
CITY OF OAKWOOD 

COUNCIL AGENDA 

DECEMBER 1, 2025 
 

7:30 P.M. 

I. CALL TO ORDER 
 

II. PLEDGE OF ALLEGIANCE 
 

III. ROLL CALL 
 

IV. MINUTES OF NOVEMBER 3, 2025, REGULAR SESSION AND WORK SESSION, 

AND NOVEMBER 17 WORK SESSION 
 

V. STATUS REPORTS 

• Public Safety Update 
 

VI. VISITORS 

• Montgomery County Commissioner Mary A. McDonald  
 

VII. LEGISLATION  

• An Ordinance to increase the water and sanitary sewer rates, Mrs. Turben 

• An Ordinance to approve the 2026 Budget, Vice Mayor Byington 

• An Ordinance to amend the personnel schedule, Vice Mayor Byington 

• An Ordinance to amend compensation rates for Oakwood Court, Vice Mayor 

Byington 

• An Ordinance to amend the organization and staffing schedule, Vice Mayor Byington 

• An Ordinance to amend departmental organization within the Administrative Code, 

Vice Mayor Byington 

• An Ordinance to approve updates to the Traffic and General Offenses Codes, Mr. 

Stephens 

• A Resolution to adopt the NIST as the official Cybersecurity Framework, Mrs. 

Jackson 

• A Resolution recognizing Rob Stephens, Mayor Duncan 
 

VIII. CITY MANAGER’S REPORT  
 

IX. COUNCIL COMMENTS 
 

X. ADJOURN 
 

NEXT REGULAR SESSION SCHEDULED FOR JANUARY 5, 2026 
 
 

After our council meeting, we will conduct our annual CIC meeting.   
 

COMMUNITY IMPROVEMENT CORPORATION  

ANNUAL TRUSTEE & ORGANIZATION MEETING 

I. CALL TO ORDER 

II. ROLL CALL 

III. ORGANIZATION MEETING 

IV. APPROVE MINUTES OF DECEMBER 2, 2024 MEETINGS 

V. BUSINESS 

VI. ADJOURN 



 
 

 
 

AN ORDINANCE 
 

       BY:                        NO.             
 

AN ORDINANCE TO AMEND “APPENDIX A – PUBLIC 
SERVICES RATE SHEET” OF THE OAKWOOD STREETS AND 
PUBLIC SERVICES CODE TO INCREASE THE WATER 
SERVICE RATES AND THE SANITARY SEWAGE SERVICE 
RATES. 

 
WHEREAS, the City of Oakwood operates three (3) enterprise utility services (water, sanitary 
sewer, and stormwater) and one (1) quasi-utility service (refuse), for a total of four (4) city services 
(collectively, “city utilities”), each of which is supported primarily by user fees and not by general 
tax revenues; and 
 
WHEREAS, as enterprise utility operations, all costs of the Water Utility and Sanitary Sewer 
Utility are built into the rates charged to Oakwood residents for those services; and 
 
WHEREAS, the City Manager has determined that the Water Utility rates must be increased, 
including both the minimum use charges and the standard consumption rates, in order to meet 
operational and anticipated capital needs; and 
 
WHEREAS, in addition, the City Manager has determined that the Sanitary Sewer Utility rates 
must also be increased, including only the standard consumption rates, in order to meet operational 
and anticipated capital needs; and 
 
WHEREAS, rates were last increased for water in 2025 and for sewer in 2024; and 
 
WHEREAS, the City Manager presented the recommended rate increases to the citizen Budget 
Review Committee (“BRC”) as part of the 2026 budget briefings on October 14, 2025; and 
 
WHEREAS, Council, based on the positive response from the BRC and its own study of the matter, 
finds that the recommended changes are justified and necessary, and will benefit the general health, 
safety and welfare of the citizens of Oakwood, and desires to implement the same; 
 
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF OAKWOOD, 
STATE OF OHIO, THAT: 
 
SECTION I. 
Appendix A to the Streets and Public Services Code, which is incorporated by reference in the 
ordinances governing the city’s water, sanitary sewer, stormwater, and refuse utility programs, is 
hereby amended as shown on the attached exhibit to reflect increases in the minimum use charges 
and the standard consumption rates for the Water Utility and increase in standard consumption 
rates for the Sanitary Sewer Utility. 
 
SECTION II. 
The rate increases set forth herein shall be effective as of January 1, 2026. 
 
SECTION III. 
It is hereby found and determined that all formal actions of this Council concerning and relating 
to the passage of this ordinance were adopted in an open meeting of this Council, and that all 
deliberations of Council and any of its committees that resulted in that formal action were in 
meetings open to the public to the extent required by law. 
 
SECTION IV. 
This ordinance, as an ordinance to raise revenue, shall take effect upon passage as provided by 
Section 3.04 of the City Charter. 
 
PASSED BY COUNCIL OF THE CITY OF OAKWOOD, this ____ day of December, 2025. 
 
 
 
              
      Mayor William D. Duncan  



 
 

 
 
ATTEST: 
 
       
Clerk of Council 
 
TO THE CLERK: 
 
Please publish the foregoing by incorporating the same into the Codified Ordinances of the city. 
 
 
              
       City Attorney Robert F. Jacques 



1. Minimum charge per month according to size of meter:
5/8" or smaller . . .     23.44      2" . . . . . . .   126.83    
3/4"  . . . . . . . . . . .    29.14      3" . . . . . . .     253.64    
1" . . . . . . . . . . . . .  45.79      4" . . . . . . .   382.49    
1 1/2" . . . . . . . . . .   76.13      6" . . . . . .  658.91    

2. Consumption rate, per 100 cu.ft. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .    4.13        
`

All bills due by last day of month.  THEREAFTER a 10% charge on past due amount.
1 1/2% per month interest begins 30 days after due date.

 

Including $0.10 per hundred cu. ft. Well Field Protection Fee and $1.321 fixed fee
1. Minimum charge per month according to size of meter:

5/8" or smaller . . .     52.35      2" . . . . . . .   222.98    
3/4"  . . . . . . . . . . .    61.74      3" . . . . . . .     432.18    
1" . . . . . . . . . . . . .  89.24      4" . . . . . . .   644.68    
1 1/2" . . . . . . . . . .   139.25    6" . . . . . . 1,100.86 

2. Consumption rate, per 100 cu.ft. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .    7.04        

1. Fire hydrants inside city per month, per hydrant . . . . . . . . . . . . . . . . . . . . . .        12.50      
2. Fire hydrants outside city per month, per hydrant . . . . . . . . . . . . . . . . . . . . .         25.00      

For the furnishing of water service to fire lines within the boundaries of the City of Oakwood,
the rates shall be $21.00 per month, and for the furnishing of water service to fire
lines beyond the boundaries of the City of Oakwood, the rate shall be $31.50 per month. 

1. Minimum charge per month according to size of meter:
Outside City Rates

Meter Size Inside City Rates (25% surcharge)
5/8" or 3/4" . . . . . . . . . . . . . . . . . . . . . . . .      26.50      . . . . . . . . . . . . . . . . . .  33.13      
1" . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 27.21      . . . . . . . . . . . . . . . . . .  34.01      
1 1/2" . . . . . . . . . . . . . . . . . . . . . . . . . . . .  27.91      . . . . . . . . . . . . . . . . . .  34.90      
2" . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 28.49      . . . . . . . . . . . . . . . . . .  35.61      
3" . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 29.34      . . . . . . . . . . . . . . . . . .  36.66      
4" . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30.04      . . . . . . . . . . . . . . . . . .  37.55      
6" . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30.99      . . . . . . . . . . . . . . . . . .  38.75      

2. Consumption rate, per 100 cu.ft. . . . . . . .                               5.511      6.889      

SINGLE FAMILY HOME 35.00
DUPLEX 70.00
TRIPLEX 105.00
FOUR-UNIT 140.00
MORE THAN FOUR UNITS 35.00 per unit

SINGLE FAMILY HOME 10.00
DUPLEX 10.00
TRIPLEX 10.00
EQUIVALENT RESIDENTIAL UNIT (ERU) 3,403 sq.ft.
FOUR OR MORE UNITS, or COMMERCIAL

Formula: (Impervious area in sq.ft. / ERU) rounded to 
nearest whole number x 10.00

Adopted by Ord. No.________ on December __, 2025

CITY OF OAKWOOD, 30 PARK AVENUE, OAKWOOD, OHIO 45419

APPENDIX A -- PUBLIC SERVICES RATE SHEET

WATER UTILITY RATES

RATES FOR WATER INSIDE THE CITY

RATES FOR WATER OUTSIDE THE CITY

HYDRANTS

FIRE LINES

SANITARY SEWAGE RATES

MONTHLY REFUSE COLLECTION & DISPOSAL RATES

MONTHLY STORMWATER MANAGEMENT RATES



BY ______________________ NO. _______________

Fund
Personnel Operating Total

MAJOR OPERATING FUNDS

101 General Fund:
Total Expenditures 9,839,583$    2,412,720$    12,252,303$  
Total Transfers 6,004,686$    

Total General Fund 18,256,989$  

220 Street Maintenance and Repair Fund
Total Expenditures 1,193,337$    307,820$       1,501,157$    
Total Transfers 250,912$       

Total Street Maintenance and Repair Fund 1,752,069$    

228 Leisure Activity Fund
Total Expenditures 620,309$       790,232$       1,410,541$    
Total Transfers 4,160$           

Total Leisure Activity Fund 1,414,701$    

230 Health Fund
Total Expenditures 180,160$       36,795$         216,955$       
Total Transfers 4,160$           

Total Health Fund 221,115$       

308 General Equipment Replacement Fund 1,373,500$    1,373,500$    

309 Capital Improvement Fund 2,194,000$    2,194,000$    

510 Sidewalk, Curb & Apron Fund 501,700$       501,700$       

707 Service Center Fund 422,120$       544,805$       966,925$       

TOTAL MAJOR OPERATING FUNDS 26,680,999$  

OTHER FUNDS

208 Bullock Endowment Trust Fund 1,000$           1,000$           

209 MLK Community Recognition Fund -$               -$               

210 Special Improvement District Assessment Fund 117,306$       117,306$       

211 Smith Memorial Gardens Fund 90,043$         81,700$         171,743$       

AN ORDINANCE

Appropriation

TO MAKE APPROPRIATIONS FOR CURRENT EXPENSES AND OTHER
EXPENDITURES OF THE CITY OF OAKWOOD, STATE OF OHIO, DURING
THE FISCAL YEAR ENDING DECEMBER 31, 2026.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF OAKWOOD,
STATE OF OHIO, THAT:

SECTION I.
Council hereby accepting the submitted budget for fiscal year 2026, and desiring to provide for
expenses and other expenditures of the city of Oakwood during the period commencing January 1,
2026 and ending December 31, 2026, the following sums shall be and they are hereby set aside and
appropriated as follows:
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Fund
Personnel Operating Total

212 Indigent Drivers Alcohol Treatment Fund 1,500$           1,500$           

213 Enforcement and Education Fund 1,500$           1,500$           

214 Law Enforcement Fund 507,000$       507,000$       

215 Drug Law Enforcement Fund -$               -$               

216 Police Pension Fund -$               -$               

217 Court Clerk Computerization Fund 11,300$         11,300$         

218 Court Computerization Fund 14,800$         14,800$         

219 Court Special Projects Fund 6,500$           6,500$           

221 OneOhio 20,000$         20,000$         

224 State Highway Improvement Fund 48,650$         48,650$         

240 Public Safety Endowment Fund 25,000$         25,000$         

250 Special Projects Fund -$               -$               

310 Issue 2 Capital Projects Fund -$               -$               

311 Public Facilities Fund -$               -$               

312 Local Coronavirus Relief Fund -$               -$               

313 Local Fiscal Recovery Fund -$               -$               

414 Bond Retirement Fund -$               -$               

508 Electric Street Lighting Fund 173,400$       173,400$       

706 Self-Funded Insurance Trust Fund 17,500$         17,500$         

810 Fire Insurance Trust Fund 66,749$         66,749$         

811 Contractor's Permit Fee Fund 2,000$           2,000$           

TOTAL OTHER FUNDS 1,185,948$    

REFUSE FUND
205 Refuse Fund

Total Expenditures 1,302,567$    299,765$       1,602,332$    
Total Transfers 568,877$       

Total Refuse Operating Fund 2,171,209$    

206 Refuse Improvement / Equipment Replacement Fund 400,000$       400,000$       

TOTAL REFUSE FUNDS 2,571,209$    

ENTERPRISE FUNDS
602 Water Operating Fund

Total Expenditures 742,143$       880,029$       1,622,172$    
Total Transfers 617,495$       

Total Water Operating Fund 2,239,667$    

603 Water Improvement / Equipment Replacement Fund 500,000$       500,000$       

TOTAL WATER FUNDS 2,739,667$    

Appropriation
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Fund
Personnel Operating Total

607 Sanitary Sewer Operating Fund
Total Expenditures 455,702$       1,955,945$    2,411,647$    
Total Transfers 359,020$       

Total Sanitary Sewer Operating Fund 2,770,667$    

608 Sanitary Sewer Improvement / Equipment Replacement Fund
Total Expenditures 310,000$       310,000$       

TOTAL SANITARY SEWER FUNDS 3,080,667$    

615 Stormwater Operating Fund
Total Expenditures 191,170$       140,225$       331,395$       
Total Transfers 286,115$       

Total Stormwater Operating Fund 617,510$       

616 Stormwater Improvement / Equipment Replacement Fund
Total Expenditures -$               -$               

TOTAL STORMWATER FUNDS 617,510$       

TOTAL ENTERPRISE FUNDS 6,437,844$    

TOTAL EXPENDITURES ALL FUNDS 36,876,000$  

TRANSFER ADJUSTMENT (8,095,425)$  

NET TOTAL EXPENDITURES 28,780,575$  

SECTION II.

SECTION III.
This annual appropriation ordinance shall become effective as of the first day of January, 2026, as
provided by Section 6.05 of the City Charter.

PASSED BY THE COUNCIL OF THE CITY OF OAKWOOD THIS 1st day of December, 2025.                   

Mayor William D. Duncan
ATTEST:

CLERK OF COUNCIL

The Director of Finance is hereby authorized to draw warrants for payments from any of the foregoing 
appropriations upon receiving proper certificates and vouchers therefor, approved by the board or 
officers authorized by law to approve the same, or an ordinance or resolution of Council to make the
expenditures;  provided that no warrants shall be drawn or paid for salaries or wages except to persons
employed by authority of and in accordance with law or ordinance.  The appropriation for contingencies
can only be expended upon approval of three-fourths (3/4ths) vote of Council for items of expense
constituting a legal obligation against the City, and for purposes other than those covered by the other
specific appropriations herein made.

Appropriation
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TO THE CLERK:
Please publish the foregoing Ordinance in the following summary form:

                                                                    LEGAL NOTICE
Ordinance __________ of the Council of the City of Oakwood, Ohio was passed on the 1st day of
December, 2025.  Said ordinance was enacted to make appropriations for current expenses and other
expenditures of the City of Oakwood, Ohio, for the period ending December 31, 2026.
                                                                                               LORI STACEL,
                                                                                               CLERK OF COUNCIL

City Attorney Robert F. Jacques

            I, Lori Stacel, Clerk of Council of the City of Oakwood, State of Ohio, hereby certify that the
foregoing Ordinance was duly published in summary form in The Oakwood Register, a newspaper of 
general circulation in said City of Oakwood, and that said publication occurred on the following date:

Lori Stacel, Clerk of Council

CERTIFICATION OF PUBLICATION
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AN ORDINANCE 

 
   BY:                                                   NO.   
 

TO REPEAL ORDINANCE NUMBER 5011 AND ESTABLISH AN AMENDED 
PERSONNEL SCHEDULE DATED DECEMBER  1, 2025, AND TO DECLARE AN 
EMERGENCY.  

 
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF OAKWOOD, MONTGOMERY 
COUNTY, OHIO, THAT: 
 
SECTION I. 
Ordinance No. 5011, adopted December 2, 2024, is hereby repealed. 
 
SECTION II. 
An amended Personnel Schedule attached hereto and dated December 1, 2025, is hereby ratified, 
confirmed, and approved. This schedule authorizes the City Manager to increase the compensation 
for office, management/salaried, part-time, seasonal, and support employees in the amount shown on 
the schedule. A copy of this Personnel Schedule has been filed with the Finance Director of the City 
of Oakwood and is made a part of this ordinance through the doctrine of incorporation by reference. 
 
SECTION III. 
It is hereby declared that this ordinance is an emergency measure to take effect immediately on the 
basis that it is necessary to implement these Personnel Schedule changes and adjustments in 
maximum compensation as quickly as possible in order to maintain morale and promote efficiency 
and on the basis of the public peace, health, safety, and welfare. The compensation increases for the 
classifications covered by the Personnel Schedule shall be effective commencing with the pay period 
beginning December 15, 2025, and shall remain in effect until otherwise amended. 
 
 
PASSED BY THE COUNCIL OF THE CITY OF OAKWOOD, this 1st day of December, 2025. 
        
             
                                                  _______________________________________ 
       Mayor William D. Duncan 
 
ATTEST: 
 
____________________________________ 
CLERK OF COUNCIL 
 
 
 
TO THE CLERK: 
 
Publish the foregoing Ordinance in the summary form set forth below. 
 
             
      ______________________________________ 
       City Attorney Robert F. Jacques 
 
 
 
  



 
LEGAL NOTICE 

 
Ordinance ____________ of the Council of the City of Oakwood, Ohio was passed on the  1st  day 
of December, 2025. Said ordinance was enacted to ratify, confirm, and establish an amended 
Personnel Schedule to change certain provisions relating to maximum compensation rates and job 
classifications. 
 
       LORI STACEL 
       CLERK OF COUNCIL 
 
 
 

CERTIFICATION OF PUBLICATION 
 I, Lori Stacel, Clerk of Council of the City of Oakwood, State of Ohio, hereby certify that 
the foregoing Ordinance was duly published in summary form in The Oakwood Register, a 
newspaper of general circulation in said City of Oakwood, and that said publication occurred on 
the following date:  
 
__________________________________ 
 
             
      ______________________________________ 
       Lori Stacel, Clerk of Council 
 

 
 
 
 
 
 
 

  



 
AMENDED 

 PERSONNEL SCHEDULE 
 

TO:   CITY COUNCIL 
 
FROM:  CITY MANAGER 
 
SUBJECT:  COMPENSATION AND FRINGE BENEFITS FOR 

MANAGEMENT/SALARIED, OFFICE, SUPPORT, PART-TIME, 
SEASONAL, AND TEMPORARY PERSONNEL 

 
DATE:   DECEMBER  1, 2025 
 
 
This Schedule is prepared to set forth total compensation (salaries and fringe benefits) for various 
management/salaried, office, support, part-time and temporary seasonal personnel positions 
established within the City of Oakwood. 
 
SALARY - TOP RATES.  The figures set forth below represent the top rates of annual salary and/or 
wage compensation.  The City Manager shall have the authority to create and apply, with regard to 
any such personnel position, various lower compensation rates, a schedule of time, and satisfactory 
performance through which an employee may progress to the top rate of annual compensation.  The 
top rates of compensation provided for in this Personnel Schedule shall be effective commencing with 
the pay period beginning December 15, 2025. 
 
 MANAGEMENT AND SALARIED PERSONNEL 
 
City Manager…………………………………………………………………………… Per contract 

Public Safety Director ......................................................................................................... $146,443.34 

Public Works Director ......................................................................................................... $146,443.34 

Finance Director .................................................................................................................. $144,071.82 

Personnel Director ............................................................................................................... $144,071.82 

Law Director ........................................................................................................................ $144,071.82 

Assistant Public Works Director/City Engineer  ................................................................ $144,071.82 

Public Safety Captain .......................................................................................................... $136,030.52 

Refuse Foreman .............................................................................................................$115,929.63 

Streets Foreman ................................................................................................................... $115,929.63 

Horticulturist/Arborist/Foreman .......................................................................................... $115,929.63 

Utility Foreman ................................................................................................................... $115,929.63 

Income Tax Administrator .................................................................................................. $106,089.62 

Assistant Finance Director………………………………………………………………..$98,455.27 

Water Plant Superintendent ................................................................................................... $96,766.15 

Facility Supervisor………………………………………………………………………..$92,000.00 

Code Enforcement Officer………………………………………………………………..$90,089.24 

Recreation Supervisor ........................................................................................................... $85,000.00 

Recreation Coordinator…………………………………………………………………...$75,000.00 

Management Analyst ............................................................................................................. $75,000.00 

Health Commissioner .............................................................................................................. $5,000.00 

 

 

 

 



 
 

ADMINISTRATIVE, OFFICE, AND SUPPORT PERSONNEL 

 

City Manager's Administrative Assistant/Clerk of Council............................................... $ 42.46/hour 

HR Administrative Assistant .............................................................................................. $ 37.33/hour 

Accounting Specialist II ..................................................................................................... $ 37.33/hour 

Department Head Administrative Assistant/Records Clerk/Administrative Assistant ..... $ 35.08/hour 

Accounting Specialist I ....................................................................................................... $ 29.44/hour 

Receptionist/Clerk .............................................................................................................. $ 28.30/hour 

Custodian………………………………………………………………………………..$ 25.82/hour 

 

PART-TIME - SUPPORT PERSONNEL 

 

Part-Time Department Head Administrative Assistant/ Records Clerk/Administrative 

Assistant……….………………………………………………………………………..$ 35.08/hour 

Part-Time Code Enforcement -Inspector ........................................................................... $ 28.30/hour 

Part-Time Income Tax Clerk .............................................................................................. $ 20.93/hour 

Part-Time Office Assistant/Desk Monitor/Receptionist .................................................... $ 19.62/hour 

Part-Time Athletic Field Maintenance/Groundskeeper ..................................................... $ 18.11/hour 

Part-Time City Grounds Maintenance/Laborer ................................................................. $ 18.11/hour 

Crossing Guard ………………………………………………………………………..... Per contract 

 

 TEMPORARY SEASONAL PERSONNEL 

 

Income Tax Clerk……………………………………………………………………….$ 20.93/hour 

Intern ................................................................................................................................... $ 19.80/hour 

Groundskeeper/City Grounds Maintenance/Laborer ......................................................... $ 18.11/hour 

Day Camp/Recreation Leader ............................................................................................ $ 15.40/hour 

Teen Monitor ...................................................................................................................... $ 12.54/hour 

Facility Monitor .................................................................................................................. $ 12.54/hour 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

PAY PERIODS.  The City Manager shall have the authority to determine the length of pay periods. 
All employees are paid bi-weekly, resulting in 26 pays per calendar year.  However, an anomaly 
occurs approximately every 11 years, resulting in a calendar year with 27 bi-weekly pays.  During 
these years with 27 pays, the annual salary, vacation, and sick leave accrual rates set forth herein, as 
well as the rates set forth in applicable labor contracts, shall be exceeded to accommodate the 
additional pay. 
 
COMBINATION OF POSITIONS.  The City Manager shall have the authority to combine any of 
the positions referred to in this Personnel Schedule so as to reduce the workforce by decreasing the 
number of persons employed by the City. In the event the City Manager elects to combine positions 
as provided herein, he or she may, if he or she so chooses, make such adjustments to the compensation 
to be paid in connection with the combined positions as he or she, at his or her sole discretion, deems 
fair and equitable. 
 
COMPENSATION ADJUSTMENTS FOR DEPARTMENT HEADS. The City Manager, at any 
time and from time to time, may grant to department heads, increases in compensation in excess of 
the rates established herein, when he or she, at his or her sole discretion, determines that adjustments 
are dictated by equity. Any such adjustment shall result in increased compensation to the subject 
department head and shall be paid as hereafter provided. In contemplating such adjustment, the City 
Manager may consider the expectations and performance of the subject department head; the 
department head’s level of compensation as it relates to compensation levels of subordinate personnel 
in the same department; and other factors deemed relevant by the City Manager. Any supplement to 
a department head’s annual compensation, as provided herein, shall be by way of additional city-paid 
compensation to designated deferred compensation plans made available by the City. 
 
COMPENSATION ADJUSTMENTS FOR CITY MANAGER.  City Council, at any time, may grant 
to the City Manager increases in compensation in excess of the rates established herein, when they 
determine that such adjustments are warranted. Any such adjustment shall result in increased 
compensation to the City Manager and shall be paid as hereafter provided. 
 
TEMPORARY INCREASES IN SALARY.  The City Manager is authorized to make a temporary 
increase in salary paid to any employee who is required to assume the duties of a higher position for 
an extended, but temporary, period of time (as opposed to being promoted to a higher position).  This 
temporary addition to salary may not be greater than twenty percent (20%) of the rate of compensation 
paid for the lower position. 
 
PARAMEDIC CERTIFICATION PAYMENT.  In addition to annual salary compensation, an 
employee in the Public Safety Captain classification who holds and maintains a paramedic 
certification shall receive an annual lump sum payment in an amount equal to the amount established 
via collective bargaining for Public Safety Lieutenants who hold and maintain the same certification.  
An employee who receives his/her paramedic certification during the course of a calendar year shall 
receive a pro-rated amount. 
 
CLOTHING ALLOWANCE.  In addition to annual salary compensation, an employee in the Public 
Safety Captain classification shall receive an annual lump sum clothing allowance payment of $500 
to be paid at the end of each calendar year. 
 
FULL-TIME EMPLOYEES.  These are employees scheduled to work at least 30 hours per week 
throughout the year.  Said employees shall have all rights, benefits, and obligations as determined by 
the Personnel Schedule and Personnel Regulations. 
 
REGULAR PART-TIME EMPLOYEES.   These are employees working twenty-nine (29) hours or 
fewer per week on a year-round basis.  Eligibility for regular part-time employees to be entitled to 
benefits as outlined in the Personnel Schedule or the Personnel Regulations shall be determined by 
the City Manager. 
 
TEMPORARY EMPLOYEES.  These are employees who work less than 1,250 hours per year.  Said 
employees shall not be entitled to any benefits outlined in the Personnel Schedule or the Personnel 
Regulations, except for holidays which may occur during their employment. 
 
SPECIAL EMPLOYEES.  The City Manager is authorized to enter into agreements to hire 
individuals as employees so as to obtain their personal services, which the City Manager determines 
are in the best interests of this city.  Such employees shall be known as "Special Employees," whose 



 
status shall be temporary and whose term of employment shall be set by individual agreement.  The 
compensation and benefits for such Special Employees shall be set and controlled by contractual 
agreements, which shall be limited by budgetary authorization intended for such purposes.  The city 
shall make deductions from the Special Employee's pay as required by law, such as federal, state, and 
local tax withholdings and any contributions to FICA/Medicare or the applicable State of Ohio 
Retirement System, that may apply. 
 
HOLIDAYS.  The City Manager may substitute holidays listed under this section, however, no 
additional holidays shall be granted to the personnel positions listed in this schedule.  The holidays 
currently recognized are New Year's Day, Martin Luther King Day, Presidents' Day, Memorial Day, 
Juneteenth Day, Independence Day, Labor Day, Veterans’ Day, Thanksgiving Day, Day after 
Thanksgiving, Christmas Day, and the employee's birthday.  Except as may be otherwise provided 
by law, if a holiday falls on a Saturday, the preceding Friday will instead be observed as a holiday; 
and where a holiday would fall on a Sunday, the following Monday will instead be observed as a 
holiday. 
 
PERSONAL LEAVE.  Employees in the positions covered by this Personnel Schedule shall receive 
three (3) days of paid personal leave annually.   
 
SICK LEAVE.  Sick leave for all the full-time personnel positions covered by this Personnel 
Schedule shall be accrued at a day and a quarter per month, per year, with a maximum 
accumulation of one hundred fifty (150) days. These amounts shall be prorated for regular part-
time employees based upon their hours of work.   
 
MILITARY LEAVE. All full-time and regular part-time employees who are members of the Ohio 
National Guard, the Ohio Military Reserve, the Ohio Naval Militia, or members of other reserve 
components of the US Armed Forces, or are otherwise members of the uniformed services as defined 
by Section 5923.05 of the Ohio Revised Code, are entitled to a leave of absence to perform military 
duty for a period of 30 days in any calendar year (“Short-Term Military Leave”), with no requirement 
to apply for reinstatement thereafter.   
 
In addition, these employees are entitled to up to 24 months of active duty leave (“Active Duty 
Military Leave”), subject to timely application for reinstatement thereafter. For an employee returning 
from uniformed service of 31 to 180 days, an application for reinstatement must be made within 14 
days of completing uniformed service.  For an employee on leave for more than 180 days, an 
application for reinstatement must be made within 90 days of completing uniformed service.  Except 
where reinstatement is impossible or would impose an undue hardship on the City, an employee on 
leave for less than 180 days shall be reinstated into his or her former position; employees on leave in 
excess of 180 days may be placed in any position of equivalent status, seniority and pay. 
 
The City Manager is authorized to adopt policies as necessary to implement the military leave set 
forth in this section, including but not limited to policies pertaining to employee compensation and 
continuation of employment benefits during an employee’s military leave.  Any such policies shall 
be consistent with the requirements of Section 5923.05 of the Ohio Revised Code and shall also ensure 
that eligible employees are entitled to all rights and benefits conferred by the federal Uniformed 
Service Employment and Reemployment Rights Act of 1994 (“USERRA”). 
 
VACATIONS.  Employees in the full-time positions covered by the Personnel Schedule receive the 
following annual vacations with pay, and such amounts shall be pro-rated for regular part-time 
employees based upon their hours of work: 
 

a. Employees who have completed a minimum of one year of service, but less than six work 
years, shall receive twelve (12) working days of vacation. 

 
b. Employees who have completed six work years, but less than eleven work years, shall 

receive fourteen (14) working days of vacation. 
 

c. Employees who have completed eleven work years, but less than sixteen work years, shall 
receive eighteen (18) working days of vacation. 

 
d. Employees who have completed sixteen work years, but less than twenty work years, 

shall receive twenty (20) working days of vacation. 
 

e. Employees who have completed twenty work years, but less than twenty-five work years, 
shall receive twenty-two (22) working days of vacation. 



 
 

f. Employees who have completed twenty-five work years or more shall receive twenty-
five (25) working days of vacation.   

 
g. Every employee shall be entitled to one additional day of vacation for each three days of 

unused sick leave that the employee may have accumulated in excess of ninety days.  This 
exchange of sick leave for vacation leave shall be limited to a maximum of five additional 
vacation days for any work year.  The additional vacation leave obtained through this type 
of exchange must be used during the work year in which the exchange is made, except 
that up to two such additional vacation days may be accumulated so as to be carried 
forward to a succeeding year. 

 
VACATION ACCUMULATION.  The City Manager is hereby authorized to establish a regulation 
limiting the amount of vacation time an employee may accumulate.  In so doing, the City Manager 
may distinguish between various employee classifications. 
 
VACATION CONVERSION.  Prior to September 30th of each year, the City Manager shall be 
permitted to convert to cash up to twenty-two (22) but not less than five (5) days of accumulated 
vacation. Department heads may be permitted to convert up to fourteen (14) but not less than five (5) 
days of accumulated vacation upon written approval of the City Manager.  The classifications of 
Assistant Public Works Director/City Engineer, Assistant Finance Director, Income Tax 
Administrator, and Public Safety Captain may be permitted to convert up to eight (8) but not less than 
five (5) days of accumulated vacation upon written approval of the City Manager. In order to be 
eligible to convert vacation, the employee must meet certain performance standards, which are to 
include, as a minimum, but not exclusively, better than satisfactory work toward completion of 
organization work goals and objectives and the discrete and conservative use of sick leave.  The City 
Manager is authorized to promulgate such performance criteria and to approve such buybacks if, in 
his or her opinion, such criteria have been met. Under special circumstances, the City Manager may 
permit eligible employees to convert additional accumulated vacation over and above the maximum 
number of days enumerated above and allow vacation conversion for other salaried employees in 
special circumstances, subject to the same performance standards outlined above.  Any decision on 
vacation conversion by the City Manager shall be his or her exclusive management right and shall be 
final. Since vacation conversion is compensation to the employee, it shall be subject to all of the 
applicable rules and provisions relative to the Ohio Public Employees Retirement System and the 
Ohio Police and Fire Pension Fund. 
 
RETIREMENT OR DEATH.  The following provision shall apply concerning the conversion of sick 
leave unused at the time of retirement or death into pay: 
 

a. If the employee has accumulated sick leave of between sixty and one hundred twenty 
days, he or she, or their beneficiary will be compensated for accumulated sick leave at the 
time of retirement or death upon the basis of one day's pay for every three days of sick 
leave. 

 
b. If the employee has accumulated over one hundred twenty days of sick leave, he or she, 

or their beneficiary will be compensated at retirement or death at one day's pay for each 
two days of sick leave. 

 
MANAGEMENT BANQUET - SALARIED, ADMINISTRATIVE, SUPPORT AND OFFICE 
LUNCHEON - COFFEE.  The council may from time to time, elect to give a Management Banquet 
for its management personnel and guests.  The City Manager is authorized to furnish coffee or other 
amenities, from time to time, for office use at the location designated by him or her; and is also 
authorized to furnish special luncheons for the office personnel, from time to time. 
 
AUTOMOBILES.  In the event a City employee must use his or her personal vehicle in the conduct 
of official City business, the employee shall receive a mileage allowance equal to the Internal Revenue 
Service optional mileage allowance for each mile driven while engaged in such official business 
provided, however, that: 
 

a. The employee has prior permission from his or her respective department head to utilize 
his or her personal vehicle; and 

 
b. Requests for reimbursement are filed on a monthly basis, not later than the last working 

day of each month.  If, however, an employee’s official business necessitates his or her 
absence from the City at month's end, he or she may file his or her reimbursement request 



 
immediately upon his or her return. 

 
The City Manager, at his or her sole discretion, shall have the right to promulgate rules and regulations 
relating to the use of both City vehicles and employees’ personal vehicles on City business. The City 
Manager may also designate those employees who are subject to said rules and regulations and may 
determine which employees are authorized for the personal use of City vehicles. 
 
JOB SPECIFICATIONS AND DUTIES.  All compensation and fringe benefits referred to in this 
Schedule shall be paid and granted upon the basis of each employee performing the duties described 
in the job specification for each position, as those specifications may be amended from time to time, 
and in accordance with applicable state and federal requirements.  Should an employee be hired with 
exceptional or professional skills, compensation paid to the employee may be increased by 
authorization from the City Manager. 
 
DEFERRED COMPENSATION.  The City is hereby authorized to enter into deferred compensation 
plans for any of its management/salaried, administrative, office, and support personnel. As additional 
compensation to the City Manager, the City Council may approve the payment of deferred 
compensation annually to the Ohio Public Employees Deferred Compensation Program or other 
program authorized pursuant to any contract of employment for the City Manager. 
 
CONTRACT PERSONNEL AS OPPOSED TO CITY EMPLOYEES.  The City Manager is 
authorized to fill any of the positions listed in this Personnel Schedule by contract, as opposed to using 
employees of this City.  When this occurs, the term of that contract will apply, up to the maximum 
allowed by this Schedule. 
 
EMPLOYEE ASSISTANCE PROGRAM.  The City Manager may enter into an agreement with a 
private institution to provide support services to employees to include alcohol and drug rehabilitation, 
family counseling, retirement planning, etc.  The cost of such services may be paid for by the City or 
the employee as determined by the City Manager. 
 
SECTION 125 BENEFIT PROGRAM.  The City Manager is hereby authorized to make available to 
all eligible employees a Section 125 Benefit Program commonly referred to as a Cafeteria Benefit 
Plan.  The benefits provided under such a plan shall be determined by the City Manager upon 
consultation with the City Council. 
 
SICK LEAVE DONATION PROGRAM.  The City Manager is hereby authorized to establish a sick 
leave donation program for full-time and permanent part-time employees. This program will be 
available to qualified employees, consistent with regulations adopted by the City Manager, and under 
those circumstances in which other available leave benefits have been exhausted. 
 
HEALTH CARE, VISION, AND DENTAL INSURANCE COVERAGE.  All full-time city 
employees shall have access to health, dental, and vision insurance: 
 

a. Health insurance coverage for inpatient and outpatient services, preventative services, 
physician/office services, hospice, home health care, diagnostic services, emergency and 
urgent care, mental health and substance abuse services, and prescription drug coverage.  
Such healthcare coverage may be provided through a High Deductible Health Plan with 
a Health Savings Account (HSA) or a Health Reimbursement Account (HRA) for 
employees who do not qualify for an HSA.  The city may contribute to an employee’s 
HSA and HRA an annual amount as determined by the City Manager 

 
b. Dental insurance.  

 
c. Vision care coverage to include an annual eye exam and partial payment for ophthalmic 

lenses, contact lenses, and frames. 
 
The City Manager is hereby authorized to adopt a policy requiring employees eligible for health and 
dental insurance to contribute towards a portion of the costs of the monthly premiums for said health 
and dental insurance coverage. 
 
City Council members shall also be eligible to be covered by the city’s health, vision, and dental 
programs, provided, however, that participation shall be at the election of the City Council member 
who shall bear the full cost of the monthly premium. 
 
PAYMENT IN LIEU OF HEALTH INSURANCE. Any employee eligible for health insurance 
benefits and who elects not to enroll in the City’s health insurance plan and signs a form as required 



 
by the AFFORDABLE CARE ACT that he/she is covered under another health insurance plan shall 
be entitled to compensation equal to 25% of the annual insurance premium which would have been 
paid by the city on behalf of the employee. In order to qualify, an employee must be eligible at the 
start of the benefit year and may not be enrolled in the City’s health insurance plan during any portion 
of the benefit year. Payment under this program shall be made at the conclusion of the benefit year. 
 
LIFE INSURANCE.  Except under medical or other exceptional circumstances which make the 
purchase of life insurance benefits impracticable, management and salaried personnel shall receive 
the following types of life insurance coverage. 
 

a. Forty thousand dollars ($40,000) term life insurance for each person holding a 
management or salaried position, and 

 
b. Additional life insurance in the following amounts: 

   
City Manager 
 

$200,000 

Department Heads, Assistant Public Works Director/City Engineer 
and Public Safety Captains 
 

$100,000 

Assistant Finance Director, Recreation Supervisor, 
Horticulturist/Arborist/Foreman, Refuse Foreman, Streets 
Foreman, Utility Foreman, Water Plant Superintendent, Income 
Tax Administrator, Code Enforcement Officer and Facility 
Supervisor.  

$75,000 

 
 
The reference to dollar amounts of life insurance coverage shall not preclude the purchase of 
additional life insurance and related products, including but not limited to annuity investments, to 
enhance the current life insurance program for management and salaried personnel.  If an employee 
retires from city service and is immediately eligible to receive retirement benefits, the employee shall 
have the option to: 1) receive any cash values that may have accumulated on his or her behalf; 2) 
convert the benefits under the terms and conditions of the policy; or, 3) continue the existing benefits 
as his or her own policy. 
  
Administrative, office, and support personnel shall be provided with $40,000 term life insurance for 
each person holding such a position. 
 
Except as may be otherwise provided in an applicable collective bargaining agreement, all life 
insurance referred to in this Personnel Schedule shall be provided six months after the date of hiring, 
with the City Manager to have the authority to direct that it be provided at an earlier date within those 
first six months through a written memorandum to the Personnel Officer and the Finance Director. 
 
 
     I hereby certify that this Amended Personnel Schedule 

is a true and correct compilation of the Personnel 
Schedule and all amendments thereto previously 
enacted by the Council for the city of Oakwood. 

 
 
 
       
     KATIE SMIDDY, CITY MANAGER 
 
 
      DATE:    December 1, 2025 
 



 AN ORDINANCE 

 

BY:                                                                     NO.                

 

TO SET THE MAXIMUM COMPENSATION OF THE 

OAKWOOD MUNICIPAL COURT CLERK, DEPUTY CLERK OF 

COURT, AND BAILIFF, AND TO DECLARE AN EMERGENCY. 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF OAKWOOD, OHIO: 

 

SECTION I. 

Ordinance No. 5012, adopted December 2, 2024, is hereby repealed. 

 

SECTION II. 

The maximum annual salary for the Clerk of the City of Oakwood Municipal Court shall be 

$68,904.99. The top rate of pay for the Bailiff of the Oakwood Municipal Court shall be $710.71 per 

month.  In accordance with O.R.C. 1901.31(C)(3), three-fifths of the annual compensation for these 

positions shall be paid from the treasury of this City and two-fifths from the treasury of Montgomery 

County. 

 

SECTION III. 

The top rate of pay for the Deputy Clerk of Court shall be $60,121.98. 

 

SECTION IV.   

The hourly rate for the part-time Probation Officer shall be $28.14. 

 

SECTION V. 

The foregoing maximum annual salaries shall be effective with the pay period beginning December 

15, 2025.  

 

SECTION VI. 

It is hereby declared that this ordinance is an emergency measure to take effect immediately on the 

basis that it is necessary to authorize such compensation as quickly as possible for the protection of 

morale among the court personnel and on the basis of the preservation of the public peace, health, 

safety and welfare.   

 

PASSED BY COUNCIL OF THE CITY OF OAKWOOD, the _______ day of __________, 2025. 

 

 

                                                                           

       Mayor William D. Duncan 

ATTEST: 

 

 

                                                          

Clerk of Council 

 

TO THE CLERK: 

Please publish the foregoing Ordinance in the summary form set forth below under the heading Legal 

Notice. 

 

                                                                                                                         

       City Attorney Robert F. Jacques 

 

  

LEGAL NOTICE 

 

Ordinance No. _________ of the Council of the City of Oakwood, Ohio was passed on the 1st  day of 

December, 2025.  Said ordinance was enacted to determine the compensation of the Municipal Court 

employees and to declare an emergency.  

  

By order of the Council of the City of Oakwood, Ohio. 

 

                                                                   

       Lori Stacel, Clerk of Council 

 

 



CERTIFICATION OF PUBLICATION 

 I, Lori Stacel, Clerk of Council of the City of Oakwood, State of Ohio, hereby certify that 

the foregoing Ordinance was duly published in summary form in The Oakwood Register, a 

newspaper of general circulation in said City of Oakwood, and that said publication occurred on 

the following date:  

 

__________________________________ 

             

      ______________________________________ 

       Lori Stacel, Clerk of Council 

 



 AN ORDINANCE 
 
      BY:           NO.   
  

AN ORDINANCE TO ESTABLISH AN AMENDMENT TO THE 
ORGANIZATION AND STAFFING SCHEDULE OF THIS CITY FOR THE 
PURPOSE OF CREATING, MODIFYING, CLARIFYING, AND/OR 
ELIMINATING CERTAIN JOB CLASSIFICATIONS AS NEEDED TO MEET 
THE CITY’S OPERATIONAL NEEDS; AND DECLARING AN EMERGENCY.  

 
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF OAKWOOD, MONTGOMERY 
COUNTY, OHIO, THAT: 
 
SECTION I. 
This Council hereby ratifies, confirms, and establishes an amendment dated the 1ST day of December 
2025, to the Organization & Staffing Schedule, copies of which are being made a part of this 
ordinance as ‘Exhibit A’ through the doctrine of incorporation by reference. This amendment shall 
supersede and replace any prior Organization & Staffing Schedule adopted by this Council.  The 
purpose of this amendment is: to create or modify the classifications of Assistant Public Works 
Director/City Engineer, Horticulturist/Arborist/Foreman, Utility Foreman, Water Plant 
Superintendent, Personnel Director, Code Enforcement Officer, Facility Supervisor, Recreation 
Supervisor, and Recreation Coordinator; to eliminate the classifications of Leisure Services Director, 
Public Works Foreman/Inspector/Engineering Technician, Water Plant Superintendent/Water & 
Sewer Foreman, Human Resources Manager, Planning & Zoning Manager, Horticulturist, Assistant 
Water Plant Superintendent, Leisure Services Program Supervisor, Pool Manager, Head Lifeguard, 
Lifeguard, Summer Theater Director, Concession Worker/Pool Desk Attendant; and to make 
miscellaneous modifications and/or clarifications to titles for other classifications. 
 
SECTION II. 
This Ordinance is hereby declared to be an emergency measure and, as such, shall take effect 
immediately on the basis that it is necessary to maintain morale and to promote efficiency, and on the 
basis of preservation of the public peace, health, safety, and welfare. 
 
PASSED BY COUNCIL OF THE CITY OF OAKWOOD, the ____ day of                        , 2025. 
 
 
 
 
       ________________________________ 
       Mayor William D. Duncan 
ATTEST: 
 
 
________________________________                                                     
Clerk of Council 
 
 
TO THE CLERK: 
 
Please publish the foregoing Ordinance in the summary form set forth below under the heading Legal 
Notice. 
 
       ________________________________                                                      
       City Attorney Robert F. Jacques 
 
 
 LEGAL NOTICE 
 
On December 1, 2025, the Council of the City of Oakwood, Montgomery County, Ohio adopted 
Ordinance No. _____________ entitled, “AN ORDINANCE TO ESTABLISH AN AMENDMENT 
TO THE ORGANIZATION AND STAFFING SCHEDULE OF THIS CITY FOR THE PURPOSE 
OF CREATING, MODIFYING, CLARIFYING, AND/OR ELIMINATING CERTAIN JOB 
CLASSIFICATIONS AS NEEDED TO MEET THE CITY’S OPERATIONAL NEEDS; AND 
DECLARING AN EMERGENCY.”  
  



 
By order of the Council of the City of Oakwood, Ohio. 
 
       Lori Stacel, Clerk of Council                  

 
 
 
 

CERTIFICATION OF PUBLICATION 
 I, Lori Stacel, Clerk of Council of the City of Oakwood, State of Ohio, hereby certify that 
the foregoing Ordinance was duly published in summary form in The Oakwood Register, a 
newspaper of general circulation in said City of Oakwood, and that said publication occurred on 
the following date:  
 
__________________________________ 
             
      ______________________________________ 
       Lori Stacel, Clerk of Council  



EXHIBIT A 
AMENDED ORGANIZATION AND STAFFING SCHEDULE 

 
Number of Authorized  December 1, 2025 
Positions for each 
Classification              Title of Each Position 
   
  Council 
  1 Mayor 
  4 Members of Council 
   
  Administrative Staff 
  1 City Manager 
  1 Personnel Director 
  1 Code Enforcement Officer 
  1  City Manager's Administrative Assistant /Clerk of Council 
  1  Human Resources Administrative Assistant 
  1 Administrative Assistant 
  
  Public Safety 
  1 Public Safety Director 
  2  Captain 
  4 Lieutenant  
 22 Public Safety Officer 
  4 Dispatcher 
  1 Part-time Dispatcher 
  4 School Crossing Guard (3 Substitutes) 
  1 Records/Administrative Clerk 
  1 Part – Time Department Head Administrative Assistant 
 
  Public Works  

1 Public Works Director 
1 Assistant Public Works Director/City Engineer   

  1 Utility Foreman 
  1 Horticulturist/Arborist/Foreman 
  1 Refuse Foreman 
  1 Streets Foreman 
  1 Water Plant Superintendent 
  1 Facility Supervisor 
  1 Management Analyst 
  4 Maintenance Worker  
 15 General Service Worker 
  2 Water & Sewer Technician  
  2 Truck Driver I 
  2 Refuse Collection Driver III 
  1 Motor Equipment Mechanic II 
  1 Motor Equipment Mechanic I 
  1 Department Head Administrative Assistant 
  3 Part-Time Laborer 
   2 Recreation Supervisor 
  1 Recreation Coordinator  
  1 Department Head Administrative Assistant 
  4 Part-Time Office Assistant/Desk Monitor/Receptionist 
  1 Custodian 
  1 Part-Time Athletic Field Maintenance/Groundskeeper 
  2 Part-Time City Grounds Maintenance/Laborer 
 
 
  Finance 
  1 Finance Director 
  1 Assistant Finance Director 
  1 Income Tax Administrator 
  2 Accounting Specialist II 
  1 Part-Time Income Tax Clerk 
 



  Health Functions 
  1 Health Commissioner 
  1 Part-Time Code Enforcement -Inspector 
    
  Municipal Court  
  1 Judge 
  1 Clerk of Court* 
  1 Deputy Clerk of Court* 
  1 Bailiff* 
 
  Law Department 
  1 Law Director 
 
  
* May also serve as Probation Officer, as directed by the Judge 
 
With the exception of Municipal Court positions, the City Manager is hereby authorized to 
revise any of the above position titles, add new positions and create the titles for them, and 
hire up to the maximum number of positions for each classification as authorized herein. 
 
The City Manager is further authorized to transfer persons from one position to another, to 
combine one or more positions, and is authorized to fill temporary seasonal positions and 
hire additional full-time or part-time employees, as long as such new hiring does not exceed 
budgeted personnel costs approved by this Council. 
 
Any position titles that have formerly been a part of the organization of the City of Oakwood 
but that are not set forth above in this Schedule are hereby abolished. 
 
  I hereby certify that this Organization and Staffing 

Schedule is a complete and correct presentation of the 
authorized employment positions in the City of Oakwood. 

 
   
 
  ___________________________                                                                                   
  Katie Smiddy, City Manager 
 
 
APPROVED: 
 
 
                                   
Mayor, City of Oakwood 
 

  
  



 
 

 
 

AN ORDINANCE 
 

BY:       NO.       
 
REPEALING EXISTING CHAPTERS 137, LEISURE SERVICES DEPARTMENT AND 171, 
LEISURE SERVICES ADVISORY BOARD; ADOPTING NEW CHAPTER 137, PERSONNEL 
DEPARTMENT; AND AMENDING CHAPTERS 131, SERVICE DEPARTMENT AND 163, 
BEAUTIFICATION COMMITTEE; ALL WITHIN THE OAKWOOD ADMINISTRATIVE 
CODE, SO AS TO UPDATE THE SAME FOR CONSISTENCY WITH THE CITY’S 
ORGANZATIONAL AND STAFFING SCHEDULE; AND DECLARING AN EMERGENCY. 
 
WHEREAS, upon the recommendation of the City Manager, which Council hereby accepts, it is 
necessary to update the Oakwood Administrative Code to reflect organizational and staffing 
changes within various departments of the City;  
 
 
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF OAKWOOD, 
STATE OF OHIO, THAT: 
 
SECTION I. 
Existing Chapter 137, Leisure Services Department, of the Oakwood Administrative Code is 
hereby repealed. 
 
 
SECTION II. 
Existing Chapter 171, Leisure Services Advisory Board, of the Oakwood Administrative Code is 
hereby repealed. 
 
 
SECTION III. 
New Chapter 137, Personnel Department, of the Oakwood Administrative Code is hereby adopted 
to read as follows: 
 

CHAPTER 137 
Personnel Department 

 
137.01 CREATION OF DEPARTMENT; DIRECTOR. 
A Personnel Department shall be part of the organizational structure of the City.  It 

shall be under the direction of the Director of that department who shall be accountable to 
the City Manager.  The Director shall perform the following duties: 
 

A. Serve as the Personnel Officer for all purposes under the Charter and 
ordinances of this City; 

 
B. Oversee the administration of the City’s personnel functions, consistent 

with a job description promulgated and updated by the City Manager from time to 
time; and 

 
C. Perform such other duties as may be required by the City Manager.  

 
 
SECTION IV. 
Existing Chapter 131, Service Department, of the Oakwood Adminsitrative Code, is hereby 
amended to read as follows, with new text appearing in bold font and deleted text appearing in 
strike-through font: 
 

CHAPTER 131 
Service Department 

 
131.01 CITY MANAGER AS SERVICE DIRECTOR; FUNCTIONS. 

 
A. The Service Department (also referred to as the Public Works 

Department) shall be under the direction of the City Manager unless another director of 
that department has been appointed under Section 5.02 of the Charter of the City.   



 
 

 
B. Under supervision of its director, the Service Department shall perform 

the following duties: 
 

1. mMaintain and repair the public buildings, parks and grounds 
owned and operated by the City. 

 
2. mMaintain, repair, construct, improve and extend the public streets 

of the City; 
 

3. cCollect, remove and dispose of garbage, rubbish, trimmings, 
refuse and trash from residence and other places within the City; 

 
4. tTrim and prune trees and shrubbery upon the public streets and 

the land of the City and remove dead trees and tree stumps therefrom 
 

5. mMaintain, repair, construct, improve and extend the storm and 
sanitary sewer systems of the City; 

 
6. aApply and maintain all traffic control markings upon the streets 

and curbs of the City; 
 

7. pPrepare and maintain maps and records of the streets, sewers, 
buildings, and premises as may be necessary to operate the department properly; 
and 

 
8. perform such other duties as may be required by the City Manager. 

Oversee the operation of the parks, recreational facilities, and all related 
services of the City; and 

 
9. Perform such other duties as may be required by the City 

Manager. 
 

C. As of December 1, 2025, all functions of the former Department of 
Leisure Services have been transferred to and assumed by the Department of Public 
Works.  After that date, any reference to the Department of Leisure Services, whether 
within the Oakwood Administrative Code or any other ordinance of this City, shall 
be deemed to refer to the Department of Public Works. 

 
 

SECTION V. 
Existing Chapter 163, Beautification Committee, of the Oakwood Adminsitrative Code, 
specifically Section 163.02, Membership; Powers; Compensation therein, is hereby amended to 
read as follows, with new text appearing in bold font and deleted text appearing in strike-through 
font: 
 

163.02 MEMBERSHIP; POWERS; COMPENSATION. 
The Beautification Committee shall consist of not less than five members who shall 

serve for a term of three years or until their successors are appointed, whichever first 
occurs. All members of the committee shall be appointed by Council through a motion 
passed by a majority of a quorum of Council. The committee shall have the power to 
appoint a technical advisory staff consisting of persons who, although not members of the 
committee, have special knowledge and information which may be of assistance to the 
committee in accomplishing its goals. All members of the committee and of such technical 
advisory staff shall serve without compensation and shall be selected on the basis of special 
skills, talents, energy and knowledge which they have to contribute toward the goals and 
purposes of the committee. 

 
The committee shall study, investigate, counsel, develop and periodically update a 

written plan of recommendation for the planning, care, preservation, pruning, replanting, 
removal or disposition of trees and shrubs in the parks and along the street and other public 
areas of the City. The committee may also engage in such other activities, as requested by 
and in collaboration with the Department of Leisure Services City, as are reasonably 
related to the committee’s purpose as set forth in Section 163.01. 

 



 
 

Council shall have the right to review the conduct, acts and decisions of the 
committee in relationship to those rules relating to trees. 

 
 
SECTION VI. 
It is hereby found and determined that all formal actions of this Council concerning and relating 
to the passage of this resolution were adopted in an open meeting of this Council, and that all 
deliberations of this Council and any of its committees that resulted in such formal action were in 
meetings open to the public, if required, in compliance with all legal requirements including Ohio 
R.C. 121.22. 
 
 
SECTION VII. 
It is hereby declared that this ordinance is an emergency measure to take effect immediately on the 
basis that it is necessary to authorize this reorganization promptly to avoid practical and legal 
entanglements that might ensue if the Administrative Code is not consistent with the compensation 
and staffing ordinances of this City, and on the basis of the preservation of the public peace, health, 
safety and welfare.   
 
PASSED BY COUNCIL OF THE CITY OF OAKWOOD, this _____ day of December, 2025. 
 
 
 
              
      Mayor William D. Duncan  
ATTEST: 
 
 
 
       
Clerk of Council 
 
TO THE CLERK: 
 
Please publish by incorporating into the Codified Ordinances of the city. 
 
 
              
       City Attorney Robert F. Jacques 



 
AN ORDINANCE 

 
BY:                                                  NO.                                                                                

 
TO APPROVE CURRENT REPLACEMENT PAGES TO THE OAKWOOD 
TRAFFIC AND GENERAL OFFENSES CODES. 

 
 
WHEREAS, certain provisions within the Codified Ordinances should be amended to conform 
with current State law as required by the Ohio Constitution; and 
 
WHEREAS, the City has heretofore entered into a contract with the Walter H.  Drane Company 
to prepare and publish such revision, which is before Council; and 
 
WHEREAS, such revision is presently before Council in the form of 2025 replacement pages to 
the Traffic and General Offenses Codes; 
 
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
OAKWOOD, OHIO, THAT: 
 
SECTION I.  
 
The following sections of the Oakwood Traffic and General Offenses Codes are hereby added, 
amended or repealed as respectively indicated in order to comply with current State law. 
 

Traffic Code 
 
 301.01  Meaning of words and phrases.  (Added) 
 301.02  Agricultural tractor and traction engine.  (Added) 
 301.03  Alley.  (Added) 
 301.04  Arterial street or highway.   (Added) 
 301.05  Autocycle. (Added) 
 301.06  Beacon.  (Added) 
 301.07  Bicycle.  (Added) 
 301.08  Bicycle box.  (Added) 
 301.09  Bicycle lane.  (Added) 
 301.10  Bicycle signal face.  (Added)   
 301.11  Bicycle signal sign.  (Added) 
 301.13  Bus.  (Added) 
 301.14  Business district.  (Added) 
 301.15  Busway.  (Added) 
 301.16  Cab-enclosed motorcycle.  (Added) 
 301.17  Chauffeured limousine.  (Added) 
 301.18  Child care center.  (Added) 
 301.19  Commercial tractor.  (Added) 
 301.20  Controlled-access highway.  (Added) 
 301.21  Crosswalk.  (Added) 
 301.22  Driver or operator.  (Added) 
 301.23  Driveway.  (Added) 
 301.24  Electric bicycle.  (Added) 
 301.25  Electronic.  (Added) 
 301.26  Emergency vehicle.  (Added) 
 301.27  Explosives.  (Added) 
 301.28  Expressway.  (Added) 
 301.29  Farm machinery.  (Added) 
 301.30  Flammable liquid.  (Added) 
 301.31  Freeway.  (Added) 
 301.32  Funeral escort vehicle.  (Added) 
 301.33  Gross weight.  (Added) 
 301.34  Highway maintenance vehicle.  (Added) 
 301.35  Highway traffic signal.  (Added) 
 301.36  Hybrid beacon.  (Added) 
 301.37  In-road warning light.  (Added) 
 301.38  Intersection.  (Added) 
 301.39  Lane-use control signal.  (Added) 
 301.40  Laned highway.  (Added) 
 301.41  Limited driving privileges.  (Added) 
 301.42  Local authorities.  (Added) 
 301.43  Low-speed micromobility device.  (Added) 
 301.44  Median.  (Added) 
 301.45  Motor-driven cycle or motor scooter.  (Added) 
 301.46  Motor vehicle.  (Added) 
 301.47  Motorcycle.  (Added) 



Traffic Code (Cont.) 
 
 
  

301.48 Motorized bicycle or moped.  (Added) 
301.49 Motorized wheelchair.  (Added) 
301.50 Multi-wheel agricultural tractor.  (Added) 
301.51 Natural resources officer.  (Added) 
301.52 Operate.  (Added) 
301.53 Parked or parking.  (Added) 
301.54 Pedestrian.  (Added) 
301.55 Person.  (Added) 
301.56 Pole trailer.  (Added) 
301.57 Police officer.  (Added) 
301.58 Predicate motor vehicle or traffic offense.  (Added) 
301.59 Private road.  (Added) 
301.60 Public safety vehicle.  (Added) 
301.61 Railroad.  (Added) 
301.62 Railroad sign or signal.  (Added) 
301.63 Residence district.  (Added) 
301.64 Ridesharing arrangement.  (Added) 
301.65 Right-of-way.  (Added) 
301.66 Road service vehicle.  (Added) 
301.67 Roadway.  (Added) 
301.68 Roundabout.  (Added) 
301.69 Rural mail delivery vehicle.  (Added) 
301.70 Safety zone.  (Added) 
301.71 School bus.  (Added) 
301.72 Semitrailer.  (Added) 
301.73 Shared-use path.  (Added) 
301.74 Shoulder.  (Added) 
301.75 Sidewalk.  (Added) 
301.76 Site roadway open to public travel.  (Added) 
301.77 Standing.  (Added) 
301.78 State.  (Added) 
301.79 State highway.  (Added) 
301.80 State route.  (Added) 
301.81 Stop.  (Added) 
301.82 Stop intersection.  (Added) 
301.83 Stopping.  (Added) 
301.84 Street or highway.  (Added) 
301.85 Through highway.  (Added) 
301.86 Thruway.  (Added) 
301.87 Traffic.  (Added) 
301.88 Traffic control device.  (Added) 
301.89 Traffic control signal.  (Added) 
301.90 Trailer.  (Added) 
301.91 Train.  (Added) 
301.93 Two-stage bicycle turn box.  (Added) 
301.94 Type A family child care home.  (Added) 
301.95 Urban district.  (Added) 
301.96 Vehicle.  (Added) 
301.97 Waste collection vehicle.  (Added) 
301.98 Wildlife officer.  (Added) 
303.01 Compliance with Lawful Order of Police Officer; Fleeing.  (Amended) 
303.083 Impounding Vehicles on Public Property.  (Amended) 
313.02 Through Highways; Stop and Yield Right-of-Way Signs.  (Amended) 
313.03 Traffic Signal Indications.  (Amended) 
313.04 Lane-Use Control Signal Indications.  (Amended) 

 313.09 Driver’s Duties Upon Approaching Ambiguous or Non-Working Traffic 
Signal.  (Amended) 

 313.10  Unlawful Purchase, Possession or Sale.  (Amended) 
 313.11  Portable Signal Preemption Devices Prohibited.  (Amended) 
 313.12  Bicycle Symbol Signal Indications. (Added) 
 331.33  Obstructing Intersection, Crosswalk or Grade Crossing.  (Amended) 

 
 



Traffic Code (Cont.) 
 
 331.35  Occupying Travel Trailer, Fifth Wheel Vehicle, or Manufactured or 

Mobile Home While in Motion.  (Amended) 
 331.381 School Bus Operator to Report Violations.  (Added) 
 333.01  Driving or Physical Control While Under the Influence.  (Amended) 
 333.03  Maximum Speed Limits; Assured Clear Distance Ahead.  (Amended) 
 333.07  Street Racing, Stunt Driving and Street Takeovers Prohibited.  (Amended) 
 333.11  Electronic Wireless Communication Device Use Prohibited While 

Driving.  (Amended) 
335.04 Certain Acts Prohibited.  (Amended) 

 335.072 Driving Under Financial Responsibility Law Suspension or Cancellation; 
Driving Under a Nonpayment of Judgment Suspension.  (Amended) 

 335.074 Driving Under License Forfeiture or Child Support Suspension.  
(Amended) 

 335.09 Display of License Plates or Validation Stickers; Registration.  (Amended) 
 337.24 Motor Vehicle Stop Lights.  (Amended) 

337.26 Child Restraint System Usage.  (Amended) 
341.01 Commercial Drivers Definitions.  (Amended) 

 351.03 Prohibited Standing or Parking Places.  (Amended) 
371.01 Right of Way in Crosswalk.  (Amended)  

 371.03 Crossing Roadway Outside Crosswalk; Diagonal Crossings at 
Intersections.  (Amended) 

371.11 Persons Operating Motorized Wheelchairs.  (Deleted) 
 371.12 Electric Personal Assistive Mobility Devices.  (Amended) 
 
 

 
General Offenses Code 

 
 525.05  Failure to Report a Crime, Injury or Knowledge of Death.  (Amended) 
 533.01  Obscenity and Sex Offenses Definitions.  (Amended) 
 533.03  Unlawful Sexual Conduct with a Minor.  (Amended) 
 533.04  Sexual Imposition.  (Amended) 
 533.16  Grooming.  (Added) 
 537.02  Vehicular Homicide and Manslaughter.  (Amended) 
 537.021 Vehicular Assault in a Construction Zone.  (Amended) 
 537.14  Domestic Violence.  (Amended) 
 537.16  Illegal Distribution of Cigarettes, Other Tobacco Products, or Alternative 

Nicotine Products; Transaction Scans.  (Amended) 
 537.20  Illegal Use of a Tracking Device or Application.  (Added) 
 545.01  Theft and Fraud Definitions.  (Amended) 
 545.05  Misdemeanor Theft.  (Amended) 
 
SECTION II.   
That the editing, arrangement and numbering or renumbering of the following ordinances and 
parts of ordinances are hereby approved as parts of the various component codes of the Codified 
Ordinances of Oakwood, Ohio, so as to conform to the classification and numbering system of 
the Codified Ordinances, to-wit: 
 
 Ord. No. Date  C.O. Section 

None at this time 
 
SECTION III. 
The complete text of the Traffic and General Offenses Code sections listed above are set forth in 
full in the current replacement pages to the Traffic and General Offenses Code.  The publication 
of the 2025 replacement pages within the Codified Ordinances shall be deemed sufficient 
publication of all material contained therein as provided by Section 3.05(1) of the Charter. 
 
 
SECTION IV. 
This ordinance is adopted on an emergency basis in order to take effect immediately, thereby 
avoiding practical and legal entanglements and promoting the public health, safety, and welfare. 
  
PASSED BY THE COUNCIL OF THE CITY OF OAKWOOD THIS                   day of             , 
2025. 
 
 
 
 
 
             
       Mayor William D. Duncan  
 



ATTEST: 
 
 
      
Clerk of Council 
 
TO THE CLERK:  Please publish by including the 2025 Replacement Pages in the Codified 
Ordinances of this City. 
 
 
 
       
   City Attorney Robert F. Jacques 
 
 
 
 
 
 
 



APPENDIX A 
 

Traffic Code  
 
 
Ch. 301   Definitions.  (Amended) (Amends Ch. 301 definitions to align with changes to ORC 

4511.01.) 
 
303.01   Compliance with Lawful Order of Police Officer; Fleeing.  (Amended)  (Amends 

violation provisions.) 
 
303.083   Impounding Vehicles on Public Property.  (Amended) (Amends owner responsibility 

for payment of expenses or charges.) 
 
313.02    Through Highways; Stop and Yield Right-of-Way Signs.  (Amended) (Amends term 

of “highway traffic signal”.) 
 
313.03(g) Traffic Signal Indications.  (Amended) (Amends term of “highway traffic signal”.) 
 
313.04    Lane-Use Control Signal Indications.  (Amended) (Amends lane-use indications to 

align with ORC 4511.131 changes.) 
 
313.09  Driver’s Duties Upon Approaching Ambiguous or Non-Working Traffic Signal.  

(Amended) (Amends term of “highway traffic signal”.) 
 
313.10  Unlawful Purchase, Possession or Sale.  (Amended)   (Amends term of “highway 

traffic signal”.) 
 
313.11   Portable Signal Preemption Devices Prohibited.  (Amended) (Amends the section to 

align with changes to ORC 4511.031.) 
 
313.12   Bicycle Symbol Signal Indications.  (Added) (Adds regulations for bicycle symbol 

signal indications.) 
 
331.33    Obstructing Intersection, Crosswalk or Grade Crossing. (Amended) (Amends terms for 

“trains” and “highway traffic signal”.) 
 
331.35   Occupying Travel Trailer, Fifth Wheel Vehicle, or Manufactured or Mobile Home 

While in Motion.  (Amended) (Amends formatting to align with formatting changes to 
ORC 4511.701, changing significance of new subsection (d).) 

 
331.38   Stopping for School Bus; Discharging Children.  (Amended) Includes reference to 

municipal ordinance; changes heading of state agency. 
 
333.01    Driving or Physical Control While Under the Influence.  (Amended) (Adds “oral 

fluid” to what may be submitted for testing and evidence.) 
 
333.03   Maximum Speed Limits; Assured Clear Distance Ahead.  (Amended) (Amends 

regulations creating preschool education program school zones.) 
 
333.07    Street Racing, Stunt Driving and Street Takeovers Prohibited.  (Amended)  (Adds 

“stunt driving” and “street takeover” prohibitions.)    
 
333.11    Electronic Wireless Communication Device Use Prohibited While Driving.  

(Amended) (Amends term for “highway traffic signal”.) 
 
335.04    Certain Acts Prohibited.  (Amended) (Amends requirements in subsection (a)(5).) 
 
335.072   Driving Under Financial Responsibility Law Suspension or Cancellation; Driving 

Under a Nonpayment of Judgment Suspension.  (Amended) (Amends restrictions in 
subsection (a).  Amends violation provision in subsection (d).) 

 
335.074     Driving Under License Forfeiture or Child Support Suspension.  (Amended)  (Deletes 

an ORC reference in subsection (a)(1).) 
 
335.09     Display of License Plates or Validation Stickers; Registration.  (Amended) (Adds two 

references to “Subject to Ohio R.C. 4503.211".) 
 
337.24     Motor Vehicle Stop Lights.  (Amended) (Amends (a)(4) historical motor vehicle 

exceptions.) 
 
337.26     Child Restraint System Usage.  (Amended) (Adds “clinical nurse specialist or 

certified nurse practitioner” to exceptions in subsection (h).) 
 
 



341.01     Definitions.  (Amended) (Amends definition in subsection (b) to reflect changes in 
ORC 4506.01.) 

 
351.03     Prohibited Standing or Parking Places.  (Amended) (Amends subsection (a)(7).) 
 
371.01     Right of Way in Crosswalk.  (Amended) (Amends term for “highway traffic signals” 

and formatting of subsection (f).) 
 
371.03     Crossing Roadway Outside Crosswalk; Diagonal Crossings at Intersections.  

(Amended) (Amends term for “highway traffic signal”.) 
 
371.11     Persons Operating Motorized Wheelchairs.  (Repealed) (Section repealed after former 

ORC 4511.491 from which this section was derived was repealed by Am. Sub. HB 
54.) 

 
371.12     Electric Personal Assistive Mobility Devices.  (Amended) (Adds ORC reference to 

subsection (a)(1).) 
 
 

General Offenses Code 
 
525.05    Failure to Report a Crime, Injury or Knowledge of Death.  (Amended) (Adds 

provisions for “licensed medical professionals” in new subsection (f).  Re-letters the 
following subsections.) 

 
533.01    Obscenity and Sex Offenses Definitions.  (Amended) (Adds definition for “licensed 

medical professional”.) 
 
533.03    Unlawful Sexual Conduct with a Minor.  (Amended) (Removes reference to “spouse 

of the offender”.) 
 
533.04    Sexual Imposition.  (Amended) (Removes reference to “spouse of the offender”.)  

(Amends prohibitions in subsection (a) to align with ORC changes.) 
 
533.16    Grooming.  (Added) (Adds regulations prohibiting “grooming” of a minor.) 
 
537.02    Vehicular Homicide and Manslaughter.  (Amended)   (Adds “utility vehicle” and 

“mini-truck” to the restrictions.)  (Amends subsections (a)(1) to (3) to align with 
ORC.  Adds 2 definitions to subsection (e).) 

 
537.021  Vehicular Assault in a Construction Zone.  (Amended) (Adds “utility vehicle” and 

“mini-truck” to the restrictions. 
 
537.14   Domestic Violence.  (Amended) (Amends subsection (d)(4) to align with ORC.) 
 
537.16    Illegal Distribution of Cigarettes, Other Tobacco Products, or Alternate Nicotine 

Products; Transaction Scans.  (Amended) (Adds financial sanctions in subsection 
(a)(8).) 

 
537.20    Illegal Use of a Tracking Device or Application.  (Added) (Adds regulations 

prohibiting illegal use of a tracking device or application.) 
 
545.01  Theft and Fraud Definitions.  (Amended) (Adds an additional ORC citation to 

subsection (k)(1).) 
 
545.05   Misdemeanor Theft.  (Amended)   (Amends penalty provisions for theft violations in 

subsections (b) and (c).) 
 
 



A RESOLUTION 
 

BY:                                    NO.               

 
ADOPTING THE NIST CYBERSECURITY FRAMEWORK VERSION 2.0 AS 

THE OFFICIAL CYBERSECURITY PROGRAM FRAMEWORK FOR THE 
CITY OF OAKWOOD, AND AUTHORIZING IMPLEMENTATION 

IN ACCORDANCE WITH OHIO HOUSE BILL 96 
 
WHEREAS, the Ohio General Assembly enacted House Bill 96, requiring all political 
subdivisions, including municipalities, to establish and maintain a cybersecurity program; and 
 
WHEREAS, the National Institute of Standards and Technology (NIST) Cybersecurity 
Framework Version 2.0 (“NIST CSF v2.0”) provides a widely recognized, flexible, and risk-
based approach for managing cybersecurity risks across critical operations, technology systems, 
and information assets; and 

WHEREAS, the adoption of NIST CSF v2.0 by the City of Oakwood will strengthen protections 
for sensitive data, improve resilience against cyberattacks and other disruptions, and ensure 
compliance with Ohio law; and 

WHEREAS, Council recognizes that implementation of the NIST CSF v2.0 will require 
adjustments to policies, standards, and operational practices, and that such changes will enhance 
the overall security posture of the organization and benefit the community it serves; 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY OF OAKWOOD, OHIO, THAT: 

SECTION I.  
The Council of the City of Oakwood hereby adopts the NIST Cybersecurity Framework Version 
2.0 as the official cybersecurity program framework of the City of Oakwood, and authorizes the 
City Manager to implement the necessary policies, procedures, and operational controls to 
achieve compliance in alignment with Ohio House Bill 96, with the City Manager reporting to 
Council from time to time, as needed, on implementation progress, compliance status, and any 
recommended resource allocations or corrective actions. 
 
SECTION II.   
It is hereby found and determined that all formal actions of this Council concerning and relating to 
the adoption of this Resolution were adopted in an open meeting of this Council, and that any and all 
deliberations of this Council and any of its committees that resulted in such formal action were in 
meetings open to the public, in compliance with all legal requirements, including, but not limited to 
Section 121.22 of the Ohio Revised Code. 
 
SECTION III. 
This Resolution shall take effect immediately upon its passage. 
 

PASSED BY COUNCIL OF THE CITY OF OAKWOOD, this ___ day of _______________, 
2025. 

 

____________________________________ 
  Mayor William D. Duncan 

ATTEST: 

_____________________________________ 
Clerk of Council 



TO THE CLERK: 

 

No publication is required. 

 

____________________________________ 
            City Attorney Robert F. Jacques 

 



A RESOLUTION 
 
 BY:     MEMBERS OF COUNCIL       NO.          
 

TO EXPRESS APPRECIATION 
FOR THE PUBLIC SERVICE OF ROB STEPHENS AS  

A MEMBER OF COUNCIL OF  
THE CITY OF OAKWOOD. 

 
WHEREAS, on November 3, 2009, Rob Stephens was elected by the citizens of Oakwood to serve on the 
City Council, the governing body of our fine city; and 
 
WHEREAS, on January 4, 2010, Rob Stephens was sworn into office; and 
 
WHEREAS, during his 16 years in elected office, Rob Stephens served Oakwood with distinction as he 
worked to preserve the wonderful attributes of our city and always looked for ways in which we could 
improve; and 
 
WHEREAS, during Rob’s 16 years on the City Council, he served as the Council’s liaison to the Miami 
Valley Communications Council and the Beautification Committee, and as chair of the Council committees 
for Safety and Traffic and Streets and Alleys; and 
 
WHEREAS, during Rob’s 16 years of active and consistent involvement on Council, the City of Oakwood 
completed the following significant projects: 

• Approved the Oakwood Athletics & Recreation Master Plan; 
• Constructed and dedicated the Creager Field Dog Park; 
• Purchased the parking lot on Orchard Drive behind the Oakwood Club; 
• Approved opening of the Grace Learning Academy at St. Paul’s Church; 
• Signed a reciprocal lease with UD for use of Old River fields and tennis courts; 
• Installed decorative streetlights in the Far Hills Business District; 
• Addressed the financial issues caused by the removal of the Ohio estate tax; 
• Aided in the creation of the Oakwood Farmers’ Market; 
• Approved the construction of the Routsong Retail Center; 
• Approved the opening of the Top of the Hill Preschool at Lutheran Church of Our Savior; 
• Completed the Far Hills Business District Street Tree Replacement Project; 
• Partnered with Oakwood City Schools on building Lane Stadium; 
• Accepted donation of the Virginia Hollinger tennis facility; 
• Resolved a property use dispute leading to the construction of 84 condominiums at Pointe 

Oakwood; 
• Approved business office uses at Sugar Camp; 
• Approved multiple amendments to the Pointe Oakwood development master plan;  
• Approved the construction of the Russell Total Wealth and Wellness office building at Sugar 

Camp; 
• Built and dedicated Cook Park at the corner of Oakwood Avenue and Schenck Avenue; 
• Completed the Shroyer Road Reconstruction project, including a “road diet;” 
• Reconstructed the Shafor Park tennis facility in partnership with Oakwood City Schools; 
• Constructed the Oakwood Community Center (OCC) parking lot;  
• Oversaw CenterPoint’s multi-year project to rebuild the natural gas distribution infrastructure 

system; 
• Established the Oakwood Citizen Police Academy; 
• Coordinated the installation of a drop-off box for the safe and proper disposal of prescription 

drugs. 
• Established the “Assisting and Contributing to Oakwood Resident Needs” (ACORN) Program; 
• Implemented the online registration system at the OCC; 
• Constructed the Recycling and Yard Waste Drop-off Facility; 
• Converted an Orchardly Park tennis court into two pickleball courts; 
• Updated the parking lot at Creager Field Dog Park;   
• Completed major upgrades at Gardner Pool, including replacing the concrete deck and pool liner;  
• Completed a comprehensive study of the traffic signal system; 
• Analyzed and considered building a roundabout at the Five Points intersection;  
• Appointed Katie Smiddy as the City’s sixth City Manager, after a thorough selection process, and 

 
WHEREAS, throughout his 16 years of service, Rob consistently based his public policy decisions on what 
was best for the community, while also heavily considering the impact of those decisions on individual 
Oakwood citizens, businesses, and neighborhoods; and 
 



WHEREAS, Rob distinguished himself through his consistent willingness to hear from any and all citizens, 
for as long as necessary, in order to provide everyone the opportunity to express their feelings and opinions 
on issues; and 
 
WHEREAS, during his service on City Council, Rob was always a staunch supporter of projects and 
programs that improved the environment and living conditions for all citizens in Oakwood and in the Miami 
Valley; and 
 
WHEREAS, Rob always made decisions that recognized the reality and necessity of change, yet stressed 
the importance of retaining the charm and storied history of our unique community; and 
 
WHEREAS, during his public service career, Rob was a responsible guardian of the public checkbook and 
participated in the operation and adoption of 16 annual city budgets, and consistently attended regular 
meetings with the Budget Review Committee (BRC); and  
 
WHEREAS, throughout his entire public service career, Rob respected the Council-Manager form of 
government outlined in the Oakwood City Charter and was a dedicated supporter of empowering and 
backing city staff. 
 
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF OAKWOOD, 
MONTGOMERY COUNTY, OHIO, THAT: 
 
SECTION I. 
The Council of the City of Oakwood accords special public recognition to Rob Stephens for his 16 years of 
exemplary service as a member of the City Council of the City of Oakwood. 
 
SECTION II. 
Fellow members of Council, members of the city staff, and all Oakwood residents will miss the special way 
in which Rob Stephens made every citizen feel they were an important part of the community. 
 
SECTION III. 
Through this resolution, the City Council hereby declares and expresses sincere gratitude and appreciation 
from the citizens, public officials, and employees of the City of Oakwood for the 16 years of dedicated 
public service that Rob Stephens has rendered to this community.   
 
PASSED BY THE COUNCIL OF THE CITY OF OAKWOOD this 1st day of December 2025. 
 
 
 

_____________________    _____________________  
           William D. Duncan                                    Steven Byington           
                                       Mayor      Vice Mayor          
 
 
 
_____________________  ___________________________  _______________________ 
       Leigh Turben         Healy Jackson                   Katie Smiddy 
      Member of Council   Member of Council                          City Manager 
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