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Go to 
WorkNo

Yes

2a
Employee stays home 

and calls HR on this 
COVID dedicated number 

(628-234-3121)

3

   Did employee have a
    close contact? Medium/high 

    exposure is defined as someone who
was within 6 feet of an infected person for 15 

minutes or longer. 
 Click here for more information.

*Go to Footnote 1*
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1
Employee 
Reports 

Symptoms?

Go to 
Work

No

Yes

Yes

4a (Medium/High Exposure)

Instruct employee to go home, get 
tested at primary care provider or 

County test site, and quarantine for 
14 days (and wait for test results)

*Go to Footnote 2 & 4*

4b (No/Low Exposure)

Instruct employee to self-
monitor for 72 hours, contact 

primary care provider for 
advice re: testing

No

6a

Positive COVID-19?

*Go to Footnote 4*

7b
Isolate for 10 days since 

testing positive (or the onset 
of symptoms), and 72 hours 

symptom free

*Go to Footnote 5*

7a
Provide HR negative test 

results and return to work 
(so long as you have 
completed a 14-day 

quarantine & 72 hours 
symptom free)

8
Return to 

Work

5b
Symptom free for 

72 hours?

No

6b
Stay Home + 
Contact HR 

(628-234-3131)

7b
Return to 

Work
Yes

5a
Coordinate with EOC 

Director + Coordinator 
and Supervisor/

Manager/Director

*Go to Footnote 3*

1
Exhibits or Reports 

Symptoms or Exposure 
to COVID-19 

Person

2b
Employee stays 

home and calls HR 
on this COVID 

dedicated number 
(628-234-3121)

No

Yes

Footnotes:

1. Close Contact is defined as any household member, individuals that have shared a home within 14 days of a person’s COVID-19
diagnosis intimate partners, caregivers, or someone who was within 6 feet of an infected person for 15 minutes or longer

2. An employee who has had a test for a medium/high risk exposure should not return to work until they provide results to HR

3. If employee does not have remote work agreement and must quarantine, HR and Department Director will work on developing a
temporary remote work assignment (i.e. DSW work assignment)

4. Provide Marin Health and Human Services “At-Home Quarantine and Isolation Safety” document

5. In the event that an employee tests positive for COVID-19, HR will notify Marin County Public Health and close work contacts
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https://coronavirus.marinhhs.org/faq/someone-i-know-tested-positive-covid-19-am-i-risk#COVID-19%20Protocol/Diamond
https://coronavirus.marinhhs.org/faq/someone-i-know-tested-positive-covid-19-am-i-risk#COVID-19%20Protocol/Diamond
https://employees.cityofsanrafael.org/documents/covid-19-at-home-quarantine-isolation-safety/
https://employees.cityofsanrafael.org/documents/covid-19-at-home-quarantine-isolation-safety/
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