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Dungannon Nursery School 

 

 

Governors’ Report                      

School Year 2024/2025 
 

 

 

 

 

The Board of Governors is required to give parents an Annual Report so that 

they know what is happening in Dungannon Nursery School. 

The report cannot cover every aspect of school activity.  

If there are any issues which you feel to be important, please contact the 

Principal who will notify the Board of Governors. 
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Chairperson’s Report 

 

Dear Parents and Carers, 

As Chair of the Board of Governors of Dungannon Nursery School, it gives me 

immense pleasure to present the Annual Report for the school year 2024-

2025. As another year in Dungannon Nursery School has passed, this report 

gives an overview of the many developments and activities that have taken 

place, not least the outstanding, highly effective in all areas ETI Inspection 

completed in November 2024. 

 

The children at Dungannon Nursery School had yet another busy and exciting 

year with a wide and varied range of experiences being delivered to them by 

dedicated staff. The Board of Governors continue to be impressed with the 

indoor and outdoor developments which provide excellent learning 

environments and opportunities for your child to be immersed in. The pupils 

have also had the opportunity to develop other skills through the school’s 

curriculum and enriching experiences on offer. The continuous dedication of 

the principal and staff to make valuable links with the whole community are 

commendable and demonstrated in this report. 

 

The Board of Governors was reconstituted in November 2024 and since then I 

have thoroughly enjoyed collaborating with the School and I am grateful to our 

excellent staff at Dungannon Nursery who on a daily basis display child-centred 

and child-led learning with enthusiasm and commitment.  I want to thank Mrs 

Hudson, Principal for her ongoing leadership and staff for their devotion to 

the high standards of success achieved both inside and outside the school 

environment.  

 

I trust that your children have had a most rewarding year and as they move 

on, they are ready and eager to step into the next phase of their Education in 

Primary School. 

 

Mrs. Frances McLernon 

Chairperson 

 

 



3 | P a g e  

 

Principal’s Report 

 

It has been an exciting year and we have worked as a team to face many 

challenges over the three terms.  Together we have added new members to 

the Board of Governors and continue the process of reviewing the Policy 

documents of Dungannon Nursery School.  

 

We feel that children should be at the heart of what we do and the decisions 

we take.  Dungannon Nursery School is a caring and child centred place for 

young children to learn and the Governors and staff are committed to keeping 

to creating a culture and ethos of high-quality learning and nurturing pastoral 

care. 

 

Tribute should be paid to all of the staff of Dungannon Nursery School as they 

endeavour to deliver a high quality provision in such challenging times as we are 

experiencing currently. 

 

An inspection by ETI was carried out at the beginning of November 2024, with 

the school being ‘highly effective’ in all areas of provision. The inspectors 

stated that “Dungannon Nursery School’s shared vision to nurture and enable 

all children to achieve their full potential in every aspect of their development 

is palpable and realised through its warm, welcoming and highly inclusive 

environment in which “every child matters, every second counts.” 

 

Mrs. Suzanne Hudson 

Principal 
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MAIN RESPONSIBILITIES OF BOARD OF GOVERNORS 

 

The Governors are responsible for the overall management of the school and 

are required to meet a minimum of three times each year. The Board of 

Governors collaborate closely with the Principal to further develop a 

framework of management for the school. 

 

The Governors have particular responsibilities in relation to: 

 

Pastoral Care with specific reference to Child Protection and Safeguarding 

Open Enrolment and Admissions Procedures 

Behaviour Management 

Financial Procedures 

Appointment of Staff 

Oversight of the Pre School Curriculum. 

Maintenance of the premises (Shared responsibility with EA) 

Provision of information to parents 

Fostering links with the local community and pursuing the objectives of 

inclusivity. 

 

BOARD OF GOVERNOR MEETINGS 

 

Under the Terms of the Education Reform (NI) Order 1989, the Board of 

Governors met at least termly during the school year.  The present Board of 

Governors was reconstituted in November 2024 and the Board will serve a 

four-year term ending in June 2028. 

 

 Wednesday 25th September 2024, 7 pm 

 Wednesday 27th November 2024, 7 pm 

 Wednesday 12th February 2025 Admissions Sub Committee 6 pm,                       

Full Meeting, 7 pm 

 Wednesday 9th April 2025, 7 pm 

Wednesday 4th June 2025, 7 pm 
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MEMBERSHIP OF THE BOARD OF GOVERNORS 

 

The Board of Governors of Dungannon Nursery School has overall 

responsibility for the management of the School.  They work in partnership 

with the Principal who translates this shared responsibility into the day to day 

management and organisation of the Nursery.  

 

CHAIRPERSON:    Mrs. Frances McLernon 

Hon. SECRETARY:   Mrs. Suzanne Hudson (non-voting member) 

DENI REPRESENTATIVES: Mrs. Sharon Cleary (CPS) 

    Mrs. Frances McLernon (SEN)    

EANI REPRESENTATIVES: Mrs. Sandra Dobson (Staff Attendance/Well-

being) 

    Mrs. Clare McCaughey (PRSD) 

    Mr. Christopher Begley (Finance) 

PARENT REPRESENTATIVES: Ms Paula McBride (PRSD) 

    Mrs. Gemma Carolan (Complaints)  

TEACHER REPRESENTATIVE: Mrs. Clare Lagan/Mrs. Elizabeth Allen 

 

TRAINING ATTENDED BY GOVERNORS 

All new Board of Governors Strand 1 Child Protection and Safeguarding 

The Safeguarding Role of the Chairperson and Designated Governor 

The Special Educational Needs and Disability Act (NI) 2016: Training for 

School governors 

The Addressing Bullying in Schools Act (2016) NI – The Role of Governors 

Induction for New Governors 

Effective Governance 

Handling Complaints 

Promoting, Encouraging and Facilitating Shared Education 

Finance Induction Training for Governor 

An introduction to Recruitment and Selection Training for Governors 
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Safety and Security of Premises - Entry and Exit 

After Drop Off from 8.45am to 9 am access to the building during the school 

day is gained by pressing the buzzer and a staff member will meet parent and 

child or visitor at the front entrance door.  The front entrance to the school 

remains locked during the school day and a video buzzer is operational for late 

drop off and visitors to the school. 

 

Pupil Admissions  

During the year 2024 - 2025 a total of 53 children, four of whom had a 

Statement of Special Educational Needs, were enrolled in two classes of full-

time sessions. 

 

Annual Attendance 2024 - 2024 

The overall attendance rate was 87%, a decline on the previous school year of 

90% due to a school wide chicken pox outbreak. The Governors remain 

committed to working with families to encourage and support good attendance 

levels which in turn enhance opportunities for educational achievement. 

 

STAFFING COMPLEMENT FOR 2024 - 2025 

Mrs. Suzanne Hudson                                

Principal, Teacher, Designated Teacher Child Protection and Safeguarding, 

SENCO, Curriculum Development 

B.Ed. (Hons) Primary Education, M.A.  Early Childhood Studies, PGDip Special 

Needs, Post Graduate Cert. Leadership and Management  

 

Mrs. Elizabeth Allen                         

Teacher, Deputy Designated Teacher Child Protection and Safeguarding 

B.Ed. (Hons)  

 

Mrs. Clare Lagan Teacher (September 2024 - December 2024) B.Ed. (Hons)     

 

Mrs. Lynda Mayne SEND Implementation Teacher Release 

 

Miss Jennifer Park Nursery Assistant, Level 5 Childcare and 

Development 
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Mrs. Emma Greenaway Nursery Assistant, Level 3 Childcare and 

Development, Level 3 Special Educational 

Needs 

 

Mrs. Lynn Gilbert Nursery Assistant (Part-time, 2 days per 

week), Level 2 Childcare and Development  

 

Miss Alexis Nieuwits  General Assistant (Part-time, 3 days per 

week), Level 3 Childcare and Development 

 

Ms Michelle Dugal-Hughes  SEN Assistant (September 2024 – October   

2024) level 3 Childcare and Development, 

Level 3 SEN 

 

Mrs Fiona Crawford SEN Assistant (October 2024 – November 

2024) Level 3 Childcare and Development 

 

Miss Katie Shilliday SEN Assistant (November 2024 – June 2025) 

Level 3 Childcare and Development, Level 3 

SEN 

 

Mrs. Lucille Scott   Building Supervisor, Catering Assistant 

 

Mr. David Blair   Building Supervisor (cover) 

 

Miss Jennifer Park   Clerical Officer 
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Baker Days and Staff Development Days 

Bakers Days Focus of Staff Development 

Classroom Organisation and Curriculum Planning 

1 Friday 23rd August  Mid Ulster Nursery School Area Learning Community                                                               

Autism Training Magherafelt Nursery School 

2 Tuesday 27th August Group Visit Arrangements, Sept Planning, Nursery Room Prep, 

Set Up Covered Area/Outdoor Area 

3 Wednesday 28th August Group Visit Arrangements                                                                          

Sept Planning, Rotas, Time Budget, Session Timetable,                          

Risk Assessments, Classroom Management Behaviour, ICT Skills,                             

Welcome/Home Time, Snack & Dinner, Transitions, Toileting,                                                                                                

First Aid, Liaising with Parents, Shopping, Laundry/Dishwasher,                                                                    

Set Up Covered Area/Outdoor Area 

4 Thursday 29th August Group 1 Visit, Group 2 Visit, CPS/Operation Encompass, 

GDPR/Privacy/Confidentially, Roles/Responsibilities, Staff Code 

of Conduct, Attendance, Nursery Room Prep, Set Up Covered 

Area/Outdoor Area 

5 Friday 30th August Group 3 Visit, Group 4 Visit, Planning Cycle, 

Observations/Actions/TFSC, Assessments, Baseline EWB,                                               

CEFR, SEN PLP, Nursery Room Prep, Set Up Covered 

Area/Outdoor Area 

Staff Development Days Focus of Staff Development 

1 Monday 4th November 2024 Digital Skills in the Early Years 

2 Monday 3rd January 2025 Learning Environmnet and Resources 

3 Friday 14th March 2025                  

in lieu 

 

Forum of Nursery Teacher’s Conference – Quality 

Interactions 

4 Wednesday 16th April 2025 

 

School Development Plan 

5 Friday 23rd May 2025 

 

SEN – Sensory Circuit training with RISE NI 
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Continuing Professional Development 

 

Staff have engaged in ongoing professional development both as part of staff 

development days and in their own free time.  The staff team are fully 

committed to updating and increasing their expertise.  In - service training 

takes place in a variety of ways, during the Baker Days (statutory non-teaching 

days) and School Development Days.   

 

PRSD 

 

PRSD was paused for the current academic year due to Industrial Action. 

 

Safeguarding and Child Protection 

The teachers and assistants completed Child Protection Refresher Training in 

August 2024. The Governors have completed Strand 1 training.  Mrs. Sharon 

Cleary, Governor for Child Protection attended CPSS Strand 2 training. 

 

A consultation process with parents, teachers and Governors has been 

completed and the policy ratified by the Board of Governors in November 

2024. Operation Encompass addendums actioned. 

 

During the ETI Inspection it was stated that, “the evidence provided by the 

school demonstrates that the arrangements for child protection align to the 

current statutory guidance.” 

 

The Annual CPS Report was presented to Governors at the September 20204 

meeting. 
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The Pre-School Curriculum                                                                                                             

 

The school curriculum is based on the N.I. Pre-School Curriculum Guidelines.  

The aim of the Board of Governors is to provide a stable and nurturing 

environment in which the potential of each child is realised in all aspects of 

their development.  For young children, a play-based curriculum is essential to 

their learning process and affords them an appropriate way to progress and 

flourish.  The staff work as a team to deliver a rich, challenging and motivating 

curriculum appropriate to the child’s age and stage of development.  

 

The ETI Inspectors found the children of Dungannon Nursery School to be 

“happy, well settled and highly motivated to learn and explore in the well-

planned, stimulating and authentically resourced indoor and outdoor learning 

environments.” 

 

Although young children learn in a holistic way, the Pre-School Curriculum 

recognises the need for progression in learning and so is organised in six areas 

of learning as follows -  

 

Personal, Social and Emotional Development  

The children should learn to co-operate, take turns and share the play 

materials.  They develop a sense of self-worth, show an increase in self-

confidence, self-control and self-discipline and enjoy relationships with adults 

and other children. 

 

Language Development  

This is crucial to living and learning and the children’s listening skills are 

fostered as they talk with adults and play with other children.  As children look 

at books and listen to stories, they become aware that printed word has 

meaning. 

 

Early Mathematical Development  

Many mathematical concepts are inherent in play situations and other activities 

including rhymes, stories and daily routines.  As the children engage in these 

play activities, they will begin to use mathematical language as they develop an 

awareness of space, size, order, pattern and number. 
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Physical Development and Movement  

Children enjoy physical play both indoors and outdoors, revelling in freedom of 

movement and in play that is adventurous and stimulating.  Fine and gross motor 

skills and hand and eye co-ordination are developed. 

 

The World round Us  

Children are interested in and curious about the world around them.  Through 

this natural curiosity children will use their senses to explore their immediate 

indoor and outdoor environments. 

 

The Arts  

Creative play gives children experience in working with natural and man-made 

materials.  They have the opportunity to explore and share thoughts, ideas and 

feelings through a variety of activities such as art and design, music, 

movement, and role-play. 

 

The Staff Team planned a framework for potential progression in learning 

incorporating these areas but one that also responded to the needs and 

interests of the children.  Due to the impact of Covid 19 especially amongst 

the children and families of Dungannon Nursery School during this cohort’s 

early years, teaching and learning experiences responded to meet the needs of 

the children commencing school following lockdown experiences. 

 

The ETI Inspection indicated that, “All of the staff consistently interact 

skilfully with the children. They listen attentively to them and use every 

opportunity to develop their vocabulary, knowledge, skills and understanding 

across the six areas of learning of the pre-school curriculum.” 
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Special Educational Needs  

 

Children with special educational needs were identified, assessed and 

Individual Education Plans were devised to meet their needs, 4 children were 

placed on the register at Stage 3, 0 at Stage 2 and 4 at Stage 3.  

 

School has had support from many professionals and outside agencies this year 

including Speech and Language Therapists, Sure Start, Autism Advisory 

Service, Educational Psychologists, SEN Support Service, Health Visitors and 

members of the R.I.S.E. team.  

 

All professionals contributed advice and assistance for specific individuals and 

this multi-agency approach proved effective in collaborating to meet the range 

of diverse needs. 

 

The ETI Inspection considered that, “the needs of the children who have been 

identified as having special educational needs are met very effectively through 

the robust process of early identification, individual planning and well-targeted 

interventions, and are supported through partnerships with parents and a 

range of external professionals and agencies.” 

 

The Annual SEN Report was presented to Governors at the September 2024 

meeting. 
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Parental Involvement  

 

Partnership with parents is an important part of Dungannon Nursery life and 

has been developed throughout the year.  Parents and carers contribute to the 

School Resource Fund which pays for the children’s daily snack and enrichment 

activities including cooking and tasting activities, aspects of play, art and craft 

resources and visitors to school and trips into the community. 

 

Nursery also purchased Christmas and end of year gifts for the children and 

provided party food.  As part of our PSE and World Around Us provision all of 

the children participated in a charity fundraising events throughout the year 

including Appeal.  Thank you to our parents and families for supporting these 

projects and caring for others in such a practical and meaningful way and 

enabling Dungannon Nursery School to reach out into the local community. 

 

The Dungannon Nursery Christmas Nativity was facilitated and well attended 

and enjoyed by all.  End of year Graduation and Sport’s Day were well attended 

and enjoyed in the outdoor area in June. 

 

Parents have opportunities to discuss their child’s needs and progress 

throughout the year in a range of ways.  These include -  

Informal daily contact 

Open Day                                                                                                  

Stay and Play Sessions (paused) 

Arranging a meeting with the child’s teacher as the need arises 

Formal parent/teacher meetings 

Transition report in June 

 

The Class Teachers offered consultations and reports during Term 1 and 2 to 

share with parents how their child had settled and progressed in all areas of 

learning throughout the school year. Teachers also completed Transition 
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Reports in Term 3.  With parental consent, Transition Reports were forwarded 

to their chosen Primary School in the summer term.  

 

Home School Links 

Monthly Newsletters, Song & Rhyme Sheets, Topic Information & Topic 

Language  

Monthly gallery of photographs and displays  

Getting Ready to Learn – Play Packs and Book Bags, monthly videos and 

activities  

Parents encouraged to enhance topic work 

Home Learning activities  

Nativity celebration and performance 

Fundraising  

Consultation for future School Development Planning (comment box and parent 

governor) 
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Transition 

                                                                                     

‘Going to Big School’ is usually included as part of the June Teaching and 

Learning.  A school uniform and equipment shop is set up and the photographs 

of Year 1 teachers and assistants and their primary schools displayed. 

                                                                                                                   

The 2024/2025 intake of children transitioned to a variety of Primary Schools.  

These included Edendork Primary School, Dungannon Primary School, Howard 

Primary School, St. Patrick’s Primary School, Windmill Integrated Primary 

School, Primate Dixon Primary School, St. Mary’s Primary School, Cabragh, 

Bush Primary School, St Patrick’s Primary School, Clintyclay Primary School,  

Donaghy Primary School, Donaghmore Primary School, Orritor primary School, 

Roan St. Patrick’s, Eglish, Blessed Patrick O’Loughran, Derrychrin, Ballinderry, 

St. Joseph’s Primary School (Killeenan), Aodha Rua Gaelscoil               

                                                                                                                                

Year 1 Teachers were invited to observe the children in the nursery setting. 

If unable to attend nursery teachers shared information about each child via 

phone call appointment.    

                      

Personal Learning Plans were forwarded to the relevant SENCos in the primary 

schools upon request. 

 

External Relationships and Partnerships  

 

Dungannon Nursery School is an integral part of the community; thus effective 

links continue to be maintained with outside agencies and local Primary Schools.  

The Nursery promotes continuity of experience between the Pre-School and 
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Primary One.  Part of this process is transition meetings between the Principal, 

Assistant Teacher and staff from the receiving Primary Schools.  

 

The pupils have enjoyed an enhanced curriculum as follows –  

Curriculum Enriching Experiences 

Visit of Santa Claus 

Jo Jingles 

Jump Jiggle and Jive 

Kidz Mobile Farm,  

Wee Critters 

Mr. Hullabaloo, 

Soft Play Bus 

 

Involving our Parents/Community 

Big Bedtime Read Information 

BBR PJ and Story-telling Information 

Christmas Nativity 

Santa Visit 

Volunteers who wrapped Christmas presents 

Volunteers who accompanied us on school trips 

Virtual events such as Mother’s Day Tea Party and Sports Day 

Fare Share Food Bank for snack and food for families                                                                  

                                                                                                                             

We thank our parents and volunteers for their help and support throughout 

the year, without whom these events would not have been possible. 

 

The ETI Inspection highlighted that, “The strategic and well-considered 

approach to staff professional learning, including partnerships with a number 

of local schools, adds value to the school’s well-developed community of 

learning and impacts positively on the overall quality of the children’s learning 

experiences and the outcomes they attain.”  

 

Community Links/ Liaison  

Dungannon Nursery School has strong links with its local community and other 

agencies and recognises positive contribution these have to the children’s 

welfare and education. Such opportunities included: As we are situated in the 
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centre of Dungannon we are very fortunate to be able to avail of the broad and 

rich learning opportunities and venues just a short distance from our door.  

 

As a school community, we are committed to building relationships at all levels. 

This partnership consists of the Board of Governors, the staff, the pupils and 

parents all working together to ensure that our children receive the best 

education possible. The ethos of the school is experienced through the warm 

welcome given to all. All contributions are valued, whether from pupils, parents, 

staff, governors, external agencies or other stakeholders and we are 

committed to a process of self-evaluation to ensure we continue to improve on 

our previous best. 

 

Communications and Sharing Good Practice 

                                                                                                                            

The school has had a high level of student involvement this year.  From the 

South West Regional College, 1 NVQ Level 2 student completed their 

placement at Dungannon Nursery School.  A number of students studying 

Health and Social Care from local post primary schools have also completed 

work experience. We thank our students for their hard work.  

 

A successful Open Afternoon for prospective parents was held in December 

2024. 

 

The school website continues to be an effective addition.  The purpose of this 

is to provide information to parents and families to enable them to support the 

learning and development of their children.  A monthly Newsletter, Songs and 

Rhymes, Key Curriculum Language support were also distributed via email to 

parents/carers; with paper copies also made available. 

 

The Staff Team have worked hard to create a welcoming ethos and welcome 

back returning families and make connections with new ones. 

  

Mrs. Hudson has been establishing links with local primary, playgroups, 

childcare providers, special schools and Sure Start.  The community branch of 

the PSNI also visited the school to share important safety messages with the 

children.  Mrs. Hudson continues as Leader of the DENI funded Early Year 
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Cluster Dungannon and Coalisland, a member of the Dungannon School Area 

Learning Community and Mid Ulster Nursery School Learning Community 

 

The Premises  

 

The covered area of the school has been identified an area that requires 

improvement – main concern focused on Health and Safety and teaching and 

learning provision.  The flooring of both classrooms and story rooms is of a 

poor standard. 

 

General upkeep including light replacement, roof and bathroom/kitchen repairs 

have taken place. 

 

The School Budget  

 

The Board of Governors is responsible for the use of funds allocated to the 

school by the Education Authority, Southern Region.  The school receives 

money from the Department of Education.  

 

This delegated budget (formula calculated by age and number of pupils, other 

factors considered include special needs and factors relating to the size and 

design of the building which affect running costs) is based on the School 

Census of the previous academic year and is used to determine the total 

delegated budget allocated to the school.  

 

The Governors, in partnership with the Principal, are responsible for managing 

this delegated budget, centrally held by the Education Authority.  With 

effective teaching being the key impact on children’s education, staffing costs 

are the main expenditure of the school budget allocation.  We are delighted 

that your children have the benefit of an experienced and resolute teaching 

and support staff who are committed to providing high quality education for 

your children. 
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Financial Summary  

 

Common Formula Budget 2024 – 2025 £271. 528 

This covers staff salaries, utilities, grounds maintenance, school repairs, 

equipment and resources. The school works on a 3 year financial plan. 

 

School Development Plan 

 

This year Dungannon Nursery School completed an interim plan as suitable. 

 

For the year 2024-2025 our main focus was:  

 

Continuing implementation of the new SEN framework  

Ensuring there is a safe, secure and well organised learning environment for all 

members of the community  

Promoting the 5 steps to wellbeing to support the wellbeing of our pupils, staff 

and wider community  

Further developing areas digital skills in light of new resources  

Embedding observation and assessment of pupils  

Further developing links with local schools, playgroups, cluster groups  

Providing support to parents in their role in supporting their child’s learning, 

development and growth at this crucial stage in their life  

 

The ETI Inspection stated that “the exceptionally collaborative staff, 

including the proactive board of governors, have a clear understanding of 

strategic planning and use effectively robust self-evaluation processes to 

identify key priorities for development, in line with the school’s vision.” 

 

At the start of the year staff continued with the settling in policy and 

procedures which saw all the children begin Nursery at the end of August. By 

settling the children into the nursery environment in four small groups initially 

and then joining the groups to make the full class, the settling in process was 

much smoother and routines were better established. Feedback from both the 

staff and parents was positive and having trialled this system we decided to 

adopt this policy each year going forward.  
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We now use the 3-stage approach to supporting pupils with special educational 

needs and throughout the year have been working to implement other aspects 

of the new SEN framework. Personal Learning Plans have successfully been 

rolled out. 

 

The wellbeing of our pupils, staff and wider community was very much at heart 

of all planning and activities. Through our EWB schools programme, Daily Mile 

activities, Kidz Wellness and local sports clubs we very much worked to support 

and encourage the 5 steps to wellbeing: connect, give, keep learning, take 

notice, and be active.  

 

REVIEW OF THE PAST YEAR 

 

It has been a busy and eventful year in Dungannon Nursery School with a 

variety of special events and visitors throughout the year.  

 

We started the school year by phasing our pupil’s enrolment to school in small 

groups, so as to give all the children the appropriate time to settle into their 

new setting. When all children had completed their settling in period, we had 

our settling-in interviews with the parents in October.  

 

The children have been provided with a wide range of opportunities and 

experiences. Whilst the curriculum is the most important part of the pupil’s 

day to day education, other activities complimented many areas of the 

curriculum and contributed to the development of personal, social and 

emotional skills. These activities and experiences could not be possible without 

the commitment of the staff and the support of children and their parents. A 

special thanks to parents who support us practically and financially.  

 

Funding streams such as Special Educational Needs funding and Getting Ready 

to Learn have supported teaching and learning this year. These have enabled 

us to operate and run our school safely as well as further develop our outdoor 

learning environment, provide home school lending book bags and play packs, 
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facilitate sensory support, physical developmental support and wellbeing 

support. 

 

Term 1 

August  

Baker Days 

BOG Meeting 

 

September  

Welcome Day for New Children 

Induction for Parents 

Settling In 

First Day for Lunchtime Routine 

Jo Jingles 

BOG Meeting 

 

October  

Initial Parent-Teacher Meetings 

Pumpkin Carving 

Harvest Service 

Visit by Sure Start Puppets 

Kidz farm Mobile Farm 

Mr. Hulaballoo 

School Census 

Kidz Wellness 

Jo Jingles 

 

November  

School Development Day 

Psychologist Service User Meeting 

Individual Pupil photos 

SRC NVQ Students 

Getting Ready to Learn Big Bedtime Read Information for Parents 

BOG Meeting 

Wee Critters 

Mr. Hullabaloo 
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GRTL Workshop 

World Nursery Rhyme week 

Teddy Bear Picnic 

Sensory Submarine 

Jump Jiggle and Jive 

 

December  

Christmas Event for Parents and Children 

Santa Visit 

Open Day 

Jo Jingles 

 

Term 2 

January 

School Development Day 

Pre-school Admissions Criteria Live on EA 

Rugby Tots with Justin  

School Holiday Returns 

BOG Meeting Admissions Sub Committee 

Mr. Hulaballoo 

Jo Jingles 

Kidz Wellness 

Sensory Submarine 

 

February 

Parent Teacher Progress Meetings 

BOG Meeting 

Celebrating other Cultures 

Sensory Submarine 

Forest School 

Mr. Hullabaloo 

Fire Drill 

Debutots 

Kidzwellness 

GRTL Workshop 
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March  

School Development Day 

Jump Jiggle and Jive 

Jo Jingles 

World Book Day 

Wee Critters 

Forest School 

 

April 

Allocation of Pre School places for September 2025 

School Development Day 

BOG Meeting 

Jump Jiggle and Jive 

Sensory Submarine 

Debutots 

RISE NI Sensory Circuits 

Green Shoots with Thomas Clark GAA 

May 

Jump Jiggle and Jive 

BOG Meeting 

Staff Development Day  

Consultation Visit – Educational Psychologists 

People Who Help Us visits 

BOG meeting 

Debutots 

Graduation Photos 

Sensory Submarine 

 

June 

Play Bus 

Sports Day 

Graduation 

Transition Reports 

Primary School meetings 

Mr. Hulaballoo 

Debutots 
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Jo Jingles 

EWB scales 

CEFR - Newcomers 

Transition Reports and P.1 visits 

New Intake meetings 

Forest School  

BOG Meeting 

 

This concludes the Board of Governors Annual Report for the school year 

2024 to 2025. 

 


