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AGREEMENT effective on the 1¥ day of June, 2020 by and between the VILLAGE OF
RYE BROOK, a municipal corporation of the State of New York (hereinafter referred to as the
"VILLAGE" or "EMPLOYER") with offices at 938 King Street, Rye Brook, New York 10573,
and LOCAL 456, INTERNATIONAL BROTHERHOOD OF TEAMSTERS (hereinafter
referred to as the ""Union’") with offices at 160 South Central Avenue, Elmsford, New York
10523.

ARTICLE 1
UNIT

This Agreement shall apply to all blue collar employees employed by the Highway

Department and the Parks Department (hereinafter “employees™) of the Village of Rye Brook.

ARTICLE II
RECOGNITION

Section 1: The Union having heretofore presented appropriate evidence that it
represents the majority of the employees in said Highway Department and Parks Department is
therefore recognized as the exclusive employee organization representing said employees for the
purpose of collective negotiations with the Village in the determination of the terms and conditions
of employment and in respect to the administration of grievances arising under the collective
bargaining agreement herewith executed.

Section 2: The Village agrees that, upon presentation of dues deduction authorization
cards, signed by the individual employees to which the Agreement is applicable, it will make
monthly deductions from the wages of such employees in the amounts designated by the Union as
membership dues and will remit such deductions to the Union, together with a list of employees

from whose wages such deductions have been made, within ten (10) days after the last day of the



month for which deductions were made.

Section 3: The Village agrees that for employees to which this Agreement is
applicable who are not members of the Union, it will make monthly deductions from the wages of
such employees in the amount equivalent to the dues levied by the Union and will remit such
deductions to the Union, together with a list of employees from whose wages such deductions have
been made, within ten (10) days after the last day of the month for which deductions were made.

Section 4: The Union shall have the right to post notices and other communications on
bulletin boards maintained on the premises and facilities of the Employer. The officers and agents
of the Union shall have the right of visitation upon the Employer's facilities for the purpose of
adjusting grievances and administering the terms and conditions of this contract.

Section 5: Employees who are designated or selected as Shop Stewards shall be
permitted time from work in reasonable amounts for the purpose of adjusting grievances, for the
administration of this Agreement and for the negotiation of successor agreements.

ARTICLE Il
RECIPROCAL RIGHTS

Section 1: The Union recognizes the right of the Employer to manage, but not in
conflict with the terms and conditions of this contract, and the Employer recognizes its
responsibility to direct the work force so that the dignity of labor of the individual shall be
protected. The Employer shall so administer its responsibilities as to be impartial and fair to all
employees and shall not discriminate by reason of nationality, creed, gender, sexual preference or
race.

ARTICLE IV
CLASSIFICATION RATES AND WAGES

Section 1: The wages to be paid for each classification within said Highway



Department and the Parks Department of the Village for the fiscal years 2020-2021, and 2021-
2022 shall be indicated on Schedule "A" annexed hereto.
Section 2: The Village will pay on a bi-weekly basis.

ARTICLE V
WORK DAY AND WORK WEEK

Section 1: The employee work day shall consist of eight (8) hours and the work week
shall consist of five (5) consecutive days; Monday to Friday.

Section 2: All employees shall be entitled to an unpaid lunch period of one-half (1/2)
hour. The employees shall also be entitled to a paid coffee break of fifteen (15) minutes in the

morning and a paid coffee break of fifteen (15) minutes in the afternoon.

ARTICLE VI
PREMIUM TIME

Section 1: Time and one-half the regular rate shall be paid to employees:
A. After eight (8) hours per day;
B. After forty (40) hours per week;
C Before starting time;
D. On Saturday worked as such;
E. On the sixth (6th) day of a work week.

Section 2: Double time the regular rate shall be paid to employees of the Highway
Department in the following instances. These double time rates shall apply to Parks Department
employees only when called in to work on an overtime basis by the Highway Department for leaf
season, winter season or other emergency reasons:

A. For work on a holiday including the holiday pay;

B. For work on Sunday;



C. For work on the seventh (7th) day of a work week.

Section 3: Employees assigned to work in a higher rated classification shall be paid at
the higher rate for the day. Employees assigned to a lower rated classification shall receive their
regular rate for such day.

Section 4: Employees of the Highway Department called to work on a non-scheduled
work day shall receive not less than four (4) hours pay, and if the employee works for more than
four (4) hours, he/she shall be paid for not less than eight (8) hours pay.

Section 5: Overtime shall be offered to qualified employees on a seniority basis in the
Department where the overtime is available.

ARTICLE VII
HOLIDAYS

Section 1: The following shall be paid holidays for all employees:

New Year's Day Labor Day
Martin Luther King, Jr. Day Columbus Day
Lincoln's Birthday Veteran's Day
Washington's Birthday Thanksgiving Day
Good Friday Day After Thanksgiving
Memorial Day Christmas Day
Independence Day
Section 2: In weeks in which any of the holidays specified shall occur, the regular

work week shall consist of thirty-two (32) hours in four (4) days of equal length plus pay for the
holiday.

Section 3: Holidays falling on Saturday shall be paid for in the work week in which
such holiday occurs. Holidays falling on a Sunday shall be celebrated on the Monday.

Section 4: If an employee is called to work on the day after Thanksgiving for an
emergency, he/she shall be paid at the rate of time and one-half (1-1/2) his/her regular rate of pay.
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ARTICLE VIII
VACATIONS

Section 1: The employees of the Highway Department shall receive the following
vacations:

After 1 year of employment - 3 weeks vacation
After 7 years of employment - 4 weeks vacation

5 weeks vacation

After 12 years of employment

After 20 years of employment - 6 weeks vacation

Section 2: Highway Department employees shall have their vacation payable at
retirement capped as follows: Current employees shall be capped at 100 days if their balance is
less than 100 days or at their actual balance as of 1/1/12 if it is greater than 100 days. In the last
year of employment, an employee can be paid for up to 100 vacation days (or if their balance is
higher than 100 days as of 01/01/12, at the actual balance), plus the pro-rated share of vacation
earned in the final calendar year (i.e. if 30 vacation days are provided on January 1 and employee
retires on July 1, the employee would be paid for 15 of the 30 vacation days if no vacation days
were taken between January 1 and June 30).

Section 3: Highway Department and Parks Department employees hired after
06/01/12 can carry over up to 1 year of vacation time, up to a maximum of 60 days. In the last
year of employment, an employee can be paid for up to 1 year of vacation days plus the pro-rated
share of vacation earned in the final calendar year (i.e. if 30 vacation days are provided on January
1 and employee retires on July 1, the employee would be paid for 15 of the 30 vacation days if no
vacation days were taken between January 1 and June 30),

Section 4: Full-time employees of the Parks Department shall be allowed, with the
approval of the department head as to scheduling, a vacation with pay for such time as provided
herein. Such vacations shall be earned based upon years of service. For new Parks Department
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employees, vacation time shall be accrued at the rate of .8 days per month. All such Parks
Department employees with six (6) months of completed service will be credited with one (1)
week of vacation time; all such Parks Department employees with one (1) to five (5) years of
completed service shall be credited with two (2) weeks of vacation time; all such Parks Department
employees with six (6) to twelve (12) years of completed service shall be credited with three (3)
weeks of vacation time; and all such Parks Department employees with thirteen (13) or more years
of completed service shall be credited with four (4) weeks of vacation time.

As a general rule, vacation must be taken during the year in which it is accrued. In
exceptional cases, any Parks Department employee may, on the recommendation of the department
head and with approval of the Village Administrator, carry over his/her unused vacation time from
one year to the next so that all or any part of the vacation allowed for two (2) years may be taken
during the second calendar year provided that the interests of the Village are not adversely affected
thereby. In no event may vacation be carried over for more than one year. Vacation schedules and
actual vacation time taken shall be reported to the Village Treasurer on a monthly basis by the
department head. Unused vacation accrued in the year of termination and/or carried over pursuant
to this paragraph shall be paid at termination.

A Parks Department employee who has at least four (4) weeks of accumulated vacation
may request up to two (2) weeks’ vacation pay in lieu of taking the vacation days. Any such
request must be made in writing to the Village Administrator.

Section 5: The present practice concerning the scheduling of vacation in the Highway
Department during the period of April 1 through November 1 shall continue. For the period of
November 1 through April 1 the employees shall be allowed to take vacation unless such leave
interferes needlessly with the operation of the department.

Section 6: Unused vacations due employees (Highway & Parks) shall be payable in



cash upon resignation, retirement or death.

ARTICLE IX
PAID LEAVE

Section 1: Sick Leave

Employees of the Highway Department with six (6) continuous months of service shall be
granted fifteen (15) working days of sick leave each calendar year with pay on account of personal
sickness or physical disability. Unused leave shall accumulate from year to year up to a total of
one hundred seventy (170) days. Additional sick leave pay to those employees who have
exhausted their sick leave will be granted at the discretion of the Administrator, who shall not
unreasonably withhold said additional sick leave pay.

Section 2: Highway Department employees shall have their sick leave capped as
follows:

Employees hired prior to June 1, 2012 shall be capped at 100 days payable for retirement or
if their balance is higher than 100 days as of 01/01/12, at the actual balance, up to a maximum of
170 days. Any days in excess of 170 days can continue to be accumulated and applied to
NYSERS 41;.

Employees hired after 06/01/12 shall be capped at 50 days payable at retirement. Any days
in excess of 50 days can continue to be accumulated and applied to NYSERS 41).

Section 3: Parks Department employees shall be entitled to the following sick

incentive program:

Sick Days Taken Bonus Hours Paid
0 24
1 or less 20
2 or less 16
3 or less 12



4 or less 8
Over 4 0

Payments will be made based upon the employee’s hourly rate; eligible period shall be sick
leave days taken from December 1 through November 30; payments will be made on/or about
December 15; employees must be on payroll entire eligible year (note: employees utilizing the
maximum 60 Workers’ Compensation days are considered to be on payroll). Retiring employees
are eligible for full bonus (minus sick days taken) even though it may be less than a full year of
service; new employees must be on payroll during entire eligible period to receive any payments.

Section 4: In addition to the benefit set forth in Section 2 of this Article, employees of
the Parks Department shall be entitled to the sick leave and extended sick leave benefits as set forth
in Sections 9, 10 and 11 of this Article.

Section 5: Sick leave for illness in the family may be utilized by employees of the
Highway Department from their accumulated sick leave up to six (6) days per year.

Section 6: Unused sick leave shall be payable in cash upon resignation, retirement or
death of an employee of the Highway Department. Highway Department employees shall attempt
to notify the Village of their intent to retire in the fiscal year prior to their proposed retirement date.
The accumulated sick leave payment shall be made by the Village to the employee on his/her
retirement date.

Section 7: All employees upon retirement may elect to utilize up to one hundred sixty-
five (165) days of accumulated sick leave pursuant to Section 41-j of the N.Y.S.E.R.S. Employees
of the Highway Department shall be paid in cash for the balance of sick leave remaining after
deducting sick leave utilized for Section 41-j of the N.Y.S.E.R.S.

Section 8: Sick leave is for purposes of illness or injury and absences necessarily

caused thereby and is not to be abused.



Section 9: Workers' Compensation Leave

a. Highway Department employees who suffer an illness or injury as a result of their
duties for the Village shall be entitled to benefits as set forth below:

i Employees that are absent as a result of duty-incurred illness or injury are
entitled to one hundred twenty-five (125) fully paid work days with full benefits for such injury or
illness. Such one hundred twenty-five (125) days shall start on the employee’s first day of absence
due to the injury or illness. The one hundred twenty-five (125) days need not be taken in
consecutive days, but must be taken within eighteen (18) months of first absence due to the illness
or injury of the employee.

ii. In the event that the employee has utilized his/her Workers Compensation
Leave as set forth in paragraph “i” above, the employee shall advise the Village that he/she is
absent on Workers Compensation Leave and furnish the Village with histher Workers
Compensation Claim Number and may use contractual accumulated leave time to remain at full
salary and benefits.

iii. In the event that the employee has used all of his/her benefits as set forth in
paragraph “i” and “ii” above, he/she will be placed on unpaid leave with the Village and will only
be entitled to the Workers Compensation Award for “lost wages” until such time the employee
returns to full-time duties with the Village.

iv. Employees shall provide a note to the Village from his/her medical
professional each time he/she is examined by the caregiver.

V. In the event that there is an unusual delay due to the Workers Compensation
Insurance or the medical practitioner(s) appointed by Workers Compensation, the employee may
request that the Village Administrator extend the time limits set forth herein.

b. The Village shall be entitled to receive any award for wages made by the Workers'
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Compensation Board for the period of time that the employee is receiving wages from the Village.

C. It is understood that in the event that the Workers' Compensation Board determines
that a compensable injury has not occurred, any time paid to the individual will be deducted from
the individual's unused sick leave and/or vacation time. If the employee does not have a sufficient
number of unused sick and/or vacation days to offset the pay received from the Village, he/she
shall reimburse the Village for the difference. It is agreed that the Village shall deduct up to
$100.00 per week from an employee's paycheck for this purpose.

d. Parks Department employees who suffer an injury or illness as a result of their
duties for the Village shall continue to receive their full wages and benefits from the Village for a
period of sixty (60} working days per injury.

Section 10:  Disability Leave - Parks Department

An employee of the Parks Department upon filing appropriate medical evidence that the
employee or the employee’s spouse is medically disabled, will be permitted to use any annual sick
leave for the period of the disability. In addition to the preceding leaves with pay, an employee

may be granted, upon request to the Village, a leave of absence without pay for a maximum period

of sixty (60) days per injury. An employee on unpaid medical leave is required to give advance
notice of his or her plans to return to work.

Section 11:  Sick Leave - Parks Department

An annual sick leave of fifteen (15) days will be permitted in any calendar year. Sick leave
is defined as absence from employment because of illness, injury or quarantine resulting from
exposure to contagious disease. Sick leave will be allowed only for such purposes as stated above.
The Administrator or Department Head may require substantiation of sick leave as may be
deemed necessary, or after ten (10) days of absence in one calendar year. An employee who is out

sick for more than three (3) consecutive days is required to submit a doctor’s note upon return to
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work. Sick days taken shall be reported to the Treasurer by the Department Head on a monthly
basis. In the event an employee does not use his/her annual sick leave of fifteen (15) days, he/she
will be permitted to accumulate his/her unused sick leave for purposes of applying such days
toward the retirement benefit granted in 41(j) of the Social Security and Retirement Law.

Sick leave shall be credited to all employees at a rate of 1.25 days per month of
employment. As of January 1% of each year, an employee shall be credited with fifteen (15) days
of sick leave. In no event shall any payment be made in lieu of accumulated sick leave.

Section 12:  The Village can require a doctor’s note in situations where it reasonably
believes an individual has demonstrated either an excessive use of sick leave or a pattern of
misuse. In such situations an individual will be notified in writing of the need to provide such a
note and placed on a six month watch list.

Section 13:  Extended Sick Leave - Parks Department

Extended sick leave for a long-term illness or injury shall be granted in the following
manner:

a. Once all existing sick leave has been exhausted, the employee may convert any
other accumulated time (e.g. unused vacation days from the current and prior year and unused
personal days from the current year) to sick leave.

b. Once the time accumulation mentioned in (a) above is exhausted, the employee
shall be granted an additional week at half pay for every year of service to the Village.

c. Once the above has been exhausted, other employees may donate sick leave to a co-
worker on a voluntary basis.

Section 14: Personal Leave

Five (5) days leave per year for personal needs shall be granted to employees upon

reasonable advance notice except where an emergency makes such advance notice difficult.
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Additional personal leave days may be granted to employees at the discretion of the Village
Administrator, such discretion will be reasonably exercised. Unused personal leave shall be
credited at the end of each calendar year to unused sick leave accumulation.

Section 15:  Bereavement Leave

a. The Village shall grant Highway Department employees three (3) days off with pay
for bereavement leave for the three (3) working days falling immediately after the death of a
member of the immediate family which shall be specifically defined as an employee’s spouse,
child, parent, grandparent, sister, brother, parent-in-law, sister-in-law or brother-in-law. More than
three (3) days leave may be granted at the discretion of the Mayor.

b. The Village shall grant Parks Department employees three (3) days off with pay in
the event of the death of the employee’s spouse, child, parent, grandparent, sister, brother, parent-
in-law, sister-in-law or brother-in-law.

ARTICLE X
WELFARE

Section 1: Highway & Parks Unit Members

The Employer will pay costs of the present hospital and disability benefits for Highway
Department employees and their eligible dependents, including retirees and including major
medical. The present practice in respect to the coverage of retired Highway Department
employees shall be continued. This practice includes provision, without cost to the retiree, of
family insurance coverage under said plans. Upon the death of the retiree, his/her spouse and
dependents shall be entitled to continue their participation in said plans without cost. For the first
20 years of employment, all bargaining unit members hired prior to 06/01/12 shall contribute 2%
of base salary towards the health insurance premiums.

All employees hired after 6/1/12 shall contribute 10% of the cost of an individual health
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insurance plan premium or 15% of a family health insurance plan premium both during all of the
years of their employment and into their retirement.

Section 2: Active and retired members of the bargaining unit and their eligible
dependents shall be covered by the New York State Health Insurance Plan as set forth in the New
York State Civil Service Law.

Section 3: Upon the retirement of the Parks Department employee or termination of
the Parks Department employee after ten (10) years of service with the Village, the Village shall
pay the full health insurance of the employee and his/her eligible dependents, unless the employee
is hired after 06/01/12 in which case the contribution indicated in Article X Section 1 will apply.
In the event of the death of the employee or retiree, said medical benefits shall be provided to
his/her eligible dependents.

Section 4: If a Highway Department or Parks Department employee is disabled as a result
of an on the job injury or illness and has to retire from Village employment as a result of such
injury or illness, the employee will be eligible to receive fully paid health insurance into retirement
for the retired employee and his/her eligible dependents, unless the employee is hired after
06/01/12 in which case the contribution indicated in Article X Section 1 will apply.

Section 5: Medical Benefits Buyout

Full time employees of the Parks Department may opt out of the Village’s health insurance
program in whole or in part for periods of a full year by completing the appropriate form furnished
by the Village. In order to be eligible for this option, the employee must certify that he/she has
health insurance through a source other than the Village.

A Parks Department employee opting out of the Village’s program for family coverage or
individual coverage will receive a cash payment in the amount of $2,000.00 for family or $900.00

for individual. The payment will be subject to all usual payroll deductions and will be made in two
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equal installments, in June and in January (provided that the employee remains uncovered by the
Village for twelve consecutive months).

Parks Department employees electing to decline health insurance coverage must do so by
filing their forms no later than November 30 in any year, with the provisions of this plan taking
effect on January 1%, Once a waiver form has been filed with the Village, the waiver shall continue
to be in effect from year to year unless the employee elects to re-enroll.

Once a Parks Department employee waives coverage for a given year, he/she may not
reinstate coverage for that year except for a change in family status consistent with the rules of the
Village’s policy and applicable law and regulations. A change in family status may include death
or divorce of a spouse, or termination of employment of a spouse whose employer had provided
the alternate insurance. It does not include the voluntary declination of insurance offered by the
spouse’s employer, change in the cost of coverage offered by the alternate source, or the onset of a
medicai condition during the time the employee has waived coverage by the Village.

Section 6: Vision Care - for Parks Department employees shall be provided by the

Village. The level of benefits is as follows:

Allowances Per Employee

Optometry Vision Care Per Fiscal Year
Vision and Health Eye Exam $ 75.00
Frames and Lenses $150.00

Section 7: The Employer will fully pay the costs of the present dental plan for all
members of the bargaining unit and their eligible dependents, i.e., Aetna Dental Insurance Plan,
providing for annual maximum benefits of Two Thousand ($2,000.00) Dollars per year.

a. The Village may change the Aetna Dental Insurance Plan provided the new plan
benefits are equal to or better than the current plan.

Section §: The Village will provide a Forty Thousand ($40,000.00) Dollar life
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insurance policy for its employees in the Highway Department and Parks Department.

Section 9: For Highway Department and Parks Department employees hired on or
before 06/01/12, the Village shall provide, upon retirement, with a life insurance policy with a face
value of Five Thousand ($5,000.00) Dollars. All costs of this plan shall be paid for by the Village.

For Highway Department and Parks Department employees hired after 06/01/12, the Village will
not provide this benefit into retirement.

Section 10:  The Village of Rye Brook will pay a deceased active employee of the Parks
Department current salary due at time of death, together with the life insurance benefits to the
dependent heir or heirs.

Section 11:  The Village shall pay the sum of Two Hundred Seventy-Five ($275.00)
Dollars per employee in the Highway Department per year, to the Local 456 Municipal Employees
Welfare Fund to be used for the securing of benefits for the members of this bargaining unit
employed in the Highway Department.

Section 12:  Up to $500 per year will be reimbursed to the employee for a health club
membership as long as the individual participates at least 3 times per month. If an employee is
unable to participate 3x per month due to extraordinary work circumstances (i.e. snow plowing,
leaf collection) the employee may request to the Village Administrator that this requirement be
waived and the 12 month period can be extended for a reasonable and justifiable cause.

Section 13:  The cost of any renewal of a Commercial Drivers License (CDL) that take
place after 06/01/12 shall be reimbursed by the Village.

ARTICLE X1
UNIFORMS

Section 1: Uniforms and work clothes will be supplied and maintained by the Village

in departments where required to be worn by the Village.
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Section 2: Employees shall be entitled to an annual work shoe(s)/boot(s) allowance of
Two Hundred ($200.00) Dollars.

ARTICLE XII
SENIORITY

Section 1: Highway Department employees' seniority is to commence from the date of
his/her first hiring by the Employer. Demotion, lay-off and transfer shall be governed by seniority.

A promotion to a higher classification shall be based on fitness, ability, qualifications and

seniority.
ARTICLE XIII
NO STRIKE - NO LOCKOUT PROVISIONS
Section 1: The Union will not engage in a strike or cause, instigate, encourage or

condone a strike as provided in Section 210 of the Public Employees Fair Employment Act, nor
will the Employer engage in, cause, instigate, condone or encourage a lockout.
ARTICLE XIV
PENSIONS

Section 1: The Village shall pay the full cost of the Career Option Plan with benefits
computed retroactive to 1938.

Section 2: The Village agrees to provide employees with retirement benefits pursuant
to Section 75-g of the Retirement and Social Security Law ( i.e., retirement at half pay (1/2) at the
age of 55 and upon twenty-five (25) years of employment).

Section 3: The Village agrees to provide employees with all additional retirement
benefits pursuant to Section 75-i of the Retirement and Social Security Law.

Section 4: Employees may elect to utilize accumulated sick leave on retirement
pursuant to Section 41-j of the N.Y. State Employees’ Retirement System.

Section 5: Employees who joined the New York State Employee’s Retirement System
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after July 1, 1976 shall make contribution and be subject to mandates pursuant to the New York
State Retirement and Social Security Law, as may be amended by statute.

ARTICLE XV
SAFETY CLAUSE

Section 1: The Village will maintain facilities and equipment in a safe condition.

ARTICLE XVI
MECHANIC'S TOOLS

Section 1: The Village shall provide any specialty tools and/or equipment required to
repair Village vehicles and equipment. Said tools and equipment are Village property.

Section 2; The Village shall pay the cost of replacement or repair of tools and/or
equipment owned by the employee which are damaged or destroyed in the course of employment.
The Village's liability under this Section 2 shall be limited to a maximum of Four Hundred ($400)

Dollars per employee in every two year period and such tools shall remain the property of the

employee.
ARTICLE XVII
PROFESSIONAL DEVELOPMENT
Section 1: Effective June 1, 2003, employees shall be entitled to tuition
reimbursement.

Section 2: The maximum expenditure to the Village under this Article shall be Four
Thousand ($4,000.00) Dollars per fiscal year with a maximum to any employee of One Thousand
($1,000.00) Dollars in a fiscal year, except if less than one-half (1/2) of the employees utilize this
benefit in the fiscal year, the maximum reimbursement shall be Two Thousand ($2,000.00) Dollars
per employee.

Section 3: This Article shall apply to all employees who apply to attend an accredited

college or university, or courses or seminars which relate to the Public Works, Parks Department,
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or the management thereof. All such courses and/or seminars must be preapproved by the Village
Administrator. Where practicable, the Village Administrator will act, in writing, on any request
within ten (10) business days.

ARTICLE XVIII
GRIEVANCE PROCEDURE AND ARBITRATION

Section 1: Any dispute which may arise concerning the terms of this agreement shall
be subject to this grievance procedure and processed as follows:

a. A grievance of an employee or employees shall be presented orally by his/her or
their Steward to a designated supervisory person within thirty (30) days from the occurrence giving
rise to the grievance or of actual or constructive notice thereof.

b. If the grievance is not settled within five (5) working days, it shall be presented in

writing to the Village Administrator.

C. In the event that any grievance presented to the Village Administrator is not settled
within ten (10) working days, then the employer or the representative of the Union, not later than
sixty (60) days after presentation under “b” shall have the right to submit the issue to arbitration by
an arbitrator to be mutually agreed upon. If the parties are unable to agree on an impartial
arbitrator within ten (10) days, the American Arbitration Association shall designate an arbitrator
in accordance with its rules,

d. The Voluntary Labor Arbitration Rules of the American Arbitration Association
shall apply.

€. The Village and the Union shall bear equally the arbitrator's fees and expenses, if any.

ARTICLE XIX
PARKS EMPLOYEES

Section 1: Pursuant to the stipulation of the parties in negotiations for this collective

bargaining agreement the following terms and conditions of employment as set forth in the
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Village’s Personnel Manual of Policies and Benefits in effect on May 31, 2001, as amended herein,
shall be applicable to bargaining unit employees of the Parks Department. Terms and conditions
of employment shall be as defined in this Agreement and as applicable to employees of the Parks
Department, unless specifically excluded:

Equal Employment Opportunity Policy
Ethics

Confidentiality

Sexual Harassment Policy
Anti-Harassment Policy

No Smoking Policy

Drug and Alcohol Policy

Employee Relations

Rules and Discipline

Public Relations

Attendance and Punctuality

Evaluation Process

Immigration Laws

Family and Medical Leave Act of 1993
Employee Assistance Program
Deferred Compensation

U.S. Savings Bonds

Attached to and deemed as included in this Agreement for clarification of the above, is a copy of

the Village of Rye Brook Personnel Manual of Policies & Benefits in effect on May 31, 2001.

ARTICLE XX
LEGISLATIVE APPROVAL

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
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ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

ARTICLE XXI
TERM

Section 1: This contract shall be for a period of two years beginning June 1, 2020 and

ending May 31, 2022,

LOCAL 456, INTERNATIONAL BROTHERHOOD
OF TEAMSTERS

President

By: g’"é '4%7 Date: ;_:g@,{@@{_\)o

Carlos LaBoy, Shop Steward

Date: 6/?0/@@
/

By: DY () ek Date: //02/2020

Joseph Orlando, Assistant Shop Steward

WLﬁT;ROOK
By: m )\ Date: %

Pal\ S. Rosenbé-r_g', May‘br -

By: U M Date: 12

Christopher J. Bradbury, wgé Administrator
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TEAMSTERS SALARY SCHEDULE "A"

2% 2%
CLASSIFICATION 6/1/2019 6/1/2020 6/1/2021
LEAD AUTOMOTIVE MECHANIC/AUTOMOTIVE MECHANIC $94,861 $96,758 $98,693
LABORER/MECHANIC HELPER $70,291 $71,697 $73,131
HEAVY MOTOR EQUIPMENT OPERATOR $91,344 $93,171 $95,034
MOTOR EQUIPMENT OPERATOR $90,177 $91,981 $93,820
LABORER (HIRED PRE-1/24/03) $89,011 $90,791 $92,607
LABORER {HIRED ON/AFTER 1/24/03)-STARTING $54,429 $55,518 $56,628
AFTER 1 YEAR $66,776 $68,112 $69,474
AFTER 2 YEAR $73,123 $74,585 $76,077
AFTER 3 YEAR $79,472 581,061 $82,683
PARKS ATTENDANT-STARTING $55,922 $57,040 $58,181
AFTER 1 YEAR $63,106 $64,368 $65,655
AFTER 2 YEAR $66,698 $68,032 $69,393
AFTER 3 YEAR $70,291 $71,697 $73,131
GENERAL FOREMAN /MEQ $106,297 $108,423 $110,591

ASSIST. GENERAL FOREMAN

{Added to Base Salary of Laborer or MEO, when eligible) 3400/mo 5400/mo 5400/mo
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