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CITY~KETTERING 

SPECIAL EMPLOYEE AGREEMENT 

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter called 
the CITY and Zo-e Adams hereinaf1er called the SPECIAL EMPLOYEE 
or simply the EMPLOYEE, in consideration of the mutual premises set forth below. 

WITNESSETH: 
Section I - Purposes of Employment . The CITY hereby employs the personal serv ices of the 

SPECIAL EMPLOYEE for the purpose(s) of: Ice Instructor Aide and for 
performing other related duties as may be required, all subject to this Agreement. 

Section 2 - Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services 
required in a professional manner which is consistent with all applicable rules, regulations, policies and 
procedu res of the CITY and its PRCA Dep:ll'tment, whether 
existing now or subsequently adopted. The SPECIAL EMPLOYEE further agrees to submit to the 
lawful supervision and direction of those in authority on the CITY's staff. 

Section 3 - Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services 
provided, in the following manner: $8.55/hour . No other compensation 
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall 
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited 
to, federal, state and local tax withholdings and any contributions to FICA/Medicare or the Ohio Public 
Employees Retirement system. 

Section 4 - Employee-at-Will, Notice of Terminat ion. The SPECIAL EMPLOYEE and the 
CITY have an employee-employer relationship which is conditioned upon an "employment-at-will" 
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time, 
subject to fourteen (14) days' written notice, and the CITY has the same right, subject to fourteen (14) 
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE's status shall be 
temporary, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to 
the City Charter. 

Section 5 - Need for Personnel Action. The obligations of the parties are subject to and 
contingent upon a City of Kettering Personnel Action form being signed by or through the City 
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE. 

Section 6 - Termination Without 14 Days" Notice. The CITY may terminate this Agreement at 
any time, without necessity of the fourteen ( 14) days' written notice referred to in Section 4 of this 
Agreement, when in the sole determination of the CITY the commencement or continuance of the 
event(s), program(s) or service(s) described in Section l is(are) no longer needed or no longer desired 
by theClTY. 



Section 7 - No Subcontracting Assignment. The SPECIAL EMPLOYEE is prohibited, as an 
"employee" of the CITY, from in any way subcontracting out his or her responsibilities to perform the 
personal services required of the employee under this Agreement, whether for pay or not-for-pay. The 
SPECIAL EMPLOYEE will obtain approval for others to assist or substitute for him or her from 
designated CITY staff whom have authority to make such decisions/assignments. Any attempted 
assignment or subcontracting of this Agreement without the written consent of the City shall be void. 

Section 8 - Records and Forms. The SPECIAL EMPLOYEE shall keep and/or submit all 
records and forms determined necessary for the CITY for purposes of employment and program 
operations. Failure to meet this requirement within established deadlines set by the CITY may result in 
immediate termination of this Agreement, without necessity of the advance notice described in Section 
4. The CITY shall not be arbitrary in setting of said deadlines. 

Section 9 - Compensation on Termination. Should this Agreement be terminated prior to its 
expiration date, the CITY shall pay to the SPECIAL EMPLOYEE only the sum then due for the work 
performed. 

Section I 0 - Severability and Construction. If any term, provision, covenant, or condition of 
this Agreement is held by a court of competent jurisdiction to be invalid, void or unenforceable, the rest 
of this Agreement shall remain in full force and effect at the option of the City. The language used in 
this Agreement shall be deemed to be the language chosen by the parties hereto to express their mutual 
intent, and no rule of strict constmction shall be applied against any party. 

Section II - Conflicts of Interest. The SPECIAL EMPLOYEE shall not accept assignments 
from or perform services for other parties which conflict in any way with the duties and services to be 
provided by SPECIAL Etv1PLOYEE for the CITY under Section I of this Agreement, or which, alone 
or when combined with other factors, prevent completion of SPECIAL EMPLOYEE's duties and 
services for the CITY. 

Section 12- Applicable Law. This Agreement shall be governed by the law of the State of 
Ohio without giving effect to conflict of law provisions which would result in the application of any 
law other than Ohio law. Any suit or claim by either party against the other respective party.and that 
flows from, whether directly or indirectly, this Agreement, shall by brought in a court of competent 
jurisdiction that is located in Montgomery County, Ohio. 

Section 13 - Modification. No modification of this Agreement shall be valid or binding 
unless such modification is in writing, dated and signed by an authorized representative of both 
SPECIAL EMPLOYEE and the CITY. This instrument is the entire agreement between the 
parties and is binding upon and inures to the benefit of the parties hereto. Neither party shall be 
bound by any terms, conditions, statements or representations, oral or written, which are not 
expressly contained in this Agreement. 

Section 14 - Headings. The section headings in this Agreement are for convenience only 
and shall not be used to interpret this Agreement. 

Section 15 -Compensable Monthly Hour. The SPECIAL EMPLOYEE must work at 
least one compensable hour each month during the term of this Agreement. 



IN WITNESS WHEREOF, each party has signed this Agreement on the day and year 
following his or her signature. This Agreement shall be in force commencing: 08/19/19 and 
terminating: 12/<h!/19 

---~r---------------------

CITY OF KETTERING 

By: 
Signature of Department 

~ 
Director M:wy Beth O'Dell 
(print or type Director's name) 

Date signed: _ &_,_V/_t _,_J/t-=-1_1 _____ _ 

Approved as to form: 
Theodore A. Hamer Ill 
Law Director 

Sig ature of Special Employee 

·-7 () e' !ldct M .s 
(print or type name of Employee) 

Date signed byemployee: 'flj J.l j f \ 

Equal Opportunity Employer 

5/10/20 17 
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CITY~KETTERING 
SPECIAL EMPLOYEE AGREEMENT 

This Agreement is entered into by and between the City of Kettering, Ohio, hereinafter ca lled 
the CITY and Kristen Ake hereinafter called the SPECIAL EMPLOYEE 
or simply the EMPLOYEE, in consideration of the mutual premises set forth below. 

WITNESSETH: 
Section I -Purposes of Employment . The CITY hereby employs the personal services of the 

SPECIAL EMPLOYEE for the purpose(s) of: Exercise Instructor and for 
performing other related duties as may be required, all subject to this Agreement. 

Section 2 - Rules, Supervision. The SPECIAL EMPLOYEE agrees to perform the services 
required in a professional manner which is consistent with all applicable rules, regulations, policies and 
procedures of the CITY and its PRCA Dcpat·hnent, whether 
existing now or subsequently adopted. The SPECIAL EMPLOYEE furt her agrees to submit to the 
lawful supervision and direction of those in authority on the CITY's staff. 

Section 3 - Compensation. The CITY agrees to pay the SPECIAL EMPLOYEE, for services 
provided, in the following manner: 19.50/hr. . No other compensation 
or benefits is either implied or due, except as expressly provided for in this Agreement. The CITY shall 
make deductions from the SPECIAL EMPLOYEE's pay as required by law, including but not limited 
to, federal, state and local tax withholdings and any contributions to FICNMedicare or the Ohio Public 
Employees Retirement system. 

Section 4 - Employee-at-Will, Notice of Termination. The SPECIAL EMPLOYEE and the 
CITY have an employee-employer relationship which is conditioned upon an "employment-at-will" 
basis. Specifically, the SPECIAL EMPLOYEE has the right to terminate this Agreement at any time, 
subject to fomteen (14) days' written notice, and the CITY has the same right, subject to fourteen (14) 
days' written notice, unless specified otherwise herein. The SPECIAL EMPLOYEE's status shall be 
temporaty, subject to the terms of this Agreement and is in the unclassified Civil Service pursuant to 
the City Charter. 

Section 5 - Need for Personnel Action. The obligations of the parties are subject to and 
contingent upon a City of Kettering Personnel Action form being signed by or through the City 
Manager, so as to authorize hiring of the SPECIAL EMPLOYEE. 

Section 6- Termination Without 14 Days' Notice. The CITY may terminate this Agreement at 
any time, without necessity of the fomteen (14) days' written notice referred to in Section 4 of this 
Agreement, when in the sole determination of the CITY the commencement or continuance of the 
event(s), program(s) or setv ice(s) described in Section I is(are) no longer needed or no longer desired 
by the CITY. 






















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































