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The Board of Management of St John the Baptist BNS (Cashel) has adopted the following policy to 
prevent and address bullying behaviour. 
 
This policy fully complies with the requirements of Bí Cineálta: Procedures to Prevent and Address 
Bullying Behaviour for Primary and Post-Primary Schools 2024. 
 
The Board of Management acknowledges that bullying behaviour interferes with the rights of the child 
as set out in the United Nations Convention on the Rights of the Child. We all, as a school community, 
have a responsibility to work together to prevent and address bullying behaviour and to deal with the 
negative impact of bullying behaviour. 
 
We are committed to ensuring that all students who attend our school are kept safe from harm and that 
the wellbeing of our students is at the forefront of everything that we do. We recognise the negative 
impact that bullying behaviour can have on the lives of our students and we are fully committed to 
preventing and addressing bullying behaviour. 
 
We confirm that we will, in accordance with our obligations under equality legislation, take all such 
steps that are reasonably practicable to prevent the harassment of students or staff on any of the nine 
grounds specified: gender, civil status, family status, sexual orientation, religion, age, disability, race and 
membership of the Traveller community., and however motivated. 
 
Catholic schools have a distinctive understanding of the human person, recognising that every person is 
created in God's image and likeness and has inherent dignity as a child of God. This is the basis for 
ensuring that everybody in our school is treated with respect and care, in accordance with the Catholic 
Schedule. As a Catholic school, we are committed to respecting the dignity of every individual. No 
human person is to be devalued and everybody has a part to play in the school community, regardless 
of difference. 

 
Definition of bullying 

Bullying is defined in Cineáltas: Action Plan on Bullying and Bí Cineálta: Procedures to Prevent and Address 
Bullying Behaviour for Primary and Post-Primary Schools as targeted behaviour, online or offline that causes 
harm. The harm caused can be physical, social and/or emotional in nature. Bullying behaviour is repeated 
over time and involves an imbalance of power in relationships between two people or groups of people in 
society. A more detailed description of the core elements of the definition are provided in Chapter 2 of the Bí 
Cineálta procedures (page 17). 

 

Types of Bullying 
 
There are many different types of bullying behaviour. These can include directing bullying at someone focused on 
the following: disability, exceptional ability, gender identity, LGBTQ+ , physical appearance, racism, poverty status, 
religious identity, sexism and sexual harassment. This is not an exhaustive list. 
 
Bullying can be :  
 
Direct: 
➢​ Physical: pushing, shoving, punching, kicking, poking and tripping students. Physical assault. 
➢​ Destruction of personal property. 

 



2 

➢​ Verbal: continual name calling which insults, humiliates the student – this may refer to physical 
appearance, sixe, clothes, gender, accent, academic ability, race or ethnic origin. 

➢​ Written: Writing insulting remarks in public places, passing notes or drawings about the 
student. 

➢​ Extortion: where something is obtained through force or threats 
 
Indirect: 
➢​ Exclusion: where a student is deliberately and repeatedly isolated, excluded or ignored by a 

student or group of students. 
➢​ Relational: Where a student’s attempts to form friendships with peers are repeatedly rejected or 

undermined, threats, non-verbal gesturing, malicious gossip, spreading rumours, silent treatment and 
manipulation of friend groups etc can all form relational bullying for a student. 

 
Online bullying behaviour: 
Cyber bullying is carried out via text, direct messaging/instant messaging, social media platforms, e-mail, apps, 
digital gaming sites, gaming consoles, chat rooms and other online technologies. 
This can include: 
➢​ Sending or sharing of insulting and offensive or intimidating messages or images via online 

means as mentioned above. 
➢​ Posting information which is personal, private or sensitive without consent. 
➢​ Making and/or participating in fake profiles on a social network to impersonate and/or humiliate other 

students. 
➢​ Exclude/disrupt access to a student on purpose on online chat groups/access to accounts/from an online 

game. 
 

Behaviour that is not bullying behaviour 

A single instance of negative behaviour is not considered bullying unless it involves a hurtful social media 
message, which can reach a wide audience and be repeated through sharing. 

Disagreements or changes in friendships are not bullying unless they involve deliberate, repeated attempts to 
cause distress, exclusion, or manipulate friendships. 

Students with special educational needs may display harmful behaviours due to social communication difficulties. 
These behaviours are not deliberate but automatic responses beyond their control in certain situations. 

Schools are not obligated to address bullying behaviour that takes place outside their care or responsibility. 
However, if such behaviour affects students within the school environment, schools are required to provide 
support to those involved. If the bullying behaviour persists within the school, it should be managed in line with 
the school's Bí Cineálta policy. 

Each school is required to develop and implement a Bí Cineálta policy that sets out how the school community 
prevents and addresses bullying behaviour. Strategies to deal with inappropriate behaviour that is not bullying 
behaviour are provided for within the school’s Code of Behaviour. 
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Section A: Development/review of our Bí Cineálta policy to prevent and address 
bullying behaviour 

All members of our school community were provided with the opportunity to input into the 
development/review of this policy. 
 

 Date consulted Method of consultation 

School Staff 24 March 2025 A survey through Google Forms. 
Half day school closure 21st January. 
 

Students March 2025 Juniors to Second Class - Paper survey 
Third to Sixth Class -A survey through Google 
Forms. 

Parents January 2025 A survey through Google Forms. 

Board of Management May 2025 Draft policy shared prior to the ratification of the 
Bí Cineálta policy. 

Wider school community 
as appropriate, for 
example, bus drivers 

May 2025 School Website 

 
Date policy was approved: 28th May 2025 

 
Date policy was last reviewed: 15 October 2025 (as per St Senan’s)  

 

Section B: Preventing Bullying Behaviour 

 

This section sets out the prevention strategies that will be used by the school. These include strategies 
specifically aimed at preventing online bullying behaviour, homophobic and transphobic bullying 
behaviour, racist bullying behaviour, sexist bullying behaviour and sexual harassment as appropriate. In 
developing preventative strategies which this school will use to prevent all forms of bullying behaviour, we 
come from the context of our Catholic ethos where inclusivity permeates the school in a real way.  

General Prevention Strategies:  

●​ Foster a Positive and Inclusive School Culture: 
○​ Promote kindness, respect, and inclusion as core values. 
○​ Establish a "telling environment" where students feel safe to report bullying. 
○​ Ensure open communication among staff, students, and parents. 
○​ Encourage Active Student and Parental Participation 
○​ Begin each school year with ‘Friendship Month’ to instill core values among our pupils. 
○​ Run Anti-bullying/RESPECT for ALL Month in November 

Online Bullying Prevention: 

●​ Implement digital literacy and citizenship programmes through the Wellbeing curriculum and our 
Digital Learning Plan. 
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●​ Develop and enforce a clear acceptable use policy for technology. 
●​ Organise Internet safety days and awareness campaigns for students and parents. 
●​ Encourage students to report harmful online behaviour to trusted adults. 
●​ Make parents aware that in Ireland the digital age of consent is 16 and that the minimum age to 

open an account on nearly every social media platform is 13. 
●​ Run Cyber-Bullying Awareness month each May. 
●​ Banning the use of and access to personal mobile phones by pupils during the school day as per 

circular 0044/2025. 

Homophobic and Transphobic Bullying Prevention: 

●​ Create an inclusive physical environment with supportive messaging. 
●​ Promote empathy-building activities. 
●​ Encourage students to report incidents of homophobic or transphobic behaviour. 

Racist Bullying Prevention: 

●​ Celebrate cultural diversity with events, displays, and curriculum integration. Such as our Traveller 
Culture and History notice board and our EAL displays. 

●​ Conduct awareness workshops for students, staff, and parents on racism and its impacts. 
●​ Provide targeted support for students from ethnic minorities, including language assistance and 

representation in materials. 

Sexist Bullying and Sexual Harassment Prevention: 

●​ Ensure gender equality in school activities and opportunities. 
●​ Organise awareness campaigns on gender respect and equality. 
●​ Use SPHE and RSE curricula to teach about healthy, respectful relationships. 
●​ Enforce a zero-tolerance policy toward sexual harassment. 

Additional Measures: 

●​ Supervision and Safe Spaces: 
○​ Design school spaces to reduce bullying opportunities (e.g., clear sightlines, well-lit areas). 
○​ Increase staff visibility during break times and in less-supervised areas. 
○​ Supervision and Yard Procedures regularly reviewed and revised.  

●​ Curriculum Integration: 
○​ Incorporate anti-bullying content into Wellbeing along with dedicated thematic months 

Friendship Month, Cyber-Bullying Awareness Month and  Anti-bullying/RESPECT for ALL 
Month to reinforce our core values. 

○​ The full implementation of the RSE and Stay Safe Programmes. 
○​  Continuous Professional Development for staff in delivering these programmes.  
○​ School wide delivery of lessons on bullying from evidence based programmes i.e. Stay Safe 

Programme, The Walk Tall Programme, Be Safe Be Webwise, Grow in Love, Fun Friends, 
Friends for Life  

○​ Community Garda visit (where possible) once a year to junior and senior classes. 
○​ Respectful Online Communication: Delivered by community gardai, as part of the Garda Schools 

Programme, the “Respectful Online Communication” - talks are pitched at 5th class students. 

They cover a range of topics including cyberbullying and general online safety and security.  
○​ The school will specifically consider the additional needs of SEN pupils, in particular our 

boys in Seomra na Rí and Seomra na Laochra, with regard to programme implementation 
and the development of skills and strategies to enable all pupils to respond appropriately.  

 

http://www.webwise.ie/2014/teachers/respectful-online-communication/
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○​ The school will implement the advice in “Sexual Orientation advice for schools” (RSE 
Primary, see booklet). 

○​ Highlight diversity and inclusion in teaching materials and library resources. 

 

●​ Student Empowerment: 
○​ Teach problem-solving, conflict resolution, and assertiveness skills. 
○​ Organise empathy-building activities and kindness workshops. 
○​ Opportunities for Self-Regulation: Allowing students time and space to manage their 

emotions and behaviours in order to prevent situations where they might either engage in 
bullying behavior or become targets of bullying. 

○​ Involvement of the student council in contributing to a safe school environment e.g.  
Buddy systems, mentoring, Lunchtime Pals and other student support activities that can 
help to support pupils and encourage a culture of peer respect and support. 

○​ Development and promotion of an Anti-Bullying code for the school - to be included in 
student journals and displayed publicly in classrooms and in common areas of the school. 

○​ The dignity and the wellbeing of the individual person is of paramount concern in our 
Christian response. This school will listen closely to and dialogue with parents, thereby 
building a relationship of mutual understanding, respect, trust and confidence. 

Policy and Planning: 

●​ Ensure the wellbeing of the school community is central to all school policies and plans. 
●​ Align the Bí Cineálta policy with other school policies and the Code of Relationships, Behaviour, 

Care & Respect 
●​ Facilitate student participation in the development and implementation of anti-bullying policies. 
●​ Engage school staff in professional learning courses on preventing and addressing bullying, 

fostering inclusion, and promoting diversity. 
●​ Encourage staff to share best practices and experiences in preventing and addressing bullying. 
●​ Conduct an annual review of the Bí Cineálta policy with input from students, parents, and the 

broader school community. 
●​ This school takes positive steps to ensure that the culture of the school is one which welcomes a 

respectful dialogue and encounter with diversity and difference, by ensuring that prevention and 
inclusivity strategies are given priority and discussed regularly at board of management and staff 
meetings.  

●​ In continuing to develop prevention strategies, this school will listen to young people and parents, 
to help establish their particular context and needs. Frequent periods of reflection and 
engagement by the school, young people and parents, will be used to discern appropriate support 
for young people in this school and to help inform future prevention strategies.   
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The school has the following supervision and monitoring policies in place to prevent and address bullying 
behaviour (see Chapter 5 of the Bí Cineálta procedures): 

Supervision and Monitoring Policies: 

1.​ Active Supervision: 
○​ Ensure visible and consistent staff presence during break times, in classrooms, hallways, 

and outdoor areas.  
○​ Conduct regular checks in areas with potential for hidden activities. 

2.​ Structured Break Activities: 
○​ Offer organised and inclusive activities during break times to engage students and reduce 

idle opportunities for bullying behaviour, such as our Playground Pals, Playworks games 
and our designated soccer and basketball areas. 

3.​ Safe Physical Spaces: 
○​ Improve visibility in hidden or blind spots by: 

■​ Using good lighting to eliminate dark corners. 
■​ Ensuring windows are free from obstructive materials like posters. 

○​ Create welcoming and well-maintained environments that reflect the school’s values of 
inclusivity and respect. 

4.​ Collaborative Supervision Plan: 
○​ Develop a  yard and hallway supervision schedule involving all staff members. 
○​ Rotate staff to cover all areas, ensuring comprehensive coverage. 

5.​ Incident Reporting: 
○​ Establish clear procedures for students and staff to report observed or suspected bullying. 
○​ Maintain a culture that encourages students to report incidents without fear of 

retaliation. 
6.​ Monitoring High-Risk Areas: 

○​ Identify areas where bullying is more likely to occur and allocate additional supervision 
resources. These areas are behind the hurling wall that divides the yard, behind the shed 
and behind the prefabricated buildings. 

7.​ Training and Awareness: 
○​ Train staff on identifying, addressing, and preventing bullying. 
○​ Conduct regular reviews and updates on supervision policies and practices. 

8.​ Feedback and Adjustment: 
○​ Gather feedback from students, staff, and parents on supervision effectiveness. 
○​ Adjust supervision strategies based on observed trends and community input 
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Section C: Addressing Bullying Behaviour 

The teacher(s) with responsibility for addressing bullying behaviour is (are) as follows: 

 

Class Teachers, with support from Senior Management & SET   

 

When bullying behaviour occurs, the school will: 

>​ ensure that the student experiencing bullying behaviour is heard and reassured 

>​ seek to ensure the privacy of those involved 

>​ conduct all conversations with sensitivity 

>​ consider the age and ability of those involved 

>​ listen to the views of the student who is experiencing the bullying behaviour as to how best to ​         
address the situation 

>​ take action in a timely manner 

>​ inform parents of those involved 

 

Requests to take no action: 

Students who report bullying may ask staff to "look out" for them without taking immediate action, often due to 
fear of retaliation. Staff should handle these requests sensitively, discussing options with the student and 
ensuring they feel safe. Parents may also report bullying but request that no action be taken by the school, and in 
such cases, they must put their request in writing. While the school will consider the parents' request, it may still 
decide to take action based on the circumstances. 
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The steps that will be taken by the school to determine if bullying behaviour has occurred, the 
approaches taken to address the bullying behaviour and to review progress are as follows (see Chapter 6 
of the Bí Cineálta procedures): 

 

(We note that the primary aim in addressing reports of bullying behaviour should be to stop the 
bullying behaviour and to restore, as far as is practicable, the relationships of the parties involved.)  

Identifying if Bullying Behaviour Has Occurred 

When identifying bullying behaviour, teachers should consider what happened, where it occurred, when it 
happened, and why it took place.  The definition of bullying in Chapter 2 of the Bí Cineálta procedures 
provides clear criteria to help schools identify bullying behaviour (see Appendix A, Investigation Template) 

●​ Teachers should take a calm, unemotional problem-solving approach. 
●​ Where possible, incidents should be investigated outside the classroom situation to ensure the 

privacy of all involved. 
●​ All interviews should be conducted with sensitivity and with due regard to the rights of all pupils 

concerned.  Pupils who are not directly involved can also provide very useful information in this 
way. 

●​ When analysing incidents of bullying behaviour, the relevant teacher should seek answers to 
questions of what, where, when, who and why. This should be done in a calm manner, setting an 
example in dealing effectively with a conflict in a non-aggressive manner. 

●​ If a group of students is involved, the relevant teacher will engage with each student individually 
first (at times a second adult may be present). Each member of a group should be supported 
through the possible pressures that may face them from the other members of the group after 
the interview by the teacher. 

●​ After individual discussions, all students involved should be met as a group to ensure clarity about 
each other's perspectives. 

●​ During the group meeting, each student should be asked to provide their account of what 
happened. 

●​ Written accounts of the incident may also be helpful for further clarification. 
●​ Some incidents may involve unacceptable or hurtful behaviour that does not meet the definition 

of bullying. In such cases, strategies for addressing inappropriate behaviour should follow the 
school's Code of Relationships, Behaviour, Care & Respect.  

Where it has been determined that bullying behaviour has occurred: 

●​ Supporting All Students Involved: 
○​ Provide immediate engagement and reassurance to students experiencing bullying. 
○​ Identify and address relational difficulties for students displaying bullying behaviour, 

offering targeted support. 
○​ Ensure the agency of affected students by involving them in the decisions on the steps to 

be taken. 
●​ Communication with Parents: 

○​ Inform the parents of all parties at an early stage and involve them in resolving the issue. 
○​ Address potential barriers in communication, such as literacy or language, and devise 

plans for situations where students hesitate to involve parents. 
●​ Recording: 

○​ A record should be kept of the engagement with all involved (Appendix B). This record 
should document the form and type of bullying behaviour, if known (see Section 2.5 and 
2.7 of the Bi Cineálta procedures), where and when it took place and the date of the 
initial engagement with the students involved and their parents. 

○​ The 20 day monitoring/behaviour log starts from the day after bullying behaviour has 
been determined.  
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●​ Fair and Consistent Actions: 

○​ Ensure privacy, sensitivity, and consideration of age and ability in all conversations and 
actions. 

○​ Use trained approaches, such as restorative practice or mediation, when appropriate and 
agreed upon by involved parties. 

●​ Timely and Transparent Interventions: 
○​ Clearly explain the actions to be taken as outlined in the school’s Bí Cineálta policy. 
○​ Focus on stopping the behaviour and restoring relationships to foster a supportive 

environment. 

Reviewing Progress: 

The teacher must engage with the students involved and their parents again no more than 20 school 
days after the initial engagement. Important factors to consider as part of this engagement are the 
nature of the bullying behaviour, the effectiveness of the strategies used to address the bullying 
behaviour and the relationship between the students involved.  
 

●​ the teacher should document the review with students and their parents to determine if the 
bullying behaviour has ceased and the views of students and their parents in relation to this 

●​ the date that it has been determined that the bullying behaviour has ceased should also be 
recorded  

●​ any engagement with external services/supports should also be noted  
●​ ongoing supervision and support may be needed for the students involved even where bullying 

behaviour has ceased  
●​ if the bullying behaviour has not ceased the teacher should review the strategies used in 

consultation with the students involved and their parents. A timeframe should be agreed for 
further engagement until the bullying behaviour has ceased  

●​ if it becomes clear that the student who is displaying the bullying behaviour is continuing to 
display the behaviour, then consideration should be given to using the strategies to deal with 
inappropriate behaviour as provided for within the school’s Code of Behaviour. If disciplinary 
sanctions are considered, this is a matter between the relevant student, their parents and the 
school. 

●​ if a parent(s) is not satisfied with how the bullying behaviour has been addressed by the school, in 
accordance with the Bí Cineálta Procedures to Prevent and Address Bullying Behaviour for 
Primary and Post-Primary Schools. they should be referred to the school’s complaints procedures  

●​ if a parent is dissatisfied with how a complaint has been handled, they may make a complaint to 
the Ombudsman for Children if they believe that the school’s actions have had a negative effect 
on the students. 

 
 
 

The school will use the following approaches to support those who experience, witness and display 
bullying behaviour (see Chapter 6 of the Bí Cineálta procedures): 

Supporting Students Who Experience Bullying Behaviour: 

1.​ Immediate Engagement: 
○​ Listen to the student’s account with sensitivity, ensuring they feel heard and reassured. 
○​ Provide emotional support and validate their feelings. 

2.​ Maintaining Privacy: 
○​ Address concerns discreetly to protect the student's dignity and confidentiality. 

3.​ Involving Students: 
○​ Engage the student in planning the steps to address the situation to help restore their 

sense of agency. 
4.​ Parent Communication: 
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○​ Inform parents early, providing a clear plan of action and consistent updates. 
5.​ Counselling and Resources: 

○​ Offer access to school counsellors or external support services as needed. 
6.​ Ongoing Monitoring: 

○​ Regularly check in with the student to ensure the bullying behavior has stopped and they 
feel safe. 

Supporting Students Who Witness Bullying Behaviour: 

1.​ Encouraging Reporting: 
○​ Educate students on the importance of reporting bullying incidents they witness. 
○​ Promote the use of trusted adults within the school for reporting. 

2.​ Building Awareness: 
○​ Conduct workshops to help bystanders understand their role in preventing bullying. 

3.​ Addressing Fear of Retaliation: 
○​ Ensure that witnesses feel safe and supported in coming forward. 

4.​ Promoting Positive Peer Influence: 
○​ Encourage peer-led initiatives such as anti-bullying ambassadors or mentoring programs. 

Supporting Students Who Display Bullying Behaviour: 

1.​ Understanding Root Causes: 
○​ Identify underlying issues, such as relational difficulties or low self-esteem, that may be 

contributing to the behaviour. 
2.​ Tailored Interventions: 

○​ Provide specific support to help the student develop empathy, conflict resolution, and 
emotional regulation skills. 

3.​ Engaging Parents: 
○​ Communicate with parents to ensure consistency between school and home in addressing 

the behaviour 
4.​ Accountability and Restorative Approaches: 

○​ Use restorative practices, where appropriate, to help the student understand the impact 
of their behavior and rebuild relationships. 

5.​ Behavioural Support Plans: 
○​ Develop and implement individualised plans to monitor and guide the student’s progress 

toward positive behaviour. 

General Strategies for All Groups: 

●​ Education and Awareness: 
○​ Conduct regular anti-bullying education sessions for all students and staff. 

●​ Promoting Empathy: 
○​ Include empathy-building activities and social skills programs in the curriculum. 

●​ Safe School Environment: 
○​ Foster a culture of respect and inclusion through visible messaging and consistent 

enforcement of anti-bullying policies. 

 

 
All bullying behaviour will be recorded. This will include the type of behaviour, where and when it took place, 
and the date of the engagement with students and parents. The actions and supports agreed to address bullying 
behaviour will be documented. If the bullying behaviour is a child protection concern (page 20), the matter will 
be addressed without delay in accordance with Child Protection Procedures for Primary and Post-Primary 
Schools. 
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Section D: Oversight 

The principal will present an update on bullying behaviour at each Board of Management meeting. This update 
will include the number of incidents of bullying behaviour that have been reported since the last meeting, the 
number of ongoing incidents and the total number of incidents since the beginning of the school year. Where 
incidents of bullying behaviour have occurred, the principal will also provide a verbal update which will include 
where relevant, information relating to trends and patterns identified, strategies used to address the bullying 
behaviour and any wider strategies to prevent and address bullying behaviour where relevant. This update 
does not contain personal or identifying information. See Chapter 7 of the Bí Cineálta procedures. 

This policy is available to our school community on the school’s website and in hard copy on request. A student 
friendly version of this policy is displayed in the school and is also available on our website and in hard copy on 
request. 

This policy and its implementation will be reviewed, following input from our school community, each calendar 
year or as soon as practicable after there has been a material change in any matter to which this policy refers. 
 

 

 

Signed: ​ Date:​ 15 October 2025 

(Chairperson of Board of Management) 

Signed: ​ Date:​ 15 October 2025 

(Principal) 
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Appendix A: Investigation Template 
 
 
Identifying if bullying behaviour has occurred Bullying is defined in Cineáltas: Action Plan on Bullying and Bí 
Cineálta: Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools as targeted 
behaviour, online or offline that causes harm. The harm caused can be physical, social and/or emotional in 
nature. Bullying behaviour is repeated over time and involves an imbalance of power in relationships between 
two people or groups of people in society. The detailed definition is provided in Chapter 2 of the Bí Cineálta 
procedures.  
 

To determine whether the behaviour reported is bullying behaviour you should consider the 
following questions:  
 
1. Is the behaviour targeted at a specific student or group of students?  
 
2. Is the behaviour intended to cause physical, social or emotional harm?  
 
3. Is the behaviour repeated?  
 
 
If the answer to each of the questions above is Yes, then the behaviour is bullying behaviour and the behaviour 
should be addressed using the Bí Cineálta Procedures.  
 
If the answer to any of these questions is No, then the behaviour is not bullying behaviour. Strategies to deal with 
inappropriate behaviour are provided for within the school’s Code of Behaviour.  
 
 
Note: One off incidents may be considered bullying in certain circumstances. A single hurtful message posted on 
social media can be considered bullying behaviour as it has a high likelihood of being shared multiple times and 
thus becomes a repeated behaviour.  
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Appendix B: Record of Bullying Behaviour 
 

Record of Bullying Behaviour 
 

1.​ Name of Pupil being bullied and class group 

 

Name: __________________________________  Class: _____________________ 

 

2.​ Name(s) and class(es) of pupil(s) engaged in bullying 

 

 
 

 

3.​ Source of bullying concern/report​ ​ ​  

Pupil concerned  

Other Pupil  

Parent  

Teacher  

Other  

 

4.​ Location 

Playground  

Classroom  

Corridor  

Toilets  

School Bus  

Other  

 

5.​ Name of person(s) who reported the bullying concerns: 
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6.​ Type of bullying behaviour  

 

Physical Aggression  Cyber Bullying  

Damage to Property  Intimidation  

Exclusion  Malicious Gossip  

Name Calling  Other (please state)  

 

7.​ Where behaviour is regarded as identity based bullying, indicate relevant category 

 

Homophobic Disability/SEN Racist Member of a 
Minority Group 

Gender 
Identity 

Other (please state): 

      

 

8.​ Brief Description of bullying behaviour and its impact 

 

 
 
 
 
 
 
 
 
 

 

9. Actions Taken (Steps taken to address the situation, including support for the student and any 

disciplinary measures. Confirmation that parents/guardians of all parties contacted)  

 

 
 
 
 
 
 
 
 
 

 

 

Signed: ________________________________(Relevant Teacher)  Date: ________________ 

 

Date submitted to Principal/Deputy Principal: _____________________________________ 
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MONITORING SHEET  

 Date Everyone was 
kind 

Not everyone 
was kind 

Details 

1     

2     

3     

4     

5     

6     

7     

8     

9     

10     

11     

12     

13     

14     

15     

16     

17     

18     

19     

20     
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Appendix C: Review of Progress (to take place no more than 20 days of bullying being determined) 
 

Review with students, 
including analysis of 
monitoring sheet 

Details: 
 
 
 
 

Date(s): 

*Review with parents  Details: 
 
 
 
 

Date(s): 

*If parents remain unhappy with how 
bullying has been addressed, have they been 
referred to school’s complaints procedures?  

 Date:  

Did you/school engage with 
external services/supports? If so, 

what was the nature of this?  

 Date: 

Has the bullying, in your 
professional judgement, ceased?  
(If no, a meeting will be held 
with Principal to discuss the next 
steps) 

 Date:  

 
Signed: ________________________________(Relevant Teacher)  Date: ________________ 

 

Date submitted to Principal/Deputy Principal: _____________________________________ 
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Appendix D: Child Friendly Policy 
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