
College Advisory Committee

Introduction
The College Advisory Committee of Navnirman Nursing College is responsible for planning and advising
regarding the curriculum.

Aim
The ultimate aim of the College Advisory Committee is to oversee the curriculum.

Objectives
● Responsible for overall planning of the curriculum.
● Formulate philosophy, purpose and objectives.
● Evaluate the programme.
● Select and organize the content of the curriculum. Periodically relieve the curriculum and total

programme.

Sports Committee

Introduction
The Sports committee of Navnirman Nursing College has arranged various Sports events

annually. our students were participated in various Sports events actively

Aim
The main aim of the Sports Committee is to develop student’s personal skills and leadership

quality.

Objectives
● To create a platform that provides students opportunity to display creative talents in a

variety of ways

Institutional ethical committee

Introduction
Institutional ethical committee of Navnirman Nursing College goes through the research

protocols / proposals and State whether or not it is ethically acceptable



Objectives
To approve, monitor and review biomedical and behavioral research involving human beings

To protect the rights and welfare of research subject

Vishakha Committee (Sexual harassment prevention
committee)

Introduction

The Vishakha Committee of Navnirman Nursing College deals with the safety and security of

female students and staff in the institute.

Aim

The aim of the Vishakha Committee is to safeguard and maintain the rights of females.

Objectives

● To maintain safety and security to the girls and women.
● To prevent any sexual abuse toward the students and female workers.
● To safeguard and promote the wellbeing of women employees of the organization.
● To take care of all thecomplains on sexual harassment of women at work place and action taken

for redressals of complain.

Student Welfare Committee

Introduction
The Student Welfare Committee of Navnirman Nursing College strives for all round

development of the students.

Aim
The main aim of this committee is to improve the performance of the students and develop

their skills and efficiency.

Objectives
● Responsible for physical, mental, emotional and social development of students.
● Organize periodic routine physical health examinations for all the students.
● Provide health clinics and facilities for sick students.



● Formulate policies regarding the number of sick leave a student can avail during the course and
decide on the action to be taken when it is exceeded.

● Make arrangements for student counseling.
● Make provisions for recreational and cultural activities.
● Make provisions for following individual religious practices and take part in the important

religious festivals.

Local Management Committee

Introduction
The Local Management Committee of Navnirman Nursing College works in relation to

management of local activities within the institute.

Aim
The main aim of the Local Management Committee focuses on the local activities performed in

the college.

Objectives
● Prepare the budget and financial statements.
● Recommend to the management the creation of teaching and other posts.
● Determine the programme of instruction and internal evaluation and to discuss the progress of

studies in the college.
● Make recommendations to the management for the improvement of the standard of teaching in

the college.
● Formulate proposals of new expenditure which are not provided in the college budgets.
● Advice the principal regarding the intake capacity of various programmes and discusses various

other matters relating to internal management of college
● Prepare the annual report on the work done by committee for the year ending and submit the

same to the management.

Research and staff Development Committee

Introduction
Staff Welfare Committee of Navnirman Nursing College works for the benefits and welfare of

the faculty

Objectives
● Responsible for the periodic review of academic, Research and institutional policies



● Responsible for all matters related to the health and welfare of the staff.
● Review the workload of each teaching staff according to the category and ensure the equal

distribution of the work.
● Formulate policies for selection and deputation of all staff.
● Conduct orientation programme for all new staff.
● Encourage faculty to participate and seminars to update their knowledge.

Examination committee

Introduction
Examination Committee of Navnirman Nursing College to conduct exams in regular intervals and

evaluate the performance of students

Objectives
● Meet at regular intervals to evaluate student’s progress.
● Take decisions on matters related to promotion from one level to the next on the basis of

reports, grades and total performance.
● Assign additional study periods to individual students to bring their performance up to the

required standard whenever necessary.
● Make recommendations on disciplinary action when required.

Anti-ragging committee

Introduction
Anti-Ragging committee of Navnirman Nursing College aimed to prevent all types of ragging

activity inside and outside the campus

Aim
The aim of the Anti-Ragging Committee is to take all necessary measures to prevent ragging

inside the campus/ hostel to offer services of counseling and create awareness in students

Objectives
● To uphold and comply with the directions of the honorable supreme court and be vigilant on any

act amounting to ragging.
● To publicize to all students and prevalent directives and actions that can be taken against those

indulging in ragging
● To consider the complains received from the students and conduct inquiry and submit report to

the anti-ragging committee along with punishment recommended for the offenders



● To oversee the procedure of obtaining the undertaking from the students in accordance with the
provisions.

● To provide students the information pertaining to contact, address and telephone number of the
person identified to receive the complaint

Cultural committee

Introduction
Cultural committee of Navnirman Nursing College has arranged various cultural activities

including fresher’s party, farewell party, annual gathering, etc. our students participate in

various cultural related activities actively.

Aim
The main aim of the Cultural Committee is to build up the confidence of the students and

encourage their talent and creativity.

Objectives
● Arrange various cultural programs (fresher’s party, farewell party, annual gathering, etc.).
● Plan and coordinate all the cultural activities in time.
● Build up their talent and creativity.

Library committee

Introduction
Library committee of Navnirman Nursing College to provide supportive and stimulating

environment for students and staff

Aim
The main aim of the Library Committee is to provide the opportunities for the students to

develop the knowledge and skills necessary to access library resources.

Objectives
● The main aim of the Library Committee is to provide the opportunities for the students to

develop the knowledge and skills necessary to access library resources.
● Select new books which are current editions that help in obtaining up to date knowledge.
● Select magazines for subscriptions
● Formulate policies regarding the use of libraries.



● Study and report on the extent to which the library is being used by the students and faculty.
● Encourage the use of libraries by all students.
● Determine and report on library requirements

Student grievance redressal committee

Introduction
Students’ Grievance Redressal Committee of Navnirman Nursing College look into the

complaints lodged by any student related to academic and non-academic matters, grievances

related to assessment, victimization, attendance, conducting of examinations, harassment by

colleague students or teachers etc.

Objectives
● To introduce a fair, impartial and consistent mechanism for redressal of various issues faced by

the students.
● Encouraging the Students to express their grievances / problems freely and frankly, without any

fear of being victimized
● To develop a responsive and accountable attitude among all stakeholders, thereby maintaining a

harmonious atmosphere in the Institute
● To ensure the grievances are resolved promptly, neutrally and in complete confidentiality
● To uphold the dignity of the institute by promoting cordial student-teacher relationship
● Ragging in any form is strictly prohibited in and outside the institution. Any violation of ragging

and disciplinary rules should be urgently brought to the notice of the Principal


