated CITY staff whom have authority to make such decisions/assignments. Any attempted
assignment or subcontracting of this Agreement without the written consent of the City shall be void.

Section 8 — Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all
records and forms determined necessary for the CITY for purposes of employment and program
operations, Failure to meet this requirement within established deadlines set by the CITY may result in
immediate termination of this Agreement, without necessity of the advance notice described in Section
4. The CITY shall not be arbitrary in setting of said deadlines.

Section 9 — Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work

performed.

Section 10 — Severability and Construction. If any term, provision, covenant, or condition of
this Agreement is held by-a court of competent jurisdiction to be invalid, void or unenforceable, the rest

of this Agreement shall remain in full force and effect at the option of the City. The language used in
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual
intent, and no rule of strict construction shall be applied against any party.

Section 11 — Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept ass1gnments
from or perform services for other parties which conflict in any way with the duties and services to be
provided by SPECIAL EMPLOYEE for the CITY under Section 1 of this Agreement, or which, alone
or when combined with other factors, prevent compietton of SPECIAL EMPLOYEE's duties and
services for the CITY.

Section 12 — Applicable Law. This Agreement shall be governed by the law of the State of
Ohio without giving effect to conflict of law provisions which would result in the application of any
law other than Ohic law. Any suit or claim by either party against the other respective party and that
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent
jurisdiction that is located in Montgomery County, Ohio.

Section 13 — Modification. No modification of this Agreement shall be valid or binding
unless such modification is in writing, dated and signed by an authorized representative of both
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be
bound by any terms, conditions, statements or representations, oral or written, which are not
expressly contained in this Agreement.

Section 14 — Headings. The section headings in this Agreement are for convenience only
and shall not be used to interpret this Agreement. :

Section 15 - Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at
least one compensable hour each month during the term of this Agreement.




IN WITNESS WHEREOF, cach party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 5/9/2022 and

terminating: 11/9/2022

CITY OF IG*]TTERING

By: i & / ’ Q@W ? \qéﬁr\( e
Signature of Deparfﬁfent Signature of Special Emplbyde
“ L
Director Mary Beth O'Dell JOAN AL P—\MQW
(print or type Director's name) (print or type name of Employee)
: N L Lt Y~
Date signed: s Y / AT Date signed by employee: } 30-22
Approved as to form:
Theodore A. Hamer ITT
Law Director
Equal Opportunity Employer
5/10/2017

RESET FORM
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SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Rory Korzan hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section | — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Private Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITY s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 15.25/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to
the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. ‘This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING
o I
Signature of Department

Director _Mary Beth O'Dell

(print or type Director's name)

Date signed: /Z / 2-3 / i

Approved as to form:
Theodore A. Hamer 11
Law Director

< in /%

Sighature of §péeial Endployee

Rory Korzan
(print or type name of Employee)

Date signed by employee: /; / —Z0 "7'{

Equal Opportunity Employer

5/10/2017
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CITY S KETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and Rory Korzan hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Hestthrér8afety-Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the

lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: 16.75/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public
Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days” written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING
By: W /y

Signature of I'Départment

Director Mary Beth O'Dell

{print or type Director's name)

Date signed: 7/, / 23 / 7

Approved as to form;
Theodore A. Hamer 111
Law Director

qm‘\ /7.\

Slgn ure of S 4( Emploﬁé,

Rory Korzan

(print or type name of Employee) 2 /
Date signed by employee: / L Z ¢/ /

Equal Opportunity Employer

5/10/2017
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SPECIAL EMPLOYEE AGREEMENT

This special employee agreement (“Agreement”) is entered into by and between the City of
Kettering, Ohio, ("CITY" or "EMPLOYER"), and Katie Kracus, ("SPECIAL EMPLOYEE" or
"EMPLOYEE") (CITY and SPECIAL EMPLOYEE are referred to collectively as “Parties” and
individually as “Party”), in consideration of the mutual promises se?forth below.

Section 1 - Purposes of Employment. Effective March 7, 2022, the CITY hereby employs
the personal services of the SPECIAL EMPLOYEE for a limited time period for the
purpose(s) of: (i.) performing the duties of Fire Prevention Inspector as described in the
attached job description, and (ii.) such other duties and services as may be assigned in the
sole discretion of the Fire Chief or his authorized designee. All such duties and services
shall be subject to the provisions of this Agreement. EMPLOYEE's status shall be
considered, “at will” and in the Unclassified Civil Service of the City.

Section 2 — Rules; Supervision. At all times the SPECIAL EMPLOYEE shall perform the
required services and duties in a professional manner and in conformance with all applicable
rules, regulations, policies, and procedures of the CITY, whether existing now or
subsequently adopted while this Agreement is in effect. The SPECIAL EMPLOYEE further
agrees to perform the required services and duties under the supervision and direction of the
Fire Chief or any designee authorized by the Fire Chief. The services and duties to be
provided by SPECIAL EMPLOYEE under this Agreement shall require SPECIAL
EMPLOYEE to work up to a maximum of 28 hours per week, and provide such services and
duties on such workdays and during such hours as necessary and/or as may be requested
by the Fire Chief or his respective designees to satisfactorily complete the services and
duties. At all times while this Agreement is in effect, SPECIAL EMPLOYEE shall be subject
to the administrative policies of the CITY regarding employees. EMPLOYEE shall not use
CITY equipment or supplies for any purpose or project that is not directly related to or for the

benefit of the CITY.

Section 3 - Compensation. The CITY agrees to compensate the SPECIAL EMPLOYEE, for
services and duties provided, in the following manner:

(a.)The CITY shall pay EMPLOYEE an “hourly base rate” of $21.47 per hour.
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(b.)The CITY shall supply a City pool vehicle for the EMPLOYEE to carry out his duties
during the work day. However, in no event shall a City vehicle be taken home by

the EMPLOYEE.
(c.) Except as expressly provided for in this Agreement or as may be approved in writing

by the City Manager, no other compensation and no other benefits are either implied nor
due EMPLOYEE. The CITY shall make deductions from the SPECIAL EMPLOYEE's
pay as required by law, including but not limited to, federal, state, and local tax
withholdings.

(d) The CITY is committed to complying with state and federal laws regarding
deductions from employees’ pay and will promptly correct any mistakes that are made in
connection with such deductions. If EMPLOYEE believes that his pay has been
improperly reduced, EMPLOYEE shall contact Human Resources.

Section 4 — Contract Relationship; Notice of Termination. This Agreement creates a
relationship between EMPLOYEE and the CITY that is contractual in character. By mutual
agreement of the Parties under this Agreement, the SPECIAL EMPLOYEE has the right to
terminate this Agreement, with or without reason, upon ten (10) days advance written notice
to the City; and the CITY has the right, unless specified otherwise in this Agreement, to
terminate this Agreement, with or without reason, at any time and without advanced notice.

Section 5 - Termination Without 10 Days' Notice. The CITY may terminate this Agreement
at any time, without necessity of the ten (10) days' written notice referred to in Section 4 of
this Agreement, when in the sole determination of the CITY the commencement or
continuance of the service(s) described in Section 1 is (are) no longer needed or no longer
desired by the CITY.

Section 6 - No Subcontracting/Assignment. Without the expressed written permission of the
City Manager, Fire Chief and the City, the SPECIAL EMPLOYEE is prohibited from, in any
fashion or manner, assigning to another party, the EMPLOYEE's responsibilities,
obligations, or both, whether in whole or in part, to perform the services and duties required
of the SPECIAL EMPLOYEE under this Agreement.

Section 7 - Records and Forms. The SPECIAL EMPLOYEE shall keep and, when
applicable, submit all records and forms determined necessary by the CITY, whether
through ordinance, policy, procedure, or instruction by the City Manager, for purposes of this
Agreement. Failure to meet this requirement within established deadlines set by the CITY
may result in termination of this Agreement pursuant to Section 4.

Section 8 - Compensation on Termination. Should this Agreement be terminated prior to its
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE the sum then due for the

work performed up to the date of termination.
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Section 9 Severability. Whenever possible, each provision of this Agreement will be
interpreted in such a manner as to be effective and valid under applicable law. If any term,
provision, covenant, or condition of this Agreement is held by a court of competent
jurisdiction to be invalid, void, illegal, or unenforceable in any respect under any applicable
law or rule in any jurisdiction, the remaining portion(s} of this Agreement shall remain in full
force and effect at the option of the CITY.

Section 10 — No Strict Construction. The language used in this Agreement shall be deemed
to be the language chosen by the Parties hereto to express their mutual intent, and no rule
of strict construction shall be applied against any Party.

Section 11 — Governing Law, Jurisdiction, and Venue. This Agreement shall be governed
by and construed and enforced in accordance with the laws of the State of Ohio, without
regard to choice of law rules, except to the extent that federal law preempts those laws.
The Parties consent to the exclusive jurisdiction and venue of the federal and state courts
located in Montgomery County, Ohio, waive any objection thereto, and agree that any
dispute arising under or related to this Agreement shall be brought therein.

Section 12 — Effective Date and Terms. Unless terminated earlier as provided in Section 4
and Section 5, this Agreement shall become effective March 7, 2022, through December

18, 2022.

Section 13 - Free Act. EACH PARTY HAS CAREFULLY READ THIS AGREEMENT,
FULLY UNDERSTANDS THIS AGREEMENT, AND SIGNS IT AS HIS OR ITS OWN

FREE ACT.

(Remainder of Page Left Intentionally Blank, Signature Page Follows)
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IN WITNESS WHEREOF, each Party has signed this Agreement on the day and year under
their signature.

CITY OF KETTERING: EMPLOYEE:
City of Kettering Katie Kracus
3600 Shroyer Road / l/ . )
i (=3 Ao

Kettering, OH 45429

(937)296-2412 Katie Kracus, Fire Prevention Inspector

Q” %/@ Date signed: D3/o7 /2.2

Mitch Robblns F|re Chief

Date signed: Z»/"D /2'2‘

By: %&' /\g GH quaW

Mar? Schwieterman, Clty Manager

Date signed: ?.!l ‘Z]Z?..

APPROVED AS TO FORM:

%’wﬁ-—

Theodore A. Hamer lll, Law Director

EERTIFICATION OF FUNDE

L 4&/ \h

SN DHEEGTORM
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CITYSKETTERING
SPECIAL EMPLOYEE AGREEMENT

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called
the CITY and ___ Jennifer Kunkle hereinafter called the SPECIAL EMPLOYEE

or simply the EMPLOYEE, in consideration of the mutual premises set forth below.

WITNESSETH:
Section 1 — Purposes of Employment . The CITY hereby employs the personal services of the
SPECIAL EMPLOYEE for the purpose(s) of: Exercise Instructor and for

performing other related duties as may be required, all subject to this Agreement.

Section 2 — Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services
required in a professional manner which is consistent with all applicable rules, regulations, policies and
procedures of the CITY and its PRCA Department, whether
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the
lawful supervision and direction of those in authority on the CITY’s staff.

Section 3 — Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services
provided, in the following manner: $24.00/hr. . No other compensation
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public

Employees Retirement system.

Section 4 — Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the
CITY have an employee-employer relationship which is conditioned upon an “employment-at-will”
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time,
subject to fourteen (14) days’ written notice, and the CITY has the same right, subject to fourteen (14)
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE’s status shall be
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to

the City Charter.

Section 5 — Need for Personnel Action. The obligations of the parties are subject to and
contingent upon a City of Kettering Personnel Action form being signed by or through the City
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE.

Section 6 — Termination Without 14 Days’ Notice. The CITY may terminate this Agreement at
any time, without necessity of the fourteen (14) days’ written notice referred to in Section 4 of this
Agreement, when in the sole determination of the CITY the commencement or continuance of the
event(s), program(s) or service(s) described in Section 1 is(are) no longer needed or no longer desired
by the CITY.




IN WITNESS WHEREOF, each party has signed this Agreement on the day and year
following his or her signature. This Agreement shall be in force commencing: 12/06/21 and

terminating: 12/04/22

CITY OF KETTERING
By: W QQ/YV‘\.J &{J/QK

Signatun’% of f)epartment ' Siénature of"ﬁpecial Employee
Director Mary Beth O'Dell Jennifer Kunkle
(print or type Director's name) (print or type name of Employee)

Date signed: /i / Z ~7//L/ Date signed by employee: ! L- lg ; ZZ

Approved as to form:
Theodore A. Hamer IH
Law Director

Equal Opportunity Employer

5/10/2017






