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HAVE YOU CONSIDERED A CAREER IN
PETALUMA?

Life in Petaluma is the perfect mix of country and city,
quirky and conventional. You can go to a farm to pick up
fresh veggies, do a quick Target run, see some art from
Burning Man, and go to the symphony all in the same day.
Petaluma is biking, hiking, and paddling. Petaluma is arts,
music, shopping. Local food and craft beverages. This is a
place that celebrates family and cultural diversity. But,
most of all, Petaluma is a commmunity of people who care
about making this a place they're proud to call home. We
think you'll like it here.

"PETALUMA: SONOMA'S HIDDEN GEM."
-Wine Spectator, October, 2018

THE CITY ORGANIZATION

The City of Petaluma, located 40 miles north of San
Francisco, is a full-service, charter city with eight
departments overseeing police, fire, infrastructure, water
utilities, development review, and administrative and
support services. In addition to standard services, the city
has a marina, airport, and transit service. Petaluma is led
by six City Council Members and the Mayor in a Council-
Manager form of Government. Petaluma employs over
340 employees who serve a population of 62,000 people.
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THE JOB

The Director of Human Resources is appointed by and
reports to the City Manager and oversees six staff and all
human resources and risk management work for the City.
The Human Resources/Risk Department oversees all
employee / labor relations, recruitment and selection,
classification and compensation, benefits, disability
programs, leaves of absence, Workers' Compensation and
workforce training and development.

e Asthe City's Chief Negotiator, you will partner with an
outside Labor Relations Expert to negotiate and
manage contracts with each of the City's 10 bargaining
units.

e |dentify and implement programs to improve
employee morale and interdepartmental
collaboration.

e Serve as an advocate for staff.

e Manage and determine staffing and recruiting
priorities.

e Act as trusted advisor to City's executive and senior
staff.
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THE IDEAL CANDIDATE

The Director of Human Resources sets the tone for how
work gets done in the City. Supporting and improving
employee morale with limited resources and high
demands is challenging; That's why Petaluma’s Director of
Human Resources must excel in all areas including but
not limited to emotional intelligence, political astuteness,
negotiations, staff development and performance
management, workplace safety and risk management,
classification and compensation, benefits administration,
wellness, recruitment and selection, workers'
compensation, and all legal aspects of employment within
a municipal organization.

A Bachelor's degree in public or business administration,
human resources, or a related field is required. A Master'’s
degree is highly desirable.

* You enjoy being a “working Director” and leading by
example.

¢ You have the ability to juggle multiple projects,
appropriately manage and delegate.

¢ You enjoy sharing your knowledge base with staff
through mentoring and learning opportunities.

e You bring a balanced management style that is both
collaborative and decisive.

e You are a strong and clear communicator (both
verbally and in writing) and a good listener.

¢ You recognize the importance of research and analysis
and have a working background to draw from.

e You are open to and welcome new ideas, fresh
perspectives, and innovation.

e You are patient, fair, inclusive, and supportive in a
dynamic work environment and understand the
fundamentals in building and maintaining good team
dynamics.

* You have been doing similar work in the public sector
for at least five (5) years of which at least three (3) of
those years were in a supervisory role.

¢ You have extensive knowledge and hands on
experience in all areas of municipal Human Resources
and Risk.

e Experience working with Public Safety personnel is
highly desirable.




THE BENEFITS
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SALARY RANGE: $139,556 - 181,106
AUTOMOBILE ALLOWANCE: $200 per month
FOR YOUR HEALTH AND WELL BEING:

MEDICAL INSURANCE: Choice of a variety of CalPERS Health Plans with a City contribution of up to $2,016.84
monthly for family health coverage (2021 plan year) or alternative option to receive Medical Cash Back (if you have
medical coverage elsewhere) https://cityofpetaluma.org/documents/calpers-memo-for-health-benefits/

DENTAL & VISION INSURANCE: Coverage for employees & eligible family members, paid for by the City.

LIFE INSURANCE: 1.5x annual compensation up to maximum of $200,000. Option to purchase additional insurance.
Long-Term Disability up to 60% of your current monthly salary after eligibility requirements are met and subject to
maximum amounts.

FLEXIBLE WORK WEEK: 4/10 work week, with Fridays off. This schedule is revisited annually by the City Council and
could change.

EMPLOYEE ASSISTANCE PROGRAM: Support and benefits, for you and eligible family members, paid for by the
City.

* FOR YOUR FINANCIAL FUTURE:
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CALPERS RETIREMENT PACKAGE
- 2% at 60 for classic CalPERS members
- 2% at 62 for PEPRA CalPERS members
DEFERRED COMPENSATION PLAN: Voluntary participation in your choice of three plans.

e FOR YOUR WORK / LIFE BALANCE (annual amounts):
Vacation: 80 Hours, increasing with years of service
Sick Leave: 96 hours

Administrative Leave: 80 hours

Holidays: 12 fixed and 1 floating
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SEARCH SCHEDULE

e APPLY BY:JUNE1, 2021

e PRELIMINARY INTERVIEWS: JUNE 10-11, 2021

¢ RECOMMENDATION OF CANDIDATES: JUNE 16, 2021
e FINALIST INTERVIEWS: JUNE 25, 2021

FOR MORE INFO & TO APPLY ONLINE VISIT:

www.peckhamandmckenney.com



https://cityofpetaluma.org/documents/calpers-memo-for-health-benefits/

