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Introducing the Framework for Integrated Education

What is the Framework for Integrated Education? Figure 1: A Pathway for Integration

The Framework for Integrated Education is a self-evaluation tool designed
to help all Integrated schools evaluate the nature, extent and quality of Developing &
their Integrated ethos and then set targets for its development. It can Defining
also be used by those schools exploring the process of Transformation to
assess their current state of readiness for Integration and help in planning

for future Integrated status. The Framework provides a common structure ‘

linked to school improvement within which Integrated schools can develop ey
their Integrated ethos and practice, while at the same time adhering to .
the definition and purpose of Integrated Education. Underpinned by the Expanding
Statement of Principles for Integrated Education, the overarching vision for
the Framework is to support the development of sustainable Integrated e
schools which deliver impactful and value-added Integrated Education for ;

the entire community.

Integrated Education is often referred to as a journey rather than a Embedding

destination, and the Framework guides schools along a progressive

pathway comprising the three main phases outlined in Figure 1. Drawing

on 40+ years of experience of Integrated Education in Northern Ireland,

each phase reflects the characteristics of an Integrated school associated

with that part of its journey. A series of Integration Indicators, categorised within the four
pillars of school improvement have been created for the
different phases and these form the self-evaluation element
of the Framework. An overview of the Framework can be
found in Figure 2.
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Figure 2: Overview of the Framework for
Integrated Education

Vision:

Sustainable Integrated schools delivering impactful and
value-added Integrated Education for the entire community.

Approach:

Continuous improvement and development through
effective self-evaluation, planning, monitoring, and review.
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The Integrated Education Act (NI)

“Integrated education” means the education together, in an

integrated school, of -

(a) those of different cultures and religious beliefs and of
none, including reasonable numbers of both Protestant
and Roman Catholic children or young persons;

(b) those who are experiencing socio-economic deprivation
and those who are not; and

(c) those of different abilities.
(Integrated Education Act 2022)
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How do | use the Framework for Integrated Education? 4

The indicators contained within each phase of the Framework are
intended to support reflection and self-evaluation by encouraging
conversations about Integrated Education at all levels of the school
community. School leaders may identify key indicators to explore
with specific stakeholder groups, for example the Board of Governors,
Student Council or Parent & Staff Associations/Parents’ Councils.
Alternatively, the indicators may be incorporated into school surveys
or become the focus for a staff development day. Whatever approach
is taken, respondents should be asked to consider the questions
below and ensure that the indicators are applied holistically within
the definition of Integrated Education contained within the Integrated
Education Act of 2022.

e Isyourimmediate response yes, no or sometimes?

e If yes or sometimes, how is this demonstrated by the school?
e If no or sometimes, where are the gaps?

e  What does the school need to do to fill the gaps?

Regardless of management type, all Integrated schools will be able
to use the indicators to assess their position within the Framework.
While the ‘Defining & Developing’ phase is most relevant to new
Integrated schools or schools working towards Transformation, those
which have undergone significant changes in staff or leadership

may benefit from refreshing their ethos by reverting to these initial
indicators and then proceeding to track their progress through the
subsequent phases.

In using the Framework, schools may find that they straddle more
than one phase depending on the area of focus. For example, a
school might determine itself to be ‘Expanding’ in regard to elements
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of parental involvement but consider itself to be ‘Embedding’ in

its cultivation of pupil voice. Since journeys are not always linear,
this is a common situation, and the aim of the Framework is simply
to provide a roadmap to guide each school to a point where its
Integrated ethos is embedded across every aspect of school life.

Transforming schools

The Framework is particularly relevant to schools that are either
exploring Transformation or in the initial stages of that process.
Completion of the self-evaluation exercise using the Defining &
Developing indicators can help inform the Board of Governors’
decision about pursuing Integrated status, and in the event of a
positive parental ballot, will form the baseline evaluation from which
the required 3-year Transformation Plan will be developed.

Schools are not expected to be able to meet all of the Defining &
Developing indicators in full, however many will be met in part.

It is the actual process of Transformation itself that provides the
mechanism by which a school progresses through this initial phase
of the Framework. Expanding and embedding the Integrated ethos
throughout the fabric of the school can take many years to achieve
but the Framework can continue to be used as a guide along the way
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How does the Framework for Integrated Education align with the new ETI inspection process?

At the heart of Empowering Improvement 2024 lies ETI’s endorsement
of ongoing self-evaluation as a process which schools use to support
positive change and self-improvement. Promoting processes of self-
evaluation ‘which will endure beyond the period of the inspection’

is seen as an important element in achieving the core purpose of
inspection itself, which is to build schools’ capacity to ‘provide high
quality education and outcomes for learners.” (ETI Empowering
Improvement, May 2024).

The Framework for Integrated Education is designed to be used as

a mechanism for Integrated schools to engage with self-evaluation,
specifically around Integrated ethos and practice. It has currency inside
and outside of any inspection activity and, used as a developmental
tool, it will help Integrated schools to grow and deliver consistent levels
of high quality integrated provision.

The enhanced ETI focus on the ethos and culture of a school and its
vision and values is also reflected in the Framework for Integrated
Education, which has been developed to guide Integrated schools

in shaping and realising their own distinctive Integrated vision and
ethos. It will therefore assist schools in formulating their responses to
guestions one and two of the new five core questions:

Question 1 What is the school’s vision and what informs it?

Question 2 How is the school setting about achieving the vision
within its own context?

A Framework for Integrated Education

Integrated schools exist as places where children and young people,
regardless of ability, socio-economic status, or community/religious
background are intentionally brought together. One of the central
contributory areas highlighted within the inspection process, ‘Equity,
Diversity & Inclusion’, forms a natural basis from which the other
contributory areas are developed in an Integrated school. All three
elements are interwoven throughout the Framework for Integrated
Education, providing an opportunity for schools to identify and gather
evidence as to the influence of this area on the experiences and
outcomes for all learners and its impact on the entire school and local
community.

High-Level W, msend:
Questions

| <@) QUESTION 1

What is the school's/organisation’s vision?

QUESTION 2
What are the ways the school/organisation
is setting about achieving the vision,
within its own context?
QUESTION 3
How i progress of the school/organisation monitored
and reviewed, and how responsive is it to overcoming
the main risk factors/barriers it faces?
— I

QUESTION 4
How does the school/organisation i
d embed success?

identify, celebrate and e

How is the school/organisation creating the right
conditions for the growth and development of a
community of learning?




How does the Framework for Integrated Education connect with the Excellence in 6

Integrated Education Award?

Like the Framework for Integrated Education, the NICIE Excellence in An Integrated school which is already self-evaluating within the stages
Integrated Education Award (EIEA) is a voluntary self-evaluation and of the Framework will be in a strong position to map this across to
development process for schools. However, whereas the Framework the EIEA audit tool, in preparation for further development work and
is purely a tool for internal school use, the Award is achieved through external assessment.

external assessment involving an evidence portfolio and assessor visits
to the school. Schools are supported through the EIEA process by the
NICIE Development Team and NICIE is the awarding body.

The EIEA builds from the ‘Embedding’ stage of the Framework for
Integrated Education. It supports schools to affirm and evidence their
existing effective Integrated practice and then work on identified
areas of additional focus. External assessment adds a level of rigour
and confirmation to this process, with the presentation of the Award
enabling a school to celebrate and promote its Integration excellence
within the school and wider community.

All of the indicators within the Framework for Integrated Education

are aligned with the four Principles of Integrated Education (Equality,
Faith & Values, Parental Involvement and Social Responsibility), around
which the audit tool associated with EIEA has been created. Where
these are printed in green in the body of the document, they represent
statements that are common to both the Framework and the EIEA.
Those printed in amber indicate where the Framework Indicators
contribute significantly to meeting a requirement contained within
EIEA.
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Defining & Developing

1. A whole school approach to Integration is being developed. In a Transforming
school, all pupils are aware that the school is proposing to become Integrated,
understand what this means and are supported to contribute to this process.
Equality

2. Pupils experience being part of a school which comprises people of different
cultures, abilities and socio-economic backgrounds as well as those of all faiths
and none, including a mix of Catholic and Protestants. Equality

3. The school supports high expectations for all pupils. Equality

4. The school is sensitive to and welcoming of the diverse identities of all members
of the school community and there is evidence of an acceptance of difference
and a valuing of diversity. Equality

5. The school actively recognises the breath of religious diversity within its
enrolments and strives to meet the needs of those of different religious beliefs
and of none. Faith & Values

6. Pupils experience staff who recognise the importance of modelling appropriate
use of language and behaviour and demonstrate this. Equality

7. Pupils are actively encouraged to engage with other schools and communities of
different backgrounds and traditions. Social Responsibility

8. There is a commitment to involving pupils in di andd

Equality

9. The school has a pupil/student council and all pupils are able to share their
thoughts, feelings and opinions about the school in a way that suits them.
Equality

10. Pupils are aware of the variety of groups that exist within the school and local
community and the contribution that they make. Equality

11.

[

The school supports pupils in the exploration of identity and conflict in a
Northern Ireland context. Equality

Expanding

1.

5.

10.

11.

-

1

N

13.

14.

1

[l

1

o

1

5

18.

[

Learners have an understanding of and contribute to the develog of the g d
ethos and practice particularly in relation to the four principles of Integrated Education.
Equality

The school’s buildings and physical environment are welcoming for the diversity of pupils
and the wider school community. Social Responsibility

The school’s resources are representative of the diversity of the learners and their families.
Social Responsibility

All pupils are able to experience success and a full range of achi within and k
school are celebrated.

Equality

y

Pupils are given opportunities to share aspects of their religious, social or cultural
background, ethnicity, gender or sexual orientation and feel safe to do so. Equality

There is an emphasis on developing pupil self-awareness in order to support better
understanding of others. Equality

The school provides a structured transition/induction process for pupils based on the
Integrated ethos and where necessary, introducing the concept of Integrated Education.
Social Responsibility

The school provides a range of informal and extra-curricular enrichment activities which
reflect the needs and backgrounds of all pupils. Social Responsibility

Sacramental preparation for pupils of the Catholic faith is provided in school including
opportunities for the school to learn about why this is important for those pupils. Faith &
Values

Pupils have opportunities to explore the ideas, beliefs, practices of the major world religions
and humanist philosophies, learning with and from each other. Faith & Values

The school explains the purpose and teaching of RE to parents and students in order to
encourage participation in RE as a means of developing diversity and mutual understanding
in the school community. Faith & Values

Pupils recognise biased behaviours and attitudes and are aware that their school exists as a
challenge to these.
Equality

Pupils are provided with opportunities to participate in activities with other local schools of
different types either as part of an interschool partnership or a community initiative. Social
Responsibility

Pupils are equipped and supported to have a confident and informed voice when
considering issues that arise in the local community and wider society. Equality

. There is an active pupil/student Council and pupils’ views inform the out-workings of

integration within the school. Equality

Pupils are encouraged to explore how groups in wider NI society engage and interact with
each other. Equality

Pupils are encouraged to identify how conflict can arise and develop positive strategies to
respond well to interpersonal conflict situations. Faith & Values

Pupils are supported to respond appropriately to events/incidents and potentially
contentious issues which arise within the local community and wider society. Equality

Embedding

i1

2.

3.

8.

10.

11.

12.

13.

14.

15.

16.

17.

18.

i

©

. The school nurtures emotional intelligence, self-est , self-respect, self:

Decisions on planning, resources, curriculum and pastoral care reflect the Integrated nature of the
school and the needs and aspirations of the individual pupil are at the heart of the organisation and
structures of the school. Equality

A clear commitment exists to promoting equality of opportunity, high quality learning, a concern for
individual pupils and a respect for diversity. Equality

The school’s resources are representative of the diversity of the learners, their families and the wider
community. Social Responsibility

eness and empathy
within all pupils and staff. Faith & Values

. Opportunities are created and barriers to learning are overcome for e.g ;

-vulnerable pupils
-children with SEN
-newcomer pupils
-those gifted in academic and other fields. Equality

Pupils feel secure and confident in expressing all aspects of their identity including social or cultural
background, religion, ability, ethnicity, gender and sexual orientation. Equality

The school is responsive to contemporary issues and ensures pupils are confident to ask questions
and engage with these in a way which is resp lusive, and pr learning. Equality

The school works to create an enwronment where people from Cathollc and Protestant traditions,
of all faiths and none, are resp ged and pted as valued members of the school
community. Faith & Values

Catholic, Protestant and other pupils have opportunities to collectively explore their shared, and
diverse, beliefs and traditions. Faith & Values

Pupils are encouraged and supported to develop empathy and be activists and up-standers
alongside others within school, locally and globally. Social Responsibility

Pupils know what to do when they or others experience prejudice, discrimination or bullying and
are confident that they will receive appropriate and effective support. Equality

The school is pro-active in securing opportunities for interschool pupil to pupil engagement around
local, national and international themes. Social Responsibility

Pupils are supported to d p a sense of r ibility and a belief that they can make a
difference, and to contribute at local and global levels. Social Responsibility

Pupils are encouraged and equipped to develop and exercise their leadership capabilities,
particularly in the area of Social Responsibility. Social Responsibility

The school responds to the issues and ideas raised by pupils who feel that their voice is heard,
relevant, respected and valued. Equality

Achve, respectful Ilstenmg, confident, respectful expression of identity; and effective learning
| are pi d among all bers of the school community, encouraging everyone to learn
from those whose viewpoints are different to their own. Equality

The school overtly teaches resolution strategies to support pupils in disputes/conflicts. Faith & Values

Pupils are well prepared for their next stage of education and the diverse world of life and work
through their knowledge, understanding and skills in reconciliation. Social Responsibility

. The school deals sensitively with and plans for local, national and international events, days or

occasions which are recognised as being of significance to different groupings within the school
community or which may be considered contentious. Equality
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Defining & Developing

1.

10.

Learning opportunities which promote shared values and help
pupils value and respect difference are provided across the
curriculum. Faith & Values

Some features of the curriculum already reflect both of the
main traditions in Northern Ireland, e.g. language, sport,
music, literature. Equality

Staff create safe, respectful and inclusive learning
environments for all pupils. Equality

There is a strong emphasis on parental engagement in
supporting learning and attainment. Parental Involvement

Curriculum planning includes provision for developing themes
associated with Integrated Education. Equality

Staff are provided with the opportunity to reflect on and
explore their contribution to delivering the curriculum within
the context of religious and cultural diversity. Equality

There is evidence of critical reflection by staff which allows
for continuous improvement and development in respect of
Integrated and inclusive practice. Equality

Teachers are supported to help pupils explore sensitive and
controversial issues through e.g Personal Social Emotional
Development/ PDMU/LLW/Citzenship/RSE. Faith & Values

Staff have access to appropriate training opportunities which
will support the development of Integrated and inclusive
practice. Equality

The school recognises the importance of collaborative and
partnership work with other schools for the benefit of its staff
and pupils. Social Responsibility

Expanding

1.

10.

1

[

12.

13.

14.

15.

Teachers are committed and enthusiastic, enjoying a positive
relationship with their pupils and with other school-based staff and
are dedicated to improving learning within an intentional integrated
setting. Equality

Pupils have access to a curriculum which caters to aspects of cultural
and community diversity across pupil enrolments. Equality

. The school promotes an emphasis and understanding of human rights

and equality within the UNCRC. Equality

. The school has a system in place to support families who have a child

needing help in terms of e.g:
-behaviours

-attendance

-participation

-well-being. Parental Involvement

Parents and pupils feel welcome and secure in approaching the
principal and staff. Parental Involvement

. There is planning for effective Integration throughout the curriculum

and teachers are aware of educational outcomes that contribute
to reconciliation through the development of children’s skills and
capabilities, attitudes and dispositions. Equality

There is a structured induction programme for teachers, support staff
and governors new to the school ethos. Staff understand and are
supported to contribute to the school’s Integrated ethos and practice.
Faith & Values

School staff have professional development opportunities linked to
religious and cultural practices and other aspects of identity which are
different from their own. Faith & Values

The school is committed to self-evaluation and takes on board the
views of the wider school community in the development of the
Integrated ethos. Social Responsibility

Teachers are actively engaged in the delivery of the more challenging
aspects of e.g Personal Social Emotional Development/ PDMU/LLW/
Citizenship/RSE. Faith & Values

. The school facilitates specific training for teachers delivering on

themes relating to managing controversial issues and conflict
resolution. Equality

The school provides opportunities for staff to develop an antibias
approach to teaching and learning. Equality

The school is an active member of its local cluster group/Area
Learning Community. Social Responsibility

The school nurtures good relations with local, and system-wide
Integrated schools. Social Responsibility

The school avails of opportunities to assess and adapt practice from
other schools to their own Integrated context. Social Responsibility

Embedding

1.

9.

10.

11.

1

N

13.

14.

15.

1

()]

The school ensures that staff have regular opportunities to engage in shared self-reflection and
professional dialogue related to teaching in an Integrated setting. Equality

Teachers provide learning opportunities which support pupils to challenge sectarianism, as well as
other forms of prejudice and discrimination. Social Responsibility

. The school delivers a broad and relevant curriculum which intentionally engages with and

expresses the full range of cultural and community diversity across pupil enrolments. Social
Responsibility

Learning experiences enable pupils to apply their knowledge and understanding of human rights,
equality and inclusion in a range of situations. Equality

The school encourages, supports and sustains effective parental involvement in pupil’s learning
experiences and attainment. Parental Involvement

Teachers actively plan for pupil progression within Integrated Education and implement effective
monitoring and evaluation approaches to measure impact within the curriculum and beyond the
classroom. Equality

The school provides regular opportunities for staff to revisit the Integrated ethos in regard to their
teaching and practice. Equality

There are pastoral support structures established for staff members. Faith & Values

Rigorous self-evaluation is carried out by teachers and the whole school, leading to sustained self-
improvement in delivering Integrated Education. Social Responsibility

There is a culture of valuing pupil voice in the self-evaluation processes used by teachers in
delivering Integrated Education. Equality

Staff members are supported to work constructively to resolve conflict and explore and manage
challenging issues impacting on the classroom and school community. Faith & Values

. There is high staff morale and positive working relationships are developed and maintained within

the school. Equality

There is an agreed staff professional learning policy that supports SLT to identify and implement
relevant development opportunities for all staff. Equality

The school endorses and implements an anti-bias approach across all aspects of teaching and
learning. Equality

The school is a full and active member of NICIE and the community of integrated schools. Social
Responsibility

. The school has contributed to the development of the Integrated ethos by sharing own practice

within a school-based partnership/Integrated sector. Social Responsibility

Council for
Integrated

Education

ea




Defining & Developing

1. The School Development Plan includes a reference to inclusion and
diversity or, in the case of a Transformation, reflects the school's
aspiration to become Integrated. Equality

2. The Senior Leadership Team provides clear vision and commitment to
Integrated ethos and practice based on the four principles of Integrated
Education. Equality

3. The Board of Governors has an appreciation and understanding of the
Integrated ethos and practice. Equality

4. There is promotion of an inclusive ethos within the school. Equality

5. Staff have management support to initiate and grow Integrated and
inclusive practice. Equality

6. There is a commitment to full staff engagement in the development of
Integrated Education. Equality

7. There is engagement with external agencies (for example EA and NICIE)
in relation to the planning, monitoring and evaluation of Integrated/
inclusive practice. Social Responsibility

8. The desirability of having community balance reflected in school
enrolments, structures and processes is recognised. Equality

Expanding

1. The School Development Plan makes overt reference to Integrated
Education. Equality

2. Where appropriate the Transformation Action Plan/Integrated Action
Plan is regularly monitored and is annually reviewed and evaluated.
Equality

3. Senior Leadership Team, Middle Leadership Team, staff, governors,
parents and pupils are able to clearly articulate the vision for
Integrated Education and understand its distinctive nature. Equality

4. Governors understand their responsibilities towards Integrated
Education and provide support to the Principal in carrying forward the
process of Integration. Equality

5. Integrated Education informs the development of school processes,
policy and practice. Equality

6. The objectives of Integrated Education are reflected through the
school’s approach to Pastoral Care. Faith & Values

7. The school actively builds capacity amongst staff and governors to
address those areas of Integrated Education practice which prove
complex and challenging. Equality

8. There is collective ownership for the outcomes and quality of
Integrated provision within the school. Equality

9. Staff feel valued for their role in contributing to Integrated Education
practice within the school. Equality

10. There is a commitment to planning, monitoring and evaluating in
respect of Integrated practice and time is given to allow this to be
meaningful. Equality

1

[

. The school’s Admissions Criteria make clear reference to Integration
and reflect the aspiration for community balance. Equality

12. The Governing body is fully constituted in line with the school’s
Scheme of Management and efforts are made to secure community
balance. Equality

Embedding

1.

10.

o

11.

12.

13.

14.

15.

16.

o

The Integrated ethos is explicit throughout all aspects of the School
Development Plan. Equality

. School development planning processes are used to evaluate stakeholders’

view of the school’s Integrated ethos. Equality

. There are opportunities for all stakeholders to regularly revisit the Integrated

vision for the school. Equality

. The Principal and Senior Leadership Team are self reflective in their

implementation of Integrated Education and inspire confidence and respect
among staff, pupils and parents. Social Responsibility

In relation to the school's Integrated ethos and curriculum, the governors are
actively engaged in;

- setting the strategic direction of the school

- self-evaluation

- exercising a challenge function. Equality

The Board of Governors annually subscribe to the Statement of Principles for
Integrated Education. Equality

There are mechanisms within Senior Leadership Team and Middle
Leadership Team to ensure coherence in the delivery of Integrated Education
across all aspects of the school including policy, process and practice.
Equality

All aspects of Pastoral Care are designed to promote diversity, build self-
esteem and encourage achievement of all kinds. Equality

The school prioritises Integrated Education at a senior strategic level and
invests the appropriate resources necessary to support that priority. Equality

Principal and Senior Leadership Team empower other members of the staff
to exercise their leadership capabilities, particulaly in regard to Integrated
Education. Social Responsibility

The committment of staff members to the Integrated ethos of the school is
sustained and developed. Equality

Staff are supported to confidently develop their role within Integrated
Education in collaboration with peers. Equality

All staff are aware of their role in delivering the Integrated ethos through
teaching and learning and are able to identify their areas of contribution.
Equality

Steps are taken to monitor, work towards and sustain a reasonable balance
of pupils from Protestant and Catholic backgrounds across the whole school
community. Equality

The school is strongly proactive in seeking community balance within its
Board of Governors. Equality

Steps are taken by the school to promote the recruitment of staff from a
range of community and cultural backgrounds. Equality
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Defining & Developing

1. Parents, carers and the wider local community are fully informed
about the school’s commitment to Integrated Education and, in the
case of a Transforming school, its proposal to become Integrated.
Parental Involvement

2. Parents, carers and the wider community have the opportunity or
will have the opportunity to engage with members of a different
tradition/community. Parental Involvement

3. Appropriate local connections across both main traditions are
sought where possible and relationships developed. Faith & Values

4. The school uses its involvement with other programmes and
bodies to further support the aims of Integration/inclusion. Social
Responsibility

5. The school prospectus/website has a clear reference to an
Integrated ethos or, in the case of a Transforming school, inclusive
practice. Equality

Expanding

1. Parents and carers are engaged in the review of outcomes linked
to integrated education to inform further development.
Parental Involvement

2. Parents are informed about opportunities to support the school
(e.g school governance, parent associations) and are fully aware of
the role they can play in the life of the school.

Parental Involvement

3. The school actively provides opportunities for families
representing all sections of the school community to share aspects
of their culture and tradition. Parental Involvement

4. There is an induction process for parents/carers/ families that
enables them to have a clear understanding of what Integration
means in practice, including explicit reference to the intentionality
of focus in relation to identity and diversity. Parental Involvement

5. The school uses community engagement effectively to promote
Integrated Education and there is regular sharing and celebration
of the outcomes of Integrated Education. Equality

6. The local community makes use of the school and there is ongoing
community access to schools’ resources and activities in order to
promote Integrated Education and community cohesion. Social
Responsibility

7. The school provides opportunities for pupils to actively engage
with their local community, improving their understanding of civic
society and encouraging positive contribution. Social Responsibility

8. The Senior Leadership Team and governors use their best
endeavours to ensure that the aims and values of any external
organisation engaged in supporting the school are in keeping with
those of Integrated Education. Faith & Values

9. School literature/social media platforms contain overt reference to
Integrated education. Equality

Embedding

10.

Parents/ carers/ families are made aware of the school’s
commitment to ensuring a balance between the two main
traditions, Catholic and Protestant, in the school community.
Parental Involvement

The support and contribution of parents is seen and valued as
integral to the success of the school. Parental Involvement

The school responds to issues raised from diverse community
voices to inform future planning for Integrated Education. Social
Responsibility

The school takes active steps to inform parents and equip them
to deal with issues raised within the school or wider communty.
Parental Involvement

The school is promoted as a shared civic space within the local
community. Social Responsibility

The school is actively engaged in connecting with organisations and
activities within the local, national and global community. Social
Responsibility

Pupils are supported to develop a sense of responsibility alongside
a belief that they can make a difference, and to contribute at local
and global levels. Social Responsibility

Students are supported to understand and appreciate the
interdependence between humanity and the rest of the natural
world. There are whole school and year group-focused practical
initiatives which promote environmental protection, conservation
and restoration. Social Responsibility

Engagement with external bodies and organisations takes place
within a strategic development framework which reflects a holistic
approach to Integrated Education. Social Responsibility

The school develops, promotes and sustains its Integrated profile
within the local and wider community, and in a consistent way
across all platforms. Equality
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