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ARTICLE IX. 'UNSATISFACTORY JOB PERFORMANCE AND DETRIMENTAL
PERSONAL CONDUCT
Section 4. Disciplinary Action for Detrimental Personal Conduct

With'the approval of the Town Manager, an employee may be placed on disciplinary suspension,
demoted, or dismissed without prior warning for causes relating to personal conduct detrimental
to Town service in order to

1) avoid undue disruption of work;
2) to protect the safety of persons or property; or
3) for other serious reasons,




