ORDINANCE NO. 7 ,2020

AN ORDINANCE ESTABLISHING THE
SCHEDULE OF MUNICIPAL COMPENSATION FOR EMPLOYEES

WHEREAS, Council must establish a Schedule of Municipal Compensation
for City employees who are not members of a collective bargaining unit to be effective the
first day of the first full pay period in July 2020; and

WHEREAS, the Administration has recommended an increase in
compensation for such employees, which is reflected in the schedule of Municipal
Compensation attached hereto; and

WHEREAS, the Administration has recommended title changes of
“Recreation Director” and “Office Manager” to address organizational needs, which are
reflected in the schedule of Municipal Compensation attached hereto.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Montgomery, Hamilton County, Ohio, that:

SECTION 1. Pursuant to requirements of Chapter 34 of the Montgomery

Code of Ordinances, the Schedule of Municipal Compensation (“Schedule”) is hereby
established to govern the annual compensation of municipal employees who are not
governed by collective bargaining agreements, which schedule shall be effective the first
day of the first fall pay period after July 1, 2020. The Schedule governing such positions
is attached hereto as Exhibit A and is hereby made a part of this Ordinance as if fully
rewritten herein.

SECTION 2. The Schedule of Compensation prescribes the basic rates of

pay for various classes of employees. Employees will typically be hired at the starting



point of the appropriate salary range, but an employee may be placed at a higher location
within his or her pay range at the discretion of the City Manager considering the
employee’s qualifications, experience, and education. Employees may move through his
or her respective salary range based upon work performance as determined through an
annual performance review. The amount of the annual merit increase is dependent upon
employee performance and funding availability.

SECTION 3. The City Manager is hereby authorized to grant an annual
merit bonus, not to exceed two percent (2%) of the base salary of the employee, for full-
time employees who have reached the top of their respective pay range. Permanent part-
time employees who have reached the top of the pay range may be eligible for a merit
bonus of up to 20 hours of pay at his or her current hourly rate for exceptional work
performance.

SECTION 4. This Ordinance shall be in full force and effect from and after

the earliest period allowed by law.

PASSED: June 3 2020

aTTEST: _COA ML W'W W%

Connie M. Gaylor, Clerk &f Council Chris’&qpﬂer;P./ngrozsi, Mayor

PPROVED AS TO FORM
N

Terrence M. Dor{nellon, Law Director



-<- H

1x3

"anoqe 3|npayds Aed ay3 uo paysiignd se sJe SalIe|es WNWIXEW PUe wnwiulw 3y} ‘S1edh Jay3o fje Jo4 "pouad Aed yi7z ay1 4oy josAed Supasw Jo asodind
3Y3 Joj AJejes Winwixew aY1 JO Y19¢/T [EBUOIIPPE UE JO BSeRJOU| UB 133)43J [|IM 3]3S a8em 5,410 ay3 ‘spoliad Aed Apjaam-1q £z Sey yaiym esh e seauaiuadxa AjD 33 1ey) JuaA3
ayi u] “Aud ay3 Joy 3|npayds Aed |enuue jewou 3yl S| Yaiym ‘Binpayds Aed [enuue pouad Aed 9z e Sulwinsse pajejnojes ale ¢ ysnouyy T se8uey ui suonisod paliejes ‘|enuue ||y

aaT1elUaSaIday S9OTAIDS ISWOIASN)

TG 0€$ v ves 69°625 9L ETS Atanoy 3sTTRTOdS SDURUTE g
[AARAN] LL*#ZS 9€°1€ES T1°%2s Kt1anoy 3IN0D JO HIASTD 8
70 vES co°Les €T €ES 0€°92$ ATanon 3sTTeTO2ds uoTiRaIDaY £
Isbeuen 90TIJO0
xobeuey A3TD 8yl 031 URISTSSY
GT1°9€$ 16°8¢$ 8T°GES F1°8¢$ ATanoy 103BUTPIOO) SATIRIISTUTUPY 9
19°8€$ G9°0€% 8GLES £€8°62% ATanoy 10309dsul 9oueTTAWO) PUE UOTIDONIISUO) (o3
IDUOTSSTUWOD Xey,
z0sTAazadns juswixedag s)IOM OTTANd
007969 ‘¥8% 09°S8T199% 08°88€Z8$% 09 LTIV 'F9$ Tenuuy I90TIJ0 SdueTTdwo) 9po) pue Hutuog 14
I032091TQ UOT3RDIDDY
09°698965 07 900°%LS 09°G9Z'v6$ 0% "0€0’2LS Tenuuy I01BUTPIOO0) Juswebebumy pue SUOTIEDTUNWWOD g€
Iabeuel S°D0INOSSY UPWINY
00°88F ‘865 00°26T°GLS 0% 978665 0E€ " WLT'ELS Tenuuy JI9UOTSSTUMO) XPL/9DUBUTH JO JI03D03ITQ JURISTSSY ¥e
103D9ITQU SYIOM OTTONd JUPASTSSY
JSTYD 9OTTOd IUBISTSSY
09°692'021$ 09°696'96% 09 TVO‘LTITS 09°69€'¥6% Tenuuy JOTYD ®ITJ JURISTSSY z
I03091TQ S9OTAIDS UOTIRWIOIUI pue A3Tunumio)
1030911 uawdoTaaag A3TUnUMO)
0F"PES 'FETS 09°1T26°00TS 00°9€60€TS 09°LTZ'86% 90uBUTI JO I03D13ITQ a1
I0309ITQ S}IOM OTTANd
F3TYD SDTTOd
JFOTYD =114
09°LS8'0FTS 09°€T6GOTS 08°260°LETS 08°%80°€0T$ Tenuuy 19beue A3TD juelsTssy Y1
WNUTXERW WNWTUTK WOWTXEeR WOWTUT
1202 ATne utr potaad Ked 0z0z ATne utr potxad Xed
TINF 3ISITF IO Aep 3ISITI SATIOOIFYTTINF ISITI Jo Aep 3ISITI SATIOOII] uoT3TSsod obuey

8npal  awij-|ing




=<.. u.

X3

b6 LTS LT TTS 6T LTS L8°0T$ I9D0TIIO 90TTO0d AIRTITIXNY 9
I9YI0M 9DTAIDS TRUOSESS
6E£°8T$S LY %T$ 06" LTS 80 FT$ uIsuIl I
INH/393ybTIaata
6T°12CS T9°91$ 29°02$ LT 9T$ ueTpPol1sSN) ¢
TL€TS T9°8T$ 807 €2ZS TT°8TS OTpaweied/a93ybTIaaty z
I03BUTPIOOD I223UNTOA
08°62$ T6°€2$ 00°62$ LT €T% saTlejuasaiday 80TAISS Idwo3sny at
TS°0€S v ves 69°6¢S 9L €TS IsTTEeTO8ds sdueutd o1
GT'9€$ 16°82% 8T°GES p1°82% Tsbeuey A3TD syl 03 3Juezstssy| gt
LO"T9S TN 2 v 6G$ €6°LFS 103eUTPIOOD s3daloxg Terosds Y1
UMW TXeR UNMWTUTR UNWTXER UMWTUT
1202 ATne ut potxad Aed 020z ATnr ut potasd Ked
TINJ 3SITI JO Aep 3SITI OATIOSIFITTINF 3ISITI o Kep 3ISITF OATIOOITY uoT3TSOq sbuey

aInpay  3wi]-ped




