








a  n  a  rea  bo  rdered  by  State  H  i g  hway  6  5  o  n  the  ea  st;  a  n  d  o  n  the  west,  Co  u  nty  Roa  d  R27  n  o  rth  of  Boo  n  e  a  nd  the  Des

M  o i  nes  R iver  so  uth  of  H  i g  hway  3  0  o  n  the  west,  Story  Cou  nty  L i  n  e  o  n  the  no  rth ,  a  n  d  Polk  Co  u  nty  Roa  d  F-  2  2  o  n  th  e  south .

Co  m  m  u  n  it i es  i  ntersected  by  th  e  bo  rderli  nes  s  h  a  l l  be  co  ns id  ered  with  i  n  the  a  rea  .  Fo  r  fu  rther  d  eta  i  ls  of  what  a  rea  th  i  s

i  n  c ludes ,  plea  se  view  th  e  Ames  E  m  ployee  Res idency  M  a  p  li  n  k  here:  M  AP.

Selectio  n  Process :

The  se lection  p  rocess  co  ns i sts  of  a  n  eva  luati  on  of  ed  u  cat io  n/exper i  en  ce ;  a  p  re li  m  i  n  a  ry  backg  ro  u  n  d  check ;  a  writte  n  exa  m;

s i  m  u  latio  n  testi  n  g  ;  a  behavio ra  l  a  s  sessm  ent;  ora  l  boa  rd  i  nterview,  C  h  i ef'  s  I  ntervi  ew,  j  o  b  sh  ad  owi  n  g  ,  reference  check ,  a  n 

exten  s  ive  backg  ro  u  nd  i  nvestig  ati o  n  ( i  nc lu  d  i  n  g  c ri  m  i  n  a  l  h  i sto  ry,  fi  n  a  nc i  a  l  a  n  d  em  ploym  ent  ver ifi cation )  ,  psycho  log  i ca  l

exa  m  (  M  M  P I  )  a  nd  p  hys i ca  l  exa  m  ( i  nc lud  i  ng  a  d  ru  g  test  )  .  Ca  nd  i d  ates  m  ust  successfu  l ly  pa  ss  ea  ch  com  po  n  ent  to  co  nti  n  ue

i  n  th  e  proces  s .

All  ca  nd  i d  ates  wi  l l  be  n  otified  by  em  a  i  l  of  the i  r  a  p  pl i cati  on  status .

**Preferen  ce  m  ay  be  g  iven  to  a  p  pl i ca  nts  possess  i  n  g  q  ua  l ifi cation  s  a  bove  the  m  i  n  i  m  u  m  .**

Written  Exa  m  a  nd  Si  m  ulation  Testi  ng  :

Written  exam,  with  Criticall  testing  to  follow  for  those  who  pass  the  written exam.  Fu  rther  deta  i  ls  wi  l l  be  em  a  i  led  to  

those  ca  nd  i d  ates  who  q  ua  l i fy  for  the  testi  n  g  co  m  po  nents  p  r i o  r  to  ea  ch  d  ate.

I  ntervi  ews  wi  l l  co  m  m  en  ce  the  fo llowi  n  g  week  afte r  C  r iti ca  l l  test i  n  g  fo  r  ca  n  d  i  d  ates  with  pa  ss  i  ng  sco  res .

E -Ve rify Process :

The C ity of Ames pa rt i c i pates i n E -Ve rify a nd wi ll p rovide the So ci a l Secu r ity Adm i n i strati on (SSA) a nd , if

n ecess a ry, th e Depa rtment of Homela nd Secu r ity (DHS) , with i nfo rmatio n from each a pp l i ca nt' s Fo rm 1 - 9 to

co nfi rm wo rk a utho ri zati on . All ca nd id ates who a re offe red a pos iti o n with the C ity of Ames must comp lete

Sectio n 1 of Fo rm 1 - 9 a long with the req u i red p roof of the i r r i g ht to wo rk i n the U n ited States a nd p roof of the i r

i d e ntity on the i r fi rst d ay of emp loyment. P lea se be p repa red to p rov i d e req u i red d ocuments on you r fi rst d ay of

emp loyment . Fo r a dd itio n a l i nfo rmation reg a rd i n g a cceptab le documents fo r th i s p u rpose , p lea se contact H uman

Resou rces at 5 1 5 - 239 - 5 199 o r g o to the US C it i zens h i p a nd I mm ig rati on Servi ces web pa ge at : http : //

www. u sc i s . g ov.

NOTE : App li ca nts with d i sa b i liti es m ay s u bm it requests fo r ADA test i n g or i nte rv iew accommodati on s to the

H uma n Reso u rces Depa rtment pr io r to the test o r i nte rvi ew.

The C ity of Ames i s a n Equ a l O ppo rtu n ity/Affi rmative Acti on emp loyer. A ll q u a lifi ed a pp l i ca nts wi l l rece ive

co n s i d eratio n fo r employment without reg a rd to race , co lo r, c reed , ag e , re li g i o n , sex, sexu a l o ri entation , g ender

id e ntity, gen et i c i nfo rmati on , a ncestry, natio n a l o r i g i n , ma r ita l status , d i sa b i l ity, o r p rotected vetera n statu s a nd

wi ll n ot be d i sc r im i n ated a g a i n st . I nq u i r i es ca n be d i rected to th e H uma n Resou rces Dep a rtment at

5 1 5 -23 9 - 5 199 .








