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Detachment from SID
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PROJECT DESCRIPTION

• 281-unit multi-family apartment 
complex project on approximately 9.61 
acres on the corner of Business Center 
Drive and Mangels Blvd.

• Satisfies JEPA between SID and City.

• City annexed parcels in 1971.

• There is 100% landowner consent.

• Project area is uninhabited.

• Project area is exempt from noticing 
and public hearing requirements (GC§
56662).

• LAFCO may waive the conducting 
authority proceedings (GC§ 56662).

Green Valley II Apartments 



• Staff analysis confirms that the detachment 
proposal is consistent and complies with the 
required statutory factors and local 
standards of evaluation.

• The seventeen statutory factors and the 
eleven local LAFCO Standards are the 
foundation for consideration of proposals 
and the basis for LAFCO determinations.

Statutory and Policy Considerations:
GC§56668 Factors and LAFCO Standards



Staff recommends ten findings/determinations, including:

1. Detachment allows for City/SID JEPA compliance and 
eliminates the potential for duplication of service 
providers.

2. Area is uninhabited and all landowners have 
consented, therefore, Commission waives the protest 
procedure.

3. City has fulfilled its obligations under CEQA and the 
EIR and associated environmental documents 
adequately disclose and describe the change of 
organization project.

Findings and Determinations



1. Commission orders the change of organization 
without an election as provided by Govt Code §
56885.5.

2. Following LAFCO approval, the District shall 
submit a warrant to LAFCO for the County 
Assessor/Recorder for $327 and the State BOE 
in the amount of $500.

3. The effective date of the change of organization 
shall be the date of recordation made with the 
County Recorder of the Certificate of Completion 
per GC § 57202.

Terms and Conditions of Approval



1. ADOPT Resolution #21-10 and APPROVE 
detachment of Green Valley II Apartments from 
SID. 

2. ADOPT the EIR, Mitigation and Monitoring 
Program, and the Statement of Overriding 
Considerations as the Responsible Agency 
pursuant to CEQA. 

3. WAIVE the conducting authority proceedings 
(protest hearing) pursuant to Government Code 
Section 56662.

Recommendations





LAFCO Deputy Executive Officer
SALARY RANGE

$53.13 - $64.58 Hourly
$9,209.24 - $11,193.88 Monthly

$110,510.82-$134,326.59 Annually
DEFINITION:
Under direction of the LAFCO Executive Officer, performs complex professional work in support of
LAFCO’s statutory activities and on a variety of projects involving: research, data collection and other
related tasks in support of the Local Agency Formation Commission (LAFCO) of Solano County;
responsible for a variety of specialized studies involving data collection and analysis, report preparation
and public contact; performs as Clerk to the Solano County Commission, and; responsible for day-to-
day office procedures.

DISTINGUISHING CHARACTERISTICS:
The LAFCO Deputy Executive Officer is a single-position management classification and an “at-will”
management employee who performs all duties necessary for the proper and efficient management of
LAFCO as determined by State Law, Solano LAFCO, and the Executive Officer. In the absence of the
Executive Officer, the Senior LAFCO Analyst acts as the acting Executive Officer.
Responsibilities include developing and implementing policies and procedures for assigned programs,
budget administration and reporting, and program evaluation. Incumbents serve as a professional-level
resource for organizational, managerial, and operational analyses and studies. Performance of the work
requires the use of considerable independence, initiative, and discretion within established guidelines.
The incumbent possesses specialized knowledge, including urban and regional planning, land
development and environmental regulations.
The LAFCO Deputy Executive Officer differs from the LAFCO Executive Officer as the LAFCO Executive
Officer has overall responsibility for all functions and activities of the LAFCO program under policy
direction from the Commission.
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This vacant position is an 
opportunity to address two major 
concerns:

1. Succession planning

2.  Operational challenges

Why?



Major Concerns

Succession Planning

• Creates job-growth 
opportunities

• Fully develop the LAFCO 
career path

• Fills gap between Analyst 
class and Executive Officer

• Job responsibility recognition

Operational Challenges

• Heavy project inflows, many of 
which are high profile/complex

• Extended absences dilute an 
already thinly staffed agency.

• LAFCO is a regional agency 
that is non-represented.  
LAFCO is responsible for our 
own administration, HR and 
personnel actions, including 
negotiations.



Deputy Executive Officer 



Proposed Organization Chart



 RECEIVE Personnel Committee report on 
succession planning and LAFCO Deputy 
Executive Officer position 

 CONSIDER and APPROVE establishing 
LAFCO Deputy Executive Officer 
classification (Attachment #1) 

 APPROVE recruitment for vacant funded 
position 

Recommendations





Grand Jury Response

• On June 7 LAFCO received a “fact 
check request” on the Grand Jury’s 
initial draft.

• On June 8 LAFCO responded with 
9 comments/corrections

• On June 25 Grand Jury released 
their final report and requested 
responses from LAFCO on three 
findings and recommendations due 
September 23.

• LAFCO responded September 21.




