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ARTICLE III. THE PAY PLAN
Section 8. Salary Effect of Promotions, Demotions, Transfers, and
Reclassifications

Promotions. When an emiployee is promoted, the employee's salary shall normally be advanced
. to the minimum level of the new position, ot to a salary which provides an increase of at least
5% over the employee's salary before the promotion, provided, however, that the new salary may
not exceed the maximum rate of the new salary range. The purpose of the promotion pay
increase is to recognize and compensate the employee for taking on increased responsibility.

Demotions. When an employee is demoted to a position for which qualified, the salary shall be
set at the rate in the lower pay range which provides a salary commensurate with the employees’
qualifications to perform the job when the demotion is not the result of discipline. If the current
salary is within the new range, the employec's salary may be retained at the previous rate if
appropriate. If the demotion is the result of discipline, the salary shall be decreased at least
approximately 5%, but may be no greater than the maximum of the new range.

Transfers. The salary of an employee reassigned to a position in the same class or to a position
in a different class within the same salary range shall not be changed by the reassignment.

Reclassifications. An employee whose position is reclassified to a class having a higher salary
range shall receive a pay increase of approximately 5% or an increase to the minimum of the
new pay range, whichever is higher. If the employee has completed probation, the employee’s
. salary shall be advanced o at least the probation completion amount in the new range.

If the position is reclassified to a lower pay range, the employee's salary shall remain the same.
. If the employee's salary is above the maximurmn established for the new range, the salary of that
etnployee shall be maintained at the current level until the range is increased above the
employee's salary.



