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CUSTOMER

Overview

Leading technology consulting company that 
specializes in artificial intelligence, machine 
learning, and natural language processing. 
With the increasing demand for skilled 
professionals in the technology sector, They 
wanted to automate their recruitment 
process and leverage cutting-edge NLP 
techniques to identify and approach potential 
candidates from publicly available data 
sources. To achieve this, they embarked on a 
project to develop a microservice that could 
collect and store employee data from 
LinkedIn and enable recruiters to approach 
potential candidates easily.

Their HR team faced several challenges 
in their recruitment process. Identifying 
and approaching potential candidates 
from publicly available data sources was 
time-consuming and required significant 
manual effort. Moreover, manual data 
collection was prone to errors and 
inconsistencies, leading to suboptimal 
recruitment decisions. To address these 
challenges, They wanted to automate 
their recruitment process and leverage 
the power of NLP to identify and 
approach potential candidates more 
effectively.
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Red Buffer developed a microservice that could 
collect and store employee data from LinkedIn. 
The microservice was built using Python, 
MongoDB, and Flask, and utilized cutting-edge 
NLP techniques to analyze employee data and 
identify potential candidates. The microservice 
automated the collection of employee data, 
including name, education, work experience, 
skills, and interests, and stored it in a centralized 
database. Recruiters could easily search the 
database for potential candidates and approach 
them with personalized messages, making the 
recruitment process more efficient and effective.

Results

The implementation of the microservice 
led to significant improvements in  
recruitment process. The automated 
collection of employee data from 
LinkedIn reduced the time and effort 
required for manual data collection. The 
centralized database enabled recruiters 
to search for potential candidates easily, 
leading to faster and more accurate 
hiring decisions. Moreover, the use of 
NLP techniques enabled recruiters to 
approach potential candidates with 
personalized messages, increasing the 
chances of success in the recruitment 
process. Overall, the implementation of 
the microservice improved recruitment 
process and helped the company to 
recruit skilled professionals more 
efficiently.
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