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Dear Parents / Guardians

Thank you for taking the time to read our school prospectus.

| hope that you find it both interesting and informative and that it gives you a
flavour of our wonderful school community and our amazing students and staff.

OQur aim at St. Tierneyds Primary Sch
environment in which all students feel safe and secure, where they are valued as
individuals and can develop their knowledge, skills and attitudes in a nurturing
child écentred shool community.

We are a Catholic school where prayer and worship play a central role in our daily

routines, but most importantly we live out our Catholic values, meaning that we are

welcoming and inclusive to everyone regardless of race, class, colour, creed or ge
Our school is a community that works in a supportive and respectful atmosphere
where everyone is treated with dignity and respect.

Walking into our school you will immediately see smiling faces, classrooms and

play areas that are stimulating, as well as engaged students and staff. You will set

the array of educational opportunities that are provided for all our children from ou
youngest 4 year olds all the way up to our oldest children in Primary 7.

As well as high standards across the curriculum, we strive to offer pupils a wide
range of extra curricular activities that nurture and showcase the skills and talents
of all our pupils.

Please feel free to visit our up to date school website to get a further taste of all th

goes on in St. Tierneyos. I f you wer (¢

any further questions please feel free to give me a call and a private visit testih®ol
can be arranged.

God bless
Mrs Elaine Murray

Principal
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RESPECTIVE FUNCTIONS OF THE BOARD OF GOVERMNORS AND PRINCIPAL IN RELATION TO ADMISSIOMNS

The Board of Governors, including the Brincigal, will apply the criteria when necessary.

ADMISSIONS CRITERIA — YEAR 1

Dwring the admissions procedure when applying the criteria punctual applications will be considered before late
applications are considered. The application procedure opens on 10 lanuary 2025 at 12noon (GMT)] and an
application submitted by the clesing date of 24 January 2025 at 12noon (GMT) will be treated as a punctual
application. An application received after 12noon (GMT) on 24 January 2025 and up to 4 pm on 28 January 2025 will
be treated as a late application, this is also the last date and time for processing a change of preference in exceptional

circumstances. After 4 pm on 29 lanuary 2025 no applications will be processed until after the close of procedura
on 9 April 2025.

COMPULSORY 5CHOOL AGE

Any child who reaches their 4th Birthday on or before 1st July 2025 is of Compulsory School Age. Under the School
Age (NI} Act which became law in Morthern Ireland in April 2022, ‘compulsery school age’ also includes those
children who deferred commencing Primary 1 in September 2024 as defined by the new School Age (NI} Act {both
groups to be treated egqually).

Priority will be given to children resident in Northern Ireland at the time of their proposed admission to the school
before those who are not so resident.

The following criteria will be zpplied, in the order set down, by the Board of Governors of 5t Tierney's Primary

evidence by parents/guardians andfor statutory agencies, as having special circumstances (medical, social,
security factors).

In the event of the school being oversubscribed the Board of Governors will apply the following criteria. The
criteria are listed in order of priority.

1 Children of compulsory school age whose older brother/sister, half-brother/half-sister is
presently enrolled at the school.

2 Children of compulsory school age who reside in the Parish of Roslea.

3 Children of compulsory school age who reside outside the Parish of Roslea.

SUB-CRITERIA

In the event of over-subscription in any one of the criteria, taken in order, the following Sub-Criteria will be applied
in the order set down. |




{8) applicants who are a Looked After Child [LAC)
(b}  other children of compulsory school age.

If over-subscribed in any one of the Sub-Criteria, then final selection will be by a tie breaker to distinguish
applicants to the last available place.

CHBZVLMcKIGOKEATIMMacPSQRDYNFU W
YEAR 1 ADMISSIONS — AFTER THE BEGINMIMNG OF THE SCHOOL YEAR

Children who apply to enter the school during the academic year will be considered using the same criteria as for
Year 1.

DUTY TO VERIFY

Documentation submitted in support of your application should be provided directly to the school of first
preference. The Board of Governors reserves the right to require such supplementary evidence as it may
determine to support or verify information on any Application.

If the requested evidence is not provided to the Board of Governors by the deadline given, this will result in the
withdrawal of an offer of a place. Similarly, if information is supplied which appears to be false or misleading in
any material way, the offer of a place will be withdrawn.

WAITING LIST POLICY

Should a vacancy arise after placement letters have been issued, all applications for admission to Primary 1 that wera
imitially refused, new applications, late applications and applications where new information has been provided will
be treated egually and the published criteria applied. This waiting list will be in place until the end of the academic
yvear. The school will contact parents in writing if a child gains a place in the school by this method. A child’s name
will be automatically added to the list. Parents should contact the school if they wish for their child to be removed
from the list.

ADMISSIONS CRITERIA — YEARS 2-7
Pupils will be considered for enrolment provided that:
{i} the school would not exceed its enrolment number; and

(ii} in the opinion of the Board of Governors their admission would not prejudice the efficient use of the
school's resources.

If, atthe time of the consideration of the application, there are more eligicle applicants than places available
then the Admissions Criteria for entry to Year 1 of pupils of compulsory school age will be applied.

Applications and Admissions to Primary 1
Year Total Applications [ Total Admissions
2022/2023 18 18
202372024 10 10
2024/2025 11 11




CHARGING AND REMISSIONS POLICY

Education in St Tierney®6s Primary School i s
activities connected with the childds entitl e
the event of a school trip, requiring an overnight stay or music tuition (not st atutory
lessons), payment may be required.

The school may appeal to parents for voluntary contributions, but no child will be
disadvantaged if parents choose not to make a contribution.

MISSION STATEMENT

OWhere great minds growbd

Il n St. Tierneyds Primary School, as a Cath
a living faith and to create a secure environment which enriches and
compliments the love and care experienced at home. Staff work individually

and collectively to support each other and to create conditions which foster
learning, self - discipline and respect for others. As part of a believing
community committed to a Catholic way of life, we believe that all are equal

in the sight of God and that each child should know that they are important,
whatever their individual talents and abilities. We welcome children of all

faiths and cultures and treat all members of our school community fairly. Our

school is characterised by a spirit of compassion and understanding and we

aim to promo te the dignity and wellbeing of all.

I n St. Tierneyds Primary School, we
has in promoting the life of each child in our care and involves more than
academic considerations. As a Catholic school, we seek to reflect the values,
attitudes, beliefs and practi ces of our Catholic faith and our local community.
Religious Education is an integral part of our catholic education provision and
this incorporates Liturgical Celebrations and Personal Development and Mutual
Understanding activities.

Itis the Policy of our Board of Governors that in accordance with our Catholic
ethos and in line with the Northern Ireland Curriculum, a balanced and
broadly - based curriculum, which promotes spiritual, moral, cultural,
intellectual and physical developmen t, will be offered to all pupils.

The governors and all staff strive to promote an ethos in which fairness,
tolerance, compassion and forgiveness will permeate all relationships within
the school community. High standards of respect, self - discipline, commitment




and sensitivity are sought and everyone is encouraged to set / achieve the
highest personal, physical, spiritual, social and academic goals.

In Literacy and Numeracy, we follow the N.l. Literacy and Numeracy
Frameworks and aim to provide high quality education for all pupils. Our
results in English and Maths are excellent and above the NI Average in all
areas. Analysis of data shows that almos t all children are achieving as
expected or above in both literacy and numeracy. Our pupils are given
opportunities to learn through well planned and purposeful teaching. We are
continuing to develop Active Learning methods to promote learning. We provide

a stimulating learning environment using a variety of teaching methods.
Expectations for all pupils are realistically high and teaching is matched to

the needs and abilities of our pupils. Positive behaviour is encouraged using
rewards and we celebrate suc cesses achieved at all levels. Children are at
the centre of the | earning process and
celebrated.

St . Tierneyds Primary School has strong
Play Group and continues to develop a learning community with its neighbouring
primary schools and post - primary schools and with the many groups and
associations within the Roslea co mmunity and the surrounding areas. As a
school community, we are committed to building relationships at all levels.

This partnership consists of the Board of Governors, the staff, the pupils

and parents all working together to ensure that our children rece ive the best
education possible. The ethos of the school is experienced through the warm
welcome given to all. All contributions are valued, whether from pupils,
parents, staff, governors, external agencies or other stakeholders and we

are committed to a p rocess of self - evaluation to ensure we continue to
improve on our previous best.

Team Hope Shoe Box App¢ Planting in our EcGarden




Sustrans Walk to School

Outdoor Maths Problem Solvin

AIMS OF THE SCHOOL

Aims:

St Tierneyds Primary School bel i eves amlacpdemiagods
desirable for our pupils. We wish to promote in all our pupils such values that will help them to

become caring responsible citizens of the future. These Catholic values are inherent in all areas of
the school 6s | ifeamAt St Tierneyods we

to provide a caring, sharing environment based on Christian values.

to become an extension of the Catholic home.

to develop the academic, physical, social, moral and emotional abilities of each child.

to provide each child with a broad, balanced curriculum in keeping with the aims of the
Northern Ireland curriculum and encourage each child to achieve his / her potential in all
curriculum areas.

to promote each chil dés awareness of his
other traditions.

to develop a sense of fairness, tolerance, respect and responsibility towards others.

to promote an awareness of the need for rules and regulations within the school
environment and to encourage respect for them.

to develop enquiring minds and a sense of curiosity.

to celebrate their self -worth and realise their abilities, achievements, strengths, and
personal preferences.

to instil in pupils life -long learning by motivating them take responsibility for their own
learning.

to take ownership of their environment both locally and globally.

We believe that each child will achieve success through experiencing;

a broad, balanced and challenging curriculum,

a stimulating learning environment,

a varied programme of extra -curricular activities and school visits,

an ethos that is supportive, encouraging and friendly,

an effective partnership between school, home and the wider community,




9 avariety of teaching approaches and strategies to meet the needs and styles of pupils,
9 accessto arange of varied and up to date resources.

We demonstrate our commitment to working as a learning community by:

1 On-going self -evaluation to improve on our previous best,
1  Working collaboratively with all our stakeholders.

ETI Report June 2021

We wel comed members of the Education and Traini

to conduct a 2 day Follow -Up Inspection. They focused on Provision for Learning, Outcomes
for pupils and Leadership and Management within the school. We were delight  ed that their
findings and report emphasised the high standards of provision for our pupils and reflected

the ongoing hard work and commitment of our Board of Governors, staff, parents and pupils.

Some of the Key Findings are listed below. You can find the full report at

x  The outcomes for learners remain very good. The teachers have high expectations of
the children and, in turn, the children take pride in their achievements

They are motivated, confident and independent and engage enthusiastically in a broad
range of curricular experiences. The children are caring and respectful to one
another, and responsive to staff and visitors.

The quality of provision is outstanding . The teachers provided opportunities for the
children to be involved actively in practical, challenging, activity -based learning in a
stimulating outdoor environment.

There is improved provision for high quality cross  -curricular and connected learning
experiences in the outdoors; suitably infor

Learning and teaching strategies and topics are challenging, meaningful and engaging for
all the children.

All of the lessons observed during the follow  -up inspection were very good or
outstanding.

The quality of leadership and management is outstanding . The whole-school culture of

i mprovement, where 6great minds grow,d is r
children and staff; itiswell -f ocused on maintaining -bdngand hi
progress in learning across all areas of the ¢ urriculum.

St Tierney06s Pr i highileyel ofoagadty | fortsustained improvement in
the interests of all the learners.



http://www.etini.gov.uk/

GENERAL INFORMATION

STAFFING COMPLEMENT 2023/2024

Teaching Staff

Mrs Elaine Murray (Principal, P3 teacher)

Mr Gerard McMahon (Vice Principal, P7 teacher)

Mrs Fionla Kelly (P4 /5 teacher) Mrs Conlon out on secondment
Mrs Maeve McElroy / Mrs Edel Trotter (P5 /6 teacher)

Mrs Michelle Beacom (P1/2 teacher)

Mrs Edel Trotter (P3 teacher for Principal Release)

Mr Pat McCabe (Music teacher)

Our School Chaplain is Fr. John Chester PP.

Classroom Assistants

Mrs Stella Beagan Mrs Sinead McKenna Mrs Keelin Reilly
Mrs Fiona Conlon Miss Amie Sreenan Mrs Carmel Killen
Miss Colleen Murray Mrs Diana Connolly-McQuillan

Mrs Dervla Flynn Miss Shannon Mullan

Secretary Lunch Time Supervisor Caretaker/Cleaner
Mrs Joanne Connolly Mrs Helen Flynn Mr Paul Quigley

Kitchen Staff
Mrs Caroline Pearson Mrs Anne -Marie Callaghan Mrs Mary Rooney

SCHOOL HOURS RAINBOW AFTERSCHOOL CLUB

Normal school hours are as follows: We are extremely lucky to have

P15P2 8.50 am 81.50 pm the provision of Rainbow

Afterschool Club on site which

P36P7 8.50am 82.50 pm offers daily afterschool provision

Morning Break 10.45am 611.00 am up until 6pm during term time.

P18 P4 Dinner 12.00 pm &812.45 pm They also run a summer scheme as
well as opening for pupils on other

P58 P7 Dinner 12.30 pm 81.15 pm
specific school closure dates.




SCHOOL HOLIDAYS : SEPTEMBER 202 4- JUNE 202 5
The School Calendar for the 202 4-25 school year

will give you an idea of how the school terms are broken up.

ECHOOL CLOSURES SEPTEMBER 2024 - JUNE 2025
These dates are provisional and may be subject to change.

Tuesday 27™
Wednesday 28th
Thursday 29™
Friday 307

Mon Contact Day (Staff Only)
Mon Contact Day (Staff Only)
Mon Contact Day (Staff Only)
Mon Contact Day (Staff Only)

October

Wednesday 30™
Thursday 315

Mon Contact Day (Staff Only)
Holiday

Movember

Friday 1° Movember
Friday 29

Holiday
Mon-Contact Day (Staff Only)
Parent Teacher Meetings

December

Friday 20" (Finish at 12)
Monday 2377 - Tuesday 31°

Christmas Holidays (Half Day Friday 20)
Haolidays

January

Wednesday 17
Thursday 2™
Fridmy 3¢

Holiday
Holiday
Mon-Contact Day (Staff Only)

Monday 10" - Friday 14"

Mid Term Break

Monday 17T

Holiday for 5t Patrick's Doy

Thursday 17" (Finish &12)
Friday 18™ - Friday 25

Mon-Confact Afternoon (Staff Only)
Easter Holidays

Monday 5

Tuesday 6™
Monday 26™
Tuesday 27"

Holiday
Mon-Contact Day (Staff Only)
Holiday
Mon-Contact Day (Staff Only)

June

Friday 27™ Tune

Summer Holidays (Half Day finish & 12)

Term 1 commences Monday 2™ September 2024 Term 2 commences Monday 6™ January 2025 Term 3 commences Monday 28™ April 2025

The school has employed a texting system to inform parents; the success of this system
depends on parent providing us with up -to-date contact details. In the event of an
emergency closure every attempt will be made to notify parents to enable them to make
alternative arrangements.

Please check that we have your full address and _up to date phone contact numbers and

if you are not receiving regular texts, please let us know as soon as possible.




PASTORAL CARE ARRANGEMENTS

2

We will endeavour to provide a comfortable and safe
environment for learning. Each class teacher has the
responsibility to look after the pastoral needs of the children

in his/her class. Parents are asked to inform the teachers of

somebody.

any medical problems their child may suffer, any medication
their child is receiving and an up to date address or phone

A AL AL AL AL A A A A AT A
TELL! TELL! TELL!

Remember, we want you to be
happy and safe in school. If you
are worried about anything or
anyone....please TELL

=

A

Mrs Murray — Principal

number at which they (or the child minder) may be contacted.
In the event of an emergency, arrangements will be made to

Mrs McElroy is the Child Protection teacher.

Master McMahon is the Deputy Child Protection
teacher.

They know how to help get things sorted out for you.

have the child taken to hospital. In all cases it will be the

©)
©)

school policy to act in the best interest of the child. In the
event of a parent having concerns about a Pastoral Care or 3 20 20 20 20 30 20 20 20 20 20 e
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Child Protection issue the following teachers should be contacted:
Mrs Maeve Mc Elroy (Designated Teacher for Child Protection),

Mr Gerard McMahon (Deputy Designated Teacher for Child Protection) or
Mrs Elaine Murray (Principal/Deputy Designated Teacher for Child Protection).

SCHOOL DISCIPLINE

You could also speak to your own teacher or
another adult in school that you trust!

2 2 &
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I n St. Tierneyds Primary School, we under st

learning. A positive approach is used. Children will be encouraged to be polite and good
mannered to teachers, other members of staff, visitors and to each other. In the
interest of safety, children will be encouraged to walk at all times within the school and
show caution in the school grounds. Good behaviour will be expected from all pupils within

the school grounds and at all t i meheschoblduringp upi

school hours for school trips, sporting activities or religious ceremonies. Merit and
reward systems operate at class and whole school level to encourage positive behaviour.

When unacceptable behaviour occurs, the necessary sanctions wil | be employed as

detailed in the School ds Discipline Poli
Copies of the Schoolds Child Protection,
available in the school or on the school website.

Stars of the
Week:

PIC*COLLAGE {

cy.
Beha




SCHOOL UNIFORM

Pupils of St. Tierneyds wil/ be encouraged t

We have partnered with My Clothing - https://myclothing.com _ for jumpers, coats, cardigans
& a few other items which have the school logo on them. Jumpers are also available in S.D. Kells,
Lisnaskea.

Boys Navy trousers & Navy Jumper with School Crest
Blue Shirt & Red Tie Black shoes
Navy Shorts & Blue Polo T-Shirt
Navy pinafore or skirt or navy trousers
Navy jumper or cardigan with School Crest
Blue blouse & Red tie Black shoes
Summer Blue Check Gingham Dress

Al l items should be clearly marked with the ch
times unless children are told otherwise. Fur
school as stress free as possible we make the following sugges tions:

1. For boyd6s trousers should be el asticatec
(Not jogging bottoms).
Ties should be elasticated.
Shoes should have velcro strips rather than laces until your child can tie them.
Runners/trainers for PE days.
In cold weather girls are permitted to wear trousers and these should be navy.

Jeans are not part of the school uniform.



https://myclothing.com/

