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Our Aim
Within Mossley Nursery School, we aim to build upon the experiences within the home and form strong relationships with our parents and carers.  This enables us to create a safe, secure, stimulating and happy environment in which we aim for all children to develop to their full  potential.
 
This document is based on Every School a Good School (DE 2009) and The Inspection & Self Evaluation Framework (ISEF Jan 2017) and sets out our school’s policy and practice in relation to the care of pupils and the promotion of an environment where pupils and staff accept and encourage each child to be a unique individual.  
 
Child Centred Provision
 
 We promote equality of opportunity, high quality learning and a concern for individual pupils. The school building is equipped with full wheelchair access to meet the needs of all children, parents and carers.  The resources, equipment and reading material available reflect the cultural background of the families within our community and learning experiences are planned to introduce the children to festivals, songs, food and other elements from the wider world.  Where English is not their first language, home languages are respected and within the classroom staff use strategies to link English vocabulary with the child’s home language to help children from newcomer families.  Where required, the school implements strategies from the  Pre-School for Diversity (Together Towards Inclusion)  toolkit to provide resources and teaching strategies.  We also access translation services where required in order to communicate effectively with parents.  

We encourage the children to attend regularly.  Where concerns arise, we talk to parents and carers in order to establish the problems that either the child or parent is experiencing and decide a course of action to ensure that the child is able to resume regular attendance.  Nursery is non statutory so therefore the Educational Welfare Service is not available to use but we promote good attendance in order to set good attendance habits in preparation for the transition to school at statutory school age.  

Within Mossley, we are committed to ensuring early recognition of any additional needs or barriers to learning that any child may encounter.  Our Special Educational Needs Policy * is implemented and parents and carers are consulted at the earliest possible opportunity.  The child is at the centre of any procedures or action taken.  Following this, all staff follow the Special Educational Needs Code of Practice for SEND (2021) and practice within school is led by the Learning Support Coordinator.  The Learning Support Coordinator leads and supports staff to plan for provision and targets to meet individual needs.  

We believe in pupil participation and involvement in decisions about their school experience.  Staff follow a Planning in the Moment Approach and use the childrens’ ideas and interests in our continuous provision within class and record the learning in our planning documentation.  Oral language forms the basis of our learning and assessment and adults talk, play, ask questions, and model language in order to gain understanding.  Staff are able to assess learning and development and be able to plan for the child’s next steps.  These are discussed with parents at termly intervals and where required in between this.  

The school follows statutory policy on Child Protection* fully.  All staff and students are vetted in accordance with AccessNI procedures.  Our Child Protection Policy is adhered to and all staff attend training within school annually.  In school, Child Protection is led by one Designated and two Deputy Designated Child Protection Officers.  A member of the Board of Governors is appointed as a designated governor for Child Protection and Safeguarding.  Central training for DT, DDTs and Governors is provided by the Education Authority in accordance with statutory Child Protection & Safeguarding requirements.  A short version Child Protection Policy and Complaints Procedure is provided to all parents and carers with our induction pack prior to starting school.  Full versions of these are also available on our school website.  Details of Gateway services and child protection information (including flowchart for complaints) is displayed on our parents noticeboard in the main reception of the school.  

We support children in developing an awareness of safety, both of themselves and others around them.  Our rules promote safe play both indoors and outdoors.  We evaluate risk but also adopt a risk benefit approach to allow children to have a broader range of experiences.  Within our school we adopt a healthy break policy and we are both a sweet-free and as much as possible a ‘nut free’ environment. .  We provide a healthy break each day and provide the children with an extended daily session of active physical play outdoors.  All parents are consulted about their child’s dietary requirements in relation to allergies, intolerances and lifestyle in order to ensure all children are kept safe.  The school carries out all measures possible to ensure that children are not exposed to any substances that can be harmful to children with allergies and medical conditions according to their dietary requirements and staff liaise with parents where clarification on ingredients is required.  All staff have completed training in First Aid for Babies and Children and staff attend training for any further needs where required, for example, Epi-Pen training.  All parents of children required to keep medicines in school for recognised ongoing medical conditions, are required to complete detailed medical information.  Permission slips  and detailed information regarding the administering of medication where required.  Care plans are closely followed for children with more serious medical needs and staff work closely with the health trust professionals where needed to folow care plans and complete training.  

High Quality Teaching & Learning 

We provide a broad, balanced and relevant curriculum as evidenced by planning documentation.  The staff follow Curricular Guidance for Pre School Education (CCEA) and we ensure that Personal, Social and Emotional Development (PSED) and the The Stages of Well Being & Engagement (Ferre Laevers) is at the heart of our practices.  Opportunities to work, 1:1. in pairs, in groups all help to build social skills and raise self-esteem.  The school access input from health professionals and emergency services where available in order to enhance the child’s understanding of well-being, safety and health.  

We promote positive relationships between adults and children through creating an atmosphere of mutual respect.  Our adult roles and responsibilities encourage partner and teamwork and we promote with the children.  Staff model positive attitudes by following the Positive Behaviour Policy and promoting our 5 class rules- ‘Give Me Five’.  These are displayed throughout the learning environment and referred to by all staff.  

Teachers reflect on their work and the outcomes of individual pupils through regular liaison with all staff.  Individual observations and group learning is observed, recorded and evaluated.  As part of the Planning in the Moment approach, a ‘focus child’ system is followed in order to ensure that all children have access to high quality interaction, intervention and engagement with staff.  High quality teaching is carried out daily with focus children and groups of children in order to develop lines of enquiry and extend learning for each child.  Behaviour patterns, well-being, engagement and emotions of the children are monitored and any further learning, next steps or concerns are address through a range of teaching strategies, interventions and resources.  Any concerns are shared with parents or carers where necessary.  Where barriers to learning are noted, staff follow the SEN policy and consult with parents in order to ensure any avenues for support are explored.  A sensitive approach is used in order to ensure parents are fully aware of the concerns and reasons for these.   Improving outcomes for the child is the priority in all eventualities.   

Health & Well-Being 

Health and Well Being is a priority for both pupils and staff.  Opportunities for children to be themselves, express their emotions, relax, have fun and explore freely is encouraged.  The school has invested in sensory equipment in order to provide each class with a calming space for children to regulate, relax and recharge.  Outdoor play facilities were improved and resources for the children to explore the outdoor natural environment have been enhanced.   Music, Arts, World Around Us learning experiences are provided regularly in order to stimulate the senses, foster creativity and curiosity.  Visitors such as Gathering Drum, Jo Jingles, Wee Critters and Banyan Theatre are among our regular visitors to nursery throughout the year.   

In relation to a preventative curriculum and to promote high levels of well being and a sense of self regulation, all staff are trained in the Calm Plan approach to salf awareness and self regulation and the Leauven Scales of Well Being & Engagement.  Stories, songs, discussion times help children and staff to promote a culture of openness and honesty around feelings.  Recognising what makes us happy, sad and knowing when we can say no if something is upsetting us. A culture where children and staff feel comfortable to express feelings and emotions is fostered.  

For staff, the school promotes the importance of work life balance for all staff, allowing time for medical appointments and where able, signoficant family events.  The school has also used recent funding for improving the staff room and creating a calm, relaxing environment for staff to spend time at breaks and lunch.  

Effective Leadership

Governors understand their responsibility for pastoral care of the pupils.  They do this by attending Board of Governors meetings regularly (at least termly), keeping up to date with policies within school and attending relevant training for their role.  

In relation to pastoral care, we support the professional development of staff.  Annual PRSD appraisal targets are set for the the Principal and Teaching Staff in order to contribute to continued professional development and the School Development Plan.  All teaching and non teaching staff contribute to on-going self evaluation work and staff development opportunities are planned to enable staff to improve their knowledge and skills.  All staff are included in on-going staff development and opportunities for sharing good practice.  

All staff are involved in the process of self-evaluation led by the principal and a culture of reviewing the schools provision for pastoral care.  Parents and carers are also consulted and where relevant, their views contribute to whole school decisions.  Any amendments made in practice centre around the individual child and their needs.  

A School Connected to it’s Local Community

Good relationships and communication between the school, it’s parents/carers and wider community are crucial to our pupils’ health and well-being, learning and achievement.  These are developed by actively engaging with parents and carers, local primary schools and preschool provision, such as playgroups and daycare.  Parents’ involvement and views are welcomed through online questionnaires, daily informal chats and information sessions (online or face to face where able).  These are discussed by staff and impact on further practice relevant.  We are continuously developing our links with the local primary schools.  ALthough our children feed into a large number of primary schools, we contact each school to share transition information for each individual child.  The transition information is compiled and shared with parents before being sent to the child’s primary school.  Where possible, we invite P1 staff to visit the nursery to meet the children during their free play.  We are developing opportunities to allow children to familiarise themselves with their next school by incorporating a range of strategies.  Local school uniforms for role play, stories, songs and circle time all help to prepare the children for transition.  

We have good links with other relevant statutory and voluntary agencies that support child health and well-being.  The school works closely with the Educational Psychology Service, Community Paediatrics, Speech & Language Service, Family Support (Social Services) and RISE.  Referrals for children who require them are made by the school in accordance with the services current criteria for referral.  

The school is involved in a number of programmes centred around community.  In recent years, Mossley nursery has participated in Sharing from the Start with St Macnissis Preschool, Extended Schools Programme, Health Visitor 4+ Review Programme and Getting Ready to Learn in order to maximise opportunities to support parents and promote positive attitudes to promoting diversity equality, embracing difference and supporting learning.  Our community room and facilities have been utilised to both provide a parent friendly space and also enhanced teaching space.  

· See Appendix 1
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	Appendix 1: Policies in conjunction with Pastoral Care Policy                                
*Denotes a separate policy (or other document) which sets out the detail of this area.  
	Additional Resource Material for reference


	· Child Protection & Safeguarding Policy 
· Positive Behaviour Policy
· Health & Safety Policy
· SEN Policy
· Teaching, Learning and Assessment 
· Intimate Care
· Ant-Bullying Policy
· Healthy Break
· Code of Conduct (Staff, Student and Volunteers)
· Settling In Policy

	· Sesame Tree- Nursery Resource 
· Media Initiative
· 5 Rules- Give Me 5
· Getting Ready to Learn resources 



           
	Name
	Role/Responsible for
	Duties

	Mrs Julia                     Henderson
	Designated Teacher for Child Protection                                                   Learning Support Coordinator, First Aid Trained, Food Hygiene Trained, Epi pen trained, Makaton, 
	 Teaching & School Leadership, SEN, Child protection & safeguarding 

	Mrs Lisa Beattie                    Miss Ruth Moore
	Deputy Designated Teachers for Child Protection, First Aid Trained, Food Hygiene Trained, Epi pen trained, Makaton, 
	 Teaching, SEN, Child protection & safeguarding 

	Mrs Julia                       Henderson Mrs Karen Larkham                            Mrs Lisa Beattie                                    Mrs Gillian Thompson                      Miss Cheryl Larkham            
	Child Protection Trained, First Aid Trained, Food Hygiene Trained, Epi pen trained, Makaton, 
 
 
	 Classroom support, SEN support, Supporting teacher in all aspects of classroom practice 



All the adults at school make these promises to the pupils within our care– (the Governors, teachers and other adults who work in school).
√We will find out what you need for your learning and try to provide these things.
√We will help you with any problems with your learning or development.
√We will tell you how you are getting on with your progress  and how to make it better.
√We will make sure your parents know how to help you with your work and tell them how you are getting on at school.
√We will get other people to help you, if you need special help.
√We will have good resources to help you learn, relax and play. 
√We will make adaptations to the session to support you where we can
√We will treat you all with respect. 
√We will involve you in decisions wherever we can and pay attention to what you say.
√We will keep you and everyone safe and make school a healthy place.
√We will make it enjoyable to learn  how to be safe, happy and healthy.[image: promise_day_02]
√We will make sure that adults and pupils try to get on well with each other. 
√We will listen to you and your feelings 
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