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Mount. St. Catherine’s Primary School

Mission Statement

Teachers, parents and governors will work together to develop each child spiritually, morally, intellectually, socially, emotionally and physically within our Sacred Heart ethos so that, by realising their potential, they can maximise it and have an appreciation of self-worth and self-learning.

“Welcome them with kindness and give them encouragement, so that their hearts will

open out and you will be able to help them by advice to form their characters"

 Saint Madeline Sophie Barat

Foundress of the Religious of the Sacred Heart
As a UNICEF Rights Respecting School our school Pastoral Care Policy is underpinned by the United Nations Convention of the Rights Of The Child and every one of the 54 articles. We point especially to the following two articles in all areas of Behaviour and Discipline:

Article Three

The best interests of the child must be a top priority in all things that affect children.

Our Values

We the Governors and staff of Mount St. Catherine’s Primary School believe the school to be a vital part of the Catholic Community.  We are firmly committed to delivering the aims of Catholic Education through a provision of a broad and balanced curriculum to ensure that our children develop their full intellectual and emotional potential.  In particular our Sacred Heart goal of Character feeds into and underpins our hope that pupils will be the best they can be.
We believe it is essential, within the ethos of our school, that there is recognition of each pupil as an individual with her own special abilities, talents, needs, personality and cultural background.  Our staff is committed to developing the child’s self-awareness, self confidence and independence, enabling her to make the right choices.

It is our desire to develop positive relationships within our school, with out parents and with the wider parish community.  We seek to create a welcoming educational community centred on Christ so that his values and Gospel message pervade the whole life of our school.

Fundamentally, we wish to foster within our children the ideals of tolerance, respect and understanding for all, including those with different faiths and cultures by helping them to understand the world in which they live.  To this end we seek to establish a caring Catholic ethos with a positive care system.

Aims of Policy

To fulfil our Mission Statement the aims of our Behaviour Policy will be:

1. To provide a suitable environment for the entire educational process.

2. To promote good relationships throughout the school.

3. To foster and nurture the gifts of our staff and pupils.

4. To welcome all new pupils and staff allowing them to feel valued members of the school community.

5. To encourage loyalty to and respect for school, family and community.

6. To promote pupils’ self-image and self esteem.

7. To foster by example attitudes of respect, tolerance and honesty.

8. To promote the rights of the individual.

9. To promote self discipline and positive attitude towards authority.

10.To develop in the pupils a sense of responsibility towards

     society and the preservation of the environment.                                              

Rights and Responsibilities of Key groups within the school community.

Staff Rights

To have time to plan, prepare and assess work.

To do our job in a safe working environment.

to be able to access suitable resources.

To be informed about pupil behaviour- relevant issues i.e. medical issues.

To be involved in decision making.

To be given support (personal and professional).

Pupils

Rights

To feel safe and secure.

To be respected and treated fairly.

 To receive an education relevant to their individual needs.

 To be listened to and valued as an individual.

To enjoy their childhood.

Responsibilities 

To adhere to the school rules.

 To respect all members of the school community.

To follow the teacher’s direction and complete tasks to the best of their ability.

To listen to and value others.

To interact with peers to make their childhood happy.

Parents

Rights

To have their child educated to reach their full potential.

To have their child educated in a safe environment.

To have their child treated as an individual and with respect.

To have any concerns addressed.

To be kept informed about progress and school policies.

To be welcomed into the school community.

Responsibilities 

To support the school fully including homework, extra curriculum and Goal activities.

To co-operate with the school policies.

To accept that all pupils have that right.

To follow school procedure with regard to concerns.

To attend meetings.

To contribute to the school life.

Board of Governors

Rights

 To be kept informed about changes and developments in regard to behaviour and discipline issues.

To be fully informed of all statutory policies that relate to behaviour and discipline.

Responsibilities

To be part of the process of development of policies and procedure.

To ensure that procedures are followed as outlined by the Department of Education.

To have the knowledge of policies and oversee their implementation.

Procedures for dealing with behaviour issues.

Wherever possible in Mount Saint Catherine’s we will employ Conflict Resolution techniques to resolve disputes and disagreements.

School Peer Mediation Programme and Conflict Resolution

The school decided to introduce Peer Mediation in 2007. Partly the decision stemmed from a whole school initiative on Emotional Intelligence. The school had also developed a relationship with Dr. Richard Staunton, an American mediation lawyer who had come to live in Armagh. He was very willing to give of his time and energy to help us develop this programme.  Dr. Staunton trained the staff in basic conflict resolution and from there the programme was disseminated to pupils. 

Each class from P4 –P7 elects their own Peer Mediators annually and the mediators are identified by a badge. A booklet entitled ‘My Peer Mediator’s Handbook’ was produced and the elected mediators are trained in the techniques. Peer Mediators are given support by the designated teacher on an ongoing and regular basis.

Children are encouraged to accept responsibility for their behaviour and be involved in working out solutions.

Children should be made aware of unacceptable behaviour- procedures should be administered immediately where possible to alleviate anxiety.

We believe sanctions should be constructive and applied with sensitivity and flexibility.  

Teachers may use a variety of the following procedures:

1. Children are given the opportunity to talk and resolve their issues.

2. Look of disapproval from school staff.

3. Loss of House Points, DOJO points
4. Use of ‘thinking time’ for reflection.(maximum 1 minute per year of age . Eg: 5 mins for a 5 year old.)
5. Use of circle time discussion.

6. Staff offer verbal guidance on appropriate behaviour.

7. Temporary loss of ‘privileges’ in classroom/school e.g. Leader in line, giving out pencils/books/milk and taking moneybox to office (when behaviour improves, the child will be allowed to participate in these activities again).

8. Remove from play in yard for short spell only, supervised breaktime room allocated for this.
9. Referring to vice principal and principal via behaviour letters.
10. Contacting parents.

11. Extra homework/lunchtime club

12. Apology letter.

13. Write out school rules

14. The DE/CCMS scheme for suspension on Expulsion maybe applied for serious or persistent breaches of discipline, not resolved by the school’s usual procedures.
All classes have a Behaviour Book where breaches of the Code of conduct are recorded. 

Stage One-three entries in the book results in a signed letter from the Key Stage Co-ordinator being sent home to parents

Stage Two – a further three entries in the book results in a signed letter from the principal requesting a face to face meeting with parents.

Certain incidents will by-pass the need three entries in the Behaviour Book. These include:

· Verbally abusing pupils and staff

· Physical assault of pupils or staff

· A total disregard for health and safety  instructions  thereby endangering self and others.

Code of Conduct

General Rules

· Respect our school environment and people.

· We always try our best.

· We must treat others with respect at all times.

· The school uniform should be worn with pride and dignity (PE uniform to be worn on specified days only).

· All pupils are to come to school regularly and on time.

· Artistic, shaved or coloured hairstyles are not permitted.

· In the interests of safety, pupils are only permitted to wear small stud  earrings .

· All jewellery should be removed for PE and games.

· We behave sensibly and treat others with respect when travelling to and from school.

· We walk when we are moving around the school.

Dining Hall

· We queue properly and move safely in the dinner hall.

· We behave politely saying “please” and “thank you”.

· We talk quietly to those at our own table.

· We lift our chairs when we wish to sit down and replace them when leaving the dinner table.

· After our meal we stack our plates and empty our beakers.

· We ask permission from a member of staff if we need to leave the hall.

· Lunch children will take any uneaten food home with them. 

Outline of rewards for positive behaviour

Procedures in place

· Pupil of the week.

· Good Citizen Award

· Golden table in dinner hall.

· Marbles in a jar- Golden Time.

· Star chart/lucky dip.

· Positive comments.

· Table of the week (earn stars).

· Star of the day.

· Special awards.

· News letters acknowledge children’s work.

· Homework pass.

· Good attendance/lining up awards.

· Being sent to other classes to show work.

· Personal Praise Postcards filled in by principal and to be posted out to parents.

· Principal’s Certificates of Achievement

Outline of consequences for undesired behaviour.

Incidents in the classroom to be dealt with in the following manner:

1. Classroom teacher

2. Record in Behaviour book

3. Head of Keystage 2.

4. Vice Principal/Principal.

Incident on the corridor:

1. Any passing staff member to intervene if class teacher is not present.

2. Report to class teacher depending on the nature of the incident.

3. Record in Behaviour Book

Incident in the dining hall:

1. Supervisory assistants.

2. Report to class teacher depending on the nature of the incident.

3. Record in Behaviour Book

Incident in the school yard:

1. Teachers/classroom assistants/dinner supervisors on duty.

2. Report to class teacher if necessary.

3. If incident is of a serious nature, supervisor should stay with offender/s and send responsible pupils to alert the Principal/Vice Principal.

4. Record in Behaviour Book

Incident going to or from school:

1. Parent’s responsibility.

2. School to report to parents or vice versa.

3. Record in Behaviour Book

Relationship with other policies

Links with:

· Sacred Heart Ethos .

· Pastoral Policy.

· Anti-bullying Policy.

· Inclusion and diversity/SENDO Policy.

SENDO

The Special Educational Needs and Disability (NI) Order 2005

What does the law mean?
For children and young people with SEN at school:
1. Increased rights to attend mainstream schools; 

2. New services for parents and for schools, giving: 

a. information and advice; and 

b. help to avoid and resolve disputes; 

3. Increased rights of appeal for parents to the SEN and Disability Tribunal; 

4. New duties on Education and Library Boards to comply with orders of the SEN tribunal within set time limits.
For children and young people with disabilities at school:
· protection against discrimination in education; 

· new duties on schools to make reasonable adjustments where appropriate for pupils with disabilities; and 

· New duties on Boards and schools to plan to continually improve the accessibility of the school building, curriculum and information provided to pupils with disabilities and to make these plans available for inspection.
For children with disabilities in further and higher education:
· protection against discrimination in education; and 
· New duties on further and higher education institutions to make reasonable adjustments where appropriate, including physical adjustments to premises.
Working with parents

The school enjoys a close relationship with parents; therefore, parents have been consulted in the formation of this policy.  

If issues arise, parents can make an appointment through the office with the child’s class teacher. Please ask if a translator is required.
Parents will be contacted by the teacher, keystage co-ordinator or principal, if their child breaches the rules on a consistent or worrying basis.

Working with Outside Agencies

Agencies that the school work closely with:

· Behaviour Support Team

· Social Services.

· SELB – Parent and Pupil Support Services

Procedures for monitoring and reviewing

· Staff to annually refer to policies.

· Student Council and parents to have input into implementation.

· Review of effectiveness of rewards and sanctions.

· Review in light of legislation.

· Behaviour Support Team to meet when required.

· Rules, Mission Statement, Aims of school to be displayed in school.
Drawing up a positive behaviour policy is an essential part of a school’s pastoral responsibility towards its pupils and so needs to be set in the context of the school’s overall pastoral care policy.  It needs to incorporate within it, not only measures to help maintain an orderly and safe environment, but also measures to facilitate effective learning and good teaching: creating a climate for the pupils in which they are valued as individuals and encouraged in their learning and in their physical and social development.

Department of Education

Pastoral Care in Schools

Promoting Positive Behaviour 2001
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