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Dungannon Nursery School fully recognises its responsibilities for child protection and safeguarding. All staff are committed to providing an environment where every child can enjoy the right to live their life free from harm or abuse or potential harm or abuse; a caring, supportive and safe environment, which values individuals for their unique talents and abilities, in which all children can learn and develop to their full potential. 
There is a broad range of international and domestic legislation relating to child welfare and protection. This Child Protection and Safeguarding Policy is predicated on: 
The United Nations Convention on the Rights of the Child 
The United Kingdom agreed to be bound by the Convention in 1991. It sets out the rights which all children and young people up to the age of 18 should have. 
The Children (Northern Ireland) Order 1995 
The Children (Northern Ireland) Order 1995 is the principal statute governing the care, upbringing and protection of children in Northern Ireland. It applies to all those who work with and care for children, whether parents, paid carers or volunteers. It is the most comprehensive and far reaching child care legislation ever introduced to Northern Ireland. It clearly identifies five key principles, which are: 
1. Paramountcy 
2. Prevention 
3. Protection 
4. Partnership 
5. Parental Responsibility 
This order sets out that the welfare of the child is considered as being of paramount importance. Under the Education and Libraries (NI) Order 2003/05, the Board of Governors has a duty to safeguard and promote the welfare of children. They have delegated responsibility for promoting, developing and monitoring child protection within Dungannon Nursery School to the Designated Teacher or in her absence the Deputy Designated Teacher. 

The Education and Libraries (Northern Ireland) Order 2003 
Articles 17, 18 and 19 of the Education and Libraries (Northern Ireland) Order 2003 place a statutory duty on Boards of Governors (BoG) to safeguard and promote the welfare of its pupils and to determine the measures to be taken at the school with a view to protecting pupils from abuse (whether at school or elsewhere). 
Sexual Offences (Northern Ireland) Order 2008 
This legislation reduced the age of consent in NI (in line with other areas of the UK) and strengthened the legal safeguards for young people between the ages of 16 and 17. Significantly, it introduced the concepts of grooming (including online behaviours), and ‘Abuse of a Position of Trust’. 
Safeguarding Vulnerable Groups (Northern Ireland) Order 2007 
The Safeguarding Vulnerable Groups (Northern Ireland) Order 2007 as amended by the Protection of Freedoms Act 2012 provides the legislative framework for the establishment of a Disclosure and Barring Service and requirements relating to individuals who work with children and vulnerable adults. 
The Safeguarding Board (Northern Ireland) Act 2011 
This Act established the SBNI and places interagency co-operation on a statutory footing. The objective of the SBNI is to safeguard and promote the welfare of children and young people in Northern Ireland by co-ordinating and ensuring the effectiveness of what is done by each person or body represented on the board. The SBNI is also responsible for development of regional policies and procedures for safeguarding and promoting the welfare of children. 
The Public Services Ombudsman Act (NI) 2016 
The Public Services Ombudsman Act (NI) 2016 gives a power to investigate education authorities in respect of complaints made by a member of the public (this came into effect on1 April 2016). The power to investigate extended to Boards of Governors of grant-maintained schools from 1 April 2017. 


Co-operating to Safeguard Children and Young People in Northern Ireland (March 2016) 
This policy replaces the ‘Co-operating to Safeguard Children guidance issued in 2003 and provides the overarching policy framework for safeguarding children and young people in the statutory, private, independent, community, voluntary and faith sectors. It outlines how communities, organisations and individuals must work both individually and in partnership to ensure children and young people are safeguarded as effectively as possible. 
Domestic and Sexual Violence and Abuse Strategy 2013-2020 
This Strategy highlights an overarching strategic vision for addressing domestic and sexual violence and abuse. The Department of Health (DoH), and the Department of Justice (DoJ) are the strategic lead departments in taking forward both the domestic violence and abuse and sexual violence and abuse agendas through improved effective, collaborative, and cohesive engagement within and across Northern Ireland. 
Circular 2016/20 updates and replaces records management guidance included in DE Circular 1999/10 “Pastoral Care in Schools: Child Protection” and should be read in conjunction with DE Circular 2015/13 “Dealing with Allegations of Abuse Against a Member of Staff”. Circular 2017/04 “Safeguarding and Child Protection in Schools” (SACPIS) replaced the 1999/10 guidance and supersedes this document. These circulars and the guidance they provide, have been used to inform this school policy.
The Child Protection and Safeguarding Policy of Dungannon Nursery School applies to all staff, Governors, students and volunteers working in the school. The main elements of the policy are: 
• Ensuring the practice of safe recruitment in checking the suitability of staff, students and volunteers to work with children. 
• Raising awareness of child protection issues and equipping children with the skills needed to keep them safe. 
• Developing and then implementing procedures for identifying and reporting cases or suspected cases of abuse. 
• Supporting pupils who have been abused in accordance with his/her agreed child protection plan. 
• Establishing a safe environment in which children can learn and develop. 

Dungannon Nursery School recognises that because of the day-to-day contact with children, school staff are well placed to observe the outward signs of abuse. The school will therefore: 
• Establish and maintain an environment where children feel secure, are encouraged to talk and are listened to. 
• Ensure children know that there are adults in the school whom they can approach if they are worried. 
• Include opportunities in the Personal, Social and Emotional Curriculum for children to develop the skills they need to recognise and stay safe from abuse. 

Dungannon Nursery School will: 
• Ensure that there is a Safeguarding Team in place; this consists of the Designated Teacher for Child Protection, Deputy Designated Teacher for Child Protection, Chairman of the Board of Governors and the nominated Governor responsible for Child Protection and Safeguarding. The Safeguarding Team meet regularly to review the school’s Child Protection and Safeguarding practices and to address any issues arising. 
• Ensure that there is a Designated Teacher and Deputy Designated Teacher for Child Protection, who has received appropriate training/support for these roles. 
• Ensure that there is a nominated Governor responsible for Child Protection, who has received appropriate training and support for this role. 
• Ensure every member of staff (including temporary and supply staff, students, and volunteers) and the Governing body know the name of the Designated Teacher/ Deputy Designated Teacher responsible for Child Protection and their designated role. 


• Ensure all staff, students and volunteers understand their responsibilities in being alert to the signs of abuse and the responsibility of referring any concerns to the Designated Teacher for Child Protection. 
• Ensure that parents/ carers have an understanding of the responsibility placed on the school and staff for child protection by setting out its obligations in the school prospectus and all Induction information. 
• Develop effective links with relevant agencies and co-operate as required with their enquiries regarding child protection matters including attendance at case conferences. 
• Keep written records of concerns about children, even where there is no need to refer the matter immediately. 
• Ensure all records are kept securely, separate from the main pupil file, and in a locked location. 
• Develop and follow procedures where an allegation is made against a member of staff or volunteer. 
• Ensure safe recruitment practices are always followed.
This policy should be read in conjunction with the school’s policies on:
• Positive Behaviour Policy 
• Pastoral Care Policy 
• Safe Handling Policy 
• Special Educational Needs and Inclusion Policy 
• Health and Safety Policy 
• Intimate Care Policy 
• E-Safety Policy 
• Mobile Phones Policy 

Dungannon Nursery School recognises that children who are abused or witness violence may find it difficult to develop a sense of self-worth. They may feel helplessness, humiliation and some sense of blame. The school may be the only stable, secure and predictable element in the lives of children at risk. When at school their behaviour may be challenging and defiant or they may be withdrawn. 
Dungannon Nursery School will endeavour to support the pupil through: 
• The content of the curriculum. 
• The school ethos which promotes a positive, supportive and secure environment and gives pupils a sense of being valued. 
• The school behaviour management policy, which is aimed at supporting vulnerable pupils. The school will ensure that the pupil knows that some behaviour is unacceptable but they are valued and not blamed for any abuse which has occurred. 
• Liaison with other agencies that support the pupil such as social services, health services, education welfare services and the educational psychology service. 
• Ensuring that, via Social Services protocols that where a pupil on the Child Protection register leaves, their information is transferred to the Designated Teacher in the new school. 
As a condition of employment all staff have been subject to appropriate background checks. The staff have also adopted a Code of Practice for appropriate behaviour towards pupils, with particular reference to challenging children. 
The purpose of the following procedures is to protect, safeguard and support pupils by ensuring that everyone who works in the school (teachers and non-teaching staff and students/ volunteers) has clear guidance on the action which is required where the abuse or neglect of a child is suspected. The overriding concern of all caring adults must be the care, welfare and safety of the child, and the welfare of each child is our paramount consideration. The problem of child abuse will not be ignored by anyone who works in our school. 


What is child abuse? 
‘Child abuse occurs when a child is neglected, harmed or not provided with proper care. Children may be abused in many settings, by those known to them, or more rarely, by a stranger. There are different types of abuse and a child may suffer more than one of them.’ 
The categories of abuse: 
1. Physical Abuse is deliberately physically hurting a child. It might take a variety of different forms, including hitting, biting, pinching, shaking, throwing, poisoning, burning or scalding, drowning or suffocating a child. 
2. Sexual Abuse occurs when others use and exploit children sexually for their own gratification or gain or the gratification of others. Sexual abuse may involve physical contact, including assault by penetration (for example, rape, or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside clothing. It may include non-contact activities, such as involving children in the production of sexual images, forcing children to look at sexual images or watch sexual activities, encouraging children to behave in sexually inappropriate ways or grooming a child in preparation for abuse (including via e-technology). Adult males do not solely perpetrate Sexual abuse. Women can commit acts of sexual abuse, as can other children. 
3. Emotional Abuse is the persistent emotional maltreatment of a child. It is also sometimes called psychological abuse and it can have severe and persistent adverse effects on a child’s emotional development. Emotional abuse may involve deliberately telling a child that they are worthless, or unloved and inadequate. It may include not giving a child opportunity to express their views, deliberately silencing them, or ‘making fun’ of what they say or how they communicate. Emotional abuse may involve bullying – including online bullying through social networks, online games or mobile phones – by a child’s peers.
Financial abuse is actual or attempted theft, fraud or burglary. It is the misappropriation or misuse of money, property, benefits, material goods or other asset transactions which the person did not or could not consent to, or which were invalidated by intimidation, coercion or deception. This may include exploitation, embezzlement, withholding pension or benefits or pressure exerted around wills, property or inheritance. 
Institutional abuse is the mistreatment or neglect of an adult by a regime or individuals in settings which adults who may be at risk reside in or use. This can occur in any organisation, within and outside the HSC sector. Institutional abuse may occur when the routines, systems and regimes result in poor standards of care, poor practice and behaviours, inflexible regimes and rigid routines which violate the dignity and human rights of the adults and place them at risk of harm. Institutional abuse may occur within a culture that denies, restricts or curtails privacy, dignity, choice and independence. It involves the collective failure of a service provider or an organisation to provide safe and appropriate services and includes a failure to ensure that the necessary preventative and/or protective measures are in place. 
4. Neglect is the failure to provide for a child’s basic needs, whether it be adequate food, clothing, hygiene, supervision or shelter that is likely to result in the serious impairment of a child’s health or development. Children who are neglected often also suffer from other types of abuse. 
5. Exploitation is the intentional ill-treatment, manipulation or abuse of power and control over a child or young person; to take selfish or unfair advantage of a child or young person or situation, for personal gain. It may manifest itself in many forms such as child labour, slavery, servitude, engagement in criminal activity, begging, benefit or other financial fraud or child trafficking. It extends to the recruitment, transportation, transfer, harbouring or receipt of children for the purpose of exploitation. Exploitation can be sexual in nature. 
Grooming of a child or young person is always abusive and/or exploitative. It often involves perpetrator(s) gaining the trust of the child or young person or, in some cases, the trust of the family, friends or community, and/or making an emotional connection with the victim in order to facilitate abuse before the abuse begins. This may involve providing money, gifts, drugs and/or alcohol or more basic needs such as food, accommodation or clothing to develop the child’s/young person’s loyalty to and dependence upon the person(s) doing the grooming. The person(s) carrying out the abuse may differ from those involved in grooming which led to it, although this is not always the case. Grooming is often associated with Child Sexual Exploitation (CSE) but can be a precursor to other forms of abuse. Grooming may occur face to face, online and/or through social media, the latter making it more difficult to detect and identify. 

Adults may misuse online settings e.g. chat rooms, social and gaming environments and other forms of digital communications, to try and establish contact with children and young people or to share information with other perpetrators, which creates a particular problem because this can occur in real time and there is no permanent record of the interaction or discussion held or information shared. Those working or volunteering with children or young people should be alert to signs that may indicate grooming and take early action in line with their child protection and safeguarding policies and procedures to enable preventative action to be taken, if possible, before harm occurs. Practitioners should be aware that those involved in grooming may themselves be children or young people and be acting under the coercion or influence of adults. Such young people must be considered victims of those holding power over them. Careful consideration should always be given to any punitive approach or ‘criminalising’ young people who may, themselves, still be victims and/or acting under duress, control, threat, the fear of, or actual violence. In consultation with the PSNI and where necessary the PPS, HSC professionals must consider whether children used to groom others should be considered a child in need or requiring protection from significant harm

If the staff in Dungannon Nursery School become aware of signs that may indicate grooming they will take early action and follow the school’s child protection policies and procedures. The HSCT and PSNI should be involved as early as possible to ensure any evidence that may assist prosecution is not lost and to enable a disruption plan to reduce the victim’s contact with the perpetrator(s) and reduce the perpetrator(s) control over the victim to be put in place without delay.

Child Sexual Exploitation (CSE) is a form of child sexual abuse. It occurs where an individual or group takes advantage of an imbalance of power to coerce, manipulate or deceive a child or young person under the age of 18 into sexual activity (a) in exchange for something the victim needs or wants, and/ or (b) for the financial advantage or increased status of the perpetrator or facilitator. The victim may have been sexually exploited even if the sexual activity appears consensual. Child sexual exploitation does not always involve physical contact; it can also occur through the use of technology. (Co-operating to Safeguard Children and Young People in NI. DHSSPS version 2.0 2017).
Any child under the age of eighteen, male or female, can be a victim of CSE.  Although younger children can experience CSE, the average age at which concerns are first identified is 12-15 years of age. Sixteen and seventeen year olds, although legally able to consent to sexual activity can also be sexually exploited. 
CSE can be perpetrated by adults or by young people’s peers, on an individual or group basis, or a combination of both, and can be perpetrated by females as well as males. While children in care are known to experience disproportionate risk of CSE, the majority of CSE victims are living at home.
Statutory Responsibilities 
CSE is a form of child abuse and, as such, any member of staff suspecting that CSE is occurring will follow the school’s child protection policy and procedures, including reporting to the appropriate agencies.
Domestic and Sexual Violence and Abuse 
The Stopping Domestic and Sexual Violence and Abuse in Northern Ireland: A Seven Year Strategy (2016) defines domestic and sexual violence and abuse as follows:-
Domestic Violence and Abuse:
‘threatening, controlling, coercive behaviour, violence or abuse (psychological, virtual, physical, verbal, sexual, financial or emotional) inflicted on anyone (irrespective of age, ethnicity, religion, gender, gender identity, sexual orientation or any form of disability) by a current or former intimate partner or family member.’ 
Sexual Violence and Abuse
‘any behaviour (physical, psychological, verbal, virtual/online) perceived to be of a sexual nature which is controlling, coercive, exploitative, harmful, or unwanted that is inflicted on anyone (irrespective of age, ethnicity, religion, gender, gender identity, sexual orientation or any form of disability).’ Please note that coercive, exploitative and harmful behaviour includes taking advantage of an individual’s incapacity to give informed consent.
If it comes to the attention of school staff that Domestic Abuse, is or may be, affecting a child this will be passed on to the Designated/Deputy Designated Teacher who has an obligation to share the information with the Social Services Gateway Team. 
Operation Encompass – Include only if your school is in the Southern or Southeastern Trust areas. Schools in other Trust areas will be advised by CPSS when they are included in the next stage of the rollout of Operation Encompass
We are an Operation Encompass school. Operation Encompass is an early intervention partnership between local Police and our school, aimed at supporting children who are victims of domestic violence and abuse. As a school, we recognise that children’s exposure to domestic violence is a traumatic event for them. 
Children experiencing domestic abuse are negatively impacted by this exposure. Domestic abuse has been identified as an Adverse Childhood Experience and can lead to emotional, physical and psychological harm. Operation Encompass aims to mitigate this harm by enabling the provision of immediate support. This rapid provision of support within the school environment means children are better safeguarded against the short, medium and long-term effects of domestic abuse.
As an Operation Encompass school, when the police have attended a domestic incident and one of our pupils is present, they will make contact with the school at the start of the next working day to share this information with a member of the school safeguarding team. This will allow the school safeguarding team to provide immediate emotional support to this child as well as giving the designated teacher greater insight into any wider safeguarding concerns. 
This information will be treated in strict confidence, like any other category of child protection information. It will be processed as per DE Circular 2020/07 ‘Child Protection Record Keeping in Schools’ and a note will be made in the child’s child protection file. The information received on an Operation Encompass call from the Police will only be shared outside of the safeguarding team on a proportionate and need to know basis. All members of the safeguarding team will complete online Operation Encompass training, so they are able to take these calls. Any staff responsible for answering the phone at school will be made aware of Operation Encompass and the need to pass these calls on with urgency to a member of the Safeguarding team.
Further information about Domestic Abuse Information Sharing with Schools etc. Regulations (Northern Ireland) 2022 can be found by following the link to:  https://www.legislation.gov.uk 
Female Genital Mutilation (FGM) is a form of child abuse and violence against women and girls. FGM comprises all procedures that involve partial or total removal of the external female genitalia, or other injury to the female genital organs for non-medical reasons. The procedure is also referred to as ‘cutting,’ ‘female circumcision’ and ‘initiation.’ The practice is medically unnecessary, extremely painful and has serious health consequences, both at the time when the mutilation is carried out and in later life. FGM is a form of child abuse and, as such, teachers have a statutory duty to report cases, including suspicion, to the appropriate agencies, through agreed established procedures set out in our school policy.  Where there is a concern that a child or young person may be at immediate risk of FGM this should be reported to the PSNI without delay. Contact can be made directly to the Sexual Referral Unit (based within the Public Protection Unit) at 028 9025 9299. Where there is a concern that a child or young person may be at risk of FGM, referral should be made to the relevant HSCT Gateway Team.
Forced Marriage A forced marriage is a marriage conducted without the valid consent of one or both parties and where duress is a factor. Duress can include physical, psychological, financial, sexual and emotional pressure. Forced marriage is a criminal offence in Northern Ireland and if in Dungannon Nursery School we have knowledge or suspicion of a forced marriage in relation to a child or young person we will contact the PSNI immediately. 
Children Who Display Harmful Sexual Behaviour
Learning about sex and sexual behaviour is a normal part of a child’s development. It will help them as they grow up, and as they start to make decisions about relationships. As a school we support children and young people, through the Personal Development element of the curriculum, to develop their understanding of relationships and sexuality and the responsibilities of healthy relationships. Teachers are often therefore in a good position to consider if behaviour is within the normal continuum or otherwise. 

It must also be borne in mind that sexually harmful behaviour is primarily a child protection concern. There may remain issues to be addressed through the school’s positive behaviour policy but it is important to always apply principles that remain child centred.
It is important to distinguish between different sexual behaviours - these can be defined as normal, inappropriate, abusive or violent.  Normal sexual behaviour will generally have no need for intervention; however consideration may be required as to appropriateness within a school setting.  Inappropriate sexual behaviour requires some level of intervention, depending on the activity and level of concern. For example, a one-off incident may simply require liaising with parents on setting clear direction that the behaviour is unacceptable, explaining boundaries and providing information and education. Alternatively, if the behaviour is considered to be more serious, perhaps because there are a number of aspects of concern, advice from the EA CPSS may be required. The CPSS will advise if contact with PSNI or Social Services is required. We will also take guidance from DE Circular 2022/02 to address concerns about harmful sexualised behaviour displayed by children and young people. 
Abusive Sexual Behaviours are of significant concern and guidance on the management of the pupils and referrals to other agencies such as Social Services or the Police should be sought from CPSS.
Some examples of abusive sexual behaviours are victimising intent or outcome, the misuse of power, coercion and force to ensure victim compliance, they may be intrusive and may include elements of expressive violence, informed consent is lacking or is not given by the victim, for example because of their special needs or they may have been under the influence of alcohol or other substances
Violent Sexual Behaviours are also of significant concern. They may have features of threat, force, coercion or harm to others. 
Some examples of violent sexual behaviour include physically violent sexual abuse, which is highly intrusive, instrumental violence which is physiologically and or sexually arousing to the perpetrator and may involve sadism.
Advice from CPSS will be required if we are aware of a young person displaying violent sexual behaviour.

E Safety/Internet Abuse
Online safety means acting and staying safe when using digital technologies. It is wider than simply internet technology and includes electronic communication via text messages, social environments and apps, and using games consoles through any digital device. In all cases, in schools and elsewhere, it is a paramount concern. 
In January 2014, the SBNI published its report ‘An exploration of e-safety messages to young people, parents and practitioners in Northern Ireland’ which identified the associated risks around online safety under four categories:
· Content Risks: the child or young person is exposed to harmful material. 
· Contact risks: the child or young person participates in adult initiated online activity.
· Conduct Risks: the child or young person is a perpetrator or victim in peer‑to‑peer exchange. 
· Commercial Risks: the child or young person is exposed to inappropriate commercial advertising, marketing schemes or hidden costs. 
We in Dungannon Nursery School have a responsibility to ensure that there is a reduced risk of pupils accessing harmful and inappropriate digital content and will be energetic in teaching pupils how to act responsibly and keep themselves safe. As a result, pupils should have a clear understanding of online safety issues and, individually, be able to demonstrate what a positive digital footprint might look like. 
The school’s actions and governance of online safety are reflected clearly in our safeguarding arrangements. Safeguarding and promoting pupils’ welfare around digital technology is the responsibility of everyone who comes into contact with the pupils in the school or on school-organised activities.
Sexting is the sending or posting of sexually suggestive images, including nude or semi-nude photographs, via mobile or over the internet. There are two aspects to Sexting:
1/Sexting between Individuals in a Relationship 
NB schools should look at this individually and may want to include something specific about what their preventative curriculum approach will be.
Pupils need to be aware that it is illegal, under the Sexual Offences (NI) Order 2008, to take, possess or share ‘indecent images’ of anyone under 18 even if they are the person in the picture (or even if they are aged 16+ and in a consensual relationship) and in these cases we will contact local police on 101 for advice and guidance. We may also seek advice from the EA Child Protection Support Service 
Please be aware that, while offences may technically have been committed by the child/children involved, the matter will be dealt with sensitively and considering all of the circumstances and it is not necessarily the case that they will end up with a criminal record. It is important that particular care is taken in dealing with any such cases. Adopting scare tactics may discourage a young person from seeking help if they feel entrapped by the misuse of a sexual image. 
2/Sharing an Inappropriate Image with an Intent to Cause Distress 
If a pupil has been affected by inappropriate images or links on the internet it is important that it is not forwarded to anyone else. Schools are not required to investigate incidents. It is an offence under the Criminal Justice and Courts Act 2015 to share an inappropriate image of another person without the individuals consent.  For further information see: www.legislation.gov.uk/ukpga/2015/2/section/33/enacted
If a young person has shared an inappropriate image of themselves that is now being shared further whether or not it is intended to cause distress, the child protection procedures of the school will be followed. 
The Designated Teacher ensures that staff training is kept up to date and that all staff remain abreast of current Child Protection and Safeguarding information, including the types of abuse and their symptoms. These include; Grooming, Child Sexual Exploitation, Domestic and Sexual Violence and Abuse, Female Genital Mutilation, E- Safety and Internet Abuse. Where there is evidence or reasonable suspicion of domestic violence and abuse in a household where children or young people reside, this will be referred to Health and Social Care Trust Gateway Service. 



Dungannon Nursery School’s position on Bullying 
Bullying is a highly distressing and damaging form of abuse and is not tolerated within our school community. The early years are a crucial time for the development of an individual’s health and well-being. Every child deserves to grow up in a safe, healthy, well balanced and supportive environment and we as a school community are vigilant at all times to the possibility of bullying occurring. We work together with parents to help children who bully, and we support children who are bullied, to learn to live and play together in a healthy, positive way. 
Bullying occurs when somebody who is less powerful than another is deliberately and repeatedly hurt without in any way deserving that treatment. 
Bullying is deliberately hurtful behaviour repeated often over a period of time, or on any occasion where someone deliberately harasses or intimidates another. It can take the form of name calling, teasing, being hit, pushed, pulled, pinched or kicked, having possessions taken, being ignored or left out, being attacked because of religion, gender, disability, appearance or ethnic or racial origin. 
Bullying can have serious consequences for children who are repeatedly bullied and for those who persist in bullying others. Those not directly involved in bully/victim problems at school can also be affected. 
As part of our curriculum in developing personal, social and emotional skills we will educate our children about bullying through circle time and story time. 
*See Appendix 1 for procedures for dealing with incidents of bullying behaviour in the Nursery. 







Dungannon Nursery School’s position on Internet/Social Media 
On your child’s first day at school, at our Christmas Concert and Graduation Ceremony parents are welcome to take photographs or video clips. Parents do have to sign a consent form for this at the beginning of the school year. We do, however, insist that images are not posted on social media sites such as Facebook which contain pictures of other children. 
From time to time parents use social media pages such as a platform for asking questions and seeking advice. The staff at Dungannon Nursery have much experience and are very approachable and so we encourage parents to speak to the Nursery Staff or Principal in the first instance if they have a question or an issue arises. We ask that parents refrain from using social media pages to comment negatively about Dungannon Nursery School. 
All staff and volunteers have been subject to appropriate checks to their background. The staff have also adopted a Code of Practice for their behaviour towards the children.
Dungannon Nursery School’s position Health, Toileting and safety
From time to time your child may have a little toileting “accident.” Our staff are sensitive towards the child’s needs, feelings and their dignity and will deal with these incidents accordingly. See our Intimate Care Policy for further information. 
If your child becomes ill, injured or uncharacteristically distressed, every attempt will be made to contact you or your child’s named carer. This close liaison with parents ensures there is a trust and understanding of such situations. 
It is our policy that children should be brought and collected by a responsible adult (16+). Your child will only be released to someone other than their parents if staff have been informed in advance. 
If the person dropping off or collecting a child from Nursery appears to be under the influence of alcohol or drugs, this may be deemed a Child Protection issue and appropriate procedures will be followed. 



Dungannon Nursery School’s position on CPS Preventative Curriculum
Through Safeguarding strategies we seek to protect our children by helping them learn about the risks of possible abuse, helping them to recognise unwelcome behaviour in others and acquire the confidence and skills they need to keep themselves safe. 
The purpose of the procedures on Safeguarding & Child Protection is to protect our children by ensuring that everyone who works here has clear guidance on the action which is required where abuse or neglect of a child is evident or suspected. 

















Safeguarding Team 
Chairman of the Board of Governors: Mrs. Frances McLernon, Governor responsible for Child Protection & Safeguarding: Mrs. Sharon Cleary, Designated Teacher for Child Protection : Mrs. Suzanne Hudson, Deputy Designated Teacher for Child Protection: Mrs. Elizabeth Allen.
Procedures for reporting suspected (or disclosed) child abuse 
Should a parent/ carer have concerns regarding the safety of their (or another) child they should follow the procedures set out below: 
I have a concern about my/a child’s safety
I can talk to the Class Teacher.
If I am still concerned, I can talk to the Designated Teacher (Mrs. Hudson) or the Deputy Designated Teacher (Mrs. Allen) 028 8772 2689
If I am still concerned, I can talk/write to the Chairperson of the Board of Governors, Mrs. McLernon or Designated Governor, Mrs. Cleary at Dungannon Nursery School Tel: 028 87 722 689 or at the school address 29 Circular Rd, Dungannon, BT71 6BE
At any time I can talk to the local Children’s Services Gateway Team Drumglass Lodge, 20 Coalisland Road, Dungannon, Co. Tyrone, BT71 6LA
Southern Trust Freephone 08007837745
 028 37565345 Out of Hours for All Areas 028 9504 9999
At any time I can contact the PSNI Central Referral Unit 028 9025 9299 .The office is open Monday to Friday 8 am to 9 pm and weekends and public holidays 9 am to 5 pm
Should that fail to satisfy, please contact EA Southern Region Child Protection Officer 028 3751 2384


The Designated Teacher for Child Protection is: 
Mrs. S. Hudson (Principal) 
In her absence, the Deputy Designated Teacher for Child Protection is Mrs. Elizabeth Allen
Mrs. C. Allen (Assistant Teacher) 
If a child makes a disclosure which gives rise to concerns about possible abuse, or if a member of staff has concerns about a child, or if information is received that gives rise to a concern, the member of staff will act promptly and the guidance below will be followed: 
• The staff member will not investigate- this is a matter for the Social Services or the PSNI – but will report these concerns immediately to the Designated Teacher, discuss the matter with her, and make full notes. 
• The Designated Teacher will, as a matter of urgency, plan a course of action, and ensure that a written record is made, signed and filed. The Designated Teacher will then decide whether, in the best interests of the child, the matter needs to be referred to Social Services or the PSNI. Advice may be sought from the Child Protection Support Service for Schools (CPSSS) at the Education Authority (EA). 
• If there are concerns that the child may be at risk, the school is obliged to make a referral. 
• Unless there are concerns that a parent/carer may be the possible abuser, the parent/carer will be informed immediately. 
• The Principal may seek clarification or advice by consulting one of the Designated Officers for Child Protection at CPSSS or the Senior Social Worker before a referral is made. No decision to refer a case to Social Services will be made without the fullest consideration and on appropriate advice. 
• The safety of the child is always the first priority. 
Where there are concerns about possible abuse, the Principal will inform: 
• The Social Services 
• And/ or the PSNI 
• The Education Authority’s Designated Officer for Child Protection at CPSSS 
Disclosures made, relevant information received or concerns identified will be recorded on the Note of Concern form, which all staff have access to. This form will be completed and signed by the staff member to whom the disclosure was made and also signed by the Designated/ Deputy Designated teacher for Child Protection. Once signed, the form will be placed on the pupil’s Child Protection File. Where appropriate a UNOCINI will be forwarded to the Gateway Team of Social Services within 24 hours of making a verbal Child Protection referral.
The consent of the parent/carers and/or the young person (if they are competent to give this) must normally be given prior to a referral. An exception can be made if it is considered that a child is in need of immediate safeguarding and that to try and gain consent may increase the risk to the child. Issues of consent (including when consent is not forthcoming) must always be clearly recorded and kept on file. 














Procedure where the school has concerns, or has been given information, about possible abuse by someone other than a member of staff

Member of staff completes the Note of concern on what has been observed or shared and must act promptly. Source of concern is notified that the school will follow up appropriately on the issues raised
Staff members discuss concerns with DT or DDT in his/her absence and provides note of concern
DT should consult with the principal or other relevant staff before deciding upon action to be taken always taking care to avoid undue delay. If required advice may be sought from a CPSS Officer, EANi.
DT clarifies/discusses concern with child/parent/carers and decides if child protection referral is or is not required.
Where appropriate the source of the concern will be informed as to the action taken. The DT will maintain a written record of all decisions and actions and ensure that this record is appropriately and securely stored.
Child Protection Referral is required
DT seeks consent of the parent/carer and or the child (if they are competent to give this) unless this would place the child at risk of significant harm the telephones the Children’s Services Gateway Team and or the PSNI IF a child is at immediate risk. He/she submits a completed NOINI referral within 24 hours.
Child Protection referral is not required
School may consider other options including monitoring the situation within an agreed timescale/signposting or referring child/parent/care to appropriate support services, Gateway Team or local Family Support Hub, with parental consent and child/young person’s consent)where appropriate).


Complaints against staff 
In line with the guidance in Circular 2015/3 “Dealing with Allegations of Abuse against a Member of Staff”, all concerns must be taken seriously and every effort to maintain confidentiality must be made. The allegation details must not be made known to other staff or pupils. 
If a complaint about possible child abuse is made against a member of staff, the Principal/Designated Teacher, Mrs. S. Hudson, must be informed immediately. The Principal will take on the role of Lead Individual to manage the handling of the allegation. The Chairman of the Board of Governors and the Safeguarding Team will be informed immediately. 
If there is a complaint against the Principal/Designated Teacher, it should be made known to the Chairman of the Board of Governors who will ensure that the necessary action is taken and will inform the Safeguarding Team. The Chairperson will take on the role of Lead Individual to manage the handling of the allegation. 
The Lead Individual must determine the facts of the allegation but it is the role of Social Services/ PSNI to conduct any investigations. The Lead Individual should seek advice and views from other key agencies including: 
· • The Chairman (if not the Lead Individual) 
· • The Designated/Deputy Designated Teacher for Child Protection 
· • Child Protection Support Service for Schools (CPSSS) 
· • Employing Authority 
· • Social Services 
· • PSNI 

Following full review of the facts and discussion between the key agencies, appropriate action must be determined. If deemed necessary, the complaint will be referred to Social Services/ PSNI for investigation and the member of staff will be removed from duties involving direct contact with pupils. In accordance with agreed disciplinary procedures, an imposed precautionary suspension may be invoked by the Board of Governors, but this will be in conjunction with the information shared by the Lead Individual and on the advice of the Education Authority. Principals and Boards of Governors have a duty of care for the welfare of pupils and any allegation needs to be effectively evaluated and managed. However, as employers, they also have a duty of care to their staff and should ensure they provide effective support for anyone facing an allegation of abuse. 
Records of the allegation should be signed and dated by the Principal. If the Principal is the subject of the concern, the Lead Individual will sign the allegation records. All records are retained in the school, on both the child’s Child Protection File and the on file of the member of staff concerned. 

Dealing with an allegation against a member of staff 
Confidentiality 
It should be noted that any information given to members of staff about possible child abuse cannot be held ‘in confidence.’ In the interests of the child, staff may need to share this information with other professionals. The person making a complaint or giving information will be advised as soon as possible by the Principal (or if the complaint is against the Principal, then the Chairman) about whether or not the complaint has been referred to an investigating agency. All allegations are recorded in the Record of Child Abuse Complaints Book which is securely retained and is reviewed annually by the Board of Governors. 
Monitoring and evaluation 
This policy will be reviewed and monitored annually in line with the school’s policy review schedule.








Child Protection Key Agency Contact Numbers 
Nursery School Contacts 
Dungannon Nursery School, 29 Circular Rd, Dungannon, BT71 6BE
Tel: 02887 722 689
Designated Teacher: Mrs. S. Hudson 
Deputy Designated Teacher: Mrs. C. Allen
Chairman of the Board of Governors: Mrs. F. McLernon
Designated Governor: Mrs. S. Cleary
Education Authority 
Child Protection Support Services (CPSS) Regional Helpline Service 
[bookmark: _Hlk76475013]Tel: 028 95985590 
Social Services 
Gateway Team Floor E, South Tyrone Hospital, Carland Road, Dungannon, BT71 4AU Duty Social Worker Gateway Team 028 8771 3506 
Out of Hours for All Areas 028 9504 9999. Ask for Senior Social Worker/Duty Social Worker 
PSNI 
Central Referral Unit 
Tel: 101 OR 028 9025 9299 
Ask for the Detective Sergeant in the Child Abuse Investigation Unit (CAIU)






Appendix 1 
Procedures for dealing with incidents of bullying behaviour in Dungannon Nursery School 
Nursery children rarely engage in bullying. Aggressive behaviour can emerge as normal behaviour in 2-4 year olds, with temper tantrums being part of normal development during the early part of this stage. In children with delays in other areas of development – e.g. speech and language, there can be resulting behaviour management difficulties. 
Therefore in nursery, while bullying as such is not in evidence, there may be examples of bullying types of behaviour displayed by some children. This is usually of a physical nature and may include hitting, kicking or damage of property. 
If this occurs Dungannon Nursery School staff will put in place some, or all, of the following procedures, as appropriate. 
· Staff will intervene to stop unacceptable behaviour. 
· The child will be removed from the situation. 
· The child will be given an alternative, calming activity with a member of staff constantly monitoring his/her behaviour. If he/she remains aggressive or starts crying during this time, he/she will be told they can return to play when they calm down or stop crying. 
· In some incidents, the thinking chair may be used as an alternate strategy. 
· Following an incident any appropriate behaviour that occurs will be praised and reinforced. Other staff will be encouraged to do likewise. 
· After the event, the child will be talked to about his/her behaviour and why it was unacceptable. 
· If this type of behaviour occurs regularly, parents will be informed and a written record detailing incidents will be kept.





Appendix 2 
Dungannon Nursery School Protecting Children 
An Information Resource for parents on Child Protection 
Dungannon Nursery School
CHILD PROTECTION POLICY
THE SAFEGUARDING TEAM AT DUNGANNON NURSERY SCHOOL
Chair of Governors: Mrs. F. McLernon
Designated Governor for Child Protection: Mrs. S. Cleary
Principal: Mrs. S. Hudson
Designated Teacher for Child Protection: Mrs. S. Hudson
Deputy Designated Teacher for Child Protection: Mrs. C. Allen
We in Dungannon Nursery School have a primary responsibility for the care, welfare and safety of the pupils in our charge, and we will carry out this duty through our pastoral care policy. This aims to provide a caring, supportive and safe environment, valuing individuals for their unique talents and abilities, and in which all our young people can learn and develop to their full potential. We seek to protect our pupils by helping them to recognise unwelcome behaviour in others and acquire the confidence and skills they need to keep themselves safe. 
All our staff and volunteers have been subject to appropriate criminal background checks. The staff of our school have also adopted a Code of Practice for our behaviour towards our pupils. Given the nature of our work and the age of the pupils, certain caring personal tasks will present themselves from time to time. These tasks will always be carried out in an appropriate manner. Close liaison with parents ensures that there is trust and understanding of such situations. Our school gives information for parents on how to make an official complaint should the need arise. 
The purpose of the following procedures on Child Protection is to protect our pupils by ensuring that everyone who works in our school – teachers, non-teaching staff and volunteers – has clear guidance on the action which is required when abuse or neglect of a child is suspected. The overriding concern of all caring adults must be the care, welfare and safety of the child, and the welfare of each child is our paramount consideration. The problem of child abuse will not be ignored by anyone who works in our school, and we know that some forms of child abuse are also a criminal offence.
What is child abuse? 
Child abuse occurs when ‘a child is neglected, harmed or not provided with proper care.’ Children may be abused by a parent, a sibling or other relative, a career, an acquaintance or a stranger or it may be an adult or young adult. (DENI Circular 1999/10). The following is a definition from Area Child Protection Committees’ Regional Policy & Procedures (2005) and clearly defines child abuse and categories of abuse: 
Abuse may take a number of forms including: 
Neglect – the persistent or significant neglect of a child, or the failure to protect a child from exposure to any kind of danger, including cold or starvation, or persistent failure to carry out important aspects of care, resulting in the significant impairment of the child’s health or development, including non-organic failure to thrive. 
Physical – physical injury to a child, whether deliberately inflicted or knowingly not prevented. 
Sexual – the sexual exploitation of a child or young person for an adult’s or another young person’s own sexual gratification; the involvement of children or young people in sexual activities of any kind (including exposure to pornography) which they do not understand, to which they are unable to give informed consent or that violate normal family roles. 
Emotional – persistent or significant emotional ill-treatment or rejection, resulting in severe adverse effects on the emotional, physical and/or behavioural development of a child. 
Exploitation - the intentional ill-treatment, manipulation of abuse of power and control over a young child or young person. It may involve taking selfish or unfair advantage of a child or young person, for personal gain. It may manifest as child labour, slavery, servitude, engagement in criminal activity, begging, benefit or other financial fraud or child trafficking. 
Bullying- Bullying is a highly distressing and damaging form of abuse and is not tolerated in Dungannon Nursery School. The early years are a crucial time for the development of an individual’s health and wellbeing. Every child deserves to grow up in a safe, healthy, well balanced and supportive environment. 
It is uncommon for children of Nursery age to purposefully bully another child. Through our curriculum we support our pupils’ personal, emotional and social development so that they understand the way in which they should behave. We encourage the development of positive relationships with children having a sense of right and wrong and an understanding of their needs and feelings and those of other people. 
All staff are vigilant at all times to the possibility of bullying occurring and will take immediate steps to stop it happening, to protect and reassure the victim and to discipline the bully. Parents of both victim and bully will be personally contacted immediately bullying behaviour is identified. 20 
Any complaint by a parent that their child is, or may be, being bullied will be fully investigated by the designated teacher for child protection, and team action will be taken to protect the victim. A parent making a complaint about bullying will have a personal response from the designated teacher within one week of making the complaint, indicating the investigation which has been carried out and the action being taken. 
Sanctions taken against a pupil who bullies will be in accordance with our pupil disciplinary policy and will depend on the seriousness of the case. His/her behaviour will be carefully monitored until staff are satisfied that the problem has stopped. 
The relationships which staff have with children and parents are based on trust and confidentiality. However, in order to protect children from abuse, neglect or exploitation, a proper balance must be struck between protecting children and respecting the rights and needs of parents and families.


Procedures for reporting suspected (or disclosed) child abuse.
The Designated Teacher (DT) for child protection is Mrs. S. Hudson, Principal. 
In her absence Mrs. C. Allen, Deputy Designated Teacher (DDT) will assume responsibility for child protection matters. 
If a child makes a disclosure to a teacher or other member of staff which gives rise to concerns about possible abuse, or if a member of staff has concerns about a child, the member of staff must act promptly. 
She should not investigate –this is a matter for the Social Services – but should report these concerns immediately to the DT, discuss the matter with her and make full notes, signed and dated. 
The designated teacher will, as a matter of urgency, plan a course of action, and ensure that a written record of decisions is made. 
The DT will decide whether, in the best interests of the child, the matter needs to be referred to Social Services. If there are concerns that the child may be at risk, the school is obliged to make a referral. Unless there are concerns that a parent may be the possible abuser, the parents will be informed immediately. 
The Principal may seek clarification or advice and consult with the Education Authority Designated Officer for Child Protection or the Senior Social Worker before a referral is made. No decision to refer a case to Social Services will be made without the fullest consideration and on appropriate advice.
The safety of the child is our first priority. 
Where there are concerns about possible abuse, the Principal will inform: 
1. Social Services 
2. EA-SER Designated Officer for Child Protection. 
(This will be in an envelope marked “CONFIDENTIAL – CHILD PROTECTION”) 


Complaints against Staff
If a complaint about possible child abuse is made against a member of staff, the DT Mrs Hudson must be informed immediately. The above procedures will apply (unless the complaint is about the Principal). Where the matter is referred to Social Services, the member of staff will be removed from duties involving direct contact with pupils and may be suspended from duty as a precautionary measure pending investigation by Social Services. The Chairperson of the Board of Governors will be informed immediately. 
If a complaint is made against the Principal, the Chairperson of the Board of Governors must be informed immediately. He will ensure that the necessary action is taken. 
If any member of staff feels unsure about what to do if she has concerns about a child, or unsure about being able to recognise the signs or symptoms of possible abuse she should speak to the DT Mrs. Hudson. 
It should be noted that information given to members of staff about possible child abuse cannot be held “in confidence.” In the interests of the child, staff may need to share this information with other professionals. However, only those who need to know will be informed.











How Parents may make a complaint
Should a parent have concerns regarding the safety of their/another child they should follow the procedures set out below 
I have a concern about my/a child’s safety
I can talk to the Class Teacher.
If I am still concerned, I can talk to the Designated Teacher (Mrs. Hudson) or the Deputy Designated Teacher (Mrs. Allen) 028 8772 2689
If I am still concerned, I can talk/write to the Chairperson of the Board of Governors, Mrs. McLernon or Designated Governor, Mrs. Cleary at Dungannon Nursery School Tel: 028 87 722 689 or at the school address 29 Circular Rd, Dungannon, BT71 6BE
If I am still concerned, I can contact the NI Public Services Ombudsman Tel: 0800 343 424
At any time I can talk to the local Children’s Services Gateway Floor E, South Tyrone Hospital, Carland Road, Dungannon, BT71 4AU Duty Social Worker Gateway Team 028 37565345 Out of Hours for All Areas 028 9504 9999
At any time I can contact the PSNI Central Referral Unit 028 9025 9299 .The office is open Monday to Friday 8 am to 9 pm and weekends and public holidays 9 am to 5 pm
Should that fail to satisfy, please contact EA Southern Region Child Protection Officer 028 3751 2384







CHILD PROTECTION CONTACT NUMBERS/ AGENCIES
	Name of Contact
	Address
	Telephone Number

	Dungannon Nursery School 
Designated Teacher Mrs. S.  Hudson
Deputy DT Mrs. C. Allen
	29 Circular Road Dungannon BT71 6BE 
	028 87 722 689

	Dungannon Nursery School 
Chair of Board of Governors Mrs. F. McLernon
	c/o Dungannon Nursery School as above 
	028 87 722 689

	Education Authority
Designated Officer 
Child Protection Officers 

	EANI Armagh  
	028 37 512 384
028 95 985 590

	Social Worker 
Children’s Services Gateway Team
[bookmark: _Hlk76475029]Floor E, South Tyrone Hospital, Carland Road, Dungannon, BT71 4AU
	Duty Social Worker 
Mon – Fri 9 - 5 00pm 
Emergency Duty Social Worker 
(after 5pm, weekends and bank holidays) 
	028 87 713 506
0300 1000 300 
028 95 049 999

	PSNI CARE Unit 
(PSNI Child Protection and Sexual Assaults Unit) 
	PSNI Central Referral Unit The office is open Monday to Friday 8 am to 9 pm and weekends and public holidays 9 am to 5 pm
	028 9025 9299

	NSPCC 
Child Protection Helpline 
	24 hours Call Free 
0808 800 5000 

	NSPCC 
	Jennymount Court 
North Derby Street 
Belfast 
BT15 3HN 
	028 90351135 

	Childline Northern Ireland 
Free confidential helpline for Children and Young People 
	Free post Bel 1111 
Belfast BT1 2BR 
www.childline.org.uk 
	Freephone 0800 1111 





Parental Permission 
Parental Permission will be sought at the beginning of the year for the following: • to take photographs of pupils for assessment purposes, to use in displays in school and if required in local press to celebrate achievements. 
• to go on Educational trips/visits outside of school 
• to take children out on short walks in the local area throughout the year. 
• to allow Nursery Staff to clean and undress children, if necessary, e.g. when they have a toileting accident, are hurt or unwell. 
• to use the Seesaw app. 
In regard to the above please note: 
• The use of personal digital recording media e.g. cameras/mobile phones by parents or staff is prohibited on school premises or on outings/educational visits. 
A copy of the full Safeguarding and Child Protection Policy is available on the school website or on request from the school office.
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