
Saint Patrick’s Primary School, Annaghmore 
 

Updated June 2025  1 
 

 

 

 

 

 

 

 

 

 

Saint Patrick’s Primary 

School, Annaghmore 

 

 

Positive Behaviour Policy 
 

 

 

 

 



Saint Patrick’s Primary School, Annaghmore 
 

Updated June 2025  2 
 

Signed  by Principal:     _______________________________ 

 

Date of Signature:     _______________________________

  

Approved by Board of Governors:   _______________________________ 

 

Date of approval:     _______________________________ 

 

Dates to be  Reviewed:     June 2028 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Saint Patrick’s Primary School, Annaghmore 
 

Updated June 2025  3 
 

This policy is based on the values expressed in our school mission statement and on the 

vision for Catholic Education which is central to the ethos of our school.  At St Patrick’s 

P.S. our aim is: 

Our School Mission Statement 

“Inspired by our faith in Christ, 

St. Patrick’s Catholic P.S. will provide:- 

A happy, secure and caring learning environment  

which promotes all to be the best they can be,  

full of optimism, ambition and with a love of learning. 

Working in partnership with our community,  

we will ensure  

St. Patrick’s P.S. makes a difference.”  

In our school we want all to feel happy, safe and respected at all times.  This, we believe, 

is essential for effective learning to take place and for everyone to have a positive 

experience of school life.  In doing this we strive to recognise and safeguard the rights of 

pupils, staff and parents alike. We are aware that we each have our own responsibilities 

to create an atmosphere of Christian behaviour and to make our school environment 

one where all feel secure and supported. 

We are firmly committed to: 

➢ The aims of the Catholic Education 

➢ Developing positive pastoral care systems in our school 

➢ Establishing close links between home, parish and the wider community -  

so providing effective education for all our children 

“To be the Best we can be every day, in every way!” 

 



Saint Patrick’s Primary School, Annaghmore 
 

Updated June 2025  4 
 

Aims of our Positive Behaviour Policy and Values of our School Code of Conduct. 

In St Patrick’s PS we are all: 

➢ Kind.          

➢ Caring 

➢ Respectful 

➢ Positive 

➢ Inclusive 

➢ Honest 

➢ Allowed to learn from our mistakes 

➢ Well mannered 

➢ Hardworking 

By living out our core values, we will fulfill the aims of our Positive Behaviour Policy to: 

1. Create and maintain a happy, caring and safe environment for all in the school 

community and thereby maximising opportunities for teaching and learning to 

occur. 

2. Promote good relationships throughout the school by fostering mutual respect 

with and between all members of the school community. 

3. Promote the rights of the individual 

4. Foster and nurture the gifts and talents of all pupils and staff 

5. Welcome all new pupils and staff as valued members of our school community 

6. Encourage and promote personal development, self-respect, self-worth, self-

discipline, a positive attitude and a growth mindset. 

7. Foster attitudes of honesty and tolerance, encouraging each child to accept 

responsibility for their decisions, actions and the consequences of these actions. 
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8. Develop in the pupils a sense of responsibility towards society and the 

preservation of the environment. 

The Discipline Policy in St Patrick’s PS is intended to ensure that the pupils’ learning 

environment is as free as possible from disruption. 

It relies on a whole school community commitment to the school in promoting and 

maintaining positive behaviour where: 

- Teachers endeavour to have high expectations of all pupils promoted through 

appropriately differentiated teaching and learning opportunities while providing 

a broad and challenging curriculum that encourages each pupil “To be the best 

they can be, every day, in every way”. 

- The child is center to all we do. 

- A family ethos that fosters a sense of togetherness and belonging among all 

school members. 

- The words and actions of every adult form a basis of example of our shared 

values for each child. 

Our School Rules. 

In Our School: 

We are gentle 

We are kind and helpful 

We play fair and well with others 

We look after our school and each other 

We respect ourselves and each other 

We listen to each other 

We are honest 

We are allowed to make mistakes and learn from them. 
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Inside the school building and all classrooms the Golden Rules are: 

1. Indoor voices only 

2. Listen carefully and follow instructions 

3. Walk quietly around the school 

4. Raise my hand in class when I want to speak 

5. Keep my hands and feet to myself – ‘Safe hands and safe feet’ 

6. Be friendly and helpful 

7. Always try to be the best that I can be 

Dining hall rules: 

• Use indoor voices only 

• Thank you for walking at all times 

• Line up carefully and quietly to receive dinner when asked to do so 

• Stay seated unless given permission by member of staff 

• Thank you for showing good manners at all times to everyone 

• Keep dining hall area clean and tidy 

Yard rules: 

• Follow the instructions of staff at all times 

• Remain in our designated area of play 

• Do not enter main school building or any outside classroom unless given 

permission by staff  

• Avoid grass on wet days. 

• Play gently and fairly with other children. 

• Invite and include others in our games. 

• Walk quietly to lines when asked to do so. 

• Keep yard litter free at all times. 

 

Each teacher agrees classroom rules and routines with their children which are 

displayed in the room and these, alongside the school rules, are referred to as part of the 

‘Rules Respecting’ Positive behaviour strategy for minor breaches of discipline both 

inside and outside the classroom. (See Appendix 1a) 
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The following tables outline the rights and responsibilities of pupils, parents and staff in 

promoting positive behaviour in our school as part of our Vision “To be the best we can 

be, every day in every way”: 

The Rights and Responsibilities of Pupils 

 
Pupils have the right to: 

 
Pupils have the responsibility to: 

 
• To learn in a positive atmosphere 

which is safe, caring and respectful 
of their in dividual needs 

• Be respected by school staff and by 
peers feeling valued, acknowledged 
and listened to 

• Be addressed by preferred title 
• Succeed and learn from mistakes 
• Effective teaching that respects 

individual ability and preferred 
learning style 

• Opportunities to develop 
spiritually, morally, emotionally, 
culturally, physically and 
academically 

• Ask for help when experiencing any 
kind of difficulty in school 

• Understand and know the rewards 
and necessary sanctions in place 
and a voice through Student Council 
to have their say. 

 
• Show respect for themselves 
• treat all other pupils, teachers and 

all other school staff with respect 
• Respect the physical, emotional, 

sexual and intellectual safety of 
their peers. 

• Respect and take care of their own 
and each other’s belongings 
including school resources 

• Attend school on time and come 
prepared 

• Follow school rules 
• Complete homework 
• Learn to work independently ask 

for help when faced with work or 
situation that is proving too 
difficult 

• Report any form of bullying to an 
adult and refrain from engaging in 
any such behaviour 

• Show pride in their school, parish 
and community. 

The Rights and Responsibilities of Parents 

Parents have the right to: 
 

Parents have the responsibility to: 

•  to be communicated to in clear, 
respectful and effective ways about 
their child’s education 

• To be involved in, and consulted on 
their child’s education. 

• To approach the school when 
concerned about their child’s 
educational progress. 

• To seek appropriate support from 
outside the school if rights are 
violated 

• Meet physical, emotional and 
intellectual needs of their children 

• Listen to their children. 
• Remember that there are at least 

two sides to any story. 
• Help children learn from mistakes, 

failures and success. 
• Praise the efforts of their children 

to learn. 
•  Positively correct undesirable 

behaviours. 
• Be firm that children carry out their 

own responsibilities. 
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The Rights and Responsibilities of Staff 

Staff have the right to: Staff have the responsibility to: 

• Physical, emotional, sexual and 
intellectual safety 

• Respect from pupils, colleagues, 
leaders and parents 

• Teach/support in an atmosphere of 
order and attention 

•  Be communicated with in clear and 

direct ways 

• Fair, just and effective leadership 

from principal, vice-principal and 

Governors 

• Ask for help when needed 

• Express any need or grievance they 

may have 

• Seek guidance and support from 

social structures within and outside 

the school when any of their rights 

are violated. 

• Ensure that learning has positive 

associations 

• Not to project own needs onto 

pupils 

• Make efforts to stay calm and 
relaxed at all times 

• Be fair  and consistent in responses 
to pupils 

• Praise students and place emphasis 

on effort not performance. 

• Listen to all sides 

• Encourage professional efforts of 

other staff 

• Affirm other staff 

• Respect differences in opinion 

• Express any unmet needs 

• Cooperate with agreed school 

policies 

• Be supportive to colleagues who 

may be under pressure or 

experiencing difficulty 

• Positively and appropriately 

address unacceptable behaviour of 

colleagues 

• Ask for help when required. 

 

Rewarding Positive Behaviour 

It is school policy that we encourage positive behaviour from all members of the school 

community at all times.  Positive behaviour is not viewed as a mere means to gain 

merits or rewards.  We do, however believe that it is important to praise and reward 
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pupils when they demonstrate positive behaviour as a way of encouraging pupils to 

continue in this way.  Alternatively, praising positive behaviour can attract pupils 

displaying undersired behaviour, to more acceptable conduct. 

 

Our award scheme consists of different elements appropriate to each of the key stages.  

In the Foundation Stage & KS1, pupils receive positive encouragement at all times.  The 

idea is that pupils upon recognition of acts of kindness, tidiness, cooperation and other 

forms of positive behaviour, special recognition is awarded by the teacher/principal 

and the child will receive a sticker/badge acknowledging the achievement. 

Star Pupils are awarded weekly for each class where children are singled out for special 

praise and affirmation from the teacher, classroom assistant and his/her classmates and 

awarded a certificate of achievement and Star Pupil badge at whole school assembly. 

Their photograph is put onto the school website for Stars of the Week. Children who are 

‘most improved’ in their work have this copied and displayed in the main hall ‘Work to 

be proud of!’ notice board. 

Other rewards which teachers may use for positive behaviour include,  in-class “Golden 

Time” where children may be allowed a free choice of activities, a night free from 

homework,  a special prize box choice or a note home indicating to parents stating the 

positive behaviour and good efforts of the child. 

Rewards for Good Behaviour 

• Verbal praise 

• Golden Time on Friday afternoons 

• Taking part in achievement assembly 

• Verbal praise and smiling at children 

• Homework vouchers 

• Verbal praise to parents about their children 

• Smiley faces 

• Stickers and stamps 

• Certificates 

• Send good work to other staff members for reward or praise 

• Special responsibility jobs 
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• Special privileges e.g. Free time 

• Praise pads 

• Positive phone call 

• Class wide rewards 

• First out to play/lunch/extra play 

• Whole class reward, Discuss with class, Agree procedure 

• Certificates from principal and Merit Awards at assembly 

• Student of the week certificates 

• Praise by teacher 

• 2 Stars and A Wish marking in books 

• Display of work 

• Newsletter inclusions 

• Assembly praise 

• Lining up awards 

• Incidental prizes issued 

• Pupils allocated responsibility 

• Acknowledgements in child’s homework book 

 

Behaviour File 

Files are kept in class and used to hold the records of any unacceptable behaviour.  This 

will be reviewed on a regular basis and may be shared with parents 

Behaviour and SEN 

Children who persistently fall outside of these parameters will be brought to the 

attention of the SENCO.  If a child has a particular need with regard to behaviour, 

individual strategies may be put in place and these will be outlined in their IEP. It is 

essential that parents know that the targets and strategies on any EP will be shared with 

all ‘on a need-to-know-basis’ to protect the child and provide consistency of approach at 

all times. 

Our children in the ‘Snowdrop’ and ‘Daffodil’ Classes use a wide range of 

communication strategies to promote positive behaviour and will always be supervised 

by trained staff who can meet their needs through use of visuals, MAKATON sign 
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language and detailed understanding of the individualized learning profiles for each 

child.  

Inclusion of all children within the main school at Assemblies, PTA events, P6/7 

assigned buddies for playtime and Daily Mile, school sports day is priority at St Patrick’s 

PS and this promotes a happy, positive, caring, safe environment for every child in our 

school. Respect, equality and promoting self-worth and self-esteem are central to such 

positive behaviours. 

Communication with Parents/Guardians 

Where behaviour is causing concern parents will be informed at an early stage and 

given an opportunity to discuss the situation.   

Parental support will be sought in a plan of action within this policy. 

A regular home/school contact book may be started. 

Both parents and teachers will write in this book. 

The support and cooperation of parents is essential in achieving the aims of our positive 

behaviour policy and that this is a shared responsibility with the school and their 

child/ren. Opportunities to build parental involvement are promoted through our 

rewards system e.g. Written communications (reports, letters, newsletters, books etc.), 

by their child achieving certificates or prizes at presentation evenings, trips, face to face 

meetings at formal Parents’ evenings and arranged interviews. 

Questionnaires and meetings will help us to determine any parental concerns which 

may arise throughout the school year and when reviewing policy. 

Sanctions 

In St Patrick’s P.S. we prefer to reward positive behaviour rather than apply sanctions 

for unacceptable behaviour. Our first choice is to persuade rather than punish.  We 

promote positive behaviour through making connections with how it impacts on our 

lives and our relationships with others.  As a Catholic school we try to foster the spirit of 

forgiveness and reconciliation.  Sanctions are not acts of vengeance but on occasion are 

necessary to safeguard the security and stability of the school. No school can eliminate 

disciplinary difficulties entirely-incidents occur even in the most orderly of classes and 
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school.  Nevertheless, it is important to have high expectations for members of the 

school community with regard to positive behaviour. 

In St Patrick’s PS Sanctions should always: 

• Be constructive 

• Be applied with sensitivity, flexibility and discrimination 

• Be proportionate to the misdemeanor 

• Be specific to the individual displaying unacceptable behaviour(s) and not 

applied to a whole group. 

Minor Breaches of Discipline 

The class teacher generally deals with minor breaches of discipline in  

• a caring,  

• supportive  

• and fair manner  

• with some flexibility regarding the age of the child as far as sanctions are 

concerned.  

• Each case is treated individually according to age and maturity of the pupil.   

Generally children are made aware of the behaviour expected of them at school and that 

they are responsible for their own actions. Bad behaviour will have a consequence, and 

persistent bad behaviour will ultimately lead to sanctions.  

We use the ‘Rules Respecting’ and/or ‘Rights Respecting’ approach initially to 

ensure the pupil understands why their behaviour is unacceptable. This is done from P3 

– P7 by asking the child to look at the rules/rights displayed in the classroom, Hall, yard 

and for them to identify which rules/rights they have failed to keep by their behaviour 

and how they will behave going forward. 

At all times the dignity and self-esteem of a child must be maintained by staff dealing 

with unacceptable behaviour calmly and expecting a positive outcome. The child must 

always feel that they can have a ‘fresh start’ even though a record of misbehaviour may 

be taken. However, persistent problems must incur sanctions. 
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Minor breaches of discipline includes  

• disruptive behaviour that is low-key and annoying,  

• inattention or lack of application in the classroom,  

• rough play in the playground,  

• unsafe movement or behaviour anywhere in the school,  

• rudeness  

• lack of care or respect for their own or other people’s property. 

 

Level 1: 

Normal Classroom sanctions (agreed and discussed with the class) include: 

• A verbal reprimand and reminder of expected behaviour and note made in 

Behaviour Concern Book including sanction(s) issued. 

• Deduction from ‘Golden Time’ in 5 minute increments 

• Loss of free time such as playtimes 

• Moving to sit at a quiet zone/table 

• Redoing a piece of work 

• Incident recorded in teacher’s log 

• Withdrawal from ‘fun’ activity 

• Letters of apology 

• Sending work home 

• Loss of responsibility 
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Level 2: 

• Completing a ‘Think Sheet’ – What happened? Why did it happen? How did my 

words/actions make others feel? What could I have done differently? 

• Time Out to calm down with supervision eg walk around the yard; go get a drink. 

• Referral to Senior Teacher, Pastoral Care Coordinator or Principal. 

• Parents contacted and asked to address child’s behaviour at home 

It would not be appropriate, or indeed necessary, to inform parents of every minor 

breach of discipline; however, if problems are persistent or recurring, they will be 

involved at the earliest possible stage.  Children may be placed on a daily or weekly 

report system to monitor their behaviour with parental support. 

Level 3 - Major Breaches of Discipline 

Major breaches of discipline include: 

• deliberate, malicious physical assault,  

• deliberate damage to property,  

• stealing,  

• verbal abuse (including swearing),  

• abusive gestures,  

• leaving the school grounds without permission,  

• refusal to work  

• and constant and deliberate disruptive behaviour in class. 

This type of behaviour is generally rare and it is the responsibility of any member of the 

school community to report it.  The matter will then be dealt with by the Principal in a 

decisive way in consultation with class teacher, SENCo, Pastoral Care Coordinator, 

parents and the child concerned. 
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The following sets out the procedures for addressing serious breaches of discipline.  

Failure to improve automatically moves on to the next stage. 

• A verbal warning by the Principal as to future conduct 

(The Principal may decide to record the breach of discipline in the school Discipline File) 

• Withdrawal from the classroom for part of the day 

• A letter to parents informing them of the problem 

• A meeting with parents, and either a warning given about the next stage unless there 

is an improvement in the child’s behaviour – behaviour contract drawn up and 

signed by child, parents, principal and class teacher. 

• If appropriate, referral through SENCo to outside agencies for advice and support for 

example through Education Psychology, GP, EA Behaviour Support Team and 

consideration of EOTAS if criteria is met. 

• If the problem is severe or recurring then suspension procedures are implemented 

after consultation with the Chairman of the Board of Governors, CCMS and EA. (The 

policy for managing suspensions issued by CCMS and DENI will be followed.) 

• Expulsion 

When major breaches of discipline occur the school will have to request the support of 

outside agencies such as the Educational Welfare Officer or the Behaviour Support team 

from the Education Authority Southern Region. 

Supporting the child must be paramount at all times and allowing them to learn from 

their mistakes as stated in the school rules. Celebrating successes is also essential as 

ongoing monitoring takes place regarding contracts and agreements. A clear focus on 

the unacceptable behaviour must be maintained throughout and the belief that this can 

be modified. 

 


