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POSITIVE  BEHAVIOUR  POLICY
Article 19 - Governments must do all they can to ensure that children are protected from all forms of violence, abuse, neglect and mistreatment by their parents or anyone else who looks after them.
Article 29 - Your education should help you use and develop your talents and abilities.  It should also help you learn to live peacefully, protect the   
                        environment and respect other people.

Responsibility of Ms Bell, Mrs Mc Keown and All Staff

Mission Statement

Spires Integrated Primary School aspires to be an all-inclusive learning environment to nurture and develop happy, confident learners.

Rationale & Values
We are a caring community, whose values are built on mutual trust and respect for all.  The school’s Positive Behaviour Policy is therefore designed to support the way in which all members of the school can live and work together in a supportive way.  It aims to promote an environment where everyone feels happy, safe and secure. The primary aim of the Positive Behaviour Policy is not a system to enforce rules.  It is a means of promoting good behaviour and good relationships, so that people can work together with the common purpose of helping everyone to learn. 
· We treat all children fairly and apply this Positive Behaviour Policy in a consistent way.

· We expect every member of the school community to behave in a considerate way towards others.

· We aim to help children to grow in a safe and secure environment, and to become positive, responsible and increasingly independent members of the school community.

· All of the staff in the school have collective responsibility of the children’s behaviour during the school day.
Established and successful strategies to promote Positive Behaviour
Peer Mediation

The school has a well-established Peer Mediation programme.  The Mediators are trained in supporting children in the playground to find amicable and fair solutions to any conflicts which may arise.

Buddy System

Our Buddies organise games for the younger children in the playground and support them during their play activities. In addition, there is an established Buddy System between P7 and P1 pupils.
We in Spires IPS regard good behaviour as: -
· Having caring and respectful attitudes and behaviour towards others.

· Thinking about the possible consequences of our actions.

· Making a good effort and working to the best of our ability.

· Taking pride in our work.

· Co-operating with others.

· Having a caring attitude towards the environment and towards school property.

· Good manners.

· Being obedient to reasonable agreed rules and instructions.
Rights and Responsibilities & Expected Standards
Each class has its own Class Charter which is agreed by the children and displayed in the classroom.  

· At all times to be courteous and respectful towards each other and towards all the adults working in and around the school.

· Will celebrate and respect differences.

· Arrive punctually at school.
· Wear the correct school uniform at all times.

· Make sure that work (school or homework) is presented in a tidy, legible manner at all times. 
· When given an instruction by an adult working in the school/playground, children are expected to carry out that instruction immediately or as soon as is practically possible.

· When moving around the school children are required to walk for their own safety and for the safety of others.

· Stay away from certain areas which have been designated as “out of bounds” eg the car park, the roundabout.

· Play fairly at playtime with due consideration for the interests and safety of themselves and others within the permitted play areas.
· Avoid all situations which might be termed as bullying.
· Not enter or remain in an unsupervised classroom.

· Complete homework in line with the school Homework Policy.

· Show due respect for their own and other people’s property.

· Play their part in helping to keep the school buildings and grounds clean, tidy and litter free.

· Be aware that poor behaviour outside the school reflects badly on the whole school.  We expect our children to be ambassadors for Spires IPS at all times.

· When waiting in line for class, lunch, assembly, to stand patiently.

· Not permitted to use any inappropriate language in either written or spoken form.

· Adhere to the Code of Conduct and Online Safety Policy.

· Are aware that drugs in any form should not be consumed or brought into school.  

Positive Behaviour Incentives
The emphasis of the school Positive Behaviour Policy is on reward and praise.  This must be given whenever possible for both work and behaviour.  We praise and reward children for good work and behaviour in a variety of ways: -

· Being given complimentary spoken and/or written comments.

· Being given special tasks to perform in the classroom.

· Being given extra time at a fun activity.

· Receiving full class appreciation (e.g. applause).

· Reading, or having their work read to the whole class.

· Being asked to show their work to another member of staff.

· At least three children from each class receive a certificate of achievement at assembly once a month.  P4-P7 also receive certificates for Mathletics, Study Ladder and AR.

· We distribute stickers to children either for consistent good work or behaviour, or to acknowledge outstanding effort or acts of kindness in school.

· We acknowledge the efforts and achievements of children both in and out of school.

· Each class has an additional system of rewards e.g. Golden Time/V.I.P/Class Celebrity.

· Supervisors reward good behaviour with stickers.
Role of Parents/Carers
Teachers have the responsibility for the education, care and safety of the children while at school, ultimate responsibility for their actual behaviour remains primarily with the parents. We ask that parents recognise the importance of supporting school rules and the implementation of procedures and practices contained within our school policy. Enrolment of a pupil in this school implies support for the school’s Positive Behaviour Policy. The school works collaboratively with parents to achieve the best outcome for our pupils.  We inform parents about repeated and/or significant inappropriate behaviour and welcome their support and co-operation in ensuring that all children are safe at Spires Integrated Primary School.  In endeavouring to accomplish this, our parents will: 
· Receive information on the school policy on behaviour and how it is implemented. 
· Know that the school is a safe and caring environment for their child. 
· Know that their child is receiving a broad and balanced curriculum. 
· Be listened to and have their beliefs and concerns respected and responded to. 
· Support the actions of the school when implementing this policy.  
· Inform school staff of any concerns regarding their children or other children and allow the school to follow appropriate protocol. 
· Follow the school’s Complaints Policy If they have any concern about the way that their child has been treated.

Attendance and absence
It is important that the children attend regularly throughout the term. Parents are advised to avoid Term-Time holidays where possible. It is extremely difficult, if not impossible, for children to make up work that they have missed when they return to school. It is school policy not to provide work for holidays during term time. In order to complete attendance records correctly, parents should complete an absence form (available on our website) or telephone/email the school office that morning. The school works closely with the Education Welfare Officer, and parents will be informed in writing if their child’s attendance is cause for concern. The school will provide support and guidance where possible. 
Uniform
Parents are asked to support the school in ensuring that pupils are sent to school in their correct uniform. Uniform creates a sense of belonging and identity within the school. It also reinforces the school’s Positive Behaviour Policy – putting on the uniform reflects a sense of putting on the school Code of Conduct, with a willingness to follow the school rules. From a child safety aspect, uniform allows us to identify and monitor our children quickly and effectively while on outings. 
Reasonable Force / Safe Handling 
Staff follows the Regional Policy Framework on the use of Reasonable Force/Safe Handling. Our school is committed to ensuring that all staff and adults with responsibility for children’s safety and welfare will deal professionally with all incidents involving aggressive or reckless behaviour, and only use physical intervention as a last resort. If used at all, it will be in the context of a respectful, supportive relationship with the child, or other children, in order to prevent injury to the child/other children or the member of staff. 
The Role of Teachers and Support Staff

All Staff in Spires IPS show a high degree of care and concern for all the children.  Children are encouraged in day-to-day classroom activities and discussions to listen to others, respect their opinions and to be constructive in criticism.  As well as being part of the learning process this is also demonstrating manners and helping to develop social skills. 
· If a child misbehaves repeatedly in class, the class teacher keeps a record of all such incidents in the class Behaviour File.  

· Staff liaise with external agencies, when necessary, to support and guide the progress of each child.

· The class teacher reports to parents about the progress of each child in their class, inline with the whole-school policy.  The class teacher may also contact a parent if there are concerns about the behaviour or welfare of a child.
· Staff follow the procedures outlined in the Levels of Intervention section.
Levels of Intervention
When responding to unacceptable behaviour, we have agreed a range of ‘restorative interventions’ which will assist and help pupils to recognise and reflect on their behaviour, its impact on others, and will help them ‘get back on track’. When discussing behavioural mistakes staff will listen to pupils without reacting or judging them, to support and strengthen any pupil impacted by unacceptable behaviour and any pupil engaging in unacceptable behaviour. In each of the four levels, we have included a list of strategies that can be used to respond to behavioural incidents. This list is not exhaustive but seeks to provide best practice guidance on how to support the new learning required to change pupil behaviour and to restore the well-being of all those involved and affected by this behaviour. Monitoring and Evaluating are integral parts of school life.
Further Sanctions

In the event of the failure of the above cumulative sanctions’ procedure, the school reserves the right to suspend the pupil for an initial period of up to 5 days.  Details of this procedure are outlined in Appendix 1.

Under normal circumstances the child will then be reinstated and a finely tuned programme of remediation implemented in order to counteract the effects of the original problem.

In the event of a single offence which in the view of the Principal/Vice-Principal is of such a serious nature that it warrants immediate action, a pupil may be suspended for a period of up to 5 days with immediate effect.

Link with other Policies

Anti-Bullying Policy

Drugs Education Policy

Educational Outings Policy

Online Safety Policy

Pastoral Care Policy

Safeguarding/Child Protection Policy

Use of Reasonable Force Policy

Rights Respecting Ethos
Monitoring and Review

        Monitoring and evaluating are integral parts of school life and are the responsibility of all members of staff. The Principal/VP and Board of Governors will oversee the progress we are making towards fulfilling our aims. The policy will be reviewed every 2 years and following any incident requiring a Level 3 response or above, to assess its suitability in responding and that it is “fit for purpose”. We will maintain/review records and monitor and evaluate the effectiveness of the policy and intervention strategies.

Governors will consider any local or national decisions that affect the Positive Behaviour Policy and procedures and make any modifications necessary to this policy.

Ratified by Governors on: ________________________

                            Signed:  ________________________ 
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