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GENERAL STATEMENT

	The general aim within the school is to create an atmosphere of mutual
	respect and collective responsibility, where the children can develop a sense
	of self respect and self discipline. Pupils, parents and teachers all have an important  
            part to play in producing such an atmosphere. The guidelines for behaviour in the
	school have been framed with the interests of all in mind.

	Good behaviour is a necessary condition for effective teaching and learning
to take place where everyone can feel safe and happy. The school has attempted to set out boundaries of acceptable behaviour, to develop patterns of rewards and sanctions, and to establish constructive relationships within the school society.

We understand that pupils communicate their needs through a wide range of behaviours.  Rather than focus on the visible behaviour, we recognise and realise that this is simply an indicator of the real underlying problem.  All children are supported effectively to overcome these barriers to learning and to realise their potential. 

Following nurture principles and trauma informed practice is critical to supporting the social behaviour and emotional wellbeing development of every young person in the school community regardless of their age and stage of development or the underlying factors.

(1)	We believe that our positive approach to discipline should involve…

	(a)	clearly defined rules and procedures

	(b)	praise

	(c)	sound relationships between teachers and pupils

	(d)	a stimulating and effective teaching and learning environment

	(e)	a system of positive rewards and sanctions

The school discipline policy can be summarised as follows:

“All pupils are expected to behave in a responsible manner both
	to themselves and others, showing consideration, courtesy and
	respect for other people at all times.”

(2)	Hence the following aspects are important:

	(a)	the policy has been worked out and agreed by all teachers

	(b)	it should be applied consistently and fairly

	(c)	it is expected that parents will be aware and supportive of the policy

(d)	the services of the EWO and/or Social Services and/or SBEW or other relevant agencies may be sought if it is thought such agencies can assist a child by supporting the parents and school

	(e)	all teachers accept collective responsibility for maintaining good
		behaviour in their own classroom and elsewhere in the school

	(f)	non-teaching staff would be expected to be aware of the discipline
		policy and its implications.

(3)	Pupils would be expected to develop a pride of ownership of the school with
	the emphasis strongly on reinforcing positive behaviour.

It is accepted that good discipline, good order and a stimulating environment take
time to create, yet if not consistently maintained, disappears exceedingly quickly.
It is stressed that positive behaviour should be reinforced with praise, thus helping
the child to believe that he/she is valued within the school society. Children will be aware of the school rules, the reason for them, and what the sanctions are for infringing them.

All parents will undoubtedly recognise that the learning process will flourish better
in the positive and well-disciplined atmosphere which we aim to encourage and
maintain.

Our arrangements for the care and welfare of our pupils contributes significantly to the identification and overcoming of SBEW barriers to learning such as: health, family circumstances, social and emotional factors. Our proactive, positive behaviour management approach gives emphasis to prevention by creating a supportive Learning Environment and Curriculum where problem behaviours are less likely to occur in the first place.  Building a pupil’s personal and social competencies and addressing classroom layout and design are core aspects of this proactive antecedent based systematic approach.  Teaching behaviour and skills, such as, communicative competence (i.e. PECS) is also central.

To bring about more immediate behaviour change, discussion with SBEW Specialist, staff may use restorative practice interventions.  Observations, records and tracking may be used to measure the nature, frequency and intensity of behaviour and to identify causes. This is recorded on the SIMS Behaviour Management Module. Reinforcement preferences for each pupil are identified through observation and interview and are used to reward positive behaviour.


This should be achieved by:
	
(i) praising good behaviour and practice regularly 
(ii) using positive strategies and approaches when speaking to children
	(ii)	developing good relationships in the classroom
(iii)	showing example and peer modelling/senior prefects, School Council, Eco-Team
	(iv)	developing accepted routines and expectations within the classroom and in  
                        the whole school community
	(v)	discussing the incident with child/class
	(vi)	appropriate use of reasonable sanctions
(vii) using our Harry Potter House Rewards System throughout the whole school
(viii) making use of resources such as Grow In Love - Religious Education Programme/Bible Stories Scheme/PATHS Programme, Circle Time, Living- Learning Together Resources (CCEA)/NSPCC PANTS programme, etc…
(ix) adhering to the 6 Principles of Nurture
(x) Weekly “Pupil of the Week” and monthly “100% Termly Attendance” awards along with Writer of the Month, Mathematician of the Month, ICT Pupil of the Month, Lunchtime Supervisors Award and the Annual Prize Giving Ceremony (which takes place for Nursery, KS1 and KS2) & Nursery and Year 7 Graduation Ceremonies
(xi) use of SIMS Behaviour Management Module to track Patterns of Behaviour
(xii) adhering to the Take 5 Model.

(4)	Where such incidents happen persistently, that teachers have exhausted all strategies in class, and a detailed record has been kept, the Principal and Vice-Principal will be informed by the class teacher. Likewise, the incident will be recorded on SIMS (Behaviour Management). 
(It should be stressed that the Principal/Vice Principal will be seen as reinforcing acceptable behaviour, as well as reprimanding unacceptable behaviour. Teachers should use opportunities for positive benefit).

It should be the duty of the Principal/Vice Principal to highlight acceptable behaviour and
and work in:
	(i)	individual situations
	(ii)	a class situation
(iii) whole school situation – pupil of the week etc.

WHOLE SCHOOL RULES

1. WORK HARD.
2. ALWAYS DO YOUR BEST.
3. TREAT EVERYONE AND EVERYTHING WITH RESPECT.

GENERAL RULES AND PROCEDURES     
 
The school expects each child to behave as follows:
1.	In the corridor
-	walk at all times. Follow the DE/EA guidelines of our response to Covid 19 – to ensure pupil safety at all times.
                                    Junior School: keep to the right (along corridors and stairways).
                                    Junior School: going downstairs from Assembly Hall keep to the left. 
                                    Senior School: keep to the left (along corridors and stairways).
		-	talk quietly.
		-	treat all adults with respect -
				-	step back and make way for any adult you meet in the
					school. 
				-	hold doors open if appropriate.
				-	put all litter and scraps in the bins.
				-	keep the cloakroom areas free from litter and tidy.

2.	In the playground
		-	when the bell rings, line up quietly and no pushing.
		-	walk in straight, quiet lines to and from the lunch rooms.
		-	no rough play. 
                        -	no physical fighting.
-	no hitting back. Report any incident to supervising adult who should then record the incident.
		-	put all litter in the bins.

3.	Toilets
		-	toilets are not meeting places and must be left immediately after
			use.
		-	taps should always be turned off after use.
		-	used paper towels should always be put in the bins.
                        -          appropriate and sensible use of the Sanitizers placed outside each toilet.
                      
4.         Messages
		-	no personal messages may be sent during class.
- 	knock the door and wait for class teacher/staff member to come to the door.
                        -           speak politely to the class teacher/staff member.
-	mobile phones allowed in school (See Mobile Phone Policy) but given to staff in the morning and stored safely until home time, returned to/collected by pupil at home time.

5.	Lunch Time
-	children will listen to and cooperate with staff at all times.
-	there will be no rough play in the playground.
-	no physical fighting.
-	no hitting back. Report any incident to supervising adult (who should
                                    then record the incident). 
-	when sent outside to play children will remain there until the bell rings.
-	play sensibly with apparatus.

6.       Non –Teaching Staff
-	all Staff Members will be addressed by their full name.
-	Trainees to be given a name badge. 


7.        Classroom       
-	Each teacher will agree a set of class rules with the children and these   will be clearly displayed in the classroom.
-	The Sun/Clouds/Bicycle system for Nursery, Year 1, Year 2 and Learning Centre, and the Traffic Light System for years 3 – 7 will be used in the classroom consistently by the teacher and all children will be aware of the system.
Classrooms will be kept neat and tidy at all times. Teachers will promote/encourage pupils to have a pride in their classroom environment to make sure it is a place of positive learning.
All classes throughout the whole school (Nursery to Year 7) will use the Harry Potter House Rewards System. It is for promoting Positive Behaviour and pupils gaining rewards for their achievements across the whole curriculum.
· All Year 1 – 2 children will make sure that their chairs are pushed neatly under their desks at home time – BEFORE – lining up in an orderly fashion to leave the room.
· All Year 3 – 7 children will carefully place their chairs on top of their desks at hometime – BEFORE – lining up in an orderly fashion to leave the room.
· Each child will (under the direction of the teacher) be encouraged to keep under their desks tidy at all times.
· Teacher will devise a class seating plan for children. This will be changed as and when required to give children the opportunity to bond with different friends in the class.     
                                                                                                                                       

REMEMBER:

School does not end when you leave your classroom.

All teachers and supervisors must be listened to and treated with respect.

Physical fighting and/or hitting back will not be tolerated.

Obeying these simple rules will make school a happier place for us all!



                                               SANCTIONS

All parents will undoubtedly recognise that the learning process will flourish better
in the positive and well-disciplined atmosphere which we aim to encourage and
maintain.

However, there are occasions whenever unacceptable behaviour emerges. This cannot be tolerated under any circumstances because it is not in the best interests of that child nor the rest of the children.

Sanctions adopted will take account, not only of the “incident” but the individual circumstances.
The following procedures are used in each classroom:

Nursery, Foundation Stage & Learning Centre

Rules
1. WORK HARD.
2. ALWAYS DO YOUR BEST.
3. TREAT EVERYONE AND EVERYTHING WITH RESPECT.

Rewards
      1. Praise.
                  2. Stamps, stickers or stars
3. Positive notes to parents (By letter in Nursery / via Reading Record Book in
    Foundation Stage)
4. Praise from Principal/Vice-Principal
5. Golden Time
      6. Pupil of the Week / Attender of the Month
      7. Lunchtime Supervisor Award
      8. Writer of the Month/Mathematician of the Month/ICT Pupil of the Month
      8. Year 1 – 2 Individual Teachers Reward
	      9. Harry Potter House Rewards System
Consequences (All classes will have “every day is a new day” policy.)

 1.           Use of our 3 Band (Rules, Rewards, Consequences) System:
“Sunny Days” in Nursery, Primary One and Learning Centre which involves:

· Every Child’s name being placed on the “Sunny Day” symbol
· A child’s name being moved to the cloudy section following a behaviour incident
· A child’s name being then moved to the thunder cloud section which means no improvement on the behaviour. This results in a loss of 5 minutes of Golden Time in the week. This can progress further until all Golden time is lost or until the teacher feels that further measures need to be placed.

Bicycles in Primary Two which involves:

· Every child’s bicycle being placed on the “Golden Road”
· A child’s bicycle being moved to the “Amber Road” following a behaviour incident.
· A child’s name being then moved to the “Red Road” which means no improvement on the behaviour which results in a loss of 5 minutes of Golden Time in the week. This can progress further until all Golden time is lost or until the teacher feels that further measures need to be placed.
· This system will be clearly displayed in each classroom.
2.  Teacher talks/makes a phone call/or sends a letter to parents 
3.   Removed from class/ other area and sent to Principal/Vice-Principal / “Thinking Time”- if all other strategies have been exhausted and records kept
4.  Parents, Principal and Teacher meet
                                     
Key Stage One 
         
Rules
1. WORK HARD
2. ALWAYS DO YOUR BEST
3. TREAT EVERYONE AND EVERYTHING WITH RESPECT.
Rewards
1. Praise
2. Stamps, stickers or stars
3. Positive notes to parents (Via Homework Diary)
                  4.   Praise from Principal/Vice-Principal
                  5.   Golden Time
                  6.   Pupil of the Week / Attender of the Month
                  7.  Writer of the Month/Mathematician of the Month/ICT Pupil of the Month
                  8.  Lunchtime Supervisor Award
	      9.  Harry Potter House Rewards System

Consequences (every class will have “every day is a new day policy”)
1.     Use of our 3 Band (Rules, Rewards, Consequences) System “Traffic Lights” in each class which involves ……. 
· Every Child’s name being placed on the “Green Light” 
· A child’s name being moved to the “Amber Light” following a behaviour incident
· A child’s name being then moved to the “Red Light” which means no improvement on the behaviour. This results in a loss of 5 minutes of Golden Time in the week. This can progress further until all Golden time is lost or until the teacher feels that further measures need to be placed.
· This system will be clearly displayed in each classroom
      2.    Teacher talks/makes a phone call/or sends a letter to parents
                  3.     Removed from class / other area and sent to Principal/Vice-Principal – if all 
                          other strategies have been exhausted, and records kept 
4.   Parents, Principal and Teacher meet.

Key Stage Two  

Rules
1.WORK HARD
2. ALWAYS DO YOUR BEST
3. TREAT EVERYONE AND EVERYTHING WITH RESPECT.
Rewards
1. Praise
2. Stamps, stickers or stars
3. Positive notes to parents (Via homework Diary)
4. Praise from Principal/Vice-Principal
5. Golden Time
6. Pupil of the Week / Attender of the Month
7. Writer of the Month/Mathematician of the Month/ICT Pupil of the Month
8. Lunchtime Supervisors Award
9. Harry Potter House Rewards System

Consequences (every class will have “every day is a new day policy”)
1. Use of our 3 Band (Rules, Rewards, Consequences) System “Traffic Lights” in each class which involves ……. 
· Every Child’s name being placed on the “Green Light” 
· A child’s name being moved to the “Amber Light” following a behaviour incident
· A child’s name being then moved to the “Red Light” which means no improvement on the behaviour. This results in a loss of 10 minutes of Golden Time in the week. This can progress further until all Golden time is lost or until the teacher feels that further measures need to be placed.
· This system will be clearly displayed in each classroom
2. Teacher talks/makes a phone call/or sends a letter to parents 
3. Removed from class / other area and sent to Principal/Vice-Principal / “Thinking Time”/ Time Out – if all other strategies have been exhausted and records kept
4. Parents, Principal and Teacher meet


SANCTIONS
Also     -  	where property is damaged, (e.g., books), parents may be asked to
		replace the item             
-	recording of name and incident on SIMS (Behaviour Management)
		-  	persistent failure to comply with the school’s discipline policy is a very
serious matter and the parents of such pupils will be asked to discuss the matter with the principal or vice-principal
-	in the interests of the safety of the children within our charge, the school retains the right to refuse to take persistent offenders on trips out of school for Health & Safety Reasons
-  	in extreme cases pupils may be suspended or expelled. In such instances EA/CCMS procedures will be followed.
We trust that parents will appreciate that these measures are for the benefit of their
children and therefore the school expects the full support and co-operation of all parents 
in the implementation of this policy. Similarly, if parents at any time identify a problem, they can expect the full co-operation of the staff.
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      Harry Potter House Rewards System:     

In order to further promote/encourage Positive Behaviour we have a Whole School House Reward System for Nursery to Year 7. It adds a fun, competitive and motivating element for the children! This is in the form of a Class Display of the four Houses from Harry Potter which can be clearly seen in each room. Each House will have children’s names written on it, who have been assigned to that particular house. Pupils will remain in their House throughout their time in St. Catherine’s Primary School. 

Every classroom has 4 jars placed near the class display of the Harry Potter House Reward System. Each jar contains a different set of coloured counters in connection with their House Name (Ravenclaw – blue, Slytherin – green, Hufflepuff – yellow and Gryffindor – red). Children will fill their ‘House Jar’ with counters, as they receive them for rewards.

It is a focus for everyone which will assist with rewards across the whole curriculum (ie. academic learning, homework, creative/practical activities, sporting skills, music, good behaviour/attitude/manners, etc…). 
House Point Rules:
How to earn points:
1 point:  
Examples: excellent classwork, super homework, being creative, wonderful practical work, sporting skills, beautiful singing, fantastic problem solving
2 points:
Examples: good behaviour, great attitude in school, lovely manners, showing consideration to others, being kind and thoughtful to others in the playground and the canteen, full uniform check
Special Bonus:
A pupil who does something extra special gains three points for their House!
Prizes:
· Each month – Pupils in the ‘House’ with the most points, in each class, get a certificate and a ‘Homework Pass’. Nursery and Year 1 pupils receive a special sticker.
· Mid Term - At the end of each Mid Term there will be a review when it will be announced to the staff and pupils who the ‘Winning House’ is at that moment, in the whole school.
· [image: Logo

Description automatically generated]At the end of the year – the House (throughout the whole school) with the most points wins the ‘House Shield’ and each child in that House wins a medal and a Day Trip or Fun Day! 
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6 Principles of Nurture:

We are focusing on Nurturing Approaches throughout the whole school. All members of staff will be following the 6 Principles of Nurture which will be displayed in all classrooms. These are the 6 Principles:

1. Children’s learning is understood developmentally

2. The classroom offers a safe base

3. The importance of Nurture for the development of self-esteem

4. The importance of transition in children’s lives

5. Language as a vital means of communication

6. All behaviour is a communication


The Take 5 Model:

We, as a whole school, are nurturing a positive emotional health and wellbeing across our school community from the Take 5 Steps to Wellbeing. These Steps are:
[image: take 5 search]Connect:
We look at all the opportunities for connections in our school – considering between adults, between children, between children and adults. We work together to include everyone in positive relationships.

[image: take 5 search]Take Notice:
We take notice of the good things every day. We take notice of ourselves and allow ourselves time to ask for help when we need it. We offer support when it is needed.


[image: Branding Guidelines - Making Life Better Together]Keep Learning:
We share the learning process with children and celebrate progress in areas beyond the usual academic. We nurture a love of learning and challenge in the whole school community. We take on challenges together.

[image: take 5 search]Give:
We take opportunities to look out for each other and display acts of kindness. We ensure that all members of the school community have the opportunity to contribute and belong with value. We work together to help others.

[image: take 5 search]Be Active: 
Exercise reduces the stress hormones and brings opportunities for shared fun. We build regular movement into the school day, whether in short bursts or longer sessions.


PROCEDURES FOR SUSPENSIONS

Before the suspension of a pupil is considered (unless the incident is of a very serious nature) the school will have applied all of its preventative strategies and alternative sanctions. This will include formal contact with the parents to warn them of the possibility of suspension.

The following procedures will then be observed:

1.	The formal written record of incidents maintained in the school will be made
	available to the EWO who will be invited to the school to discuss the situation
	with the Principal.
2.	The Vice Principal and appropriate teachers will be consulted regarding the difficulties
	and the best way forward.
3.	EA Welfare Team will be informed using the relevant form, from the Scheme for the Suspension and Expulsion of Pupils – CCMS Revised May 2002. If appropriate, Social Services will also be notified.
The Chairperson of the governors will be informed (or the vice chairman in his/her     absence), in writing and a report delivered to the governors at the next meeting.
4.	A letter will be sent home with the child outlining:
		a)	the reasons for the suspension
		b)	the period of the suspension
		c)	the work which the parent must undertake during that period
                        d)         the letter will also invite the parent to meet the principal and
			discuss the problem and how the parent can help (A written
			record of this meeting will be kept by the school)
		e)	a copy of the letter sent home with the child will be posted to the
			parent by recorded delivery (first class post)


PROCEDURES FOR EXPULSION

This is the ultimate sanction and will only be employed as a last resort. The school 
recognises that:
a)	it must produce evidence to EAWR and the CCMS that it has exhausted its range of 	options and strategies
b)	the recommendation for expulsion must come from the Board of Governors
c)	except in exceptional circumstances the child will need to have already
	served a period of suspension
d)	consultations will have taken place between the principal, parent, EA, CCMS and
	the Chairperson of the Board of Governors about future provision for the child
e)	only CCMS can authorise the expulsion of a pupil from a Maintained school.



GENERAL MOVEMENT WITHIN THE SCHOOL

(Covid Restrictions)
Due to Covid Restrictions in school, Year Groups have specific arrival and departure times to and from school. 
On the Junior Site, Year 1 and 2 pupils are left at their designated drop off point in the mornings, where class teachers take them into their classrooms. Pupils depart from here in the afternoons as well. Years 3 and 4 are collected at the school gates in the morning by their Class Teachers/staff and they depart from there in the afternoon.
On the Senior Site, Nursery pupils are taken to the Nursery Outside Door where they meet their Class Teacher/staff and pupils are picked up at this point as well. Class Teachers/staff, from Years 5 to 7, collect their class from the school gates in the morning and they are taken straight to their classrooms. In the afternoon, pupils depart from the school gates in their Year Group classes.

(Normal Routine)
1. Pupils should arrive at school in time for staff to take them to their designated class. If a pupil is persistently late, or too early, parents will be consulted.
 
2. Pupils should arrive from 8:15 a.m. onwards if attending Breakfast Club (should any incident occur before this period, the School will not be held responsible). 
           Mrs Wilders and Miss Doherty will be on site from 8.15 a.m. for Breakfast Club.        
a. All other pupils, not attending Breakfast Club, should arrive at school at their usual time.
b. Morning Prayer will be said from 9.15 a.m. – 9:30 a.m. by Senior Leader on duty. All staff/classes to be in classrooms for prayers.
c. Principal and Vice - Principal will announce Pupil of the Week every Friday and monthly awards, when appropriate.

3. After morning break, each teacher on duty will have children lined up where he/she 
           will escort their children back to class.

4. Lunchtime in the Junior School/Senior School:
          
At designated lunch times, Years 1 - 7 children will be escorted by classroom assistants to the canteen. The Supervisors and Classroom Assistants will look after the children taking packed lunch/school lunch.
Afterwards, Years 1 - 7 children will be lined up in the school playground (Dry weather) and escorted back to class. In Wet Weather children will be taken to their classrooms.
          

HOMETIME COLLECTION ARRANGEMENTS

Nursery: Nursery children must be collected from the actual door of the Nursery itself. 

Junior School: 
Year 1 and Year 2 should be collected from the front pupil exit beside their classrooms.
Year 3 and Year 4 will be escorted by their teachers/staff to the front gate of the school where they can be collected.

Senior School:  
Year 5 will be escorted by their teachers to the gate at the side of the Principal/Vice Principal’s Office where they can be collected.
Year 6 and Year 7 should be collected from the front main exit of this school site.


GENERAL MOVEMENT WITHIN THE NURSERY


1.       Pupils should not arrive before 9.00 a.m. (should any incident occur before
                  this period, the School will not be held responsible). 
                  Classroom doors will open at 9.00 a.m.          
All pupils to be in class by 9.20 a.m.
School gates will be closed at 9.30 a.m.
2. Nursery Pupils go home at 1.40pm. The Main entrance gate to the Nursery is
opened by staff at 1.30pm to allow a staggered exit of pupils and parents between 1.30pm and 1.40pm.


                                      SUPERVISION IN SCHOOL

1.	The Vice-Principal shall -

	(a)	organise and maintain a written system of supervision
		for all pupils.

	(b)	check that scheduled duties are being carried out.

2.	If a member of staff is ill, the substitute teacher should perform any duties
	assigned to that teacher.

3.	If a member of staff is on a course, he/she should make arrangements to
	swap duty with another teacher.

4.	If an accident occurs, the supervising teacher should ensure that an
	accident report form is completed immediately and First –Aider or 
            Principal/ Vice-Principal will be called upon to assist in the case of an emergency.

5.	The Vice-Principal shall ensure that lunch-time supervisors are given written
	instructions on the areas of the school to be patrolled and general
	guidelines on how to carry out the duties properly.


                     SUPERVISION ON SCHOOL TRIPS

GENERAL

1.	Care must be taken for children’s safety at all times.

2.	In all public areas children will go around in supervised groups. They will not
	be permitted to wander around on their own and should be within the sight of
	a supervisor.  (The fact that some places such as fun fairs and shopping
	arcades may have enclosed areas does not afford sufficient protection).

3.	On buses, children will be expected to remain in their seats at all times. 

            See Educational Visits Policy

Appendices 1 and 2: SUPPORTING LETTERS 
It is to be noted that on most occasions the Principal/Vice-Principal/Teachers will seek to speak personally with Parents RE Concerns or Complaints. However, if a parent cannot be contacted letters may be sent to keep parents informed regarding their children’s progress.                                                                                                                                            














Appendix 1:     
     
St. Catherine’s Primary School
Principal:  Mrs Bridget Wilders B.Ed. P.G. Dip.Ed. P.Q.H.
[image: St Cathrines blue cross black heart outline]

Newtownkennedy Street
Strabane
BT82 8HT
Tel: 02871382272
Fax:02871 382139
Email: bwilders592@c2kni.net



Dear Parent

It has come to my notice that your child is not wearing the appropriate school uniform and I would be obliged if you would assist us by cooperating with this school policy. 

Our school uniform consists of:

Girls:
Royal Blue Crested Knitted Jumper, White Shirt, Macrae Tartan Kilt, and a Macrae Tartan Tie. Navy Tights in Winter and White Knee Length Socks in Summer. 

Boys:
Royal Blue Crested Knitted Jumper, White Shirt, Navy Trousers, Macrae Tartan Tie and Navy/Black Socks. 

Footwear:
Foundation Stage and Key Stage 1:
Plain black trainers/shoes with Velcro
Any other footwear suitable with regards to Health and Safety.

Key Stage 2
Plain black trainers/shoes with Velcro, laces or buckles.
Any other footwear suitable with regards to Health and Safety.

It is a school rule that ALL children must wear uniform. It is designed for comfort and fostering independence in our children (as it is easy to change for PE etc.)
I would be so grateful if you could help us in this matter. 

Yours sincerely

Mrs B. Wilders
PRINCIPAL

Appendix 2:          


St. Catherine’s Primary School
Principal:  Mrs Bridget Wilders B.Ed. P.G. Dip.Ed. P.Q.H.
[image: St Cathrines blue cross black heart outline]

Newtownkennedy Street
Strabane
BT82 8HT
Tel: 02871382272
Fax:02871 382139
Email: bwilders592@c2kni.net






Dear Parent

I write to inform you that your child’s Class Teacher and I are delighted with the progress that 
_____________________________    has made this term. Their application to his/her studies and the excellent standards they have achieved are a tribute to the interest and concern you have demonstrated in his/her education.

I would like you to pass on my congratulations to your child for all their hard work.  I trust that they will maintain the high standards that he/she has set throughout the rest of his/her time with us.


Yours sincerely



Mrs B. Wilders
PRINCIPAL
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