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® GOLDEN RULE OF 3

What is it2 Our Golden Rule means that if there are less
than 5 survey respondents, the results won't show in order
to protect people’s privacy. Where’s the benefit? You're
GOLDEN RULE more likely to get a higher volume of feedback when your
people feel safe that their comments won't be traced back
to them.

Ok it looks as though there's not enough data here...

You may be seeing this because either no data has been collected or the survey is

anonymous and there are less than 5 responses, showing this data would allow you
1o identify these individuals due to the volume of responses. If you have applied a

filter, try removing it to include a larger set of individuals.

We don’t show results for a
group of less than 5 respondents.
This number can be increased to

your organisation’s preference.

SURVEY ANONYMITY

Email addresses and names
can never be associated with

What is it? When visualising people’s responses, our platform allocates

. . i ks ookt cons oo anal | o o o of g a unique voter ID that enables you to understand whether those responses
scores. To visualise responses, W:whhf'”m come from the same individual. Where’s the benefit2 In our anonymous
we use an anonymous e souabson "];'.th’mzp;’.:r Lsen o pecple surveys, the unique voter ID can never be tied back to an individual, and
reference number. R —— employees’ names and email addresses are never matched with their
P— ol ot smors gl oo wcors scores or filter information (e.g.location, department efc).
FEEDBACK LOOP
We faciitte twoway GLOSING THE FEEDBAGK LOOP EMPLOYEE VOICE 24/7
?ATI?}? ZT:/:; izggggsc?etftzs Whgt is l:f? When |eavin9 comments, the respondent Thankyou, we relly apprecicte you tkingthe e o give us your feedback.
All L decu.:les. if they want their feedback to be oddrgssed Mot you 16 s 0 6 you 6o o your reponeet o (T s
(A OranISGfIOnS to cnd invites a manager to a fWO-WOy conversation to Would you be happy for someone to contact you if they want to get further context to your No ([l Yes
address employee feedback safely close the feedback loop. Where’s the benefit? Wt s st w s oo 7 .
Whllst respecﬁng their Conversoﬁons are complefely anonymous Qnd fhe only (T;w:::t:le\yuseddlnre\atlontomeaboveandyourldenlltyandemal will remain anonymous)
privacy. reason an email address is asked for is because people "
might not want fo use their corporate email. It's all about [ submit |

convenience, efficiency and anonymity.



