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April has been a month of momentum across Sarthak centers, where skilling, employment, early
intervention, awareness, and technology came together to create meaningful pathways for
persons with disabilities (PwDs). With sustained efforts across physical centers and digital
platforms, the ecosystem continues to expand its reach and deepen its impact for beneficiaries,
families, corporates, and partners alike.

SKkills That Build Confidence and Careers

During April, more than 1,294 PwD beneficiaries actively participated in structured training
programs across centers, including JEET, Digital Literacy, NAALI skill categories, ITC, and
specialized Visual Impairment training. These programs are designed not only to impart
technical competencies but also to build workplace readiness, communication skills, and
confidence, ensuring that beneficiaries are prepared for sustainable employment opportunities.

From Training Rooms to Workplaces

Sarthak’s employment initiatives continued to translate learning into livelihoods. In the current
financial year, over 3,000 PwDs have been supported with job opportunities, with 246
placements recorded in April alone.

This month, inclusive employers such as HDFC Bank, Accor, Pullman New Delhi Aerocity,
Marriott International, Lemon Tree Hotels, Vishal Mega Mart, BPCL, Tata Croma, and Zepto
opened their doors to Sarthak candidates.

Among many inspiring stories, Jeet Pal Singh with visual impairment began his role as a Tele
Sales Executive; Rasika Anil Sakhare with hearing impairment joined as a Warehouse
Executive; Abhishek Khangar with blindness started as a Customer Sales Associate; and Sushil
Kumar with locomotor disability took up the role of F&B Steward at a leading hotel. Each
placement represents not just a job, but dignity, independence, and inclusion in action.




Experiencing Inclusion at the SGRC

The Sarthak Global Resource Centre (SGRC) continued to serve as a powerful space for
experiential learning and disability sensitization. Seven structured visits were conducted during
the month, where 74 visitors underwent the immersive Vision in the Dark experience.

Students from JK Business School and Amity University engaged deeply with the concept of
inclusion, while students from Daulat Ram College explored the Ability Museum. Corporate
teams from Fidelity International and EY also participated. Additionally, a disability awareness
session was conducted at Pullman Aerocity for Accor Group teams, extending sensitization into
corporate spaces.

Early Intervention: Partnering with Parents, Supporting
Children

Sarthak’s Early Intervention program saw 99 new registrations and delivered 400 therapy
sessions in April. Regular parent interaction sessions continued under the guidance of Suman
Ma’am, creating a supportive community for families navigating developmental challenges. The
team also worked on specialized content for Class 2 ADHD and contributed to the development
of structured content for upcoming GyanSarathi paid courses, ensuring that knowledge resources
continue to grow alongside services.

Preparing India for the Global Stage

The National Abilympic Association of India (NAAI) initiated a nationwide wild card outreach
to identify hidden talent among PwDs for the 11th International Abilympics scheduled in
Finland in 2027. At the same time, advanced training of national winners has commenced with
mentorship support from experts across academia and industry, ensuring that India’s
representatives are equipped to compete at the highest global standards.

Technology Platforms Enabling Inclusion at Scale

Sarthak’s digital platforms continued to complement on-ground efforts. CapSarathi facilitated
assessments and enrollments for hundreds of users, while GyanSarathi onboarded 929 learners,
ran 18 active batches, and enabled 265 course completions during the month. RozgarSarathi
saw strong engagement from both job seekers and employers, resulting in multiple shortlists and
successful job matches, demonstrating how technology is bridging gaps in access and
opportunity.




Moving Forward, Together

Every number this month represents a life moving forward — a child receiving timely therapy, a
youth gaining confidence through skills, a job seeker finding meaningful employment, a student
experiencing disability awareness, and a corporate partner embracing inclusion.

Sarthak remains committed to building an ecosystem where ability is recognized, nurtured,
and celebrated. We thank all our partners, donors, institutions, and well-wishers for walking
this journey with us.

Warm regards,
Team Sarthak
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