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Responding to Incidents of Bullying Behaviour





Speak in a calm manner


Remain neutral 


State that you are taking the incident seriously


Show empathy


Help pupils who feel bullied to be





- honest about their feelings


- open about how they feel


- willing to listen and share





Praise the pupil who feels bullied for seeking help


Inform the Principal or Vice Principal who will investigate








Where appropriate, depending on outcome of the investigation:





Inform the individual parents of relevant pupils


Apply appropriate sanctions


Complete a record of the outcome







































































School Phone Number





The School expects the substitute teacher to:


Be punctual and dressed appropriately.


Adopt a professional attitude to staff and pupils.


Foster a positive approach to learning and value pupil progress.


Utilise a variety of teaching strategies to meet the needs of pupils with a range of ability.


The Substitute Teacher can expect the school to:


Give clear direction for classes, including and outline of work to be taught.


Provide relevant school policies & procedures.


Receive support and guidance from relevant HODs and colleagues in curriculum and pastoral/disciplinary matters.











TRAINING 		 	 		     





School Address.





Substitute Teacher Information





It is in the interests of every substitute teacher to further their own professional development.


A substitute teacher can attend any relevant training organized by CASS.  Details will be on the ELB Web Site.





The substitute teacher may be welcome to take part in school based INSET where they are substitute teaching.





 





Don’t Forget The Golden Rules:





Do be gentle


Do be kind and helpful


Do work hard


Do look after property


Do listen to people


Do be honest





Preventative Interventions and Proactive Strategies to create a Bully Free Ethos





We adopt a positive approach to this Policy by encouraging good attitudes and behaviour through rewards and praise of pupils’ efforts where possible.  Everyone is encouraged to work together in the pursuit of a Bully Free Ethos. 





The school will seek the support of the Education Authority and other professionals in all matters related to pupil welfare, if necessary.  Please note that if a concern relates to a child protection matter, advice may be sought from social services and followed as appropriate.  





Incidents referred to the Principal or Vice Principal will be recorded on the Incident File which is viewed by the Chairman annually.  Other incidents may be recorded in teachers’ personal incident books.
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Gibson Primary School





It is in the interests of every substitute teacher to further their own professional development.


A substitute teacher can attend any relevant training organized by CASS.  Details will be on the ELB Web Site.





The substitute teacher may be welcome to take part in school based INSET where they are substitute teaching.





 





Anti Bullying Policy





64 Old Mountfield Road


Omagh 


Co Tyrone


BT79 7EG





Tel : (028) 82 244 552


Fax : (028) 82 252 290





E-mail : � HYPERLINK "mailto:ksterritt616@c2kni.net" ��ksterritt616@c2kni.net�


Website : www.gibsonps.co.uk








   















































Procedure for Reporting Child Protection





It should be noted that information given to members of staff about possible child abuse cannot be held ‘in confidence’.  In the interests of the child, staff may need to share this information with other professionals.  This will be done on a need to know basis.  The school will contact the relevant people in the WELB for advice when required.



















































































We aim to create a climate where positive behaviour is encouraged and all pupils feel secure and equally valued.





Our school is completely opposed to bullying and will not tolerate it.  All members of the school community have a right to work in a secure and caring environment.  They also have a responsibility to contribute and maintain such an environment.





Reports made about incidents of bullying are taken seriously and thoroughly investigated.  When bullying occurs, the needs of the victim are paramount.  Bullied pupils will be listened to and supported.  





WHAT IS BULLYING?


The EA and Northern Ireland Anti Bullying Forum define bullying as “the repeated use of power by one or more people intentionally to harm, hurt or adversely affect the rights and needs of another or others”





We recognise that it can take a number of forms – physical, verbal, gestures etc.





All reported cases of bullying will be dealt with in line with our Promoting Positive Behaviour Policy.





If a parent or child has a concern regarding bullying, it should be reported to Mr Sterritt (Principal), Mrs Irwin (Vice Principal) or Mrs Shortt (Deputy Designated Teacher).











INTRODUCTION





The Responsibilities of all Pupils are to:


Understand and follow the Golden Rules





Refrain from becoming involved in any kind of bullying





Report to a member of staff any witnessed or suspected instances of bullying





Anyone who becomes the target of bullies should not suffer in silence but have the courage to report concerns to a responsible adult. 


 


DON’T BE AFRAID TO SPEAK OUT.  WE WILL SUPPORT YOU.





The Responsibilities of all Parents are to:


Watch for signs of distress or unusual behaviour in your children which might be evidence of bullying





Advise your children to report any bullying 





Advise your children not to retaliate violently to any form of bullying





Be sympathetic and supportive towards their children, reassuring them that the appropriate action will be taken





Inform the school of any suspected bullying, even if their children are not involved





Co-operate with the school, in all instances of bullying

















The Responsibilities of all Staff are to:





Foster in our pupils self-esteem and respect for others





Demonstrate by example the high standards of personal and social behaviour we expect of our pupils





Discuss bullying with all classes to highlight the damage bullying causes





Be alert to signs of distress and other possible indications of bullying





Listen to children who claim they have been bullied, take what they say seriously and act to support and protect them





Report suspected cases of bullying to the Principal, Vice Principal or Designated Child Protection Officer





Deal with observed instances of misbehaviour promptly and effectively in accordance with agreed procedures





Follow up any complaint by a parent in line with procedures





Keep their own records of incidents of bullying in a Personal Incident Book (Teachers only)














School Phone Number





School Address.





It is in the interests of every substitute teacher to further their own professional development.


A substitute teacher can attend any relevant training organized by CASS.  Details will be on the ELB Web Site.





The substitute teacher may be welcome to take part in school based INSET where they are substitute teaching.





 





EXPECTATIONS








