Ensuring our schoolis a safe place for children, staff and the school community

We believe all members of our school community have the right to expect that our

school is a safe place in which the children develop and learn. There is no place for

intimidation, violence, threatening behaviour, verbal or physical abuse or harassment

towards anyone in our school. To support us on the rare occasions that these may ll II
occur, we have adopted in conjunction with the Education Authority, the Health and

Safety Executive for N. Ireland’s definition of work-related violence, which is “any

incident in which a person is abused, threatened or assaulted in circumstances Saint Pafrick’s Nursery & Primary SChOOl

relating to their work.” . )
Dream. Believe. Achieve.

To ensure a peaceful and safe school environment for all in the community, the
following behaviours will not be tolerated:

«  Disruptive behaviour, which interferes or threatens to interfere with any of the
school’s normal operation or activities anywhere on the school premises;

+  Loud or offensive lanquage or malicious comments;

Derogatory racial, religious or sexual remarks and behaviours; Parental Eng ag ement Charter

Intimidation and harassment of others;
«  Aqggressive behaviours or perceived threats of violent behaviour;
+ Threatening in any way, a member of staff, visitor, fellow parent/carer or child;
+  Damaging or destroying school property;

Smoking, taking illegal drugs or the consumption of alcohol on the school premises
or arriving under the influence of illegal drugs or alcohol;

Sending abusive or threatening emails, text/voicemail/phone messages, or other
written communications (including social media) to anyone within the school
community;

+ Making dejamatory, offensive or derogatory comments regarding the school or any
of the children/parents/staff/governors at the school on social media sites; and
Inc(tfproprlate and unnecessary correspondence or vexatious complaints taking up
undue teaching and administrative time.

Consultation and decision making
Parents add a valuable and unique perspective to decisions affecting the priorities

and future direction of our schools. Parents may be invited to contribute as a member o o
of a focus group, a parent forum or through a parental survey to provide feedback to Workmﬂ Together in
review and improve school performance and inform the school improvement planning

processes. Partnership for the Future of

This Parental Engagement Charter is part of a suite of school policies to ensure the .
safety and wellbeing of the school community which includes the policies for YOUI‘ Chlld
Safequarding, Pastoral Care, Positive Behaviour and Communications. These can be
accessed from the school website.




Working in partnership with our families and communities

All children, young people, and their families, irrespective of their
background, culture, or creed, will find a welcome and a strong bond of
community and fellowship within St. Patrick’s Nursery and PS, Newry.

Our school, families, and the local community act as a tripod of support for
our children, each adding value. Working in partnership enables our children
to be the best they can be. This relationship between the school, its families
and the local community works best when it is based on mutual respect,
inclusion, fairness, understanding and support.

Parents have a prominent and influential role to play in Catholic
Education. They are recognised as the primary educators of children. The
school supports the role of parents in being active partners with the school
in supporting their children’s learning and development.

Catholic schools aim to complement and build on the work of the parents
in developing confident, accomplished and resilient children who can
demonstrate:

- positive self-esteem and respect for themselves;

- compassion and respect for others;

- motivation to learn and succeed at their level;

- a positive view of school, their community and the wider world;
- dispositions for curiosity and creativity;

- the ability to work independently and with others; and

- being confident, capable and critical thinkers.

Parents are highly influential in their child’s development when they have high
expectations for their children’s conduct, courtesy, punctuality, sense of
responsibility and involvement in family activities. Parents can support their
children’s learning by*:

+  Being curious about what they are learning ;

- Helping them relate what they are learning to the world beyond school;

+ Modelling the positive behaviours for successful learning;

- Supporting their social and emotional wellbeing;

+  Talking to their children about things that interest them and provide
opportunities to extend their participation in these areas;

- Helping them see learning as essential to future opportunities;

- Discussing their educational and career aspirations;
- Discussing and encouraging goals for their progress.

*For tips on dealing with the issues that all parents struggle with;
https://www.parentingni.org/resources/top-tips/

Agreed expectations

We have high expectations of how parents and all visitors will conduct themselves
and in and around our school. These expectations extend to the acceptable use of
social media. All members of our school community can expect to be part of a
positive, supportive and caring school environment where the welfare of our young
people and our staff is paramount. Inappropriate behaviour of any kind will not be
tolerated.
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We expect all staff members to work in a highly professional
manner by:

- Being welcoming and courteous to parents and visitors at all times.

- Build'mg relationships of trust and fostering interactions with those in our
school community.

- Being courteous and respectful in all interactions with parents.
- Respecting the rights and opinions of others.

- Respecting the rights and opinions of parents and communicating with
them in a professional, appropriate, and timely manner.

- Using the school's agreed communication channels and processes.
- Working through issues respectfully and professionally.
- Following all agreed school policies and procedures.

- Providing feedback in a timely manner about children’s work and
learning.

- Maintaining the confidentiality of anything of a personal nature observed
or overheard at school and not meant for wider disclosure.

- Seeking professional support when necessary to support parents and
families.

- Adhering to all safequarding and child protection guidance.

- Respecting confidentiality in line with the staff code of conduct.

We expect all our parents/carers to work in partnership with the school to:

- Build a relationship of trust and respect with our staff team.
- Respect the rights and opinions of others.
- Use the school's agreed communication channels and processes.

- Ensure their child attends school regularly and punctually for the full school day in
the appropriate uniform.

- Use social media appropriately and refrain from making derogatory or offensive
comments about the school in any public forum.

- Show respect for school property.

- Follow the agreed school complaints procedure to quickly and appropriately resolve
any concern.



