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St. Teresa’s Nursery Health and Wellbeing Policy
Introduction
Our nursery school is committed to promoting the health and wellbeing of all children, staff, and parents. This policy aims to create a supportive environment that enhances the physical, emotional, and mental wellbeing of our school community.
Purpose
The purpose of this policy is to:
· Support the health and wellbeing of all children attending our nursery school.
· Ensure that all stakeholders, including staff, parents, and the wider community, are involved in promoting a healthy and supportive environment.
· Align with the Being Well Doing Well programme and the latest DENI and EA guidance on wellbeing.
Responsibilities
Parents:
· Ensure that their child is well enough to attend school.
· Provide adequate and appropriate clothing and footwear for their child.
· Inform the school of any medical conditions, treatments, or special care required.
· Apply necessary suncream to their child before the session.
· Notify the school promptly of any changes to contact details or incidences of infectious diseases.
School Governors:
· Ensure that the school is adequately covered by the correct number of First Aiders and arrange training as appropriate.
Principal:
· Ensure the school is adequately covered by First Aiders and arrange training as appropriate.
· Appoint lead staff for administering medicines and arrange training as necessary.
· Decide on the admission of pupils with medical needs in accordance with the school's admissions policy.
Staff:
· Promote positive mental health and wellbeing for all children and staff.
· Recognize and respond to early signs of mental ill health.
· Provide support to children with SEN and their families.
Wellbeing Framework
Our school adopts a Whole School Approach to emotional health and wellbeing, as outlined in the Being Well Doing Well programme. This includes:
· Developing a positive ethos and culture where everyone feels they belong.
· Promoting good mental health and wellbeing through the curriculum, early support for pupils, and positive staff-pupil relationships.
· Providing resources and training to support the emotional health and wellbeing of the whole school community.
Mental Health Resources
To support the mental health and wellbeing of our school community, we provide access to a range of resources, including:
· Workshops and Training: Regular workshops and training sessions on mental health awareness, stress management, and coping strategies.
· Educational Materials: A library of books, articles, and online resources on mental health topics available to the school community.
· Referral Pathways: Clear referral pathways to external mental health services and professionals for additional support when needed.
Staff Wellbeing Guidelines
To ensure the wellbeing of our staff, we are committed to the following guidelines:
· Work-Life Balance: Encourage a healthy work-life balance by promoting flexible working hours and providing in-house coaching and mentoring.
· Professional Development: Offer continuous professional development opportunities to help staff grow and feel valued in their roles.
· Supportive Environment: Foster a supportive and inclusive work environment where staff feel comfortable discussing their wellbeing and seeking help when needed.
· Health and Safety: Ensure a safe working environment by adhering to health and safety regulations and providing necessary resources and equipment.
· Recognition and Appreciation: Regularly recognize and appreciate the hard work and contributions of staff members through various forms of acknowledgment and rewards.
Physical Health Resources
To support the physical health and wellbeing of our school community, we provide access to a range of resources, including:
· Healthy Eating Initiatives: Promote healthy eating habits by providing nutritious meals and snacks, and educating children and parents about the importance of a balanced diet.
· Physical Activity Programs: Encourage regular physical activity through structured play, sports, and exercise programs tailored to the needs of young children.
· Hygiene Education: Teach children the importance of good hygiene practices, such as handwashing, dental care, and personal cleanliness.
· Safe Environment: Maintain a safe and clean school environment by adhering to health and safety regulations and providing necessary resources and equipment.
Parental Involvement in Wellbeing Activities
We believe that parental involvement is crucial to the success of our wellbeing initiatives. To foster this involvement, we will:
· Engage Parents: Regularly communicate with parents about the wellbeing activities and initiatives taking place at the school and encourage their participation.
· Workshops and Events: Organize workshops and events for parents to learn about wellbeing practices, mental health awareness, and strategies to support their children's wellbeing at home.
· Feedback and Collaboration: Seek feedback from parents on our wellbeing initiatives and collaborate with them to continuously improve our approach to health and wellbeing.
Guidelines for Handling Bullying and Harassment
Our school is committed to providing a safe and respectful environment for all children, staff, and parents. To address bullying and harassment, we will:
· Zero Tolerance Policy: Implement a zero-tolerance policy towards bullying and harassment, ensuring that all incidents are taken seriously and addressed promptly.
· Reporting Mechanisms: Establish clear and confidential reporting mechanisms for children, staff, and parents to report incidents of bullying and harassment.
· Education and Awareness: Conduct regular education and awareness programs to teach children, staff, and parents about the impact of bullying and harassment, and how to prevent it.
· Intervention Strategies: Develop and implement intervention strategies to address and resolve incidents of bullying and harassment, including mediation, restorative practices, and disciplinary actions when necessary.
Guidelines for Promoting Physical Activity
To promote physical activity and ensure the physical wellbeing of our school community, we will:
· Daily Physical Activity: Incorporate Daily Mile into the school routine, in addition, structured play, exercise sessions, and outdoor activities.
· Active Play: Encourage active play, providing a variety of equipment and resources to support different types of physical activity.
· Inclusive Activities: Ensure that all physical activities are inclusive and accessible to children with SEN, providing necessary adaptations and support.
· Family Involvement: Organize family-oriented physical activity events and encourage parents to participate in and promote physical activity at home.
Measuring Policy Effectiveness
To ensure the effectiveness of our health and wellbeing policy, we will implement the following measures:
· Regular Surveys: Conduct regular surveys with children, staff, and parents to gather feedback on the wellbeing initiatives and identify areas for improvement.
· Wellbeing Audits: Perform periodic wellbeing audits to assess the overall health and wellbeing of the school community and evaluate the impact of the policy.
· Monitoring Attendance: Track attendance and participation in wellbeing activities and programs to measure engagement and identify any barriers to participation.
· Incident Reporting: Monitor and analyse reports of bullying, harassment, and other wellbeing-related incidents to identify trends and address issues promptly.
· Review Meetings: Hold regular review meetings with staff, parents, and other stakeholders to discuss the effectiveness of the policy and make necessary adjustments.
· Outcome Tracking: Track specific outcomes related to physical and mental health, such as improvements in fitness levels, reductions in stress, and increased awareness of wellbeing practices.
Implementation
· Conduct regular audits and assessments to identify the needs of children, staff, and parents.
· Provide training and resources to staff to support the implementation of this policy.
· Engage with parents and the wider community to promote a collaborative approach to health and wellbeing.
· Monitor and review the policy regularly to ensure its effectiveness and make necessary adjustments.
Conclusion
By implementing this policy, we aim to create a nurturing and supportive environment that promotes the health and wellbeing of all members of our school community.
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