RESOLUTION NO. 2021- 070

ADOPT A RESOLUTION AMENDING RESOLUTION NO.,
2019-111 TO EFFECT CERTAIN CHANGES TO THE
CITY'S  MASTER  SALARY  SCHEDULE  IN
CONFORMANCE WITH TITLE 2 OF THE CALIFORNIA
CODE OF REGULATIONS SECTION 570.5 AND THE
CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT
SYSTEM (CALPERS)

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SANTA ANA AS

FOLLOWS:

Section 1.

The City Council of the City of Santa Ana hereby finds, determines

and declares as follows:

A. The California Public Employees’ Retirement System (CalPERS), has
recommends that all CalPERS employers list their compensation levels on one
document, approved and adopted by the governing body, in accordance with
Title 2 of the California Code of Reguiations section 570.5, and meeting all of
the following requirements thereof:

1)

2)

3)

4)

5)

Has been duly approved and adopted by the employer's governing
body in accordance with requirements of applicable public meetings
laws;

Identifies the position title for every employee position;

Shows the pay rate for each identified position, which may be stated
as a single amount or as multiple amounts within a range;

Indicates the time base, including, but not limited to, whether the time
hase is hourly, daily, bi-weekly, monthly, bi-monthly, or annually;

Is posted at the office of the employer or immediately accessible and
available for public review from the employer during normal business
hours or posted on the employer's internet website;

Indicates an effective date and date of any revisions;

Is retained by the employer and available for public inspection for not
less than five years; and
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8) Does not reference another document in lieu of disclosing the pay
rate.

Section 2: The Master Salary Schedule was previously prepared, publically
available, and compiled from information that was already approved and adopted by the
City Council pursuant to previous Resolutions Amending and/or Restating the City's
Classification and Compensation Plan, employment agreements, and Memorandums of
Understanding with various labor organizations representing City employees.

Section 3: On December 3, 2019, the Santa Ana City Council approved
Resolution No. 2019-111 adopting the Master Salary Schedule. It has been amended by
Resolution Nos. 2020-006, 2020-079, 2021-015, and 2021-047.

Section 4:  On November 16, 2021, the Santa Ana City Council approved a
resolution increasing the City Manager’s annual base salary from $290,000 to
$301,600.

Section 5:  The City Council has amended and reestablished the City’s Master
Pay Schedule on several occasions since its adoption.

Section 6:  The City of Santa Ana now desires to amend and restate the City's
“Master Salary Schedule” to reflect the changes outlined in Section 4 of this Resolution.
The Master Salary Schedule as amended is set forth in Attachment “A” to this Resolution
and incorporated herein by reference.

Section 7:  This Resolution is operative from and after the date upon which it is
adopted. The effective dates of the pay ranges for each title and job category identified in
the Master Salary Schedule are indicated therein.

Adopted this 16" day of November, 2021.

»

Vicente Sarmiento
Mayor

APPROVED AS TO FORM:
Sonia R. Carvalho
City Attorney

Laura A. Rossini
Chief Assistant City Attorney
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AYES: Councilmembers:

NOES: Councilmembers:
ABSTAIN: Councilmembers:

NOT PRESENT: Councilmembers:

Bacerra, Hernandez, Lopez, Mendoza, Phan,

Penaloza, Sarmiento (7)

‘None (0)

None (0)

None (0)

CERTIFICATE OF ATTESTATION AND ORIGINALITY

|, Daisy Gomez, Clerk of the Council, do hereby attest to and certify the attached
Resolution No. 2021-070 to be the original resolution adopted by the City Council of the
City of Santa Ana on November 16, 2021.

Date: 11/23/2021

Dty Yoy

Daisy Gomez
Clerk of the Council
City of Santa Ana
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ATTACHMENT A

CITY OF SANTA ANA
MASTER SALARY SCHEDULE

FISCALYEAR 2021-2022
Update as of
November, 2021
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CITY OF SANTA ANA
Consolidated Alphabetical List of Regular Classes
and Assignment of Classes to Salary Rate Ranges
for Elscal Year 2021-2022

Effective  Effective MONTHLY SALARY RATE RANGES
Uiy ton Yy 3fif20n AAR An A ] c o E
CODE CODE JOB TITLE RANGENO. RANGE NO.
SEUG 01130 ACCOUNTANTE [ 572
SEIU6 011502 ACCOUNTANT Il R E . : 634 701
SEHUG 07010 ACCOUNTING ASSISTANT 621
SEWE 070i5 "ACCOUNTING ASSISTANT/SVSTEMS TECHHNICIAN - . B
MID M-NS 01120 ACCOUNTING MANAGER (MM] MM-25
SEINE 07003 ~ACCOUNTS PAYABLE SUPERVISOR - 675 .
SEM 6 01295 ACTIVE TRANSPORTATION COORE INATOR 7717
ue 07271 .- ADMINISTRATIVE SECRETARY [UE}*> " i
MID M N5 00190 ADMINISTRA!'IVE SERVICES MANAGER
POANS 03920 ANIMAL SERVICE OFFICER]|
POANS 03930 ANIMAL SERVICE OFFICER I
ADDMIN MGMT-NS . 02910 Al .
ADMIN MGMFNS 02915 ER [AM}**
SEWE 845 ARTS B CULTURE$PEC, e

SEIUE_

- 009D
022309
' o124d

01350%
07030
01650
01651
oii01
01650
01750
02 150
BE132m

ASSISTANT BUYER

13,265

STATF

BUVER i

CENTRAL SERVICES SUPERVISDR.

CHIEF ASSISTANT CITY ATTORNEY [Mm]

CRIEE ASSISTART GITY ATTO LOYEE RELATIONS (EXERPT) (EMM)

18,315

FICER (EM]

iy ﬁe_sqluﬁq_)r!:
s 622 R
3,897 9,342 9,819 10,303 10 825 11,366 11,934

CITV'I'RAF
Oivil. ENGINEER
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CITY OF SANTA ANA
Consalldated Alphabeticaf List of Regular Classes
and Asslgnment of Classes to Salary Rate Ranges
far Flscal Year 2021-2022

Effariiva  Effactive MONTHLY SALARY RATE RANGES
UNIT 11/ Hf1fz02s AAA AN A B < -] E
CODE 0B TITLE RANGE NO. RANGE NO,
M_’PDINT CLERK OF THE COUNCIL [EM)* T EM:33 Per Contract; (STEP 14) $14,075/MD. " -
SEUGE ) 4,18 4,954 5,201
MIO MRS CODEENFORCEMENT MANAGER {Mf) C 10,889
SEIU 6 . CODE ENFORCEMENT OFFICER 5444
ACMIN-MEMI-S " CoDE ENFORCEMENT Pmncfm A : 8,634
1,287
- 6,574
B 5,304
5,869
CDMMUNIT‘!‘ I)EVELDP ENT COI 4, 691
" COMMUNITY DEVELGRRIEN) MA - 9,855
COMMUNITY LIAISON 8415 7,013
‘CONSTRUCTION INSPECTOR 5,750 6,38%
. 5,963

" CRIME RESEARCH AIDE

"CUSTOMER SERVICE REPRESENTAHVE
. DATAEMTRYCFFICE ASST

" DEPUTY PUBLIC WOR] DIF.ECI'OR}'CI'IY ENGINEER MM}

ECONOMIC DEVELOFMENT SPECIALIST ‘Al
ECONOMIC DEVELOPMENT SPECIALIST 1l 7.3
ECONOMIC DEVELOPMERT SFECIALIET 3 8557
X EMERGENC\" OPERATIONS  COORDINA .
EMP{OYEE RELATIGNS ANAI.YST [UCE) T
EMPLDVEE RELATIDNS MANAGER {CMM] L
. 4,624
4,858
ENTERPRISE PROGAAM MANAGER - TA59
_ EQUIPMENT CPERATCR 4,764
EQUIPMENT CPERATCR - WATER SERVICES

. EXECU“VEASSISTANT ucp*

COUNCILMEMBER

CRIME RESEARCH ANAL
CUSTOGIAL ADE/PORTER
CUSTODIAN  ~

CUSTODAN SUPERVISOR

DEPUTY PUBLIC WORKS IIF.ECT(]RM#\TER RSRCS MGR [MM} .

ECUNDM'EDE\I’ELDP ENTMANAG R(M }

4,858
EClUI'FYAND INCLUSION CODRDINATOR (F.XEMPTJ (UC)“ .

EXECUTIVE DIR OF COMMUNITY DEVELGFMERT (E)
EXECUTIVE DIR OF FINANCE AND MGMT SVCS EM) .

RECE& COMMUNITY $YCS (EM),
EXECLITIVE DJA OF PLAMNING AND BLDS SAFETY {EM)
EXECUTIVE GIR,OF PUBLIC WORKS {EM)

- R 11 - L - o8
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CITY DF SANTA ANA
Consolidated Alphabettcal List of Regular Classes
and Asslgnment of Classes to Salary Rate Ranges
for Flscal Year 2021-2022

Etfactive  Effective MONTHLY SALARY RATE RANGES

: 1f1f20n. 7frfzoal AAX Al A [ o E
JOB TITLE RANGEND, RANGENO. .
6138 6443

C BB .60

B15
6is
520
MMz -
AM7ZR

513

_ EXECUTIVE SECRETARY - HUM
ECAET)

ADMIN MGMT NS
SEIU 6 .
$EiUE
$HE
SglU [

. 03970yfyier
03980ddfyy/22/faan
odiog

01840

WD NS 01837
MIDEMM-NS - 01551 -
9

i34 501 4,834
544 _- 3,568
588 s 4,83

o &70 5,162
UIBRARY OPERATIGNS MANAGER (MM] MM-17 -
LIBRARY SERVICES ASSISTANT 512 3,568
EM-10 o
603 4152
672 5,818
553 3,253
575 3,632

MAINTENANCE ASSISTANT

Page 3 of 30



CITY DF SANTA ANA
Consolidated Alphabatleal List of Regular Classes
and Assignment of Classes to Salary Rate Ranges
for Flscal Year 2021-2022

Effective  Effactive

POASWORN
POANS:
POA-NS
SEIUE
sElliG
POANS -
POASWORN
POANS -
PoANS

- MANAGEMENT AIDE (UC}*Y

. |OFFICE ASSISTANT

- PRYRAIL SYS‘I'EMS ANALST (ucp"
. PERNITT SERVICES PROGESSOR

' PERMIT SERVICES TECHNICIAN

" PLANNING MANAGER {MM)

;- POLICEADMINISTRATIVE MANAGER (RM]) Y : .. igbl

POLICE ATHLETIC/ACTIVITIES LEAGUE ASSISTANT DIRECTOR, 558

- POLICE CAPTAIN (ARJ#5» 4 o "Mds

POLICE CHIEF (EM}. , EM-40

'POLICE COMMUNICATIONS MANAGER (AM) I " miss
POLICE COMMUNICATIONS SUPERVISOR ) 724
POLICE COMMUNITY SERVICES SPECIALIST - . ) 5
POLICE EVIDENCE AND SUPPLY SPECIALIST ' 7]
FOLICE EVIHENCE AND SUPPLY SUPERVISOR. ST o [2:H]
POLICE FISCAL OFFICER ) ) 12
POLICE FISCAL SERVICES SUPERVISOR T o 3
POLICE INVESTIGATIVE SPECIALIST 579

- POLIEE LIEUTENAN T M)+ é4 S . T Ma47
PDLICEDFFIL‘ER 735

. POLICEFHOTO/VIDEG SPECIALIST ’ : s : [
POLICE PROPERTY AND EVIDENCE SUPERVISOR 682
- POLICERECORDS SPECIALIST I 1
_POLICE RECORDS SUPERVISOR L 652
FOLICE RECRUIT © " ’ : . 638
POLICE SERGEANT ) 7i8
“POLICESERVICE OFFICER . ’ © 858
POLICE SERVICES CNSPATCHER [21]

MONTHLY SALARY RATE RANGES

a2 771021 AAA AL A B c [>) E
108 TITLE RANGEND, RANGENC.
—
MAINTENANCE WORKER ] - 595

MAINTENANCE WORKER 1

MEI'ER READER CDlLECTOR

MICRO SYSTEMS TECHNIC[AN

WPDES MANAGER

PARK! SEIWICE INSPEC!'DRI
PARK SERVICES INSPECTDR 1}

PAVROLL MANAGER (AM]"
PA\‘R Ll TECHNICIAN IUC]“
PERMIT SERVICES SUPERVISDR

PLANNING ASSISTANT
PLANNING COMMISSION SECRETARY

NS EXAMINER .
ISTR. TIVE BUDGET MANAEER [RM}

4,404 4,624 4,853 0 5101°
4978 5226 5,488 5,752

3747
5,201

6937 7,283
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CITY OF SANTA ANA

Consolidated Alphabetlcal List of Regular Classes
and Asslgnment of Classes to Salary Rate Ranges

for Flseal Yoar 2021-2022

Ellortive  Effective MONTHLY SALARY RATE RANGES
unIr jo8 12021 7fron AR Al A B c [ E
coE | CODE JORTITLE RANGENO. RANGE NO,
PMA-NS - " POLICE SYSTEMS MAANA ER M) Mezd M - 1680 222
SEU6 i 742 7,798 8189
MIDMERS . M - .
ADMIN CAM-NS CAM73T

Amay

AOMIN N i
ADMIN MGMT NS
SEU 6 -
SEUE
ADMIN RGAT-HS

ADMIN MGMT-NS
SEIIJ E

SEUE

SEs

SEM &

iDM-NS

MID CMM-NS
ADNTIN FEMT-NS
SE B

sews - b4

SE6 07584 SENIDR COMMUNITY DEVELGPAMENT ANALYST
SE 6 07610 SENIORCOMMUNITY PLANNER

SEW G 02239u

SEW 6 ©oTEsh

SEUE 07isli

SEE 02180y

ADMIN CAM-NS 1783 |OR EMPL

SEUS 02111m SENIOR ENGINEER

S (EXEMPT) (ChAM]

7176 7535 © i§i3 7 B3 ans 9161
8Ma  BSST . 35 9did . 8806 10401
6574 6,903 7 247 708 700 A3
QT4 421e dde I8 aesd
5506  §87%6 6170 6478 6801
5,384 JDI Foig U331 7761 . -g,148
- - BS0e  BeIS 9380 985
9955 10453 aeeré  isas 13l 0 dagor
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CITY OF SANTA ANA
Consclidated Alphabetical List of Regular Classes
and Asslgnment of Classes to Salary Rate Ranges
for Flscal Year 2021-2022

Effective  Effective MONTHLY SALARY RATE RANGES .
UNIT 1ifae21 Wzl AAA AA A B 4 E
COGE 1B TITLE . RANGE NO. RANGEND.
ADMIN MGMT-NS SERIOR HNANCIAL ANALYST [AM)** ] AM7LT AMT7 - - B304 718 9,154 16,092
SEwE SENIOR FLEET SERVICES SUPERVISOR - . 718 725 7116 753 7813t -g309 9,625
SEIU'S SENIOR GRADING SPECIALIST 7 595 102 - I i ki 8,599
i o R 5992 T B29L- - 7283 3,029,
ADMIN MGRT-NS AM?ZZ AM7T23 - 9,380 10,345
] s 602 wod T S 5480 6,045,
542 642 e 6,666 7,351
B/ goz . fdasa 12,707 14,009
597 697 - 8,718 9516
ENIC L " glo’ 6,366
SENIOR. LIBRARIAN 676 6,869 75711
't SENIOR LBRARYTECHNIEAN 623 5,304 5847
9510
9,610
) 4718 5,201
XY . 4,601 -
) 7,386 8,142
- 8,725 9,525
5569 6,140
6,656 7,351
i3,102 13,342
10207 '11,15-1-
SENIOR FLUMBING,’MEEHANIO\L SYSTEMS SPEC 7761 8,557
SERION POLICE RECORDS SPECIALIST 5201 5,734
8205 10,156
7,761 2,557
8069 8,897
1Zim 13312
12,102 13,342
3 8,767 5,673
7,247 7,088
) 5,101 5,623 ,
5,050 5,670
[ 5,670
8,180 9029
" STHATEGIC COMMUNICATIONS MANAGER (Mmj R 11,360 13,595
STREI:TLI HTI GMAINTENANCEWDRKER 6,230 5,869
a7 8,139
559 5,170
B 9%y 10,404
8,309 9,161
o SUPEAVISING LIBRARY SEAVICES ASSISTANT th cade2 4 ‘agia 5330.
SEIl 6 ©7470 SUPEAVISING PARK RANGER 5,200 5,510 6835 1176 7,913
ADMINMEMT:NS. - D231 U INSPECTIONS (AN} - 9518 9997 . 10496 11580
SEIUG 02070 SURVEY PARTY CHIEF 7,141 7499 7,875 8,269 5,117
SEE . 2050 . 7 SURVEYPARTY TECHNICIAN 5,226 5,488 5,761 5050 6,670
SEIU§ 02060 TY TECHNICIAN Il 6,080 6384 5,702 7,039 7,761
SEIUE doi20 . SYSTEMS ADMINISTRATOR 5,963 6,260 5574 4903 7,609
SEIUG 06470 SVSTEMS SUPFORT ANALYST 7,951 8,349 8,767 9,205 10,156
SEE 7 oideo " - SYSTEMS TECHNICIAN o 1 4,048 4,571 4506 5151 5,678
SEIUG gi7ie TELECOMMUNICATIONS COORDINATOR 78 7,283 7,647 8,020 8431 8,296
SEs - - CiTme . TELECOMMUNICATIONS CUSTOMER SERVICE REP. - 530 4781 4,978 5,226 5488 5050
PDA-NS Q0360 TRAFFIC SEH\J‘IEESPEGA[I&T 683 LT - 5,847 6,140 6,446 7,107
ue’ - ci280- TRAINING OGORDINATOR{CY* 707 - - 7o 8304 8718 9184 10,082 .
MID M-NS 00200 TRANSIT PROGRAM MANAGER (MM] MM-25 - - 10,622 - 12,343 15,759
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CITY OF SANTA ANA
Cansolidated Alphabatical List of Regular Classes
and Assignment of Classes to Salary Rate Ranges
for Fiscal Year 2021-2022

Eifective Effactive.

MONTHLY SALARY RATE RANGES

UNIT . 112021  7f1/2021 A B c
CODE 108 TITLE RANGE NO. RANGE NO,

MID M-NS - “TRANSPORTATION MANAGER (MM] - - N MM25 .. MM:25 10,622

MID M-NS TREASURY AND CUSTOMER SERVICES MANAGER (M) M2z MM-22

SEIUG - TREASURY SERVICES SUPFRVISOR : 668 . :

SEIU G TREE MAINTEHANCE SUPERVISOR | ) . 5w 691

SEIUG TREE TRIMMER - - IR s . 627 . b3

SEIUG UTILITIES BILLING, 622

SEUGE

o3k
8inak
03374
L emET
05430
05450 -
05451
Dbozb
5420
05410
phddo
05485
#+AlM and CASA Rate Ranges Froren as nf1u,r1,'zu:|4 and Ho Longer Refiacted on !he mrrentsalawschednle wialrix.
*Per Contract,
N H

o382,
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CITY OF SANTA ANA
Consolidated Alphabetical List of Salaries and Wages for
Various Part-time Categories
for Flscal Year 2021-2022
CLASS TITLES AND WAGE RATES FOR REPRESENTED CATEGORIES OF NON-CIVIL SERVICE PART-TIME EMPI.OYMENT

UNIT-CODE JOE CODE _JOB TITLE {(REPRESENTED PART. TIME) B POS.NO. . STEPAA  STEPA STEPE STERC STEPD STEFE
SEIUPT. . - . 09041 = ACGOUNT CLERKI . - . T 2936 1860 | 2045 . 2147 35 E5, 2367
SEIUPT _09042 ACGOUNT GLERX i , 2977 2157 24.96 26.21
) 09770 ADMINISTRATIVE AIDE 2617 . L2472 2662 .. ‘3008
09000  ANIMAL KEEPER 2161 . 16 17.89 16,89
- 09218 BUILDING MAINTENANGE ASSISTANT T © 2128 24.62 3591
09040 CASHIER 2724 1810 17.48 18.36
S tL 09060 CLERIGALAIDE . - ’ 2763 : L 1780 18.69
SEIUPT 09650 CLERKTYPST ~ 2768 23.33 24,55
SEIUPT 09800 COMBINATION INSPECTOR : 3097 84,96 .72
SEWPT - 09f00 G 2766 23.37 24,54
SEIUPT - . 7 09690 . 2859 2278 2391
SEIUPT i 09780 2913 23.43 2482
SEIUPT . 9120 - 2768 19.46 2044,
SEUPT 09471 ) 24.65 2525
SEIUPT o 09T’ 2769 21.85 22.97
SEPT 09755 DE 3456 19,62 20.80
SEIUPT. ’ 09170 . ] ] 217 o2 18.84
SEIUPT 09190 LIBRARY ASSISTANT ) 2772 2196 2307
SEIUPT CT 0027 LIBRARY ASSOCIATE ) 296 2307
SEIUPT ~ LIBRARY CLERK| 2773 ) 18,30 19.18
SEIUPT | | 2732 20,25 21:25.
SEWUPT 2t 17.09 17.84
SEIUPT ) 2774 . 22,30 2342
SEIUPT 3027 22,42 23.64
2775 A7.09 S17.84
SEIUPT. 2776 19.02 19.98
BEUPT - 2606 _ 3155 . - 3344
SEIUPT 2989 24.20 2541
SEIUPRT- 3050 2875 | 3020
2778 2123 2230
_ POYICE BUPPLY CLERK' . R 2738 2i.32 22.39
PROGRAM COORDINATOR 2739 21.20 226
~PROGRAM LEADER R ' : 2780 A7.44 1831
PURGHASING CLERK o ) 2760 i 2249 2360
A S 3579 19.02 - 19.88
RIGHT OF W ANICIAN . 3096 18,10 18.98
- SENIQR GLERIGAL AIDE T T E72 - 192, 30,60
SEIUPT SENIOR LIRARY ASSOCIATE 2330 24.46
BEWLPT ’ 2783 1831 1923
SEIUPT o 2746 17.87 18.76
BEUPT . SPECIAL EVENTS LEADER I o T 21.81 22.90
SEIUPT SR. LIBRARY ASSISTANT 7 2750 £3.30 24.46
SEIOFT SR MAINTENANGE ABE - -+ 7 : 2782, 1780 . 1838
SEIUPT 7763 21.28 22.34
SEUPT.. SR, SPECIALEMP. COUNSELOR . 27Ed 18.10 18,88
SEIUFT SR. TUTOR ) 27858 20.68 #1.62
SEIUPT STORES AIDE . - - : . i 2784 2087 - 2189
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CITY OF SANTA ANA
Consolidated Alphabetical List of Salaries and Wages for
Various Part-time Categories
for Fiscal Year 2021-2022

SEIUPT 08420  TUTOR 2757 15.62 16.40 17.22 18.08 18.98
SEIUPT 09960  WATER CONSERVATION REPRESENTATIVE 15.95 16.74 17.57 18.45 19.41
CLASS TITLES AND WAGE RATES FOR SEASONAL AND OTHER UNAFFILIATED CATEGORIES OF NON-CIVIL SERVICE PART-TIME

UNIT CODE JOB CODE JOB TITLE (UNAFFILIATED PART-TIME) POS.NO.  STEP AA STEP A STEP B STEPC STEP D STEPE
SEASONAL PT 08000 ADMINISTRATIVE INTERN 2722 = 16.28 17.09 = & -
SEASONAL PT 08995  ANIMAL CONTROL OFFICER 3148 - 23.96 25.16 26.42 27.75 29.13
SEASONAL PT 09315  BACKGROUND INVESTIGATOR 3071 5 28.45 29.87 31.38 32.94 34.60
SEASONAL PT 09780  BUDGET INTERN 3241 - 17.94 18.84 s - -
SEASONAL PT 09316  COLD CASE INVESTIGATOR 3108 5 28.45 29.87 31.38 32.94 34.60
SEASONAL PT 00360 - CORRECTIONAL SERVICES OFFICER 3267 : 20.01 21.01 22.06 2318 24,32
SEASONAL PT 09130  ENGINEERING INTERN - 17.94 18.84 - = 5
SEASONAL PT 07605  FINGERPRINT EXAMINER 3111 i 29.88 31.39 32.94 34.59 36.32
SEASONAL PT 08500  FORENSIC BALLISTICS TECHNIGIAN 3085 i 24.56 25.80 27.09 28.45 29.87
SEASONAL PT 07071 HUMAN RESOURCES CLERICAL AIDE - 15.40 16.18 16.95 17.80 18.69
SEASONAL PT 09345  JAIL TRANSPORTATION OFFICER 2 26.80 27.09 28.45 29.87 31.38
SEASONAL PT 08610  LAW CLERK 2729 = 16.10 15.84 16.63 17.49 1835
SEASONAL PT 08080  MANAGEMENT INTERN 2759 ) 20.77 21.81 3 - 5
SEASONAL PT 08130  POLICE CADET 2738 = 15.10 16.86 16.65 17.48 18.35
SEASONAL PT 08135  POLICE RESERVE LEVEL 1 3187 2 20.16 3 5 . -
SEASONAL PT 08136  POLICE RESERVE LEVEL 2 3186 - 20.83 : - - 4
SEASONAL PT 08137  POLICE RESERVE LEVEL 3 3188 - 16.66 - - - -
SEASONAL PT 08100  SR. ADMINISTRATIVE INTERN 2749 : 17.94 18.84 : z 5
SEASONAL PT 08600  STUDENT INTERN 2756 - 15.00 16.76 = ” -
CLASS TITLES AND WAGE RATES FOR REPRESENTED CATEGORIES OF SANTA ANA MANAGEMENT ASSOCIATION (SAMA) CIVIL SERVICE PART-TIME EMPLOYMENT

UNIT CODE JOB CODE  JOB TITLE (SAMA PART-TIME CIVIL SERVICE) POS.NO.  STEP AA STEP A STEP B STEPC STEP D STEP E
SAMA-AM-PTCS 01541 SR HUMAN RESOURCES ANALYST 722 AM-NSWN 47.43 49,81 5229 54.91 57.66
CLASS TITLES AND WAGE RATES FOR REPRESENTED CATEGORIES OF CONFIDENTIAL ASSOCIATION OF SANTA ANA (CASA) CIVIL SERVICE PART-TIME EMPLOYMENT

UNIT CODE JOB CODE JOB TITLE (CASA PART-TIME CIVIL SERVICE) POS.NO.  STEPAA STEP A STEP B STEP C STEP D STEPE
CASA-PTCS 01250  HUMAN RESOURCES TECHNICIAN (UGC) 622 UG 29.10 30.55 32.10 33.70 35.39 37.16
CLASS TITLES AND WAGE RATES FOR REPRESENTED CATEGORIES OF SEIU LOCAL 721 - CITY OF SANTA ANA PART-TIME CIVIL SERVICE UNIT EMPLOYMENT

UNIT CODE JOB CODE JOB TITLE (SEIU PART-TIME CIVIL SERVICE) POS.NO.  STEP AA STEP A STEP B STEPC STEP D STEPE
SEIU PTCS 00270  ASSISTANT BUYER 621 28.03 20.43 30.90 32.44 34,07 35.77
SEIUPTCS 07180 OFFICE ASSISTANT 553 20.10 21.10 22.16 2327 24.44 25.66
SEIUPTCS 04860  PARK MAINTENANCE AIDE 452 12.28 12.89 13.53 14.21 14.93 15.68
SEIU PTCS 00050  PLANNING ASSISTANT 640 30.75 32.29 33.90 35.60 37.37 39.24
SEIU PTCS 07270  SECRETARY 538 25.03 26.29 27.62 29.00 30.46 31.97
SEIUPTCS 07584  SENIOR COMMUNITY DEVELOPMENT ANALYST 704 42.02 4412 46.32 48.64 51.08 53.63
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DEFINE SALARY RATE RANGES AND STEP ADVANCEMENT:

The City's basic salary and wage schedule provides for a number of ranges of pay rates (salary rate ranges), each
comprised of pay steps or rates. The steps are identified by the letters ‘AAA" to 'E’ inclusive. Not all salary rate ranges
are comprised of seven steps or letters (e.g., SAMA has 17 steps, identified by numbers).

For employees, the purpose of each step and the length of service required for advancement within the rate range are
summarized as follows:

For non-management employees, represented by SEIU (Primary Salary Matrix, Exhibit A):
AAA Step Normal beginning pay rate.

AA Step Automatic Increase - After 6 months' service in next lower step.  Also optional hiring rate.
Step Automatic Increase - After 12 months' service in next lower step. Also optional hiring rate.
Step Automatic Increase - After 12 months' service in next lower step. Also optional hiring rate.
Step Automatic Increase - After 12 months' service in next lower step. Also optional hiring rate.
Step Automatic Increase - After 12 months' service in next lower step. Also maximum hiring rate.
Step Merit Rate - After 12 months' service in next lower step.

moomw>

For part-time civil service employees, represented by SEIU (Primary Salary Matrix, Exhibit A):

AA Step Normal beginning pay rate.

A Step Automatic Increase — After 1,040 hours’ service in next lower step. Also optional hiring rate.

B Step Automatic Increase — After 2,080 hours' service in next lower step. Also optional hiring rate.
C Step Automatic Increase — After 2,080 hours’ service in next lower step. Also optional hiring rate.
D
E

Step Automatic Increase — After 2,080 hours’ service in next lower step. Also optional hiring rate.
Step Automatic Increase — After 3,120 hours' service in next lower step. Also maximum hiring rate.

For non-management employees, represented by POA Sworn/non-Sworn (Primary Salary Matrix, Exhibit A):
A Step Normal beginning pay rate.
B Step Automatic Increase - After 6 months' service in next lower step. Also optional hiring rate.
C Step Automatic Increase - After 12 months' service in next lower step.
D Step Automatic Increase - After 12 months' service in next lower step.
E Step Merit Rate - After 12 months' service in next lower step.

For non-sworn management employees, represented by PMA (Primary Salary Matrix, Exhibit A):
Advancement in the SAMA salary rate ranges is granted only for continued meritorious performance of service.
AA Step Normal beginning pay rate.
A Step Merit Rate - After 6 months' service in next lower step. Also optional hiring rate.
B Step Merit Rate - After 12 months' service in next lower step. Also optional hiring rate.
C Step Merit Rate - After 12 months' service in next lower step. Also maximum hiring rate.
D Step Merit Rate - After 12 months' service in next lower step.

For sworn management employees, represented by PMA (Primary Salary Matrix, Exhibit A):

Advancement in the PMA salary rate ranges is granted only for continued meritorious performance of service.
Step Normal beginning pay rate.

Step Merit Rate - After 12 months' service in next lower step. Also optional hiring rate.

Step Merit Rate - After 12 months' service in next lower step. Also optional hiring rate.

Step Merit Rate - After 12 months' service in next lower step. Also maximum hiring rate.

Step Merit Rate - After 12 months' service in next lower step.

moow>

For non-sworn and sworn management employees, represented by PMA Annual Performance Based Bonus Pay:
Performance rated as Significantly Exceeds Expectations ('5'), one-time bonus payment of five percent (5%).
Performance rated as Exceeds Expectations ('4’), one-time bonus payment of five percent (2.5%).
Performance rated as Meets Expectations (‘3’), ineligible for a bonus payment.

Performance rated as Meets Expectations ('2), ineligible for a bonus payment.
Performance rated as Meets Expectations (‘1’), ineligible for a bonus payment.
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For unrepresented confidential employees, represented by CASA (Off the Matrix):

AA Step Nommal beginning pay rate,
Step Automatic Increase - After 8 months' service in next lower step. Also optional hiring rate.
Step Automatic Increase - After 12 months' service in next lower step. Also optional hiring rate.
Step Automatic Increase - After 12 months' service in next lower step. Also optional hiring rate.
Step Automatic tncrease - After 12 months' service in next lower step. Also optional hiring rate.
Step Merit Rate - After 12 months' service in next lower step. Also optional hiring rate.

mooOm>

For unrepresented confidentiai employees, non-represented (Off the Matrix):

AA Step Normal beginning pay rate.
Step Automatic Increase - After 6 months' service in next lower step. Also optional hiring rate.
Step Automatic Increase - After 12 months' service in next lower step. Also optional hiring rate.
Step Automatic Increase - After 12 months' service in next lower step. Also optional hiring rate.
Step Automatic Increase - After 12 months' service in next lower step. Also optional hiring rate.
Step Merit Rate - After 12 months' service in next lower step. Also optional hiring rate.

mooOw>

For administrative-management employees (AM), represented by SAMA (Off the Matrix):

Advancement in the SAMA salary rate ranges is granted only for continued meritorious performance of service.
Step Normal beginning pay rate.

Step Merit Rate - After 12 months' service in next lower step. Also optional hiring rate.

Step Merit Rate - After 12 months' service in next lower step. Also optional hiring rate.

Step Merit Rate - After 12 months' service in next lower step. Also maximum hiring rate.

Step Merit Rate - After 12 months’ service in next lower step.

mooOw>

For confidential administrative-management employees (CAM), non-represented (Off the Matrix):
Advancement in the SAMA salary rate ranges is granted only for continued meritorious performance of service.

Step Normal beginning pay rate,

Step Merit Rate - After 12 months' service in next lower step. Also optional hiring rate.
Step Merit Rate - After 12 months' service in next lower step. Also optional hiring rate.
Step Merit Rate - After 12 months' service in next lower step. Also maximum hiring rate.
Step Merit Rate - After 12 months' service in next lower step.

moow>

For middle-management employees (MM), represented by SAMA (MM Matrix, Exhibit B):

Advancement in the SAMA salary rate ranges is granted only for continued meritorious performance of service.
SAMA middle-management classifications merit rate ranges are from step “1" through *17”
SAMA middle-management optimal hiring rate states are from step “1" through “6”
SAMA middle-management maximum hiring range is step “9”
SAMA step advancement from “1” through “15” are advanced in two-step increments in an annual basis.
SAMA step advancement from “16” through “17” are advanced in one-step increments in an annual basis.

For confidential middle-management employees (CMM), non-represented (MM Matrix, Exhibit C):
Advancement in the SAMA salary rate ranges is granted only for continued meritorious performance of service.
SAMA middle-management classifications merit rate ranges are from step “1” through “17*
SAMA middle-management optimal hiring rate states are from step “1” through 6"
SAMA middle-management maximum hiring range is step “9”
SAMA step advancement from “1” through “15” are advanced in two-step increments in an annual basis.
SAMA step advancement from “16 through “17” are advanced in one-step increments in an annual basis.

For Executive Management employees (EM), represented by Executive Management (Off the Matrix):
EM classifications compensation plan is performance salary-based ranges.
EM-10 Monthly Salary Range $12,444 - $14,311
EM-20 Monthly Salary Range $14,075 - $18,315
EM-30 Monthly Salary Range $15,537 - $20,218
EM-40 Monthly Salary Range $17,581 - $23,245

EM Performance rated as Extremely Meritorious Performance, one-time bonus payment not to exceed seven

and one-half percent (7.5%} in total and at the discretion of the City Manager.
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For part-time emplovess, representsd by SEIU (Off the Matrix):

Step Normal beginning pay rate.

Step Automatic Increase — After 1,040 hours’ service in next lower step. Also optional hiring rate.
Step Automatic Increase — After 1,040 hours’ service in next lower step. Also optional hiring rate.
Step Automatic Increase — After 1,040 hours’ service in next lower step. Also optional hiring rate.
Step Automatic Increase ~ After 1,040 hours' service in next lower step. Also optional hiring rate.

mooOmr

For part-time employees, non-represented (Off the Matrix):

Step Normal beginning pay rate.

Step Automatic Increase ~ After 1,040 hours’ setvice in next lower step. Also optional hiring rate.
Step Automatic Increase ~ After 1,040 hours' service in next lower step. Also optional hiring rate.
Step Automatic Increase —~ After 1,040 hours’ service in next lower step. Also optional hiring rate.
Step Automatic Increase — After 1,040 hours' service in next lower step. Also optiohal hiring rate.

moow>

In the primary salary schedule matrix {(Exhibit A), each salary range is identified by a threa-digit number. The first two
digits are listed in the first vertical column on the left and the third digit is listed horizontally across the top and identifies
the appropriate column. This three-digit range number locates the starting step ("AAA, AA" or "A") of the range
depending on whether the class has been assigned 5, 6 or 7 steps and the subsequent steps ("AA, A" "B," "C," "D"
and "E"} are found in the column directly below the starting step.

For example, "AAA" step of Range No. 501 is found to be $2402 by moving down the left column (Range No.) to the
number 50 (the first two digits of the Range No.), then horizontally to column 1 {the third digit of the Range No.). The
"AAA" step of $2402 has the remaining steps shown directly below; thus the full, seven-step range is 2402-2523-2650-
2782-2921-3067-3221. In the same manner, Range No. 555 is found to be 3129-3285-3449-3622-3803-3994-4164.
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SPECIAL COMPENSATION PROVISIONS:

Lower case letters appearing next to certain occupational code numbers in the above listing refer to special
compensation provisions, shown below, that may be applicable to certain incumbents of the classes of employment so
identified.

Note: SEIU MOU Article V Section 1B Limitation on Assignment Pay Differentials
Employees hired after August 31, 2010 or hired before August 31, 2010, who did not receive assignment pay under
section 5.1 of this article prior to June 30, 2013, shall not be eligible to receive it.

SEIU MOU Article V section 10 Limitation on Career Development Incentive Pay

With the exception of employee classifications listed below*, employees covered by this MOU and already receiving
career development incentive pay under section 5.10 prior to June 30, 2012 and who continue to meet the qualifications
described in the applicable career development incentive pay provisions of section 5.8 shall continue to receive said
pay under the current career development incentive pay formulas. Employees who have not received career
development pay prior to June 30, 2012 shall not be eligible to receive it.

The employee classifications listed below* covered by this MOU and already receiving career development incentive
pay under section 5.9 prior to June 30, 2013 and who continue to meet the qualifications described in the applicable
career development incentive pay provisions of section 5.9 shall continue to receive said pay under the current career
development incentive pay formulas. Employees in the classifications listed below who have not received career
development pay prior to June 30, 2013 will not thereafter be eligible to receive it.

*Associate Engineer, Senior Civil Engineer, Senior Engineer, Senior Traffic Engineer.
(a) (Reserved)

(b) Incumbents in the classifications of Fleet Services Technician I, Il and Il who possess nationally
recognized certifications for Automotive Service Excellence Master Certification (ASE) and ASE
Alternative Fuel, will be paid an assignment pay differential at a rate set five (5) salary rate ranges
(approximately 2.5%) for said certification above their then current base monthly salary step. The
restrictions set forth in Section 5.1.B do not apply to this provision. (SEIU MOU Article V Section 1C)

(c) (Reserved)

(d) An incumbent in the class of Police Services Dispatcher who is continuously and regularly assigned
to and actually performing in a lead supervisory and trainer capacity over an assigned shift of Police
Services Dispatchers will be paid at a rate set ten (10) salary rate ranges (approximately 5.0%) above
his or her then current base monthly salary step. (POA MOU Article V Section 1A)

(e) Incumbents in the classifications of Fleet Services Technician |, Il, 1ll, and Fleet Services Supervisor,
who maintain a valid State of California Commercial Driver's License and are assigned to an area that
requires the possession of either a Class “A” or Class “B" license in the course and scope of their work
shall be paid at a rate set five (5) salary rate ranges (approximately 2.5%) above their then current
base monthly salary step. (SEIU MOU Article V Section 1.C.3)

(H (Reserved)
(g9) (Reserved)

(h) Incumbents in the classifications of: Code Enforcement Associate, Code Enforcement Officer, Code
Enforcement Supervisor who obtain or possess a valid certificate in any of four Career Development
Incentive areas shall receive incentive pay worth five salary rate ranges (approximately 2.5%) for each
certificates not to exceed five (5) certificates or a total of twenty-five salary rate ranges (approximately
12.5%). If an incumbent has obtained four (4) certificates from list, he or she than shall be eligible to
earn an additional five (5) salary rate ranges (approximately 2.5%) pay additive upon completion of
both the SCACEQ/CACEDO Intermediate and SCACEO/CACEO Advanced Certifications. (SEIUMOU
Article VV Section 9D)

(i) (Reserved)
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Incumbents in the class of Police Officer who are continuously and regularly assigned to and actually
performing duties of a Corporal will be paid at a rate set five (5) salary rate ranges (approximately
2.5%) above his or her then current base monthly salary step. !f a Corporal is assigned {o lead a work
unit without a Sergeant, he or she will be paid an additional five (5) salary rate ranges (approximately
2.5%) above his or her base monthly salary step for such assignment. At the present time, Directed
Patrols and Civic Center Patrol units are examples of such assignments. (POA MQU Aricle V Section
1C)

Incumbents regularly and continuously assigned to lead a functional unit which includes two (2) or
more positions in the same or lower classifications as the incumbent may be compensated at a rate
set ten (10) salary rate ranges (approximately 5%) above his or her then current base monthly salary
step. (SEIU MOU Article V Section 2), and/or (Council Resolution No. 82-110 Section 3.1, as amendead
by Resolution Na. 91-103), andfor (Resclution No. 99-023} and (POA MOU Article V Section 1N)

(Reserved)

Incumbents in the classifications of Assistant Engineer, Associate Engineer, Civil Engineer, Senior
Civil Engineer, Senior Engineer, Senior Traffic Engineer, Assistant Plan Check Engineer, Associate
Plan Check Engineer, Senior Plan Check Engineer, or Senior Transportation Analyst will be eligible
for career incentive pay for any certificates approved for their classification at a rate set of ten (10)
salary rate ranges (approximately 5%}) above his or her then current base monthly salary step for valid
registration(s) as a Registered Engineer by the State of California or as a Structural Engineer by the
State of California (a total of twenty (20} salary rate ranges (approximately 10% for both). Additionally,
said incumbents who possess a valid certificate issued by the ICBO (or similar nationally recognized
certificating organization) in the areas of accessibility/usability (one specialty area), residential energy
plan check, or non-residential energy plan check, shall be paid an incentive pay differential at a rate
set above his or her then current base monthly salary step in accordance with the following schedule:
One certificate from one specialty area: five (5} salary rate ranges (approximately 2.5%); an additional
certificate from a second specialty area (total of two): ten (10) salary rate ranges (approximately 5%);
an additional certificate from a third specialty area (total of three): fifteen (15) salary rate ranges
(approximately 7.5%). (SEIU MOU Article V Section 9.A) andfor (as amended by Resolution No. 87-
028)

In no event shall the application of this Career Development incentive Program result in an individual
being eligible to earn more than twenty (25) salary rate ranges (approximately 12.5%) above his or
her current monthly base salary step. (SEIU MOU Article V Section 9)

An incumbent who was employed as of August 16, 1991 in the classification of Assistant Plan Check
Engineer, Associate Plan Check Engineer, Senior Plan Check Engineer and who as of December 31,
1987 had possessed a valid Plan Examiner Certificate issued by the ICBO shall continue to be paid
at a rate set ten (10) salary rate ranges (approximately 5%) above his or her then current base salary
step. However effective January 1, 1988 said ten (10} range differential shall be reduced to five (5)
salary rate ranges (approximately 2.5%) for any incumbent of said classifications who is issued his or
her initial certificate on or after January 1, 1688. (SEIU MOU Article V Section 9B)

{Reserved)
{Reserved)

An incumbent in one of the classifications of, Combination Building Inspector, Senior Combination
Building Inspector, Building Technician, or Senior Plumbing/Mechanical Systems Specialist who
possess a valid certificate issued by the ICBO (or similar nationally recognized certificating
organization) in relevant areas (ses MOU for full details) shall be paid an incentive pay differential at
a rate set above his or her then current base monthly salary step as follows: One certificate from one
specialty area: five (5) salary rate ranges (approximately 2.5%); an additional certificate from a second
specialty area (total of two): ten {10) salary rate ranges (approximately 5%); an additional certificate
from a third specialty area (total of three): fifteen (15) salary rate ranges (approximately 7.5%); an
additional certificate from a fourth specialty area {total of four): twenty (20) salary rate ranges
{approximately 10%}; an additional certificate from the fifth specialty area (total of five): twenty-five
(25) salary rate ranges (approximataly 12.5%). (SEIU MOU Article V Section 9C)

{Reserved)
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An incumbent in the classification of Maintenance Worker Il (assigned to the tree crew) who possesses
a valid certificate issued by the International Society of Arboriculture (ISA) as a certified Tree Worker
shall be paid at a rate set five (5) salary rate ranges (approximately 2.5%) above his or her then current
base monthly salary step. (SEIU MOU Article V Section 9H)

(Reserved)

An incumbent in the classification of Construction Inspector or Senior Construction Inspector who
possess a valid certificate issued by the ICBO (or similar nationally recognized certificating
organization) in the areas of reinforced concrete, structural masonry, structural steelfwelding, electrical
inspection, plumbing inspection, plans examiner, or C27 landscape coniractors license, shall be paid
an incentive pay differential at a rate set above his or her then current base monthly salary step as
follows: One certificate from one specialty area: five (5) salary rate ranges (approximately 2.5%); an
additional certificate from a second specialty area (total of two). ten (10} salary rate ranges
{approximately 5%);an additional certificate from a third specialty area (total of three): fifteen (15)
salary rate ranges (approximately 7.5%); an additional certificate from a fourth specialty area (total of
four): twenty (20) salary rate ranges (approximately 10%}; and an additional certificate from the fifth
specialty area (total of five) twenty-five (25) salary rate ranges (approximately12.5%). (SEIU MOU
Article V Section 9E)

(Reserved)

An incumbent in the classification of Contracts Administrator who possess a valid certificate issued by

the ICBO (or similar nationally recognized certificating organization) in the areas of plumbing
inspection, electrical inspection, plans examiner, C27 landscape contractors license, turf grass
management, or certified arborist (ISA), shall be paid an incentive pay differential at a rate set above
his or her then current base monthly salary step as follows: One certificate from one specialty area:
five (5) salary rate ranges (approximately 2.5%); an additional certificate from a second specialty area
{total of two): ten (10) salary rate ranges (approximately 5%}; an additional certificate from a third
specialty area (total of three): fifteen (15) salary rate ranges (approximately 7.5%); an additional
certificate from a fourth specialty area (total of four) twenty (20) salary rate ranges (approximately
10%); and an additional certificate from the fifth specialty area (total of five): twenty-five (25) salary
rate ranges {approximately 12.5%). (SEIU MOU Article V Section 9F)

(Reserved)

Incumbents in the class of Forensic Specialist |, who are regularly and continuously assigned to and
actually performing duties in a "lead” supervisory capacity over a primary functional unit of Forensic
Specialist | employees, will be paid at a rate set ten (10) salary rate ranges (approximately 5.0%)
above their then current base monthly salary step. (POA MOU Article V Section 1B)

{Reserved)
{Reserved)

Incumbents in one of the classifications of Projects Manager, Tree Maintenance Supervisor, Tree
Trimmer, Maintenance Worker Il (assigned to the tree crew), or Public Works Projects Specialist who
possess a valid certificate issued by the International Society of Arboriculture (ISA) as a certified
arborist shall be paid at a rate of set five {5) salary rate ranges (approximately 2.5%) above his or her
then current base monthly salary step. (SEIU MOU Article V Section 9G)

{Reserved)

An employee who is continuously and regularly assigned as a Training Officer working in either Field
Operations, the Detention facility, or as a Forensic Specialist || will be paid at a rate set five (5) salary
rate ranges (approximately 2.5%) above his or her then current base monthly salary step. (POA MOU
Article V Section 1F as amended by Ninth Side Letter Amendment to the Memorandum of
Understanding Between the City of Santa Ana and the Santa Ana POA)

An employee who is continuously and regularly assigned to and actually performing duties of an

Internal Affairs Officer will be paid at a rate set five (5) salary rate ranges (approximately 2.5%) above
his or her then current base monthly salary step. (POA MOU Article V Section 1G)
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The incumbent of the classification Senior Deputy Clerk of the Council designated by Resolution 91-
073 as third in command in the Clerk of the Councifl's office with full signature authority for the Clerk in
the clerk and Assistant Clerk's absence, will be paid an additional ten salary rate ranges
(approximately 5%) above the current base menthly salary step to which he or she would otherwise
be entitled. (Council Resolution No.82-110 Section 3.1[ff], as amended by Resolution No. 91-103)

The incumbent in the class of Accountant Il who, at the discretion of the appointing authority, is
regularly and continuously assigned electronic data processing (EDP) systems coordination
responsibilities, will be paid an additional ten salary rate ranges (approximately 5%) above the current
base monthly salary step to which he or she would otherwise be entitled. (Council Resolution No.82-
110 Section 3.1[gg], as amended by Resolution No. 92-034)

Anincumbent in the class of Equipment Operator who, at the discretion of the appointing authority, is
regularly and continuously assigned, on a full-time basis, to operate a Motor Grader, will be paid an
additional ten salary rate ranges (five percent) above the current base monthly salary step to which he
or she would otherwise be entitled. (Council Resolution No. 82-110 Section 3.1[hh], as amended by
Resolution No. 92-034

{Reserved)
{Reserved)
{Reserved)
{Reserved)
{Reserved)

{Reserved)

Incumbents in the classification of Correctional Officer who are continuously and regularly assigned
to and actually performing duties of a Correctional Supervisor will be paid at a rate set five (5) salary
rate ranges (approximately 2.5%) above his or her then current base monthly salary step. (POA
MOU Article V Section 10D)

An employee who is continuously and regularly assigned to perform training functions as a Parking
Control Officer will be paid at a rate set five (5) salary rate ranges (approximately 2.5%) above his or
her then current base monthly salary step. (POA MOU Article V Section 1H)

{Reserved)

Incumbents in the classification of Police Officer who are continuously and regutarly assigned as a
Canine Officer will be paid at a rate set ten (10) salary rate ranges (approximately 5%) above his or
her then current base monthly salary step. (POA MOU Article V Section1l)

Incumbents in the classification of Police Officer who are continuously and regutarly assigned to and
actually performing duties of a Motor Officer assigned to the Traffic Division will be paid at a rate set
five (5) salary rate ranges (approximately 2.5%) above his or her then current base monthly salary
step. (POA MOU Article V Section1J)

An incumbent, identified by the Police Department, who is continuously and regularly assigned to and
actually performing duties of a Detective/lnvestigator assigned to the Investigations Division or Special
Investigations Units as well as Police Investigative Specialist, Background Investigator, Collision
Investigator, and Graffiti Task Force Investigator, will be paid at a rate set five (5) salary rate ranges
(approximately 2.5%) above his or her then current base monthly salary step. (POA MOU Article V
Section1K)

Incumbents in the classifications of Correctional Officer or Correctional Supervisor, who are
continuously and regularly assigned to either the 207 (k) 7/12.5 Detention Work Schedule, or the 4/10.5
Detention Administration Work Schedule, shall be paid at a rate set six (6) salary rate ranges
(approximately 3%) above his or her then current base monthly salary step. (POA MOU Article V
Section1l)

(Reserved)
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Incumbents in the classification of Firearms Examiner who are regularly and continuously assigned to
and actually performing duties in a “lead” supervisory capacity over a primary functional unit, will be
paid at a rate set ten (10} salary rate ranges (approximately 5.0%) above their then current base
monthly salary step. (POA MOU Article V Section 1M and Council Resolution No. 2005-026)

Reserved

Incumbents in the classifications of Forensic Specialist | and Forensic Specialist |l who are
continuously and regularly assigned as a Tenprint - AFIS Technician will be paid at a rate set five {5)
salary rate ranges (approximately 2.5%) above their then current base monthly salary step. (POA
MOU Article V Section 10)

Incumbents in the classifications of Forensic Specialist | and Forensic Specialist || who are
continuously and regularly assigned as a Fingerprint Analyst will be paid at a rate set five (5) salary
rate ranges (approximately 2.5%) above their then current base monthly salary step. {POA MOU
Article V Section 1P)
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OTHER PAY ADDITIVES:

1.

BILINGUAL PAY. Qualified personnel in the below-listed representational categories who meet the required
criteria specified in the Memorandum of Understanding (or Pay Plan) covering their job classification will
receive a monthly pay differential above their current base monthly salary step in the amounts specified below
by representational category:

)] SEIU (Service Employees International Union): (SEIU MOU Article 5.3B, C):
e Primary Bilingual Assignments: $175.00 per month.
e Secondary Bilingual Assignments: $40.00 per month.

(1 SEIU Part-time Civil Service (Service Employees International Union): (SEIU Article 5.3 B-C)
¢ Primary Bilingual Assignments: prorated amount based on $175 per 173.33 hours.
¢ Secondary Bilingual Assignments: prorated amount based on $40 per 173.33 hours.

(nn SEIU Part-time Non Civil Service (Service Employees International Union): (SEIU Article 4.5 B-C)
e Primary Bilingual Assignments: $1.01 above base hourly rate.
e Secondary Bilingual Assignments: $0.23 above base hourly rate.

(V) SAMA (Santa Ana Management Association): (SAMA MOU Article 6.1.B-C):
¢ Primary Bilingual Assignments: $175.00 per month.
e Secondary Bilingual Assignments: $40.00 per month.

(V) CMM (Confidential Middle-Management): (Resolution No. 2021-026):
e Primary Bilingual Assignments: $175.00 per month.
s Secondary Bilingual Assignments: $40.00 per month.

(V1) CAM (Confidential Administrative-Management): (Resolution No. 2021-026):
e Primary Bilingual Assignments: $175.00 per month.
e Secondary Bilingual Assignments: $40.00 per month.

(Vi)  CASA (Confidential Association of Santa Ana): (CASA MOU Article 6.3.B-C):
s Primary Bilingual Assignments: $175.00 per month.
» Secondary Bilingual Assignments: $40.00 per month.

(VIll)  UCE (Unrepresented Confidential Employees): (Resolution No. 2021-026):
e Primary Bilingual Assignments: $175.00 per month.
e Secondary Bilingual Assignments: $40.00 per month.

(IX) POA (Police Officers Association): (POA MOU Article V Section 3C.D.E.F):

¢ Sworn: Street Level Proficiency. The amount equal to the product obtained by multiplying the step
“E" base salary rate of employee by five (5) salary rate ranges (approximately 2.5%).

o Sworn: Complex Level Proficiency. The amount equal to the product obtained by multiplying the
step “E" base salary rate of employee by ten (10) salary rate ranges (approximately 5%).

e Non Sworn: Primary Level Proficiency: $175.00 per month.

e« Non Sworn: Secondary Level Proficiency: $40.00 per month.

(X) PMA (Santa Ana Police Management Association): (PMA MQOU Atticle 5.1):
s Primary Bilingual Assignments: $175.00 per month.

(XI) EM (Executive Management): (EM RESQO Section 2):

» Bilingual Assignment shall be paid in the highest amount as available to represented management
employees.

SHIFT DIFFERENTIAL.

)] SEIU, Generally.
An employee in a classification represented by SEIU who is continuously and regularly assigned to a schedule

of work which requires that he or she actually work a minimum of four and one-half (4 1/2 hours) between the
hours of 5:00 p.m. and 7:00 a.m. will be paid a shift differential for his or her entire work shift at a rate set ten
(10) salary rate ranges (approximately 5%) higher than his or her then current base monthly salary step except
however such shift pay differential shall not be applicable to employees in the classification of Park Ranger
and Supervising Park Ranger. (SEIU MOU Article V Section 4A)
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(n Library Department Employees.
Employees hired and assigned to the Library prior to December 1, 1987 who work evening shifts until closing

time, but who are not otherwise eligible for shift differential as provided under Subsection () above, shall
receive as special shift pay, an amount equal to one-half (1/2) of one hour's pay for each day they work an
evening shift until closing time, Said special shift pay shall be computed on the hourly equivalent of the base
monthly salary step. Such half-hour's pay shall not be counted toward the computation of overtime. Such
special fibrary shift pay differential shall not be applicable to library employees hired on or after December 1,
1987. (SEIU MOU Atticle V Section 4B)

(1 Early Morning Street Crews,
A Street Maintenance employee who is assigned to traffic painting or downtown cleanup crews who is

continuously and regularly assigned to a schedule of work which requires that he or she actually work at least
fifty percent (50%) of his or her normal daily work shift between the hours of 1:00 a.m. and 7:00 a.m. will be
paid a shift differential for his or her entire work shift at a rate set ten (10) salary rate ranges (approximately
5%) higher than his or her then current base monthly salary step. (SEIU MOU Auticle V Section 4C)

{IV) Standby Pay.
Employees who are released from active duty but who are required by their department to leave notice where

they can be reached and be available to return to active duty when required by the department at any time
other than their regularly scheduled working hours, shall be said to be on standby duty. Employees shall
receive four hundred fifty dollars ($450) per week when assigned to be on standby duty. Employees who
“trade” days will have that time deducted from their pay on a prorated daily rate based on a seven {7} day
week, Employees who cover the day shall be paid at the daily rate. All trades must be approved by the
Supervisor or Manager.

Water Production, Water Maintenance, Public Works Maintenance, Building Maintenance, and Information
Technology Department and staff shail be required to serve on standby duty and receive standby pay as
defined above. The City’s preference will be to accomplish the above through volunteers; however, qualified
employees may be directed to be on standby if the number of volunteers is insufficient. Additional Standby Pay
programs may be implemented with the approval of the Department Head and City Manager. (SEIU MOU
Adticle V Section 5.A-D)

V) (POA) Police Officers Association

Incumbents in the ciassification of Animal Service Officer | or Il, Forensic Specialist | or I, Crime Research
Analyst, Police Communications Supervisor, Police Investigative Specialist, Police Property & Evidence
Specialist, Police Service Officer, Police Evidence and Supply Specialist, Police Services Dispatcher,
Communications Services Officer, Correctional Officer, Correctional Supervisor, and Parking Control Officer
who are continuously and regularly assigned to a schedule of work which require that he or she actually work
a minimum of four and one-half (4 1/2) hours between the hours of 5:00 P.M. and 7:00 A.M. will be paid a shift
differential at a rate set ten (10) salary rate ranges (approximately 5.0%) above his or her then current base
monthly salary step. (POA MOU Article V Section 2)

Effective July 1, 2017 each Sworn employee who is continuously and regularly assigned to a schedule of work
that requires that he or she actually work & minimum of four and one-half (4 %) hours between the hours of
5:00 P.M. and 7:00 A.M. will be paid a shift differential at a rate set at 2.5% above his or her base monthly
salary. (POA MOU Article V Section 2)

VI (CASA) Confidential Association of the City of Santa Ana
An employee in a classification represented by CASA who is continuously and regularly assigned to a schedule

of work which requires that he or she actually work a minimum of four and one-half (4 %) hours between the
hours of 5:00 p.m. and 7:00 a.m., shall be paid a shift differential for his or her entire work shift at a rate set
ten (10) salary rate ranges (approximately 5%) higher than his or her then-current base monthly salary step.
(CASA MOU Avrticle & Section 4A)

(V)  {UCE) Unrepresented Confidential Employees

An employee in a classification of UCE who is continuously and regularly assigned to a schedule of work which
requires that he or she actually work a minimum of four and one-half (4 72) hours between the hours of 5:00
p.m. and 7:00 a.m., shall be paid a shift differential for his or her entire work shift at a rate set ten (10) salary
rate ranges (approximately 5%) higher than his or her then-current base monthly salary step. (Resolution No.
2021-026)

(V). Standby Pay
Employees who are released from active duty but who are required by their department to leave notice where

they can be reached and be available to return to active duty when required by the department at any time
other than their regularly scheduled working hours, shall be said to be on standby duty. Effective no later than
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the first (1= day of the second (2" payroll period following Council approval, such employees shall receive
two hundred dollars ($200) per week when assigned to be on standby duty. (CASA MOU Article 6 Section 4B)

{VI) Standby Pay

Employees who are released from active duty but who are required by their department to leave notice whears
they can be reached and be available to return to active duty when required by the department at any time
ather than their regularly scheduled working hours, shall be said to be on standby duty. Effective no later than
the first (1= day of the second (2" payroll period following Council approval, such employees shall receive
twe hundred dollars ($200) per week when assigned to be on standby duty. (Resolution No. 2021-026)

(VIl)  Standby Pay
The Police Chief at his discretion and based on the department's need may assign sworn officers to standby

status for non -work days or other days as determined by the Police Chief. Officers thus assigned will be
compensated at the rate of two {2) hours of straight time per day of standby duty. Officers assigned to
standby status on non-work days will not lose their standby pay when called to duty, if they have been on cali
for at least six (8) hours when called. If officers on standby status are called to duty after having been on call
for less than six (8) hours, they will be paid for their response to work, but not for their standby status.
Employees on standby status shall provide the department with a telephone number at which hefshe can be
reached. The employee must be able to return to the department within the amount of time hefshe would be
able to return if traveling from home. An employee on standby/on- call shall remain fit for duty. Employees on
standby are also subject to the requirements of the Investigations Bureau Order # 09, which sets forth the
guidelines for standby status. (SAPOA MOU Article 5 Section 1E)

NOTARY PUBLIC
)} SEIU (Service Employees International Union)

An employee that is required by a Department Head or their designee to perform the duties of a Notary Public
for the City, in addition to regular duties shall be paid a monthly differential of forty dollars ($40) above his or
her then current base monthly salary step. (SEIU MOU Article V Section1.D),

(I (CASA) Confidential Association of the City of Santa Ana

Fulltime incumbents in any classification who are required by a Department Head or their designee to perform
the duties of a Notary Public for the City, in addition to regular duties, shall be paid a monthly pay premium of
forty dollars ($40) above his or her then current base monthly salary step. (CASA MOU Article 6 Section 1B)

(1 {(UCE)} Unrepresented Confidential Employees

Full-time incumbents in any classification who are required by a Department Head or their designee to perform
the duties of a Notary Public for the City, in addition to regular duties, shall be paid a monthly pay premium of
forty dollars ($40) above his or her then current base monthly salary step. (Resolution No. 2021-026)

CONFIDENTIAL PREMIUM
(1) (CASA) Confidential Association of the City of Santa Ana

An employee who is routinely and consistently assigned to sensitive positions by a Department Head, involving
labor negotiations which require trust and discretion, in accordance with Government Code section 3507.5,
will be paid at a rate set 2.5%, above the current base monthly salary step. (CASA MOU Auticle 6 Section 8)

{1)) (UCE) Unrepresented Confidential Employees

An employee who is routinely and consistently assigned to sensitive positions by a Department Head, involving
labor negotiations which require trust and discretion, in accordance with Government Code section 3507.5,
will be paid at a rate set 2.5%, above the current base monthly salary step. (Resolution No. 2021-026)

CAREER DEVELOPMENT PAY

(POA) Police Officers Association

The Senior Police Officer | -1ll and Senior Police Sergeant | -Ill provisions set forth in sections (Il) — (VII) below
apply to sworn employees in the bargaining unit hired by the City of Santa Ana into a sworn position prior to
January 1, 2014. The Career Development Pay provided for in section (1X) below is for sworn members of the
bargaining unit hired into a sworn position with the City of Santa Ana on or after January 1, 2014.

{ Crime Scene Investigator (C.8.1): Any sworn, safety -member Palice Officer who attains the following
educational and experience requirements and the approval as set out below shall be paid an additional
five ( 5) salary rate ranges ( 2. 5%} above his or her then current base monthly salary step. The criteria
for such designation shall be as follows:
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(i)

(1

(V)

(V)

(Vi)

VIl

(VI

Completion {acquisition) of at least thirty (30} educational andfor training units.
Assignment to and actual performance of the duties and responsibilities of a C. 5. 1.
Completion of a special training course for Crime Scene Investigators as developed
and administered by the Santa Ana Police Department or such alternative course as
designated for such purpose by the Police Chief.

D Approval of the Police Chief. The number of such designations as C. S. I. shall be no
larger than the requirements of the department as determined by the Police Chief

Gwxr

Senior Police Officer |: Any sworn, safety -member Police Officer, regardiess of duty assignment, who
completes (acquires) at least sixty (60) educational/training units fulfills the requirements established
in this section shall be designated as a Senior Police Officer | and shall, upon approval of the Police
Chief, be paid at a rate set fifteen (15) salary rate ranges (approximately 7.5%) above his or her then
current base monthly salary step.

Senior Police Officer i: Any sworn, safety-member Police Officer regardless of duty assignment who
completes (acquires) at least ninety (80) educationalitraining units; or possession of an Associate of
Arts degree from an accredited college with an additional thirty (30) or more educational/training units
shall be designated as a Senior Police Officer Il and shall upon approval of the Police Chief be paid at
a rate set twenty-five (25) salary rate ranges (approximately 12.5%) above his or her then current base
monthly salary step in the Police Officer classification.

Senior Police Officer lll: Any sworn safety -member Police Officer, regardless of duty assignment, who
completes (acquires) at least one hundred and twenty (120) educational/ training units; or possession
of an Associate of Arts degree from an accredited college with an additional sixty (60) or more
educationalftraining units shall, upon approva! of the Police Chief be designated as a Senior Police
Officer Ill and shall be paid at a rate set thirty (30) salary rate ranges (approximately 15%) above his
or her then current base monthly salary step in the Police Officer classification.

Senior Police Sergeant I: Any officer holding the rank of Police Sergeant in the Santa Ana Police
Department, regardless of duty assignment, who completes (acquires) at least sixty (60) educational/
training units; shall be designated as a Senior Police Sergeant | and shall, upon approval of the Police
Chief, be paid at a rate set fifteen (15) salary rate ranges (approximately 7.5%) above his or her then
current base monthly salary step.

Senior Police Sergeant II: Any officer holding the rank of Police Sergeant in the Santa Ana Police
Department, regardless of duty assignment, who completes (acquires) at least ninsty (90) educational/
fraining units; or possession of an Associate of Arts degree from an accredited college with an
additional thirty (30) or more educationalftraining units shall,upon approval of the Police Chiefbe
designated as a Senior Palice Sergeant Il and shall be paid at a rate set twenty-five (25) salary rate
ranges {approximately 12.5%) above his or her then current base monthly salary step in the Police
Sergeant class.

Senior Police Sergeant lll: Any officer holding the rank of Police Sergeant in the Santa Ana Police
Department, regardless of duty assignment, who completes (acquires) at least one hundred and
twenty (120) educationalftraining units; or possession of an Associate of Arts degree from an
accredited college with an additional sixty (60) or more educationalftraining units shall, upon approval
of the Police Chief, be designated as a Senior Police Sergeant lll and shall be paid at a rate set thirty
(30) salary rate ranges (approximately 15%) above his or her then current base monthly salary step in
the Police Sergeant class.

Career Development Program — Non-Sworm: An incumbent in one of the classes designated as
“non-sworn" covered by this MOU shall earn an additional amount as follows:

A Upon attainment of an Associate in Arts Degree, employee will be paid at a rate set
ten (10) salary rate ranges (approximately 5%) above his or her then current base
monthly salary step. For employees hired after July 1, 2017, the pay in this paragraph
shall only apply to employees in classifications, which do not require a degree.

B Upon attainment of a Bachelor of Arts or Science Degree, an employee will be paid
at a rate set an additional ( 15) salary rate ranges ( approximately 7. 5%) above his
or her then current base monthly salary step. If the employee obtains a Bachelor's
Degree without attaining an Assoclate in Arts Degree, he or she will be paid at a rate
set ten (10) salary rate ranges (approximately 5%) above his or her then current base
monthly salary step. For employees hired after July 1, 2017, the pay in this paragraph
shall only apply to employees in classifications, which do not require a degree for any
employee hired after July 1, 2017.
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(1X)

C  Upon attainment of a Masters in Arts Degree, an employee will be paid at a rate set
twenty (20) rate ranges (approximately 10%) above his or her then current base
monthly salary step. This pay is not stacked with the pay in paragraphs A and B above,
For employees hired after July 1, 2017, the pay in this paragraph shall only apply
employees in classifications, which do not require a degree.

Career Development Pay — Sworn: Effective at the beginning of the pay period following City Council

approval, sworn Employees hired on or after January 1, 2014 shall be eligible to receive Career
Development Pay as follows:

A Level One - Upon attainment of an Associate in Arts Degree employees will be paid
at a rate set ten (10) salary rate ranges (approximately 5%) above his or her then
current base monthly salary step.

B Level Two - Upon attainment of an Associate in Arts Degree and an additional thirty
(30) educational units toward a declared Bachelor' s degree, employees will be paid
at a rate set an additional (10) salary rate ranges approximately 5%) for a total of 20
salary rate ranges (approximately 10%) above his or her then current base monthly
salary step. If such employee obtains a Bachelor's Degree without attaining an
Associate in Arts Degree, he or she will be paid at a rate set twenty (20) salary rate
ranges (approximately 10%) above his or her then current base monthly salary step.

C Level Three - Upon attainment of a Bachelor of Arts or Science Degree employees
will be paid at a rate set an additional (10} salary rate ranges (approximately 5%) for
a total of 30 salary rate ranges (approximately 15%) above his or her then current
base monthly salary step.

(PMA) Santa Ana Police Management Association:

Effective July 1, 2019, all eligible members of PMA currently receiving Educational Incentives listed in Section
(as described below) as of July 1, 2019 will be "grandfathered in" to continue to receive those incentives but
no other members of the association will be able to paticipate in this educational incentive. In no event shall
the application of this Educational Incentive program result in an employee being eligible to earn more than
ten percent (10%) above his or her then current base monthly salary step. (PMA MOU No. A-2019-187, § VI)

(D

(D

(IIT)

(Iv)

V)

(VD

(VID)

FBI National Academy. Any employee covered by this MOU who successfully completes the FBI
National Academy shall be paid at a rate set ten {10) salary rate ranges (approximately 5%) above
his or her then current base monthly salary step.

California Command College. Any employee covered by this MOU who successfully completes
the California Command College shall be paid at a rate set ten (10) salary rate ranges
(approximately 5%) above his or her then current base monthly salary step.

LAPD Leadership Program. Any employee covered by this MOU who successfully completes the
LAPD Leadership Program shall be paid at a rate set five (5) salary rate ranges (approximately
2.5%) above his or her then current base monthly salary step.

Police Executive Research Forum (PERF) Senior Management Institute for Police. Any employee
covered by this MOU who successfully completes the Senior Management Institute for Police
shall be paid at a rate set five (5) salary rate ranges (approximately 2,5%) above his or her then
cutrent base monthly salary step.

FBI National Academy (LEEDS Program). Any employee covered by this MOU who successfully
completes the FBI LEEDS Program shall be paid at a rate set five (5) salary rate ranges
(approximately 2.5%) above his or her then current base monthly salary step,

International Association of Chiefs of Police. Any employee covered by this MOU who
successfully completes the Leadership in Police Organizations Program shall be paid at a rate set
five (5) salaly rate ranges (approximately 2.5%) above his or her then cutrent base monthly salaly
step,

Homeland 'Security Executive Leaders Program. Any employee covered by this MOU who
successfully completes the Homeland Security Executive Leaders Program shall be paid at a rate
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(VIIT)

(IX)

set five (5) salary rate ranges (approximately 2.5%) above his or her then current base monthly
salary step.

Advanced Leadership Program. The advanced leadership courses listed below represent
curriculum that exceed minimum training mandates for law enforcement managers. The subject
matter addresses a variety of critical topics associated with advanced organizational development
and the role of leaders within the organization. All courses are applicable to sworn and civilian
managers.

Any employee covered by this MOU who successfully completes a cumulative total of 112 hours
of the below listed advanced leadership courses shall be paid at a rate set five (5) salaty rafe ranges

(approximately 2.5%) above his or her then current base monthly salary step.

Leadership Courses Hours
Command Institute for Law Enforcement Executives (F.B.1. -LEEDA) 40
Contemporary Leadership Issues (F.B.I. -LEEDA) 32
Executive Development Course (P.0.8.T.) 80
Management Civilian Seminar (Part I) (P.O.S.T.) 24
Management Civilian Seminar (Part II) P.O.S.T. 24
Organizational Leadership (P.O.8.T.) 40
Po lice Management Seminar Advanced (P.0.5.T.) 24
Supervisor Leadership Institute (F.B.1. - LEEDA) 40
POST Management Update 24
POST Supervisoly Update 24
FBI-LEEDA Executive Survival 32
Ro le of the Police Chief 40
POST Supervisoly/Leader ship Update 24
Effective Executive Communication 24
Po lice Management Seminar Advanced 24
Civilian Managemeni Seminar 40
Advanced Civilian Management 24

i. Additional Courses. Any other course, 24 hours or longer, which focuses on developing
leadership skills or increasing knowledge of contemporary law enforcement issues of a
management/executive nature, or which enhances knowledge of communily policing
strategics or trends, shall be reviewed and approved by the Chief of Police after he/she ensures
that the above criteria are met.

Educational Incentive Program: Effective July 1, 2019 for all members covered by this MOU,

including Current PMA members, employees hired or promoted into the PMA unit on or after July

1, 2019, shall not be eligible for the Educational Incentives Program described (above) but shall

now be eligible for the Education Incentives listed in this section of this MOU. Those that were

previously receiving incentives that qualify for the provisions in this section on or after July 1,

2019, shall not be eligible for both, only the greater bencfit of the two.

i. SWORN ONLY: Sworn employees may only qualify for one (1) Education Incentive Level
at one time and not intended to be compounded with one another.

. Level 1 - Any sworn employee covered by this MOU who successfully obtains his/her
Supervisory POST certificate, shall be paid at a rate set ten (10} salary rate ranges
(approximately 5%) above his or her then current base monthly salary step (cap=5%).

2. Level 2 - Any sworn employee covered by this MOU who successfully obtains his/her
Supervisory POST AND California Command College OR FBI National Academy
shall be paid at twenty (20) salary rate ranges (approximately 10%) above his or her
then current base monthly salary step (cap=10%).
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3.

Level 3 - Any sworn employee covered by this MOU who attains their MA/MS
Degree AND Supervisory POST shall be paid at twenty (20) salary rate ranges
{approximately 10%) on above his or her then current base monthly salary step (cap
10%).

Level 4- Any sworn employee covered by this MOU who attains theit MA/MS Degree
AND Supervisory POST AND California Command College OR FBI National
Academy shall be paid at thirty (30) salary rate ranges (approximately 15%) on above
his or her then current base monthly salary step (cap 15%).

ii, NON-SWORN :

L.

Any non-sworn employee covered by this MOU who successfully attains a Masters
of Art or Master of Science degree shall be paid at a rate set ten (10) salaly rate ranges
(approximately 5%) above his or her then current base monthly salaly step (cap=5%).

{EM) Sworn Unrepresented Executive Management;

i. SWORN ONLY: Sworn employees may only qualify for one (1) Education Incentive Level
at one time and not intended to be compounded with one another. (Resolution No. 2020-082)

1.

Level 1 - Any sworn employee covered by this MOU who successfully obtains his/her
Supervisory POST certificate, shall be paid at a rate set ten (10) salary rate ranges
(approximately 5%) above his or her then current base monthly salary step (cap=5%).
Level 2 - Any sworn employee covered by this MOU who successfully obtains his/her
Supervisory POST AND California Command College OR FBI National Academy
shall be paid at twenty (20) salary rate ranges {(approximately 10%} above his or her
then current base monthly salary step (cap=10%).

Level 3 - Any swotn employee covered by this MOU who attains their MA/MS
Degree AND Supervisory POST shall be paid at twenty (20) salary rate ranges
(approximately 10%) on above his or her then current base monthly salary step (cap
10%).

Level 4- Any sworn employee covered by this MOU who attains their MA/MS Degree
AND Supervisory POST AND California Command College OR FBI National
Academy shall be paid at thirty (30) salary rate ranges (approximately 15%) on above
his or her then current base monthly salary step (cap 15%).

Page 24 of 30



FOOTNOTES:

Employee groups and City Council appointed employees are designated as follows:

“ADMIN MGMT-NS”,

“ADMIN CAM-NS",

‘MID M-NS”

“MID CMM-NS”,

“SAMA-AM-PTCS"

"APPOINT"

"EXEC-NS", “EXEC-SWORN"

"PMA-NS", "PMA-SWORN"

"POA-NS", POA-SWORN

"SEIU 6"

"PT CS SEIU 6"

"SEIU PT"

"UC”

“UCE",

denotes classifications defined as Administrative Management (AM) personnel under
the terms of the Memorandum of Understanding (MOU) (A-2019-185) between the
City and the Santa Ana Management Association (SAMA) from January 1, 2019 to
June 30, 2022;

denotes classifications defined as Confidential Administrative-Management (CAM)
personnel under the terms of Santa Ana City Resolution No. 2021-026;

denotes classifications defined as Middle Management (MM) personnel under the
terms of the Memorandum of Understanding (MOU) (A-2019-185) between the City
and the Santa Ana Management Association (SAMA) from January 1, 2019 to June
30, 2022;

denotes classifications defined as Confidential Middle-Management (CMM) personnel
under the terms of Santa Ana City Resolution No. 2021-026;

denotes classifications defined as Administrative Management (AM) “Part-Time Civil
Service” (PTCS) personnel under the terms of the Memorandum of Understanding
(MOU) (A-2019-185) between the City and the Santa Ana Management Association
(SAMA\) from January 1, 2019 to June 30, 2022;

denotes City Manager; City Attorney, and Clerk of the Council;

denotes classifications defined as "Executive Management" (EM) Non-Sworn and
Sworn personnel under the terms of Santa Ana City Council Resolution No. 2015-026;

denotes classifications defined as Represented Management (RM) personnel
covered by the Memorandum of Understanding (MOU) (A-2019-187) between the City
and Santa Ana Police Management Association (PMA) from July 1, 2018 to December
31, 2021;

denotes classifications defined as Non-Swormn and Sworn covered by the
Memorandum of Understanding (MOU) (A-2019-027) between the City and the Santa
Ana Police Officers Association (POA) from July 1, 2018 to December 31, 2021,

denotes classifications covered by the Memorandum of Understanding (MOU) (A-
2019-227) between the City and the Service Employees International Union Local 721
Chapter 1939, AFL-CIO, (SEIU) from July 1, 2019 to June 30, 2022;

denotes classifications defined as "Part-Time Civil Service" (PTCS) personnel under
the terms of Memorandum of Understanding (MOU) (A-2020-090) between the City
and the Service Employees International Union Local 721 Chapter 1939, AFL-CIO,
(SEIU) (A-2020-090) from July 1, 2019 to June 30, 2022;

denotes regular, long-term part-time classes covered by the Memorandum of
Understanding (MOU) (A-2016-034) between the City and the Service Employees
International Union (SEIU), Local 721 Chapter 1939, AFL-CIO, Part-time Employees'
Representation Unit from July 1, 2015 to June 30, 2017;

denotes classifications defined as “Confidential” (UC) personnel under the terms of
Memorandum of Understanding (MOU) (A-2019-186) between the City and the
Confidential Association of the City of Santa Ana (CASA) for January 1, 2019 to June
30, 2022

denotes classifications defined as Unrepresented Confidential Employees (UCE)
personnel under the terms of Santa Ana City Resolution No. 2021-026;
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"PT CS CASA" denotes classifications defined as "Confidential® (UC) "Part-Time Civil Service"
' (PTCS) under the terms of Memorandum of Understanding (MOU) (A-2019-1886)
between the City and the Confidential Association of Santa Ana (CASA) for January

1, 2019 to June 30, 2022

Notes:

Unrepresented "Executive Management” (EM) personnel, and as such, are eligible to receive certain employee benefits
which are different from and/or greater than those available to non-management personnel.

(T) designates a "terminal” class. A position classification that has been designated as "terminal" by formal City Council

action will be deleted from the City's Basic Classification and Compensation Plan when vacated by its last remaining
incumbent. No new appointments may be made to a class that has been so designated,
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EFFECTIVE CHANGES, INCORPORTED HEREIN:

1) On November 16, 2021, the Santa Ana City Council approved a resolution increasing the City
Manager's base annual salary from $290,000 to $301,600.
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EXHIBIT A
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Effective 7/1/2021
3 4 5
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3501

3676

3861

- 4054

4257
4470
4694

4930

5176
5434
5706

5992

6291

. 6606

. 6937
7283
7647

8029

8431
8853
9296
9770

10258

10771

11310

11875

12469

13093

13748
14435
15157
15915
16711
17547
18424
19345
20312
21328
22394
23514

9
1960
2058
2160
2268
2381
2500
2626
2758
2896
3040
3192

3352

3519
3695
3880
4074
4278
4493
4718
4954
5201
5461
5734
6021
6322
6638 :
6971
7319
7685
8069 °
8473
8897
9342
9819
10309
10825
11366
11934
12532
13158
13816
14507 -
15232
15994
16794
17634
18516
19442
20414
21435
22507
23632
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RANGE
MI-10
Mi-11

M2
MM-13

MIE14 -
MM-15

M6
MM-17
Mi-A8.
MM-19
NV-20
Mivi-21

Mi-22 -

MM-23
MM-24
MM-25
NM-26
MM-27

| MM28 -

MM-29
M-30
MM-31
© MM-32
MM-33
niv-34
Mi-35
MM-36
MA-37
fuibd-38
MM-39
Wiv-40

(i 02
733 7i7
7517 7704

- 7704 - 7BgA
7808 8100
8100. . - 6299
8209 8604

-g504 | 8718
sria 8937

" 37 9159
9159 9396
9386 . G621
9621 9865
9865 . 10109"
10108 10359

" 10850 - 10622
10622 10889
10880 11160
11160 11439
{1439 . {1727
11727 12018
12018 . 123
12318 12627
12627 - 12043
12043 13265
13265 - 13595
13595 13036
13936 14285
14285 14642
14642 16010
15010 15384
15384 15760

03
7704
7898
8100
8299

8718
893
9159

9386

9621

9365.- 1010

10109

10359 10622 -

10622

10889
" 11160
19436
11727
12018
R i
- i%e37
12943

13268
135856

13936

14285

| 14642

15010

15364 1

16769
16160

EXHIBIT B

Schedule of Salary Rate Ranges for Represented

Middle-Management Classes of Employment

Effective 7/1/2021
08 09 10 11
8718 8937 . 9150 9386
8037 9150 9386 9621
9159 9621 - 5865 -
9386 9865 10109
9621 0106 - 10359
9866 10359 10622
16109 10822 10480
10359 10886 11160
40622, {180 {1439’
10889 11438 1
19160 11439 14727
11439 12018
T1727 120480 12518
12018 12318 12627
{2318 12627 . 12043
13627 12943 13266
12043 13265 13505,
13265 13595 13936
13305 13036 ‘14285
13036 14285 14642
14285 - 14642 15010
14642 16010 15384
As01d 15384 b769 16160
15364 15760 16160 16586
15769 "~ 16160 16566 16980
16160 16666 16980 17404
16666 - 16880 17404 17840
16980 17404 17840 18282
17404 47840 18282 18742
17840 18282 18742 19210
18282 18742 18240 19690

12

- 82

9885

10160.

10359
10622
10889
11160
11439
$1727

12018
fi2g18

12627

243 1326
15265 135
13505 -

13936
14285
14642

15010 . 15384
15384

15769
16160
16566
16980

17404

17840

AB282
18742
C 120 1
19690

20181

17
10889 -
11160
11430 .
11727
727 12018 ¢
12318
CdzeRr
12043
13265
13505
13936
14285
14642
15010
16384
16760
18160 ¢
16566
16980
17404
17840 ¢
18282
18742
19210
‘19680
20181
20686
‘21202
21733
22275
22832
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RANGE
CMM-10
CMM-11
 GMM-12
GMM-13
GNiRt14
ChMi15

- BMNAG

" CNM-T
, -CMM-i8
CMM-18
" Chi-20
GMM-21

"CMM22'

ChM-23
Ghi-24
CMM-25
. CM-26
GMM-27
_ Chilgz8

CMM-28
= ONM-30
“Ch-a1

© ChiMa3

. GM-34

CMM-35
- GM:38
cMva7
Chw-3a
" CMM-3g
CMV-4D

"

7336

7517

7704

7898

- 8100

8299

8504

8718

8937-'

9169

9366
2521
9865.

10108

10359

10622

10889

11180

11439

1727

_12018_'
CMh 12318
CCMM-32

12627
12943
13d66
1355

13936

14285

14642

15010

* 15384

02
7517
7704
7808
8100

8504
8718
8937
5169
9366

9621

9865
10100

10350
o622
10889

11160
11439
11727
12016

12318

12627

12043

13266

13595

13936

14285

14642

15010

15364
16769

03
7704
7808

8100
10 8200
az0n .-

8504
8718

. 4037

9159

9386

o621

. 9665,
10109

10359
10822

10889

11180

11439

1727

12018

12318

12627 :

12943
13265
13595

13936 -

14285

14842

15010

15364

15769
16160

04
7698
8100
8299
8504
8718
8937
9159
0386
9621

'9BE5
“i¢ion

10350

10622

10889

11160

1439
1727
12018

12318

12627
12643
13265
13508
13936

{4285

14642

. 15010

15384
15769
18160
16566

05
8100
8200
8504
8718

8937

2159
9366
9621
0865

ﬁQﬁ@Q'”
10359

10622

10839
11160

11439
11727

12018

12318
12627
12043
13265
13505

13936 .

14286

{8642

15010

15384

15769

16160

16566
16980

Schedule of Salary Rate Ranges for Represented

EXHIBIT C

Confidential Middie-Management Classes of Employment

04
8200
8504
8718
8037

9150

2386

9629

9865

10109 -
10359

0622
10889

11160

11439

11727

12018

12318

12627
12943
13285

13595-

13936

14285

14642

15010

15384
15769

16160

16566
16980

17404

07
8504
8718
8937
9159

+9386
9621

soos
10108

10358

10622
10689
11180
19438
11727

12078

12318
12627
12043
13265
13505
13936
14285
14642

15010

15384
15769
16160
16566
- 16080
17404
17840

Effective 7112021
08 09 10
8718 - 8937 - 9150
8037 9159 9386
9i6¢  ¢3se 9621
9386 9621 9865
9621 © . bgés 10109
9865 10108 10359
10109 %0859 10822 -
10369 10622 10849
10822 - 10889 11ie0
90880 41160 11dag
11960 1f438 11727 -
11430 11727 12018
11727 12018 12318
120186 12318 12627
12318 - 12627, 12043
12627 12043 13265
12045 13265 13595
13266 13695 13036
13595 13936 14285
13936 14285 14642
14285 14642 16010
14642 15010 15384
15010 15384 - 15769
15384 15768 - 16160
15769 - 16160 - 16566
16160 16566 16980
16566 16980 17404 |
16080 17404 17840
17404 17840 - 18282
17840 18282 18742
18282 18742 ~ 19210

"
9386
9621

- 0865

10109

10358

10622
10889
11160

'11439

1727

12018 -

12318

12627

12043

13268

13595

13936 -
14285
14642

15010
16384
16769
16160
16566
16980
17404
17840
18262

18742

19210
19690

12
o621
2665
10109
10359

10822
10889
11180

11439

11727

12018
12318
12627
12643
13265
18505
13636
14285
14542
16010
15384

- 15769 -

16160
18566
16880

17404

17840
18282
18742
19210
19690

20181

13

9866
10108

10359
10622

10889

11160

11439

11727
12018
12218
12627
12043
13265
13595
13036
14285

14642 °

18010

15384 .

15769
16160
16566
16080
17404
17840

18282

18742
19210

19690

20181

20686

14

10709

10359
0622
10889
11160
11439

iir2y

12018
12318

12043
13265
13505

13936
14285

14642
15010
15384

15769 -
18160
16566

16980

17404 *°

17840

{8282
16742

19210
19690
20181
20686
21202

15
10359
10622

" foseg

11160

1430

19727

12018 -

12318

2318 . 12627
12627

12043

13265

13595

13936

14285
14842
15010

15384

15769

16160

16566
16080
17404
17840
18282

18742

19210
19690
20181
20686
31202
21733

16
10622
10889
11160
11438

- A1FRT

12018
- 1318
13827

12943

13265

13585 -

13936
14285
14842
15010

15384
15769 -

16160
16566
16980

17404

417840

16262
18742

19210
19690
- 20181
20686
31502
21733
29276

17
10889
11160
11439

11727
“12018"

12318
12627“?

" 12943
13286

13505
13936
14285

taos2’
15010

18384
15769
16160 .

16566
16680--

17404

A7840 |

18282
18742 -
19210
19690 |
20181
20686 -
21202

| 21733

22275
22832
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