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WelcomeÊtoÊYourÊCityÊofÊPetalumaÊEmployeeÊBenefits 
ThisÊguideÊprovidesÊaÊsummaryÊofÊyourÊbenefitÊop onsÊandÊisÊdesignedÊtoÊhelpÊyouÊmakeÊchoicesÊandÊenrollÊforÊcoverage. 
IfÊyouÊwouldÊlikeÊmoreÊinforma onÊaboutÊanyÊofÊtheÊbenefitsÊdescribedÊhere,ÊpleaseÊcontactÊHumanÊResources. 

Individual Mandate for Health Care 

EvenÊthoughÊtheÊAffordableÊCareÊActÊ(ACA)’sÊpenaltyÊforÊnotÊhavingÊhealthÊcoverageÊ(knownÊasÊtheÊindividualÊmandate)ÊhasÊ
beenÊreducedÊtoÊzero,ÊifÊyouÊareÊaÊtaxpayerÊinÊÊCalifornia,ÊyouÊwillÊs llÊbeÊrequiredÊtoÊhaveÊhealthÊcoverageÊ(unlessÊyouÊqualifyÊ
forÊanÊexemp on)ÊorÊpayÊaÊpenaltyÊforÊtheÊ2023ÊtaxÊyear.ÊInÊaddi on,ÊseveralÊotherÊstates,ÊincludingÊMassachuse s,ÊNewÊ
Jersey,ÊandÊVermont,ÊasÊwellÊasÊtheÊDistrictÊofÊColumbia,ÊhaveÊreinstatedÊanÊindividualÊmandateÊrequirement,ÊandÊothersÊareÊ
consideringÊdoingÊso.ÊYouÊmayÊconsiderÊtheseÊop onsÊbelowÊtoÊsa sfyÊthisÊrequirement: 

· EnrollÊinÊaÊmedicalÊplanÊofferedÊbyÊtheÊCityÊofÊCoronadoÊorÊanotherÊgroupÊmedicalÊplanÊmee ngÊtheÊrequirementsÊforÊ
minimumÊessen alÊcoverage;

· PurchaseÊcoverageÊthroughÊaÊhealthÊinsuranceÊmarketplace;

· EnrollÊinÊcoverageÊthroughÊaÊgovernment-sponsoredÊprogramÊifÊeligible.

However,ÊifÊyouÊchooseÊtoÊpurchaseÊcoverageÊthroughÊtheÊmarketplace,ÊbecauseÊtheÊCityÊofÊPetaluma’sÊmedicalÊplansÊareÊ
consideredÊaffordableÊandÊmeetÊminimumÊvalueÊunderÊtheÊAffordableÊCareÊAct,ÊyouÊmayÊnotÊbeÊeligibleÊforÊaÊsubsidy,ÊandÊ
youÊmayÊnotÊseeÊlowerÊpremiumsÊorÊout-of-pocketÊcostsÊthroughÊtheÊmarketplace.ÊInÊaddi on,ÊemployerÊcontribu onsÊtoÊ
yourÊmedicalÊbenefitsÊwillÊbeÊlostÊandÊyourÊpor onÊofÊmedicalÊpremiumsÊwillÊnoÊlongerÊbeÊpaidÊviaÊpayrollÊdeduc onsÊonÊaÊ
pre-taxÊbasis. 

ForÊMoreÊInforma onÊonÊtheÊAffordableÊCareÊAct 
ToÊlearnÊmoreÊaboutÊtheÊAffordableÊCareÊAct,ÊvisitÊwww.healthcare.gov. 

AnnualÊNo ces 
VariousÊstateÊandÊfederalÊlawsÊrequireÊthatÊemployersÊprovideÊdisclosureÊandÊannualÊno cesÊtoÊtheirÊplanÊpar cipants. 
TheÊCityÊofÊPetalumaÊhasÊpostedÊallÊfederallyÊrequiredÊannualÊno cesÊonÊourÊbenefitsÊwebsiteÊforÊyouÊtoÊdownloadÊandÊreadÊ
atÊyourÊconvenience.ÊTheÊCityÊofÊPetalumaÊwillÊdistributeÊallÊfederallyÊrequiredÊannualÊno cesÊuponÊhireÊandÊduringÊeachÊ
annualÊopenÊenrollmentÊperiod. 

AnnualÊno cesÊincludeÊtheÊfollowing: 
� MedicareÊPartÊDÊNo ceÊofÊCreditableÊCoverage
� Women'sÊHealthÊandÊCancerÊRightsÊActÊ(WHCRA)
� Newborns’ÊandÊMothers’ÊHealthÊProtec onÊAct

� SpecialÊEnrollmentÊRights
� MedicaidÊ&ÊChildren’sÊHealthÊInsuranceÊProgram
� HIPAAÊNo ceÊofÊPrivacyÊPrac cesÊ

ImportantÊInforma on 
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BenefitsÊEligibility 
Full- me/regularÊemployeesÊareÊeligibleÊforÊCityÊofÊPetalumaÊbenefits.ÊBenefitsÊcoverageÊisÊeffec veÊtheÊfirstÊofÊtheÊmonthÊ
followingÊyourÊdateÊofÊhire.Ê 

YouÊmayÊchooseÊtoÊenrollÊyourÊeligibleÊdependentsÊwhichÊinclude: 
� YourÊspouse/registeredÊdomes cÊpartner
� YourÊchildrenÊtoÊageÊ26
� AnyÊdependentÊchildÊwhoÊisÊincapableÊofÊself-supportÊbecauseÊofÊaÊphysicalÊorÊmentalÊdisability

MakingÊChangesÊtoÊYourÊBenefits 
YouÊmayÊmakeÊchangesÊtoÊyourÊbenefitÊchoicesÊonceÊaÊyearÊduringÊtheÊOpenÊEnrollmentÊperiod.ÊAllÊcoverageÊyouÊselectÊwillÊ
beÊeffec veÊJanuaryÊ1ÊthroughÊDecemberÊ31,ÊunlessÊyouÊhaveÊaÊqualifiedÊchangeÊinÊstatusÊorÊterminateÊemployment. 

BecauseÊmanyÊofÊyourÊbenefitsÊareÊavailableÊonÊaÊpre-taxÊbasis,ÊtheÊIRSÊrequiresÊyouÊtoÊhaveÊaÊqualifiedÊchangeÊinÊstatusÊinÊ
orderÊtoÊmakeÊchangesÊtoÊyourÊbenefitÊelec onsÊduringÊtheÊyearÊ(i.e.,ÊotherÊthanÊOpenÊEnrollment).ÊExamplesÊofÊaÊqualifiedÊ
changeÊinÊstatusÊinclude: 

EnrollmentÊInforma on 

� Marriage,ÊlegalÊsepara on,Êdivorce
� Disability
� Birth,Êadop on,ÊcustodyÊchangeÊofÊanÊeligibleÊdependent
� DeathÊofÊaÊspouse/registeredÊdomes cÊpartnerÊorÊchild
� DependentÊceasesÊtoÊsa sfyÊdependentÊeligibility

requirements

� BeginningÊorÊendingÊofÊspouse/registeredÊdomes c
partner’sÊemployment

� ChangeÊinÊemploymentÊ(eitherÊyoursÊorÊyourÊspouse/
registeredÊdomes cÊpartner’s)ÊfromÊpart- meÊtoÊfull- meÊ
orÊfull- meÊtoÊpart- me

IfÊyouÊhaveÊaÊqualifiedÊchangeÊinÊstatus,ÊandÊwishÊtoÊmakeÊchangesÊtoÊyourÊbenefits,ÊyouÊmustÊcontactÊHumanÊResourcesÊ
withinÊ30ÊdaysÊofÊtheÊchangeÊ(60ÊdaysÊforÊOpenÊEnrollment).ÊTheÊchangeÊinÊyourÊbenefitsÊmustÊbeÊconsistentÊwithÊtheÊchangeÊ
inÊyourÊfamilyÊstatus.ÊForÊexample,ÊifÊyouÊhaveÊaÊnewÊbaby,ÊyouÊcanÊenrollÊtheÊchildÊasÊaÊdependentÊunderÊyourÊmedicalÊplan,Ê
butÊyouÊcannotÊremoveÊanotherÊdependentÊwhoÊisÊalreadyÊcovered. 

Contribu ons 
PetalumaÊfull- me/regularÊemployeesÊreceiveÊfreeÊofÊchargeÊDental,ÊVisionÊandÊEmployeeÊAssistanceÊProgramÊforÊyourselfÊ
andÊcoveredÊdependentsÊasÊwellÊasÊBasicÊLife/AD&D,ÊandÊLongÊTermÊDisability. 

MedicalÊcoverageÊisÊofferedÊthroughÊtheÊCalPERSÊHealthÊProgram.ÊTheÊemployeeÊcontributionÊisÊdependentÊuponÊemploymentÊ
statusÊandÊbargainingÊunit. 

VoluntaryÊbenefitsÊhaveÊbeenÊgreatlyÊexpandedÊtoÊincludeÊSupplementalÊLife,ÊLegalÊPlan,ÊIden tyÊThe Ê,ÊAFLACÊandÊPetÊ
InsuranceÊ–ÊallÊavailableÊatÊgroupÊdiscountedÊratesÊandÊpaidÊthroughÊyourÊregularÊpayrollÊdeduc ons. 

Cash-in-LieuÊofÊBenefits 
EmployeesÊhaveÊtheÊop onÊatÊtheÊCityÊofÊPetalumaÊofÊchoosingÊcash-in-lieuÊofÊbenefitsÊforÊmedicalÊandÊdentalÊifÊyouÊhaveÊ
otherÊcoverageÊthroughÊyourÊspouse/registeredÊdomes cÊpartner.Ê 



4 

CalPERSÊMedical 
MedicalÊbenefitsÊareÊavailableÊthroughÊCalPERS.ÊYouÊcanÊfindÊdetailedÊplanÊinforma onÊonÊtheÊCalPERSÊwebsiteÊ
(www.CalPERS.ca.gov).ÊTheÊ2023ÊHealthÊBenefitÊSummaryÊisÊalsoÊavailableÊonÊtheÊcity’sÊwebsite. 

AÊPPO,ÊaÊPreferredÊProviderÊOrganiza on,ÊallowsÊyouÊtoÊaccessÊcareÊfromÊanyÊprovider.ÊWhenÊyouÊaccessÊcareÊthroughÊaÊPPOÊ
provider,ÊyourÊbenefitsÊareÊgreater.ÊWhenÊyouÊaccessÊcareÊthroughÊaÊnon-PPOÊprovider,ÊyourÊout-of-pocketÊexpensesÊareÊ
higher.Ê  

AnÊHMO,ÊaÊHealthÊMaintenanceÊOrganiza on,ÊrequiresÊyouÊtoÊchooseÊaÊPrimaryÊCareÊPhysicianÊandÊaccessÊcareÊthroughÊtheÊ
HMOÊnetworkÊonly.ÊServicesÊareÊgenerallyÊcoveredÊwithÊaÊcopayÊandÊyourÊout-of-pocketÊexpensesÊareÊlower.Ê  

MedicalÊBenefits 

VideoÊ–ÊLearnÊAboutÊMedicalÊPlanÊTerms 
MedicalÊplanÊterms,ÊsuchÊasÊdeduc bles,Êcopays,ÊcoinsuranceÊandÊout-of-pocketÊmaximums,ÊcanÊsome mesÊ
beÊconfusing.ÊForÊaÊquickÊvideoÊthatÊshowsÊhowÊtheseÊwork,ÊvisitÊh p://video.burnhambenefits.com/terms. 
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Dental—DentalÊPlan 
TheÊCityÊhasÊevaluatedÊtheÊdentalÊinsuranceÊplanÊop onsÊforÊtheÊ2023ÊplanÊyearÊandÊwillÊholdÊaÊ“separate”ÊOpenÊEnrollmentÊ
period,ÊsolelyÊforÊdental,ÊlaterÊthisÊFall.ÊMoreÊinforma onÊwillÊbeÊcommunicatedÊtoÊemployeesÊasÊsoonÊasÊweÊareÊableÊtoÊdoÊ
so. 

NoÊac onÊisÊrequiredÊifÊyouÊareÊcon nuingÊtheÊsameÊdentalÊcoverageÊinÊ2023ÊasÊyouÊwillÊautoma callyÊstay/beÊenrolledÊwithÊ
theÊsameÊdentalÊcoverage.ÊShouldÊyouÊwantÊtoÊmakeÊaÊchangeÊtoÊyourÊdentalÊcoverageÊ(i.e.ÊprocessÊaÊnewÊenrollment,Ê
terminateÊyourÊcoverage,Êadd/removeÊdependents),ÊkeepÊanÊeyeÊoutÊforÊfurtherÊinforma onÊrelatedÊtoÊaÊ“separate”ÊOpenÊ
EnrollmentÊperiodÊforÊdentalÊinsuranceÊonly.Ê 

DentalÊBenefits 
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MetLifeÊVisionÊPlan 
TheÊCityÊofÊPetalumaÊprovidesÊeligibleÊemployeesÊwithÊvisionÊcareÊcoverageÊthroughÊMetLifeÊVision.ÊMetLifeÊVisionÊhasÊbeenÊ
expandedÊtoÊincludeÊVSPÊandÊCostcoÊnetworkÊproviders.ÊYouÊmayÊchooseÊtoÊobtainÊyourÊvisionÊcareÊservicesÊfromÊanyÊ
providerÊyouÊwish.ÊHowever,ÊwhenÊyouÊreceiveÊcareÊfromÊdoctorsÊinÊMetLife’sÊexpandedÊnetwork,ÊyourÊbenefitsÊareÊgreaterÊ
andÊyourÊout-of-pocketÊcostsÊareÊless.ÊVisionÊcareÊreceivedÊfromÊout-of-networkÊprovidersÊisÊsubjectÊtoÊaÊscheduleÊofÊ
allowances,ÊasÊshownÊbelow.ÊAlso,ÊwhenÊyouÊuseÊout-of-networkÊproviders,ÊyouÊmustÊpayÊtheÊen reÊamountÊforÊtheÊservicesÊ
andÊfileÊaÊclaimÊforÊreimbursement.Ê 

VisionÊBenefits 

Note: VSPÊhasÊtheÊlargestÊnetworkÊofÊprivate-prac ceÊeyeÊcareÊdoctorsÊinÊtheÊindustry.ÊVSP’sÊnetworkÊincludesÊ37,000Ê
accessÊpointsÊna onwide.ÊMostÊofÊtheÊU.S.Êpopula onÊlivesÊwithinÊfourÊmilesÊofÊaÊVSPÊprovider. 

MetLifeÊVisionÊPlan 

Network Network Non-Network 

DependentÊAge ToÊageÊ26Ê 

ExamÊCopay $25 UpÊtoÊ$45Êallowance 

MaterialsÊCopay None N/A 

StandardÊLenses 
- SingleÊVison
- BifocalÊVision
- TrifocalÊVision

100% 
100% 
100% 

UpÊtoÊ$30Êallowance 
UpÊtoÊ$50Êallowance 
UpÊtoÊ$65Êallowance 

ProgressiveÊLenses UpÊtoÊ$55-175Êcopay UpÊtoÊ$50Êallowance 

Frames 
- UnitsÊ6,7,10,ÊCouncil

- UnitsÊ1,2,3,4,8,9,11

UpÊtoÊ$120Êallowance 
($65ÊCostco) 

UpÊtoÊ$180Êallowance 
($100ÊCostco) 

UpÊtoÊ$55Êallowance 

UpÊtoÊ$70Êallowance 

ContactÊLensesÊ-ÊMedicallyÊNecessary 100% UpÊtoÊ$210Êallowance 

ContactÊLensesÊ-ÊCosme c 
- UnitsÊ6,7,10,ÊCouncil
- UnitsÊ1,2,3,4,8,9,11

UpÊtoÊ$120Êallowance 
UpÊtoÊ$180Êallowance 

UpÊtoÊ$105Êallowance 
UpÊtoÊ$105Êallowance 

Frequency 
- Exams
- Lenses
- Frames

OnceÊperÊCalendarÊYear 
OnceÊperÊCalendarÊYear 
OnceÊperÊCalendarÊYear 

DiscountsÊforÊAddi onalÊItems 20% N/A 

FindingÊIn-NetworkÊVisionÊProviders 
GoÊtoÊwww.metlife.comÊorÊcallÊÊ855-MET-EYE1 (855-638-3931). 



7 

BasicÊLifeÊandÊAD&DÊInsurance 
TheÊCityÊofÊPetalumaÊprovidesÊeligibleÊemployeesÊwithÊBasicÊLifeÊandÊAccidentalÊDeathÊ&ÊDismembermentÊ(AD&D)ÊInsuranceÊ
throughÊNewÊYorkÊLifeÊasÊfollowsÊbelow.ÊThereÊisÊnoÊcostÊtoÊyouÊforÊthisÊbenefit. 

BasicÊLifeÊInsurance 
IfÊyourÊdeathÊoccursÊwhileÊyouÊareÊcoveredÊunderÊtheÊplan,ÊyourÊbeneficiaryÊwillÊreceiveÊaÊbenefitÊamountÊasÊshownÊbelow. 

IncomeÊProtec onÊBenefits 

ClassÊ1 Full- meÊmanagementÊemployeesÊinÊUnitsÊ8,Ê9,Ê11Ê 

ClassÊ2 Full- meÊprofessionalÊemployeesÊinÊUnitsÊ4,Ê11Ê $75,000 

ClassÊ3 CityÊClerkÊ 1.5Ê mesÊannualÊsalaryÊplusÊ$75,000,ÊtoÊ$200,000ÊmaxÊ 

ClassÊ4 CityÊManagerÊ 1.5Ê mesÊannualÊsalaryÊplusÊ$75,000,ÊtoÊ$375,000ÊmaxÊ 

ClassÊ5 Part- meÊmanagementÊemployeesÊinÊUnitsÊ9,Ê11Ê 1Ê mesÊannualÊsalaryÊplusÊ$75,000,ÊtoÊ$100,000ÊmaxÊ 

ClassÊ6 Full- meÊemployeesÊinÊUnitsÊ1,Ê2,Ê3Ê $75,000Ê 

ClassÊ7 Part- meÊjobÊshareÊemployeesÊinÊUnitsÊ1,Ê3,Ê4Ê $37,500Ê 

ClassÊ12 CityÊA orneyÊ 1.5Ê mesÊannualÊsalaryÊtoÊ$278,250ÊmaxÊ 

1.5Ê mesÊannualÊsalaryÊplusÊ$75,000,ÊtoÊ$200,000ÊmaxÊ 

ClassÊ8 Full- meÊemployeesÊinÊUnitsÊ6,Ê7Ê $50,000Ê 

ClassÊ9 Part- meÊjobÊshareÊemployeesÊinÊUnitÊ6Ê $25,000 

ClassÊ10 Full- meÊpublicÊsafetyÊmid-managementÊemployeesÊinÊ
UnitÊ10Ê 

1.5Ê mesÊannualÊsalaryÊplusÊ$50,000,ÊtoÊ$175,000ÊmaxÊ 

ClassÊ11 CityÊCouncilÊMembersÊ $50,000Ê 

PleaseÊbeÊadvisedÊthatÊtheÊFederalÊgovernmentÊrequiresÊtheÊcostÊforÊemployer-paidÊlifeÊinsuranceÊoverÊ$50,000ÊtoÊbeÊtaxedÊasÊ
imputedÊincomeÊandÊreportedÊonÊyourÊW-2.Ê 

AccidentalÊDeathÊ&ÊDismembermentÊ(AD&D)ÊInsurance 
InÊtheÊeventÊofÊyourÊaccidentalÊdeath,ÊaÊbenefitÊamountÊequalÊtoÊyourÊBasicÊLifeÊInsuranceÊamountÊwillÊbeÊpaidÊtoÊyour 
beneficiaryÊbyÊNewÊYorkÊLife.ÊPar alÊbenefitsÊareÊpayableÊtoÊyouÊinÊtheÊeventÊofÊanÊaccidentÊthatÊresultsÊinÊseriousÊinjuryÊ(suchÊ
as 
lossÊofÊlimbsÊorÊeyesight). 

BasicÊDependentÊLifeÊInsurance 
ÊLifeÊandÊAD&DÊClassesÊ1,Ê2,Ê3,Ê10ÊandÊ11ÊreceiveÊBasicÊDependentÊLifeÊcoverageÊthroughÊNewÊYorkÊLifeÊproviding: 
� SpouseÊcoverageÊofÊ$1,000ÊupÊtoÊageÊ70
� ChildrenÊ6ÊmonthsÊupÊtoÊageÊ26ÊhaveÊcoverageÊofÊ$1,000
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SupplementalÊLifeÊInsurance 
TheÊCityÊofÊPetalumaÊprovidesÊallÊeligibleÊemployeesÊandÊCityÊCouncilÊmembersÊwithÊtheÊopportunityÊtoÊpurchaseÊ
SupplementalÊLifeÊInsuranceÊthroughÊNewÊYorkÊLifeÊforÊyourselfÊandÊyourÊeligibleÊdependents. 

Employees 
YouÊmayÊpurchaseÊ1,Ê2ÊorÊ3Ê mesÊyourÊannualÊsalaryÊtoÊtheÊlesserÊofÊ3Ê mesÊyourÊannualÊsalaryÊorÊ$450,000.ÊCoverageÊ
amountsÊoverÊtheÊlesserÊofÊ1Ê mesÊyourÊannualÊsalaryÊorÊ$150,000ÊrequireÊproofÊofÊgoodÊhealthÊandÊareÊsubjectÊtoÊapprovalÊ
byÊNewÊYorkÊLife. 

Spouse/RegisteredÊDomes cÊPartner 
IfÊyouÊareÊenrolledÊinÊsupplementalÊlifeÊinsurance,ÊyouÊmayÊalsoÊpurchaseÊspouse/registeredÊdomes cÊpartnerÊcoverageÊinÊ
incrementsÊofÊ$10,000.ÊTheÊcostÊofÊcoverageÊisÊbasedÊonÊyourÊspouse’sÊage.ÊPleaseÊreferÊtoÊyourÊspecificÊClassÊBenefitÊ
SummaryÊforÊmoreÊinforma onÊonÊtheÊmaximumÊandÊguaranteedÊcoverageÊyouÊcanÊpurchaseÊforÊyourÊspouse. 

Children 
IfÊyouÊareÊenrolledÊinÊsupplementalÊlifeÊinsurance,ÊyouÊmayÊalsoÊpurchaseÊlifeÊinsuranceÊforÊyourÊchildrenÊfromÊbirthÊtoÊageÊ26Ê
inÊ incrementsÊ ofÊ $1,000Ê toÊ aÊ maximumÊ ofÊ $10,000.Ê TheÊ maximumÊ benefitÊ forÊ childrenÊ underÊ sixÊ monthsÊ oldÊ isÊ $500.Ê
CoverageÊamountsÊofÊupÊtoÊ$10,000ÊisÊguaranteedÊwhenÊfirstÊeligible. 

IncomeÊProtec onÊBenefits 

Special Note: IfÊyouÊdoÊnotÊelectÊtoÊpurchaseÊSupplementalÊLifeÊInsuranceÊforÊyourselfÊandÊyourÊeligibleÊdependentsÊwhenÊ
youÊareÊfirstÊeligible,ÊyouÊmayÊenrollÊatÊaÊlaterÊdate,Êhowever,ÊALLÊcoverageÊamountsÊwillÊrequireÊproofÊofÊgoodÊhealthÊandÊ
areÊsubjectÊtoÊapprovalÊbyÊNewÊYorkÊLife. 

LongÊTermÊDisabilityÊInsurance 
TheÊCityÊofÊPetalumaÊprovidesÊLongÊTermÊDisabilityÊ(LTD)ÊcoverageÊtoÊallÊeligibleÊemployeesÊandÊCityÊCouncilÊmembers.ÊSwornÊ
policeÊandÊfireÊemployeesÊareÊexcludedÊasÊtheyÊmaintainÊtheirÊownÊcoverageÊthroughÊtheirÊrespec veÊunions.ÊThereÊisÊnoÊcostÊ
toÊyouÊforÊthisÊbenefit.Ê 

CoveredÊemployeesÊareÊeligibleÊforÊLTDÊbenefitsÊthroughÊNewÊYorkÊLifeÊa erÊ60ÊdaysÊofÊtotalÊdisability.ÊTheÊplanÊpaysÊ60%ÊofÊ
yourÊsalaryÊupÊtoÊaÊmaximumÊmonthlyÊbenefitÊofÊ$5,000.ÊIfÊyouÊareÊeligibleÊforÊincomeÊfromÊotherÊsourcesÊsuchÊasÊSocialÊ
SecurityÊand/orÊWorker’sÊCompensa on,ÊLTDÊbenefitsÊareÊadjustedÊsoÊthatÊtheÊmaximumÊmonthlyÊbenefitÊyouÊreceiveÊfromÊ
allÊsourcesÊdoesÊnotÊexceedÊ60%ÊofÊpre-disabilityÊearnings.ÊYourÊbenefitsÊcon nueÊtoÊSocialÊSecurityÊNormalÊRe rementÊAgeÊ
(SSNRA)ÊwhileÊyouÊareÊdisabled. 

Please see Human Resources for the specific Supplemental Life Benefit Summary and applicable Enrollment Form, 
for your applicable Class, if you are interested in signing up for this benefit. 
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EmployeeÊAssistanceÊProgram 
TheÊCityÊofÊPetalumaÊprovidesÊallÊfull- me/regularÊemployeesÊandÊtheirÊdependentsÊaccessÊtoÊtheÊConcernÊEmployeeÊ
AssistanceÊProgramÊ(EAP).ÊTheÊEAPÊoffersÊassistanceÊinÊresolvingÊaÊwideÊrangeÊofÊsitua onsÊthatÊmayÊcomeÊupÊinÊyourÊ
personalÊorÊprofessionalÊlife.ÊThereÊisÊnoÊcostÊtoÊyouÊforÊthisÊbenefit.ÊYourÊu liza onÊofÊservicesÊisÊconfiden al. 

TheÊEAPÊisÊavailableÊtoÊassistÊyouÊ24ÊhoursÊaÊday,ÊsevenÊdaysÊaÊweek.ÊWhenÊyouÊorÊaÊfamilyÊmemberÊcontactsÊtheÊEAP,ÊyourÊ
callÊwillÊbeÊansweredÊbyÊaÊtrainedÊprofessionalÊwhoÊwillÊdiscussÊyourÊpersonalÊconcernsÊwithÊyou,ÊandÊmakeÊsureÊyouÊhaveÊ
accessÊtoÊtheÊappropriateÊresources. 

Face-to-FaceÊ(Video)ÊandÊTelephonicÊCounseling 
ConcernÊoffersÊassessment,ÊcrisisÊinterven on,Êreferrals,ÊandÊconfiden alÊshort-termÊcounselingÊforÊhelpÊwithÊpersonalÊissues.Ê
FirstÊrespondersÊreceiveÊupÊtoÊ12ÊvisitsÊ(canÊbeÊviaÊvideoÊorÊtelephoneÊduringÊCOVID)ÊperÊproblem,ÊperÊyear;ÊotherÊemployeesÊ
receiveÊ6.ÊVisitsÊ occurÊwithÊaÊ skilledÊConcernÊ counselorÊ forÊ helpÊwith:Ê difficultyÊwithÊ rela onships,Ê emo onalÊdistress,Ê jobÊ
stressÊ,Êcommunica onÊ/ÊconflictÊissues,ÊalcoholÊorÊdrugÊproblems,ÊlossÊandÊdeath. 

FinancialÊCoaching 
GetÊsoundÊfinancialÊguidanceÊtoÊhelpÊyouÊmanageÊmoneyÊwiselyÊandÊdevelopÊlong-termÊfinancialÊsecurity.ÊReferralÊ includesÊ
upÊtoÊtwoÊ30-minuteÊtelephoneÊconsulta ons.ÊExampleÊtopics:ÊmoneyÊmanagement,Êiden tyÊthe Êresolu on,ÊtaxÊissuesÊ. 

Work-LifeÊServices 
� ChildÊandÊElderÊCareÊReferralsÊ–ÊTelephonicÊconsulta onÊandÊreferralÊservices 
� LegalÊConsulta onsÊ–Ê30ÊminuteÊtelephonicÊconsulta onÊperÊlegalÊma erÊnotÊrelatedÊtoÊemployment.ÊExamplesÊofÊissuesÊ

includeÊestateÊplanning,Êlandlord-tenantÊma ers,Êimmigra on,ÊIRSÊma ers 

OnlineÊServices 
ConcernÊisÊaccessibleÊfromÊyourÊphone,ÊtabletÊorÊcomputer.ÊEasilyÊgetÊtheÊhelpÊyouÊneed,ÊwhenÊyouÊneedÊit: 
· SimpleÊdigitalÊintake 
· Client-counselorÊmatching 
· VideoÊcounselingÊself-scheduling 
· GuidedÊself-helpÊtools 
· DigitalÊtherapeu cs 

EmployeeÊAssistanceÊBenefits 

 AccessingÊtheÊEAP 
VisitÊemployees.concernhealth.comÊandÊlogÊinÊwithÊyourÊcompanyÊcodeÊPetalumaÊforÊeasyÊaccessÊtoÊallÊ 
availableÊConcernÊservices.Ê 
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FlexibleÊSpendingÊAccountsÊ(FSA) 
TheÊCityÊofÊPetalumaÊoffersÊtwoÊflexibleÊspendingÊaccountsÊ(FSAs)ÊthroughÊNaviaÊ–ÊHealthÊCareÊandÊDependentÊCareÊ–ÊthatÊ
allowÊyouÊtoÊuseÊpre-taxÊdollarsÊtoÊpayÊforÊcertainÊhealthÊandÊdependentÊcareÊexpenses.ÊEachÊyear,ÊyouÊdecideÊhowÊmuchÊtoÊ
contributeÊonÊaÊpre-taxÊbasis.ÊTheÊannualÊamountÊyouÊelectÊisÊdeductedÊfromÊyourÊpaycheckÊinÊequalÊamountsÊeachÊpayÊ
period.ÊAsÊyouÊincurÊexpensesÊduringÊtheÊyear,ÊyouÊcanÊrequestÊreimbursementÊwithÊyourÊuntaxedÊmoneyÊfromÊtheÊ
appropriateÊaccounts.Ê 

TheÊplanÊyearÊisÊJanuaryÊ1,Ê2023ÊthroughÊDecemberÊ31,Ê2023.ÊYouÊmayÊincurÊexpensesÊthroughÊtheÊgraceÊperiodÊun l 
MarchÊ15,Ê2024.ÊTheÊdeadlineÊtoÊsubmitÊclaimsÊisÊMarchÊ31,Ê2024. 

HealthÊCareÊFlexibleÊSpendingÊAccount 
TheÊHealthÊCareÊFlexibleÊSpendingÊAccountÊ(FSA)ÊallowsÊyouÊtoÊpayÊforÊcertainÊhealthÊcareÊexpensesÊthatÊareÊnotÊcoveredÊorÊ
onlyÊpar allyÊcoveredÊbyÊyourÊhealthÊcareÊplansÊ(medical,Êdental,Êvision,Êprescrip onÊdrug).ÊExamplesÊofÊeligibleÊexpensesÊ
includeÊcopaysÊforÊofficeÊvisitsÊandÊprescrip onÊdrugs,Êcoinsurance,Êdeduc bles,ÊandÊfeesÊforÊacupuncture,Êchiroprac cÊcare,Ê
laserÊeyeÊsurgeryÊandÊorthodon a.ÊEligibleÊexpensesÊcanÊbeÊincurredÊbyÊyouÊorÊanyÊofÊyourÊeligibleÊdependents.ÊYouÊcanÊ
contributeÊupÊtoÊ$2,750ÊperÊyearÊtoÊtheÊHealthÊCareÊSpendingÊAccount. 

WhenÊenrolledÊinÊtheÊHealthÊCareÊFSA,ÊyouÊwillÊreceiveÊaÊFSAÊDebitÊCardÊ(alsoÊknownÊasÊtheÊNaviaÊBenefitsÊCard).ÊTheÊFSAÊ
DebitÊCardÊallowsÊyouÊtoÊpayÊforÊeligibleÊhealthÊcareÊexpensesÊdirectlyÊfromÊyourÊHealthÊCareÊFSA.ÊYourÊHealthÊCareÊFSAÊisÊ
electronicallyÊdebitedÊwheneverÊyouÊuseÊtheÊcard.ÊIRSÊregula onsÊrequireÊthatÊyouÊprovideÊdocumenta onÊtoÊverifyÊeligibilityÊ
ofÊcertainÊexpensesÊbutÊyouÊdon’tÊhaveÊtoÊwaitÊforÊreimbursement.ÊTheÊFSAÊDebitÊCardÊisÊacceptedÊbyÊeligibleÊmerchantsÊandÊ
providersÊwhoÊuseÊotherÊformsÊofÊdebitÊcards,ÊsuchÊasÊVISA.ÊYouÊmayÊalsoÊelectÊtoÊhaveÊyourÊreimbursementsÊdirectlyÊ
depositedÊintoÊyourÊbankÊaccountÊorÊhaveÊaÊreimbursementÊcheckÊsentÊtoÊyourÊhome.Ê 

DependentÊCareÊFlexibleÊSpendingÊAccountÊ(FSA) 
TheÊDependentÊCareÊFlexibleÊSpendingÊAccountÊ(FSA)ÊisÊdesignedÊforÊpeopleÊwhoÊneedÊdependentÊcareÊsoÊthatÊtheyÊcanÊwork.Ê
YouÊareÊeligibleÊtoÊpar cipateÊifÊyouÊareÊsingleÊorÊmarried.ÊHowever,ÊifÊmarried,ÊyourÊspouseÊmustÊeitherÊwork,ÊgoÊtoÊschoolÊ
full meÊorÊbeÊunableÊtoÊcareÊforÊyourÊdependentsÊdueÊtoÊaÊdisabilityÊforÊyouÊtoÊuseÊtheÊDependentÊCareÊFSA.ÊDependentÊcareÊ
canÊbeÊforÊyourÊchildren,ÊspouseÊorÊparents.ÊDependentsÊmustÊliveÊwithÊyouÊandÊbeÊclaimedÊasÊaÊdependentÊonÊyourÊfederalÊ
incomeÊtaxÊreturn.ÊTheÊmostÊyouÊcanÊcontributeÊperÊyearÊtoÊtheÊDependentÊCareÊFSAÊisÊ$5,000ÊperÊIRSÊhouseholdÊ($2,500ÊifÊ
married,ÊfilingÊseparately). 

TaxÊSavingsÊBenefits 

 VideoÊ–ÊLearnÊHowÊFlexibleÊSpendingÊAccountsÊCanÊHelpÊSaveÊYouÊMoney 
ForÊaÊbe erÊunderstandingÊofÊhowÊFlexibleÊSpendingÊAccountsÊwork,ÊwatchÊthisÊquickÊvideoÊat 
h p://video.burnhambenefits.com/fsa.Ê 
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MyNaviaÊApp 
TheÊMyNaviaÊAppÊisÊaÊmobileÊpla ormÊthatÊallowsÊyouÊtoÊmanageÊandÊu lizeÊyourÊFSAÊbenefitsÊfromÊyourÊiPhoneÊorÊAndroidÊ
devices.ÊTheÊMyNaviaÊAppÊisÊfreeÊtoÊdownloadÊandÊaÊfree-to-useÊtool.ÊYouÊmayÊdownloadÊandÊregisterÊforÊtheÊappÊatÊtheÊ
AppleÊorÊAndroidÊstores.ÊFeaturesÊallowÊyouÊtoÊreadilyÊaccessÊandÊstayÊconnectedÊtoÊyourÊFSAÊbenefits,ÊandÊinclude:Ê 
� RealÊ meÊaccountÊbalances 
� TutorialÊvideos 
� AccountÊalerts 
� ClaimÊsubmission 

TaxÊSavingsÊBenefits 

CommuterÊBenefits 
TheÊCityÊofÊPetalumaÊsponsorsÊaÊCommuterÊplanÊthatÊallowsÊyouÊtoÊpayÊforÊwork-relatedÊtransitÊandÊparkingÊexpensesÊwithÊ
pre-taxÊdollarsÊthroughÊNavia.ÊYouÊcanÊsetÊasideÊupÊtoÊ$270ÊperÊmonthÊforÊmassÊtransitÊand/orÊ$270ÊperÊmonthÊforÊparking.Ê
BecauseÊdeduc onsÊforÊtheseÊexpensesÊareÊdeductedÊfromÊyourÊpaycheck,ÊyourÊtaxableÊincomeÊisÊreducedÊandÊlessÊtaxÊisÊ
withheld.Ê 

WhenÊyouÊenrollÊinÊtheÊCommuterÊplan,ÊyouÊreceiveÊaÊNaviaÊDebitÊCardÊthatÊisÊfundedÊbyÊyourÊpaycheckÊcontribu ons.ÊYouÊ
canÊthenÊuseÊyourÊdebitÊcardÊtoÊpayÊforÊmassÊtransit,Êvanpool,ÊorÊparkingÊexpensesÊwithÊyourÊtransitÊand/orÊparkingÊauthority.Ê
YouÊcanÊalsoÊuseÊyourÊdebitÊcardÊtoÊfundÊcommuterÊcards.ÊIfÊyouÊwish,ÊyouÊhaveÊtheÊop onÊtoÊpurchaseÊparkingÊpasses 
out-of-pocketÊandÊsubmitÊaÊclaimÊtoÊNaviaÊforÊreimbursement,ÊinsteadÊofÊusingÊyourÊdebitÊcard. 

TheÊCommuterÊplanÊoperatesÊonÊaÊmonth-to-monthÊbasis,ÊsoÊyouÊmayÊenrollÊinÊtheÊplan,ÊchangeÊyourÊcontribu onÊamount,Ê
orÊstopÊandÊrestartÊyourÊcontribu onsÊatÊanyÊ me. 
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ALFACÊ24ÊhourÊAccidentÊIndemnityÊ–ÊCoversÊyouÊandÊfamilyÊforÊanyÊaccident,ÊonÊorÊoffÊtheÊjob! 
ProvidesÊcashÊbenefitsÊforÊlossÊofÊincomeÊandÊincreasedÊout-of-pocketÊexpensesÊ(suchÊasÊco-paysÊandÊdeduc bles)ÊforÊ$120Ê
ini alÊvisit/Ê$35Êfollow-upÊdoctorÊvisitsÊandÊ$1,000ÊfirstÊ18ÊhoursÊofÊhospitalÊconfinement,ÊthenÊ$250ÊperÊdayÊforÊ365Êdays. 
IncludesÊspecific-sumÊ$35-12,500ÊinjuryÊbenefitsÊbasedÊuponÊseverity,Ê$200ÊforÊmajorÊtestsÊandÊ$35ÊphysicalÊtherapy,Ê$200-
$1500Êambulance,ÊaccidentalÊdeathÊbenefit,ÊandÊmore. IncludesÊ$60ÊannualÊwellnessÊbenefit. 
 

AFLACÊHospitalÊProtec onÊ 
Help close the gap on high deduc bles, copays, and lost income. 
$1000ÊConfinementÊbenefit,ÊemergencyÊbenefitÊ$100,ÊPhysicianÊvisitsÊ$25,ÊMedicalÊimaging,Êambulance,Êin/outÊpa entÊ
surgeryÊ$50-$1000Êbenefit.  DailyÊHospitalÊconfinementÊandÊIntensiveÊcareÊbenefit,ÊMaternityÊBenefits,ÊandÊmuchÊmore. 
 

AFLACÊCancerÊÊCareÊ–ÊPays cash benefits at a me when needed mostÊ 
$4,000/$8,000ÊforÊtheÊfirstÊoccurrenceÊofÊcancer,ÊplusÊbuildingÊbenefitÊofÊ$500ÊperÊyearÊpriorÊtoÊfirstÊoccurrence. Radia onÊ
benefitÊ$350ÊperÊweek,ÊchemotherapyÊ$600ÊperÊweek,Êexperimental/holis cÊcareÊ$350ÊperÊweekÊsecond-surgicalÊopinionsÊ
andÊmuchÊmore;ÊhelpÊcoverÊlossÊofÊincomeÊduringÊtreatments,ÊandÊtheÊincreasedÊexpensesÊthatÊarise. WellnessÊBenefitÊ$75Ê
perÊcoveredÊpersonÊperÊcalendarÊyear. 
 

AFLACÊCri calÊIllnessÊPlan 
PaysÊ$5,000ÊuponÊtheÊincidentÊofÊheartÊa ack,Êstroke,ÊcoronaryÊbypassÊsurgery,Êcoma,ÊandÊmore;ÊplusÊtheÊbenefitÊbuildsÊbyÊanÊ
addi onalÊ$500ÊperÊyearÊpriorÊtoÊfirstÊoccurrence. PaysÊincomeÊbenefitsÊofÊ$300ÊperÊdayÊin-pa ent,ÊandÊ$125ÊperÊdayÊforÊout-
pa entÊcare. ICUÊbenefitsÊ$700/$800ÊdaysÊ1-7,Ê$1,200/$1,300ÊdaysÊ8-15.  MajorÊHumanÊOrganÊTransplantÊ$25,000ÊandÊmuchÊ
more. 
 

AFLACÊShort-TermÊDisabilityÊPlan 
ThisÊplanÊprovidesÊyouÊwithÊtheÊsecurityÊofÊshort-termÊincomeÊprotec onÊifÊaÊdisabilityÊoccurs.ÊThisÊplanÊpaysÊaÊrangeÊofÊ$500Ê
toÊ$6,000ÊperÊmonth,ÊbasedÊonÊyourÊincome.ÊBenefitsÊwillÊbeginÊfromÊtheÊfirstÊdayÊdueÊtoÊoff-jobÊaccidents,ÊorÊasÊearlyÊasÊtheÊ
8thÊdayÊdueÊtoÊsickness.ÊYouÊmayÊchooseÊaÊbenefitÊperiodÊofÊ6ÊmonthsÊorÊ12Êmonths.ÊYouÊmayÊchooseÊanÊelimina onÊperiodÊ
forÊinjury/sicknessÊofÊÊ0/7,Ê0/14,ÊandÊ0/30. 
 

MetLawÊPre-PaidÊLegal 
MetLawÊgroupÊlegalÊservicesÊareÊofferedÊthroughÊHya ÊLegalÊPlansÊ(aÊMetLifeÊcompany).ÊWithÊthisÊplan,ÊemployeesÊhaveÊ
accessÊtoÊunlimitedÊtelephonicÊandÊofficeÊconsulta onsÊwithÊa orneysÊonÊaÊvarietyÊofÊpersonalÊlegalÊissues.ÊYouÊmayÊuseÊanyÊ
licensedÊa orneyÊyouÊwishÊforÊcoveredÊservicesÊuponÊreceipt;Êhowever,ÊyourÊbenefitsÊareÊgreaterÊwhenÊyouÊuseÊnetworkÊ
a orneys.ÊInÊmostÊcases,ÊthereÊisÊnoÊdollarÊlimitÊonÊcoveredÊservicesÊreceivedÊfromÊnetworkÊa orneys.ÊCoveredÊservicesÊ
underÊthisÊplanÊinclude:Ê 
� DebtÊcollec onÊandÊforeclosureÊdefense 
� Iden tyÊthe Êdefense 
� PersonalÊbankruptcy 
� CivilÊli ga onÊdefense 
� Purchase,ÊsaleÊandÊrefinancingÊofÊprimaryÊresidence 
� FamilyÊlaw 
� TrafficÊdefenseÊ(exceptÊDUI) 

VoluntaryÊBenefits 



13 

LifeLockÊIden tyÊThe  
LifeLockÊisÊaÊleaderÊinÊiden tyÊthe Êprotec onÊservices.ÊTheirÊfocusÊisÊonÊhelpingÊyouÊprotectÊyourÊiden tyÊ-toÊhelpÊkeepÊyouÊ
safer-inÊanÊalwaysÊconnectedÊworld.ÊCityÊofÊPetalumaÊemployeesÊwillÊhaveÊaÊchoiceÊofÊtwoÊLifeLockÊop ons,ÊBenefitÊEliteÊandÊ
Ul mateÊPlus.ÊBothÊop onsÊincludeÊtheÊfollowingÊ3ÊLayersÊofÊProtec on: 
� DetectÊ–ÊLifeLockÊsearchesÊoverÊaÊtrillionÊdataÊpointsÊlookingÊforÊpoten alÊthreatsÊtoÊyourÊiden ty. 
� AlertÊ–ÊTheÊpatentedÊLifeLockÊIden tyÊAlertÊSystemÊwillÊletÊyouÊknowÊaboutÊsuspiciousÊac vityÊbyÊtext,ÊphoneÊorÊemail. 
� RestoreÊ–ÊIfÊyouÊbecomeÊaÊvic mÊofÊfraud,ÊanÊIden tyÊRestora onÊSpecialistÊhandlesÊyourÊcaseÊeveryÊstepÊofÊtheÊway. 

LifeLock Benefit Elite helpsÊprotectÊyourÊiden tyÊalongÊwithÊyourÊnestÊeggÊandÊincludesÊscanningÊforÊmisuseÊofÊyourÊ401(k),Ê
SocialÊSecurityÊNumber,ÊchangeÊofÊaddressÊandÊcourtÊrecords,ÊandÊ3ÊLayersÊofÊProtec on. 

LifeLock Ul mate Plus providesÊtheÊservicesÊofÊBenefitÊEliteÊplusÊbankÊaccountÊapplica onÊandÊtakeoverÊalerts,ÊonlineÊcreditÊ
reportsÊandÊcreditÊscoresÊandÊtheÊ3ÊLayersÊofÊProtec on.Ê 

 

Na onwideÊPetÊInsurance 
Na onwideÊPetÊInsuranceÊforÊyourÊdogÊorÊcatÊisÊnowÊavailableÊthroughÊCityÊofÊPetalumaÊandÊyourÊregularÊpayrollÊdeduc on.Ê
ThereÊareÊtwoÊplansÊtoÊchooseÊfrom:ÊMyÊPetÊProtec onÊandÊMyÊPetÊProtec onÊwithÊWellness.ÊWithÊeitherÊplanÊyouÊcanÊ
expectÊ90%ÊbackÊonÊyourÊveterinaryÊbills;ÊthereÊisÊalsoÊaÊ$250ÊannualÊdeduc bleÊwithÊaÊ$7,500ÊannualÊmaximum,ÊwithÊnoÊageÊ
limita onÊonÊbothÊplans.ÊUnfortunately,Êpre-exis ngÊcondi onsÊareÊnotÊcovered.Ê 

VoluntaryÊBenefits 

MyÊPetÊProtec on  MyÊPetÊProtec onÊwithÊWellness 

� AccidentsÊandÊillnesses 
� HereditaryÊandÊcongenitalÊcondi ons 
� Cancer 
� DentalÊdiseases 
� BehavioralÊtreatments 
� RxÊtherapeu cÊdiets/supplements 

� AccidentsÊandÊillnessesÊ 
� HereditaryÊandÊcongenitalÊcondi onsÊ 
� CancerÊ 
� DentalÊdiseasesÊ 
� BehavioralÊtreatmentsÊ 
� RxÊtherapeu cÊdiets/supplementsÊ 
� WellnessÊexamsÊ 
� Vaccina onsÊ 
� FleaÊpreven onÊ 
� SpayÊorÊneuterÊ 
� TeethÊcleaningÊ 
� AndÊmore 

ToÊenroll,ÊcallÊ877-738-7874 orÊgoÊonlineÊtoÊwww.petsna onwide.comÊandÊenterÊCityÊofÊPetalumaÊinÊtheÊsearchÊbox. 
 
Na onwideÊalsoÊhasÊcoverageÊforÊavianÊandÊexo cÊpetsÊ–ÊcallÊ877-738-7874 forÊmoreÊinforma on. 
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BelowÊisÊaÊlistÊofÊinsuranceÊcarrierÊcontactsÊshouldÊyouÊrequireÊassistanceÊwithÊyourÊbenefitÊques onsÊfollowingÊopenÊ
enrollment.ÊIfÊyouÊareÊunableÊtoÊresolveÊyourÊissuesÊorÊques onsÊwithÊtheÊinsuranceÊcarriers,ÊpleaseÊcontactÊHumanÊ
Resources. 

ResourcesÊandÊContacts 

  Phone  Website 

CalPERSÊMedicalÊPlans  888-CalPERSÊ(888-225-7377)  www.calPERS.ca.gov 

MetLifeÊVisionÊWithÊVSP  855-MET-EYE1Ê(855-638-3931)  www.metlife.com 

NewÊYorkÊLifeÊLife,ÊAD&DÊandÊDisability  800-362-4462  www.newyorklife.com 

ConcernÊEmployeeÊAssistance  800-344-4222  employees.concernhealth.com 
(EnterÊtheÊcompanyÊcodeÊPetaluma) 

NaviaÊFlexibleÊSpendingÊAccounts  800-669-3539  www.naviabenefits.com 

AFLAC  ChrisÊKellyÊ(707)Ê486-9134  www.aflac.com 

MetLaw  800-821-6400  www.info.legalplans.com 
(AccessÊcodeÊisÊGetLaw) 

LifeLockÊIden tyÊThe   800-416-0599  www.lifelock.com 

Na onwideÊPetÊInsurance  800-872-7387  www.petsna onwide.com 
(EnterÊCityÊofÊPetalumaÊinÊtheÊsearch) 



 

 



ThisÊEmployeeÊBenefitsÊGuideÊprovidesÊanÊoverviewÊofÊsomeÊofÊyourÊbenefitÊplanÊchoices.ÊItÊisÊforÊinforma onalÊpurposesÊonly.ÊItÊisÊ
notÊ intendedÊ toÊ beÊ anÊ agreementÊ forÊ con nuedÊ employment.Ê NeitherÊ isÊ itÊ aÊ legalÊ planÊ document.Ê IfÊ thereÊ isÊ aÊ disagreementÊ
betweenÊthisÊguideÊandÊtheÊplanÊdocuments,ÊtheÊplanÊdocumentsÊwillÊgovern.Ê 

InÊaddi on,ÊtheÊplansÊdescribedÊinÊthisÊguideÊareÊsubjectÊtoÊchangeÊwithoutÊno ce.ÊCon nua onÊofÊanyÊbenefitÊplanÊorÊcoverageÊisÊ
atÊ theÊ company’sÊ discre onÊ andÊ inÊ accordanceÊ withÊ federalÊ andÊ stateÊ laws.Ê IfÊ youÊ needÊ addi onalÊ informa onÊ orÊ haveÊ anyÊ
ques onsÊaboutÊtheÊbenefitÊprogram,ÊpleaseÊcontactÊtheÊHumanÊResourcesÊDepartment.Ê 

CopyrightÊ©ÊBurnhamÊBenefitsÊInsuranceÊServicesÊ-ÊallÊrightsÊreserved 

www.burnhambenefits.com 


