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CITY MANAGER’S MONTHLY REPORT  
JULY AND AUGUST 2023 

 

OFFICE OF THE CITY MANAGER 

 New state funds could boost Metro rail projects, including Gold Line 
to Montclair: New process allocates 'rescue dollars' directly to 
transit agencies to decide how to use them, not the state. 

The following is a reprint of a story that was published on Saturday, August 25, 2023, in the 

Inland Valley Daily Bulletin1: 

It’s nervous time again for LA Metro, now that a door has swung open that provides funds for 

unfinished rail projects — extra dollars that will come from a transportation rescue program in 

the recently adopted state budget. 

 
Map of the Glendora-to-Montclair extension (showing line to Pomona funded, rest of it unfunded).  

(Courtesy of the Metro Gold Line Foothill Extension Construction Authority). 

                                                

 
1 https://www.dailynews.com/2023/08/25/new-state-funds-could-boost-metro-rail-projects-including-gold-line-to-montclair/ 
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Initial guidelines released August 18 say the state is prepared to dole out $5.1 billion from two 

key funding pots, $4 billion from the Transit Intercity Rail Capital Program (TIRCP) and $1.1 

billion from a line item for zero-emission programs. 

LA Metro is estimated to receive $1.32 billion spread over this fiscal year and next year. Metro 

is slated to receive the largest allocation of 49 regional transit agencies in the state. The 

second-highest amount would go to the Metropolitan Transportation Commission, which 

oversees planning, financing and transit projects in the nine-county San Francisco Bay Area, 

according to documents from the California State Transportation Agency (CalSTA). 

Other Southern California transit agencies slated to receive funding are: Orange County 

Transportation Authority, $381 million; Riverside County Transportation Commission, $287 

million and San Bernardino County Transportation Authority, $259 million. 

In February, local officials learned that two LA Metro light-rail projects were shut out of the 

TIRCP funding cycle, the 3.2-mile extension of the Gold Line (now A Line) from Pomona to 

Claremont and Montclair, and the misnamed West Santa Ana Branch that will run from 

downtown Los Angeles to Artesia. These were left off the funding ledger despite CalSTA 

awarding $2.5 billion to 16 transit projects in the state. 

The failure of the two projects to receive a dime was a shock to many, especially when the 

agency prioritized the environmentally-cleared, fully designed and ready to build Foothill Gold 

Line extension ($798 million) as No. 2, and included the West Santa Ana Branch ($500 million) 

in its application. The state’s decision to deny funding to the two projects evoked an uproar 

from many Metro board members, supporters in Claremont, Montclair, and state legislators 

representing San Gabriel Valley. 

Only one Metro project received state funding, the East San Fernando Valley Light Rail project 

($600 million), while the Inglewood people-mover project, submitted by the city and not by LA 

Metro, received its full asking grant of $407 million. 

The newest round of funding puts the spotlight on the foothill Gold Line (A Line) extension 

once again, which has come close but lost out in three consecutive state funding cycles, 

leaving the project, planned for three decades,  in jeopardy. 

If funded, LA Metro and the Metro Foothill Gold Line Construction Authority would make 

history by building the first light-rail line that crosses into San Bernardino County from L.A. 

County. 

Completion to Montclair would take about 15,000 car trips off the roads each day and would 

annually reduce the miles traveled by 26.7 million vehicle miles, studies show.  Transportation 

planners say the project would lessen traffic on the 210, 10 and 60 Freeways in Los Angeles 

County, which are filled morning and afternoon with commuters from the Inland Empire. 

Officials say the 25-station cross-county light-rail line extension, which will run from Pomona 

to Long Beach starting in early 2025 when the ongoing Azusa-to-Pomona extension is 

completed, may have a better chance of being funded this time because of changes in CalSTA 

rules. 



City Manager’s Monthly Report — July and August 2023 Page 3 of 32 

In the new round, the state is not taking project applications. The agencies do not have to 

justify one project over another. Instead, the money will be allocated to the agencies based 

on population, CalSTA reported. LA Metro serves 10 million people, the largest of the regional 

agencies. 

“Transit agencies do not apply for this funding for specific projects through a competitive grant 

process,” wrote Marty Greenstein, CalSTA representative on Thursday, August 24 in an 

emailed response. 

“In the last cycle, you applied for grants and they (projects) were evaluated. Some got funding 

and some did not. This is a different animal,” Greenstein said in an interview on Thursday. 

In a rating sheet released in March for the previous funding cycle in response to a public 

records act request by this newspaper, CalSTA said the agency spread out funding using 

geography and that was one reason why two LA Metro projects were not funded. 

This time, a generalized allocation application must be submitted to ensure the agency will 

use the money to reduce greenhouse gas emissions, get cars off the roads, expand and 

improve transit service, add public transit riders and integrate rail lines with other rail 

operations, according to CalSTA. 

For this cycle, the local transit agencies — not CalSTA — will decide how to use the funding, 

Greenstein said. Because LA Metro in March made the Gold Line extension into Montclair its 

No. 1 priority for state funding, it may become Metro’s top choice for funding. 

“The shovel-ready Pomona to Montclair final segment fulfills the requirements set out in the 

draft guidelines and is an important regional project that could be completed in five years 

utilizing the new state funding; allowing this transformational zero-emission light rail system 

to quickly connect Los Angeles, the San Gabriel Valley and Inland Empire,” wrote Habib 

Balian, CEO of the Gold Line Construction Authority in an email. 

Balian concluded, “In March, the Metro board unanimously reaffirmed the Foothill Gold Line 

from Pomona to Montclair as their number one priority for any new state transit capital funding. 

We are hopeful that Metro will utilize these new funds to complete the Foothill Gold Line.” 

Montclair Mayor John Dutrey was cautiously optimistic. However, he was concerned about 

other factors. First, the state budget allocation allows the money to be used to plug funding 

gaps in transit operations, taking away from capital projects. Second, the cost of the final 

Montclair leg has risen from more than $600 million to $740 million to $798 million due to 

inflation. 

“Hopefully that won’t go up again,” he said. 

Dutrey acknowledged the foothill Gold Line reaching the Montclair Transit Center in western 

San Bernardino County and serving Inland Empire residents has a strong chance of finally 

being funded. “But I’m being cautious. I am not celebrating. I won’t celebrate until we have the 

ground-breaking ceremony,” he said on Friday, August 25. 

The responses by each agency are due December 31. Funding will be released no later than 

April 30, 2024, according to CalSTA. 
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 SBCTA Announces Subsidized Transit Service  

With the recent start of the new school year, K-12 students throughout San Bernardino County 

can ride free every day, on every bus system in the County, including Omnitrans, Victor Valley 

Transit, Mountain Transit, Basin Transit and Needles Area Transit. 

The program, launched by the San Bernardino County Transportation Authority (SBCTA), 

provides a financial break to families and gives them options for riding to school or for 

weekend outings. The free fares are being promoted with the tagline “You’re now free to GO,” 

emphasizing not only that the fare is free, but also that public transit offers youth the chance 

to gain independence. 

Riders are encouraged to visit their local transit system website to learn more: 

The K-12 Student Free Fare Program is a one-year pilot project, funded primarily with Low 

Carbon Transit Operations (LCTOP) funding which seeks to reduce carbon emissions by 

increasing transit use. 

 Omnitrans – omnitrans.org, 800.966.6428 

 Victor Valley Transit Authority – vvta.org, 760.948.4021 

 Mountain Transit – mountaintransit.org, 909.878.5200 

 Basin Transit – basin-transit.com, 800.794.6282 

 Needles Area Transit – cityofneedles.com/transit, 760.326.2113 ext. 115 

 

The K-12 Student Free Fare Program is a one-year pilot project, funded primarily with Low 

Carbon Transit Operations (LCTOP) funding which seeks to reduce carbon emissions by 

increasing transit use. 

SBCTA has also announced that vanpoolers in the Inland Empire can earn subsidies of up to 

$700 every month toward vanpool lease costs. The monthly subsidy for vanpools that travel 

into Riverside and San Bernardino counties is now $600 (up from $400). Zero-emission 

vehicles may, qualify for up to a $700 monthly subsidy (previously $500). 

In addition, commuters new to ridesharing who start vanpooling may qualify for an incentive 

of $5/Day for the first three months. 

To learn more about Vanpool opportunities, visit  RidetheLoop.com. 

 ZEMU’s Go Operational in 2024!  

North America’s first-ever compliant zero-emission, hydrogen-powered passenger trains, 

known as ZEMU, or Zero Emission Multiple Unit, are enroute to San Bernardino County where 

they will enter into service on the Arrow Line—a passenger rail service that travels between 

the San Bernardino Depot, San Bernardino Downtown and Redlands. The Arrow Line, a 

partnership between Metrolink and the San Bernardino County Transportation Authority 

(SBCTA), represents the eastern-most section of the Metrolink San Bernardino Line. 

https://omnitrans.org/
https://vvta.org/
https://www.mountaintransit.org/
https://basin-transit.com/
http://cityofneedles.com/transit
https://www.ridetheloop.com/rp2/Home/Home


City Manager’s Monthly Report — July and August 2023 Page 5 of 32 

The Metrolink San Bernardino line has station stops at the following locations: 

• Los Angeles’ Union Station 

• Cal State Los Angeles Campus 

• El Monte 

• Baldwin Park 

• Covina 

• Pomona 

• Claremont 

• Montclair 

• Upland 

• Rancho Cucamonga 

• Fontana 

• Rialto 

• San Bernardino Depot 

In 2024, the Arrow Line will introduce the ZEMU passenger trains into service—the Arrow Line 

currently operates with four Diesel Multiple Unit (DMU) trains, powered by smaller, low-

emission diesel engines that offer a quieter and more energy-efficient ride.  

Traditional diesel locomotives have long been associated with significant greenhouse gas 

emissions, contributing to the global climate crisis. In response, the rail industry and its 

transportation agency partners have been working to develop cleaner, green engine 

alternatives. 

The DMU trains, introduced last year when the Arrow Line entered into operational service, 

are a component of Metrolink’s cleaner-operating fleet; however, the ZEMU trains will 

complement the Arrow Line because they represent a significant forward step in reducing 

carbon emissions. Metrolink and SBCTA are working jointly to combat climate change and 

build a more sustainable and eco-friendly rail system. 

The ZEMU, manufactured by Stadler, a rail vehicle manufacturing concern based in 

Switzerland, will debut in 2024 as the first in-service, two-car passenger train in North America 

to use a hybrid hydrogen fuel cell and battery technology to propel the train car. Transitioning 

away from fossil fuels by providing a hydrogen-powered rail vehicle to transport passengers 

is a critical milestone in achieving a zero-emission transportation option that will protect the 

health of San Bernardino County’s 2.1 million residents and visitors. 

To support ZEMU operations, specific upgrades and modifications to support hydrogen 

storage and refueling and safety enhancements will soon be under construction at the Arrow 

Maintenance Facility in San Bernardino. 
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ZEMU will offer passengers the most environmentally rail friendly vehicle in the United States 

and deliver a balanced and sustainable transportation system for San Bernardino County’s 

future. 

Prior to delivery for service on the Arrow Line, the San Bernardino County-bound ZEMU train 

cars will be revealed at the October 2023 APTA Transform Conference & Expo in Orlando, 

Florida. The APTA Expo is the public transportation industry’s primary resource for displaying 

advancements in mobility systems—advancements that include the latest technologies, 

products and services. 

The arrival of North America’s first zero-emission, hydrogen-powered, compliant passenger 

train sets a powerful precedent for the region by demonstrating SBCTA’s, Metrolink’s and 

California’s commitment to sustainability and the advancement of greener technologies. 

  CalPERS Reports Preliminary End of Year Performance Estimate  

The California Public Employees’ Retirement System (CalPERS), the largest public pension 

system in the U.S., providing pension for an estimated 2.2 million California state and local 

government employees, retirees and beneficiaries, has announced this past week a 

preliminary net return of 5.8% on its investments for the 12-month period ending June 30, 

2023—as of that date, the Public Employees’ Retirement Fund (PERF) Fund assets were 

valued at $462.8 billion, or an estimated funded status of 72% of what would be needed to 

pay the fund’s long-term obligations. Two years ago, the PERF had a year-end value of $440 

billion, or 72% funded status; and last year CalPERS’ investment portfolio was worth $469 

billion, or 80% of long-term obligations.  

CalPERS’ annual investment performance does not directly affect public employees’ pension 

annuities—instead, long-term debts associated with pension underfunding are borne by public 

employers. Thus, the decline in net PERF assets is expected to result in significant increases 

in each agency’s unfunded liabilities—including for those agencies such as Montclair that paid 

down accrued, unfunded liabilities. 

The preliminary 5.8% net investment return does, however, stand in contrast to last fiscal 

year, when market volatility led to the fund’s first annual investment loss since the Great 

Recession—a drop of 6.1% for the fiscal year that ended June 30, 2022. In 2009, at the peak 

of the Great Recession, CalPERS reported an annual loss of 24%. In the course of the Great 

Recession, the fund went from having 101% of what it would need to cover all its long-term 

debts to just 61%. CalPERS has struggled to return to full funding since the Great Recession.  

According to CalPERS, public equity investments outpaced all other asset classes in the end 

of year investment report, with an estimated 14.1% return in FY 2022-23. These assets 

comprise about 45% of the Total Fund. 

Private debt, established as a unique asset class last year, outperformed the policy 

benchmark and reported a preliminary investment return of 6.5%. 
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Fixed income assets, which represents the fund’s second largest component, finished the 

fiscal year flat. 

Two asset classes—private equity and real estate—reported negative returns at -2.3% and -

3.1% respectively.  

While a single year’s investment returns are an important marker, CalPERS argues that long-

term return rates provide a more comprehensive look at efforts to secure the future needs of 

public sector retirees. The long-term perspective can also offer assurances to members that 

the PERF will be viable throughout their retirement. 

Total fund annualized returns, long-term, performed as follows: 

 For the preceding 5-year period ending June 30, 2023, investment returns stood at 6.1%; 

 For the preceding 10-year period ending June 30, 2023, investment returns stood at 7.1%; 

 For the preceding 20-year period ending June 30, 2023, investment returns stood at 7%; 

and 

 For the preceding 30-year period ending June 30, 2023, investment returns stood at 7.5%. 

The preliminary net return for Fiscal Year 2022-23 is an early snapshot of the CalPERS 

portfolio. Total Fund performance will undergo additional review over the next few months, 

and the ending value of the PERF will be based on additional factors beyond investment 

returns, including employer and employee contributions, monthly payments made to retirees, 

and various investment fees. 

Final fiscal year performance returns will be used to set contribution levels for the State of 

California and school districts in the 2024-25 fiscal year, and for contracting counties, cities, 

and special districts in the 2025-26 fiscal year. 

 COVID Interventions by Governments Worked to Save Lives  

At the start of the Covid-19 Pandemic, governments in most of the world implemented 

unprecedented population controls in an effort to save lives after the coronavirus began to 

spread globally in 2020. Despite those efforts, an estimated 3 million people died during the 

first year of the pandemic and, to date, an estimated 7 million people have died worldwide out 

of the nearly 800 million people who have contracted the virus. The associated effects of those 

controls and their impacts on quality of life issues including missed cancer screenings, 

increased mental illness, a rise in drug abuse, learning loss and economic hardships have yet 

to be fully assessed or understood. 

In retrospect, however, a United Kingdom-funded Royal Society assessment of world leaders' 

responses to COVID-19 concludes that non-pharmaceutical interventions (NPIs) such as 

lockdowns, mask mandates and travel restrictions, when applied in combined packages for 

complementary effects, were unequivocally effective in reducing the spread of infections 

during the COVID-19 pandemic. NPIs are measures that are not drugs or vaccines aimed at 

reducing transmission of an infectious disease. 
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The study determined that despite the absence of pre-existing studies that the NPIs would 

work, “The need for urgent actions took precedence over designing and implementing 

complex trials.” Furthermore, the pandemic did not provide a suitable setting for rigorous 

testing since “there was no easy means of evaluating uptake and effectiveness.” As a result, 

the Royal Society report cites observational data to make the case that the leaders’ decisions 

reduced the toll of the Covid-19 virus. 

The full report, COVID-19: examining the effectiveness of non-pharmaceutical interventions, 

reviewed the scientific evidence gathered during the pandemic for six groups of NPIs and their 

effectiveness in reducing transmission of the SARS-CoV-2 virus: masks and face coverings; 

social distancing and ‘lockdowns; test, trace and isolate; travel restrictions and controls across 

international borders; environmental controls; and communications. The authors found that, 

when assessed individually, there was positive, albeit limited evidence of transmission 

reduction from many of the NPIs used in the pandemic. However,  evidence of effectiveness 

was clear when countries used combinations of NPIs—the report found that a small number 

of nations and regions were able to contain cases at very low numbers for up to the first 18 

months of the pandemic. Additionally, evidence showed NPIs were most effective when the 

intensity of transmission was low, supporting their use early in a pandemic and at first sign of 

resurgence. 

NPIs are typically the only controls available in the early stages of responding to an emerging 

infectious disease before the development of drug treatments, vaccines, and other therapies. 

However, as was seen during the COVID-19 pandemic, their use can have adverse personal, 

educational, and economic consequences, suggesting that nations should conduct robust 

assessments of their effectiveness. 

According to the report’s authors, COVID-19 was the first global pandemic in human history 

where the use of NPIs bought time for the development of effective treatments and vaccines 

that saved many lives. The evidence strongly supports that “early, stringent implementation 

of packages of complementary NPIs was unequivocally effective in limiting SARS-CoV-2 

infections. That does not mean every NPI was effective in every setting, or at all times, but 

learning the lessons from the wealth of research generated in this [Covid-19] pandemic will 

be key to equipping ourselves for the next one.” 

The report draws together the findings of six expert-led evidence reviews, published in a 

special themed issue of the peer-reviewed journal Philosophical Transactions of the Royal 

Society—reviews that examined thousands of published studies and applied rigorous criteria 

to identify papers that were suitably robust for inclusion in each review category. 

The report notes that while a small number of randomized controlled trials (RCTs) were 

conducted during the pandemic, the majority of evidence available comes from observational 

studies. Given this absence of randomized control trials, the Royal Society points out that it 

had difficulty evaluating which measures worked best since mitigations like lockdowns and 

mask mandates were typically used at the same time. The Royal Society study also 

acknowledges that relying on observational data allows for the possibility of biased results 

from confounding factors. Nonetheless, the report concludes that clear signals of 
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effectiveness can be seen from the numerous, high-quality, rigorously conducted 

observational studies available for analysis. 

Key findings from the report include the following: 

 Social distancing and ‘lockdowns’ – These were the most effective category of NPIs. Stay-

at-home orders, physical distancing, and restrictions on gathering size were repeatedly 

found to be associated with significant reduction in SARS-CoV-2 transmission, with more 

stringent measures having greater effects. In care home settings, measures like co-horting 

and visitor restrictions were associated with reduced transmission and reduced outbreaks. 

In school settings, closures and other distancing measures were associated with reduced 

COVID-19 incidence, but the effectiveness varied depending on a range of factors, 

including adherence and pupils’ age. 

 Facemasks and mask mandates – Studies consistently, though not universally, reported 

that mask wearing and mask mandates were an effective approach to reduce infection. 

There is also evidence, mainly from studies in healthcare settings, that higher-quality 

‘respirator’ masks (such as N95 masks) were more effective than surgical-type masks. 

 Test, trace and isolate – Studies from several countries that implemented high levels of 

contact tracing, with isolation of infected individuals and their contacts, found reductions 

in COVID-19 deaths. Strong evidence was also found for the effectiveness of contact 

tracing apps. A trial of the UK’s tracing app (alongside communications and manual tracing 

interventions) on the Isle of Wight was associated with a substantial reduction in 

transmission. 

 International border control measures – Observational evidence from national case 

studies showed comprehensive border control policies could reduce, but not eliminate, the 

number of infected travelers entering the country. Based on the available evidence, 

quarantine at entry borders was found to have the highest levels of effectiveness. 

Whereas, symptomatic or exposure-based screening, including temperature screening 

before travel, was found to have had no meaningful effect on reducing importation or 

transmission. 

 Environmental controls – There was evidence that enhanced ventilation, air treatment and 

reduced room occupancy did reduce transmission within particular settings. However, 

these measures were typically applied in combination with other NPIs, so accurately and 

individually quantifying their effectiveness was not possible. 

To support its conclusions, the Royal Society cites the following three locations that, at least 

temporarily, contained the virus by use of commonly enacted population control measures: 

1. Hong Kong—infected people were required to isolate for three weeks and their contacts 

for two. The government imposed strict quarantines at the border. Other measures 

included minimum distancing, restrictions on restaurant hours, bans on large events and 

work and school closures. Masks were mandatory. 
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2. New Zealand, the government ordered stringent border controls in which incoming 

travelers were placed in mandatory quarantine for two weeks. The island nation set strict 

test, trace and isolate measures and locked down regions where the virus was detected. 

3. South Korea, the government adopted widespread testing early on and coupled it with the 

use of global-positioning data from mobile phones to monitor its citizens and alert them if 

they were exposed to Covid. Arriving travelers spent two weeks in mandatory quarantine 

or were barred entry. 

The report recommends establishing international protocols for conducting RCTs and 

observational research on NPIs in advance of further pandemics. This would greatly improve 

the ability to evaluate the consequences of differences in implementation internationally and 

help to disaggregate their effects on different social groups and demographics. Research 

efforts should also consider not only the benefits of NPIs, but also their costs in terms of their 

impacts on livelihoods, economies, education, social cohesion, and physical and mental 

wellbeing.  

ADMINISTRATIVE SERVICES DEPARTMENT 

 New Employees 

Welcome to the following new employees: 

 Emilie Aremendariz, Learning Leader, Human Services 

 Alina Arteaga, Park Leader, Human Services 

 Ronald Baltierra, Maintenance Worker, Public Works 

 Jezebel Barraza, Learning Leader, Human Services 

 Raul Bedolla, Learning Leader, Human Services 

 Adam Bien, Learning Leader, Human Services 

 Justin Bjornberg, Maintenance Worker, Public Works 

 Luis Calvillo, Police Officer, Police Department  

 Jeffrey Campbell, Learning Leader, Human Services 

 Michael Caraza, Senior Police Dispatcher, Police Department 

 Daisy Chavez, Learning Leader, Human Services 

 Mariacruz Diaz-Castillo, Learning Leader, Human Services 

 Andrea Flores, Senior Learning Leader, Human Services 

 Isis Flores Mendez, Learning Leader, Human Services 

 Jannesa Flores, Learning Leader, Human Services 

 Desiree Gonzales, Learning Leader, Human Services 

 Cristina Hacha, Learning Leader, Human Services 

 Malachi Harris, Recreation Leader, Human Services 

 Aaliyah Hernandez, Learning Leader, Human Services 

 Janeth Jaimes Cruz, Learning Leader, Human Services 

 Bryan Jimenez Vera, Learning Leader, Human Services 
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 Yajaira Maldonado, Office Specialist, Administrative Services 

 Cristian Martinez, Learning Leader, Human Services 

 Laura Martinez, Learning Leader, Human Services 

 Carlos Marquez, Learning Leader, Human Services 

 Celeste Medina, Learning Leader, Human Services 

 Isaac Mendez, Police Officer, Police Department 

 Catherine Mercado, Receptionist/Office Specialist, Finance 

 Charles Muse, Code Enforcement Officer, Community Development  

 Christopherlyn Nunez, Learning Leader, Human Services 

 Jonathan Petitt, Maintenance Worker, Public Works 

 Sandra Pineda, Learning Leader, Human Services 

 Arturo Ramos, Park Leader, Human Services 

 Grace Reneer, Maintenance Worker, Public Works 

 Alegria Rodriguez Navarro, Learning Leader, Human Services 

 Anjelina Romero, Learning Leader, Human Services 

 Minerva Rosa, Learning Leader, Human Services 

 Catherine Ruiz, Learning Leader, Human Services 

 Socrates Sanchez, Nutrition Site Manager, Human Services 

 Maya Saravia, Learning Leader, Human Services 

 Dominique Sconiers, Senior Learning Leader, Human Services 

 Brittany Solorzano, Learning Leader, Human Services 

 Andrea Stalnaker, Learning Leader, Human Services 

 Maria Thornhill, Senior Recreation Leader, Human Services 

 Mary Thornton Trump, Learning Leader, Human Services 

 Isaiah Torres, Learning Leader, Human Services 

 Jordi Ubaldo, Community Services Supervisor, Human Services 

 Andrea Urias, Senior Learning Leader, Human Services 

 Carlos Vasquez G, Learning Leader, Human Services 

 Valerie Verduzco-Lizarraga, Learning Leader, Human Services 

 Internal Appointments / Promotions 

Congratulations to the following current employees who have been internally promoted, or 

appointed to new positions: 

 Angie Alvarez, Senior Police Dispatch, Police Department 

 Raquel Badawi, Junior Accountant, Finance Department  

 Natasha Banuelo, Senior Learning Leader, Human Services 

 Marci Butler, Administrative Analyst, Police Department 

 Viriahelyn Calvillo, Senior Learning Leader, Human Services 

 Michael Dorsey, Building Official, Community Development 

 Rayden Garcia, Maintenance Worker, Public Works 
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 Kelly Graham, Senior Learning Leader, Human Services 

 Chris Hernandez, Senior Learning Leader, Human Services 

 Diego Martinez, Senior Learning Leader, Human Services  

 David Pohl, Fire Chief, Fire Department 

 Nadine Portillo, Senior Police Dispatcher, Police Department 

 Claudia Ramirez, Finance Supervisor, Finance Department 

 Amanda Romano, Receptionist/Office Specialist, Fire Department 

 Melisa Schneider, Police Services Supervisor, Police Department 

 Angel Valdes, Kitchen Assistant, Human Services 

 Employees Whose Service to the City Has Ended 

The City would like to thank the following individuals who have concluded their service with 

the City of Montclair: 

 Priscilla Alaniz, Learning Leader, Human Services 

 Alyssa Barrera, Police Officer, Police Department 

 Jeanetta Garcia, Learning Leader, Human Services 

 Deborah Maldonado, Administrative Aide, Police Department 

 Nadia Ramirez, Administrative Services, Public Works 

 Jimmy Rodriguez Ballesteros, Police Officer, Police Department 

 Valerie Torres, Learning Leader, Human Services  

 Employees Retiring from the City 

Congratulations to the following employees who are retiring after many years of service to the 

City of Montclair: 

 Steve Stanton, Engineering Division Manager, Public Works (33 years) 

 Christine Wolfe, Police Services Supervisor, Police Department (25 years) 

 Merry Westerlin, Building Official/Code Enforcement Manager (16 years) 

 Montclair Job Opportunities  

The City is hiring qualified individuals to fill the following positions:  

Current Recruitments 

 Customer Service Representative/Office Specialist, Human Services 

 Plans Examiner, Community Development 

 Senior Citizens Supervisor, Human Services 
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Continuous Recruitments 

Applications are continuously accepted and reviewed for the following positions on an ongoing 

basis: 

Fire Department 

 Fire Engineer 

 Firefighter (Paramedic) (Entry-Level/Lateral)  

Police Department 

 Senior Police Dispatcher (Lateral) 

 Police Dispatcher (Entry-Level)  

 Police Officer (Entry-Level/Lateral) 

 Reserve Police Officer Level II and I  

 Police Cadet  

Human Services 

 Recreation Leader 

 Senior Recreation Leader  

 Learning Leader  

 Senior Learning Leader  

 Substitute Learning Leader 

For an up-to-date listing of all job opportunities available at the City of Montclair, or to 
apply for a job, please visit the Employment Opportunities page on the City’s website 
at https://www.cityofmontclair.org/employment-opportunities/.  

COMMUNITY DEVELOPMENT DEPARTMENT 

 Thank You and Farewell to Planning Commissioner Ginger Eaton 

The Montclair Planning Commission bid farewell to Commissioner Ginger Eaton on July 26, 

2023, as she retired from her position that evening after having admirably served in that 

capacity for four years.  

During her tenure on the Planning Commission, Commissioner Eaton considered a number 

of noteworthy development projects in the City.  Her art background helped play a significant 

role in her contribution to many of the projects considered by the Planning Commission during 

her term.   

Prior to her role as Planning Commissioner, Commissioner Eaton served as Mayor of the City 

of Montclair following her appointment in July 2018 through December 2019.  Commissioner 

Eaton has been a long-time dedicated volunteer in the community and will continue to 

maintain a leadership role in developing community and foundation support for the George C. 

and Hazel H. Reeder Heritage Foundation, which includes the preservation and development 

of the historic Reeder Citrus Ranch.  The 100-year-old Reeder Ranch on Holt Boulevard 

includes the original family house, barn, and orange grove.  The site has been a treasure trove 

https://www.cityofmontclair.org/employment-opportunities/
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of archival materials documenting the history of citrus ranching in the valley.  Commissioner 

Eaton has worked tirelessly cataloging the collection, and when completed, the Reeder Ranch 

will serve as a historic site for children and adults interested in the economic, social, and 

political history of Montclair and southern California. 

Congratulations, Commissioner Eaton, on your retirement!  

  

 

 

 Welcome, Planning Commissioner Xavier Mendez 

The Planning Commission welcomed its newest 

member, Planning Commissioner Xavier Mendez, 

at its August 14, 2023, regularly scheduled meeting.   

Commissioner Mendez is a long-time Montclair 

resident of 35 years and a retired employee of the 

City of Montclair.  He retired from his position as 

Public Works Superintendent on February 21, 2021.  

His appointment fills the vacancy left by 

Commissioner Eaton’s retirement.   

Welcome aboard, Commissioner Mendez!  

  

Pictured from left to right, Council Member Bill Ruh, Council Member Benjamin “Ben” Lopez, Mayor Javier 
“John” Dutrey, Planning Commissioner Ginger Eaton, Carolyn Raft, Mayor Pro Tem Tenice Johnson, Council 

Member Corysa Martinez, Sophia Siqueiros representing Congresswoman Norma Torres 
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ECONOMIC DEVELOPMENT DEPARTMENT 

 2023 California Association for Local Economic Development 

Conference 

At the end of June, Director of the Economic Development Agency Mikey Fuentes and 

Economic Services and Housing Manager Thailin Martin attended the 2023 California 

Association for Local Economic Development (CALED) Annual Training Conference at the 

Biltmore in downtown Los Angeles.  Over 400 participants attended from various California 

municipalities, Governor’s Office and Business Economic Development (GO-Biz), Small 

Business Administration (SBA), U.S. Department of Commerce Economic Development 

Administration (EDA) real estate brokers, and higher education and non-profit agencies. 

 

The four-day conference celebrated the essential work economic developers do every day 

and provided all attendees the opportunity to learn about current economic development 

strategies and topics, network with colleagues, and hear from California’s economic 

development leaders.  

The first day of the conference focused on Tools and Tactics for Financing Economic 

Development Projects; illustrating how to get your economic development project/s financed 

in today’s environment given the multitude of new and complex tools available. Guest 

speakers gave an overview of key new tools and tactics on how to strategically layer or 
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implement different financing tools for real estate development. Immediately following, the first 

networking reception was hosted for attendees to connect with the presenters and fellow 

attendees. 

The theme of day two was Economic Development: A Catalyst for Transformation.  After the 

panelist presentation, participants broke into back-to-back micro-sessions. The micro-

sessions included How to Support Minority-Owned Business in Economic Development, 

Partnering with Planning to Catalyze Development and Attract businesses, Growing Local 

Businesses, Building Entrepreneurial Ecosystems, The Essential Role of the Creative 

Economy in Post- Pandemic Recovery, and Rural Economic Development Discussion. 

The theme of day three was Partnering to Promote California.  Learning from other cities with 

similar goals and challenges, while focusing on solutions, panelist provided great feedback 

on identifying next steps for implementation and/or confirmation of successfully achieving 

current projects. After attendees gathered for a lunch, discussion on AI is Shaping Economic 

Development and Site Selection.  After the panelist presentation, participants broke into 

micro-sessions of their choice.  

The conference ended with the closing session topic: Controlling the Economic 

Narrative…before it Controls You! The closing back-to-back micro-sessions included the 

CALED committee briefing attendees on current bills to watch implementations of the Surplus 

Lands Act, Resiliency and Recovery for Community Business, and Getting Stakeholder Buy-

in for Economic Development. 

City of Montclair Economic Development staff is thankful for the opportunity to hear, learn, 

and share with other local agencies.  Most importantly, City staff is enthusiastic about 

implementing focused next steps to continue improving our economic resiliency efforts. 

 2023 San Bernardino County Small Business Conference 

At the end of last month, Economic 

Services and Housing Manager 

Thailin Martin and Marketing and 

Communications Coordinator 

Christine Thomas attended the 2023 

San Bernardino County Small 

Business Conference (Conference) at 

the Double Tree by Hilton located in 

the City of San Bernardino. The 

Conference presented its more than 

400 attendees a resource fair, keynote 

speakers, breakout sessions, and a 

networking hour. The Conference 

focused on empowering businesses 

with education, resources, and 

information needed to grow ones 

business. 
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Prior to the scheduled programming, the Conference kicked-off the event with a resource fair. 

Participating exhibitors included staff from the County of San Bernardino, the City of San 

Bernardino, San Bernardino Community College District, Small Business Administration, 

Orange County Inland Empire Small Business Development Center (OCIE SBDC), and other 

local business corporations, and lenders. As a primary sponsor of the conference, OCIE 

SBDC staff, consisting of current and former small business owners, endorsed offering 

training and business consulting to aspiring entrepreneurs and current business owners.  

The one-day conference offered four tracks of programming: Access to Capital, Digital 

Marketing, International Trade, and Contracting and Procurement. Collectively, all tracks 

provided sixteen total breakout sessions. The breakout sessions promoted tactical tools one 

can apply to help build and scale ones business. Following the sixteen breakout sessions, a 

series of keynote speakers captivated attendees with thought-provoking information and 

questions. 

Each keynote speaker 

connected with attendees on a 

personal level created an 

atmosphere of shared learning 

and growth. Altogether, leaving 

a lasting impression, each 

presenter’s passion for all 

selected subject matters was 

evident. At the end of the 

conference, several attendees, 

vocalized gratitude in gaining 

new direction towards the 

shared valuable insights. 

For more information or to book a 1:1 consultation appointment with an OCIE SBDC staff 

member, visit ociesmallbusiness.org or call (800) 616-7232. 

 2023 Monte Vista Water District Landscape Lunch and Learn 

On Thursday, June 29, 2023, Housing Specialist Carla Becerra attended the Monte Vista 

Water Districts’ (MVWD) Landscaping Lunch and Learn workshop. The workshop took place 

at the Waterwise Community Center & Chino Basin Water Conservation District (CBWD) in 

the City of Montclair.  

Approximately 20 attendees participated in the free workshop, which provided insight on 

MVWD’s Turf Replacement Rebate Program, Landscaping Equipment Rebates, Types of 

Irrigation Controllers, Sprinkler Nozzle Program, Landscape Evaluation Audit Program, and 

Non-functional Turf. The valuable insights and practical knowledge provided were incredibly 

enriching and educational.  

  

https://ociesmallbusiness.org/
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The Montclair Housing Corporation will be working with both the MVWD and CBWD staff to 

evaluate the efficiency of currently installed irrigation equipment and towards capturing grants 

and rebates to achieve enhancing landscaping plans and reduce water consumption. 

 Economic Development Monthly Business Newsletter 

The Economic Development Department is pleased to share its monthly business newsletter 

promoting current and future Montclair businesses and entrepreneurs with resources for 

growth and expansion. 

From its strategic location, Montclair is at the core of Southern California’s economic revival 

and boasts diverse business sectors, quality housing, and ample recreational amenities that 

offer residents and businesses alike a high quality of life. 

The E-Newsletter shares business resources and free training offered through our resource 

partners. Go to https://www.cityofmontclair.org/newsletter/ to sign up for the newsletter or to 

view past editions. 

POLICE DEPARTMENT 

 Thank You, Christine, and Congratulations, Melisa 

The retirement of Police Services Supervisor Christine Wolfe on July 6, 2023, marks the end 

of a distinguished career characterized by dedication, expertise, and outstanding contributions 

to the Department.  She has been an instrumental part of our team for 25 years and has 

consistently demonstrated exceptional leadership.  Her retirement provides an opportunity for 

us to reflect on her numerous achievements and express our gratitude for her invaluable 

service. 

In response to the departure of Police Services Supervisor Wolfe, we conducted a 

comprehensive evaluation of the talent within and outside our organization to identify a 

suitable candidate for promotion.  After careful consideration, we are pleased to announce 

that Police Services Specialist Melisa Schneider has been chosen as her successor. 

Melisa, who has been an integral part of our team for 16 years, possesses a wealth of 

experience, knowledge, and a strong work ethic.  Her dedication and outstanding performance 

have consistently contributed to the success of our department and the achievement of our 

organizational goals.  The promotion is a testament to her abilities and potential for further 

growth within the Department. 

  

https://www.cityofmontclair.org/newsletter/
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Please extend your support and warm wishes to both Christine as she embarks on a new 

chapter in her life and Melisa as she assumes her new position within the organization.  

Congratulations, ladies! 

 

 

 

 

 

 

 

 

 

 

 National Night Out  

On Tuesday, August 1, 2023, the Police Department hosted National Night Out (NNO) at Alma 

Hofman Park. NNO is an annual event designed to promote public safety-community 

partnerships, and to increase awareness of local programs, services, and other anti-crime 

efforts. Approximately 400 community members came out for the event, and had the 

opportunity to interact with our public safety employees, and visit booths set-up by local 

government and non-profit organizations. Congresswoman Norma Torres and Assembly 

Member Freddie Rodriguez presented certificates to the City and the Police Department.   

 

  

From left to right, Explorer Corporal Nicholas Torres, Police Cadet Desiree Mercado, Police Cadet Adrian 
Anguiano, Police Explorer Joseph Martinez, and Administrative Analyst Marci Butler. 

Police Services Supervisor Christine Wolfe Police Services Specialist Melisa Schneider 
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American Red Cross conducted a blood drive at the Montclair Community Senior and 

collected 16 units of blood from donors. Thank you to the City employees and members of the 

public who donated.  

Special thanks go out to all that helped make the event a success, including Code Blue Photo, 

Sweet ‘N Snowie, Ricos Tacos la Tortillera, Starbucks, I-10 Towing for the caricature artists 

and staff from Public Works, Information Technology, Human Services Department, and 

Police and Fire Department personnel.  

 Temporary Police Hiring/Referral Incentive Bonus Program 

On August 7, 2023, the City Council approved a temporary Police Hiring/Referral Incentive 

Bonus Program for new and lateral police officer hires and employees who refer them for hire.   

The program enhances recruitment efforts for police officers while providing a referral 

incentive for any City of Montclair employee who refer the name of a person who is 

successfully hired and completes probation as a police officer.  This program will be active for 

18-months. 

The Hiring Incentive Bonus provides $30,000 to newly hired lateral police officers (officers in 

possession of a Basic POST Certificate who have already passed probation with another law 

enforcement agency), and $10,000 to police trainees and police officers who do not yet 

possess a Basic POST Certificate. 

Any City of Montclair employee who refers for hire either a lateral police officer or police trainee 

or officer without a basic POST Certificate will receive a $2,500 Referral Incentive Bonus, so 

long as the candidate referred is hired and the referring employee is still an employee of the 

City when the referred officer completes their probationary period. 

The Montclair Police Department also offers bonuses for military and education upon hiring 

for qualifying Police Officer/Trainee candidates.  Several restrictions apply to these programs.   

If you are interested in participating in this program, please contact City Clerk/Human 

Resources Manager Andrea Myrick at (909) 625-9416 for details. 

PUBLIC WORKS DEPARTMENT 

 Happy Retirement, Steve Stanton 

On July 13, 2023, Steve Stanton, Engineering 

Division Manager, retired after 36 years of 

service with the City. Steve started his career 

in 1987 as a part-time employee in Human 

Services. In May 1990, he began his full-time 

employment as a Maintenance Worker at the 

City Yard. While performing as a Maintenance 

Worker, he served as a Reserve Code 

Enforcement Officer and a Reserve Police 

Officer. 
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In 2002, Steve was promoted to the National Pollutant Discharge Elimination System 

Coordinator position. In 2004, he was promoted to Project Manager in the Engineering 

Division, and since 2019, Steve served as the Engineering Division Manager.   

Steve worked on several key projects in 

the last three years. Recently, Steve 

started the construction of the Reeder 

Ranch Park Project and completed the 

plans and specifications for the Electric 

Vehicle Charging Stations Project. Last 

year, Steve completed the Zone 5 & 6 

Street Rehabilitation Project and alleyway 

improvements in CDBG areas. In 2022, 

he assisted with completing the 

Transcenter Modular Restroom Facility. 

In 2021, Steve completed the Central 

Avenue Rehabilitation Project and the 

Pacific Electric Trail Pedestrian Bridge 

Replacement Project. In prior years, he 

worked on the Reeder Citrus Ranch and 

renovations at City Hall.  

Steve had a well-deserved send-off into 

retirement.  He was presented with a 

plaque for his dedication and commitment 

to the City, and a $1,000 Terranea gift 

certificate through generous donations 

from co-workers and members of the City 

Council.  

 Flashing STOP Sign Replacement Project 

The City Council has demonstrated a commitment to the adopted Safe Routes to School 

(SRTS) Program and approved the Flashing Stop Sign Replacement Program (Project) as 

part of the Fiscal Year 2022–23 Annual Budget. 

The LED solar-powered stop signs will contribute to the City’s ongoing concern for public 

safety by providing greater awareness for high–risk and high–incident intersections by alerting 

drivers that they are approaching a stop sign. The new stop signs should reduce the number 

of vehicles that fail to come to a complete stop at intersections during the day and more so at 

nighttime, preventing major accidents. Additionally, the flashing stop signs are energy 

efficient, which means they are carbon neutral and convenient to install, with no cords, cables, 

or connection through ground lines needed.  

On April 3, 2023, the City Council awarded a contract to Superior Pavement Markings to 

replace 169 existing STOP signs with flashing LED solar-powered STOP signs. Additionally, 

the City received notification of a Highway Safety Improvement Program grant award that 
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includes these type of signs at several intersections near Monte Vista Elementary, Montera 

Elementary and Montclair High School. 

The City Yard sign crew will install additional flashing LED solar-powered STOP signs as part 

of the ongoing sign replacement program at other locations. 

 

City Yard crew refurbishing the crosswalk at a flashing STOP sign intersection. 

 Sandbag Distribution for Tropical Hurricane 

City Yard staff distributed approximately 1,000 in stock sandbags in preparation for Tropical 

Hurricane Hilary.  Staff ran out of sandbags, so Public Works Operations Assistant Manager 

Alex Cardona purchased an additional 3,000 unfilled bags. 

On Saturday, August 19, 2023, approximately 1,500 sandbags were filled by hand and 

distributed to residents.  In the evening, staff left a pile of sand, shovels, and empty sandbags 

outside the City Yard gate in the Fire Station 2 parking lot for use by Montclair residents.   

 

City Yard staff preparing sandbags for Montclair Residents 
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City Yard staff returned Sunday morning to fill and hand out an additional 1,000 sandbags.  

In total, it is estimated that about 3,500 sandbags were distributed to residents, and a total 

of 270 cubic yards of bulk sand was used to fill sandbags.   

 

Montclair Residents lined up at the City Yard Saturday, August 19, 2023 

After the tropical storm passed through Montclair, staff picked up debris at 56 locations, 

including City Hall, where several Crepe Myrtles branches were down. 

We would like to thank our City Yard staff who worked tirelessly to ensure that Montclair 

residents were prepared for Tropical Hurricane Hilary. 

HUMAN SERVICES DEPARTMENT 

 Summer Concert and Movie Series  

The 62nd Annual Summer Concerts and Movies Series concluded with National Night Out on 

August 1. Our Movie Series kicked off on Tuesday, June 13, with a screening of Snow White 

and the Seven Dwarfs and concluded with Toy Story for our Throwback Thursday on July 6. 

The Concert Series was composed of musical acts including Cold Duck (Latin R&B) on June 

20, In the Mixx (Old School Top 40) on June 27, Melodia Versatil (Latin Variety Band) on July 

11, Queen of Hearts (Country) on July 18, and Mariachi Aguilas de Mexico (Mariachi) on July 

25.    

Mayor John Dutrey, Mayor Pro Tem Tenice Johnson, and Council Member Corysa Martinez, 

along with a large community attendance enjoyed the concert and movie series. The series 

also included free arts and crafts for the children and delicious treats from Monkey’s Munchies, 

the Groovy Ice Shack, Sweet ‘N Snowie, and Ricos Tacos la Tortillera food trucks, a Craft 

Vendor Fair (July 11) and blood drive. 

Photos are shared on Page 29. 
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 CAC Home Beautification Program 

At the July 17, 2023 City Council meeting, the Community Activities Commission (CAC) 

recognized the winners of the 28th Annual Home Beautification Awards. Seventeen homes 

were judged at the June 7, 2023 CAC meeting and two winners were selected: The winners 

received framed certificates, gift cards to a Montclair business of their choice, and will receive 

front-yard signs that announce their wins for the next year. Photos below portray, from left to 

right, Council Members Ruh and Lopez, the homeowners, Mayor Dutrey, Mayor Pro Tem 

Johnson, and Council Member Martinez.  Congratulations to this year’s winners!   

Home of the Year - Traditional 
10215 Vernon Avenue 

Owned by Vanessa and Nick Rodriguez 

 
 

Home of the Year - Drought Tolerant 
11185 Shetland Avenue 

Owned by Irene and Humberto Chavez 
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 Montclair Youth Center  

The Montclair Youth Center (MYC) is a FREE program open to all youth in grades 7-12 who 

live in Montclair or attend a school in Montclair during the 2023-24 school year. MYC hours 

on Mondays, Wednesdays, Thursdays, and Fridays are 2:00 - 6:00 p.m. and Tuesdays 12:30 

- 6:00 p.m.  

MYC will be giving away free ice cream for the month of August and will have Open Gym on 

Mondays, Tuesdays, and Fridays from 3:00 p.m. to 5:30 p.m. Participants are welcome to 

enjoy basketball and volleyball in the Community Center. On Mondays, MYC hosts Video 

Game tournaments in the Youth Center Assembly Room at 4:30 p.m. with Recreation Leader 

Angeni Garcia. Other offerings include cooking club, which is hosted on site on Wednesdays 

from 4:00 p.m. to 5:30 p.m. MYC participants will learn how to create healthy and delicious 

meals with Senior Recreation Leader Alexis Monarrez.  

Photos are provided on page 30. 

For information or questions regarding the Youth Center, please call Recreation Coordinator 

Emily Gomez-Medina at (909) 625-9482. 

 2023 Montclair Summer Barbeque  

On Thursday, August 24, over 130 City employees attended the City Manager’s and City 

Council’s Annual All Employees Summer Bar-B-Que in the Community Center. This annual 

event is held in appreciation of every employee’s service to the City. 

Lunch was provided by Santa Maria Grill and included a choice of tri-tip steak with grilled 

chicken or vegetarian pasta, with sides of potato salad, garden salad, BBQ baked beans, 

watermelon, and garlic bread. The country themed luncheon also provided peach cobbler and 

ice cream for dessert. Staff enjoyed a variety of picnic games, a photo opportunity area, and 

some even dressed in theme. 

A photo collage is included on page 31. 

 Adult Sports 

Adult Basketball League (ABL) – Fall 2023  

Seven weeks of Adult Basketball down and four more to go! On Thursday, July 13, from 

6:30 – 10:30 pm, eight teams began their quest on the basketball court for the right to be 

named the City of Montclair’s Summer Season Champions. The season will conclude on 

Thursday, September 21, 2023. 

For more information about the City of Montclair’s Summer Adult Basketball League, please 

feel free to reach us at 909-625-9479.  
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 Youth Sports  

Youth Volleyball League (YVL) – Fall 2023 

Bump, set, spike! Have you heard? The City of Montclair’s Youth Volleyball League is back 

for the fall! Registration began on Monday, July 31, and ended on Friday, August 25 at the 

Montclair Recreation Center Building. Over forty enrollments were received, and we are eager 

to start this season! 

For more information, please feel free to call (909) 625-9479 or email 
rramirez@cityofmontclair.org  

 Senior Center Activities 

July Activities 

The Picnic in the Park-themed Senior Birthday Party complete with a balloon artist and a hula-

hoop contest was held on July 26, 2023 in the Community Center with 133 attendees. 

Representatives from the offices of Congresswoman Norma Torres, Assemblymember 

Freddie Rodriguez, and County Supervisor Curt Hagman, presented certificates of recognition 

to the Senior Birthday Honorees.  

On July 28, the Senior Center along with Soroptimist International Montclair/Inland Valley 

hosted its first, monthly Blanket Making event. Over 15 participants assisted with making 

blankets for the San Bernardino Assessment Center. These blankets will be donated to the 

center for children placed in foster care.   

Other July activities included an Afternoon Movie with a free showing of La Bamba and crowd-

favorite, Karaoke.  

August Activities 

On August 21, The Senior Center celebrated National Senior Citizens Day during lunch. In 

honor of the day, the seniors received a speech of encouragement from one of their peers, 

Norman Ifuko, they enjoyed a slide show of photos from their adolescence and played “Get 

to Know Me” bingo.   

The August Senior Birthday Party was held in the Community Center on August 23 with 173 

attendees. Representatives from the offices of Congresswoman Norma Torres, Assembly 

member Freddie Rodriguez, and County Supervisor Curt Hagman’s offices presented 

certificates of recognition to the Senior Birthday Honorees. The 70’s themed celebration was 

followed by a disco dance party. The seniors enjoyed BBQ chicken for lunch, music, and 

refreshments afterward. 

Photos are available on page 32.  

  

mailto:rramirez@cityofmontclair.org
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Upcoming September events and special presentations at the Senior Center include:  

 September 13: the annual Intergenerational Dance.  

RSVP by Friday, September 8 by calling (909) 625-9483 

 September 26: City of Hope Prostate Cancer Presentation  

 September 27: Senior Birthday Party! Theme: Football  

 September 29: Blanket Making for Children in Need (an ongoing project) 

For a complete list of upcoming senior activities and more information, please see the 

Senior Newsletter at https://www.cityofmontclair.org/senior-newsletter/ 

 

ECS:ym 
  

https://www.cityofmontclair.org/senior-newsletter/
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SEPTEMBER 2023 

Day Event & Location Time 

Mon. 

4 

Labor Day City Hall Closure 

(City Hall reopens Tuesday, September 5, 2023) 
 

City Council Meeting  — CANCELLED  

Wed. 

6 

Community Activities Commission Meeting 

City Council Chambers 
7:00 p.m. 

Mon. 

11 

Planning Commission Meeting 

City Council Chambers 
7:00 p.m. 

Mon. 

18 

Real Estate Committee Meeting — CANCELLED  

Code Enforcement/Public Safety Committee Meeting — 

CANCELLED 
 

City Council Workshop 

City Council Chambers 
5:45 p.m. 

City Council Meeting  

City Council Chambers 
7:00 p.m. 

Thurs. 

21 

Monthly Food Distribution Event 

Community Center 

9:30 a.m.  – 

10:30 a.m. 

Sat. - Sun. 

23 – 24 

Free E-Waste Weekend 

Montclair Chamber of Commerce, 8880 Benson Ave. 

9:00 a.m.  – 

2:00 p.m. 

Mon. 

25 

City Council Meeting  

City Council Chambers 
7:00 p.m. 

Wed. 

27 

Senior Mobile Pantry by Feeding America 

Recreation Center 

9:00 a.m.  – 

11:00 a.m. 

Thurs. 

28 

Public Works Committee Meeting 

Conference Room 
4:00 p.m. 

Agendas for meetings include instructions for all participation options and can be viewed on the City’s website at least 72 hours before each 

(regular) meeting at: www.cityofmontclair.org/agendas/.  

More event details can be found on the City’s website at: http://www.cityofmontclair.org/events …/community-programs/, and …/news/. 

 

http://www.cityofmontclair.org/agendas/
http://www.cityofmontclair.org/events
http://www.cityofmontclair.org/community-programs/
http://www.cityofmontclair.org/news/
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